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SEATTLE UNIVERSITY'S RESERVATION OF
RIGHTS AND EFFECT OF BULLETIN

The university reserves the right without prior notice to change
the fees, rules and calendar regulating admission and registration,
instruction and graduation from the university, and to change any
other policy or regulations affecting students. Changes go into
effect whenever university officials so determine and apply not
only to matriculated students but also prospective students. The
university reserves the right to discontinue courses at any time.

As a general rule, students follow the academic programs
contained in the Bulletin of Information in effect at the time of
matriculation. Students who do not enroll for more than four
consecutive quarters must reapply for admission and are subject to
the requirements for their school and major and for university core
curriculum in effect at that time.

At all times students are responsible for accessing online the
most up-to-date version of this Bulletin and university policies, rules
or regulations. Bulletins, policies or regulations posted online are
the most current and are intended to supersede prior online versions
and hard copies.

This Bulletin contains general information. It is not a contract
and statements in it should not be construed as a promise of specific
treatment for any particular circumstance.

Seattle University Graduate Bulletin of Information
Published annually by Print Communications at
Seattle University
901 12th Avenue, PO Box 222000
Seattle, Washington 98122-1090
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Seattle University Nondiscrimination Policy

Seattle University does not discriminate on-the basis of race, color, re-
ligion, sex, national origin, age, disability, marital status, sexual or political
orientation, or status as a Vietnam-era or special disabled veteran in the ad-
ministration of any of its education policies, admission policies, scholarship
and loan programs, athletics and other school-administered policies and
programs, or in its employment related policies and practices. All university
policies, practices and procedures are administered in a manner consistent
with Seattle University’s Catholic and Jesuit identity and character.

Inquiries relating to these policies may be referred to the university's
Human Resources Manager and Equal Opportunity Officer at (206) 296-
5865. ‘ .
Consistent with the requirements of Title IX of the Education Amend-
ments of 1972 and its implementing regulations, Seattle University has des-
ignated three individuals responsible for coordinating the university's Title
IX compliance. Students or employees with concerns or complaints about
discrimination on the basis of sex in employment or an education program
or activity may contact the following Title IX coordinators:

Ruth Donohue _
Human Resources Manager
Equal Opportunity Officer
University Services Building 107
(206) 296-5865
donchue@seattleu.edu

Jacob Diaz

Dean of Students
Student Center 140C
(206) 296-6066
diazj@seattleu.edu

Jacquelyn Miller

Associate Provost for Academic Affairs
Administration 104

(206) 296-5446

jemiller@seattleu.edu

Individuals may also contact the Office for Civil Rights of the U.S.
Department of Education.
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For More Information

Enroliment Services

Admissions (Graduate)

" (206) 296-2000, option 1.
Toll-free: (800) 426-7123 -
grad-admissions@seattleu.edu -
Website: seattleu.edu '

Office of the Registrar
(206) 296-2000, option 3

Student Financial Serviees )
(206) 296-2000, optlon 2

Academlcs

Albers School of
Business and Economics
(206) 296-5700
College of Arts and Sciences
(206) 296-5300

_ College of Education
(206) 296-5760
College of Nursing
(206) 296-5660
College of Science and
Engineering .
(206) 296-5500

Matteo Ricci College
(206) 296-5405

School of Law
(206) 398-4300

School of Theology and Mmlstry
(206) 296-5330

Center for Nonprofit and
Social Enterprlse Management
(206) 296-5440

Center for the Study of
Sport and Exercise’
(206) 296-6387

Institute of Publiclservic‘e‘
(206) 296-5440

Resources/Services -

Alumni Office

(206) 296-6127

Campus Assistance Center
(206) 296-6464

Campus Ministry

(206) 296- 6075

" Career Development Center

(206) 296-6080

Controller's Office
(206) 296 5880

International Student Center
(206) 296-6260

" Lemieux Library

(206) 296-6233

Office of Multlcultural Affalrs T
(206) 296 -6070' .

Public Safety
(206) 296-5990

" Residence Life and Housmg

(206) 296-6305

Veteran's Affairs Officer '
(206) 296-5847

Information concerning undergraduate programs may be obtained in the
Undergraduate Bulletin of Information. : '
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Mission
Seattle University is dedicated to educating the whole

person, to professional formation, and to empowering
leaders for a just and humane world.

Visi‘on

We will be the premier independent university of the
Northwest in academic quality, Jesuit-Catholic inspiration,
and service to society.

Values

o Care: We put the good of students first.

« Academic Excellence: We value excellence in
learning with great teachers who are
active scholars.

« Diversity: We celebrate educational excellence
achieved through diversity.

» Faith: We treasure our Jesuit Catholic ethos
and the enrichment from many faiths of our

- university community.

« Justice: We foster a concern for justice and the
competence to promote it.

« Leadership: We seek to develop responsible leaders .
committed to the common good.

SEATTLE UNIVERSITY
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6 2008-2009 Academic Calendar
Summer Quarter 2008 .
June 23 Classes Begin: First 4-week, 7-week and 8-week terms
June 29 Last Day, Add/Drop or Change Grading Options: First 4-week,
7-week and 8-week terms
June 30 Registration continues: Second 4-week and intersession terms
July 4 Independence Day: No classes
July 7 Last Day to Withdraw: First 4-week term
July 14-15  New Student Orientation 1
July17-18  New Student Orientation 2
July 19 Last Class Day: First 4-week term
July 21 Classes Begin: Second 4-week term
. Last Day to Withdraw: 7-week term
July 2122 New Student Orientation 3
July 27 Last Day to Add/Drop or Change Grading Options: Second 4-week term
July28 Last Day to Withdraw: 8-week term
Aug.1 - Last Day to Remove N Grade: Summer 2007
Aug. 4 Last Day to Withdraw: Second 4-week term
Aug.9 Last Class Day: 7-week term
Aug. 16 Last Class Day: 8-week and second 4-week terms
Aug. 20 Grades Due: Noon

Grades posted on SU Online by 6 p.m.

Intersession 2008

Aug. 18
Aug.24
Aug. 29
Sept. 1

Sept. 15
Sept. 17

Classes Begin

Last Day to Register, Add/Drop or Change Grading Options
Last Day to Withdraw

Labor Day: No classes

Last Class Day

Grades Due: Noon

Grades posted on SU Online by 6 p.m.

Fall Quarter 2008

Sept. 10
Sept. 17
Sept. 20-23
Sept. 22
Sept. 24
Sept. 30
Oct. 1
Oct.2
Oct. 25
Nov. 1
Nov. 3-7
Nov.7
Nov. 10
Nov. 11
Nov. 15
Nov. 19

Nov. 26-29
Dec.6

Non-Matriculated Registration begins

University Convocation for faculty and staff: 8 a.m. to noon
Welcome Week: attendance required for all new freshmen

New Student Academic Convocation

Classes Begin

Last Day to Register, Add/Drop or Change Grading Options

Last Day to Apply for Graduation: Winter 2009

Mass of the Holy Spirit; classes cancelled: 11 a.m. to 1 p.m.

Last Day to Remove | Grade: Spring, summer and Intersession 2008
Last Day to Apply for Graduation: Spring 2009

Advising: Winter 2009

Last Day to Withdraw

Advance Registration begins: Winter 2009

Veterans Day: No dlasses

Last Day to Remove N Grade: Fall 2007

University Mission Day: 8 a.m. to noon. No day classes; all classes that
begin at 4:30 p.m. or later will meet as scheduled.

Thanksgiving Break: No classes

Last Class Day
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June 17

. Dec.8-13 Final Examinations
Dec. 14-Jan. 4 Winter Break
Dec.17° Grades Due:Noon_:
Grades posted on SU Onlme by 6 p.m.
Dec. 22 *Non-Matriculated Registration: Winter 2009
Dec. 24- Jan. 1 Administrative offices closed, re- open Jan'5.
Winter Quarter 2009 :
Jan.5 Classes Begin ’ .
Jan. 11 Last Day to Register, Add/Drop or Change Grading Options

Jan.19, Martin Luther King, Jr's Birthday: No classes; Saturday, Jan. 17 classes
will meet as scheduled. - :
Jan. 31 Last Day to Reniove | Grade: Fall 2008
Feb.1 *  Last Day to Apply for Graduation; Summer and Fall 2009
Feb. 13 " Last Day to Withdraw _
Feb. 13 Friday day classes cancelled. Al Monday classes that begin before -
* +4:30 p.m. meet on Friday, during Monday's scheduled time; Friday classes
L _ that begin 4:30 p.m. or later and Saturday classes will meet as scheduled.
Feb. 16 President’s Day: Day classes cancelled. All Monday dlasses that begm at
~ .. 4:30p.m.or later will meet as scheduled. .
Feb.17-20 . Advising: Spring 2009
Feb. 23 Advance Registration begins: Spring 2009
March 1 Last Day to Remove N Grade: Winter 2008 )
March16 . Last Class Day
. Non-Matriculated Registration: Spring 2009
March 17-21  Final Examinations .
March 23-28  Spring Break !
March25 . Grades due: Noon
Grades posted on SU Online by 6 p.m.
Spring Quarter 2009
. March 30 Classes Begin
April 5 Last Day to Register, Add/Drop or Change Gradlng Optlons
April 10 . Good Friday: No classes
April 11 Easter Saturday: No classes .
April 12 Easter Sunday
April 25 Last Day to Remove | Grade: Winter 2009
May 1 Last Day to Remove N Grade: Spring 2008 -
May 8 Last Day to Withdraw N
May 11-13 Advising: Summer 2009
May 11-15  Advising: Fall 2009
May 13 Advance Registration begins: Summer 2009
May 18 Advance Registration begins: Fall 2009 :
May 25 ‘Memorial Day: No classes; Saturday, May 23 classes WI|| meet as scheduled
June 8 - Last Class Day .
June 9-13 ~  Final EXaminations ,
June13  Baccalaureate
June 14 Commencement
Grades Due: Noon

Grades posted on SU Online by 6 p.m.

Dates are subject to change. Refer to the academic calendar online at seattleu.edu/registrar for -
updated information. For- more information or questions, e-mail: registrar@seattleu.edu.



8 General Information

Organization

A holistic approach to teaching and learning is the cornerstone of a Seattle Uriiversity '
education, which nurtures the intellectual, spiritual and personal growth of our students.
At SU, scholarly pursuits go hand-in-hand with the Jesuit tradition of social justice and
service learning. Our undergraduate and graduate students excel in the classroom and are
making their mark in their communities and beyond.

History

Founded in 1891, Seattle University offers a values-based education steeped in the
Jesuit tradition. The university’s positioning as the Northwest's premier independent uni-
versities is closely woven with the history of Seattle and the Puget Sound region.

The early years of what would become Seattle University began to take shape in
1890, when Father Aegidius Junger, bishop of what was then called the Nisqually Diocese
became concerned over the lack of educational opportunities for Catholic youth in the
Seattle area. He made repeated requests to the Jesuits of the Rocky Mountain Mission ter-
ritory to establish both a parish and a school in the young city. In response to the bishop's

" requests, Fathers Victor Garrand and Adrian Sweere arrived in town from the Yakima sta-
tion in the spring of 1891. :

The two Jesuits immediately leased St. Francis Hall, a building constructed the previ-
ous year at 6th and Spring in downtown Seattle by Father Francis X. Prefontaine, the area’s
first resident priest. The building became the parish and School of the Immaculate Concep-

* tion, and with the support of two Holy Names sisters who served as full-time teachers,
the fathers were underway with an ambitious educational initiative. By 1898, the parish
school of young men officially became Seattie College and the progenitor of what would
become Seattle University.

Forward to present-day Seattle University, a vibrant and diverse campus with more
than 7,500 undergraduate and graduate students that continues the traditions of its found-
ers through a commitment to a mission- and purpose-driven education.

About Seattle University

Situated on 48-acres, SU is home to eight schools and colleges: the Albers School of
Business and Economics, the College of Arts and Sciences, the College of Education, the
College of Nursing, the College of Science and Engineering, Matteo Ricci College, the
School of Law and the School of Theology and Ministry.

Seattle University, one of 28 Jesuit Catholic universities in the country, cultivates intel-
lectual and spiritual development with its high-caliber faculty, small class sizes, academic
rigor, challenging curriculum and emphasis on education for justice.

The university, its colleges and programs consistently rank among the best in the
nation by U.S. News and World Report and Princeton Review's Best Colleges guide.

Located within steps of Seattle’s downtown core, SU provides distinctive: learning,
service and career opportunities for students. There are 59 undergraduate and 31 graduate
degree programs that offer a variety of specializations, plus 27 certificate programs.
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. To balance the' intellectual demands of the curriculum, students take advantage of
" the abundant cultural and recreational opportunities afforded by our location within a
dynamic, global city and.the natural wonders of the Pacific Northwest.

. Students ‘don’t-need to venture off campus to enjoy the serenity of an urban oasis

‘with the university’s lush green spaces and distinctive Japanese gardens. In 2007, Seattle
University was certified as a wildlife habitat by the National Wildiife Federation, which
~ followed the university's desrgnatlon in 1989 as a' Backyard Wildlife Sanctuary by the
Washrngton State Department of Fish and Wildlife. . .
+ Seattle University is also widely- known for its efforts and initiatives that support
sustainability. As a green campus, SU is a natronally recognized leader in. recycling-=the
- university recycles more than 62 percent of its waste, Water conservation and renewable
energy are also important to the university. In 2006, SU President Stephen Sundborg, St
and Seattle Mayor Greg Nlckels co-signed the Seattle Climate Partnershrp agreement to
reduce greenhouse gas emissions in the-workplace. SU also participates in Seattle City
Light's Green Up program, which helps fund renewable energy. resources. The umversrty
" committed 15 percént of its electrical usage to support new renewable energy. '

At SU, facilities are more than simply bricks and mortar; they play an important role
©in how. we educate our students and the programs we provide. In the past 15 years, the
campus has.undergone more than $200 million in facilities rmprovements with more than
$21 million in the last year alone. Recent additions include the Clinical Performance Nurs-
- ing Laboratory and the Jeanne Marie and Rhoady Lee, Jr. Center for the Arts, a premier-
" performing arts center to showcase the university’s dramatic and visual arts and music. In

2007, the university revamped its central entry point to the campus; a large, bold SU logo
was palnted on.the asphalt near a main walking path and the visitor parkmg fot to make‘
the area more visible and inviting. .

The centerpiece and spmtual center of SU remains the Chapel of St. Ignatius, the vision

of architect Steven Holl that recently marked its 10th anniversary. In addltron to. beirig a
campus and civic landmark, the chapel is a popular pIace of WOI'ShIp for the .campus com-
: munlty and its fnends and nerghbors .

" How We Educate »

" At Seattle Umversrty, excellent teachrng—supported by hrgh quahty scholarshrp
-and personalized .attention to - Student Iearnmg—ensures an rntellectually chaIIeng- .
ing education,: which is at the heart of ‘our mission. in undergraduate graduate and
professronal programs . :

-The university Culture supports a total expertence one that promotes vrsron character
and Ieadershrp o

The Jesuit-Catholic educatronal tradmon Sows |ndependent thinkers who are informed
; by the humanltles and social justice as they grow into global citizens. -

Course work; programs and activities reflect the Jesuit principles of the service of farth
- and promotion of justice to address issues of poverty, injustice, discrimination, violence
.and the envnronment in commltted and effective ways. :

For thie fanth component of an'SU education, the university encourages and assists all N
students in explormg their relationship with humamty, nature and God, and provides all
member§ of the university community the means to deepen their understanding of faith.
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Student Academic Services and Programs

Meeting the needs of a diverse student body means providing a variety of programs,
activities and resources to enhance the educational experience. it also means helping stu-
dents achieve success from the moment they step on campus to the day they walk across
the stage at commencement.

*Academic Advising and Support Services

“The central element in advising excellence,” as written in Seattle University's
Faculty Handbook, "is genuine and sustained concern for students as persons and belief in
their capacity for self-directed growth.” Faculty and staff members who advise or provide
related services in support of academic success and retention recognize the vital role an
advisor plays in the overall college experience. Faculty, professionals and peers serve as
academic advisors in the various colleges and schools.

Student Academic Services provides support to develop and promote high-quality
campus advising services. This includes ongoing skili-building opportunities for faculty
advisors and dissemination of the latest advising information.

Student Academic Services also coordinates a referral system that identifies students
experiencing academic difficulties and extends resources and support.

Information: (206) 296-2260, seattleu.edu/sas.

Athletics

The Department of Athletics takes a holistic approach to developing student-athietes
by creating a culture where they can achieve success while balancing academics and ath-
letics. The mission of the department is the development of ethical leaders, teamwork and
sportsmanship central to the Jesuit mission of educating the whole person.

The university sponsors 14 intercollegiate sports at the Division Il level: men’s and
women's basketball, cross country, indoor and outdoor track and field, and soccer, and
women'’s softball, volléyball and swimming. The university will add men’s baseball, men’s
and women's golf and tennis between 2008 and 2010, and by 2012 the athletics program
will be a full Division | institution.

Many of our student-athletes are high achievers off the field and in the classroom, earn-
ing All-American recognition. Our athletes were honored with the 2006-07 Great Northwest
Athletic Conference (GNAC) Academic All-Sports Award, as the combined GPAs of students
posted one of the conference’s top two cumulative grade point averages in six sports.

Information: (206) 296-6441, seattleredhawks.cstv.com/.

Career Development Center

The Career Development Center offers services to assist students and recent graduates
in career choices. These include internship assistance, career.testing and employment guid-
ance, plus help with résumé and cover letter writing, and job search strategies.

Information: (206) 296-6080, seattleu.edu/student/cdc/.
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Center for Student Involvement

The Center for Student Involvement is where students get connected to their peers
and activities.at SU. Involvement in campus life enriches the educational experience. The
Center for Student Involvement brings together leadership development, new student pro-
grams and activities to create and nurture meaningful opportunities.

_ Information: (206) 296-2525, seattleu.edu/getinvolved.

Collegia o

Seattle University collegia provnde a home-away-from- home environment for students
who commute to the university. The university offers five collegia where. students gather
to study, socialize and relax while on campus.

Information: (206) 296-6297, seattleu.edu/student/commuters/collegia.
Culture and Language Bridge

The Culture and Language Bridge program is designed to prepare non-native English
speakers for a productlve academic career. The primary goal of the program is to ptowde
students with an understanding of American academic culture. The courses offeredin the
program are highly advanced, with a specific focus on university-level reading, writing,
listening and speaking. The program is offered in fall, winter and spring:quarters. A

Information: (206) 296-6064, seatt/eu.edu/academics]tgr/dgé{.’ '
Disabilities Semiees

Disabilities Services is a component of the Loyola Learning Center that provides aca-
demic counseling, support, advocacy and referrals for students with disabilities. The office
arranges academic adjustments such as testing adaptations, note takers, books on tape,
facilities access, adaptive/auxiliary aids and interpreters, and coordinates other forms of
reasonable accommodation to-allow students with disabilities to participate in university
programs, services and activities. Written documentation of a students disability from a
qualified professional must be submitted before reasonable accommodations and aca-
demic adjustments can be provided. Copies of the Seattle University Section 504/ADA
Policy and Appeal Procedure are available at the Loyola Learning Center or onlme at
seattleu.edu/student/ld/. Lo : - :

Information: (206) 296-5740, seéttleu.edu/SAS/DS.

International Stude'nt Center . S Lo

The International Student Center (ISC) serves hundreds of students from more than 60
countries. The center strives to enable international students to achieve success at SU and
to enrich the campus community through their cultural perspectives.

The International Student Center also serves as a focal point for actlvmes and pro-
grams of cultural, educatlonal or social significance. ) Ceas

Information: (206) 296-6260, seattleu.edu/student/isc/.
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Loyola Learning Center '

The Loyola Learning Center provides academic support and study skill enhancement
for students. The center also offers tutors, workshops, learning style assessment and study
skills instruction, and:one-on-one consultation to design strategies for improving time
management, reading comprehension, test preparation and test and note taking.

Information: (206) 296-5740, seattleu.edu/student/Ic/.

Office of Fellowships

Seattle University has a proven track record when it comes to prestigious scholarships,
fellowships and awards. .

In the 200607 academic year, 18 students received fellowships and grants, including
three Fulbright scholatships; a Soros Fellowship; a Rotary Ambassadorial Scholarship; ‘a
Goldwater Scholarship; and two Truman Scholar Awards.

In 2007, Caroline Dennis, ‘08, and Nazir Harb, ‘08, became the 10th and 11th Truman
Scholars from SU—the first time two Truman Scholars were selected from SU in the same
year. In 2008, junior Kai Smith became SU’s 12th Truman Scholar. The Harry S. Truman
Scholarship Foundation designated SU as an Honor Institution, a distinction given to uni-
versities that have several Truman Scholars and that promote the values of public service.

The Office of Fellowships supports undergraduate and graduate students in their
search for fellowships, grants and other academic opportunities. The office provides a
clearinghouse of information about various funding opportunities and assists students in
locating fellowships that fit their interests, experience and goals.

A range of fellowship opportunities is supported through the Office of Fellowships,
from smaller, local competitions to prominent national contests.

While the Office of Fellowships offers guidance in choosing a fellowship, its primary
mission is to support students through the application process. This includes writing as-
sistance, advising and interview preparation.

Information: (206) 296-2517, seattleu.edu/fellowships/.

Office of Multicultural Affairs

The Office of Multicultural Affairs is committed to supporting the academic, social and
cultural success of a diverse student population. In doing so, a variety of services, activities,
programs and referrals are provided to complement, enhance and support instructional
learning.

Information: (206) 296-6070, seattleu.edu/student/omsa.
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Student Governance

~ The graduate Student Council aims to enhance the SU experience for graduate stu-
dent while fostering a diverse graduate student communlty ‘that supports the university's
mission.

The Graduate Student Council is comprised of the Executlve Cabinet and student
representatives from the various colleges who volunteer their time to improve graduate
student life on campus and operates under the auspices of the Associated Students of
Seattle University.

Informatlon (206) 296 6419, seattleu. edu/student/gsc/ o ’ -

Writing Center

The Writing Center'is a union of academic excellence and outreach. The center exists
to support'the universify’s core curriculum and to serve the writing needs of the greater -
campus community. The Writing Center is staffed with writing consultants from multlple
disciplines who are trained to work on a range of wrmng assrgnments i

Information: (206)-296-6239, seattleu.edu/writingcenter.

Educating the Whole Person

A well-rounded education is about more than.scholastic success—it is values- and
mission-driven; it enriches and inspires. Confident, skilled student leaders are developed
through our top-notch educators and service and social justice offerings. In addition to
academic achievements and personal growth, Seattle University provides many opportuni-
ties for exploration of faith, and fitness and wellness.

Campus Ministry ‘

Campus Ministry brings together and supports the many faith communities at Seattle
University. In addmon to outreach and education, the office promotes social justice, pas-
toral care and service, and personal and spiritual growth through various programs and
regional and international learning experiences.

The heart of the university's Catholic faith community is the Chapel of §t. Ignatlus
which offers daily and Sunday liturgies and special events, such as concerts and Taize
prayer. The Campion Ecumenical Chapel provides a large worship space for. denomina-
tional and ecumenical Christian worshlp, and the Campion Multifaith Prayer Room offers
a sacred place for daily personal prayer and group prayer for persons of all faiths. The Im-
maculate Conception Chapel, located on the second floor of the Administration Building,
offers a place of refuge and prayer, and is the site of a weekday Mass.

Campus Ministry offers many resources and service-leaming opportunities through -
the Maguire Center and Hunthausen Resource Center, both Iocated on the flrst floor of
the Student Center. -

. Information: (205) 296-6075, seattleu edu/m:ss:onm/n/stfy/m/mstry/
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Education Abroad

The Education Abroad Office facilitates intellectual and intercultural experiences that
contribute to leadership and service in the Jesuit tradition. .

Almost haif of the students who participate in education abroad take short-term trips,
and the rest spend a quarter or longer abroad at schools in Austria, Japan, France, Belize,
China, Spain or Mexico.

Additional international abroad opportunities are available through the Research for
Development Graduate Program and the International Development Internship Program.
The Research for Development Graduate Program places graduate students in internships
where they conduct research for non-governmental organizations (NGOs) in Africa and
Southeast Asia, Burma and Thailand. The International Development Internship Program
is a 20-credit academic program for undergraduate students—now in its seventh year—
that connects students with internships with NGOs in Latin America, Africa and Asia. Both
programs focus on students acquiring a sense of responsibility for social justice, which
enables them to serve communities at local, national and international levels.

. To prepare for this international service and deepen their understanding afterward,
students attend on-campus seminars before and after their time abroad.

Information: (206) 296-2226, seattleu.edu/studyabroad.

Mission and Ministry

-Mission and Ministry consists of several branches that extend outward to connect
the Jesuit and Catholic character of Seattle University with academic and service-learning
programs. The office encompasses Jesuit Mission and Identity, the chaplain for faculty and
staff, Magis: Alumni Committed for Mission, and Campus Ministry, which coordinates on-
campus chapels and liturgical services.

Information: (206) 296-6133, seattleu.edu/missionministry.

Center for Service and Community Engagement

In keeping with the Jesuit tradition and principles of service and justice, students
have opportunities to serve and learn through the Center for Service and Community
Engagement.

More than two-thirds of SU’s undergraduates took a course with a service-learning
component and 70 percent volunteered in 2006-07.

The office promotes student leadership in the community, supports service-learning
courses and builds partnerships with local community-based organizations through vari-
ous service opportunities. Several major Center for Service and Engagement projects in-
clude the annual Serve Seattle Day, a series of service immersion trips and the year-long
Student Leaders for a Common Good program.,

Information: (206) 296-2569, seattleu.edu/csce/index.asp.
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‘ Recreatlonal Sports

Recreatlonal Sports provides opportunmes for students to get connected with the SU
community by participating in a club sport, intramurals, leisure educatlon classes or work-
ing out at our athletics facility, Connolly Center. o

Connolly Center isthe nucleus of athletic and recreatlonal actwnty at Seattle Umversny
The facility provides a comprehensive sports complex with two gyms, swimming pools, a
complete fitness and weight room, and an exercise and indoor cycling room, among other
amenities. Visitors can join a pick-up garne of basketball in one of the two indoor gyms,
work out in the weight foom or challenge friends to a game of handball. Tennis courts, a
softball field, running track and soccer field complete the sports facilities.

Throughout the year, students can compete in men’s, women's or co-ed intramural
leagues. There are a variety of intramural sports leagues at SU, including tennis, racquet-
ball, softball and floor hockey.

The university also offers a wide range of mtramural and club spons mcIudmg skiing,

" golf, tennis, ice hockey and ultimate frisbee. Classes are available in aerobics, taekwondo
and yoga. . :
Club sports are student-run and include baseball cycling and cheerleading.

For the outdoor enthusiasts there's the Outdoor and Adventure and Recreation-(OAR) '
program. OAR provides students with opportunities to explore ‘the ‘outdoors through
diverse recreational happenings. Activities, which vary quarterly, mclude hiking and climb-

"ing, and snow and water sports. :

information: (206) 296 6441, seattleu. edu/student/recsports 4T

Student De velopment

Student Development is committed to creating a vntal and engaged campus commu-
nity that challenges and supports undergraduate, graduate and professional students.

Working in partnership with other areas of the campus, the Student Development divi-
sion provides prograrms, services and activities to assist students in developing the compe-
- tencies, skills set and values needed to lead and serve in a diverse and changmg world

“Information: (206) 296-6066, seattleu. edu/studentdeve/opment/
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Teaching for the 21st Century Student

SU draws on its distinguished faculty and personalized attention to learning—the stu-
dent-to-faculty ratio i$ 13:1—to ensure today's tech-savvy and socially conscious students
receive the best education and learning experience.

Most full-time faculty have earned doctoral degrees and are active ‘scholars, contribut-
ing to the advancement of their fields. Service and social justice underpin the SU curricu-
lum, and help develop our students into global citizens.

Students from ali majors are encouraged to expand their understanding of other
countries and cultures by studying, working or doing community service abroad. Interna-
tional options abound through Education Abroad. Faculty members also lead field studies
abroad. Additionally, the International Development Internship program arranges quarter-
long volunteer opportunities for service and leadership in developing nations.

Campus Life and Services

Seattle University residence halls are more than a place for students to rest their
heads—they are an intersection for living and learning. In addition to providing an en-
gaging environment in residence halls, the university offers many vital services within
the confines of the campus. This includes the Public Safety office where students can get
parking permits and bus passes, as well as safety escorts, and the Student Health Center,
which provides primary care services and more. The Lemieux Library offers a vast col-
lection of resources and research materials and the SU Bookstore is the go-to place for
course textbooks and supplies, plus snacks and other sundries. University Food Services
give students options when it comes to what they eat, wnh a variety of healthy choices at
convenient locations on campus.

Bookstore

The Seattle University Bookstore is a one-stop source for textbooks and course-
related materials. The bookstore also offers software, electronics and a selection of apparel
and gift items, plus popular works of fiction and non-fiction, and self-help and spiritu-,
ality books. The bookstore carries distinctive products and gifts, including artisan crafts
from Nicaragua.

Information: (206) 296-5820, seattleubookstore.com/.
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Counseling and Psychological Services

- Counseling and Psychological Services assists students’in meeting the chaliengés of
college life by encouraging healthy personal choices and balanced perspectives. Students
can seek counséling and psychological services for a variety of reasons and concerns, such

as depression or anxiety, life crises, relationship challenges, sexuality issues, and drugand . . *

alcohol abuse. Licensed social workers, psychologists and.graduate interns provide group,
couple and individual counseling and referral services for those requiring specialized or
long-term care. These services are provided without charge to current students. All clinical
services are confidential, and no information is released without the student’s consent, un- '
less required or allowed by law. The staff also provides consultation and crisis intervention
to the greater campus community.

Information: (206)-296-6090, seattleu. edu/student/counsel/.”
Lemieux Library

Lemieux Library is a hub of resources, technology and services. The library houses a
growing collection of more than 234,000 volumes, 2,700 current serials subscriptions,
556,000 microforms, 1,300 online databdses and electronic |ournals 2,400 electronic
books and 5,600 videos.

Scattered among the library’s various study areas.is a 24- hour readlng room, plus a
computer area with access to library materials and the Internet.

An experienced Reference Department staff provides group or individuat instrug_tioh
in locating and using resources and routinely assists students one-on-one with special
research projects. ’ '

information: (206) 296-6230, seattleu.edu/lemlib.

Public Safety

Public Safety believes that by reporting incidents of crime and addressing safety con-
cerns, individuals cancontribute to the development of a healthy and safe cdmmunity.
 Public Safety provides 24-hour security for the campus. Security staff is available to as-
sist students in a variety of ways, including first aid, safety escorts, crime preventlon and
vehicle assistance. :

" Information: (206) 296- 5911 (emergency) (206) 296- 5990 seattleu.edu/safety/.
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Student Health Center

The Student Health Center provides primary care to all students. Nurse practitioners
are available daily (Monday through Friday) and consultation for medical issues is provid-
ed at no charge. There is a small fee for preventative services such as physicals and annual
exams for women. Prescription medications and lab tests are available at a minimal cost.
There are also nominal fees for minor routine office procedures; most immunizations are
provided to students at cost. Students who need a medical specialist or who experience
a serious illness or injury must obtain and pay for these services at facilities other than
the Student Health Center. The health center staff will assist in obtaining referrals for such
services they cannot provide. ) ’

All services are confidential and no information is released without a student's permis-
sion. Students under the age of 18 must have an authorization form for treatment signed
by a parent or guardian.

Information: (206) 296-6300, seattleu.edu/student/health/.

University Food Services

University Food Services, operated by Bon Appétit, meets the needs and tastes of our
distinctive student body with a menu that pairs American classics with international fla-
vors. In addition to providing foods on the go—such as snacks, prepackaged sandwiches,
pastries and beverages—Bon Appétit offers rustic, wood-fired pizza, pastas, salads, des-
serts and more. The menu also reflects a commitment to local, organic foods and fair trade.
Bon Appétit offers several varieties of coffee that support fair trade farmers.

Information: (206) 296-6310.
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Graduate Programs
Objectives

Graduate programs offer advanced, in-depth education to individuals seeking special-
ized knowledge and skills in a particular field, Graduate work encourages students to fully
develop professional competencies, and to enhance high-level thinking abilities, including
. practical application and synthesis. Graduate education at Seattle University cultivates the
critical examination of ethical and value-laden issues in various professions..

Graduate program instructors strive to stimulate participants’ curiosity and nurture
the investigative skills needed to seek answers to challenging questions. Graduates de-
velop personal and professional qualifications that contribute to their field and to the
betterment of those they serve.

Degrees

College of Arts and Sciences

Executive Master of Nonprofit Leadership (MNPL)

Master of Arts in Criminal Justice (MAC)) _

Master of Arts in Organizational Design and Renewal (MAODR) ' -
Master of Arts in Psychology (MAP)

Master of Fine Arts in Arts Leadership (MFAL)

Master of Public Administration (MPA)

Master in Spori Administration and Leadership (MSAL) ‘

Albers School of Business and Economics

Master of Business Administration (MBA)

Master of International Business (MIB)

" Master of Professional Accounting (MPAC)

Master of Science in Finance (MSF)

Leadership Executive Master of Business Administration (L-EMBA)

College of Education

Doctor of Education (EdD) ) .
Educational Specialist (EdS)

Master of Arts (MA)

Master of Arts in Education (MAEd)

Master of Education (MEd)

Master in Teaching (MIT)

Dual EdS/MAEd

School of Law

Refer to page 176 of this Graduate Bulletin of Information or the School of Law Bulletin.
Juris Doctor (ID) ’ .

College of Nursing

Master of Science in Nursing (MSN)
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College of Science and Engineering
Master of Software Engineering (MSE)

School of Theology and-Ministry

Master of Arts in Pastoral Counseling (MAPC)
Master of Arts in Pastoral Studies (MAPS)

Master of Arts in Transforming Spirituality (MATS)
Master of Divinity (MDiv)

Certificates

College of Arts and Sciences
Certificate in Crime Analysis

Albers School of Business and Economics
Post-MBA Studies

Post-MIB Studies

Post-MPAC Studies

Post-MSF Studies

Post-Baccalaureate Certificate of Executive Leadership
Graduate Studies in Leadership Formation

College of Education

Professional Certification for Teachers

Post-Baccalaureate Certificate in Teaching English to Speakers of Other Languages
Post-Baccalaureate Advanced Certificate in Teaching English to Speakers of Other Languages
Post-Master's Community College Teaching

Post-Master's Department Head/Team Leader

Post-Master’s ESA Certification in School Counseling

Post-Master's Literacy Specialist

Post-Master's Principal

Post-Master’s Program Administrator

Post-Master’s School Counseling *

Post-Master’s Schoo! Psychology

‘Post-Master’s Staff Development

Post-Master's Superintendent

Post-Master’s Teaching English to Speakers of Other Languages

College of Nursing
Post-Master’s Primary Care Nurse Practitioner

School of Theology and Ministry

Certificate of Pastoral Leadership =

Certificate of Graduate Studies in Pastoral Administration
Certificate of Graduate Studies in Spirituality & Health
Post-Master’s Pastoral Counseling

Post-Master’s Pastoral Theology

Post-Master's Spiritual Direction

Post-Master's Transforming Spirituality
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Joint Degree Programs

JD/MBA (Juris Doctor/Master of Business Admlnlstratron)

JD/MIB (Juris Doctor/Master of International Business)

JD/IMPA (Juris Doctor/Master of Public Administration)

JD/MPAC (Juris Doctor/Master of Professional Accounting)

JDIMSAL (Juris Doctor/Master in Sport Administration and Leadershlp)
JD/MSF (Jur|s Doctor/Master of Scrence in Fmance)

Meetmg the Changlng Needs of Students

A dynamic component of Seattle University graduate studies was first offered at Se-
attle'University in 1948, with a master’s degree in a division of the College of Arts and
. Sciences. Additional graduate degree programs have been introduced over the years, pri-

’ 'marlly to meet the needs of working professionals. Today, more ‘thian 3,200 graduate and’
professional students are enrdlled in full- and part-time programs. While teaching is the
heart of the enterprise, Seattle University's graduate programs‘ strive to meet the changing
academic and service-level needs of our diverse student body while retaining a high value
on personal interactions,

" Degree Programs - .

The academic deans are responsrble for administration and sijpervision of all programs
leading to a degree. The coIIeges or schoals W|th associated departments provide courses
of instruction for graduate students, direct their studies and conduct examinations, as well
as maintain requirements and make recommendations for degree programs. '

Graduate admission is granted through the director of gr’aduate adinission in con-
sultation with the appropriate graduate program coordinator. The university's registrar
supervises academic transactions involving registration and awarding degrees.
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Graduate Admission
Admission Requirements and Procedures (Policy 2004-02)

Admission to a graduate program is granted to those with U.S. equivalent bachelor or
advanced degrees from regionally accredited institutions, and whose credentials indicate
the ability to pursue graduate work. Some programs extend a limited number of admission
offers and only accept applications for specified terms of entry. Undergraduate degrees or
their U.S. equivalent in the field from which students select their graduate work may be
required. For specific program requirements and terms of entry, consult the appropriate
graduate application instructions and the applicable academic sections of this Bulletin.

Grade point averages for admission are calculated on course work leading to the
bachelor's degree, usually credits earned in the last 90 quarter/60 semester credits of the
degree and any post-baccalaureate courses, or all graduate-level course work for post-
master's Educational Specialist or Doctor of Education programs, as specified by each
program. Calculation of the GPA for international students is performed based on globally
recognized standards and converted, when possible, into U.S. equivalencies. Course work
must be completed at regionally accredited institutions or, for applicants to the School of
Theology and Ministry, from an institution accredited by the Association of Theological
Schools.

Deans and program directors reserve the right to request test scores and other
supplementary data. Applicants earning degrees from non-grading institutions are usually
required to submit the Graduate Management Admissions Test (GMAT), Graduate Records
Exam (GRE), Miller Analogies Test (MAT), or other specified exams as requested by indi-
vidual programs. Applicants should contact Graduate Admissions or program chairs for
further information on requirements and exceptions.

Application Process

Admission applications should be submitted as early as possible, but no later than the
program deadline for the term an applicant plans to begin study. All applicants for gradu-
ate admission must submit an application and fee, and official transcripts of academic
credits from schools attended as required by their program of study. Transcripts must be
received by Seattle University in sealed envelopes as originally sent by each issuing institu-
tion to be considered official. For an application to be considered complete and eligible for
consideration, applicants must also submit by the program deadline all forms and docu-
ments as requested by individual programs and the Graduate Admission Office.

Applicants are not officially admitted graduate students until the Office of Graduate
Admission issues a formal letter of acceptance. Offers of admission are for regular, proba-
tionary, provisional or non-matriculated status. An applicant’s acceptance of an admission
offer constitutes a commitment by the student to abide by university policies, rules and
regulations.
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'Applicants “are expécted to fully and truthfully complete all infbrmation_ reqUeétéd by

* the university in connection with the admission application, and to supplement the appli-

cation if any information:changes-between submission‘of the. application and enrollment.
False or misleading information or material omissions in connection with the application
process will resultm denial of admission, withdrawal of admission, dismissal, cance|lat|on

“of course credit, or.other appropriate action as determined by the umversny

Selection Criteria

Seattle University is comniitted to providing access to graduate-level educational

" opportunities to those who indicate the acadenic potential to benefit. from such pro-

grams. Due to the specialized nature of the graduate curricula, the measures employed

. are program- specific and vary accordmgly Prior to application, prospective students need

to become familiar with the mdmdual admlssuon requuements of the academlc programs

) they are considering.

_An individual's past conduct, particularly as it may relate.to unlawful or criminal be-
havior, is relevant to the admission process. Accordingly, Seattle University reserves the

.right to deny admission or continued enrollment to individuals who have engaged in un- -

iawful or criminal béhavior. Each applicant and each'student is responsible to disclose in
writing the requnred documentation and information on any and all criminal convictions
classified either as a felony or gross misdemeanor as spec«fled in Pollcy 2004-08.

- Non- dlscrlmmathn in Admussmns

Refer to Seattle’ Unnversutys non-discrimination pohcy msnde the front cover of ‘this
publication.

‘Applicants with Disabilities

It is the policy of Seattle University to comply with the Americans with Disabilities
Act and Section 504 of the Rehabilitation Act regarding students and applicants with dis-
abilities. Under these laws, no qualified individual with a disability will be denied access
or participation in services, programs and activities at the university. The university’s Equal
Opportunity Officer, who can be reached at (206) 296-5869; is the person designated as
the ADA/Section 504 compliance officer. For information about services on campus for
students with disabilities, visit seattlev.edu/SAD/DS/. -

Applicants are not required to indicaté on an-admission application whéther they

. have a disability. An applicant may choose to identify a physical, learning, psychological or

other disability and ask that it be considered a relevant factor in the admissions process.
The information is intended to enhiance an individual’s opportunities for-admission and
will not be used to discriminate against the applicant. The decision to report a disability is -
a personal one, and the university respects an applicant’s decision not to do so. All infor-

" mation supplied by an applicant to the university regarding any disability will be treated

confidentially and used only for special admissions review.
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Individuals who do not identify as having a disability at the time of applying to the
university will be evaluated for admission in the regular manner. If an admitted applicant
does have a disability requiring special services or accommodation, it is the individual's
responsibility-to report any such condition as soon as possible to Disabilities Services. For
assistance and more information, contact Disabilities Services at (206) 296-5740.

Probationary and Provisional Admission

Applicants whose academic credentials do not meet the expected prerequisite course
work, grade point average and/or test scores of those typically accepted to specific pro-
grams, but who convey the potential for academic success, warrant offers of provisional
or probationary admission.

Probationary admission involves a specific time limit during which the enrolled stu- .
dent is expected to achieve the minimum GPA noted at the time of admission. When this
condition is fulfilled, the department usually recommends advancement to regular gradu-
ate student status,

Provisional admission is granted typically to applicants needing to fulfill specific
requirements within a stated time period to qualify for formal unconditional admission to
their program of study, graduate standing or, in some cases, to remain eligible to continue
course work.

Non-matriculated Admission (Policy 92-02)

Non-matriculated graduate student status is granted to eligible students for post-bac-
calaureate study not intended to culminate in a Seattle University degree or certificate. A
graduate-level Non-matriculated Student Application must be completed and submitted
along with a fee. (See the classification of student policy in the Academic Regulations
section of this Bulletin.)

English Proficiency Admission Requirements
(Policy 2008-01) ‘

Applicants for whom English is not the first or native language must demonstrate
English proficiency regardless of English language studies, academic history, residence
in the United States or other English-speaking countries, or immigration status. Proof of
English ability can be satisfied with the TOEFL, IELTS or the institutional MELAB. Required
scores for each exam are noted on the full policy. Applicants who have earned baccalaure-
ate or advanced degrees at Seattle University or at recognized colleges or universities in
the United States, Canada, Great Britain, Ireland, New Zealand or Australia and who have
resided in countries where English is the primary language for two years just prior to
application may be exempted from the English proficiency requirement.
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International Admission Requirements (Policy 76-06)-

International students must meet the admission requirements outlined for their in-
tended graduate program to be considered for admission. International students seeking
_ a student visa must also submit a Declaration of Finance form and cannot be admitted
~ conditionally or as non-matriculates. Completed application files must be on record, in-
cluding official transcripts and proof of English proficiency, when requued before admis-
sion decisions can be made.

English proficiency reqmrements for admission consideration are outhned in Pol/cy
2008-01. Applicants must meet the international application deadline or specific program -
deadline for the quarter of intended entry, whichever is earlier. Transcripts and other aca-
demic documents must be-provided in the original Ianguage and with English translatlons
as necessary

Readmlsswn (Pollcy 76- 10)

~

. Students will continue to receive registration materials and will be eligible to fegister
for the four consecutive quarters {including summer) after the last quaiter of attendance.
After this point, students must apply for readmission and will be subject to the require-

" ments of their school, department and programs in effect at the time of readmission.
(Refer to the readmlssmn pollcy in Academic Regulations in 'this Bulletin. )
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Graduate Tuition and Fees

Tuition for Graduate Courses 2008-2009
Arts Leadership . $563 per credit hour

BUSINESS ...vvvrevrrecrenrrrnnns $672 per credit hour
Criminal Justice s STV $563 per credit hour
Education—Doctor ..........ccoo.nns RO $613 per credit hour
EDLR 612 (0 €redit).......cccevurceermrrecernnesseessresssnsenssssssssssssssssssssssesson $750 per quarter
Education—Masters.........co.evcrvrerrnnns ' $518 per credit hour
Education—Specialist — y . $518 per credit hour
Nonprofit Leadership .... . e $563 per credit hour
[VITTET, o O : st ben $523 per credit hour
Organization Design & Renewal ettt $549 per credit hour
Psychology . Creberessrsersetssisssnssrssssarene $563 per credit hour
Public Administration . ST $563 per credit hour
Software Engineering...........cc...... $672 per credit hour
Sports Administration & Leadership........c..ceveeeesevenrererns $563 per credit hour
Theology and MiNiStry ...........cccenimmmmieenemesmseien $523 per credit hour
" Executive Leadership . $24,000 for the 2008-09 academic year
Leadership-Executive MBA...... . $67,000 for the combined 2008-09
and 2009-10 academic years
Fees A
Application {graduate and non-matriculated)...... $55
Deposits -
Doctor of Education crreerreesesecsas s $500
Executive Master of Nonprofit Leadershlp - ... $150
Master in Teaching et s seneseeseserens $500
Advance Practice Nursing Immersmn MSN $150
Master of Arts in Psychology................ ..$100
Activity fees
COUN 527...ccovmmmrirnrenensensenseneerenenns ... $80
EDLR 600........ . ... $80
EDLR 621,631,641 ... $300
Pastoral Counseling .... . . $450
School of Theology and Mlmstry : $80
SDAD 585 . . $350
SPSY 553.....coiiicreienienrenens . $95
SPSY 554, 555.. . $80
SPSY 559, 560.......c.cooummmrmmminrrinererserecerenens $45
TEED 511 $90
Laboratory fees
NURS 501 . rerereeraeeeeneaeneeaes $180
NURSISA1, 544, 557 ...ttt ssessees s ssssss s sssassnnns $180
Doctoral dissertation and binding fee : $95

Master's degree thesis binding fee . $80
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. Other Fees (non-refundable) 2008-2009

Identification Card (Loss/Replacement)..................: e . _ $15
* Administrative Withdrawal per Course V4 Grade) ....... EROER $100
Diploma Replacement... . R i $25
“Late Payment fee ... it S ; SS—— $100-
‘Matficulation et et et TR $95
" Official Transcript (Same-day request) et raas $25
Official Transcript (3-day service; 10 free per quarter, then each additional copy)........... $5

1

Student Fihancial Services

Student Financial Services has four main service functions:

Reglstratron Information: The information and document intake site for the Reg-
istrar’s Office as well as for Student Financial Services. Students may pick up or drop off
registration forms or request transcripts from the reépresentatives at our front windows.

Student Accounts: Student Accounts prepares. and distributes bills for tuition and -
fees, room and board and insurance. The office takes payments assesses late charges, sets
up payment plans and distributes aid.

Financial Aid: Financial aid counselors. evaluate the Free Application for. Federal
Student Aid (FAFSA) and determrne elrgrbrhty for federal state’and institutional need-
based funds.

Student Employment At SU Online, jobs are posted that are funded through the
need-based work-study programs that are included in-eligible students* financial aid
awards as well as those that are funded by the employer and open to any interested
student—not just those with work-study awards.

4""‘ . . N .'I oo e L o Y o
- Tuition Payment :

By registering for classes at Seattle University, the student agrees to pay all applicable
~ tuition, fees, room and board charges, and other unrversrty expenses (e.g., late fees and
Irbraryf ines) in accordance with university.policies or as stipulated in this Bulletin.

: Tuition and fees are due and payable on or before Sept. 15 for fall quarter, Dec. 15 for
wmter quarter, March 15 for spring quarter and June 15 for summer quarter. Students who
register late have 14 days after reglsterrng to pay tuition without i incurring a late fee.

_ The tuition and fees paid_by students help to cover not only the direct costs of the
classes they enroll in, but also the costs of providing library and health services, the stu-
dent newspaper, aIIocatlons to student orgamzatrons building funds.and admrssron to
athletic events.

'Health ’Insurance R B o

Graduate students are not requrred to have health i rnsurance however health insur-
ance for domestic students may be purchased through somerton-ins. com.

~ International students are required to purchase. student health i insurance. Conta_ct the

university’s Intemnational Student Center for information regarding cost and coverage levels.
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Official Withdréwal

Students are responsible for payment of all tuition, fees and other charges related to
courses for which they have registered.

The official date of a student’s withdrawal is the date of the first signature by any of-
ficial of the university on the withdrawal form, the date of the online withdrawal, or the
last date of attendance as verified by the instructor, whichever is earlier.

Payment Methods

1. Pay by Mail: Send payments to Seattle University, Student Financial Services, 901
" 12th Avenue, PO Box 222000, Seattle, WA 98122-1090. Include your student SU 1D
number or social security number on the check or money order.

2. Pay Online: Pay using VISA, MasterCard or electronic check by accessing SU
Online. If a credit card is used to make payment, a 2.5 percent service fee will auto-
matically be added to the payment amount. There is no fee for making an electronic
check payment. New students will receive login instructions for SU Online in the
packet of information sent to them upon admission to the university.

3. Pay by Drop Box: Place checks in the “24/7 Forms Drop” box located across the
lobby from the Student Financial Services windows and adjacent to the elevator in
the University Services Building. This drop box is accessible 24 hours a day, every
day, and is secure and emptied daily.

4. Pay in Person: Visit Student Financial Services in Room 105 of the University
Services Building. The office is open 9 a.m. to 6 p.m.-Monday and Tuesday, and 9
a.m. to 4:30 p.m. Wednesday through Friday.

5. Sign up for a Payment Plan: Seattle University offers several payment plans
as described below.

Payment Plan A: Nine Installment Annual Plan

Students who will register for consecutive fall, winter, and spring quarters are eligible
to sign up for an annual nine-month payment plan through Seattle University. Students
enrolling for fewer than these three quarters cannot use Payment Plan A and should look
instead at Payment Plans B and C below to determine the best plan to suit their needs.
Payment Plan A is an excellent way to plan ahead for tuition costs and spread payments
over the course of the academic year, resulting in lower monthly payments instead of
large, lump sum payments at the start of each quarter. This is not a loan and there is no
interest charged. The only additional cost is a $50 non-refundable enrollment fee.

This plan takes the estimated total cost for fall, winter and spring quarters—Iless
verified financial aid (excluding any work-study}—and divides the remaining balance into
nine monthly installments. Payments are due on the first of each month, beginning Oct. 1
and ending June 1. Applications, accompanied by the $50 non-refundable enrollment fee,
must be submitted no later than Sept. 15.

The application for this plan is included with the paper, Registration and Payment
Invoice that is mailed to new students before the start of their first term at Seattle Univer-
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sity. After the first term, instead of a paper.invoice, students receive an e-mail notification
at their SU e-mail addresses that their invoice is available for viewing at SU Online. The

- payment p|an application is available by going.to seattleu.edu/sfs and: selectmg Printable
Forms from the Quick Links menu and then Payment Plans.

Once we receive a completed application and the $50 non-refundable enroliment fee,
we will send a payment schedule to whoever is designated as the bill payer on.the ap-
plication, outlining the monthly installment amounts. Payment schedules are not mailed
until August so students who épp|y before Aug. 1 will experience a delay in receiving these
schedules. Students who apply on or after Aug. 1 should allow at least two weeks for ap-
plication processing and to receive by mail the payment schedule. If the payment schedule
is received after the first payment is due, any missed payments as of the date the schedule
is received must be included in the initial payment. If two consecutive payments are late,
pérticipation in the plan is cancelled. The remaining amount due for the current quarter
becomes immediately past due and payable in full, and future registration is blocked un-

- less/until the students account is brought current. : .

Payment Plan B: Three instal/ment Ouarterly Plan

This is a three-month payment plan for which students must apply each quarter. One-
third of the balance on the student-account plus a $30 non-refundable enroliment fee
is due on the student account balance due _date. Another third is due on the 15th of the
following month and the rernaining balance on the 15th of the next month. Payment Plan
B due dates are given below.

The application for this plan is included with the papeér Reglstranon and Payment
Invoice that is mailed to new students before the start of their first term at Seattle Univer-
sity. After the first term, instead of a paper invoice, students receive an e-mail notification
at their SU e-mail address that their invoice is available for viewing at SU Online. For a
payment plan application, go to seattleu.edu/sfs, select Printable Forms from' the Quick

- Links menu and then select Payment Plans. The deadline to submit the appllcatlon $30
non-refundable enrollment fee and one-third of the balance on the student’s account is
the due date shown on the quarterly Registration and Payment Invoice. -

Payment Plan B Due Dates:- B
Fall - - Winter " Spring

Payment 1 Sept.15° .. Dec.15 .~ March15
_Paymént2 .- " Oct.15 o Jan s - . April1s -
Payment 3 Nov. 15 Feb.15 - May15

" Payment Plan C: Deferred Quarter/y Single Payment Plan -

This quarterly plan defers payment of the balance due on a student’s account until the
last day of the month following the scheduled student account balance due date. To use
this plan an application must be submitted each quarter by the student’s account balance
due date. The balance on the student s account is due by the date shown below. -

The application for this plan is-included with the paper Registration and Payment In-
voice that is mailed to new students before the start of their first term at Seattle University.
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After that first term, instead of a paper invoice, students receive an e-mail notification to
their SU e-mail address that their invoice is available for viewing at SU Online. For a pay-
ment plan application, go to seattleu.edu/sfs, select Printable Forms from the Quick Links
menu and then select Payment Plans. The deadline to submit the application and $30 non-
refundable enrollment fee is the student account balance due date shown on the student’s
quarterly “Registration and Payment Invoice.”

Payment Plan C Due Dates:
Fall " Winter Spring
Oct. 31 Jan. 31 April 30

Payment Plan E: Emp]oyer Paid Tuition Deferred Payment Plan

If a student will receive tuition reimbursement through their employer after course-
work is completed and grades are posted, they can elect to sign up for this payment plan
that defers payment of tuition and fees until 30 days after grades are available at the end
of the term. There is a $30 non-refundable enrollment fee. For this form, go to seattleu.
edu/sfs, select Printable Forms from the Quick Links menu and then select Payment Plans.
The deadline to submit the application and $30 non-refundable enrollment fee is the stu-
dent account balance due date. ) )

Seattle University reserves the right to change its charges at any time without notice.
Questions about student accounts, payment methods or the payment plans should be
directed to Student Financial Services at (206) 296-2000. The office is open 9 a.m. to 6 p.m.
Monday and Tuesday, and 9 a.m. to 4:30 p.m. Wednesday through Friday.

Late Payment/University Collection Fee

A late fee of $50 per month (up to a maximum of $100) will be assessed on any unpaid
balance remaining after the tuition due date. Students with an outstanding balance after
a final demand letter for payment has been sent will be assessed a collection fee of $100
in addition to the late fees.

Exceptions to this policy will be made only if:

e Payment arrangements for the term's charges have been made with Student
Financial Services by the term’s tuition due date. If the requirements of the plan are
not met, all applicable late fees will be applied retroactively; or

* Aninstitutional error results in delays in the application of financial aid.
Students are responsible for ensuring that all awarded financial aid is applied to their

atcount by the first day of the term. This includes endorsing co-payable grant or scholar-
ship checks and signing all required loan documents.

Finance and Service Charges

By registering for- classes at the university, a student agrees to pay their account in
full by the due dates established by the university. Additionally, the student agrees to pay
a 1 percent per month finance charge (12 percent APR) that may be assessed on unpaid
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balances, incliiding finance charges previously assessed, and all service fees and late fees
established by the university. .

A service fee of $25 will be charged for all checks not honored by the bank and re-
turned unpaid to Seattle University. If the returned. check was for tuition, and charges are
still outstanding after the tuition due date, a late fee will also be assessed to the student’s
account. Students with two.or more dishonored personal checks will no lofiger be allowed
to submit a personal check as a form of payment. '

: Past}Due Accounts/Collection

A student’s failure to pay all tuition and other fees for any quarter or'session in full by
the specified due dates will result in a restriction being placed on the student’s academic
transcript and the student will be-prohibited from future registration. Delinquent accounts

' may be referred to a commercial collection agency and reported to national credit bureaus.
All costs, expenses and fees including, but not limited to attorney fees, court costs, col-
lection costs and other out-of-pocket expenses incurred by the university in collecting or
attempting to collect a past-due account are the respon5|b|I|ty of the student, and will be
charged to the’ student's account. By reglsterlng for classes at the university, a studert -
agrees to pay these charges and any fees associated with the collection.

Tuition Refunds (Policy 75-9) P ’ P

“Refunds are based on the official date of withdrawal. See the quarterly schedule of
classes for specific dates. A refund to a financial aid recipient is applied flrst to the financial
aid sources from which it came and the balance, if any, is remitted to the student Loan
proceeds are returned directly to the lender. Student Financial Services will issue a check
for any credit balance. Petitions for tuition adjustment and fee waivers will be approved
only to correct a university error.

Tuitfon Refund Policy

* Official wuthdrawal (full or partlal) fall, winter or sprmg terms. .
Through the last day to Add/Drop..................... " i.... 100 percent
Through the second Saturday after the first Monday of the térm..... 75 percent
Through the third Saturday after the first Monday of the term...... . cesssesssssinnn 50 peICENE

Thereafter ronreeenee NO TEfUND

f

Official withdrawal (full or partial) summer term
Four-week and intersessions

. Through the last day to Add/Drop et e ri 100 percent
Thereafter................... s ; " e, No refund
Seven- and eighi-week sessions - . ) .
Through the last day to Add/Drop . Ceeeeereeeanes ; ..... 100 percent
Through the second Saturday . ST ; ooereponnn. 50 pICENE
THEIEAMEN. ...voocnveverriaeesssesees s ssss e sss s ress orerr.. No refund

Short courses (any session.not listed above) will be refunded at 100 percent if withdrawal
- occurs on or before the second day the class meets. No refunds thereafter: )
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Overpayment of Account (credit balancé)

Credit balances created by financial aid, tuition adjustments or overpayment wilt be
remitted to the student. Credit balance checks will either be electronically deposited to the
student’s checking account if direct deposit has been authorized and established or sent to
the mailing address shown for the student at SU Online. Students may elect to have credit
balances transferred electronically to their checking account by filling out a Direct Deposit
Authorization and submitting it with a copy of a voided check to Student Financial Ser-
vices. The application is available at seattleu.edu/sfs under the Printable Forms Quick Link
in the Authorizations, Certifications and Access Permissions category. After a student signs
up, all refunds will be deposited directly to the designated checking account for availability
beginning on the first day of classes each quarter and/or as they become available after
the first day of the quarter. There is a 14-day confirmation period after the student submits
the application before transactions may occur.

Electronic transfers or checks will be issued automatically in the following situations:

¢ There is a credit balance on the student account for the current term due to excess
payments or reduced charges.

No other balances are due to the university.

The student meets all requirements to receive the aid that creates the credit balance.
* No check or credit card payment has been made within the last seven days.

* Students who do not meet any of the criteria above must either:

a) Contact Student Financial Services for resolution, or

b) Have appropriate checks issued after review and approval
(minimum five-day delay).

Additionally, students who expect a refund after the balance on their student account
has been paid in full may elect to transfer some or all of that refund to their Campus Card,
which can then be used to purchase books and supplies at the SU Bookstore, parking
permits, copies, or snacks and beverages. To take advantage of this option the student’s
financial aid needs to be finalized 30 days prior to the start of the quarter to enable access
to these funds on the first day of classes.

The Campus Card Deposit Authorization form is available at seattleu.edu/sfs by select-
ing the Printable Forms Quick Link and then selecting the Authorizations, Certifications
and Access Permissions category. Submit the completed form to Student Financial Services
and allow a minimum of two weeks for processing to have funds available on the first day
of each quarter.

NOTE: Federal regulations require Seattle University to forward Title IV financial aid re-
sulting in a credit balance to the student within 10 days. Students are encouraged to
establish direct deposit for the most efficient transfer of funds. If direct deposit has not
been authorized and established, financial aid refund checks will be sent to the student’s
mailing address shown at SU Online. '
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Financial Aid
Apphcatrons for Federal Student A|d

To be considered for need based fi nanclal ‘aid, students must complete a-Free
Application for Federal Student Aid (FAFSA) or Renewal FAFSA each year. The FAFSA for
the upcoming academic year—summer, fall, winter and spring quarters-——becomes avail-
able on Jan. 1 at fafsa.ed.gov. Students are encouraged to apply for a Personal identifi-
. cation Number (PIN).that can be used to access FAFSA online. Students may apply for
the PIN from within the FAFSA- website as they are completmg the applrcatron or visit
pin.ed.gov to apply ahead of tifne. When completing the FAFSA, be sure to list Seattle
University's Federal School Code—003790—the appropriate ‘section so results will be
sent to the university.

“While FAFSAs are accepted and processed year- round graduate students are strongly
encouraged to have their FAFSAs filed by Feb. 1, or as soon after that date as possible, for
the academic year starting in September The earlier a file is completed the more likely it is
that funding will be available on the first day of class.

‘ Eligibility or financial need is defined as the difference. between the amount it will
costa student to attend Seattle University in the 200809 school year and the student's
Expected Family Contribution (EFC), which is calculated using a formula mandated by
" Congress, from information provided on the FAFSA. Student Financial Services prepares
" a financial aid award to meet as much of a student’s needs as possible. That award may
include a.combination of scholarships, grants, work-study and/or loans. Descriptions of
the federal, state and institutional.aid programs for which students are eligible are below.
Tobe eligible for most financial aid programs students must be U.S. citizens or permanent
residents. ‘

Scholarships

Seattle University offers a limited number of scholarships to graduate students These
scholarships are provided in recognition of a student's ablllty t0 enhance our educational
community. Scholarship renewal is based on scholarship speclfrcs satisfactory academrc
progress and, in some cases continued need. :

Marylou Wyse Scholarsh/p'

The Marylou Wyse Scholarship is awarded through the Graduate Admissions Office in
consultation with the academic ‘departments for select programs that-vary year to year.
This is a limited need-based scholarship that is. awarded for two years. Students must-
maintain continuous enroliment of at least three credits per term but with a minimum
of 12 credits per nine-month academic year. To be eligible students must complete the
FAFSA each year. '

i
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Graduate Diversity Scholarship

The Graduate Diversity Scholarship is a limited scholarship available to outstanding
candidates from under-represented populations. Students must be admitted into one of
the following graduate programs: Education (Curriculum and Instruction, Educationa!
Administration, Pre:service teacher certification—MIT only), nursing and theology and
ministry. Students should contact their department to apply.

Catholic School Special Tuition Grant

Eligible full-time religious and lay teachers and principals of Catholic schools under the
auspices of the Archdiocese of Seattle may apply for this grant through Student Financial
Services. Master in Teéching (MIT) and Doctor of Education (EdD) students are not eligible.
The grant cannot be used to pay for MIT or EdD credits. Grant recipients pay half of regular
tuition for eligible graduate education courses; and this grant covers the other half.

Matteo Ricci Consortia Schools Tuition Remission

Full-time empldyées of the six Matteo Ricci College consortia schools may be eligible
for grant funds of up to 85 percent of tuition. Eligibility for the grant is determined by
Matteo Ricci College.

Progr;m Specific Scholarships

Several graduate departments and programs offer program-specific scholarships and/
or assistantships. Scholarships are generally limited; some awards may be based on need
and some may be renewable. Students should contact their departments for specific infor-
mation about availability, eligibility and application procedures.

Outside Scholarships ;

Outside scholarships are scholarships students bring with them to Seattle University.
Students must inform Student Financial Services if they are receiving outside scholarships
because they must be included in the resources available to meet costs. These scholarships
then are listed as “Private Outside Scholarships” on the Seattle University Award Letter, -

Outside scholarships that have been announced for Seattle University students are
posted at seattleu.edu/go/outside_scholarships/. The search features on the right side
of the screen allow students to narrow their search to scholarships that are pertinent to
their interests.

Loans

At Seattle University, graduate students typically receive funding through three federal
loans: the Federal Direct Subsidized Stafford Loan, the Federal Direct Unsubsidized Staf-
ford Loan, and the Federal Direct PLUS Loan for Graduate Students. These are low-interest
student loans that must be repaid. To be eligible to receive these loans, graduate students
must be enrolled at least half time (a minimum of three credits each term).
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For Federal Direct Stafford Loans, in addition to the anntal maximum loan limits

discussed below, the maximum aggregate lifetime loan-limits for graduate students are

. $65/500 for the Federal Direct Subsrdrzed Stafford Loan ‘and $138 500 for- the combmed
total of Federal Direct Sub5|drzed and Unsubsidized Stafford Loans.

" Federal Direct S ubsidized Stafford Loan

This need-based loan has a fixed interest rate of 6.8 percent. Interest does not accrue
until repayment begins. Repaymentbegins six months after a student leaves school or
drops helow half-time enrollment. A 2 percent origination fee.less a 1.5 percent rebate for.
on:time monthly payments when repayment begins on timely repayment will be deducted
from each loan. Students will see this half (.5) percent reduction on each disbursement of
the loan. By federal regulation, graduate students may receive up to a maximum of $8,500
in Federal Direct Subsidized Stafford Loan funding per year ’

Federal Dlrect Unsubsidized S tafford Loan

. This non-need- based Ioan has the same mterest rate, terms and condmons as the Fed
eraI Direct Subsidized Stafford Loan described above, except that it accrues interest while
the student is in school. This loan is available to students who do not qualify for need-

-based Federal Direct Subsidized Stafford Loans. Some students may be awarded partial
Federal Direct Subsidized Stafford Loans and partial Federal Direct Unsubsidized Stafford
Loans because they do not qualify for a full Federal Direct Subsidized Stafford Loan. The
combination of a graduate student's subsrdlzed and unsubsidized Ioans cannot exceed an
-annual limit of $20,500. : :

Fedéra/ Direct PLUS Loan. for Graduate Students (Grad PLUS)

This is a non-need-based foan with a fixed interest rate of 7.9 percent. The lender will

~ charge a fee of 2.5 percent that will be deducted from the awarded amount before the

loan is disbursed to a student's account. Repayment beglns 60 days after the loan is fully

disbursed for the academrc year For an ‘academic year loan-for three quarters, repayment

beglns 60 days after the sprlng quarter disbursement in March In- school deferment is
available.

As part of the PLUS Loan appllcatlon process graduate students must ‘complete a
FAFSA, which will determine eligibility for both subsidized and unsubsidized Federal Staf-
ford Loan funding. They must have applied for their annual loan maximum eligibility under
the Federal Subsidized and Unsubsidized Direct Stafford Loan programs before they can
be considered for a PLUS Loan, " . ° S -

Students can apply by going to seattleu.edu/sfs, and selectrng the Pnntable Forms

" Quick Lmk then the PLUS Loan Request Form. From there, download and print the gradu-

_ ate student version of the form. That form includes information about who is eligible to ap-

. ply, how the loan is processed and authorizes the required credit check. Once completed,
the form is submitted to our office where we verify eligibility and send the information to -
the U.S. Department of Education to'verify the “absence of adverse credit.”
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First-time borrowers are required to complete an entrance counseling session and sign
a master. promissory note, which can be done electronically using the FAFSA PIN, before
funds will be released to the student’s account.

While not mandatory, we strongly encourage students to take advantage of their an-
nual Federal Stafford Direct Loan eligibility before applying for a Graduate PLUS Loan
because the terms and conditions of the Direct Loan are better than those for the Graduate
PLUS Loan.

Private Educational Loans

Students who find they need more financial assistance than Seattle University is able
to offer may secure additional funding through a private educational loan where they can
borrow up to their total cost of education minus any financial aid. Eligibility to receive
these loans is based on credit-worthiness as determined by specific lenders.

Student Financial Services certifies private educational loans from any lender the stu-
dent selects and regardless of whether or not the student has chosen to apply for federal
loans or other financial aid. However, it is strongly recommended that students look at the
federal loans first and carefully compare the rates, terms and benefits offered with any
private loan they are considering because federal loans generally have better repayment
terms and conditions.

For more information, visit the loan page of Student Financial Services on the univer-
sity website at seattleu./go/student_loans/.

Federal Perkins Loan

This low. interest loan is very limited and is not included in initial awards to graduate
students. Graduate students interested in this loan should contact Student Financial Ser-
vices to be placed on the waiting list should funding become available.

Work-study -

Work-study is not included in initial awards for graduate students because funding
is limited. Graduate students interested in work-study should contact Student Financial
Services. If funds are available, graduate students may be considered for these programs:

On-Campus Federal Work-Study

This need-based work program is federally funded. Students may work up to 20 hours

" per week at a position‘on campus and are paid monthly for hours worked.

Federal Work-Study (Off—cémpus Community Service) L

The need-based Federal Work-Study Community Service program provides students
with off-campus employment in jobs that foster career-related development skills through
community service work, offering positions in approved non-profit businesses as well as
in government agencies.
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Off Campus State Work Study

Thrs need-based work program is state-funded with first priority given to Washrngton
residents. Participating students may work up to 19 hours per week in off-campus posi-
tions. Opportunities are available in approved prrvate businesses, non-profit organizations
and in city and county government. . :

Student Emp/oyment

Students who are not awarded need-based work-study but who want to work whrle
attending Seattle University can use the university's free job Irstlng service. Jobs are post-,
ed at suonline.seattleu.edu. Select the Access Student Menu, then Student employment
opportunities and enter the academic yearyou are seeking employment.

Veterans' Educational Benefits

Selected academic programs at Seattle Umversrty are approved by the Washmgton .
_ State Hrgher Education Coordinating Board's State Approving Agency for enrollment of -
persons eligible to receive educational benefrts under Title 38 and Title 10 U.S. Code.

Satlsfactory Academic Progress Polrcy

Federal regulations mandate students make satisfactory academrc progress toward .

.completing their degree in order to receive federal financial aid. This requirement applies -
to the entire period of attendance at Seattle University, even though financial aid may not -
have been received for some periods of enrollment. Student Financial Services staff cur- ’
rently reviews satisfactory progress at the end of spring quarter. Students who have not
maintained satisfactory progress are notified; however, it is each student's responsibility to
monitor their own progress quarter by quarter to ensure they are meeting this standard.

Students must complete the number of credits for which financial aid is received,
based on the "Enrollment Status” line of the award letter and the chart below:

GRADUATE STUDENTS : o

Full-time: . . : Six credits each quarter
3/4-time: L revereneen . /.
1/2-time: ' . NI, .. Three to five credits each quarter

Grades of “I” (incomplete), “W” (withdrawal), “HW" (hardship withdrawal), “LW"
(petitioned late withdrawal), “F" (failed, including unsatisfactory), "M” (grade not re-
ceived from inslructor) “CR" or “NC" (the results of credit by examination), *N" (no
grade), “Z" (administrative wrthdrawal) ungraded and “Y". (audited class).do not count
as passed credits.

While the individual graduate programs set GPA requirements, in general graduate
students must maintain a minimum 3.00 cumulative GPA.

* Grades earned at other schools, the results of credits by examination, "M (grade
’ :ll’IlSSll'Ig) “N” (no grade) and “Y” (audited class) are not used to compute the Seanle :
University GPA.
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Graduate students are eligible to receive financial aid until they have 1) attempted
a maximum of 150 percent of the minimum number of crédits required to receive their
degree, or 2) completed all the course work required to receive their degree, whichever
comes first.

Graduate students who have Alaska State Loans must enrol! for at least six credits per
quarter and maintain a minimum 3.00 cumulative GPA.

Students who fail to meet satisfactory progress standards may appeal based on spe-
cial circumstances that prevented normal progress. An appeal must be submitted in writ-
ing and include a statement or explanation of the special circumstances that prevented
the student from passing the required number of credits, achieving an acceptable GPA or
completing a degree within the maximum time frame. The appeal should include supple-
mental documentation to support the appeal and an explanation of how the difficulty has
been overcome and why renewed progress is now anticipated. In the case of the maxi-
mum time frame requirement, a letter of support and degree completion plan from an aca-
demic advisor should be included. Students may also appeal to rectify deficiencies through
a summer contract to take coursework without the benefit of Seattle University-sponsored
assistance in the summer. It is important to note that a student’s GPA can be raised to the
minimum required level only through coursework taken at Seattle University.

Cost of Attendance 2008-09

Seattle University uses the following figures to determine a full-time student's annual
cost of attendance: )

On/Off Campus ,
Tuition* $9,324
Room ........ . : $5,265
Board . et s b e seA e bbb R R e baen $3,075
Books/Supplies . ' $810
PErSONAL ....ccvvrirrrereerrernenrennrsessessesnenesrerenanes e esenene $2,145
TranNSPOrtAtioN.........covveereenreereeserissessessensssesseesennns . .. $1,527
AVETAQE LOAN FEL....cvuuiirireese et ssss st estes b neseb s bbb sasssaessasssbanes $134
Total oo . $22,280

*NOTE: The amount shown is for illustrative purposes only. Actual tuition will be based on
the per credit rate for each program. Refer to the Tuition and Fees section in this Bulletin
for more information.

Dropping or Withdrawing from a Class

Students who drop or withdraw from some classes at SU may have adjustments made
to their financial aid depending on several factors. Therefore, while general information
about dropping or withdrawing from classes is given below, it is strongly recommended
that students contact a financial aid counselor in Student Financial Services before drop-
ping any classes. Eligibility for federal loans requires continuous enrollment during the
entire loan period. Therefore, any drop to less than half-time enrollment may require a new
loan to be processed for subsequent quarters.

i
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" . In'general; financial aid.for students who drop or withdraw froim classes after classes
begin, but are still enrolled for at ieast one credit, and whose federal and/or state financial
aid has been transmitted to their student accounts, will not be affected for the quarter
in progress as long as orrgrnal eligibility requirements are met. However, if one-or more

" classes are dropped during the add/drop period, institutional aid for.the quarter will gener-

" ally be withdrawn if the student drops below full-time. Thereafter. institutional aid will be
reduced proportionally to the reduction in credits and the tuition refund level in effect-at

* the time of the withdrawal. Any credit balance that results from dropping or withdrawing

~ from classes will be refunded to the student. Because eligibility to recéive financial aid in
 subsequent quarters may depend.on the number c)f credits passed.in the quarter in prog-
ress—and dropped or withdrawn-classes do not count as passed—dropping or withdraw-
‘ing from classes may affect eligibility to receive financial aid in the future. .

In general, if a student drops or withdraws from class before eligibility for aid has
been established, but is still enrolled at least half-time (three credits or more as a graduate
student), financial aid will be revised based on the new enrollment status.

In general, dropping below half-time enrollment {less than three credits as a graduate

 student) before eligibility for ‘aid has been established will result in most or all frnancral
aid being canceled i : ‘

B

Complete Wrthdrawal

" Following is general information about the financial aid impact of complete'
" withdrawal from all classes. Because additional, individual circumstances and informa-
tion vary widely from student to student, it is strongly recommended that financial aid
recipients see a financial aid counsélor in the Student Financial Services Office before
dropping or withdrawing from all classes for the quarter. Aid for subsequent quarters will
be canceled unless the student notifies Student Financial Services of plans to return in a
. subsequent quarter. Students may need to make up credits for the quarter. from which
‘they withdrew in order to receive aid again from Seattle University in the future. Be sure
to refer to the Satisfactory Academic Progress Polrcy at seattleu edu/sfs/financialaid for’
more information, -
The official date of a student’s withdrawal is the date of the first signature of a uni-
+ versity official on the withdrawal form; the date of the online withdrawal, or the last date
 of attendance as documented on the withdrawal or grade form, whichever is earlier. For
the_required return of financial aid, the official withdrawal date for students who begin
attendance but cease to attend classes without notifying the university and whose last
date of attendance is not documented will be based on attendance for 50 percent of the.
quarter In these cases, students will not be eligible for a tuition refund.
-~ The Studént Financial Services Office will determine eligibility for a refund of charges
;for the quarter based on the official date of withdrawal as described above. Refer to the
. published academic calendar for refund periods and amounts. *
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According to federal regulations, federal funds must be returned to federal programs
based on the percent of the term remaining after students are no longer enrolled unless
they have completed more than 60 percent of the term. if more than 60 percent of the
term has been completed, no return of federal funds is required. If 60 percent or less of
the term has been completed, Student Financial Services will determine how much federal *
aid was unearned as defined in federal regulations, and then return the unearned aid in
the following order:

e Federal Dirégt Unsubsidized Stafford Loan
» Federal Direct Subsidized Stafford Loan

¢ Federal Graduate PLUS Loan

o Federal Perkins. Loan

e Other Title IV Programs

Seattle University is required to return, on the student’s behalf, the balance of
unearned aid to the federal programs. Work-study funding is not included in the calcula-
tion that determines the return and students are not required to repay any work-study
payments received for hours worked. Students are responsible for repaying, in accordance
with the terms of their promissory note, any balance owed on the federal student loans
disbursed to them that are not required to be returned by the university.

Federal law requires students who received federal student loans while attending
Seattle University to obtain loan exit counseling through the university. That counseling
provides more information about borrower rights and responsibilities. Loan repayment will
begin at the end of the grace period(s) as defined by the promissory note(s).

-Student Financial Services will return SU-sponsored aid to its source, based on the
university's tuition refund calendar. If 50 percent of a student’s tuition costs will be re-
funded, then only 50 percent of university-sponsored financial aid will be applied to that
student’s account.

If most of a student’s tuition costs are covered by financial aid, then most of the refund
will be returned to those financial aid programs. This does not apply to private educational
loans for which repayment is solely the responsibility of the borrower once the funds have
been applied to the student's account.

For tuition paid with cash, check or credit card, the amount refunded will be based on
the applicable refund percentage at the time of the student’s withdrawal.

Some students’ complete withdrawal may result in a balance due to the university.
In such cases, Student Financial Services will send a revised account invoice to let the
student know of the amount owed as a result of their withdrawal. Future registration will
- be blocked and transcripts will be withheld until this balance is paid.

Sample “Return of Funds” calculations can. be found by going to seattleu.edu/sfs.
Once there, rest the cursor on the Financial Aid tab at the top of the homepage and click
on Withdrawing from Some or All of Your Classes from the dropdown menu. Scroi! to
the bottom of the resulting page and click on the highlighted Sample Return of Funds
Calculations link. :
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;:'Z Grades and Hardshlp Wlthdrawals -

Z Grades 7 grades are assugned by the reglstrar when it is documented that a student

) has registered for a course, stopped attending. prlor to the end of the scheduled add/drop o
" - period or never attended the class, and did not ofﬂcrally withdraw according to university -

'pohcy Students who were awarded financial aid and subsequently receive a Z grade for
- some or all of their classes will have.their aid adlusted based on a revised enrollment sta-
tus—the number of credits a student is enrolled in echudmg those for the class where the

Zgradeis assngned) This may lead to students owing money. to the university. Contact Stu-

dent Fmancnal Services to determine the affect al grade will have on financial-aid. When ;
a contlnumg—not a frrst-quarter—student receives a Z grade rather than.a wrthdrawal a
: $100 fee erI be charged to that student 3 account for each Z grade recelved

‘ Hardshlp W|thdrawal Students granted a hardshlp wrthdrawal by therr dean should
keepin mind this- withdrawal i is for academic purposes only; tuition refunds follow’ the

*" standard refund policy and are based on the official withdrawal date. A separate petition s -
required to request an exceptron to the standard refund policy. These'requests are typically
approved only |f there was a.death in the student’s immediate family or the student had "~

~aniillness or mjury that requured three.or more days of hospltallzatlon . vl
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Student Consumer Information and Disclosures

There are a number of reports produced annually by the university to provide informa-
tion to students and parents. The information is sent to students either through university
e-mail or U.S. mail. For inquiries about the content of the reports or to obtain printed cop-
ies of the reports, please contact the office below:

The Family Educational Rights and Privacy Act of 1974 (“FERPA")
seattleu.edu/registrar/page.aspx?ID=18 .

Office of the Registrar rer (206) 296-2000
This is Seattle University's annual notification to students about their rights under FERPA,
the federal law relating to student records.

The Student Right-to-Know Act

seattleu.edu/ir/Retention&Graduation/GradRate.asp

institutional Research ................ (206) 296-6144
This report includes completion or graduation rates for the general student body and for
student athletes receiving athletically related student aid. -

The Campus Security Act of 1990

The Campus Sexual Assault Victim Bill of Rights

seattleu.edu/safety :

PUDIIC Safety ... ce e ..(206) 296-5990
"These reports disclose campus crime statistics as well as crime prevention policies and
security measures on campus.

The Campus Sex Crimes Prevention Act

seattleu.edu/safety

PUBHIC SATRTY ..cvuvvreerivrenrcrcrisinreseensssesssssssas s sssessassss s saessensesssnsssan s aenes (206) 296-5990
This statement advises the campus commumty where law enforcement agency informa-
tion provided by the state concerning registered sex offenders may be dbtained.

The Equity in Athletics Disclosure Act

athletics.seattleu.edu

University Athletics (206) 296-5441
This report contains data on participation rates and financing of men and women's
intercollegiate athletic programs.

The Drug Free Schools and Communities Act Amendments of 1989
seattleu.edu/studentdevelopment/file_category.aspx?ID=4

Student Development (206) 296-6066
The Substance Abuse Policies and Prevention Handbook describes substance abuse
prevention information and resources and standards of conduct for students relating to
drug or alcohol use.

Financial Assistance Information

seattleu.edu/sfs/

Student Financial Services (206) 296-2000
Detailed information about the financial assistance available to students at Seattle
University can be found online and from the Student Financial Services.
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~ Academic Regulations

Students are responsrble for informing themselves of the academrc regulatrons re-
quirements and policies set forth in this Bifletin and of othier applicable university_poli-
cies, rules and regulations. References to applicable policy statements are noted paren-
thetically. Students should always consult the Office of the.Registrar website at seattleu.
edufregistrar for the most up-to-date version of policies, rules and regulations. In all cases,
the official academic policies are considered to-be the overriding authority of any rule or
regulatron listed in this Bulletin.

Students are also responsible for the satisfactory completron of their program of study.
Students should not rely on verbal representations of degree requirements or waivers
thereof. Students should ensure through their advisor, program director, or other autho-
rized individual- that information and understandings pertaining to academic issues are
accurate and that all agreements are entered in-their official academrc file in the Office
of the Registrar. :

.. Failure to meet the requirements or comply with regulations because of Iack of knowl-
edge does not excuse students from responsibility for compliance.

A faculty or professional advisor must approve students’ programs of study. Such approv-
al does not, however, excuse a student from anyfailure to meet university requrrements

~ The enroliment and graduation of each student, the awarding of acaderic credits, and
the granting of any award or degree are strictly subject to the authority of the university.
The university reserves the right to cancel any class that does not meet the required mini-
mum enrollment, as determined by the university. The university also reserves the right
to change any academic requrrement or policy without notrce and to requrre students to
withdraw at any time. - . o . , : o

Classification of Students (PoIrcy 82- 2)
Graduate Students

Graduate students are classified as those admitted to Seattle University topursue a
program of study leading to a specific graduate certificate, masters, educational specialist
or doctoral degree. :

In special circumstances, -undergraduate seniors or post baccalaureate undergradu-

" - ate students may be allowed to enroll in graduate courses wrth prror approval from the

director of the graduate program in the area of the course in questron or the dean of the
college or school i in which the course is taught

Post-baccalaurea te Graduates

A student with an acceptable baccalaureate degree admitted to the‘university to pur-
* sue a specific graduate certificate, and is eligible to enroll in 500-level courses only."

Non-Matriculated Graduate Status (Policies 82-2, 92—2) '

. An admission category that rncludes (1) those students admrtted to Seattle Unrversrty
by means of a special appllcatron form and fee for the purpose of post-secondary or post-
baccalaureate study that is not intended to culminate in a Seattle’ University degree or

B
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certificate; or (2) those students who are recorded in the computer system via a manual
registration process through the Office of the Registrar for particular programs offered by -
the schools or colleges in which the student is not required to be admitted to the univer-
sity. Students in this second category are not eligible for the same access to systems and
services as students in-the first category.

As per Policy 92-2, approval of non-matriculated credits (category 1 above) toward a
graduate degree program at Seattle University is at the discretion of the academic depart-
ment. In no case, however, will more than 12 credits taken at the graduate non-matricu-
lated level be accepted toward a graduate degree.

There is no limit to the number of quarters which a student may attend Seattle Uni-
versity as a non-matriculated student, but not all courses are open to non-matriculants.
During fall, winter and spring terms, non-matriculated students will be admitted to courses
on a space-available basis after all matriculated students have had the opportunity to
register. During summer term, non-matriculated students may register when registration
opens for the term.

Course Work
Academic Honesty (Policy 2004-01)

Seattle University is committed to the principle that academic honesty and integrity
are important values in the educational process. Academic dishonesty is a serious offense
“and will be addressed according to this policy.

Academic Load, Graduate Students (Polfcies 77-5, 82-1)

Master's Degree and Educational Specialist candidates

e Full-time: Six or.more quarter credits. A minimum of nine quarter credits is required
for any graduate student attending on a student visa.

¢ Half-time: Three quarter credits.

¢ Doctoral Program Students—Educational Leadership
refer to Policy 82-1 for special exceptions.

Academic Overload (Policy 2001-02)

The normal load for full-time graduate students is nine credits per quarter. Some pro-
grams have credit limits for registration. Students who plan-to register for more than nine
credits in one quarter should check with their department to determine the upper limit
before completing their registration.

Add/Drop

Students are held accountable to complete every course for which they register. If it
is necessary to add or drop a course or change a grading option, the student must do so
by the last day of the add/drop period. Failure to properly drop a course could result in a
failing grade or an administrative withdrawal, which carries a financial penalty.
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Attendance Requirement

~.Attendance is an essential and intrinsic element. of the education process.-In any
course where attendance is necessary to the achievemient of the course obijectives, it may
be a valid consideration in determining students’ grades. Although there is no university
regulation requiring class attendance, each instructor and each program has the discretion
to establish attendance standards. The student is responsible for becoming familiar with
any attendance requirements applicable to their courses or program of study. -

_Auditing a Course.(Policy 97-7)

_Graduate courses cannot be audited.

Course Numbering System K

100 to 499 are undergraduate courses
" 500 to 599 are graduate courses™

600 to 699 are doctoral courses*

800 to 899 are post secondary professional development courses

900.to 999 are post-baccalaureate professional development courses -

\

*Graduate standing or sbecial pérmission is required for courses 500 to 699.

Registration

All students must register by the dates published. No registration is permitted after the
last day to add/drop as published in the university academic calendar. Students registering
after the first dass day are held responsible for absences predatlng reglstratlon No person
may attend any university course unless officially reglstered

Repeat/ng a Course (PoI/cy 77-2)

A graduate student must repeat a reqmred course graded C-or beIow but may repeat
"a graduate course graded C+ or C only once. The grade eamed the second time will be -
used in computing the cumulative GPA. The original grade will remain on the record but
. course credits will be counted only once toward a degree. '

. Substitution of a Course

In some situations, a sponsoring degree department may approve the substitution of a °
previously completed graduate course for an equivalent required graduate course. The sub-
stltutlon however in no way reduces the total number of credits requnred for the degree.

‘Withdrawal from a Course (Policy 75-22)

. Students must officially natify the Office of the Registrar when they withdraw from any
course. Graduate students may withdraw via SU Online, or via the withdrawal form, which
is obtained from the Office of the Registrar and presented to the instructor, other applicable
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offices, and the Office of the Registrar, in that order, for approval and signature.

The official date of a student's withdrawal is the date of the online withdrawal, the
date of the first signature on the withdrawal form by any official of the university, or the
last day of attendance as verified by the instructor, whichever is earlier. :

Failure to properly withdraw from a course by the withdrawal deadline will result in
a failing grade.

Credit, Alternate Sources
Extension Credit/Correspondence Credit

Graduate-level credit for extension courses is not normally allowed. Any exceptions
are at the discretion of the dean of the appropriate college or school. Credits earned
through correspondence are not accepted under any circumstances.

Transfer Credit (Policies 77-1, 79-1)

At the masters- or educational specialist-level, a maximum of 10 credits may be trans-
ferred from another accredited institution if they are earned with a grade of 3.00 or better
on a 4.00 American grading scale, were taken for graduate credit, fall within the six-year
limitation, and are approved by the academic department. See additional guidelines under
specific academic programs in this Bulletin.

Undergraduate Course Work (Policy 87-2)

In certain circumstances and with approval, it may be appropriate for graduate stu-
dents to take courses at the 300, 400 or 900 level. There is a 15-credit maximum limit for
courses that normally include undergraduate, post-baccalaureate and graduate students.
Graduate students are expected to perform at a level consistent with receiving graduate
credit and, when enrolled in these courses, will be expected to do additional work in the
form of projects, papers or other suitable assignments.

Master's degree programs may, under special circumstances as outlined in the aca-
demic program’s section of this Bulletin, allow candidates to apply not more than six
content hours of graduate course work taken as part of their undergraduate degree to
meet credit hour requirements for the master's degree. This policy does not apply to those
students in a combined undergraduate/graduate program where six or more undergradu-
ate credits have already been applied toward the graduate degree.

Enroliment
Dual Enrollment at Two Colleges (Policy 75-6)

Seattle University regulations require students to seek written permission on a Petition
for Exception to Policy form to be enrolled simultaneously at another institution. Courses
completed at a second institution are transferable in limited circumstances when, prior to
enrolling elsewhere, a form authorizing dual enroliment and credit transfer is approved by
the program chair or director and the dean of the appropriate college or school.
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Readmission (Policies 75-3, 76-10, 81-3)

Readmission must be requested when a student has not enrolled at Seattle University
for four consecutive quarters, including summer, or has- otherwise withdrawn from the
unlverstty

Students will continue-to receive reglstratron materials and be ellglble to reglster for
the four consecutive quarters, including summer, after the last quarter of attendance if
they do not formally withdraw. See the policy for specific exceptions.

Returning students who have attended other post-secondary institutions after Ieavrng
Seattle University must submit offi cial transcripts before apphcatlons for readmrssron erI
be considered.

Students who have not attended the university for more than four consecutive quar-
ters will be held to the degree requirements in effect at the time of readmission.”

Grading

Grades are available for viewing on SU Online the day foIIowmg the final grade sub-
mission deadline. -

Grading System

The following system of grading is used. to indicate the level of individual student
achievement. Each letter grade has a quality point value assigned to the grade achieved
 as follows:

A 4.00 Superior performance
A 3.70 s

B+ 330 o

B 3.00 Good performance

B- 270

C+ 230 -

C. .. 200 - Minimal performance

¢ . 170 Courses graded C- or below will not count toward graduate -

- . degree or certificate

D+ 1.30 '

D . 1.00

D- 070

F . 0.00 Failing

The grades of CR, HW, I, IP, LW, M, N, NC, P. Q R, W, Y, YW or Z have no quality
point value.

CR/F—Mandatory Credit/Fail

Some graduate courses, and other courses so designated by individual departments
are graded only credit (CR) or fail (F). When passed with the minimum acceptable standard
of C, the course will be graded CR and credit will be granted. There will be no effect on the
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grade point average' Should the student fail to satisfy the instructor’s minimal expecta-
tions, the course will be graded F and will be included in the computatlon of the grade
point average. :

Colleges and-programs may have a higher-grade standard for what constitutes a cred-
it. Consult the appropriate school or college handbook for this information.

HW—Hardship Withdrawal (Policy 75-22)

Hardship withdrawals may be granted for the death of a family member, catastrophic
illness in the family, or an iliness or injury to the student that incapacitates. The dean
will require the student to provide documentation to support the request. If granted, the
student is withdrawn from all courses for that term. There is no effect on the grade point
average. Any tuition refund follows the reguiar refund policy. Financial aid recipients are
advised to check with the Office of Student Financial Services before requesting a hardship
withdrawal because this action may negatively affect financial aid.

I—Incomplete (Policy 97-3)

An incomplete is a temporary grade indicating that work in the course was accept-
able, although a ritical portion of it was not completed because of illness or other serious
circumstances beyond the student's control. It may not be used for the convenience of the
faculty member or student. The | grade is not counted in the credits earned or used in the
grade point average éomputation. When the instructor assigns an | grade at the end of a
term, a default grade is submitted that will be automatically assigned by the Office of the
Registrar if the deadline expires without student action. This default grade is calculated
to include all work completed up to the date of final attendance plus a failing grade for
work or examinations the student did not complete. If no default grade is submitted, the
Office of the Registrar will assign a grade of F once the | deadline expires. Once a degree
has been posted, removal of an | grade is not permitted. The deadlines for removing |
grades are:

Term | earned in’ Date final grade is due
Spring, summer or Intersession  Oct. 25, 2008

Fall 2008 ] Jan. 31, 2009

Winter 2009 - April 25, 2009

IP—In Progress
Symbol used on the academic transcript to indicate current quarter's courses.

LW—Late Petitioned Withdrawal (Policy 75-22)
Each student is limited to three LW grades.

M—Missing
Symbol used when the instructor has not submitted a grade to the Office of the
Registrar.
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N—No Grade (Polrcy 75-19) - - : . .
A grade used for courses where the course work is not scheduled for completlon untll
after the quarter closes, e.g., thesis, research or mternshrp courses. It is the responsibility
_of each student to arrange with the mstructor to remove the N grade’no later than the
followrng deadlrnes S

'l’ermNearned in. .. Datefinal grade<i;s‘ due .

Summer .- “Aug. 1 of the following calendar year
Fall . Nov. 15 of the following calendar year

- Winter ) March 1 of the following calendar year
Spring . . May 1 of the foIIowmg calendar year

Once the deadline has passed re-registration. and payment of regular tuition is re-
quired in order to obtain credit for the work completed. Once a degree has been posted
removal of an.N grade is not permmed

Q—A Suspended Grade : - :

" For doctoral project/dissertation work-in-progréss at the 600-level only, the Q grade
~must be removed within the six-year limit for all the degree course work. Once the six-

year limit has expired, the Q becomes permanent and the student must re-register for the
" course, paying regular tuition to obtain credit for work completed. , :

" R—Doctoral Research or Mandatory Registration
Indicates registration in a required non-credit doctoral research or mandatory registra-
tion course. This is a permanent grade that does not affect the grade point average. ’

_ W—Withdrawal (Policy 75-22) .° *
“Official wrthdrawal

Z—Administrative Withdrawal (Policy 75-22) o

- Grade assigned by the Office of the Registrar when-it can be documented that a stu-
: dent has registered for a course, stopped attending-or never attended the class by the end

. of the add/drop period, and did not officially withdraw according to university policy. There
is no effect on the grade point average. There is a $100 fee per Z grade: ]

Academic S tanding ‘

: Good Standmg
Graduate students must marntarn a B average which. is equrvalent to a cumulatlve
3.00 grade point average on a 4.00 scale, and must have a mrnrmum 3 00 cumulative GPA
in order to eam a master's or doctoral degree

Probation and Dismissa'l for Aeademie Deficienciés (Policy 75- 14)'

A student will be placed on probation if their cumulative GPA falls below 3.00, or
_for other reasons as determined by the university or the coIIege or school in which the
student’s program is located. Additional bases for academic probation or dismissal are
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detailed in the university policy on probation and dismissal for academic deficiencies and
the palicies of the various schools, colleges and programs.

- Grade-Changes .

Changing an end-quarter grade is permitted only on the basis of an actual error in
computation or transcription whether discovered by the student or the instructor. Chang-
ing a grade is not permitted by reason of revision of judgment on the part of the instructor
or by submitting new or revised work. Errors in grades must be reported within six months
of the date of issue of grade reports. In the event that a student disputes an end-quarter
grade, the grading grievance procedure should be followed.

Grading Grievance—Challenging Course Grades (Policy 2004-07)

The ultimate responsibility for the integrity of the academic grading process belongs to
the university as an institution. Individual faculty members routinely act as agents for the
institution in evaluating a student's academic performance and in assigning final course
grades. If a student challengés a final course grade, the burden of proof lies with the
student. The faculty member has an obligation to award course grades on the basis of
standards set at the beginning of the course.

This policy guides the university's response to allegations that a faculty member acted
arbitrarily and capriciously in assigning course grades. The grading grievance policy does
not apply to mathematical errors in calculating the grade, academic dismissals from the
university or a program, or questions of professional judgment concerning course con-
tent, instructional methods, or appropriateness of performance standards. In addition, this
policy does not apply to the School of Law.

Grade Point Average (Policy 75-2)

The grade point average is computed by dividing the total number of quality points
achieved by the total number of credit hours attempted in which the student eams a letter
grade of A through F for a course included in the graduate record.

Transcripts (Policies 76-3, 97-6)

Current students may obtain official Seattle University transcripts of their academic
record by accessing SU Online or submitting a written request to the Office of the Reg-
istrar. Former students may obtain official Seattle University transcripts by accessing the*
National Student Clearinghouse website or submitting a written request to the Office of
the Registrar. ‘

No official transcript will be released to students with an unsatisfied financial or other
obligation to the university. Unofficial transcripts are available via SU Online.

The university is not responsible for any error on a transcript that is not brought to the
attention of the Office of the Registrar within six months of the closing date of the quarter
in which the error occurred. '
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Earning a Degree

Al responsibility for fuIﬂIIlng requirements and for applymg for graduatlon rests with
the student.

Academic Progress (Policy 75-1)

Seattle University recognizes that students progress at different rates and their time to
complete a degree is often dictated by individual circumstances. However, all requirements
for the master’s, educational specialist or doctoral degree, including transfer courses, must
be completed within six years after course work has begun.

Degree Requirements

Candidacy o

Students in selected programs must file the candidacy form pursuant to the regu-
lations of the individual colleges/schools. Doctoral students should consult the doctoral
program section of this Bulletin on.doctoral candidacy. Approval of candidacy eligibility is
at the discretion of the dean of the college or school where the student belongs.

Catalog Year (Policy 75-1)

The academic year begins with summer term. Students are held to the degree program
requirements in effect at the time of first enroliment. Students who are readmitted after an
absence of more than four consecutive quarters are requlred to meet the degree require-
ments in effect at the time of readmission.

Students may, by petition, elect to graduate under degree requirements specified in
subsequent Bulletins; however, under no circumstances will the requrrements from earller
Bulletrns be apphed :

Credits Required to Graduate (Poliey 75-1) v
To earn a master's degree, candidates must complete a minimum of 45 graduate-level
credits as well as all program requirements. Of these credits, 36 must be taken at Seattle
Unwersrty
For those candidates who have already earned an acceptable master’s degree in a
related area, requirements for a second master's degree may be rediiced by up to 10 cred-
its' upon recommendation of the program chair. Some programs may require additional
course work.
~ Up to 15 credits may be earned at Seattle Umversny in courses at the 300-499 or 900
level, if the subjects are suitable to the program. However, all work must be of distinctly
advanced character, and requires the approval of the department and the dean of the ap-
propriate college or school.

Comprehensive Testing

Candidates may be required to pass a comprehensive examination in the major field
of study. This examination shall be written and/or oral at the judgment of the department'
and the approval of the dean of the appropriate college or school.
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Thesis

Graduate students may request to complete theses on topics approved by their pro-
gram departments.and the dean of the appropriate college or school. For this work, no
more than 10 credits are granted. A thesis is not hecessarily a work of original research,
but it must demonstrate the candidate’s ability to develop material and ideas in an origi-
nal, lucid way. Additionally:

« Thesis topics are to be approved by students’ mentors, graduate program advisors
and the dean of the appropriate college or school, and filed with the department;

* All thesis work must be done under the direct supervision of an assigned advisor;

* Four unbound copies of an approved thesis are to be submitted to the dean four
weeks before the graduation date. Two of these copies will be bound and placed
on file in the university library; one copy will go to the department chair and one
to the student; '

* An oral examination on the content of each thesis, cognate literature and available
source material may be held before a board appointed by the departmental chair
and approved by the dean of the appropriate college or school; and

» Doctoral theses are required.

For more information, consult the academic program section of this Bulletin.

Change of Program .

To transfer from one college or school to another or from one program to another, a
student must obtain a change of program form from SU Online, notify the former depart-
ment by obtaining the chair’s signature, and presenting the form to the new program
director for approval. Students must meet the minimum entry requirements of the new
program, and must also satisfy any additional requirements of the new college or school
in order to eamn the degree. The approved form is returned to the Office of the Registrar by
the department and the student’s record will be adjusted to reflect the new program.

Graduation/Commencement

Official commencement ceremonies are held annually in June. All responsibility for
fulfilling the requirements and for applying for graduation rests with the student.

Application for a Degreé
Application for a degree must be made with the Office of the Registrar via SU Online
according to these deadlines:

Graduation term Application deadline
Winter” " Oct. 1
Spring : Nov. 1

Summer or Fall Feb. 1
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Appllcatlon for a Certificate (Pollcy 76-11) .

Application for a certificate must-be made during the first week of the term in which
the certificate course work is to be completed After the department completes its part, the
form is submitted to the Office of the Regrstrar

. Commencement with Deﬁciencies (Policy 83-1) _ C
Students who have not completed their degree requirements by the time of the
official commencement exercises may, under the followmg conditions, partlapate in
commencement: . :
o -Have six or fewer credits of degree requrrements remaining to be satisfied after
..spring quarter and meet the grade point standards for their degree programs by
the end of winter quarter; or

o |f completing two degrees simultaneously, students are held to the same standards
and must have six or fewer credits remamrng to be completed for both degrees
. after spring quarter.

Students with deficiencies who plan to participate in the June commencement must
apply for graduation no later than Nov. 1, prior to the ceremony.-

Doctor of Education/Education Leadershlp (EDLR) students who have not completed
their dissertation and have more than six-quarter credits remaining in their program re-
qurrements are not eligible to participate in commencement

- Other Academic Policies
Fair Process Policies (Policies 2001-01, 2005-0 )

The Fair Process Policies apply to students enrolled in. clinical, field or contextual
education experiences at Seattle University and set out the process in which a student
may seek review of certain types of decisions affecting their status, standing or continued
participation in a program. Policy 2005-01 applies-to students in the colleges of Arts and
Sciences, Education and Nursing. Policy 2001-01 applies to students in the Albers School -
of Business and Economics, College of Science and Engineefing and the School of Theol-
ogy and Ministry. Students are referred to the most current online vérsions of the Fair
Process Policies for a description of decisions that may and may not be reviewed under
these policies.

Privacy of Student Records

_Seattle University's practices regarding the privacy of student records are in compli-
ance with the Family Eduicational Rights and Privacy Act (FERPA). The university maintains
as confidential all personally identifiable information in education records except infor-
mation considered to be directory information. Students have the right to request that
directory information not be disclosed to third parties and may do so by submitting their
request in writing to the Office of the Registrar by the last day to register each term, as
announced in the university academic calendar. For a definition of directory information
see the FERPA annual notification on the Office of the Reglstrar website,
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In addition, FERPA affords students certain rights with respect to their education
records. They are:

" 1. The right to inspect and review the student's education records within 45 days of
the day the university receives a request for access; .

2. The right to request the amendment of the student’s eduication records that the stu-
dent believes are inaccurate, misleading or otherwise in violation of the student’s
privacy rights; and .

3. The right to consent to disclosure of personally identifiable information contained
in the student’s education records, except to the extent that FERPA authorizes dis-
closure without consent.

FERPA permits disclosure without consent to school officials with legitimate edu-
cational interests, A school official has a legitimate educational interest if the of-
ficial needs to review an education record in order to fulfill his or her professional
responsibility. The university may also disclose personally identifiable information
from a student’s education records without the student’s consent if the disclosure is
to parents of dependent children as defined by the Internal Revenue Code, Section
152; or to officials of another school in which a student seeks or intends to enroll.
Furthermore, the university is required by law to provide the name and address of
all students to any legitimate military recruiter who makes such a request in writing
to the Office of the Registrar. Other exceptions exist that allow disclosure without
a student’s consent.

4. The right to file a complaint with the U.S. Department of Education concerning al-
leged failures by Seattle University to comply with the requirements of FERPA. The
office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue SW
Washington, D.C. 20202-4605

Complete copies of Seattle University's guidelines on the privacy of student records
(76-09) and the annua! FERPA notification to students are available at seattleu.edu/
registrar under Academic Policies, or the Student Handbook.
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Nonacademic Regulations

Statement on Nondiscrimination

Seattle University does not discriminate on the basis of race, color, religion, sex, na-
- tional origin, age, disability, marital status, sexual or political orientation, or status as a
Vietnam-era or special disabled veteran in the administration of any of its education poli-
cies, admission policies, scholarship and loan programs, athletics and other school-admin-
istered policies and programs, or in its employment related policies and practices..
Al university policies, practices and procedures are administered in a manner consis-
‘tent with Seattle University's Catholic and Jesuit identity and character.
Inquiries relating to these policies may be referred to the university’s Associate Vice
President of Human Resources and Equal Opportunity Officer at (206) 296-5865. .
Consistent with the requirements of Title IX of the Education Amendments of 1972.
and its implementing regulations, Seattle University has designated three individuals re-
sponsible for coordinating the university’s Title IX compliance. Students or employees with
concerns or complaints about discrimination on the basis of sex in employment or an
education program or activity may contact the following Title IX coordinators: '

Ruth Donohue

Human Resources Manager
Equal Opportunity Officer
-University Services Building 107
(206) 296-5865 - ;
donohue@seattleu.edu

Jacob Diaz
Dean of Students
Student Center 140C
- (206) 296-6066
diazj@seattleu.edu
Jacquelyn Miller )
Associate Provost for Academic Affairs
Administration 104
(206) 296-5446
jcmiller@seattleu.edu

 Individuals rﬁay also contact the Office for Ciil Rights of the U.S. Department of Education.
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Bias-related Harassment

Seattle University values and celebrates the diverse backgrounds, cultures, experiences
and perspectives of our community. By encouraging and protecting diversity, we create an
environment that promotes freedom of thought and academic excellence.

It is a violation of university policy and the Code of Student Conduct to engage in
bias-related conduct that has the purpose or effect of unreasonably creating an intimi-
dating, hostile, or offensive educational, living or working environment. “Bias-related”
conduct refers to language or behaviors that demonstrate bias against persons or groups
because of race, color, ethnicity, religion, faith, national origin, political orientation or
sexual orientation.

These categories are examples and are not an exhaustive list of attributes or charac-
teristics protected under this policy.

A student feeling unsafe or threatened because of bias-related harassment should
always seek help from a responsible member of the university community who is trained
and able to assist. The university offers informal and formal procedures for processing and
responding to concerns of hostile or unwelcome behavior. The following individuals are
available to assist students:

Jacob Diaz, dean of students, (206) 296-6066

Monica Nixon, director, Office of Multicultural Affairs, (206) 296-6070
Romando Nash, director, Housing and Residence Life, (206) 296-6305
Faizi Ghodsi, executive director, Student Services;

director, International Student Center, (206) 296-6260
Mary-Antoinette Smith, associate professor, English, (206) 296-5415
Tim Wilson, director, Student Activities, (206) 296-2525

Students may also make formal or informal complaints using the procedures con-
tained in the Sexual Harassment Complaint Procedure for Students, available online at
seattleu.edu/studentdevelopmentffile_category.aspx?/D=5. In the case of allegations in-
volving a member of the faculty, staff or administration, students may also contact Human
Resources at (206) 296-5870 to make a complaint or discuss a concern.

Discrimination Complaint Resolution
Procedure for Students '

At Seattle University, we are united in the common goal of teaching and learning, edu-
cating for values, preparing for service and fostering the holistic development of persons.
Consistent with our mission and the law, Seattle University does not discriminate on the
basis of race, color, religion, sex, national origin, age, disability, marital status, sexual or
political orientation, or status as a Vietnam-era or special disabled veteran in the admin-
istration of any of its education and admission policies, scholarship and loan programs,
athletics, and other school-administered policies and programs and employment related
polices and activities.

A student who has a concern about possible discriminatory treatment experienced
in connection with university programs, services, facilities or activities is encouraged to
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discuss those concerns with a member of the university community who is trained and
able to assist. There are formal and informal complaint resolution procedures available
to students.

It is a violation of the university's non- discrlmination policy to discriminate or re-
" taliate against any student because he or she has opposed any discriminatory practice
proscribed by university policy, or because the student has filed a complaint, testified;
assisted or participated in any manner in any university procedures designed to resolve an
allegation of discrimination. A copy of the Discrimination Complaint Resolution Procedure
for Students is available at the Office of the Piovost and at the Office of the Vice Presi-
‘dent for Human Resources/Equal Opportunity Officer or online at seattle.edu/student
development/file_category.aspx?/D=5.

Policies Agamst Sexual Harassment'

Seattle Universrty seeks to promote and. malntain an environment free from harass-
ment of any type. Sexual harassment can interfere with a student's academic performance
and emotional and physrcal well being..Preventing and remedying sexual harassment at
SU is essential to ensuring a nondiscriminatory environment in which students can learn.

If a student has a concern about harassment by another student or group of students,
this should be reported to the Dean of Students or any of the contact persons listed below.
‘A complete copy of the Policy and Complaint Procedure Relating to Sexual Harassment of
Students by Students is available in the Office of the Vice President for Student Develop-
ment. If a student has a concern about harassment by a member of.the faculty, staff or ad-
ministration, or by anyone in an employment or teaching situation, this should be reported
to Human Resources.and is governed by the Seattle University sexual harassment policy.

_Definitions

Sexual harassment is defined as any unwelcome, offensive behavior of & sexual na-
ture; unwelcome sexual advances; requests for sexual favors; and other verbal or physrcal
conduct of a sexual nature when:

 Submission-to such conduct is made either exphcrtly or implicitly a term or condl-
tion of employment or academic admission or advancement; :

e Submission to or re|ect|on of such conduct is used as the basis (or threatened to
be.used as the basrs) for employment actions or academic decisions or evaluatlons
or

e Such conduct has the purpose or effed of unreasonably interfering with an indi-
vidual's work or educational.performance or creating an intimidating, hostile. or
offensive work or learning environment. _ )

Sexual harassment can occur between or among supervisors, managers and subordi-
nates, faculty and staff, or students, peers, vendors, subcontractors, visitors and employees
or students, and any combination thereof. The harasser is often, but not always, in @ more

" powerful position than the person being harassed. In such situations, sexual harassment is
_particularly serious because it may unfairly exploit the power inherent in a supervisor's or
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faculty member’s position. All forms of sexual harassment are violations of the university’s
policy and will not be tolerated. ‘

Students may consult informally or make a complaint with one of the following
designated people:

Jacob Diaz, dean of students, (206) 296-6066

Monica Nixon, director, Office of Multicultural Affairs, (206) 296-6070
Romando Nash, director, Housing and Residence Life, (206) 296-6305
Faizi Ghodsi, executive director, Student Services;

director, International Student Center, (206) 296-6260
Mary-Antoinette Smith, associate professor, English, (206) 296-5415
Tim Wilson, director, Student Activities, (206) 296-2525

As sexual harassment is a formof sex discrimination, it can be a violation of Title IX of
the Education Amendments of 1972. In addition to the contact persons listed above, the
university has designated three individuals responsible for coordinating the university's
Title IX compliance. Students with concerns or complaints about harassment on the basis
of sex in an education program or activity may also contact the following Title IX coordi-
nators:

Ruth Donohue

Human Resources Manager
Equal Opportunity Officer
University Services Building 107
(206) 296-5865
donohue@seattleu.edu

Jacob Diaz

Dean of Students
Student Center 140C
(206) 296-6066
diazj@seattleu.edu

Jacquelyn Miller -
Associate Provost for Academic Affairs

Administration 104 -

(206) 296-5446

jcmiller@seattleu.edu

Those persons responsible for consulting about, investigating and resolving complaints
of sexual harassment will make efforts, to the extent possible, to protect the privacy of
both the complainant and the respondent.

Individuals may also contact the Office for Civil Rights of the U.S. Department
of Education.
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Complalnt Procedures Relating to AIIeged
Sexual Harassment of Students by Students

Any student who believes they have been a victim of sexual harassment by another
student or group of students and wishes to report or discuss.the matter may use either a
formal or informal complaint procedure. :

No individual shall be penalized or retaliated against in any way by a member of the
umversrty communaty for their participation in this complalnt procedure

* Informal ‘Complaint Procedure

: The informal complaint procedure seeks to achieve a resolution upon which both the
“ complainant and the alleged harasser agree:An'informal complarnt may be oral or m writ-
ing and should be brought to'one of the contact persons as listed previously.

Informal complaints may have several outcomes. The person raising the issue may only
want to discuss the matter with a neutral third party to clarify whether harassment may be
‘occurring and to determine their options, including the pursuit of more formal action.

In such a situation, the contact person will give assistance and offer suggestions on
how the issue might be resolved, without drawing a conclusion as to whether harassment
has occurred. ‘ :

" In other cases, the contact person may be asked to act as a mediator, to talk to the -
other person(s) to see whether an informal resolution of the issue can be reached. If this
process reaches a resolution, no further actions will be taken, and the matter’ wr|| be
considered closed. ' ' :

The Dean of Students will keep a record of the complaint and its resolution, including
the names of the involved parties. Issues not resolved may require further inquiries and/or
that the university take a more active role in finding a solution to the problem. If a satis-
factory resolution cannot be reached, the formal complaint procedure may be used at the
option of the complamant the respondent or the unrversrty

f

Formal C ompla/nt Procedure

A complalnant may make a formal complaint wrthout first usrng the lnformal com:
plarnt procedure. A formal complalnt should be in writing- and submitted to the Dean of
* Students. The formal complaint should include the alleged harasser's name; the times,
dates, places and circumstances surrounding the allegation of harassment; and the names
of any witnesses to the incident(s). The complainant may request asslstance from a contact
person in preparing a written complaint. ‘ .
A formal complaint can be initiated by any of the contact persons, including the Dean
of Students. The President, Provost, Vice Presidents or Deans may request the Offlce of
the Vice President for Student Development conduct an investigation or conduct a “review
without a formal complaint from any one individual. ' .

o
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After receipt of the formal complaint, the Dean of Students or their designee will -
review student files and will consult with the complainant, the person against whom the
complaint is made, any witnesses and appropriate faculty, staff and students in an attempt
to resolve the matter and/or to determine whether further investigation is warranted. A
copy of the formal complaint will be provided to the individual against whom the com-
plaint is made. A formal investigation can be terminated at any time (e.g., if a satisfactory
resolution is agreed to before a written finding is made, or if an appropriate resolution is
implemented.)

Upon completion of the investigation, the Dean of Students will determine if the com-
plaint merits adjudication and will notify the complainant and respondent, if any, in writ-
ing of the findings and recommendations. Even where prohibited harassment is not found,
the Office of the Vice President for Student Development may determine that the conduct
is inappropriate or otherwise violates the Code of Student Conduct.

A complainant or respondent dissatisfied with the findings or recommendations may
file a rebuttal statement with the Dean of Students for inclusion in the investigative file. In
cases that warrant adjudication, the Office of the Vice President for Student Development
retains the right to determine whether the.review will be conducted by the faculty/student
review board, the peer review board or by an administrator designated by the Vice Presi-
dent for Student Development. The proceedings will be conducted in accordance with the
Code of Student Conduct.

Students with Disabilities

Seattle University’s policy and practice is to comply with the Americans with Disabili-
ties Act, Section 504 of the Rehabilitation Act, and state and local requirements relating
to students with disabilities. Under these laws, the university cannot deny a qualified indi-
vidual with a disability access to or participation in the university's services, programs and
activities. Students seeking reasonable accommodation, services, adjustments or modifi-
cations on account of a disability should contact Disabilities Services at (206) 296-5740.
More information about policies, procedures and services for students with disabilities is
available on the Disabilities Services website at seattleu.edu/SAS/DS.

Section 504/ADA Polid and Appeal Procedure

In compliance with the Americans with Disabilities Act and Section 504 of the Reha-
bilitation Act, Seattle University does not discriminate on the basis of disability in admin-
istration of its education-related programs and activities, and has an institutional commit-
ment to provide equal educational opportunities for disabled students who are otherwise
qualified. :

Students who believe they have been subjected to discrimination on the basis of dis-
ability, or have been denied access to services or accommodations required by law, have
the right to use the university’s Section 504/ADA Policy and Appeal Procedure. A copy
is available at the Disabilities Service Office, the Office of the Provost, the Office of the
Vice President for Student Development, or the Office of the Vice President for Human
Resources/Equal Opportunity Office and on the Disabilities Services website. Contact the
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. Equal Opportunity Officer regardrng ‘this polrcy or ADA/504 complrance at (206) 296 5865, -
or e-mail: donohue@seanleu edu.”

Tltle IX of the Educatlon Amendments of 1972

Vo ltis the policy of Seattle Unlversrty to comply wrth Title X of the Education Amend-
ments of 1972 and its regulations, which prohrbrt drscnmrnatron on the basrs of sex. The
- Title X complrance offlcers are: ' . - : Co

~‘Ruth Donokiue .

Human Resources Manager o
. Equal Opportunrty Officer i

 University Services Building 107

(206) 296-5865 ‘ .

donohue@seattleuedy .
< Jacob Diaz

Dean of Studeats .-

Student Center 140C

(206) 296-6066

diazj@seattleu.edu '

.Jacquelyn Miller . B
- . Associate Provost for Academrc Affarrs .
Administration 104
(206) 296- 5446

jcmiller@seattleu.edu‘ '

Anyone who beheves that in some respect Seattle Umversrty is notin complrance with
Title IXandits regulatlons should contact one of the Title X compliance officers, Grievance
procedures to address- complaints of discrimination on the basis of sex are set forth in the
Discrimination- Complaint Resolution Procedures. for Students and in the Sexual Harass- -
ment C omplamt Procedure for s tudents

Ownershrp and Use of
Seattle Umversrty Trademarks

Seattle University trademarks and servrce marks and other names, seals, Iogos and .
symbols that are representative of Seattle University may. be used only-with wrmen ap-
proval of Seattle University. The university graphic identity is copyrighted and may not be
used on pubhcatrons or products originating outside of Seattle Unlversrty W|thout express. -
wiitten permission of Marketrng and Umversrty Communlcatlons For more |nformat|on,' '
call (206) 296-2104. : :

T
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Custom items imprinted with the university's trademarks, such as T-shirts, pens and .
coffee mugs are available for purchase exclusively through the Seattle University Book-
store to ensure proper treatment of the university’s trademarks and to protect against the
sourcing of products manufactured in sweatshops. The bookstore has approved vendor
lists, price lists and samples from which to choose. For more information, contact the
bookstore at (206) 296-5822.

Copyright

Copyright laws protect original works of authorship and give copyright holders the
exclusive right to: copy, distribute, publish, prepare derivatives or revisions of, perform, or
display works in public.

Each student is responsible for complying with applicable copyright laws and with
the university's Copyright Policy and Guidelines. Violation of copyright laws may result
in civil or criminal liability, and violation of the university's copyright policy may result in
disciplinary action, including dismissal. To review the copyright policy and guidelines and
view general copyright information, visit seattleu.edu/policies/copyright.asp.



_2008—2009 Graduate
 Academic Programs



64 College of Arts and Scnences

COLI.EGE OF ARTS AND SCIENCES
TBD, Dean

i
Degrees Offered ’
Executive Master of Nonprofit Leadership (MNPL)
Master of Arts in Criminal Justice (MAC))
Master of Arts in Organizational Design and Renewal (MAODR)
Master of Arts in Psychology (MAP)
Master of Fine Arts in Arts Leadership (MFAL)
Master of Public Administration (MPA)*
Master in Sport Administration and Leadership (MSAL)*

*Joint Programs i m above degrees with Juris Doctor from School of Law.

Certificate dffered

Certificate in Crime Analysis

Objectives

The graduate programs in the College of Arts and Sciences support Seattle University's
mission to educate the whole person for a life of leadership and service. Central to that
mission, and guided by its Jesuit heritage, the graduate programs emphasize ethical re-
flection as essential for the complete professional life in addition to such skills as critical
thinking and effective communication. To achieve these goals and to create a community
of learners, classes are kept small and active learning is practiced. The availability of fac-
ulty and students to each other is a hallmark of Seattle University's educational mission.

The Center for Nonprofit and
Social Enterprise Management

Michael Bisesi, EdD, Director
Coordinator: Kasa Tupua Pierson, MA, MPA

Degree Offered
Executive Master of Nonprofit Leadership (MNPL)

The Center for Nonprofit and Social Enterprise Management leads and coordinates
the university's educational, research and outreach services to the nonprofit sector and -
to businesses engaged in civic partnerships with their communities. Activities include the
Service in Action Seminar series and annual noncredit workshops designed to improve the
" leadership skills oT nonprofit staff and boards.
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Executive Master
of Nonproflt Leadershlp

This executive graduate degree program was developed specifically for those who
lead, or aspiré to lead nonprofit organizations. As an executive degree, the program offers
opportunitiés to network with and learn from experienced peers while also working with
a distinguished mix of instructors drawn from Seattle University faculty, practitionersand
training professionals.

Effective nonprofit executives must have the leadership skills that inspire others to
voluntary action while also possessing the management abilities expected in government
and business. The program has a unique curriculum designed to teach the core competen-
cies expected of the best nonprofit executives. While.courses will teach the latest manage-
ment and leadérship theory, content will emphasize practical application. Course work
is intended to build on the base of experience t that students will bring with them to the

“classroom. S - :

All courses are scheduled in the evenings or on Saturdays W|th the exceptlon of a fuII-
_ time intensive course period each August or September during summer intersession. This
full-time course meets on a number of weekdays and Saturdays within a four-week span.
Students are provided with all class schedules as far in advance each quarter as p055|ble
to facilitate planning. - ' :

Program participants have the opportunity to meet W|th a wide variety of the region’s
nonprofit and grantmaking leaders. Personal mentoring is also provided by-a diverse visit-
ing committee. A unique interactive website encourages peer. mentoring and exchange of
‘best practices between program participants, graduates, visiting committee members, and
faculty Graduates have access to job placement services and are invited to contmue thEII'
association with the program through an aIumm organization.

Ca‘ndidates for Admission

The MNPL program is oriented toward working professionals who currently are non-
profit executives or who expect to be in such positions in the near future. Students will
be selected from: ~ : : .

¢ Those already employed in nonprofit and phlIanthroplc orgamzatlons who have at .
least two years management experience :

o Those with comparable experience in business, government and the professions
who wish to prepare for a career shlft to the nonprof it sector

* Individuals with eight years of experience in Ieadershlp posmons on nonprof it
boards who now desire employment as a nonprofit executive -

o Professionals offering services to the nonprofit sector

Exy
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Admission Requirements

¢ ‘Completed Application for Graduate Admission and a nonrefundable $55 applica-
tion fee (waived for Seattfe University alumni)

¢ Evidence of a four-year equivalent bachelor’s degree from a regionally accredited
institution as well as any post-baccalaureate course work

» Minimum grade point average of 3.00 (GPA) calculated from official transcripts of
all post-secondary educational institutions attended in last 90 quarter/60 semester
credits of the bachelor's degree, including any transfer credit earned during this
time, and any post-baccalaureate course work. In special cases, those with a GPA
less than a 3.00 will be admitted on a probationary basis. Applicants earning a
bachelor's degree from a non-graded institution must submit official GRE scores
in lieu of GPA. :

¢ Recommendation from applicant's employer using the MNPL employer recommen-
dation form for graduate study

¢ Current résumé reflecting at least two years management experience in a nonprofit
organization or comparable work or five years of volunteer leadership experience

o List of five recommenders with name, title, mailing address, phone number, and
e-mail address who can.comment on your professional abilities and potential for
leadership in a nonprofit organization

» Two-page statement describing career objectives and discussing how participation
in the program will help achieve this goal '

» If English is not the applicant’s native language, official English proficiency scores
meeting the university's entrance requirements must be submitted. See policy
2008-01 in Admissions Policies for details.

Program Candidates

o Aclass of 25 to 30 students is admitted each year and this cohort proceeds through
the program together in order to provide more opportunities to learn from each
other.

¢ Each admitted student will be asked to gather from an employer an assessment of
the student’s core competencies and leadership qualities. This profile will be used
as a guide during the program and at graduation will be coupled with a plan for
future professional development. [

Degree Requirements — Nonprofit Leadership

The MNPL program requires 45 quarter credits taught through 13 courses offered
over 16 months. Electives and/or transferred credits may be substituted if approved by the
department. The final required course allows each student to pursue in-depth research on
a subject of personal interest.
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.Program Schedule ' _ o
Yr Summer Intersession - Fall Winter Spring

1 . NP[R_SiS NPLR535  NPLR 537 -NPLR 536
- , NPLR 525 NPLR544- NPLR538  NPLR540
2 NPLR 542 NPLR 539 . NPLR 541 :
NPLR 543 NPLR 590
" Required-NPLR Courses . .
NPLRS15 - . Introduction to the Nonprof it Sector....'. ....... rseesess e 3
NPLR 525 - Leadership and Interpersonal Behavior '
) " for Nonprofit Executives..........
NPLR 535 Planning
NPLR 536 * Management Analy5|s and Control
NPLR 537. - . Boards and Volunteers
NPLR538 " Leading Staff
NPLR 539 Service Quality Leadership .....
NPLR 540 " Program Evaluation ' . :
NPLR.541 Public Policy, Advocacy and Collaboration.............cccoceuene...
NPLR542 " Strategic Marketing for Nonprofit Organizations ..............
NPLR 543 ] Resource Development for Nonprofit Organizations ......... 6
NPLR 544 - Persuasive Communication for Nonprofit Executlves ......... 3
‘NPLR 590 Summary Project 3
Minimum credits required for degreé S : 45

Nonproflt Leadershlp Courses

NPLR 515 Introductlon to the Nonprof it Sector S S
The role of nonproflt organizations, their history, traditions, values, ethlcs Iegal tax, and
economic basis and emerging issues facmg the sector. Required. :

NPLR 525 Leadership and Interpersonal

‘Behavior for Nonprofit Executives e ' : 6
Theoretlca! and applied knowledge about concepts of leadership, leadership styles and
situations, communication skills, techniques of inspiration, motivation, conflict resolution,
negotiating and building consensus, coping with change, and fostering innovation. This -
class meets in the first August intercession and includes a number .of weekdays of full
time study. Required. N ' ' '

NPLR 535 Planning : . : .
Understanding the function of strategic, long-range and tactical plannlng, developing the
framewofk and tools to design a variety of planning models, motivating and' managing
stakeholder involvement with different planning initiatives, integrating learning organiza-
tion and systems.principles, creating vision, mission, values, strategic thinking. Required.
- ' N - N : s 3 -
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"NPLR 536 Management Analysis and Control : 3.
Planning, reporting and controlling of fiscal resources and overall management control
systems, budgeting, terminology and principles of financial accounting and program
evaluation, analysis of financial statements, responsibility and program structure, internal
controls and audit responsibility, managerial financial controls and pricing. Required.

NPLR 537 Boards and Volunteers : 3
Organizing and leading volunteers to provide governance and other assistance, board
and staff relations, systems and tactics of volunteer motivation, recruitment, development,
utilization and retention, strategies and best practices for creating an effective, diverse
and committed organizational leadership team. Required.

NPLR 538 Leading Staff : 3
Best practices for implementing the management competencies needed to lead staff, po-
litical realities of staff operations, fostering creativity, coaching for excellence, achieving
diversity, nonprofit a{§pects of personnel recruitment, administration, retention and evalu-
ation policies and procedures, laws and regulations. Required.

NPLR539 *  Service Quality Leadership..... : 3
The role of the executive director in creating a customer/stakeholder-driven organization
through the seven levels of work, service quality definitions, quality management con-
cepts, continuous process.improvement thinking and tolls, the system of creative work,
planning and measuring success with the quality scorecard. Required.

NPLR540 ~  Program Evaluation : 3
Program.evaluation as a management practice that relates to strategic planning, program
development and improvement, resource allocation, and marketing. Application of out-
come-based evaluati_on and results-based accountability frameworks. Required.

"NPLR 541 Public Policy, Advocacy and Collaboration................. Teeeanenssennes 3

Understanding how nonprofit organizations can work productively with governments and

' businesses to develop and maintain sound public policies that serve the interests of the or-

ganization and their customers, framing public problems and developing poticy proposals,

_ building effective partnerships, constituencies and advocacy campaigns, and complying
with Iobbylng regulatlons Required.

NPLR 542 Strategic Marketing for Nonprof it Organizations............ceceuvenne 3
Marketing an organization’s image, mission and services, developing and implementing a
public relations strategy, working with the media, and tying these functions to the ability
of the organization to attract financial support. Required.

NPLR 543 Resource Development for Nonprofit Organizations.................. 6
Specific skills, knowledge and understanding required of executives to lead and manage
the resource development and fundraising functions, integrating fundraising and steward-
ship throughout the organization, organizational readiness measures, materials and tools
of resource development, best practices for involving volunteers, boards and staff in re-
searching and soliciting contributions, methodologies for creating and using an effective,
diversified and comprehensive resource development plan. Required.
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. NPLR 544 Persuasive Communication for Nonprofit Executives ................ 3
Principles and practices of speaf(ing effectively to persuade an audience, methods of as-
_ sessing audience communication preferences, prepating for.‘fo‘r,mal and informal speaking . -
opportunities expected of nonpfofit executives including radio and television presenta-
tions, assessing your communication strengths and opportunities for improvement. This
class will emphasize practice and feedback. Required.-

NPLR 555 Strategic Planning for Public and Nonprofit Organizations........ 3

. Understanding the function of stratégic, long range and tactical planning, developing the
framework and tools to design a variety of planning models, motivating and managing
stakeholder involvement with different planning initiatives, integrating Iearmng organiza-
tion and systems pnnaples creatmg vision mission, values, strategic thinking. Open-to .
students not in the MNPL cohort. Cross-listed with PUBM 567 and NPLR 455.

" NPLR 556 Finance for the Non-Financial Manager . _

and Nonprofit Organizations........ ST S ' w3
This course is focused on a pragmatic applicaiionrof' accounting, economics, and social
psychology within an organizational setting. Students gain empowerment by obtain-
" ing the speific skills and the context for nonprofit managers .to develop financial lit-
eracy and basic competency. At the completion of the course, students should be able to
formulate relevant management contro! and financial questions for organizations and
then implement strategies to dbtain appropnate outcomes and answers. Cross- ||sted with
‘NPLR 456. - T : '

NPLR 590 ) Suﬁimary‘Project . : 3
Independent research analyzing and proposing resolution to a‘significant nonprofit lead-
ership issue or management problem that synthesizes, through application, a wide vari-
ety of the Ieadership management skills and knowledge taught throughout the program.
The course requires ‘completion of a physncal product and an oral presentanon Required. -
Graded CRIF.

'

NPLR 591-593 Special Topics ....... : el1t03
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Center for the Study of Sport and Exercise
'Dan Tripps, PhD, Program Director ' '

Degree Offered ,
Master in Sport Administration and Leadership (MSAL)

Master in Sport Administration and Leadership

Using faculty in various schools within the university and numerous local sport indus-
try professionals as adjunct instructors, Seattle University offers a master in sport admin-
“istration and leadership (MSAL). This graduate degree prepares students for positions in

the sports industry through a collaborative and nurturing leaming environment suited for

analyzing and resolving challenges in the business and culture of sport.

‘ Sport administration is concerned with the successful leadership and management of
numerous sport organizations. Graduates with such a degree will find a myriad of entry-
level positions in sales {tickets, suites, ads, sponsorship), communications, business and
event opeiations, finance and accounting, public and community relations, promotions
and marketing, and media relations (television, radio, print, web). These positions serve as
the first step in a career that can lead to jobs as directors, vice presidents, general man-
agers, and even presidents and CEQs. While the field of sport administration is evolving
rapidly and opportunistically, it is aécompanied by a high degree of competitiveness for
available positions. )

‘ The Seattle University MSAL prbgram familiarizes students with all aspects of the field
and prepares students to be sport industry leaders in the following categories:
Professional sports (league offices, player union offices, team offices); Olympic sports
(national governing bodies); Intercollegiate sports (NCAA, university athletic depart-
ments); Interscholastic sports (state associations, high schools); Youth sports (civic and pri-
vate agencies); Sport support services (sponsorship, merchandising, representation); Sport’
venues (facility management, event management); Sport media services (broadcasting,
film, halls of fame, and museums).

Admission Criteria

The MSAL program reviews applications for every quarter of enroliment. Admission to
the MSAL program is competitive and the file review is holistic. Applicants’ academic his-
tory, graduate exam performance, motivation, aptitude for graduate education, personal
goals, and professional experiences will be considered.

To be considered, applicants must submit the following for review:

e Completed Application for Graduate Admission and a non-refundable $55 applica-
tion fee (waived for Seattle University alumni)

* Official transcripts reflecting a four-year equivalent bachelor’s degree from a re-
gionally accredited institution as well as any post-baccalaureate course work

- ¢ Minimum grade point average of 3.00 GPA calculated from official transcripts of all
post-secondary educational institutions attended in the last 90 quarter/60 semester -
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credits of the bachelor’s degree, including any transfer credits eamned during this
time and any post- -baccalaureate course work. Appllcants with less than a 3.00 GPA
‘must submit offrcral .entrance exam test scores, such as GRE or MAT for further
" consideration. :

¢ Three letters of recommendation from individuals who have eVaIuated applicaht's
academrc work-or supervised practical experience and are able to assess potentral
for graduate study. Please limit to one character reference ‘

.® Personal -essay describing value and/or role of competrtrve sport in Amencan
society . :

- e Professronal résumé

o if Englishiis not applicant's native Ianguage offrcral Englrsh prof crency scores meet-'
:rng the university's entrance requrrements must be. submltted See polrcy 2008 -01 .
 in Admissions Policies for details.. - . .

.. ‘Selected candrdates _wrll be scheduled for an interview.

Degree Requrrements -
Master in Sport Administration and Leadershrp

A ' The MSAL curricalum will consist of 3 credit courses drvrded into the key areas of the
domain — exploring-sport as a discipline (history, sociology; science, law); fostering admin-
istrative skills (finance, marketing, media, and operations); nurturing leadership qualities-
(planning programs, supervising subordinates, behaving ethically, and motivating staff).
‘Students will take 12 courses (36 credits) over a 2-year period offered as 2 fall courses,
2 winter courses, 1 spring course, and 1 summer course. Students will take a 6-credit
-internship at their discretion. A total of 3 credits of .capstone are required, registration
in capstone is required during the final quarter of the program. The. pedagogy for the
45-credit degree, will be learner-centered, with an emphasis on collaborative learning in
small.groups. ' S

" Sport Foundation: 12 credits Lo
" SADL 501 History and Contemporary Issues of Sport .................. i3
SADL 502 . - Social-cultural Basis for Sport w3
SADL503 * ' - . -Sport Science and Technology .... 3
w3

SADL 504 - Legal Issues in Sport......

Sport Admlmstratron 12 credlts .
SADL 505 Administrative Control of Sport Orgamzatlons.

~ SADL 506 Strategic Marketing for Sport Orgamzatrons -
SADL 507 " Media and Sport Information : .

SADL: 508 Sport Operations & Event Management
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Sport Leadership: 12 credits

SADL 509 ' Sport Facilities and Programs 3
SADL 510 . Leading Sport Staff 3
SADL 511 - Sport Philosophy & Ethics 3
SADL512 Psychology of Leadership & Achievement.............couuniuinees 3
.Capstone Integrative Experience: 9 credits

SADL 590 Project and Colloquium 3
SADL 595 Internship 6
Minimum credits required for the degree 45
Sport Administration and Leadership Courses

SADL !';01 History and Contemporary Is-sues of Sport ... 3

The course explores the history of sport in America, showing that sport constituted an in-
tegral component of the lives of past Americans. Additionally;it addresses how the people
of the past thought about sport and engaged in sport before the age of television and big-
time professional and college athletics. The historical development of sport in American
society from the seventeenth century to the twentieth century conveys how sport both
shaped and reflected American history and provides perspective on responding to the
current issues sport leaders face in a modern sport world.

SADL 502 Social-cultural Basis for Sport 3
The course provides a thematic analysis to the social-cultural study of sport. Using tech-
niques drawn from sociology and anthropology, the course examines the interrelationships
between sport and other institutions formed by and for human activity. In particular, the
course presents information regarding the interaction of sport and with family, religion,
race, gender, economics, and politics as well as its interaction with art, literature, theater,
film, music and other elements of contemporary American culture.

SADL 503 Sport Science and Technology 3
The course presents a broad, multidisciplinary study of sport technology and why tech-
nology is becoming increasingly important in the sports environment. The course begins
by examining biomechanical, physiological and psychological factors important human
performance and concludes by providing insights to selection and use of new products
for training, instrumentation to monitor athlete performance, broadcast technologies that
deliver sport as entertainment to fans, and equipment for assessment, treatment and re-
habilitation of athletic injuries.
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' SADL504. Legal Issues in SPOM. v o o 3

 The course covers various amateur-sports law issues, focusing on regulatlon of rnterscholas- .

“tic, intercollegiate, and Olymplc sports. Toplcs covered include’ constitutional law, tort law,
. contract law, Title IX gender discrimination, federal disability discrimination laws, the legal

" characterization of college athletes, requlatory authority of the National Collegiate Athletic - )

) Assoclatlon ‘antitrust law, resolutlon of disputes affecting Olympic sports, trademark and -
unfair competition law, and regulatron of pnvate sports associations. This course address-
es various legal issues affecting professional sports, including . antitrust, Iabor contracts' :
regulation of private assocratrons player representation, mtellectual property and spons
broadcastmg issues." oot s R ..

SADL 505 Admlmstratrve Control of Sport Orgamzatlons....;.'...' .......... e 3
The course covers basic theory of administrative control of ‘sport organizations. Included
* are forms of ownershlp, taxation, financial analysis, feasnblllty studles, and economic im-
pact studies. Emphass is placed on: financial analysrs capital structunng, capital budget-. '
ing, short and Iong-term financing mcludrng sales, Ircensmg, corporate partrcnpatron grant
" and proposal wntrng, asset and debt flnancrng LelTe .

SADL 506 Strateglc Marketlng for Sport 0rgan|zat|ons....l ..................... 3'4

" -The course presents strategic marketing concepts ‘with applrcatlons to sport orgamzatrons, B
both amateur and professional. Topics include promotions and' publlc rélations, sport con® .-

. sumer behavior, strategic market plannmg, marketing information management, market-
ing communications, sponsorships, media. management publlc relatlons promotrons print
and electronlc advertising: : .

SADL 507 Medla and Sport Informatlon : i e 3
. The course presents the role of print media (newspapers and magazmes) electronrc (radlo

network telewsron and cable television) and new medra (lnternet and related drgrtai and o

interactive technologres) in escalatrng the interést, coverage, and importance of big-time

-college and professional sport. The course illuminates the roles of media planners, produc-
« ers, sports information directors, sports journalists, and specrallzed media-related compa-
nies dedlcated to marketlng, producmg and disseminating commercnallzed sport

'SADL 508 Sport Operatlons and Event Management ...... rrraienesesassivessnionss 3
- The course provides an overview to managing sport programs and events. Topics in gen- -
-eral: operatrons include |dent|fy|ng characteristics.of-an effective organization, designing
practical management strategies, formulatlng effective communication processes, and su-

* -pervising personnel. Topics in event management include establlshmg Iogrstlcal plans, site
-or equipment layouts, schedules and time lines, electronic communlcatlons “and informa-
tion systems, procedures for hospitality, housmg, registration, transportation and financial

.~ disbursement, traffic flow and parking, first aid, disaster and emergency response, spec-

" tator locations, restroom and waste facilities, and liaison wrth reporting: and broadcast
media, govermng bodies, vendors, concessions, plannlng ‘committees, and vqunteers

SADL 509 ’ Sport Fac|||t|es and Programs , W ; - 3
- The course examines the planmng, de5|gn|ng, construction and management of sports' ’
facilities. Topics include ticketing, turf, sound, seating, access-and crowd control, screens
_and:signage, safety and securrty, catering, flooring and turf, in- -seat services, stafflng, reno-
vation, demolition and expanswn and envnonmental and ‘civic issues: The course also, .
presents methodologres for strategic pIannlng, orgamzatlonal formulation, srtuatlonal

- analysis, and-overall assessment necessary for |mplement|ng sports programmmg
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SADL 510 Leading Sport Staff : egivesneenioenne 3
The course covers the key elements for developing a dynamic organizational culture: re-
cruiting, evaluating and selecting, orienting, and training sport personnel. Topics include
writing job descriptions, conducting performance evaluations, interpersonal communi-
cations, managing change, maintaining positive morale, managing difficult employees,
developing a system ‘of rewards, managing stress, creating diversity, and collaborative/
participative management style. '

SADL 511 Sport Philosophy and Ethics, 3
This course enables a philosophical discussion about the nature of sport and related con-
cepts in order to clarify its values and practices. Topics include defining play, games, sports,
excellence, fair play and sportsmanship. The course also examines deontological, utilitar-
ian, and ethical decision-making and how they affect the perception and conduct of ath-
letes, coaches, and fans. It considers the importance of sport administrators who posses a
personal philosophy which includes moral imperatives for fair play; humane treatment of
others; and prudent utilization of personal and corporate resources.

SADL 512 Psychology of Leadership and Achievement............c...ccoccncunenne 3
The course begins by presenting information regarding the recognition, development,
and use of the essential attributes of personat achievement including commitment, focus,
drive, balance, confidence, courage, risk-taking, and trust. The course then presents the
basic concepts of socialization, visionary thinking, and moral decision-making required
for leading an organization and the roles of motivation, group dynamics, team building,
interpersonal communication and perception, power, and creativity required by partici-
pants to form the reciprocal relationship between leaders and those they lead. The course
also addresses the notions of greatness and peak performance through discussion of both
historical and contemporary models of extraordinary leadership.

SADL590  Project and Colloquium . 1to3
The course enables the design and/or implementation of an original product, curriculum,
system or other unique addition to the professional world. Project proposals include a clear
statement of outcome and benefits, defined procedures, timetable and assessment proce-
dures. The course serves as a culminating activity via a manuscript and oral presentation
to invited faculty, students and practitioners. Research and preparation for the manuscript
and oral presentation are monitored by faculty advisors. Prerequisite: Completed at least
30 credits.

SADL 595 Internship . 1t06
The course allows for a leadership opportunity through assigned work experience. As-
signments are arranged with local, national or international organizations and include
all field specializations. Position descriptions are based on the needs of the cooperating
organization. Work hours, calendar, remuneration and related benefits are negotiated. A
supervisor/mentor serves as the author of specific assignments and participates in a final ~
evaluation supported by journal and portfolio.

SADL596  ° Independent Study ! 1t0o6
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. Institute of Public Service
Russell M. Lidman, PhD, Program Director
. Coordinator: Kasa Tupua Pierson, MA, MPA

‘Degree Offered
Master of Public Administration (MPA)

Mission of the Institute of Public Service * -

Seattle University’s Institute of Public Service educates working professionals. for po-
sitions of responsibility and leadership in public service. The MPA program, consistent
with the mission of Seattle University, “is dedicated to empowering Ieaders forajustand -
humane world.” |
~ Students and graduates are expected to meet high standards of professronalrsm trust,
and stewardship. The Institute’s academic program-is responsive to the evolving character.

of public service and to the changing problems our public Ieaders confront. The Seattle
University MPA offers students o :

"o Astate-of-the-art curriculum emphasizirfg active learning
o Ablend of management studies and public-policy analysis.
* Emphasis in nonprofit management and government administration
* Small classes, offered evenings and Saturdays .
‘o An MPA degree in twoor three years while enrolled part- tlme
e The chorce of fall, wmter spring, or summer admission .
... Mentorshrp, internship, al and mdependent study options - !

Bachelor of Public Affairs/Master of Publrc Administration:
A Flve Year Program

A Seattle University BPA student may apply for a program that culmmates in the
Master of Public Administration (MPA) degree. The graduate degree can be completed in
four quarters. For joint degree students only there is a reduced, 36-credit requirement for
thie MPA. This program is also open to junior-year transfer students from other universities
and from the community colleges. See program director for details. '

Master of Public Administration '_

The MPA degree is designed for the in-service student who holds or seeks a manage-
rial or professional position in.a public or nonprofit organization. Typically, students are
in their late-20s to mid-30s, with considerable professional experience and are employed
full-time in a career position in the government, nonprefit, or private sectors. Students
bring a wealth of professional and life exderiences to the classroom, providing real world -
learning opportunities for other students. )
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The MPA courses blend theory and practice, providing students with the analytic ca-
pacity and the understanding of organizations and policy that are essential to effective '
public management. Students in the MPA program learn about the political, legal, and
economic environments of public sector and nonprofit administration. Students e)iplore
the differences between profit-seeking and public-serving missions, and the central im-
portance of ethical and moral expectations for those serving the public. Core courses
teach analytical and interpersonal skills and perspectives required to manage and lead
public sector ofganizations. Topics include organizational behavior and theories for man-
agement, public sector finance, research techniques, policy making and policy analysis, the
legal environment, and public sector ethics. The two specializations in Government and
Nonprofits offer topics such as the legal environment, advanced policy analysis, and infor-
mation management. The diverse offering of elective courses allows students to pursue
other areas of interest, and includes emphasis in nonprofit leadershlp or local government
administration.

The faculty members have extensive public sector and nonprofit experience, a comple-
ment to their academic qualifications. They maintain regular contact with the practice of
public administration through research, consulting, professional associations, and com-
munity service projects. The program has an outstanding adjunct facuity of public service
professionals. N ’

The curriculum and the other aspects of the program meet the standards establlshed
by the National Association of Schools of Public Affairs and Administration (NASPAA) and
reflect both the mission of Seattle University and the program’s experience in offering the
MPA degree for three decades. Seattle University's MPA program received the honor of
being accredited by NASPAA in 2004 without conditions until 2011, the first MPA program
-in Washington state to receive this distinction.

. Students can complete the program entirely on weeknights, Saturdays, or a combina-
tion of the two. Students may enter during any academic quarter, including summer. A full
complement of courses is offered each quarter. MPA students may register for up to nine
credits per term without permission of the director. Although the University’s limitation of
10 transfer credits will apply to most students, those who transfer from another university's
MPA program may be allowed as many as 18 quarter credits in transfer. . -

A variety of student services are offered to MPA students to assist them in their aca-

- demic and career progress, including job placement services, internships, individual career
counseling, Job Club, alumni events and netwqumg, community leadership mentor pro-
gram, peer-to-peer mentor program, and.MPA Student Association activities. The MPA
program also participates in the Pi Alpha Alpha honor society, the national honor society
for the fields of public affairs and administration. Qualified students are invited to join Pi
Alpha Alpha once per year. '

Admission Requirements

While applications are accepted all four quarters, admission is competitive. Applicants
are evaluated on their individual merits rather than on a comparative basis. Apphcants are
required to submit the following documents for consideration:

. Completed application for graduate admission and non-refundable $55 application
fee (waived for Seattle University alumni) -

s
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Evidence of a four-year equivalent bache|or's'degree from a regionally accredited
institution as well as any post-baccalaureate course work. )

Minimum grade point average of 3.00 as calculated from official transcripts of all
post-secondary educational institutions attended in the last 90 quarter/60 semester
credits of the bachelor’s degree, mcludmg any transfer credlts earned dunng this
time, and any post-baccalaureate course work.

Current résumé reflecting at least one year. of fuII time work expenence

Two completed Seattle University MPA recommendatlon forms: at least one should
be from current or former supervasors ‘who can speak to quallflcatlons .
One- to two-page letter of intent summarizing interest in the MPA program, com-
mitment to public service, and discussing ways in which the MPA will assist in
reaching career and educational.goals )

If English is not applicant's native language, official Engllsh prof iciency scores meet-

ing the university's-entrance requirements must be submltted See policy #2008-01

in Admissions Policiés for details.

‘Degree Requirements — ' _
Master of Public Administration

The MPA requires the completion of 54 credits. The degree includes 11 required three-
credit classes: 8 courses in the core, and 3 courses in a student selected specialization—
Government or Nonprofit. The remaining 21 credits are electives désigned to enrich under-
standing of particular aspects of public service, and may include graduate courses taken
in other departments or other colleges of this university. Electives deai with such topics

as the nonprofit sector, Ieglslatlve process, local government, mediation and- negotlatlon .

labor Iaw socnal justice, oral commumcatlon and program evaluatlon

l. Core Requlrements . .

24 credits, mcludlng i . - .
" PUBMS501 - Foundations of Public Administration.......

3
PUBM 511 Understanding Organizations ... 3
PUBM 512 Policy Formation and Implemenfation 3
.PUBM521 -  Management and Human Relations SKills .................. 3
PUBM 530 Management Analysis and Control. ‘ w3 -
* PUBM 540 Policy and Program Research . 3
PUBM 570 Economic Analysis ; .3
PUBM 590 " Prospectives in Public Service e 3
Il. Specialization (choose one)

Choose one of the following specialization areas:
. Government Specialization R

PUBM 541 Policy Analysis.
PUBM 572 . " Administrative Law
PUBM 584 . ’ Infor!ﬁation Management for Government

. e
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Nonproﬁt Speciafization .
PUBM 561 Information Management for Nonprofit

PUBM 582 Nonprofit Law
PUBM 588 . Nonprofit Governance

lll. Program Electives

Choose electives from the following: : . 21
PUBM 522 Human Resources. Management
PUBM531 ~ - Public Budgeting
PUBM 562 Oral Communication for Admlmstrators
PUBM 563 . . Communication and Advocacy
PUBM 564 Building Effective Teams
PUBM 565 - Computer Skills for Public Administration -
PUBM 566 Beyond Grantwriting: Partnering with Institutional Funders
PUBM 567 Strategic Planning for Public and Nonprofit Organizations
PUBM 568 Social Marketing
PUBM 569 Commumty and Economic Development
PUBM 571 Government Finance
PUBM 573 . Administration of Justice )
PUBM 574 . Social Justice and Social Policy
PUBM 575 . Introduction to City Management
PUBM 576 ~ Digital Government
PUBM 577 ‘Comparative Public Admlmstratlon
PUBM 578 Creating and Sustaining the Livable City
PUBM 579 Comparative Social Policy )
PUBM 580 Legislative Policy Making :
PUBM 581 _Labor Law and Collective Bargaining -
PUBM 583 : Mediation and Negotiation Skills
PUBM 585 Leadership, Learning, and Change Management
PUBM 586 Fundamentals of the Nonproﬁt Sector
PUBM 587 Nonprofit Resource Development
- PUBM 589 . Policy Reform
PUBM 591 Special Topics (1 to 3)
PUBM 592 Special Topics (1to 3)
PUBM 593 Special Topics (1 to 3)
PUBM 595 Internship (CR/F) (1 to 6)
PUBM 596 Independent Study (CR/F) (1 to 6)

Other Graduate Program Courses (see advisor)

Minimum credits required for the degree .... 54
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PublicAdministration Cours'es- R

PUBM 501 Foundations of Public Admnmstratlon TR AP |
Provides an overview of the practice of publlc admlmstratlon including key current and
future issues, basic concepts, and intellectual history. Addresses a variety of topics such as
the changing scope and role of go(/ernments in American society, cross-national compari-
sons of political cultures, leadership, roles of administrators in government, administrative
responsiveness and accountability, and ethical analysns Students should take this-course
- during their first two quarters. Required.

PUBM 511 Understan'ding Organizatinm . Ceeneannas 3
Reviews classical and emerging perspectives from organlzatlonal theory; focuses on im-
proving student’s effectiveness in public and nonprofit organizations. Develops capacities

~ - to understand and address issues concernlng organizational values, assumptions about

human nature, and organlzatlonal structure, culture, polmcs psychology, and leaming.
Requnred ‘

PUBM 512 _Policy Formation and Implementation............ 3
Analyzes processes by which various issues become public policies and public programs.
Addresses the interplay of executive, legislative and judicial branches and the various
other stakeholders in the processes of policy formation and imiplementation. Special con-
sideration is paid to the impact and influence.of public bureaucracies, values, and ethics.
This course examines why policy may have been formulated or not on selected issues and
considers barriers to the effective |mp|ementat|on of policy. Requnred

PUBM 521 - Management and Human Relations Skills g 3
Study and practice of management/human relations skills for successful |eadersh|p in
public and nonprofit organizations. Topics include self- -awareness, team-building, stress
management, commumcatlons empowerment, power and influence, and confllct man-
agement. Emphasis on expenentlal learning. Requnred

PUBM 522 Human Resource Management renas ‘ 3
Analyzes effective human resource management in public and nonprofit organizations.
Addresses topics of human resource planning; equal employment opportunity laws and
‘programs, recruitment, selectlon and compensation of personnel, performance appraisal, '
orgamzatlona! development |nmat|ves such as TQM and re-engineering, and seleaed con-
temporary topics. Elective. . A -

PUBM 530 ° Managen’ient Analysis and Control ereeoeanns . 3
Examines primary concepts and purposes of: management control in public and nonprofit
organizations; defines terminology and addresses principles of financial accounting. Con-
cepts include responsibility and program structure, audit responsibility, analysis of financial
statements; cost accounting, and pricing. Emphasis is upon student anaIysus of manage-
ment systems within contemporary organizations. Required. Cross-listed with NPLR 556.

' B E -



80 College: of Arts and Sciences

PUBM 531  Public Budgeting 3
Discusses the role, tybes', and uses_of budgeting in public and nonprofit organizations.
Specific topics include capital budgeting, the link between planning and budgeting, and
performance budgetirig. Learn key technical and pofitical issues involved in budgeting.
Course employs case studies and simulation. Elective.

PUBM 540 Policy and Program Research 3
This course provides an overview of the research methodologies used for public decision-
making. Concepts inclide specification of questions to guide inquiry, basis for causal infer-
ence, acquisition of quantitative data, reliability and validity issues, descriptive statistics,
and the logic of statistics. Provides students with an opportunity to build skills in design-
ing, conducting, and analyzing research. Required.

PUBM 541 Policy Analysis ' 3
This course addresses the systematic analysis of policies that are under consideration or,
after having been implemented, are under review. Emphasizes logical and prescriptive
techniques for analyzing public policies and making decisions regarding poliéy change.
Among the approaches and issues considered in this course are modeling, decision mak-
ing under risk and uncertainty, and risk preference. Emphasis is on conceptualization, in-
terpretation, and analysis of selected policies. Required for Government specialization.
Prerequisite; PUBM 540.

PUBM 561 Information Management for Nonprofits ...........ccceceeveiiusinnens 3
This course is an introduction to the effective use of information and communications
technelogy (ICT) in public and nonprofit organizations. The course consists of a seminar
and lab. The seminar explores the vision, history, politics, and policy relating to ICT change
as well as the implications of managing it in complex environments. The lab will focus on
mastery of the'common ICT applications used by administrators and collaborative tech-
niques in making effective use of them in a network environment. Required for Nonprofit
- specialization.

PUBM 562 Oral Communication for Administrators 3
This course addresses oral communications within the context of the contemporary orga-
nization. Discusses theories of techniques, but emphasizes performance and analysis of
pubtic speaking. Assignments are differentiated according to the needs and professional
applications of individual students. Elective.

PUBM 563 Communication and Advocacy 3
This course highlights the advocacy and motivational facets of leadership. It focuses on
what leaders—change-agent leaders and effective team leaders—do to make their ideas
and agencies “come alive” for their stakeholders, employees, regulators, donors and com-
munities. Whether the communication context is one-to-one or one-to-many, face-to-face
or media filtered, advocacy involves phases of discovery, preparation, strategic design
and dialogue. Through case studies, role-playing simulations, lecture and class discussion,
participants will experience intensive work and analysis in the dynamic process of com-
munication and advocacy. Elective.
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PUBM 564 . Building Effective Teams...... ; e 3
Focuses on how teams are used in-both public and nonprofit orQanizations. Students ex-
plore the critical steps and roles that team members and leaders take to achieve excel-
-lence in team performance. Issues such as roles and responsibilities of team members and
team leaders are addressed, in addition to determining team strengths and weaknesses,
building hands-on skills in compléting a team-selected case analysis and presentation, and
creating and maintaining the condmons that promote team effectlveness Elective:

PUBM 565 Computer Skills for Public Administration ...........cecouveecrverirenrene 3
Hands-on computer applicatlons training. This course includes tips and tricks for working
more quickly and efficiently, as well as strategies and techniques that work in all Office
applications. Class sessions involve working with Word for annual reports grant propos-
_als and other long documents, Excel for budgets and forecasting as well as for statistical
tracking and policy analysis. PowerPoint designing and delivering professional presenta-
tions. The final project will display an understanding of the skills gained in aII software
.applications covered dunng the course. Elective.

PUBM 566 Beyond Grantmaking: Partnering with Institutional Funders...... 3
Provides students with a framework of the -grantwriting process Topics mclude an over-
“view of thé nonprofit and philanthropic sector; learning about the grantmaker S perspec-
tive; corporate giving; foundations; and proactive partnering and ethics. Elective.

PUBM 567 : - Strategic Planning for Public.and Nonprofit Organizations........ 3
This course uses theory and practical applications of planning to understand the reasons
for planning and the basic-elements involved in creating a plan. The leadership and man-
agement skills needed for effectlve facilitation of a planning process are explored. Course
topics include strategic busmess and social enterprise planning by combining lecture dis-
cussions, in-class exercises, readings, participatory class assignments, and guest presenta-
tions. Elective. Cross-listed with NPLR 455 and NPLR 555.

PUBM 568 Social Marketing : 3
Social Marketing offers a revolutionary approach to solvmg a range of social problems in
the areas of health, safety, environmental protection and community involvement. Stu-
. dents will be eqused to the application of traditional marketing principles and techniques
to the challenges and rewards of influéncing positive public behavior. Students will learn
to identify research appllcations in order to develop, implement and evaluate a social
marketing campaign Elective ) . '

1

PUBM 569 Community and Economlc Development . 3
Students will read and discuss a common core of books and articles on community and
economic development topics, including material on typical ecohomic development prac-
tices, tools of community development, and revitalizing distressed areas. In addition to the
reading and discussions, students will have an opportunity to apply these perspectives
through group projects focused on several significant issues in the Seattle area. This course
has a service-learning aspect, since projects are being developed with tocal public and
nonprofit organizations. Elective.
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PUBM 570 Economic Analysis : . 3.
Provides students with fundamental economic content and knowledge to understand is-
sues of public policy and management. Focus on concepts of cost, market dynamics, infla-
“tion, demand elasticity, welfare, employment theory, and stabilization policy. Required.

PUBM 571 Government Finance . 3
Analyzes the revenues, expenditures and debt of federal, state and local governments.
Uses economic theories and models to understand the role of the public sector as means
of social reform, economic efficiency, and distributional equity. Elective.

PUBM 572 Administrative Law : 3
Exposes students to the background and applications of the legal system’s central compo-
nents: regulatory process; rule making; investigation; and adjudication. Utilizes Constitu-
tional framewaork for statutory analysis, legal research, and liability of governmental units
and officials. Assists the administrator in recognizing the legal parameters of decision-
making. Required for Government specialization.

PUBM 573 Administration of Justice . 3
The local government's justice system is very costly, consuming nearly three-fourths of
county government resources and as much as half of city resources. The course provides
students with the background to appreciate theoretical perspectives on justice. It also
considers the empirical research describing the impacts and cost-effectiveness of compet-
ing models of policing and corrections. This course equips the public manager to critically
examine the justice system’s approaches and resource requests. Elective.

PUBM 574 Social Justice and Social Policy 3
This course examines issues of distributive justice in the United States and compares lib-
eral and conservative perspectives. Justice is considered in relation to policy and social
topics including income distribution, globalization, taxation, regulation of business, racial
discrimination, poverty, education, and campaign finance. Elective.

PUBM 575 Introduction to City Management . 3
The course is designed for the student currently employed in or considering employment in
a local unit of government. This course covers foundational topics, including the political
and legal foundations of local government in the state, incorporation, annexation, disin-
corporation, alternative city organizational structures, municipal revenues, municipal ser-
vice responsibility, navigating the legal ins & outs, regionalism and labor relations. Leaders
from local government are often scheduled as visiting speakers. Elective.

PUBM 576 Digital Government 3
Analyzes the impact and implications of digital government or e-government through the
lenses of social justice and human development. Surveys the evolution and development
of digital information technology considering security and privacy issues, civil liberties, and
the international, cultural, and economic digital divide. Elective.
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PUBM. 577 Comparatrve PublrcAdmrnrstratron R .3

The ,outcomes and the processes of our own pubIrc agenda become clearer when one. -

considers another country's very drfferent publrc agenda. This-course ‘is a study abroad
Pprogram’ that focuses on the host country's nonprofrt and public organizations and the
issues they face. Through site visits, attention is directed to issues stich as economic devel-

) opment metropolrtan development management of historical sites.and social services. In
* small teams, students.examine the economic base ofa communlty and the publrc services
. available in those communrtres For a richer comparative experrence participants stay’ with
’ famrlres Also, there isa three-hour daily Ianguage mstructron to enable students to more
fully partrcrpate in the dralogue Electrve 7 :

. PUBM 578 . " Creating and Sustarmng the Lrvable City... RS- B
" This course is armed particularly at those who work-or might be contemplatrng work in
*local government Workrng within’ an urban plannrng framework this course focuses on.’
" obsérving, interpreting, and managrng urban envrronments Tools such as plannlng and.
zonrng will be put into the context of their |mpact oh the quality of life and the level of -
economic actrvrty There will-be an emphasis on the applrcatron of qualrtatrve research to
better understand the evolutron and desrgn of ordrnary crtyscapes Electlve ) )

. PUBM 579 - Comparative Sodial Policy....5.... eieeseiiesmesertann’ 3

..~ The.course considers different ways of organizing the state's response to social’ ‘problems.
" . The Scandinavian Social Democratrc mode is compared with the liberal Ameérican model.-’
‘The course examines the reasons that some states become welfare states and othiers evi- ..
dence much less mterest in developrng publrc solutrons to problems in social welfare. The.
course further consrders how the welfare model may be affected by the European Union "
and the: future of thrs model over the long term. Electrve A

R

' PUBM 580 - l.eglslatrve Polrcy Making...i...iiiuicnsens: revesionesionsinininenes 3
,Consrders the play of forces that shape state polrcy makmg wrthrn the varrous branches
of government with specrfrc attention to "Iegrslatrve pollcy makrng Using current and_
recent campargns for publrc ‘offices and initiatives, the, course examines the confluence of
cultural and polrtrcal issues raised and likely to shape future’ polrcy makrng Through texts, °

" rteadings, and ‘guest speakers the course utilizes seminar drscussrons to crrtrcally examine

state policy- makrng Major focus is.on an mdrvrdual research paper on a current polrcy.
issue. Electrve RS -

a e i

' L,

PUBM 581 he I.abor Law and Collectrve Bargammg oo . 3
:Examrnes the Iegal foundatrons ‘and organrzatronal and behavroral relatronshrps in the

’ freld of Iabor law and collectlve bargalnrng Explores the hrstory, Iegrslatlon and court
. |nterventron in labor relatrons Students erI engage in research and undertake other prac-
“tical applrcatlons of the course concepts Electrve - S :
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PUBM 582  Nonprofit Law.... : . . 3
Exposes students to the legal structures within which nonprofit organizations function and
are regulated. Students will learn about management responsibilities of national régula-
tory bodies; the legal rights and obligations of directors, trustees, and-other members of
nonprofit organizations; and the legal and tax implications related to activities of tax-ex-
empt nonprofit organizations. Required for Nonprofit specialization.

PUBM 583 Mediation and Negotiation Skills ........ 3
Discusses conflict resolution and the principles, methods and dynamics of negotiation and
mediation processes. Students develop awareness and personal skills to become more
effective in negotiating and resolving conflicts, especially in public service work environ-
ments. A large portion of class time is devoted to experiential learning situations including '
bargaining and mediation simulations. Elective.

PUBM 584 Information Management for Government...................... R 3
This course is an introduction to the effective use of information and communications
technology (ICT) in public and nonprofit organizations. The course consists.of a seminar
and lab. The seminar explores the vision, history, politics, and pohcy relating to ICT change

as well as the implications of managing it in complex environments. The lab will focus on
mastery of the common ICT applications used by administrators and collaborative tech-
niques in maklng effective use of them ina network envuronment Required for Govern-
ment specialization.

PUBM 585 Leadership, Learning, and Change Management ........... sesssassennes 3
The practice of leadership, learning, and change management in relation to self, others,
teams, and organizations. A conceptual and experiential exploration of contemporary
theories of leadership, personal and organizational learning, and the related dynamics
of personal and organizational change. Emphasis on application to public and nonprofit
organizations. Elective. =~

PUBM 586 Fundamentals of the Nonprofit Sector 3
The roles played by various types of nonprofit organizations in American communities, and
the traditions, laws, regulations, and customs which influence their operations. Considers
the public pohcy environment that influences the character and operation of nonprofits, as
well as the roles of nonprofits in influencing public policy. Elective.

" PUBM 587 Nonprofit Resource Development : .3
Explores the principles of philanthropy and fundraising as applicable to private nonprofit’
and governmental agencies. The key role of resource development in effective nonprofits
is emphasized. Through lectures, discussion groups, guest speakers and panels, in-class
exercises, and class projects, students practice resource development skills. Elective.

’
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PUBM 588  Nonprofit Governance........... BT B — 3
The course covers the new govefnance environment in which boards and volunteers oper-
ate, including what boards and.volunteers do and How-they do it in changing times. The

“what" refers to the formal roles and responsibilities of boards and volunteers as opposed .

" to the résp0n5|bll|t|es of management and staff. The “how" refers to the structures and
formal procedures as well as the non-formal approach boards and vqunteers carry out )
their roles. Required for Nonprofit specrallzatlon - :

PUBM 589 Policy Reform ............... ' , NI
Students create reform proposals based on data collection, ethical reasomng, and field
interviews with public officials, pollcy advocates and affected populatlons Focus on the |
intersection of diverse policy issues and the |mp||cat|ons for public revenue Requrres ad- -
vanced skills in wrmng and public speaking. Elective. -

PUBM 590. Prospectlves in the Public Service......... " e 3
Capstone course integrates knowledge and skills from required course work in the analy5|s
of apolicy or management problem. Students work individually orin pairs in |dent|fy|ng a
. problem, researching its background, formulating and analyzing alternative solutions, and -
‘recmmending a course of action. To be taken during the last or next-to- Iast quarter of
study. Requrred capstone course Prerequrslte PUBM 541,

PUBM 591-593 Special TOPICS .....coereercrviren vrsesimnnsens 1 103

PUBM 594 - Integrative Semlnar_ . . sreeseesesieessenesi 3 -
PUBM 595 .. Internship (CRIF).....o.ccuuie TR § 7Y 3

 PUBM 596 - Independent Study (CR/F)..: SRR £ 1Y
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Criminal Justice Department
Department Chair: Jatque/ine B. Helfgott, PhD

Degree/Specializations Offered

Master of Arts in Criminal Justice (MACJ)

Master of Arts in Criminal Justice (MACJ) with specialization in:
Criminal Justice Research and Evaluation
Investigative Criminology
Victimology

Certificate Offered ‘

Crime Analysis
Master of Arts in Criminal Justice

Criminal Justice is an interdisciplinary social science involving the study of crime and
societal responses to it. The MACJ program emphasizes the application of theory and re--
search to criminal justice policy and practice. We hope to instill in students a responsibility
to integrate and evaluate conceptual and empirical contributions to the field of criminal
justice. The mission of the criminal justice department is to produce graduates who ap-
proach their roles in the criminal justice field with knowledge, empiricism, innovation,
humanism, and with a deep concern for justice issues faced by offenders, victims, citizens,
and governmental and private agents affected by and charged with responding to crime.
Graduates are prepared for positions and advancement as practitioners; administrators,
victim advocates, and/or research analysts in law enforcement, courts, corrections, social
service, and research agencies at-the private, county, state, and federal levels. The MAC)
program provides foundation for understanding organizational relations in criminal jus-
tice, the ability to critically analyze and evaluate criminal justice policy and practice, and
the necessary skills to conduct methodologically sound research in specialized areas in
criminology and criminal justice. The program is designed to accommodate professionals
in the criminal justice field who desire graduate education for advancement purposes as
well as students entering upon completion of their bachelor's degree. The specific objec-
tives of the criminal justice master’s program are to:

o Develop in students the knowledge, insight, critical thinking skills, values and ethi-
cal consciousness essential to becoming responsible practitioners, researchers, and
leaders in criminal justice.

» Provide comprehensive, rigorous, analytic, focused study of crime and justice is-
" sues with emphasis on the application of theory and research in criminal justice to
criminal justice initiatives, policies, and practices.

e Provide a strong foundation in criminology, research methods, statistics, organi-
zational theory, criminal justice ethics, issues of diversity in criminal justice, and
broad-based analysis of the criminal justice system with focus on law enforcement,
the adjudication process, and corrections. '
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Prepare students for positions and advancement in law enforcement, courts,.
corrections, social service, and research agenaes in pnvate, county state, and
federal agencies. : T e oo

s T

Degree seeking applicants will be accepted into the program fall quarter only Appli-
cants for other quarters will be considered on a case by case basis or as non-matriculating
students. Admission to the MACJ program is competitive and the file review'is holistic.
Applicants’ academic history, graduate exam performance, motivation, aptitude for gradu-
ate education, personal goals, and professional experiences will be considered.

Applicants are required to send the following documents for consrderatron

Completed Application for Graduate Admission and a non-refundable $55 applrca-

tion fee (waived for Seattle University alumni)

Evidence of a four-yeer equivalent Baccalaurea’te degree in criminal justice or re-
lated social, behavioral, or physical science from a regionally accredited academic .
institution. Applicants with an undergraduate degree in a field outside of these dis-
ciplines may be considered with 45 quarter (30 semester) credits of related course

" work or significant supervised worklvolunteer experience as outlined on the MAC)

Supplemental form. .

.

Minimum GPA of 3. 00 as calculated from-official transcrrpts of aII post—secondary

- institutions attended in the last 90 quarter/60.semester credits of the bachelor’s

degree, including any transfer credits earned during this time, and any post-bac:
calaureate course work. in spemal cases, those with less than a 3. 00,GPA may be
admitted with a probationary status based upon other criteria._ -

Undergraduate introductory statistics course with a grade of C or above. Applicanrs .
who 'do not meet this cnterron may be consrdered on a case by case basrs for

provrsronal admission. -~ - s -

Statement of purpose (maximum 3 pages) discussing background, interests, and-
reasons for wanting to pursue a master’s degree-in criminal ]ustlce

if the GPA for the applrcant s last 90 credits/60 semester credits is below 3 00, sub-
mit official scores for the Graduate Record Examination (G.R.E.). Only scores from
the past five years will be accepted No application for admlssron will be consrdered
pnor to receipt of official scores from Educational Testing Services.

Three letters of récommendation from academic and/or professional references
who have evaluated academic work/supervised their practical experience and
is able to assess potential as a graduate student. Letters must be forwarded to

-graduate admissions in a sealed envelope wrth the recommender S srgnature across

the flap. - . . -
Writing sample (for example, an undergraduate paper)

Professional résumé or curriculum vita. Special consideration will be given to ap- -
plicants with prior wark, internship, or volunteer experience in the criminal justice
system. ' )
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* If English is not the applicant's native language, official English proficiency scores
meeting the university's entrance requirements must be submitted. See policy
2008-01 in Admissions Policies for details.

o Select candidates will be scheduled for an interview.

Degree Requirements —
Master of Arts in Criminal Justice

The MACJ curriculum consists of 55 Credits: Eighteen 3-credit courses and one 1-credit
course. Students will tak_e ten foundation courses (28 credits) and nine elective courses
(27 credits): _

I. Foundation Courses:

28 credits, including: :
CRIJS 501 Contemporary Issues in Criminal Justice..............iveerncuness 3

CRJS 502 Advanced Criminological Theory .. 3

CRJS 503 Law and Social Control 3

CRJS 504 Organizational Theory and Analysis in Criminal Justice ..... 3

CRJS 505 " Criminal Justice Ethics and Decision MaKing.............cccosusn. 3

CRIJS 506 - Statistical Analysis .

CRIJS 507 Statistics Lab 1

CRJS 508 ’ Advanced Research Methods in Criminology

and Criminal Justice 3

CRJS 510 " Theory and Research in Policing, Courts, Corrections......... 3

. CRJS 590 Criminal Justice Capstone Seminar 3

ii. Elective Courses

Choose 27 credits from the following: 27
CRJS 511 Criminal Justice Legislation and Policy )
CRJS 512 Qualitative Research Methods in Criminology
and Criminal Justice '
CRJS 513 Race, Ethnicity and Justice
CRJS 514 - " Investigative Criminology and Offender Profi Ilng
CRJS 515 Typologies of Crime and Criminal Behavior
CRJS 516 Theories and Techniques of Crime Scene Investigation -
CRJS 517 Advanced Crime Assessment
CRJS 518 Contemporary Issues in Victimology
CRJS 519 " Violence and Victimization '
CRJS 520 " Restorative/Community Justice
CRIJS 521 *  Feminist Criminology
CRJS 555 ATF Practicum (1)
CRJS 556 Forensics Practicum (1)
CRJS 557 Trial Skills Practicum (1)
CRJS 591-593 Special Topics Seminar
CRJS 595 Internship
CRIJS 596 Independent Study
CRJS 597 Teaching Assistantship (1 to 3)

CRJS 598 . Research Assistantship (1 to 3)
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CRJS 599 -Thesis (1 to 3). ,
COUN 510 Fundamental Counseling Skllls '
COUN 511 Counseling Theories (4)

COUN 513 - Counseling Diverse Populations
PUBM 531 _Public Budgeting

PUBM 572 "Administrative Law

With no more than two courses from the following: :

The courses below are joint undergraduate/graduate courses. Students may take up to two.
" (6 credits) to fulfill MAC) elective course requirements. - o
CRJS 522 Issues in Contemporary Law Enforcement -

CRJS 523 * Punishment & Social Theory

CRIS550 The Psychopath

CRIS560 - Forensic Anthropology . -
CRJS 565 i Crime Scene and Medicolegal Death Investngatton :

. NOTE: Students who have previously taken CRIS 522, 523, 550, 560, or 565 at the under—
graduate level as CRS 422, 423, 450, 460, or 465 may choose to apply the course(s) as

 MAC] electives (6 credits maximum - 3 credits per course) but may not take additional joint.

" courses OR may choose not to apply the course(s) and instead take up t0'6 credits joint
undergraduate/graduate courses not previously completed at the undergradtiate level.

L Comprehenswe Examination .

Students have the option of taklng the comprehenswe exam OR completlng a Master s

_ Thesis: The comprehensnve examination may be taken as soon as the foundatlon courses

and comprehensive exam readings are completed. The exam must be’ completed pnor to -

" the last quarter of the program. The exam includes questions based on the MACJ. founda

tion curriculum and comprehensive examination. reading list. A student may retake the :

comprehensive exam once. Students planning to take the comprehensive examination

‘must make an appointment to do so with the criminal justice department chair. The com- .

- prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam.

" IV.Thesis Option’

Students planning to go on to a PhD program or who are mterested in completing: .
an |ndependent research’ project may select the thesis option. in lieu of completing the
comprehensive exam. Students wishing to pursue this option must obtain approval from
the department chair by submitting a thesis proposal and identifying a thesis chair and
committee. The thesis committee must include at least two"criminal justice faculty ‘mem-
bers and one external member with expertise in an area relevant to the thesis topic. The
proposal must include: ) :

1. Importance of research to the field of criminal justice
2. Literature Review '
3. Method

Students completing thé thesis hust enroll in CRJS 598 (1-3 credits per quarter). Stu-
dents may first register for thesis credit after completing the MACJ foundation courses and
“ receiving departmental approval. A copy of the completeg.versipn of the thesis should.be
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given to all members of the thesis committee. The thesis requires a formal defense which
involves oral examination/response to questions by the thesis committee.

Minimum credits required for the dégree _ ’55

Degree Requirements —

Master of Arts in Criminal Justice
with Specialization in Criminal Justice
Research and Evaluation

The MAC) with Specialization in Criminal Justice Research and Evaluation curriculum
consists of 55 Credits: Eighteen 3-credit courses and one 1-credit course. Students will take
ten foundation courses (28 credits), four spectallzatlon area courses (12 credits) and five
elective courses (15 credits):

I. Foundation Courses
28 credits, including:

CRJS 501 Contemporary Issues in Criminal Justice............coccouncnunnnens 3
CRJS 502 ~ Advanced Criminological Theory 3
CRJS 503 Law and Social Control 3
CRJS 504 " Organizational Theory and Analysis in Criminal Justice ..... 3
CRJS 505 . Criminal Justice Ethics and Decision Making.........cccocenuenae 3
CRISS506 - Statistical Analysis
CRIJS 507 . Statistics Lab = 1
CRJS 508 Advanced Research Methods in Criminology

and Criminal Justice.. 3
CRJS 510 Theory and Research in Policing, Courts, Correctlons ......... 3

CRJS 590 Criminal Justice Capstone Seminar 3

Il. Specialization Area Courses
12 credits, including: -

CRIS 511 Criminal Justice Legislation and Policy................cermmenrrreens 3
CRJS 512 Qualitative Research Methods in Criminology

and Criminal Justice 3
CRJS 515 - Typologies of Crime and Criminal Behavior ....................... 3

CRIS519 Violence and Victimization 3

Il Elective Courses

Choose 15 credits from the following: . 15
CRJS513 . Race, Ethnicity and Justlce 3
CRJS 514 . Investigative Criminology and Offender Profiling.............. 3
CRJS 516 Theories and Techniques of Crime Scene Investigation V
CRJS 517 . Advanced Crime Assessment

CRJS 518 Contemporary Issues in Victimology

CRJS 520 Restorative/Community Justice
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" CRIS 521 Feminist Criminology
CRIS 555 ATF Practicum (1) .-

-CRIS 556 - Forensics Practicum (1) .
CRJS 557 Trial Skills Practicum (1)
CRIJS 591-593 Special Topics Seminar- _
CRJS 595 Internship : o -
CRJS 596 - Independent Study . e
CRIS597 Teaching Assistantship (1t03) = . =~ ~
CRIS598 ~ Research  Assistantship (1t03) = . :
CRIJS 599 . Thesis(1to3) - o

- COUN 510 Fundamental Counseling SkI"S

COUN.511 ~ Counseling Theories (4)
COUNS13 Counseling Diverse Populatlons
PUBM 531" Public Budgeting
PUBM 572 Administrative Law

With no more than two courses from the following:
The courses below are joint undergraduate/graduate courses. Students may take up to two
(6 credits) to fulfill MAC) elective course requirements.

CRJS 522° Issues in Contemporary Law E_nforcement .
CRIS523 . Punishment & Social Theory -

CRIS550 - The Psychopath

CRJS 560 Forensic Anthropology

CRIS 565 o Crime Scene and Medicolegal Death Investlgatlon

NOTE: Students who have previously taken CRJS 522, 523, 550, 560 or 565 at the under-
graduate level as CRJS 422, 423, 450, 460, or 465 may choose. to apply the course(s) as
MAC] electives (6 credits maximum - 3 credits per course) but may not take additional joint
courses OR may choose not to.apply the course(s) and instead take up to 6 credits joint
undergraduate/graduate courses.not previously completed at the undergraduate level.

V. Comprehensive Exammatlon

Students have the option of taking the comprehenswe exam OR completlng amaster’s
thesis. The comprehensive examination may be taken as soon as the foundation courses
and comprehensive exam readlngs are completed. The exam must be completed prior to
the last quarter of the program. The exam includes questions based en the-MACJ founda-
tion curriculum and comprehenswe examination reading list. A student may retake the
comprehensive exam once. Students planning to take the comprehensnve examination
must make an appointment to do so with the criminal justice department chair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina- . -
tion will be required to answer questions only in areas not passed in the first exam.

V The5|s Optlon

. Students planning to go on toa PhD program or who are interested in completing
an independent research project may select the thesis option in lieu of completing the -
comprehensive exam, Students wishing to pursue this option must obtain approval from
the department chair by submitting a the5|s proposal and |dent|fymg a thesis. cha|r and -
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committee. The thesis-committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The
proposal must include; :

1

1. Importance of research to the field of criminal justice
2. Literature Review
3. Method

Students compieting the thesis must enroll in CRJS 599 (1-3 credits per quarter). Stu-
dents may first register for thesis credit fter completing the MAC) foundation courses and
receiving departmental approval. A copy of the completed version of the thesis should be
given to all members of the thesis committee. The thesis requires a formal defense which
involves oral examination/response to questions by the thesis committee.

" Minimum credits required for the degree 55

Degree Requirements — o
Master of Arts in Criminal Justice with Specialization in
Investigative Criminology

The MACS with Specialization in Investigative Criminology curriculum consists of 55
Credits: Eighteen 3-credit courses and one 1-credit course. Students will take ten founda-
tion courses (28 credits), four specialization. area courses (12 credits) and five elective
courses (15 credits):

I. Foundation Courses
28 credits, including:

. CRJS 501 Contemporary Issues in Criminal JUSHC ............coueereereeeusns 3
CRIJS 502 Advanced Criminological Theory . 3
CRJS 503 - Law and Social Control 3
CRJS 504 Organizational Theory and Analysis in Criminal Justice .....3
CRIS505 Criminal Justice Ethics and Decision MaKing...................... 3

- CRJS 506 Statistical Analysis 3
‘CRIS 507 " Statistics Lab S 1
CRJS 508 °  Advanced Research Methods in Criminology

and Criminal Justice U —— 3
CRJS 510 " Theory and Research in Policing, Courts, Corrections......... 3
CRJS 590 ' Criminal Justice Capstone SEMINAL....vvcenrereresssnrsisrssssaseens 3

I1. Specialization Area Courses
12 credits, including: '

CRIS 514 - Investigative Criminology and Offender Profiling.............. 3
CRIS515 . . Typologies of Crime and Criminal Behavior ......... rveeeneerens 3
CRIS516 ' Theories and Techniques of Crime Scene investigation...... 3

" CRIS 517 _ Advanced Crime Assessment : 3
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I11. Elective Cburses

Choose 15 credlts from the following: ....... Cerusers e s ek et r et s 15
CRIS 511 - Criminal Justice Leglslatlon and Pollcy
CRJS 512 _Qualitative Research Methods i |n Crlmmology
I _ . and Criminal Justice
CRIS513 - Race, Ethnicity and Justi_ce
CRJS 518 . Contemporary Issues in Victimology
CRIS 519 " Violence and Victimization
CRJS 520 Restorative/Community Justice
CRJS 521 . Feminist Criminology
CRJS 555  ATF Practicum (1)
CRJS 556 " Forensics Practicum (1)
CRIS 557  Trial Skills Practicum (1) -
CRIS 591-593 Special Topics Seminar
. CRJS595° . Internship - :
CRIS59 - Independent Study
. CRJS 597 " Teaching Assistantship (1 t6 3)
CRIS598 - Research Assistantship (1 to 3),
CRIS599 - . Thesis(1to3)
COUN 510 Fundamental CounseTing Skills
COUN 511 . Counseling Theories (4) -
. COUN 513 . Counseling Diverse Populations
PUBM 531 - Public Budgeting
PUBM 572 Administrative Law

With no more than two courses from the following:

- The courses below are joint undergraduate/graduate courses. Students may take up to two
{6 credits) to fulf' il MAC) elective course requirements. :

CRIS522 issues in Contemporary Law Enforcement
CRJS 523 Punishment & Social Theory -
CRIS550 © - The Psychopath
- CRIS560 . Forensic Anthropology oo
CRJS 565 - Crime Scene and Medicolegal Death Investigation

’ NOTE Students who have previously taken CRJS 522, 523, 550, 560; or 565 at the under- -
graduate level as CRJS 422, 423, 450, 460, or 465 may choose to apply the course(s) as
MAC) electives {6 credits maximum - 3 credits per course) but may not take additional joint
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint
undergraduate/graduate courses not previously completed at the undergraduate level. .

IV. Comprehensrve Exammatlon

Students have the option of taklng the comprehensnve exam OR completing a master s
thesis. The comprehensive examination may be taken as soon as the foundation courses
and comprehe_nswe exam readings are completed. The exam must be completed prior to
the last quarter of the program. The exam includes queétions_ based on the MACJ founda-
tion curriculum and comprehensive examination reading list.-A student may. retake the
comprehensive exam once. Students planning to take the comprehensive. examination
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must make an appointment to do so with the criminal justice department chair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam.

V. Thesis Option '

Students planning to go on to a PhD program or who are interested in ‘completing
an independent research project may select the thesis option in lieu of completing the
comprehensive exam. Students wishing to pursue this option must obtain approval from
the department chair by submitting a thesis proposal and identifying a thesis chair and
committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The
proposal must include:

1. importance of research to the field of criminal justice

2. Literature Review '

3. Method

Students completing the thesis must enroll in CRIS 599 (1-3 credits per quarter). Stu-
denits may first register for thesis credit after completing the MACJ foundation courses and
receivmg departmental approval. A copy of the completed version of the thesis should be

given to all members of the thesis committee. The thesis requires a formal defense which
involves oral examination/response to questions by the thesis committee.

Minimum credits required for the degree _— 55

Degree Requirements —
Master of Arts in- Cnmmal Justlce with Spec1a||zat|on in
' V|ct|mology

The MAC) wnth Speaallzatlon in Victimology curriculum consists ‘of 55 Credits:
Eighteen 3- credit courses and one’ 1-credit course. Students will take ten foundation
courses (28 credits), four specialization area courses (12 credits) and five elective courses
(15 credits): .

L Foundatlon Courses

28 credits, mcludmg .
CRJS 501 - Contemporary Issues in Criminal Justice......... seserseneeseneas 3

CRJS 502 Advanced Criminological Theory ..... 3
CRJS 503 Law and Social Control 3
CRJS 504 Organizational Theory and Analysis in Criminal Justice ..... 3
CRJS 505 : Criminal Justice Ethics and Decision Making............cceeuce.. 3
CRJS 506 Statistical Analysis 3
CRIJS 507 Statistics Lab ' . 1
CRJS 508 Advanced Research Methods in Criminology

and Criminal Justice 3
CRJS 510 Theory and Research in Policing, Courts, Corrections.......... 3

CRJS 590 ’ Criminal Justice Capstone Seminar e 3
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Al. Specialization Area Courses -
12 credits, including:

CRJS 518 Contemporary Issues ir)_\lic't‘imolvovgy, 3
CRJS 519 Violence and Victimization . . 3
CRJS 520 Restorative/Community Justice . 3
“CRIS 521 Feminist Criminology 3

111, Elective Courses

Choose 15 credits from the following; .........ccouvvieevsvessnsesiainnn JS—— — .15
CRIS511 - Criminal Justice Legislation and Policy |
CRJS 512 Qualitative Research Methods in Criminology
and Criminal Justice
CRJS 513 Race, Ethnicity and Justice : ‘
CRJS 514 Investigative Criminology and Offender Profiling
CRJS 515 Typologies of Crime and Criminal Behavior
CRJS 516 Theories and Techniques of Crime Scene Investigation
CRIS 517 . Advanced Crime Assessment
CRIS 555 ATF Practicum (1)
CRJS 556 Forensics Practicum (1)
- CRJS 557 Trial Skills Practicum (1)
CRJS 591-593 Special Topics Seminar
CRJS595 - Internship . i
CRJS 596 Independent Study ' o7
CRIS 597 Teaching Assistantship (1 to 3)
CRIS598 " Research Assistantship (1 to 3) )
CRJS 599 Thesis (1 to 3) ‘
COUN 510 Fundamental Counseling Skills
COUN 511 Counseling Theories (4)
COUN 513. _Counseling Diverse Populations
PUBM 531 _Public Budgeting
PUBM 572 Administrative Law

With no more than two courses from the following:
The courses below are joint undergraduate/graduate courses. Students may take up to two__
(6 credits) to fulfill MACJ elective course requirements. :

CRJS 522 Issues in Contemporary Law Enforcement

CRJS 523 " Punishment & Social Theory

CRJS 550 The Psychopath .

CRIS 560 Forensic Anthropology :
CRIS 565 - Crime Scene and Medicolegal Death Investigation

NOTE: Students who have previously taken CRJS 522, 523, 550, 560, or 565 at the under-
graduate level as CRIJS 422, 423; 450, 460, or 465 may choose to apply the course(s) as-
MAC] electives (6 credits maximum - 3 credits per course) but may not take additional joi_r_n_‘ )
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint
undergraduate/graduate courses not previously completed at the undergraduate level.
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IV. Comprehensive Examination

Students have the option of taking the comprehensive exam OR completing a master's
thesis. The comprehensive examination may be taken as soon as the foundation courses
and comprehensive exam readings are completed. The exam must be completed prior to
the last quarter of the program. The exam includes questions based on the MACJ founda-
tion curriculum and comprehensive examination reading list. A student may retake the
comprehensive exam once. Students planning to take the comprehensive examination
must make an appointment to do so with the criminal justice department chair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questions only in areas not passed in the first exam.

V. Thesis Optidn

Students planning to go on to a PhD program or who are interested in completing
an independent research project may select the thesis option in lieu of completing the
comprehensive exam. Students wishing to pursue this option must obtain approval from
the department chair by submitting a thesis proposal and identifying a thesis chair and
committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expertise in an area relevant to the thesis topic. The
proposal must include:

1. Importance of research to the field of criminal justice

2. Literature Review

3. Method

Students completing the thesis must enroll in CRIS 599 (1-3 credits per quarter). Stu-
dents may first register for thesis credit after completing the MACJ foundation courses and
receiving departmental approval. A copy of the completed version of the thesis should be

given to all members of the thesis committee. The thesis requires a formal defense which
involves oral examination/response to questions by the thesis committee.

Minimum credits required for the degree 55

Certificate in Crime Analysis

The Certificate in Crime Analysis is designed to meet the growing demand for criminal
justice professionals with applied quantitative and analytic skills. The curriculum provides
the knowledge, skills, and abilities necessary to perform as entry-level crime analysts in
Federal, State, and local criminal justice agencies. The certificate also prepares students for
a broader role as intelligence analysts.

Crime analysts typically perform detailed statistical analyses of crime data, prepare
periodic reports on criminal activity and trends, identify emerging crime patterns, and com-
municate their findings to a variety of internal and external audiences. They may analyze
a wide variety of data including arrests, convictions, known criminal associates, and other
criminal intelligence data, in order to explore relationships and identify patterns and corre-
lations in support of investigative efforts. These data come from diverse sources, including
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existing agency databases, financial and telecommunications records, and the Intemet.
Crime analysts must be skilled in'manipulating data and creatlng relatronal databases that
-~can.accommodate a wide' vanety of data formats and sources. - :

Crime .analysts may also be called. upon.to.design and: execute managenal and ad—
ministrative studies forecasting personnel budgeting, and other resource’ needs They.may
" -also-conduct citizen-surveys-of crime.victimization, satisfaction with police:services, and

perceptions of depanmental performance. They need to:have broad knowledge in law
enforcement operations, criminological theory, statistics, research methods, and relevant
computer technology They need good critical thinking skills, logic and reasoning ability.
Finally, effective writing and presentatlon skills are essentlal for crime analysts.

Admission Requrrements

Appllcants ‘will be accepted into the program Fall quarter. Exceptron to the Falt quarter .

- admissions -policy will be made ona case by case basis. Applicants’ academic’ history,

~ motivation, aptitude for post-baccalaureate education, personal goals, and professional -
experiences wrll be considered. The specrfrc admrssron requrremems are rdentrcal to those

for the MACJ program. -

) Certrflcate Requrrements P

The Cemflcate in Crime AnalyS|s is a one-year program con5|st|ng of 25 credrt hours 2

B jThe program. can -be .completed on’ a full- or part-time basis, with part-time students
e completing in two years. All students enrolled i in the certlflcate program take a series of ©
© . rfequired foundatlon courses (19 credits), and electrve courses (6 credrts) on data manage-

ment and analysls terronsm, and mtelhgence analysrs

I Foundatron Courses 19 Credlts . .
CRiS 502 © Advanced CrrmmologlcalTheory ST N T

CRIS 506 - Statistical Analysis......: eorsirssguasiusiaisasasine 3
CRIS507 ~ - - Statistics Lab......... s s gend .1
CRIS 508 . Advanced Research Methods in -

o _ Criminology and Criminal Justice 3
CRIS517.. . Advanced Crime Assessment 3
CRIS524 . ‘Crime Mapping ......... ' .3
CRJS 525 . Data and Intelligence Analysis in Criminal JUstice ............. 3

i Electlve Courses: 6 credits :
‘CRIS 512 " Qualitative Research Methods m Cnmmology

: . R and Criminal Justice . - . 3
CRJS 515 _ Typologies of Crime and Criminal Behavior .............. r,':.l;. 3
CRIS522 - Issuesin Contemporary Law Enforcemént et

CRJS 526 .~ Terrorism and Homeland Securlty ........... y e e——— .
ECISS566 - . Data Management in Business ..... I 3
ECIS 567. - Data Mining for Business Intelligence...; ............................ 3

"ECON566 - . ° ' Economics and Business Forecasting...... A 3
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NOTE: Up to 10 (of the 25) Certificate in Crime Analysis credits (with the CRIS prefix
only/excluding ECIS 566, ECIS 567, ECON 566) will apply to the MAC) degree if a student
completing the certificate program is admitted to the MACJ degree program upon comple-
tion of the certificate program. MAC) graduates and MACJ current students who wish to
complete the Certificate in Crime Analysis in addition to the MACJ degree may count up
to 10 credits of CRJS courses included in the MACJ degree program toward the Certificate
in Crime Analysis.

Criminal Justice Courses

CRIJS 501 Contemporary Issues in Criminal Justice 3
Critical analysis and comprehensive overview of contemporary practlces procedures, and
problems in the processing of offenders through the juvenile, police, courts, and correc-
tions agencies of the criminal justice system. Emphasis on the examination of interrela-
tionships between the agencies.-Special attention is focused on current and important
issues in the various criminal justice agencies, research conducted in criminal justice, and
the impact of policy on the criminal justice system. -

CRJS 502 Advanced Criminological Theory 3
Examination of classic and contemporary theoretical explanations of crime from multiple
criminological perspectives including classical, biological, psychological, and sociological
theories. Analysis of crime patterns and crime correlates and substantive focus on the ap-
plication of such theories to criminal justice agencies, community, and society.

CRJS 503 Law and Social Control 3
Study of theory and research on the nature of law and legal institutions. Investigation into
the functions and effects of informal and formal social control mechanisms, the use of faw
to impact social change, the relation of faw to ameliorate social conflict, and an empirical
investigation into the effectiveness of law.

CRJS 504 Organizational Theory and Analysis in Criminaf Justice............... 3
Application of organizational theory to micro and macro level interactions and structures
in the criminal justice system. Focus on classical, neo and post-classical models of orga-
nization and how they impact the creation or subversion of roles, norms, procedures, and
goals in police, courts, and corrections. Examination of the interaction of public and private
" institutional cultures on resource allocation. Social psychological analysis of workplace
power differentials and institutional/actor goal and procedure conflict and deviance.

CRJS 505 Criminal Justice Ethics and Decision Making ........c..ccovesnesennnne 3
Exploration of ethical dilemmas faced by professionals in law enforcement, courts, and
corrections. Examination of discretionary power in criminal justice agencies and different
stages of the criminal justice process. Seminar discussion of/reflection on decision making
.and ethical scenarios in criminal justice contexts.
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CRIS 506 - Statistical Analysis Creieeenasbeiee s w3
Objective of course is for students to develop statlstlcal reasoning skills and to choose
appropriate quantitative techniques for.analyzing research questions in criminal justice.
~ Topics include the examination of the basic concepts and measures in statistical analysis,

probability theory, statistical inference, and bivariate and multivariate analyses, correla-
 tional relationships, t-tests, ANOVA, and regression.

" CRIS 507 Statistics Lab ' 1
Objective of course is for students to learn the techniques of performing quantitative
analyses with SPSS and then apply these quantitative techniques to interpret current
criminal justice research. . ‘ '

CRIS 508 Advanced Research Methods in .
o Cnmmology and Criminal Justice . . 3
Current methods and technigues for conducting research in criminal |ust|ce including re- .
search design, sampling, survey fesearch, field research and program evaluation. Students
will design and execute their own research projects on a topic of current need of explora-
tion in the criminal justice field, analyze findings, and summarize their research pr01ect in -
a formal wntten paper. :

’ CRJS 510 _Theory and Research in Pollcmg, Courts, Corrections JRTRRR |
Review and seminar discussion of key research findings in policing, courts, and
_corrections. Students will be required.to focus on/complete a pro;ect in a specific area in
criminal justice. . .

CRIS 511~ - - Criminal Justice Legislation and Policy .. v 3
- Examination of the institutional and societal influences on how policies are- identified, pri-
oritized and created; how and why policies become codified. Focus on the effect research

" has on policy creation and/or policy amendment. Special attention tolcritical analysis of

- the impact of particular policies on thé criminal justice system such as three strikes laws,
amber alerts, mandatory domestic violence prosecution, felony voting legislation, mini-
mum sentencing guidelines; sexually violent predator laws, determinate sentencing, etc. -

“CRJS 512 Qualitative Research Methods in

' . Criminology and Criminal Justice. seepeenseesesens riereaneninnee 3
" togic and techniques of qualitative research. design, methods and: techmques mcludlng
content analysis, focus groups, case studies, interviewing, field work observation, partici-
.pant observation, and ethnography in deviance, criminology, and criminal justice. Focus
on ethical considerations, access challenges, data collection design and analysis, visual
documentation-and application of qualitative database technology.
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CRIS 513 Race, Ethnicity and Justice ‘ : o 3
Examination of roles of race and ethnicity in crime and justice. Focus on the differing
experiences of raciallethnic groups as they come into contact with the various agencies
of the criminal justice system, racial disparity and discrimination in the criminal justice
system, and the impact of criminal justice policy and practice on racial/ethnic minorities.
Discussion of contemporary issues in race, ethnicity, and justice such as racial profiling,
the impact of felony voting laws on racial minorities, and the ways in which cultural ste-
reotypes about race/ethnicity shape policies and practices at the different stages of the
criminal justice process (police, courts, corrections). Students will critically evaluate crime
policy to identify meaningful solutions to increase social justice.

CRIS 514 Investigative Criminology and Offender Profiling ...................... 3
This course explores the use of profiles in criminological theory and criminal justice prac-
tice with focus on profiling violent crimes. Examination of the differences-between the
types of crimes and criminals, what criminal profiling is, who does it, and how is it done.

- It will expose profiling as a science, profession, art, or media myth, consider the ethical
issues of profiles when they are used in police investigations and the prediction of danger-
ousness. The course is intended to provide students with a general understanding of the
theory and purpose of criminal profiling and focused review of the scholarly literature on
profiling. The course is not intended to teach students how to become “profilers,” but as
an introduction to the theory and practice of piofiling, the scientific literature on criminal
profiling, and to engage students in critical discussion of the use of profiles in the criminal
justice system.

CRJS 515 Typologies of Crime and Criminal Behavior ...........ccoceeveveeeeennnees 3
Examination of research on criminal behavior and crime types. Seminar discussion of the
ways in which theories of criminal behavior and typology research has been applied in the
criminal justice system in criminal investigation, adjudication process, correctional man-
agement and treatment, victim services, public safety, risk assessment, and prediction of
dangerousness. ’

CRIS516 - Theories and Techniques of Crime Scene Investigation .............. 3
Study, process, and theory of investigation and crime scene processing. Focus on (1) in-
vestigation: the rhetoric and reality, (2) the methodologies for analysis of case files and
investigative follow-up activities, (3) methods of developing leads from physical and cir-
cumstantial evidence, (4) the processes used in interviewing witnesses and suspects, and
(5) differences in specialty investigations, and (6) assessment of the application of crime
scene processing techniques and the theoretical constructs of critical thinking of inductive
(analysis) and deductive (synthesis) reasoning necessary to develop and understand those
actions taken by the offender at the scene of a crime.

CRIS517 - Advanced Crime Assessment 3
Overview of the history, theory, and practice of crime assessment and crime analysis. -
Examination of the systematic analysis of theories and data pertaining to criminal behav-
ior, law enforcement, corrections, and criminal justice services including the identification
of crime trends, patterns, statistical profiling and linkage analysis, intelligence operations,
problem solving and intervention planning. Focus on the application of criminological and
criminal justice theory, research, and data to crime assessment and criminal justice.
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Victimology |nvoIves the scientific study of physical, emotional, and financial harm people -

- s ..:Crim'inal V.Justice';‘ 201

suffer because-of criminal activities and the role of the victim;in the criminal justice sys' :

tem. This.course examines research in vuctlmology W|th attentlon to the impact of.crime
on victims, meastiring crime through victimization, the social and psychologrcal harmre- ©

sulting from-different types of .crime,-the victim- -offender. relationship, gender issues-in - "
‘understandlng victimization and offender-victim dynamics, victim rights movement ‘public

perception of victims and social reaction-to -victimization, the role of the vrctlm in the
cnmmal justlce process, and cnme preventlon and personal safety ‘

B CRJS 519 .- - Violence andVrctlmrzatlon e o 3

_Examlnatlon of theories and research on aggression, vnolence, and. victimization with

: attentlon to the gender correlates and- dynamlcs of violence and victimization, Seminar .

dlscussron of the ways.in which conceptlons of masculinity.and femininity. are imbedded

~ in notions of violence-and victimization and how gender constructs; law, Ianguage policy,

::CRJSSN ’ FemlmstCnmmoIogy erereneineanant ; 3-'

practrce shape the nature of vrolence and V|ct|m|zat|on and its” cnmlnal justlce response

+

Review of theory and research in restorative-and communlty Justrce Focus on restorative

Justlce initiatives-that provide an. alternative framework-for dealing W|th trime in which
“victim needs are central, offenders are held. accountable, and the government.is a second- .
R Aary player in the process of restoring victims, offenders,. and commuinities to a state of
. wholeness, Discussion of the impact of restorative Justlce mltlatrves in the cnmmal justice
system in.the Umted States and around the world .

e ot e

Examination of feminist theories and. research in feminism: and criminology. ‘Historical

. -and contemporary overview of the study of gender, vnctlmology, and.criminological theory,
:gender issues'in criminal justice; ‘and. the application of feminist theory to the-study of

crime.and the criminal justice- system. -Students will critically evaluate the role.of gender
in v:ctlmology and criminology, the value. and effectlveness of conventional policies within

'the criminal justice system in-the’ context of gender dlspanty, mlsogyny, and women s

oppression.

<

"CRIS522 Issues in Contemporary Law Enforcement.............’..‘......-.'.....:...... 3 -
Semmar on current issues in: contemporary law enforcement. Topics addressed in the

. course. |nc|ude The politics of law enforcement, police brutallty the impact.of administra-

tive interventions on pohce discretion, and police strategies such as problem-oriented po:~

s - licing~"hot spot” patrols; paramllltary units, and the criminal mvestlgatlve process. Jomtly

offered as an undergraduate/graduate course Maximum of 6 credits/two undergraduate- .
. graduate courses permitted to fqulIl MACJ electlve requnrements . .

K CRJS 520 RestoratlveICommumty Justlce il o 3 e
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CRJS 523 Punishment and Social Theory '3
Exploration of the major social theories of punishment, historical and contemporary pe-
nological practices, and the death penalty and the modern execution process. Focus on
society's justification for punishment as a response to crime and the function and meaning
of punishment in modern society. Jointly offered ‘s an undergraduate/graduate course.
Maximum of 6 credits/two undergraduate- graduate courses pérmitted to fulfill MAC) elec-
tive requirements.

CRJS 524  Crime Mapping _ - 3
Students will learn foundational skills in spatial analysis and crime mapping. Introduction
to the use of Geographic Information Systems (GIS) to map and analyze crime patterns.
In addition to practical work with GIS the course will address underlying 'spatial theories
of crime as well as available data sources for exploring relationships such as Census data
and other sources of socioeconomic and criminal justice related data.

CRJS 525 Data and Intelligence Analysis in Criminal Justice ..........ccerevcurennenn. 3
Students will be provided with a practical introduction to intelligence analysis as it relates
to criminal justice. Topics covered include the history and function of intelligence in law
enforcement, the primary methods of intelligence gathering, analysis, and dissemination,
and common law' enforcement databases. Students will learn about the application of
criminal intelligence methods to current problems faced by Federal, state, and local law
enforcement agencies.

CRIS 526 Terrorism and Homeland Security . 3
An examination of the complex concepts and issues associated with global terrorism, U.S.
homeland security, and the role of law enforcement; the events leading to the terror at-
tacks on September 11, 2001, and those events before and after that date leading to the
developing concepts and principals commonly associated with-homeland security. Topics "
include historical overviews of U.S. and international terrorism, international and domes-
tic terrorism issues, @ framework of how the U.S. government has chosen to deal with

. homeland security and terrorism, the nature of.executive level decision-making regarding
homeland security issues, legal considerations, natural disasters and homeland secunty
and the costs of securing America.

CRJS 550 . The Psychopath . : 3
Study of psychopathy-and its relevance to crime, violence, and the criminal justice system.
Exploration of the origin and dynamics of psychopathy with focus on forensic assessment,
prediction of dangeroushess, and how scientific and popular conceptions of psychopathy
shape criminal justice policy and practice. Jointly offered as an undergraduate/graduate
course. Maximum of 6 credits/two undergraduate-graduate courses permitted to fulfill
MAC] elective requirements.

CRJS 555 ATF Practicum 1

This is a practicum opportunity facilitated by the Bureau-of Alcohol, Tobacco, Firearms, and
_ Explosives. Students are provided with an inside look at the roles and responsibilities of

ATF special agents and the range of units within the agency. CR/F grading mandatory.:
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- CRJS 556 . Forensics Practicum..........cccivensivnesses . revees 1
: Thrs is.a’ practrcum opportunity associated with the Seattle Unlversrty Law School that
"~ exposes students to the interaction between the attorney and the expert witness. Students .
“work with/assist,third-year law students enrolled in “thié Seattle University Law School
Forensics course to prepare, reseatch, interview, depose, and engage-in cross and direct
examrnatron of expert wutnesses in crvrl and crrmrnal cases. CR/F gradrng mandatory

CRIS 557 Trlal Skrlls Practicum..... R
This is a practicum opportumty associated with the Seattle Unrversrty Law Clinic. Students
work with law students and faculty to prepare play a role, and present in a mock trial.
CRIF grading mandatory.

CRIS560 *  Forensic Anthropology - i .3
Overview of skeIetaI biology and its application to'medico-legal death investigation, Study‘
- of the human skeleton including the individual bonés, the major “anatomical Iandmarks
and the range of human variation. Focus on the human skeleton in a medico-legal context
including focating covert burials, processing outdoor scenes, determination of biclogical-
profile, trauma analysis, cause and manner of death, postmortem:interval and methods of
positive identification. The course is not designed-to make students forensic anthropolo-
grsts but rather to impart an-overall understanding of the drscrpllne and an appreciation
for its. contributions to forensic science: Jointly offered as an undergraduate/graduate
course. Maximum of 6 credlts/two undergraduate-graduate courses permitted to fulfill -
MAC) elective requrrements :

~ CRIS565 -  Crime Scene and Medicolegal Death Investigation SRR )
- In-depth ook into crime scene and medicolega] death investigation. The manners, mecha-
nisms, causes of death, and post-mortem changes, and wound interpretation are explored.
The students will learn how, to apply postmortem conditions to.criminal investigations
to confirm or refute evidence of wrongful deaths. The course will emphasize crime scéne
search, recognition of physical evidence, techniques and methods for collection, preserva-"g
tion and transmission for Iaboratory analysis of evidence, and the courtroom presentation
of rnvestrgators actions at the crime scene. A component of thrs course will involve devel-
opment of/participation in a mock crime scene-investigation. Jorntly -offered as an under-
‘graduate/graduate course. Maximum of 6 credits/two undergraduate graduate courses
. permitted to fulfi Il MAC electrve requrrements

CRJS-590 - Criminal Justice Capstone Semrnar. esseriinieee a3
Seminar dlscussron of program course content areas lncludrng major.research findings and
classic readlngs in criminal justice. Opportuniity for discussion, analysis, and reflection, and.
synthesis of program content areas and key readrngs in criminal justice requrred for the
comprehensrve examination.

CRJS.591-593 Specral Toprcs Semrnar seressienegesnibannni 1 to 3
Cotirses will be offered covering a range of special topics. addressrng specrfrc issues or
research in the criminal justice. - : :
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CRJS.595 Internship 1to3
Field experience in'a criminal justice agency. Students are required to complete 50 hours
per credit which may include training. Internships must be approved by the agency su-
pervisor and department chair. Requiréments include 50 hours per credit, reflection log,
agency and student self evaluation, and synthesis paper. CR/F grading mandatory.

CRIS 596 Independent Study 1t03
Directed reading or student-directed project involving some aspect of research, theory, or
practice in criminal justice. Students interested in completing an independent study project
must submit written proposal to the supervising faculty member. independent study proj-
ects are approved by the department chair on a case by case basis.

CRIS597 . Teaching Assistantship 1t03
Students may be considered for a teaching assistantship that involves assisting a faculty
member with a specific course. To be considered for a teaching assistantship, the student
must have completed the course at an exceptional level. The teaching assistantship, de-
pending on the course, includes assistance with grading, one-one work with students,
facilitating seminar discussions, and other course-related tasks. CR/F grading mandatory.

CRIJS 598 Research Assistantship . 1t03
Students may be considered for a research assistantship that |nvolves working with faculty
on a research project and/or conducting research in the community. To be considered for a
research assistantship, the student must have completed CRJS 506-507-508. The research
assistance may in\(olve one or more research-related tasks including literature review,
data collection, data entry, data analysis, report-writing, and presentation of findings at
professional conferences. The research assistantship may be linked to the thesis option if
the student is involved in extensive faculty-related research that requires preliminary work
prior to/or beyond the thesis project. CR/F grading mandatory.

CRJS 599 Thesis y . 1to3
Students may register for the thesis after completing the MAC) foundation courses. Stu-
dents wishing to pursue this option must obtain approval from the department chair by
submitting a thesis proposal and identifying a thesis chair and committee. The thesis com-
mittee must include at least two criminal justice faculty members and one external mem-
ber with expertise in an area relevant to the thesis topic. The proposal must include: (1) Im-
portance of research to the field of criminal justice, (2) Literature Review, (3) Method. The
thesis will involve conducting original research and/or theoretical analysis of a criminal
justice issue that makes a unique contribution to the criminal justice literature. Students
may register-for 1-3 credits per quarter and may complete a total of 3 thesis credits.
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Department of Fine Arts

Carol Wolfe Clay, MFA, Chair
Kevin Maifeid MFA, Director of Arts Leadershlp

Degree Offered
Master of Fine Arts in Arts Leadership (MFAL)

Master of Fine Arts in Arts Leadership

The Master of Fine Arts degree in'Arts Leadership is a collaboration between the De-

partment of Fine Arts and thé Center for Nonprofit and Social Enterprise Management
- (Nonprofit Leadership). The program provides-future arts teaders with an opportunity to

merge the latest management practices of nonproﬁt organizations with the specific skills

necessary to lead complex arts organizations. . ’

MFA students work alongside arts management professmnals in local performing
and visual arts organizations; all MFAL students meet weekly to share and discuss their.
practicum experience. Course work includes strategic planning, marketing, fundraising,

- budgeting/finance, advocacy, program development and community relations. The blend
of classroom instruction and hands-on practlcal experience prepares students for chal-
~lenging arts leadership positions. -

Classes will be taught by Fine Arts and Nonprofit Leadership faculty as well as pro-
fessional guest faculty members from the leadership of Puget Sound arts organizations. '
Students will have the opportunity to participate in a series of scholarly and practtcal

* activities, which will result in a combination of knowledge and expenence necessary to
compete in today’s |ob market.

Admnssuon Requlrements

Admission is competitive; the program is desngned to accommodate six students each
. year. Applicants are requued to submit the following documents for consideration:

e Completed Application for Graduate Admission and a non-refundable $55 apphca-
tion fee (waived for Seattle Umversnty aIumnl) ‘

* Evidence of a four-year equivalent bachelor 3 degree from a regionally accredated
_institution’

» Minimum grade point average of 3. 00 (GPA) calculated from oﬁ" cial transcripts of
all post-secondary educational institutions attended in last 90 quarter/60 semester
credits.of the bachelor's.degree, including any transfer credits earned during that
time, and any post-baccalaureate course work. In special cases, those with a GPA .
less than a 3.00 will be admitted on a probationary basis. Applicants eaming a
bachelor's degree from a non-graded institution must submit official GRE scores
in lieu of GPA. N o

* Current résumé reflecting at least two years management experience in a nonprofit
organization or comparable work/volunteer experience -



106 College of Arts and Sciences

o List of five recommenders with name, title, mailing address, phone number, and
e-mail address who can comment on your professnona| abilities and potential for
leadership in a nonprofit organization

* Two-page statement describing career objectives and discussing how partucnpatlon
in the program will help achieve your goal ‘

e IfEnglish is not applicant’s native language, official English proficiency scores meet-
ing the university’s entrance requirements must be submitted. See policy #2008-01
in Admissions Policies for details.

Degree Requirements
Master of Fine Arts in Arts Leadership

The MFA in Arts Leadership requires 54 credits total. Students share many course
requirements with students participating in two related graduate programs: Nonprofit
Leadership and Public Administration. The Graduate Management Practicum experience
continues each quarter allowing the student to apply their academic work in local arts
organizations. This experience culminates in the Summary Project, synthesizing the work
that each student has done in hisfher focus area, visual or performing arts, with the work
they have produced in their community practicum experiences.

I. Program Schedule:

Yr Summer

1

2 NPLR 543
ARTL 595 (1)

Intersession  Fall Winter

NPLR 525 PUBM 586 NPLR 537
NPLR 544 PUBM 581 or
ARTL 595 (1) ARTL 580
ARTL 595 (1)
NPLR 541 ARTL 540
Elective (3) Elective (3)

ARTL595(1)  ARTLS95(1)

Il. Required Courses:

48 credits, including:

PUBM 586
NPLR 525

NPLR 536
NPLR 537
NPLR 541
NPLR 543
NPLR 544
ARTL 540
ARTL 595
ARTL 599

Choose one of the following courses

PUBM 521
PUBM 522

- for Nonprofit Executives

Spring
NPLR 536
PUBM 521 or
PUBM 522
ARTL 595 (1)
ARTL 599
ARTL 595 (3)

Boards and Volunteers

Marketing the Arts

Summary Project

Fundamentals of the Non-Profit Sector..........
Leadership & Interpersonal Behavior
6
Management Analysis and Control 3
3
Public Policy, Advocacy and Collaboration..............ccooeeneeees 3
Resource Development for Nonprofit Organizations ......... 6
Persuasive Communication for Nonprofit Executives......... 3
3
Graduate Management Practicum 9
3
3

Management and Human Relations
Human Resource Management
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- Chooseoneofthefollowmgcourses bt g - seiiienin 3

.PUBM 581 - Labor Law and Collective Bargammg o

ARTL 580. . .- Law and the Aits

. Program Electives:

,v'6cred|ts fromthefollowmg PR evesrgmenenes (_ _— SRR
© ARTL591 - . Special Topics ce S
ARTL592 - Speqal Topics
“ARTLS593 .~ Spedial Topics’ e
- PUBMS583 " Mediation and Negotiation Skills -
- PUBMS585 Leadershlp, Learning and Change Management
.. Minimum credits required for dEGree ...vvvcerssieervrs . . &
Arts Leadershlp Courses...;........-......:..-....‘ ..... eereerereiesaentees .
'ARTL 540 - Marketmg the Arts ..... ; ansivmnesse 3

« Students will develop specific skills:of audience development to'be applled in performing

and visual arts organizations. This includes developing an organlzatlon s brand and i lmage R

and franslating it into media ‘messages that accurately commumcate -the orgamzatron s
mission. Topics include developmg and implementing a public relations’ strategy, working
wnth the media, developlng pnnt materials, and managmg marketlng budgets.

ARTL580 Lawand the ArtS ... lieeciinnens -~ : : 3

Examines the legal foundations. of artistic creation mcludlng copynght freedom of ex-

pression, ownership of ideas, and public domain laws. Students will also fearn ‘about the

" fundamentals of contract negotiation and creation and develop an understanding of the

_ collective bargaining process. Topics include conflict resolution and the principles, meth-
ods and dynamics of negotiation and mediation orocess_es. -

ARTL 591-593  SPECial TOPICS vovivivrvresrrieersisssesssoeisessonnin - -
ARTL 595 . Graduate Management Practu:um B e 1to 3

" Integrates and applies the arts management theories being léarned in the course work

with the realitiesof the workplace. Partlapants can select to work in one orgamzatlon
»durlng the entire duration of the MFA program or they can elect to work in a variety of-
arts management areas in different organizations. This practrcum provides’ students the
opportunity to apply their knowledge in résource development arts marketmg, audience
development and general management to actual posmons W|th|n Puget Sound arts orga- -
nizations. Weekly meetlng required. ’

‘ARTL599 Summary Project ........ fore 3
.~ Integrates the practicum and academic experlences of the program |nto one comprehen

- sive project. This project recommends a solution or solutlons to an existing problem in
_an arts organization. Students are expected to utrln_ze current research and publications,
advisors, academic resources, and their own experience to address the identified problem’
or challenge. This project is intended to integrate a wide variety of leadership management
skills and the knowledge learned throughout the program. The course requires completion
-of a written report and an oral presentatlon :
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| Orgahization Systems Renewal (OSR)

Michael Bisési, EdD, Program Director
Bill Koenig, MA, Program Administrator.

Degree Offered ‘
Master of Arts in Organizational Design and Renewal (MAODR)

This program is delivered as a cooperative partnership with the nonprofit Organization
Systems Renewal Northwest (OSR-NW), which has been engaged in educating leaders -
of organizational change in the Pacific Northwest since 1979. OSR offered this-master's
program for 20 years at another local university and joined Seattle University in 2005. This
program brings expertise in the design and leadership of organizational and community
change, using a systemic approach.

'Master of Arts in Orgamzatlonal De5|gn and Renewal

The Organization Systems Renewal (OSR) program provides the opportunity for students
toachieve excellence as designers and leaders of systemic change within their organizations
and communities. The curriculum integrates academic knowledge, consultative skill devel-
opment, practical application, reflective practice, and adaptive leadership. The program
design operates on multiple levels; paying equal attention to theory and application..
When combined, the curriculum and the program design provide adult learners with
opportunities to:

* Design processes and structures for leading and managing systemic change

* Develop holistic and sustainable perspectives about individuals, groups, organiza-
tions, and global communities

. Recognize the synergistic qualities and opportunities inherent in living systems

. Develop the heart (courage, love, compassnon) skills and |ntegr|ty to move theory
to practical action

» Develop a congruence of personal development and professional practice to help
others manage their own transformation and renewal

Core curriculum areas emphasized in the program include organizations, change, lead-
ership, ethics, design, consultative skills, and intercultural perspectives. The curriculum is
based on the work of classical and éontemporary theorists and practitioners, including
Malcolm Knowles, Kurt Lewin, Ron and Gordon Lippitt, Eva Schindler-Rainman, Marvin
Weisbord, William Bridges, Chris Argyris, Mary Parker Follett, Donald Schén, Peter Senge,
Margaret Wheatley, Fritiof Capra, Ralph Stacey, Jay Forrester, Donella Meadows, Otto
Scharmer, Edward-Hall, Edgar Schein, Gareth Morgan; William Isaacs, David Orr, Russell
Ackoff, Peter Block, Ron Heifetz, and David Cooperrider. '
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Core faculty (lecturers) suppd_rt the day-to-day operation of the program and provide
hands-on student support. The student core faculty ratio is approximately 10:1, allowing
for individualized coaching and mentoring. The program js.designed within a 21-month -
" cycle, with students typically in session once a month for three to five days. Session days

are scheduled to include weekends and there are two residential sessions during the cycle.
- In addition to the core faculty, OSR enjoys long-standing relationships with a host of dis-
tinguished visiting presenters who are leading thinkers and practitioners in their field.
" Consistent with adult learning theory, another portion of the OSR curriculum is designed
and delivered by.the students themselves. Core faculty members serve as mentors for
these student-led DesignTeams. .- ) o '

Candldates for Admlsswn S
“The prrmary aim of the OSR program isto help students become competent, confi dent
_and successful designers and:leaders of systemic change, especially within organizations

and communities. The program'srstructure supports study while working full time. ~

‘ Admlssmn Requrrements

Applrcants provide the followmg for consrderatlon

o Completed Appllcat:on for Graduate -Admission form and a non-refundable $55
: applrcatron fee (waived for Seattle University alumni) - :

¢ Evidence of four-year.u. S equuvalent bachelor's degree from a regronally accreduted
" institution :

° : Minimum of 3.00 grade point average (GPA) calculated with course work from all
post-secondary educational institutions attended in the last 90 quarter/60 semes-
ter credits of your bachelor’s degree and any post-baccalaureate course work. In
special cases, those witti less than a 3.00 GPA may be admitted on a probationary '
status. Applicants with a non-graded bachelor’s degree must submit official MAT
or GRE scores. ' -

« Two recommendations using the OSR forms provided from individuals who are able
- to assess your qualifications for this program .

o QSR admission essay following the gurdelmes_ stated in the application packet

@ Current résumé . o

o 1if English is not the applrcants native Ianguage official Enghsh profrcrency
'scores meeting the university's entrance requirements-must be submitted. See
_policy #2008-01 in Admissions Policies for details. Admission through Culture'and :
Language Bridge program is-not an  option.

"o Screened candidates will be mvrted to |ntervrew accompamed by an on-site wrmng
skills exercise - .
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Degree Requirements

The OSR program requires a total of 69 credits taught through 29 courses over 21

months. All courses are required and must be taken in sequence.

ODVR 523 Change - Change - Transition, Renewal,

Yr Summer Fall ) Winter ’ Sprihg
1 ) ODVR 501 ODVR 507 ODVR 509
’ ODVR 502 ODVR 508 ODVR 510
ODVR 505 ODVR 524 ODVR 511
ODVR 506 ODVR 572 ODVR 573
ODVR 571
A ODVR 581 ODVR 512 ODVR 516 ~ ODVR 520
ODVR 596 ODVR 515 ODVR 518 ODVR 521
" ODVR517 ODVR 519 ODVR 523
ODVR 574 ODVR 575 ODVR 576
! ’ ’ ODVR 582
- ODVR 595
Required OSR Courses
ODVR 501 Foundations of Organizational Systems, Design,
" andRenewal '
ODVRS502 . Individual - Development of the Adult Learner ...
ODVR 505 - " Individual - Research Literacy and Methods............
ODVR 506 Systems — An'Overview of Theory and Perspectives .........
ODVR 507 Skills — Designing and Leading Participative Meetings.....
ODVR 508 _ Design - Principles and Practice
ODVR 509 Organizations - Theory and Culture' as a -
‘ : Foundation for Inquiry
ODVR 510 Organizations - Intra and Inter Group Relations...............
ODVR 511 Change - Theory and Ethical Interventions.............ccccco.....
ODVR 512 Change - The Theory and Practice
“ of Appreciative Inquiry
ODVR 515 skills — The Consultative Approach
ODVR 516 Leadership - Bringing Leadership to
Organizational Change
ODVR 517 Change - Participatory Methods for
: : Designing the Future
ODVR 518 ‘Skills — Consultative Praxis
ODVR 519 : Systems - Living Systems Theory
ODVR 520 Organizations — At Work in the World
ODVR 521 Systems — Dynamics of Social Systems..........ccceceererrcrecerens

and Life-Long Learning

- NS
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-ODVR 524 - Leadership ~ Theory and Personal Mastery ................ T 2
ODVR 571-576 individual - Learning Reflection and Synthesis
: - . (6-courses at 2 credits each)....... verivonsinennnsieiaiveonens 12
ODVR 581 582 7 skills = Curriculurh De5|gn and Delivery (Desngn Team I &11) .
o . (2 courses at 3 credits each)............ieuitenis 6
ODVR595 - - Skills — Consultation Project edvaaes 4
ODVR 596 Individual - Theory Paper, Consultation Project Design..... 4
Minimum credits required for degree................ 69

Organization Systems Renewal"Co'u'ises

ODVR 501 Foundatlons of Organlzatlonal Systems, De5|gn, :

. and Renewal . 4
As the first coursé in an integrated seven-quarter program, this course introduces the
program design and its core competency domains of theory, skill, and personal develop-
ment. Particular emphasis is given to systems theory, intercultural communication, and
ethics as themes woven through the 21-month curriculum. Students will apply theory and
specific skills through small group and individual work This course is conducted off-site.
Requwed

ODVR502  Individual - Development of the Adult Learner..........couuvuissanens 2
Students identify personal values and purpose and then integrate. this foundation with
their personal and professnonal goals. They learn strategies for applying theory to under-
standing the self as system and the self as learner. Students learn about themselves and
the use of self-assessments by completmg instruments relating to learning styles and
-strengths. Further, students are mtroduced toa personal learning contract as a core design
element for their personallzatlon of the ‘OSR program This course is conducted off-site.
Required. .

ODVR 505 Individual — Research Literacy and Methotis ............ e 1

~* Students will develop an introductory understanding of qualitative and quanmatlve ap-

proaches to applied research. This course also will develop foundational research literacy
for students, emphasizing the vknowl_edge necessary to locate, read, and assess knowledge
claims in information resources such.as academic journal articles and books. These intro-
ductory skills will enable studénts to understand.what they read and how the theoretical .
claims of authors fit into the subjects they explore. Furthei it will help them to begin
conceptualizing how they mlght conduct research related 1o their Design Teams Theory
Paper, and Consultation Project. Required.

ODVR'506" ~  Systéms — An Ovérview of Theory and Perspectives ............... 2
Students develop an overview of the development and principles of systems theory, un-
derstanding the shift from the mechanistic paradigm to one of holism and interrelated-
ness. Key principles such as context, boundaries, feedback, interdependence, complexity,
emergence, and paradox are explored. Various branches of systems theory are introduced
and examined as a way to famlhanze students with the vastness of this theory'base.
_ Required.
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ODVR 507. Skills - Designing and Leading Participative Meetings .............. 3
This hands-on application-course develops the capacity to design and lead change ac-
tions through a participative process. From an application perspective, students will gain
hands-on experience and real-time feedback in designing and leading a variety of par-
ticipative meetings. Students will also learn the theory base and ethics upon which
the participative meeting process rests. Course concepts are connected to professional
applications. Required.

ODVR 508 Design - Principles and Practice 2
Students explore and experience design as an intentional co-creating process of being
and acting in the world. The design approach invokes creative thinking and encourages
innovative action. This is necessary for leading intentional change, where organizational
shifts are in sync with the system’s larger context. The course provides students the theo-
retical framework and practical skills essential for helping clients imagine, conceptualize,
and implement their preferred future. Creative change is explored in conjunction with the
notion of “serving others” in a manner that can facnhtate personal and organizational
change and renewal. Required.

ODVR 509 Organizations - Theory and Culture

as a Foundation for Inquiry 2
Students explore the classical theories of organizations as a way to understand the his-
torical roots of contemporary organizational practices. They become familiar with seminal
organizational theorists whose phiIosophiés, values, and practice surface in issues such
as change, effectiveness, and participation. Special emphasis is given to organizational
cutture as a key concept within organizational theory. Students learn how to use their un-
derstanding of theory and culture as a foundation for organizational inquiry, which focuses
on obtaining valid data as the basis for effective and ethical interventions. Required.

ODVR 510 Organizations — Intra and Inter Group Relations.............cocovvuene. 2
This course lays a theoretical and practical foundation in group dynamics, teams, and
collaboration. Students gain knowledge, awareness, and skills in working with task, rela-
tionship and process issues in groups. The exploration of group development models and
intercultural communication theory helps to understand and inform work in small groups.
Students also explore the structure and function of teams, including, defining characteris-
tics, when and how to use teams, and characteristics of high performance teams. Success-
ful teaming within or between groups requires an ability to go beyond mere coordination
or cooperation to a level of collaboration. Students explore the qualities of this level of -
engagement and the conditions necessary to bring forth such a relationship. Required.
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ODVR 511 .Change - Theory and Ethlcal Interventlons . on 2
“Students will explore contemporary. organizational change: models and theories to.leam
~ more about their strengths and" limiitations in creating.real. and sustainable- change in or-

* ganizations. Students will learn to drstmgursh between first and second order change and
change thatis planned and unplanned. Intervention is a." helping” process to intentionally

" “disturb” the system in order to improve the functioning and performance of the system.

The pnnclples of designing |ntervent|ons will be explored, ranging from facilitation of, or -

participation-in, ameeting to enterlng an organizational system with the intent of helpnng
- it effect systemic change. Ethical i rssues erl be explored partrcularly the importance of
' ascertalnmg and workrng at the approprlate depth of mterventlon Required. o

" ODVR 512 - Change The Theory and Practlce of Appreciative Inqurry ........ 2
Appreciative Inquiry is a participative and powerful method for creating change in social
systems. Rooted in social constructionism and the power. of image, it involves a systematic
discovery and mobilizing of what gives.a social system fife in human, ecological ‘and eco-
nomic terms. Students will learn the theory and practice of this approach asit represents a’
- .major shift in "how organizational development practmoners work wnth organlzatlons Th|s
~ Course is conducted off site. Requrred .

: ODVR 515 - Skills - The. Consultatlve Approach i ; e 3
Students deepen their knowledge of the consultative process of entry,-contracting, and
intervention. Students also learn how to work with clients during the feedback and action-
planning phase of the consultation. This includes principles for interpreting data, planning

- and conducting feedback sessrons and helping the client move into.action. Addltlonally,

students explore the role of the self as consultant/helper, fearning how, personal va!ues e

self-awareness, and ethlcal prlncrples are essentlal to any consultatrve process. Thrs course o
is conducted off-site. Required. " - : :

_ODVR 516 Leadership - Leadershlp of Systemrc Orgamzatronal Change ..... 2
* This course focuses on the practice of adaptive leadership as developed by Ron Heifetz and
explores the qualities of leadership and followership needed for a systemic and holistic ap-
_ proach to.designing and leading change. Skills focus on discernment of the adaptive chal-

“lenge facmg an organlzatronal system as opposed to techmcal problems, advancing the
purpose of the organization, orchestratrng tension in service:of systemic change, listening -
to and communicating the * "song beneath the words,” Ieveragrng informal versus formal
leadership, djfferentiating self from roles, being on the dance-floor and in the balcony,
" thinking politically, and giving the work back to the group. Required. ‘

"ODVR 517 .. Change - Participatory Methods for Designing the Future.......;.2

- Students develop an understanding of “fuituring” and how it differs from. conventional
planning. Exploratlon of theory, models, and methods assocrated with futuring helps stu-
dents understand how to apply this perspective at an organlzatlonal and individual-level.
Emphasis.is placed on methods featunng a participatory-and whole systems approach
Intercultural considerations are explored, Students will have an opportunity to experience
aspects of futuring models and methods as a way to strengthen ‘their application skrlls

‘ Requrred : o
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ODVR 518 . Skills - Consultative Praxis 4
Students engage with the full consulting intervention cycle, including issue exploration,
contracting, data gathering and interpretation, feedback, recommendations, and closure.
This course contains the final in-depth and hands-on session intended to provide opportu-
nities for students to practice their competericy to design and conduct organizational de-
velopment interventions before they implement their Consultation Project. Students con- .
sult to issues and opportunities related to the renewal of the OSR program, thus grounding
the experience in reality. Required.

ODVR 519 Systems — Living Systems Theory 2

This session provides a deeper exploration of living systems theory, one of the main
branches of systems theory emphasized in the OSR program. Concepts such as adaptive
systems, self-organizing, emergence, complexity, autopoiesis, dissipative structures, and
structural coupling are emphasized. Implications for viewing social systems as living sys-
tems are explored, particularly in terms of the design and leadership of change. Required.

ODVR 520 Organizations — At Work in the World 2
While cultural perspectives are integrated throughout the program, it is in this course that
students immerse themselves in the theory, principles, models and implications of indi-
viduals and organizations working in a muiti-cultural global system. The interdependence
of our belief, political, economic and natural systems demands new consciousness and
mental models. This course explores the global perspectives of this transformation and
the challenges associated with embracing our differences and diversity. Students learn
to develop a way of knowing and navigating within such broad perspectives. Core top-
ics explored are demographic, climatic, environmental, political, cultural and economic

trends. A central question of the course asks how we live, grow, and design for this future,
" sustaining those qualities that relate to what is most meaningful. Required.

ODVR 521 Systems — Dynamics of Social Systems 2
This course examines how systemic approaches to organizational development and
change are being learned and applied within all types of organizations. Tools of systems
thinking, system dynamics, model building, archetypes, and simulations will be explored
for their usefulness in understaﬁding the dynamics inherent in organizationa! systems. The
latest research in social networking will also be investigated. As the final course in systems
theory, particular emphasis is placed on learning events that provide students opportuni-
ties to continue building on their capacity to apply their theoretical knowledge of systems
to the intentional design of systemic change. Required.

ODVR 523 Change - Transition, Renewal, and Life-fong Learning ............... 2
As the final course in an integrated seven-quarter program, focus is on group endings
and managing transitions at the individual level. The learning is highly experiential and
personal in that this course includes the adjdurnment of the learning community. Design
considerations for group endings are examined. Engagement in renewal occurs with a con-
tinuance design for the cohort and individual next steps in life-long learning. Required.
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“ ODVR524 - Leadership - Theory and Personal Mastery ................. R
‘Leadership development is a core skill component and the instrument of systemic organi-
* zational change. Students are introduced to the evolution of leadership theory and styles,
such, as situational, shared, servant, steward, feminine and adaptive leadership throdgh ]
the lens of culture, gender and systems. Leadership is d|st|ngu15hed from authorlty and -

récognized as an’ action that complements followership; both require courage - followmg L

the heart in the face of fear. Thus development of leadership and followership capability is
rooted in personal learning, awareness, emotional intelligence, and mastery. Coaching.is
foundational to the development of Ieadershxp and followership. Required.

‘ . ODVR 5711 Indwndual - Learning Reﬂectlon and Synthesis |
ODVR 572 lnlelduaI - Learning Reflection and Synthesns ..
S ObV_R 573 Individual - Learning Reﬂectlon and Synthesis Il
(_.')DVR 574 °  Individual - Learning Reflectlon and Synthesns IV . . 2
" ODVR 575. ) Individual Learning Reflection and Synthesnsv S T— 2

ODVR576 - Individual - Learmng Reflection and Synthesis VI ................. annei 2
Oral and written communication skills are essential in relating with others in personal

and professional settings. Students practice academic and reflective writing as-ameans of

developing professional competence and increasing self-awareness. Reflective inquiry and
ritical thinking are developed throughrdialogue méthods and writing assignments. Exam- -
ples of writing assignments include an Entry Statement, monthly academic and reﬂectlve »
learning papers, and an Exit Statemenit. Students reflect on their courses, the:dynamics of
- "the learning community, progress on their Learning Contract, and their desngn and facilita-
tlonof Degree Committee meetings. Quarterly synthesis papers develop the ability to see
themes from the quarter and integrate these themes with prior learning. Large and small
group disctissions develop dialogue skills. Students take these.courses. over six qs]arters'
bunldlng up their capacnty for both reflective and critical thinking. Requwed Graded CRIF.

.ODVR 581 Skllls Currlculum Design and Dellveryl vernae 3 7

.ODVR 582 .  "Skills - Curriculum De5|gn and Delivery Hl ......cccc.onmnmenscnnenronse .3
Students deepen their learning about research, instructional design, adult leaming, con-
-sultative skills, and team process within a learning environment of Design Teams design-
“ing and dellvenng course curricula, Students participate.in a Design Team durlng each
~ year of the program DeS|gn Teams provnde students with opportunities to apply design™
pririciples and to engage in collaborative creation of adult leaming activities. Additionally,
students research a specific body of knowledge vital to understandmg and designing for
* change and renewal. Students design the learning session — which is presented to the
entire cohort — to meet learning goals determined by the core faculty. They receive faculty
~and student feedback about the effectiveness of overall design, content, and delivery, as
~ well as their individual performance. It is a forum for deepemng practice, leadership, and .
" team membership SkI"S as well as providing an opportumty to experience the paradoxes
of group life. Students are assigned to a particular Design Team, with preferences taken ‘
into consideration. While the required deliverables are the same for.each Design Team, .
activities may be spread over two or three consecutive quarters. Required. )
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ODVR 591-593 Special Topics ................ ' 1t06

ODVR595  Skills — Consultation Project 4
The Consultation Project provides consultative design and delivery practice in organiza-
tional change for a dlient outside the OSR system. The Project is conducted under the -
supervision of the student’s faculty advisor and the review of their Degree Comnmittee.
The Project provides a vehicle for the student to demonstrate proficiency of OSR program-
related core competencies as well as attainment of the student’s goals in their Learning
Contract. In addition to supporting the student's'l_earning, the Project is designed to con-
tribute to the primary client's real-time organizational needs in an ethical and effective
way, within the parameters agreed to by both client and student. Work on the Consultation
Project generally carries over 2 to 3 consecutive quarters. A Consultation Project.requires
OSR program advisor sign-off before the student begins work. Required.

ODVRS596 - Individual - Theory Paper, Consultation Project Design.............. 4
This course mvolves a thorough literature review of a theory base related to the student’s
Learning Contract and professional interests. Based on the review, students write an-aca-
demic paper summarizing and contrasting the seminal contributors to the field as well as
elaborating on the theory. Understanding their theory base deepens the student’s knowl-
edge foundation before moving into practicum level application via the Consultation Proj-
ect. Students also write their Consultation Framing Document, in which they develop and
demonstrate their ability to propose a type of consultation project that is in service to cli-
ent needs as well as their own Learning Contract and professional aspirations. Required.
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Psychology Department
Gradua te Program Director: Kewn Krycka PsyD

Degree Offered A
- “Master of Arts in Psychology (MAP) .

Master of Arts in Psychology

Comblnlng strong psychotherapeutrc training wrth phllosophrcal reflectrveness the -
‘existential-phenomenological therapeutic psychology program. offers students an inter-
disciplinary focus on the qualitative, experiential study of human life. By laying the foun- -
dations for a therapeutic attitude, the program ‘prepares students to enter the helping
professions, and/or pursue doctoral studies. It proposes a humanistic model of understand-
ing and working with people in-depth, respecting the complexity of human experience
and drawing upon the wisdom’ éccumuléted"by the long tradition of the "humanities. It is
informed by the phl!osophrcal traditions of existentialism, phenomenology and herme-
neutics, and aims to be faithful to experience by setting aside theoretical prejudgments in
order to understand persons exrstlng in their 5|tuat|ons . .

' Admrssron Requlrements

Applicants prowde the followmg for consrderatlon

* Completed Application for Graduate Admission form and a non- refundable $55
application fee (waived for Seattle Umversrty alumni) - :

o .Evidence of four-year equlvalent bachelor's: degree from a regionally ar.credlted

institution and the following six psychology courses: introduction to psychology,

. statistics, scientifié research methods, growth and development, abnormal psychol-
ogy, theories of personality—ordinarily the equivalent of a minor in psychology

e Minimum 3.00 GPA calculated from official transcripts of all post-secdndary edu-.
cational institutions attended in the last 90 quarter/60 Semester credits of your -
bachelor's degree, including any transfer credits earned durlng this time, and any .
post-baccalaureate course work

e Beginning understanding of existential and phenomenologlcal philosophy/psychol- -
ogy. A suggested list of readmgs related to the orientation-of the program is on frle
in the department and is available to interested persons _

e Prior to admrssron experience in the areas of counseling or human services (600
hoursrelated experience) as noted in the autobiography below .

* Autobiography (minimum of at least six pages) including, but not limited to, infor-
mation on the applicant's present and future interests in psychology. Essay should
be sufficiently specific to give concrete_sense of applicant's personal, as well as
vocational and intellectual development. Include account of work or volunteer ex-
periences, influential courses or readings, interest in this program and orientaticn,
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_and especially personal events and changes that furthered the interest in psychol-
ogy and the therapeutic process and relationship.

e Three letters of recommendation; no forms required
. ® Writing sample, such as an undergraduate paper

o If English is not applicant's native language, official English proficiency scores
-meeting the university's entrance requirements must be submitted. See policy
2008-01 in Admissions Policies for details.

e Screened candidates will be invited for an interview, either in person or
by telephone. o :

For a complete applidation packet and instructions contact the psychology department
- (206) 296-5400 or graduate admissions (206} 296-2000. For specific questions, contact
the department. :

_NOTE: We regard one's personal experience in psychotherapy, either prior to entering the
program and/or before graduation, as extremely valuable. While in this program, students
are not allowed to do psychotherapy as private practitioners.

Degree Requirements —
Master of Arts in Psychology -
" This is ordinarily a full-time, two-year program; students typical[y carry nine credits
each quarter. »
Fifty-five credit hours, including:

I. MAP Program Requirements
37 credits, including:

- OO WW W W W W

PSYC 501 - Phenomenology of the Face
- PSYC 503 Madness and Society

PSYC 505 Desperate Styles

PSYC 523 ~ Issues in Psychotherapy

PSYC 533 Therapeutic Communication
" PSYC 541 ~ World of the Clinic

PSYC543 - ' Basic Practicum |

PSYC 544  Basic Practicum Il

PSYC 545 " Basic Practicum HI

PSYC 563 Integration Paper

Il. Other Requirements
Approved PSYC electives 18

NOTE: A student may take up to six credits of upper-level undergraduate or graduate
courses from other programs, with advisor's approval. Up to six graduate credits may be
transferred in from another university. A-Petition for Exception to Policy must be approved.

Minimum credits required for degree... ' ' ' 55
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Psychology CourseS'

PSYC501 - - Phenomenology of the Face cssesssisssgssbssssiasbossenses SO |
Introduction to existential- phenomenologrcal phrlosophy and psychology for-therapeutic - - -
practice. Existential phenomenology helps us ethically understand other people in face-

* to-face situations: the paradox that “the face” presented both reveals and conceals- the
meanings of the other person. Majors.or’ permrssron of instructor. (fall)

"PSYC503 . Madness and SOCIety........c....o..vivererseeeeencies . S |
Introduction to disturbances labeled schrzophrema bipolar, and borderllne Focus is on
understandrng the lived experience of the severely disturbed, an exploration of possible
developmental roots of such styles'of being and the rmplrcatron for psychotherapy Prereq-
uisite: PSYC 505, majors or permission of instructor. (spring) :

PSYC 505 Desperate ‘Styles... O ST A U E:
The articulation of a phenomenologically and cllmcally based perspectrve for understand- -
- ingdisturbed behavior, with an emphasls on neurotic (anxrety) disorder. Issuss in diagnosis
(e.g., the DSM-IV) and therapy will also' be | grven considerable attention. Majors or
permission of instructor. (fall)

PSYC511  Family repesesientuneenteegossereen 3

. Exposure to historical, social and cultural perspectives of the famrly and contemporary '
thought on the roles and relationships within the family. A look at the challenges which
face the family structure today and an introduction to the current therapeutrc approaches
Maijors or permrssron of instructor. (winter)

PSYC 513 Phenomenologrcal Assessment and Research..... et resnseastnies 3

The theory and practice of phenomenological assessment. Specific issues such as diagno-

sis, report writing, and the uses of psychological tests within the context of dialogue with
. clients will be discussed in detail. Conslderatron of the relationship between phenomeno-

logical research, psychotherapy and assessment. Prereqursrtes PSYC 503, 505, majors or
. permrssron of instructor, (wrnter)

PSYC523.  Issuesin Psychotherapy Ceerens . ; : 3

- Exploration of dream interpretation, unconscious phenomena transference and counter-

" transference, the healing relationship and other key i |ssues in psychotherapy from an expe-
riential as well as conceptual perspective. Majors or permission of instructor. (winter) "

PSYC525 - - Self Psychology............. ios TR A
The clinical writings of Heinz Kohut and his students as well as psychotherapy with clients
with so-called difficult narcrssrstlc and borderline problems, will be discussed. Self-psy-
chology prizes empathy, listening from within the experientiallworld of the:client, and un- .
derstanding and utilizing countertransference. Majors or permission. of. instructor: (spring)

PSYC 527 Ethics and Phenomenology . 3 3

A search for the ethical ground for understandrng pathology and therapy. A claim that .
Western philosophical egocentrism contributes to the narcissism of modern pathologies. A
review of the philosophy of Emmanuel Levinas, suggests that the center of the true self is
not in the individual self, but in the responsible concerns for others. Majors or permission .
of instructor. (sprrng)
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PSYC 533 Therapeutic Communication ; 3
Principal focus is on listening to, understanding and responding to another, as well as self,
in the interview process. Essentially an experiential course designed to explore the mean-
ing of attending to relationship in therapeutic settings. Majors only, graded CR/F. {spring)

PSYC535 Phenomenology of Therapeutic Change 3
Exploration of the different meanings of helping and change in a therapeutic relationship.
Reflection on various models of the healer and experiential work on one’s own motives,
expectations and needs as therapists. Graded CR/F. {fall)

PSYC 541 World of the Clinic 3
This course provides a critical examination of the American mental health system. Perspec-
tives taken include those from history, sociology, anthropology, phitosophy, and psychol-
ogy. Emphasis on the evolution of mental health care from the 19th to 21st centuries, and
how student practicum sites fit or not within the larger mental health system, past and
present. Co-requisite PSYC 543. Majors or permission of the instructor. (fall)

PSYC 543 Basic Practicum in Therapeutic Psychology I...........ccccveenerinenen 6
PSYC544 Basic Practicum in Therapeutic Psychology H..........cociveennennee 6

PSYC 545 Basic Practicum in Therapeutic Psychology Il
Offered as a series; each course provides a minimum of 200 hours on-site supervised
practicum experience in agencies providing psychological service; weekly group case con-
sultation with a faculty member, as well as individual consultation as needed. Ordinarily
students are not allowed to get their practicum experience at agencies where they are
working as staff Majors only, graded CR/F, PSYC 543 (fall); PSYC 544 (wmter) PSYC 545
(spring) .

PSYC 551 Hermeneutics: Interpretive Foundations

of Non-Behavioral Psychology 3
Philosophical study for practical decision making in therapeutic practice. A focus on the
interpretive structure of human existence whereby meaning is constituted, and the philo-
sophical ground of the activity of understanding oneself and others, which discloses itself
in conversation. Majors or permission of instructor, (wmter)

PSYC 563 Integration Paper 1
Completion of a written work on a chosen theme that integrates academic course work
and practicum experience. Majors only, graded CR/F.

PSYC 591-593 Special Topics . 3

PSYC 596 Independent Study ' 1103
A student may take up to six credits of independent study with approval. -
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College of Arts and Sciences
and the School of Law

College of Arts and Sciences:
TBD, Dean

School of Law

Kellye Testy; JD, Dean

“Donna Claxton Deming, JD, Assoc. Dean for /nternalAffa/rs
Annette E. Clark, MD, JD, Assoc. Dean for Academic Affairs

College of Arts and Sciences and
Law Joint Degree Program

The Seattle University College of Arts and Sciences and School of Law joint degree
program is designed to allow students interested in obtaining both the JD and a graduate
degree to complete the degrees in less time than if the two degrees were obtained inde-
. pendently outside the program. Full-time students are able to complete the two degrees

in less time because, through the program, specified courses taken In the School of Law
" may count toward the graduate degree and specified courses taken in the College of Arts -
. and Sciences may count toward the D degree : i . oo

Degrees Offered
.- IDIMPA (Juris Doctor/Master of Public Administration) ~
JD/MSAL (Jurrs Doctor/Master in Sport Administration and Leadershlp)

- Juris Doctor/Master of Public’I.A'dministra'-, -
tion Joint Degree Program (JDIMPA)
' lnstltute of Public Serwce

Russell M. Lidman, PhD, Program Director
Coordinator: Kasa Tupua Pierson, MA, MPA

School of Law:

Kellye Testy, JD, Dean

Donna.Claxton Deming,.JD; Assoc.: Dean.for. InternalAffa/rs
Annette E. Clark, MD, JD; Assoc. Dean forAcademic Affairs - - -
Pub/icAdministration .and Law Joint Degree Program

: Degree Offered
JD/MPA (Juns DoctorlMaster of Publrc Admlmstratlon)
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Program of Sfudy

The Seattle University public administration and law joint degree program allows stu-
dents to choose whether their first year is spent in the Institute of Public Service (IPS) or .
in the Schoo! of Law. Once a student chooses, he or she may not cross over into the other
area during that first year. The second year is spent in the other school (e.g., if the student
chose law first, the second year would be in public administration and vice versa). The last
two years (or more) are mixed in that students may take courses in both the IPS and the
law school. The Institute of Public Service operates on a quarter system and the School
of Law operates on a semester system. Therefore, specific schedules must be carefully
coordinated with and approved by the associate dean for students at the School of Law
and the director of the IPS. '

Admission Requirements for the
Joint Degree Program

Students are required to be admitted sep;'arately to both the School of Law and the
Institute of Public Service, and should consult the Graduate Builetin for the specific ad-
missions requirements for each school. Students may be admitted to both schools be-
fore starting in the joint program; alternatively, students may seek admission to the other
school during their first year of law or public administration. In any case, students will be
expected to meet the respective school’s admissions deadlines for the coming year.

Length of Program

The minimum length of time: required to complete the joint degree program is four
years for full-time students. The length of time required for completion of the joint degree
program will be longer if the student is part-time.

Credit Requirements

Students in the joint program are required to complete 90 semester credits for the JD
degree and 54 quarter credits for the MPA degree. In the joint degree program, students
can satisfy the requirements for each degree by using a specified number of crassover
credits to be chosen from a list of approved courses in each school. This allows the stu-
dent, whether full-time or part-time, to complete the two degrees in a shorter period of
time than if the student sought to obtain the JD and MPA degrees independently. Of the
90 semester credits required for the ID degree, 12 semester credits can be satisfied by 18
quarter credits chosen from a list of specified courses from the Institute of Public Service.”
(One quarter credit is the equivalent of .67 semester credits. So, for example, a 3 quarter
credit crossover IPS course could be used to satisfy 2 semester credits for the JD degree).

Of the 54 quarter credits required for the MPA degree, 33 are required credits and 21
are elective. A student enrolled in the joint program may satisfy up to 12 of the elective
quarter credits (or 9 if the student completes the capstone in the Law School) with credits
earned in the law school from a list of approved courses. '
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Crossover Courses for Joint Degree Program

- The following courses can be used to satisfy electlve credits toward the |uns doctor
and master of public administration degrees. Not all’ courses are offered-each quarter, se-
mester, or year, and some courses may require particular sequencing or have. prerequisites.
'In addition to the courses listed_below, students may, upon approval, receive- crossover -
*credit for other appropriate courses that may be offered from time to time. Crossover
credit will not be granted for courses that are substannally simifar to courses already taken
in the other school. - : .o

School of Law
~ Administrative Law (ADMN-300)

" - Admiralty (ADMR-300)

" Advanced Topics in Constitutional Law Votmg nghts (CNLW 400)
Advanced Topics in Health Law (HLTH-350)
American Legal History (JURS-330)
Antitrust Law (ANTI-300)
Aviation Law (CIVL-310)
Bioethics and the Law (HLTH-300)
Child Family and State (FAML-305)
Comparative Law (INTL-350)
Consumer Law (COMM-310) .-
Corporate Governance (BUSN-340)

- Disability Law (DSBL-300)
Dispute Resolution (ALDR-300)
Education Law (EDUL-300)
Employment Discrimination (EMPL-315)

. Employment Law (EMPL-300)
Environmental Justice Seminar (ENVL-380)

Environmental Law: Growth Management Act {(ENVL-375) ~
Environmental Law: NEPA/SEPA (ENVL-315) ‘
Family Law (FAML-300)
Federal Indian Law (INDL-300)
Gender and Justice Seminar (JURS-320)
Government Contracts (COMM-315)

"Health Law | (HLTH-305)
Health Law Il (HLTH-330) .
Housing'and Community Development (HOUS- 300)
Housing Law and Policy Seminar (HOUS- 375)
Immigration Law (IMMG-300)
Insurance Law (INSU-300)
International Environmental Law (ENVL-340) -
International Law of Human Rights (INTL-305)
International Taxation (TAXL-330) ‘
International Trade (INTL-340)
Labor Law Public Sector (EMPL-310)
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Latinas/os ‘and the Law {JURS-380)

Law and Economics Seminar (JURS-335)

- Law and Mental Health (MENT-300)

Law, Economic Development and Social Change (INTL- 320)
Law and Religion (JURS-365)

Law and Sexuality (JURS-340)

Legislation and Legal Process (GOVT-300)

. Legislative Seminar (GOVT-315)

Medical Fraud (HLTH-400)

Municipal Law (GOVT-305)~

Natural Resource Law (ENVL-365)
Negotiation/Mediation/Collaborative Law (ALDR 305)
Not-For-Profit Organization Clinic (TAXL-400)

Payment Law (COMM-300)

Pensions and Employee Benefits (TAXL-320)

Poverty Law (POVL-300)

Public Benefits Law (POVL-310)

Public International Law (INTL-300)

Public Health Law (HLTH-375) )

Sentencing and Plea Bargaining (CRIM-350)

Special Education Law Seminar (EDUL-350)

Tax Policy Seminar (TAXL-360) .
Taxation of Charitable (Non-Profit) Organizations (TAXL-325)
UCC Sales and Secured Transactions (COMM-305)
Washington State Constitutional Law Seminar (CNLW-315)
Water Law (ENVL-350)

Workplace Health and Safety (EMPL-330)

Institute of Public Service

Human Resource Management (PUBM-522) -

Pubtic Budgeting (PUBM-531)

‘Policy and Program Research (PUBM-540)

Policy Analysis (PUBM-541)

Economic Analysis (PUBM-570)

Government Finance (PUBM-571)

Legislative Policy Making (PUBM-580)*

*Law school credit will not be given if the student takes elther Legistative Seminar or
Leglslatlon and Legal Process in the law school.

Labor Law and Collectlve Bargaining (PUBM- 581)*

*Law school credit will not be given if the student takes Private Sector labor law in the
law school.

Mediation and Negotiation Skills (PUBM-583)*

*Law school credit will not be given if the student takes NegotlatlonlMed|at|onlCoIlabora-
tive Law in the law school.

Leadership Learning and Change Management (PUBM- 585)
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. Nonproflt Leadershrp Sequence:

Not-for-Profit I: Fundamentals of the Nonprofit Sector (PUBM 586)*
Not-for-Profit Ii: Nonprofit Resource Development (PUBM-587)*
Not-for-Profit li: Nonprofit Board and Volunteers (PUBM-588)*

i *Students who take Taxation of Charitable (Non-Profit) Organlzatlons in the law school
may receive law school credit only for PUBM 587. * :

Local Government Management Sequence:

Local Government Management I: Introductlon to City Management (PUBM 575)

~ Local Government Management [i: Creatmg and Sustaining the Livable City (PUBM 578)
Local Government Management |il: Admlmstratlon of Justlce (PUBM- 573)

s ‘ 1.

Juris Doctor/Master in Sport
Administration and Leadership
Joint Degree Program (JD/MSAL)

Partncnpants in the JD/MSAL Joint Degree Program must spend therr flrst year in the
School of Law. Once the student has completed the reqmred first year courses in the School
of Law, he or she may then take courses in both the JD and MSAL programs. Because the

- School of Law operates on a semester system and the rest of the university operates ‘ona
quarter system, joint program participants must carefully coordinate their schedules with
the Associate Dean for Students in the School of Law and the Director of the Center for the
Study of Sport and Exercise in the College of Arts and Sci'ence's.," :

. Admlsswn Requlrements for the Jomt Degree Program

“Students are requwed to be admitted separately to both the School of Law and the .
College of Aits and Sciences and should consult the-Graduate Bufletin for the specific ad-
missions requirements for.each schoo!. Students may be admitted to both schools before
starting .in the joint program; alternatively, students may seek admission to the MSAL
- program during their first year-of law school. In any case, students will be expected to
meet the resoec'tive school's admissions deadlines for the coming year,

Length of Program - . :

The length of time requrred to. complete the |0|nt degree program is between 3 and 4
" years for full-time students. The length of time required for completlon of the joint degree
* program may be longer if the student is part=time. . -
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Credit Requirements

Students in the'joint program are required to complete 90 semester credits for the -
ID degree and 45 quarter credits for the MSAL degree. In the joint degree program,
students can satisfy the requirements for each degree by using a specified number of
crossover credits to be chosen from a list of approved courses in each school. This allows
the student, whéther full-time or part-time, to complete the two degrees in a shorter
period of time than if the student sought to obtain the JD and MSAL degrees indepen-
dently. Of the 90 semester credits required for the JD degree, 10 semester credits can
be satisfied by 15 quarter credits chosen from a list of specified cotirses from the MSAL
program-(listed below). Of the 45 quarter credits required for the MSAL degree, a stu-
dent enrolled in the joint degree program may satisfy up to 12 of the quarter credits
with 8 semester credits eamned in the law school from a list of approved courses (list-
ed below). Joint degree students will be required-to take Sports Law in the School of
Law. One quarter credit is the equivalent of .67 semester credits. So, for example, a 3
quarter credit crossover MSAL course could be used to satisfy 2 semester credits for the
JD degree. '

Joint JD/MSAL Degree Summary

o Students must be admitted to both programs under the programs’ standard re-
quirements.

e Students may be admitted to the joint degree program before beginning any stud-
ies. Alternatively, first year students in the School of Law may-apply for admission
to the joint degree program during the fall semester. '

* - Joint JD/MSAL stud..ents must complete their first year in the School of Law before
taking MSAL courses. - d

« Candidates for the joint JD/MSAL will have to satisfy the core requirements of the
" MSAL degree and the requirements of the ID degree.

o The JD Degree for joint JD/MSAL students requires 90 semester credits, consisting
of at least 80 semester credits earned in the law school and up to 10 semester
‘credit equivalents (15 quarter credits) earned in the MSAL program.

e The MSAL degree for joint MPA/ID students requires 45 quarter credits, consisting
of at least 33 quarter credits earned in the MSAL program and up to 12 quarter
credit equivalents (8 semester credits) earned in th'e School of Law.

* -Joint degree students will be required to take Sports Law (SPRT-310} in the School
of Law in lieu of Legal Issues in Sport (SADL 504) in the MSAL curriculum.

e The MSAL degree consists of 45 required credits. The joint degree candidate may
_eam up to 12 of these quarter credits with credits earned in the law school from a
list of courses approved for this purpose. :
.o The D degree requires 90 credits. The joint degree candidate may earn up to 10
of these semester credits with credits earned in the MSAL program from a list of
courses approved for this purpose.
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ersspve‘r Courses for }Joint Degree Program, .

The following courses can be used to satisfy credit towards the juris doctor and master
of sports administration.and leadership degrees. Not all courses-are offered each quarter,
semester, or year, and some courses may require partlcular sequencmg or have prereq-
uisites. Crossover credit will not be granted for courses that are substantlally similar. to
courses alfeady taken in. the other school. :

School of Law
Administrative Law (ADMN-300)

' Antiirus} Law (ANTI-300)
Business Entities (BUSN-300)
Copyright Law (INTP-320)

Dispute Resolution (ALDR-300)
Drafting Legal Documents (WRIT-325) v .
EmploymentDiscrirﬁination (EMPL:315) - P S
Employment Law (EMPL-300) ' '
Intellectual Property (INTP-300)
Intellectual Property Licensing Lab (INTP-301) .
Intellectual Property Licensing Law (INTP-310)
Labor Law Private Section. (EMPL-305)
Products Liability (TORT-300)
Sports Law (SPRT-310) (required in lieu of SADL 504)
Trademark Administration Lab (INTP -316)
Trademark Law (INTP-315)

_ Center for the Study of Sport and Exercise

Administrative Control of Sport Organizations (SADL-505)
Leading Sport Staff (SADL-510)
Media and Sport Information (SADL-507) |
. Sport Facilities and Programs (SADL-509)
Sport Operations and Event Managemient-(SADL-508) -
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ALBERS SCHOOL OF BUSINESS
AND ECONOMICS

Joseph M. Phillips, PhD, Dean
Mary Carpenter, MEd Director, Graduate Programs

Degrees Offered

Master of Business Administration (MBA)*

Master of Internationa! Business (MIB)*

Master of Professional Accounting (MPAC)*

Master of Science in Finance (MSF)*

Leadership Executive Master of Business Administration (L-EMBA).

*Joint Programs in above degrees with Juris Doctor from School of Law

Certificates Offered

Certificate of Post-MBA Studies

Certificate of Post-MIB Studies

Certificate of Post-MPAC Studies

Certificate of Post-MSF Studies

Certificate of Executive Leadership

Certificate of Graduate Studies in Leadership Formation

*Accredited by AACSB International ~ The Association to Advance Collegiate Schools
of Business (AACSB). AACSB is the premier accrediting agency and service for U.S. busi-
ness schools.

Objectives

The mission and educational goals of the Albers School produce a set of programs and
activities designed to prepare students for an increasingly complex and challenging global
business environment, to help them appreciate and develop a commitment to personal
integrity and corporate responsibility, to dévelop an enthusiasm for lifelong learning, and
to instill a service orientation. '

Admission Requirements

Students seeking admission to graduate programs should contact the Albers School of
Business and Economics at (206) 296-5700 or Seattle University Graduate Admissions at
(206) 296-2000 for admission materials. Documents required for admission to the master

- of business administration (MBA), the master of international business (MiB), the master
of professional accounting (MPAC), or the master of science in finance (MSF) programs
include the following:

o Completed Application for Graduate Admission and non-refundable application
fee (waived for Seattle University alumni)
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» Official transcripts of all post-secondary education institutions attended in the last
90 quarter/60 semester credits of the bachelor’s degree, including any transfer
credits earned during this time, and any post-baccalaureate course work

‘o Official scores from the Graduate Management Admissions Test (GMAT)

e Currentrésumé. Note: MBA, MSF andMIBj programs require evidence of continuous
- full- tlme work experlence Work experience is not required for the MPAC program.

o If Engllsh is not the appllcants native language, official English proﬁcuency scores
meeting the University entrance requlrements are necessary See policy 2008-01 in
Admissions Policies for details.

A maximum of 12 credits taken in non-matriculated status may be applied towards
any master's degree in the Albers School.

Albers students may take one elective course from another Seattle Umversnty graduate
program with prior approval of the program director with the exception of cross registra-
tion with the School of Law.

Math and Computer Proflaency

AII graduate students in the degree programs of the Albers School of Business and
Economics must establish their proficiency in basic mathematics (college algebra and in-
troductory calculus) and in computer use {word processing, intermediate-leve skills in
spreadsheet analysis, communication via e-mail, and conduct research via the Internet).
All students must have access to a computer w1th a modem, wireless connectlvuty, or the
erXIblllty to use campus computer labs. :
~ “Math proflctency can be established by previous credit course work in calculus with a
grade of B (3.00) or higher, or the non-credit course offered by the Albers School.

Students are encouraged to complete these proficiency requirements prior to starting
their graduate degree program. These requirements must be completed by the end of the
first year in each program.. ‘ ' T

Business and Law Joint Degree Program

The Seattle. University business and law joint degree program allows students to obtain
the JD and a graduate degree in business. Specified courses taken at the Law School may
contnbute to the business degree and specified courses completed in the Albers School of
Business and Economics may contribute to the JD Degree. The joint degree is available to
both full- and part-time students but it should be noted that the American Bar Association
requires that the JD be completed within six years. ‘

Seattle University and the Albers School of Business and Economics offers four gradu-
ate degrees which may be earned in combination with the ID degree: master of business’

~administration, master of science in finance, master of international business, and master
of professional accounting. ' o '
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‘Transfer Credit

Students are allowed to transfer up to nine quarter credits from AACSB International-
accredited institutions with prior approval of the dean or director of the program. Any
transfer credits from international universities are subject to prior approval of the dean.
The six-year limit policy applies to courses approved for transfer from other universities.

As an exception the Albers School is a party to the Memorandum of Understanding for
AACSB International-accredited AJCU Business Schools. The agreement allows students in
participating Jesuit AACSB accredited business schools to transfer up to one-half of their
degree requirements from their original university to the receiving university.

Business Administration
MBA Program Director: William L. Weis, PhD

Degree and Certificates Offered
Master of Business Administration (MBA)

Certificate of Graduate Studies in Leadership Formation
Certificate of Post-MBA Studies-

Master of Business Administration

The master of business administration (MBA) program is designed to prepare gradu-
ates for leadership responsibilities in business. The program is constructed with the fol-
lowing goals: ’ :

¢ To provide knowledge and understanding of the fundamental disciplines, tech-
niques and ethical dimensions involved in managerial decisions

¢ To develop proficiency in applying concepts and analytical methods to domestic
and international organizational strategy

» To develop leadership skills within a broad business and social perspective
MBA courses are available at the main campus, as well as the Seattle University East-

side Education Center in Bellevue. Students may select classes from each site. Courses are
scheduled in the evenings, meeting once a week.

Degree Requirements —
Master of Business Administration

I. Preparatory Work

Computer Proficiency
Business Calculus

(The above requirements must be completed by the end of the first year in the program.)
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B |8 Leadershlp & Team Bulldlng .

4 credlts . _ )
MBA 510 Leadership Skills and Team Development ............. SR 4

Ill. Fundamental Business VCourses" '

18 credits, including: . : ,
MBAS500 . - Introductory Business Statistics

w3
MBA 503" | Financial Accounting..... 3
MBA 504 ~ Managerial Accounting 3
MBA 506 Managerial Economics 3
MBA 507 Managerial Finance 3.
MBA 508 Marketing Principles 3

*Students with previous comparable course work with a B (3.00) or better have the option
of waiving these classes based on self-assessment materials regarding their proficiency.
‘Students wnthout previous course work are requnred to take these classes. -

3 \'A Requlred Core Courses
24 MBA credits, including:.

W wwwww

MBAS512 - . _ Business Ethics and Social Respon5|blllty v
. . ‘or BETH 521 International Ethics/Cultural Issues......... e 3
MBA 513 . Legal and Regulatory Environment
" _MBA 505 Domestic and Global Economies ;
MBA 515 * Corporate Financial Management
MBA 516 Management of People. .
MBA517 . Marketing Management
"MBA 518 ~ Operations Management .
MBA 560 - .. Management of Information Technology ............ccccccenne w3
" Electives** 4
24 credits, |nc|udmg:
International Elective3 ) .
General Electives : ; . 21
VI. Strategy & Synthesis
3credits: . Lo . ) )
'MBAS519 -~ Competitive Strategy . SRR
C or MGMT 589 International Pohcy & Strategy S
-Mlnlmum credlts required for degree......ccouurerrnens e 53 10 73

{
**Students with an undergraduate business degree from an AACSB accredlted school may ’
waive 2 electives (6 credits), and thus may have 49-73 credits. Graduate students must
. have a minimum 3 00 cumulative GPA in order toeama masters degree
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Accounting Spécialization

A formal specialization is available in accounting, and is noted on official transcripts.
The accounting specialization requires ten elective courses. Two of the accounting elec-
tives are "extra” courses beyond those required by the MBA. The courses are as follows:

e Eight electlves from accounting are: ACCT 501, ACCT 531, ACCT 532, ACCT 534,
ACCT 536, plus three additional accounting courses.

* Two electives: one international elective and one additional general elective.

Entrepreneurship Specialization

To receive the specialization in entrepreneurshfp a student must complete a minimum
of 12 credits, including an entrepreneurship fundamentals course (MGMT 583), 6 credits
from a list of specified electives, and one practicum course. A business mentor will be as-
signed once MGMT 583 has been completed and the student has made the formal change
to their MBA program.

* ‘Electives for specialization: BLAW 575, ECiS 562, FINC 551, MKTG 553, MKTG 561

and MGMT 574 -

«_ Practicum course options: MGMT 586 or MGMT 568 and MGMT 569

The student is also required to participate in the Seattle University Annual Business
"Plan Competition by submitting a quality business plan for the screening round and qualify
for the tradeshow/elevator pitch round. ~

Leadership Formation Certificate (GLFC)

A Certificate of Graduate Leadérship Formation will be granted to students upon com-
pletion of 12 quarter credits of program requirements. Participating students must also
satisfy community service requirements, and successfully lead a project involving other

- students. Students must complete an application process. The program is limited to 24
students per year. ]

Participants in the GLFC will take a minimum of 2 courses from the following ||st of
electives, in addition to a Leadership Formation Seminar (MGMT 566 and 567), for a total
of 12 credits:

o MGMT 571 Adventure-Based Leadershib Seminar
e MGMT 575 Leading with Emotional intelligence

¢ MGMT 582 Extraorldinary Leaders - )

* MGMT 587 CEO Leadership and Board of Directors

Certificate of Post-MBA Sfudies.

The certificate of post-MBA studies is designed to allow master of business adminis-
tration graduates to develop expertise and acquire a credential beyond the MBA degree.
The certificate program aliows post-MBA students to:
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"o Specialize in new areas of business
* o Update older information or degree .
* Acquire added skills and credentlals to mcrease their career opponunmes

The program allows a student with gurdance of the director of graduate programs to
-choose a customized program of six graduate business classes from the graduate courses
offered through the Albers School of Business and Economics. Certificates are awarded
“in the following areas of specialization: accounting, economics, e-commercefinformation
systems, entrepreneurship, finance, international business, management, and marketing. -
Course work for the certificate may be applied to other advanced graduate degrees. }

Upon completion of the requirements of the program, students will have posted to
their transcripts the entry, “ Certificate of Post-MBA,” or “ Certificate of Post-MBA Studies
in (insert discipline)” and be issued a certifi cate listing the discipline studied.

The program is open to graduates of MBA programs accredited by AACSB or from rec-
ognized international MBA programs with prior approval by the dean. Application requires
submission of completed- application, current résumé, and graduate transcripts. Seattle
University MBA graduates generally will be considered eligible for the program. Contact
the Albers School for |nformat|on at (206) 296—5700 '

Accounting N
MPAC Program Director: Susan Werhnch PhD

: .Degree and Cert|f|cate Offered
Master of Professional Accounting (MPAC) |
Certificate of Post-MPAC Studies

_ The master of professional accounting‘program is designed to prepare graduates for
 leadership responsrbrlrtres in professional accounting. The program is constructed with the
* following objectrves
e To transmit, in-depth knowledge and broaden the understanding of the funda-
mental disciplines, techniques and ethical dimensions. involved in providing pro-
fessional accounting services in the public, private, and governmental sectors of -
accounting. Depth of knowledge is developed in the cost, financial, tax; information -
syétems and auditing disciplines. Breadth of understanding is enhanced through
the study of financial statement analysis, management control systems, and ad-
ditional graduate business course work. - -
_e To develop leadership and management skills essential for taklng drrectlon of the
accounting function across a broad range of enterprises.
¢ To develop student awareness of the needs of communities beyond the boundanes '
of their profession. :

e To sharpen essential professronal skills ‘including crltrcal thrnkrng, effectrve written
and oral communication, working effectively in teams, and a proficiency in the use of
the computer for information search, retrieval, problem solving, and communication.
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Degree Requirements —
Master of Professional Accounting

The MPAC degré(é requires 46 gradu‘ate' credit hours (14 three-credit courses and 1
four-credit course) beyond the undergraduate degree and any of the basic business and
accounting prerequisites.

I Preparatory Work

" Computer Proficiency
Business Calculus

(The above requirements must be completed by the end of the first year in the program.)

Il. Fundamental Business Courses*
24 credits, including; .

MBA 500 . Introductory Business Statistics 3
MBA 503 Financial Accounting 3
MBA 504 Managerial Accounting 3
" MBA 505 . Domestic and Global Economies ...........cccnvrnccnicivanianiannas 3
MBA 506 . Managerial Economics ! 3
MBA 507 Managerial Finance 3
MBA512 . Business Ethics and Social Responsibility..............cc.oneuuces 3
MBA 513 Legal and Regulatory Environment 3

*Students with previous comparable course work with a B (3.00) or better have the optlon
of waiving these classes based on self-assessment materials regarding their prof iciency.
Students without previous course work are required to take these classes.

ll. Fundamental Accounting Requirements**

18 credits, including: .
ACCT 501 Accounting Information Systems 3

ACCT 531 . Intermediate Financial Accounting | 3
ACCT 532 .~ Intermediate Financial Accounting Il........c..ccovenvennisircrnannas 3
ACCT 534 Managerial Cost Accounting 3
ACCT 535 . Auditing | 3
ACCT 536 Federal Taxation | ; 3

**Students with previous comparable course work completed in.the past five years with
a B- (2.70) or better have the option of waiving these classes.

V. Management and Technical Core:

19 credits, mcludmg . .
MBA 510 . Leadership Skills and Team Development R - |

ACCT 538 " Financial Statement Analysis 3
ACCT 544 Strategic Management Accounting . 3
ACCT 580 Systems Modeling for Financial Decisions ............cccecucuuines 3
FINC 540 Investments : ' . 3

MGMT 588 -~ Negotiation Skills . . 3
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V. Other Required Accounting Courses R
12 credits. Complete four from the five courses listed below: -~ s

ACCT 533 .Advanced Financial Accounting :.:;z... =3

ACCT 539 Advanced Federa! Income Tax il .. 3
" ACCT 541 * Auditing Il = .3

ACCT 542 Auditing Il 3

ACCT 545 " Not-For-Profit Accountrng 3

?

VL. General Electrves

15 credits: S

Graduate business courses : et 15%

* With the permission of the chair of the accounting program, students may eamupto9
credits for an approved mternshrp

- With the permission of the chair of the accounting program, students with an undergradu-"
ate degree from Seattle University, who have taken ACCT4367539 andfor ACCT431/533
may waive six .credits for the MPAC program, and thus may have 40-88 credits. These
courses will satisfy course requirements toward both the undergraduate. degree in ac-
counting and the master of professional accountmg ' ‘

Minimum credits required for degree....... . 46 to 88

Graduate students must have a minimum 3.00 cumulatrve GPA in order to eama master’s
degree ,

Certificate of Post-MPAC Studies

The certificate of post-MPAC studies is designed-to allow graduates of master of ac:
* counting programs accredited by AACSB to develop expertise ina specrfred area of con-
centration beyond the MPAC. ) : :

The curriculum consists of a custom: desrgned selectron of six graduate courses plus
prerequisites. After a review of the student's background and interests, the MPAC di- .

rector will work out a program of studies with the student. Certificates are awarded in
the following areas of specialization: economics, e-commerce and information systems .
entrepreneurshrp, finance, international busrness, management, and marketing. Credits
eamed for the certificate may be applied to other graduate degree programs in the school
of buisiness. ’

Upon successful completron of program requirements, students will have posted to
their transcripts the following entry “ Certificate of Post-MPAC Studies in (insert disci-
pline)” and will be issued a certificate listing the drscrphne studied.

The program is open to graduates of master of accountmg programs accredited by
AACSB! Applrcatron requires submission of completed application, current resume, and
graduate transcripts. Seattle University MPAC graduates usually will be‘ considered auto-
matically eligible for the program. For non-Seattle University graduates, academic pen‘or—

" mance and work experience must meet or exceed the standard for entry to the master of.
professronal accountrng program. ‘
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Finance
* MSF Program Director: fiona Robertson,‘PhD

Degree and Certificate Offered
Master of Science in Finance (MSF)
Certificate of Post-MSF Studies

Master of Science in Finance

Seattle University's master of science in finance (MSF) degree program provides an
opportunity to obtain advanced in-depth education in finance. The program is designed
primarily for individuals who have completed an undergraduate or graduate degree in
business. Applicants without a business degree will be required to take some preparatory
business courses. '

In addition to the development of appropriate quantitative and communication skills,
the MSF provides detailed coverage of the following major areas of finance:

¢ Business finance

¢ Investments

* Financial institutions and markets

The program also includes the corollary fields of accounting and economics and incor-
porates discussion of ethical issues in business and finance.

MSF graduates typically work in banking, credit analysis, risk management, personal
financia! planning, wealth management, securities analysis and trading, portfolio analysis
and management, alternative investments, business valuation, real estate finance, inter-

national finance, and general corporate financial management. Many seek CFA, CFP, CAIA,
or FRM certification.

Degree Requirements - Master of Science in Finance

I. Preparatory Work

Computer Proficiency
Business Calculus

(The above requirements must be completed by the end of the first year in the program.)

Il. Fundamental Business Courses*
18 credits, including:

MBA 500 Introductory Business Statistics 3
MBA 501 Statistical Applications and Quantitative Methods............ 3
MBA 503 Financial Accounting ‘ 3
MBA 505 Domestic and Global Economies 3
MBA 506 Managerial Economics 3
- MBA 507 " Managerial Finance 3
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*Students with previous comparable course work with a B (3.00) or better have the option
of waiving these classes based on self-assessment materials regarding their proficiency.
Students without previous course work are required to take these classes.

ik Required(qre,(ourses
27 credits,,iﬁcludingi ' [
MBAS12 Business Ethlcs and Social Responsnblllty ..................... fen3

"MBA 515 . * Corporate Financial Management .. 3
ECON 565 “Applied Econometrics . .3
FINC540 Investments .3
FINC542 - Valuation of Derivatives .3
FINC544 . .  Financial Institutions and Markets : 3

" FINC 549 Corporate Investment Decisions. ‘ 3
FINC552 Portfolio Management : 3
FINC580  Cases in Managerial Finance .. 3

LA Speaf' ed Electlves

Choose four of the followmg COUISES..vvrmmnrrrmnrnrean BOTEL RO SO S, 12
(two courses must be in finance): . R
ACCT 531 Intermediate Financial Accountmg 1
ACCT 538 . " Financial Statement Analysis :
ECON 566 Economics and Business Forecasting
ECONS573  ~ International Economics )

ECON 584 .Economics of Strategy

FINC 543 Advanced Financial Theory

FINC 546 Finance for International Business
FINC 550 . Financial Risk Management

FINC551 . Entrepreneurial Finance

FINC 553 . Advanced Topics in Investments

FINC 554 ** Real Options Analysis

FINC 555 . Fixed Income Analysis

FINCS557 - Hedge Funds

V. General Electives : .
Electives 6

Students with an MBA degree from an AACSB accredited program may waive 2 electives,
(6 credits), and thus may have 39-63 credits.

Minimum credits required for degree...... . --.45 to 63

Graduate students must have a minimum 300 cumulatlve GPA in order to earn a
mastersdegree ) :
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Certificate of Post-MSF Studies

The certificate of post-MSF studies is designed to allow graduates of AACSB-accred-
ited MSF programs to develop expertise in a specified area of concentration beyond the
MSF. The curriculum consists of a custom-designed selection of six graduate courses plus -
prerequisites. After a review of the student’s background and interests, the MSF director
will designate the courses required. Certificates are awarded in the following areas of spe- -
cialization: accounting, economics, e-commercef/information systems, entrepreneurship,
international business, management, and marketing. Credits earned for the certificate may
be applied to other graduate degrees.

Upon successful completion of program requirements, students will have posted to
their transcript the following entry: “Certificate of Post-MSF Studies in (insert discipline)”
and will be issued a certificate listing the discipline studied.

The program is open only to graduates of MSF programs accredited by the AACSB.
Application requires submission of completed application, current résumé, graduate tran-
scripts, and GMAT scores. Seattle University MSF graduates usually will be considered
automatically eligible for the program. For non-Seattle University graduates, GMAT scores,
academic performance and work experience must meet or exceed the standard for entry
to the master of science in finance program.

International Business
MIB Program Director: Peter Raven, PhD

Degree and Certificate Offered
Master of International Business (MIB)
Certificate of Post-MIB Studies

Master of International Business

Seattle University's master of international business degree program provides an op-
portunity for advanced education in international business. The program prepares students
through an in-depth study of the global economy and its impact on business. The key
objective of the program is to prepare graduates for positions of leadership in business,
government, or other international organizations.

Degree Requirements —
Master of International Business

I. Preparatory Work

Computer Proficiency
Business Calculus

(The above requirements must be completed by the end of the first year in the program.)
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In. Leadershlp & Team Bulldmg

Four credits: . : ‘ :
MBA510 - . Leadership Skills and Team Development ........ccccceeevvevn. 4 -

lll. Fundamental Business Courses*
21 credits, including:

wWwWwWwWw W W W

MBA 500 Introductory Business Statistics
MBAS03 - . Financial Accounting. .
MBA 505 Domestic and Global Economies — :
MBA 506 Managerial Economics ' ' :
MBA 507 Managerial Finance

- MBA 508 Marketing Principles .t
-MBA 513 Legal and Regulatory Environment

_ *Students with previous comparable course work with a B (3.00) or better have the optmn'
of waiving these classes based on self-assessment materials regarding their proflclency
Students without previous course work are required to take these classes.

v, Required Core Courses

27 credits, including: ' .
MBAS515 - Corporate Financial Management TSRS NORS:

w

wWww W W W

" MBA 517 " “Marketing Management... ;

. BETHS521 . - International Ethical and Cultural ISSues.........cov.emcrrcennsns
BLAWS576 ' International Law and Business...... SN
ECON 573 "' International Economics
FINC546 - * Finance for International Business
MGMT 572 - - international Business Consulting
MGMT.573 International Management.....

MKTG 554 - Topicsin International Marketing

_ V.Electives :

"Choose any 4 graduate business courses A 12
International Study Tours* * ' . Foveeorenes s VOIS

"*Up 10 12 credit hours. Study Tour courses may be used to satisfy requtred core courses in
some circumstances by permission of the MIB director. If used in this way, the credlts will
. not count ‘towards elective requirements. '

VL Strategy & Synthesis -
Three credits: - )
MGMT 589 International Pollcy and Strategy ; — 3

V. I.anguage Proﬁcuency

MiB students must demonstrate mtermedlate-level oral competency ina forelgn Ianguage
prior to graduation.

w
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Vil International Experience
MIB students must gain international experience prior to graduation. This requirement can
be met in a number of ways.
* Participation in an approved international study tour sponsored by Seattle University
or another institution

e A term or semester studying at an approved academic institution in- another
country

e Working professionals who have had an overseas job assngnmem lasting six
months or more

* International students may also satisfy this requirement by obtaining a two-quarter
internship in the United States.

Minimum credits required for degree...... 46 to 67

Graduate students must have a minimum 3.00 cumulative GPA in order to earn a’
master's degree.

Certificate of Post-MIB Studies

The certificate of post-MIB studies offers continuing graduate study in a specific
business discipline to graduates of AACSB accredited master of international business
programs.

A completed application will include a current résumé, graduate transcripts showing
posted graduate degree, and GMAT scores: Seattle University MIB graduates will generally
" be considered automatically eligible for the program.

The curriculum consists of six graduate courses, plus prerequisites, from the Albers
School of Business and Economics. After a review of the student's background and in-
- terests, the MIB director will designate the courses requnred Certificates are awarded
in the following areas-of specialization: accounting, economics, e-commerce/information
systems, entrepreneurship, finance, management, and marketing. Credits earned for the
certificate may be applied to other graduate degrees.
Upon successful completion of the program requirements, students will have posted to
their transcripts the entry, “Certificate of Post-MIB” or “Certificate of Post-MIB Studies in
(insert discipline)” and be issued a certificate listing the discipline studied.

Graduate Courses:

- ACCT501  Accounting Information Systems:

Tools and Concepts..........iceerereeesecrserseieerisnssansens Cevneeseniesnnenee 3
The study of accounting information systems and their managerial aspects. Topics include
system processes, system controls, flowcharting, other documentation techniques, and a
comparison of computerized versus manual accounting systems. Prereqm5|te MBA 504
of equivalent.
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ACCT 502 Business COMMUNICations fOr ACCOUNTANES........eroseessecurissrissenre 3.
Learn professional business application of oral and written communications with technical '
" “accounting subject matter. Focus on content and method of delivery to different business
decision makers. Gain more |nsrght into. legalities surroundlng business communrcatrons
and the tools to effectively communicate a conclusion. Prereqursrte MBA 504 or equiva-
lent.

ACCT 503. Business Ethics and Law for Accountants................... . 3
This course covers ethics and 'professional and- legal responsibilities of accountants,
and business law, inciudirig debtor-creditor relationships, government regulations the
unrform commercial code, and real property mcIudrng insurance. Prereqursrte ‘MBA 513‘
or equrvalent

. ACCT-530 Strateglc Cost Management : . 3
Emphasizes analysis of accounting information with explicit consideration of strategrc is-
sues and concerns, including financial analysis and management controls as tools for for- ’
muIatrng and implementing strategies for achieving competrtrve advantage Also includes

’ strateglc analysrs vaIue chain analysrs activity: costlng an management quality costlng,

’ and management control Prereqursrte MBA 504.0r equivalent.

ACCT 531 Intermédiate Financial Accounting | s, 3
These intermediat_e financial accounting courses are designed to prepare the student for
a career in professional accounting. Upon conclusion of the sequence the student should:

- (1) understand the issues involved in accounting policy choice; (2) understand the process
and the_conceptual framework according to which accounting standards are set in the
United States; (3) have in- -depth knowledge of accounting’ for transactions, events and
adjustments affecting assets, liabilities, shareholders’ equrty revenues, expenses, garns
and losses. Prerequisite: MBA 504

-

ACCTS32 - Intermediate Financial Accounting Il .......... .3
These intermediate financial accounting courses are desrgned to prepare the student for
a career in professional accounting. Upon conclusion of the sequence the student should: -

.(1) understand the i issues rnvolved in accounting policy choice; (2) understand the process
and the conceptual framework accordrng to which accounting standards are set in the

" United States; (3) have in- depth knowledge of accountrng for transactions, events and
adjustments affectrng assets, liabilities, shareholders equrty revenues expenses gains

and losses. Prereqursrte ACCT 531

ACCT 533 Advanced Financial Accounting: ; y 3
“Concepts and practices underlying generally accepted accounting principles relatrng to
business combrnatlons and consolidations, partnerships, and governmental arid nonprofit

entities, In-depth analysis of how controlting.interests are reflected in accounting reports. -

) Emphasrs on interpreting and applyrng professronal accountlng standards. Prerequisite:
ACCT 532 i - T
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ACCT 534 Managerial Cost Accounting ........... ; 3
Discussion and analysis of costing technigues, use of accounting data in planning and
evaluating.managerial performance, and use of accounting data in short-run and long-run
decisions. Special attention directed to issues in current developments in cost allocation,
planning, and performance évaluation. Prerequisite: MBA 504 or equivalent.

ACCT 535 Auditing I....... 3
Purpose, scope, concepts, and methods uséd in examining and attesting to financial state-
ments. Current issues concerning professionalism and role of the public accountant. Pre-
requisite: ACCT 532 or instructor permission. '

ACCT 536 Federal Taxation | ' 3
Introduction to the basic concepts:of federal income taxation for the various forms
of business organizations. Use of tax service and research in tax problems. Prerequisite:
MBA 503.

. ACCT 537 Advanced Accounting Information Systems...........cccevscrererssionens 3
This course will focus on major technology issues faced by today's financial executives
and examine ways companies are addressing these issues. Major topics expected to be
covered include prioritization of technolbgy investments using ROI and other financial/
economic analyses, appropriate levels of security for information applications and systems
through examination of identification of key risks and controls, alignment of business and
IT strategy including review of IT organizations and system development life cycles, and
using XBRL to improve financial reporting processes including step by step implementa-
tion guide. Prerequisite: ACCT 501 or instructor permission.

.

ACCT 538 Financial Statement Analysis e 3
In-depth analysis of how financial statements and accompanying footnotes can be used
in assessing organization value. Emphasis on recent developments in financial reporting
and disclosure practices. Recommended after completion of MBA 515. Prerequisite: ACCT .
531 and MBA 507:

ACCT 539 Advanced Federal income Tax Il 3
Study of advanced topics in federal taxation, including formation, operation, and dis-
solution- of the business entity. Also includes the importance of ethical considerations,
and special tax subjects. Course requires participation in the Volunteer Income Tax As-
sistance program which includes two Saturday workshops in January. Emphasis is given
to the development of communication skills in a professional-to-client environment. The
taxpayer assistance component of the course is spread over parts of the winter and spring
.quarters. Students receive an “N“ grade for winter quarter and the course grade spring
quarter. Prerequisite: ACCT 536.
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ACCT 540 Intermediate Financial Accounting Il ............... rereesesrsranerneaneees 3
These intermediate financial accounting courses are designed to prepare the student for -
a career in professional accounting. Upon conclusion of the sequence the student should:
(1) understand the issues involved in‘accounting policy ¢hdice; (2) understand the process
and the conceptual framework according to which accounting standards are set in the
United States; (3) have’ m-depth knowledge of accounting for transactlons events and
adjustments aﬁectmg assets, I|ab|I|t|es shareholders' equity, revenues, expenses, galns
and losses. Prerequisite; ACCT 532 or equivalent.

ACCT 541 Auditing 1. reneaserssaesrassnanes areerasrennenereeenatines 3
This auditing course extends the coverage of auditing topics to legal liability of auditors,
audit sampling, fraud/forensic accounting, internal ‘audit, and other assurance services
including review, compilations, reporting on internal controls and financial forecasts. Pre:
requisite: ACCT 535 or equivalent. .

ACCT 542 Auditing ill ' i3
This course introduces students to the major categones of threats arusmg from IT-based
systems. Topics include threats and controls with respect to: applications access, physical
security, network security, internet security, operating systems, program change, and da-
tabases. Also addressed are user authentication, business continuity and disaster recovery -
planning, computer assisted audit technlques SysTrust and WebTrust engagements Pre-
requisite: ACCT 541 or equivalent.

ACCT 544 - Strategic Management Accountlng : 3
: Emphasnzes the analysis of accounting information with explicit con5|derat|ons of-stra-
tegic issues and concerns, including financial analysis and management control as tools
for formulating and implementing strategies for achieving competitive advantage. Topics
include activity-based management, target costing, balanced scorecard and fi nancual mea-
sures of performance Prerequmte ACCT 534. -

-ACCT 545 Not-for-Profit Accountmg 3

The study of the accounting principles and practices of governmental and not-for-profit
organizations. Examines the reporting, tax, and auditing issues important to entities op-
erating as not-for-profits, such as government entities, social agencies, churches, schools,
etc. Prerequisite: MBA 503 or e’quiva|ent' '

ACCT 568 Management Control Systems : 3
Development of a conceptual framework for. the design, use, and evaluation of manage-
fent control systems based upon discussion of readings, case analyses, and interaction
with practitioners from industry.and management consulting. Framewaork elements en-
compass control elements from business strategy through management compensation
and addresses manufacturing and service-industries, for-profit and nonprofit organiza- '
tions, large and small. Prerequisite: MBA 504,
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ACCT580 Sysiéms Modeling for Financial Decisions................... N 3
The tools and approaches in support of decision-making in a business setting, with special
emphasis on accounting and finance applications. Extensive use of current software appli-
cations, During the term students work on a variety of problems of practical relevance such
as project selection under budgetary constraints and corporate valuation. Prerequisite:
MBA 504 and MBA 507 or equivalent.

ACCT 594 International Study Tour: Accounting 3
The study of accounting issues and environment of a foreign country. Course will include
travel to the country to observe activities and conditions and to meet with representatives
of businesses and other institutions. Location of tour can vary, Check with the department
for details.

BETH 521 International Ethical and Cultural Issues 3
This course examines the impact of ethics and culture on international business. Students
focus on culture from a world view, examining cultural/ethical patterns by reference to
specific existing cultures. MBA students may not receive credit for both MBA 512 and
BETH 521. :

BETH 594 International Study Tour: Business Ethics 3

The study of ethical issues in business in the context of a foreign country. Course will

include travel to the country to observe activities and conditions and to meet with repre-

sentatives of businesses and other institutions. Location of tour can vary. Check with the
" department for details.

BLAW 570 Real Estate Law. U
Course designed to help students evaluate and understand real estate acquisitions. Topics
covered include mortgages, deeds of trust, promissory notes, easements, liens, warranty
deeds, special warranty deeds, quit claim deeds, encumbrances, taxes, legal descriptions,
actions for specific performance broker responsibilities, leases, community property, joint
tenancy, tenancy in common, strategies for investment, negotiation techmques types of
financing and escrow. Prerequisite: MBA 513.

BLAW 575 Legal Issues for New Ventures 3
Designed to identify legal and regulatory challenges unigue to new ventures and small
business. Students will learn to use legal information as a critical management tool by
analyzing legal issues as they arise in the life cycle of a new business. We will start at the
beginning and work our way to the possible IPO, merger, and ultimate liquidation. Topics
will include choosing the right business form, protecting founders’ interests, employee
issues, intellectual property, financing, IPO process, mergers, social enterprise, and e-com-
merce. We will also consider lawyer-client and VC-company relatlonshlps MBA 513 is a
recommended prerequisite.

BLAW 576 International Law and Business ................... 3
This course examines the policy reasons for various U.S. import and export requirements,
tariffs, and international business restrictions. Lectures include discussion of legal issues
in international commercial transactions and host country requlations involving the Euro-
pean Community, the Pacific Rim, Canada, and third world countries. In addition, specific
sections focus on international corporate, labor, and environmental issues. Prerequisite:
MBA 513.
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BLAW 594 “International Study Tour: Business Law. 3
The study of international law in the context of a foreign country. Course will include travel
to the country to observe activities and conditions and to meet with representatives of
businesses and other institutions. Location of tour can vary Check with the department
for details.

.

ECIS 562 Internet Marketing : ' ' 3
Concepts, tools, and stratégies for understanding and exploiting opportunities associated
with électronic commerce; focus on the strategic aspects of marketing using the internet.
The Internet is dramatically altering the way business is conducted on a local and global
basis, changing the way organizations conduct business, provide customer service, interact
with-internal and external stakeholders, advertise, develop products, build brands, gener-
ate new prospects, monitor the marketplace, and distribute products and services. Prereq-
ursrte MBA 517 or instructor permrssron o

ECIS 564 - Object-Oriented Modelmg iN BUSINESS.....vvveevseesnees SOOI I
Introduces an ob]ect-onented way of building information systems. Application of object- ‘
orientation at various stages of development, including planning, analysis, design and
implernentation. Discussions include strategic/managerial issues involved in building in-
formation systems. Students are required to produce a set of design specifications and
implement them using an object-oriented programming tool. ’

ECIS 566 Data Management in Business..............cecevieninunee. 3
This course intfoduces the management and analysis of corporate data. Topics include
conceptual data-modeling, relational database systems, data warehousing, and data ad-
ministration as well as SQL. Students are expected to understand the managenal chal-
lenges and solutions of corporate data management.

ECIS 567 Data Mining for Business Intelligence : 3
This course introduces a set of iechnologies to provide business intelligence by analyzing
massive amounts of complex data to find patterns that can be used to guide decision
making and predict future behavior, such as the likely buying habits of customers. The
areas where data mining can be used include marketing, finance, auditing, security, and
others. Topics include data warehousing, online analytical processing (OLAP), and data -
mining. Students are expected to analyze reaI world data in business for |ntell|gent deu-
sion making. : : :

ECIS 569 ,' Strategies and Technologie§ on the Internet .......... evississsassannenns 3
The Internet is becoming our new habitat for daily‘life and business. This class introduces
the fundamentals of technologies on the Internet, including communication protocols and
-design of Internet applications. Discuss business strategies in this new environment in
various market segments. : '

ECIS594 . International Study Tour: o

Information Systems Management..........cconsenninins . 3
This course focuses on the management of technology in a given region of the world and
involves vrsmng a country in question to gain a better understanding of the i issues fac- )
ing managers in that environment. Location of tour can vary Check with the department
for details.

.
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.

ECON 565 Applied Econometrics 3
Fundamentals of econometrics, and use of econometric techniques in financial and eco-
nomic research and decision-making. Topics include simple linear regression, residual
analysis, multivariate regression, and the generalized linear model. The course will stress
computer applications. Prerequisites: MBA 501, math and computer proficiency.

ECON 566 Economics and Business Forecasting 3
Techniques for applied business forecasting with emphasis on time-series meth-
ods. A survey of regression-based and time-series methods, models for stationary and
non-stationary time series, estimation of parameters, computations of forecasts and con-
fidence intervals, and evaluation of forecasts. Prerequisites: MBA 501, math and computer
proficiency. ‘ ’

ECON 568 Natural Resources and Environmental Economics.................. e 3
This course covers the economic analysis related to natural resource and environmental
management. Topics include: renewable and non-renewable resources, pollution, preser-
vation, conservation, and policy ana]ysis. Prerequisite: MBA 506.

‘ECON 571 Government Finance and Economics 3
Analysis of the revenues, expenditures, and debts of federal, state and local governments.
Public investment and pricing. Effects of government on the private sector. Prerequisites:
MBA 505 and 506.

ECON 573 International Economics 3
Analysis of modern trade theories and issues concerning international competitive strat-
egy. The impact of trade patterns and commercial policy on domestic business activity. The
effects of macroeconomic policies across nations. Prerequisites: MBA 505 and MBA 506.

ECON 578 Urban/Regional Economics . 3
Examines the distribution of economic activity over space. The study of location and
land use decisions as they affect neighborhood and regional development. Analysis of
urban economic problems such as poverty, housing, and transportation. Prerequisites:
MBA 506.

ECON 583 Emerging Nations and the International Economy.........c..ceus.. 3
Analysis of emerging economies with an emphasis on international issues. Topics include:
recent history of selected emerging nations; basic models of economic progress; natural
and human resources; technology and technology transfers; domestic and international
economic policy; international aid and investment; the international economy; multina:
tional corporations; and the LDC debt crisis. Prerequisites: MBA 505 and 506.

ECON 584 Economics of Strategy 3
Begins with a discussion of market structure, competitive opportunities and threats, and
public policy. Introduces game theoretic concepts and tools of analysis, and examines in-
terdependent decision-making in markets with just a few key players. Studies the roles of
information and commitment in strategic behavior, and analyzes strategies to deter entry
or otherwise effective favorable market conditions. Employs lectures, discussions, simula-
tions, problem sets, and exams. Prerequisites: MBA 506.
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ECON 594 International Study Tour: Economics S e 3
The study of economic and business environment of a foreign country. Course will include
travel to the country to observe activities and conditions and to meet with representatives
of businesses and other institutions. Location of tour can vary. Check with the department

i for detalls

FINC 532 Personal Financial Plannlng ; U
Oblectlve is to expose students to the various elements involved in formulating a com-
prehenswe financial plan. Topics included will be personal investing, education planning,
retirement planning, risk management, and consumer finance. Prerequisite: MBA 507.

FINC 540 Investments _— feeres 3

Introduction to the theory of investment valuation, including expected rates of return-and

risk in the financial markets; review of empirical research on the risk/return relationship

and the behavior of securities prices (eg., stocks bonds, futures and optlons) Prerequi-
" sites: MBA 500; 503, 506 and 507.

- FINC 542 Valuation of Derlvatlves deenens e senes 3
The valuation of derivative instruments, such as forward contracts and futures swaps, and
options, used in hedgmg ‘and risk management Prerequisite: FINC 540, -

FINC 543 ~ .Advanced Financial Theory 3
Examination of theories associated with five key topics of corporate finance: the efficient
market hypothesis, agency theory, theories regarding the ‘market for corporate control,
capital structure and dividend policy. The course uses a seminar approach which involves
readings, discussions, and case studies on selected toplcs Prereqmsntes MBA 500 and
"MBA 515.

_FINC 544 Financial Institutions and Markets...........: R 3
Structure of US money and capital markets, the impact of monetary and fiscal policies on
the funds flows and interest rates in these markets, and the policies of financial institutions
partmpatlng in these markets. Prerequisites: MBA 500 503 505, 506 and MBA 507

FINC 546 Fmance for.International Busmess erestesreae st srses sarsasnace 3
Reviews theoretical concepts, practical techmques mstltutlons and issues related to the
" rnanagement of financial aspects of international business. Includes topics such as global-
ization of trade and financial markets, exchange rates, currency exposures and hedging
techmques, and valuation of cross-border investments. Prerequisite: MBA 5!5

FINC 549 . Corporate Investment Deusuons : : 3
_Focus on the process of capital budgeting: the decision area of financial management that
establishes criteria for investing resources in long-term projects. The decisions made re-
garding the acquisition, maintenance, or abandonment of capital assets plus certain finan-
cial decisions such as lease vs. buy are analyzed. Focus on the capital budgeting process
under uncertainty and the connection with strategic planning. Pre[équisite: MBA 515.

FINC550 -  Financial Risk Management I Cavensent 3
Risk management applications of derivative.instruments in corporate investments, and
financial institution settings. Case analyses. Topxcs in financial engineering. Prerequisite:
FINC 542 and MBA 515.
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FINC 551 : Entrepreneurial Frnance : 3.
Course examines frnancrng options available to an entrepreneur|a| venture as well as the

financial management of the small business. Financing sources follow the life cycle of the

business from start-up through angel investors, venture capital, bank lending, leasing,

asset based lending, and franchising to the IPO. Focus is on methods of valuation used in

entrepreneurial finarice. Prerequisite: MBA 515.

FINC 552 Portfolio Management ’ 3
Course emphasizes porrfolio construction rather than security selection. Topics include set-
ting portfolio objectives and constraints for individual and institutional investors, efficient
diversification, asset allocation, style analysrs international diversification, performance
measurement and attribution. Prerequisite: FINC 540

FINC 553 . Advanced Topics in Investments................. et rees e neaseneae 3
Examination of advanced current topics and issues in investments using a seminar ap-
proach. The course involves readings, discussions, applications, and case studies on se-
lected topics. Prerequisite: FINC 540. :

FINC 554 "Real Options Analysis 3
Extends traditional asset valuation techniques to incorporate the value of flexibility and
account for the sequential and conditional nature of firm decision-making. Especially
useful for new product development, R&D activity, patents, and other intangible assets
and for valuing emerging, hrgh growth, and/or hrgh technology companies. Prereqursrte
FINC 540

FINC 555 Fixed Income Arralysis ............. 3
This course is designed to provide the student with an understanding of the valuation and |
risk management concepts in the fixed income markets. A variety of fixed income securi-
ties will be discussed. These include puré discount bonds, coupon bonds, callable bonds
and home mortgages. Interest rate derivatives (e.g. forwards and futures on fixed income .
securities, bond options, caps and floors) will also be discussed- in addition to learning the
models for pricing a variety of fixed income securities, we will also study some tools that
are useful in bond portfolio management, including the construction of discount function,
duration and convexity measures for risk management. The course involves a mix of lec-
tures, cases, and computer exercises. Prerequisite: FINC 540 and 542.

FINC557 ~  Hedge Funds 3
The course offers an in-depth study on the theory and management of hedge funds. It
covers various alternative investment strategies including relative-value, event-driven, eq- .
uity hedge, tactical trading and multi-strategy funds/fund of funds. It will pay particular
attention to performance evaluation as well as issues at the operational level, such as fees
and compensation, leverage, and risk management. Students will be provided with both
the academic and practitioner perspective of the hedge fund industry. FINC 552 recom-
mended. Prereqursrte FINC 540.

FINC 580 Cases in Managerial Finance ... 3
Cases in business finance that develop students’ skills for identifying problems, acquiring
relevant material, and using appropriate financial theory for making decisions in simulated
business settings. Serves as a capstone course for MSF program and should be taken dur-
ing the last two quarters of the program. Prerequisites: FINC 542 and FINC 549.
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'FINC 594 Internatlonal Study Tour:. Finance. ... T B

The study of financial, economic, and business environment ofa foreign country. Course
will include travel to the country to observe activities’ and conditions and to meet with -

“representatives of businesses and other institutions. Location of tour can vary. Check with

the depanment for detalls

"MBA 500 : lntroductory Business Statistics. : : SRR

Descriptive and summary statistics, probability, statistical sampling and sampling distribu-
tions, interval estimation, hypothesis testing on one population, Chr-square analysis-and -

- srmple correlatron Prerequmtes math and computer proficiency. - e e

MBAS501 Statrstrcal Appllcatlons and Quantrtatrve Methods ............. crssies 3
This course will develop further the basic quantrtatrve skills of students. ‘The topical em-

. phasis is-on: analysis of variance, regressron analysis, decision trees, linear programming,

and queuing theory..Major emphasrs will be placed-on computer applications of quantita-

tive methods apphcable to busrness functronal areas. Prereqursrtes math and computer
_.profrcrency, MBA 500. .

MBA 503 Financial Accountmg S .3
Concepts and principles underlyrng financial accounting, with emphasis on interpreting
the content of published financial reports. Introduction and examination of the balance
sheet, income statement, statement of cash flows, basic accounting model, accountrng

_cycle, underlyrng assumptions and tonventions.

" MBA 504 Managerlal Accounting/Information for Decrsron Makrng .......... 3

Accounting information for deqsron making, planning, and controllrng the operatlons of
business enterprises. Introduction and examination of product costing systems, capital’

E budgeting methods, cost-volume-profit analysis, and the structure and.use of manage-
. ment flnancral control systems..MBA 507 recommended Prerequusrte MBA 503.

_ MBA 505 j A The Domestrc and Global Economles Cfrensenees - 3
" The domestic and global economic environment of business and its impact on manage-

ment planning and décision making. The determinants of business cycles, inflation, tnem-

ploymient, interest rates, and exchange rates. The effect of economic events, and pohcres

on industries and firms. : Prerequisite: math profruency, MBA 506: e

MBA506 Managerral Economics . ¥ ereseeioeeedmeer s 3

: Develops a coherent economic framework for effective managerral decision- -making. In-

troduces fundamental economic concepts, and -discusses the goals of the firm. Surveys

. market forces of supply and demand, examines the role of elasticity, and studies the theory

of consumer behavior on which démand is based: Presents production, cost and revenue
concepts, and analyzes input demand and output supply decrsrons in perfectly competitive
markets. Discusses alternative market structures, and studres pricing. practrces for firms

- with market power Prerequisites: math proflcrency o

MBA507. Managerial FiNance ..., HR S feedereneens ceereenen 3
Theory and practice of business finance with emphasis on asset: valuat|on the relatlonshlp
between risk and return, and capltal budgetrng Prereqursrte MBA 503.

-
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MBA 508~ Marketing Principles ....: ; i 3

Introduction to the field of marketing; a survey course covering marketing strategic plan-
ning, consumer behavior, marketing research, and management of price, promotlon, dls-
tribution, and product. :

MBA 510 Leadership ‘Skills and Team Development 4
Focus on self-assessment, tools for developing leadership skills, and concepts of, and prac-
~ tice in, group dynamics. A retreat component and-service project emphasize individual
growth and team building In-class activities may require active participation and will in-
clude case analyses, mini-lectures, and group work. To be completed in the first or second
quarter of the student’s program.

MBA 512 Business Ethics and Social Responssblllty 3
Provides students with an understanding of the social and natural environments W|th|n
which moral issues.in business arise. Within this framework it introduces students to both
the ethical concepts and ethical principles, and the réasoning and analytical skills needed
to resolve those moral dilemmas. MBA students may not receive credit for both MBA 512
and BETH 521. :

"MBA 513 The Legal and Regulatory Environment........ ‘ 3.
Designed to help students analyze the legal and regulatory environment in which business
operates. Provides essential information regarding the systems, institutions, and processes
which are the framework for understanding the legal environment of business. Emphasis
is on critical legal analysis through case study, challenging students to offer solutions to
management problems presented within the current legal environment.

MBA 515 Corporate Financial Management 3
This course presents basic principles of corporate finance and develop tools for financial
decisions and valuation in the presence of uncertainty, imperfect information and conflict-
ing incentives among stakeholders. A series of spreadsheet-based valuation exercises are
used to develop firm values using basic financial data for local companies. Prerequisite:
MBA 500, 503, 506 and 507.

MBA516.  Management of People 3
The course provides broad perspectives on management and people. Covers tools and
leadership skills to manage activities and processes, organization design, managing diver-
sity, technology management, and managing work/personal life. Prerequisite: MBA 510. .

MBA 517 Marketing Management ; 3
Develops essential knowledge and skills for effectively planning, implementing, and
controlling marketing activities of an organization. Focus is on the application of basic
marketing concepts and principles as well as strategic decision'making for achieving and
sustaining competitive advantages in the marketplace. Prerequisites: MBA 508.
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MBA 518  Operations Management . S : 3
Designed to provide students with an appreciation for the role of business processes as
determinants of competitive advantage. Through readings, case discussions, class exer-
cises, application assignments, and a tour of a local manufactunng or service facility, stu-
dents develop an understanding of the concepts and tools that are fundamental to the
operations function. Topics include service delivery, manufactunng process design, quallty
management, technology, productivity, mventory, supply chain management, project man-
agement, and international operatnons issues. Prerequ:sltes MBA 500, 503, 504, 506. 507
508 and 510, o . ' B

* MBA 519 Competitive Strategy ......... ' . ervenens 3
This course addresses general management and the tasks of strategy formulation- and
implementation. It builds.on and integrates material from all functional areas. Course.
to be taken during last two quartets of enrollment. Prerequisites: MBA.513, 505, 515,
516, 517, 518, and 560. With'prior permission, studerits may take one required core class
concurrently with the strategy course. (MBA students may not receive credlt for both MBA
519 and MGMT 589.) )

MBA 560 Management of Information  Technology ........ovcevmnicurnseniennsens 3
This course provides graduate business students and managers with an understanding
of issues related to the management of information technology, including the business
value proposition of information technology, applications, systems acquisition process, life
cycle, outsourcing, monitoring service Ievels mformatlon secunty and risk assessment
and privacy. :

MGMT 566 Leadershlp Formatlon i . 3
Leadershlp Formation | is the first of a two-course sequence requnred for students admltted .
to the graduate certificate program. Admission to the program is & prerequnsnte for enroll- '
ment and students in the program ‘attend as a cohort. This first course provides a forum__
for students to explore, process, assimilate aspects of leadership theory and behavior in
the context of social justice. Participants will engage in reflection and discussion, assess
leadership role models, and complete initial practicum experiences mvolvmg Ieadershlp
skills such as setting dlrectlon persuaston and influence.

MGMT 567 Leadershlp Formatlon Il... : . ' 3
This is the second of.a two- -course sequence requnred for students admitted to the gradu-
ate certificate program. This second course challenges students to put learning into prac-
tice within a business and/or social justice framework. While studylng advanced leadership
skills-in seminar activities, students conduct a léadership project in which they identify a
need, set direction, align and motivate others; and achiéve goals setin the- course. Prereq-»
unstte MGMT 566. . - s
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MGMT 568 Community Development & Entrepreneurship Clinic I................ 3
In this-course Business students will be teamed with Law students in learning and ap-
plyihg interdisciplinary legal and business skills to assist in new and existing business
ventures in the Central District Community. The Clinic will run 10 weeks in the fall and 10
weeks in the winter. Students must enroll for both in order to receive full credit. The winter
quarter component will allow students to apply their classroom teachings by having them
provide pro bono advisory services to clients selected from local micro-lenders. Students
will be teamed into pairs or groups of four. Each group will be assigned up to four actual
clients a quarter with needs which cross business and legal boundaries. Prerequisité: in-
structor permission. :

MGMT 569 Community Development & Entrepreneurship Clinicll............... 3
This is the second course in the series, where students will be teamed with Law students
in learning and applying.interdisciplinary legal and business skills to assist in new and
existing business ventures in the Central District Community. The Clinic will run 10 weeks
in the fall and 10 weeks in the winter. Students must enroll for both in order to receive
full credit. The winter quarter component will allow students to apply their classroom
teachings by having them provide pro bono advisory services to clients selected from
local micro-lenders. Students will be teamed into pairs or groups of four. Each group will
be assigned up to four actual clients a quarter with needs which cross business and legal
boundaries. Prerequisite: MGMT 568.

MGMT 571 Adventure-Based Leadership Seminar 3
This seminar is a leadership development program that utilizes both indoor and outdoor
experiential activities to develop and practice the fundamentals of effective team building
and leadership. Building trust, setting and evaluating goals, group problem solving and

"effective interpersonal communications are among the attributes and skills addressed in
the course.

MGMT 572 International Business Consulting 3
Student teams consult on real company projects requiring decisions, recommendations,”
and action. Considerable interaction is required between the student teams, participat-
ing companies, and faculty. Material covered in class will be linked to the projects being
performed. Explanation and rationale for the techniques and skills that will be required
to complete the projects successfully will be developed sequentially. Lectures focus on
subjects directly relevant to the objectives of student projects. Prerequisites include:
MBA 500, 503, 505, 506, 507, and 508, or approval of the instructor.

MGMT 573 International Management 3
Investigates the role of management in developing and executing international and global
business strategy. Emphasis is on theories of organizational roles in society; how culture
shapes both organizational and individual behaviors; how firm-specific and country-spe-
cific elements relate to competitive advantages. Prerequisite: MBA 510.
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~ MGMT 574 Entrepreneurship: Social Enterprise ..... 3

Facets of entrepreneurship are examined to equip the student with the entrepreneurial ap-
plications to create’sacial and private value in profit or nonprof t organizations: Students
consult ‘with (1) for-profit-organizations desiring to use their resources to address social

*issues; (2) individuals starting for-profit mrcroenterprrses for-a self-employment/job cre- '
" ation, andlor (3) nonprofit ventures desmng to create “profitable” opportunities to fund
 their own programs or to create employment and training opportunltles as the reasons

for berng ‘Courses in core entrepreneurshlp concentratron recommended but not requrred.

‘ Prereqursltes MBA 515 and MBA 517 T
‘MGMT 575 Leading with Emotronal Intelligence . 3

. Focuses on enhancrng the four fundamental attributes of Emotional Intelligence (EQ): Self-‘. .

Awareness, Self- Management Social Awareness, and Relationship Management. Students
will assess their competencres and behaviors within’ each of these four dimensions, en-

~ _gagein experiential exercises to enhance their EQ effectlveness and prepare an ongomg .
- plan for contmuous rmprovement ' s

- A
e - .

.“ MGMT 577 . Managlng DlVerSIty . . L B L .. . 3.

Examinés environments in.which diversity rmtratrves operate Dommant work values are .

'~explored to understand how they define desrred work behavior$ and ways in which di-

versity challénges some dommant ‘wark Values. Challenges’ students to acquire: rnforma-'
tion about diversity via studles of orgamzatlonal culture and subcultures Prereqursrte:
MBA'510. - :

"MGMT, 581 .- Human Resource Management i PR |

" Problems and polrcres in personnel philosophy; ethics; |mplementat|on of: personnel pro-

)  requisite; MBA 510.

grams; dlrectmg, apprarsal compensatlon trarnrng and development of employees. Pre-,

s

”.'MGMTSBZ Extraordlnaryl.eaders s ssssses s o i3,

This course'is directed at proving pamcrpant_s ‘with a historical ovemew of the lives and .
accomplrshments of great leaders in private, public and religious enterprises and organiza-

. tions. It examines leaders in context of the pnncrples phllosophles and tactics they used

. " to accomplrsh their objectlves

e

' 'MGMT 583" Entrepreneurship Fundamentals - . 3

B

‘Interdlscrplrnary course desrgned to give students a solid’ understandmg of the field and

potential opportunltres ‘of entrepreneurshrp from micro- enterpnse and. family business-

- es to high growth ,ventures and corporate entrepreneurshlp Guest_ speakers, business

. plans, and .activities will be utilized to deepen the student's insight into values-based

entrepreneurshlp in for profit and nonproflt endeavors and how itis. relevant in their pro-
fessional career.

MGMT 585 ’ Management of Change erean: y : 3
Process of change in-organizations, its impact on the |nd|vrduals and organrzatrons Prob-
lems in technology and culture, managenal phrlosophy, Irfestyles and attrtudes toward
work: Prerequisite:- ‘MBA510. . ’

MU
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MGMT 586 Business Plan Development ... 3
This class is for students interested in starting their own business or launching a new
venture for a nonprofit or corporation. Students will learn the critical skill of writing an
effective business plan. Students may work on their own ideas or take advantage of ideas
conceived by others, Prerequisites: MBA 515 and MBA 517.

MGMT 587 CEO Leadership and Board of Directors 3
This course examines the basics of board responsibility and gives students an understand-
ing of the board's evolving role. It is designed to broaden one’s knowledge of the Board
of Directors and person of the Chief Executive Officer. Students will have a mock board
meeting and classes will include a number of current and former CEQ's as guest speakers
who will share their knowledge and experience.

MGMT 588 Negotiation Skills 3

This course introduces a range of approaches to bargaining and conflict resolution.

Through interactive exercises students develop negotiation skills for use in a professional
. context or any interpersonal activity. Prerequisites: MBA 513 and MBA 510.

MGMT 589 International Policy and Strategy 3
Business policy deals with general management and the tasks of strategy formulation and
implementation. International business policy must take into account the complexities
of corporate operations in different cultures. Prerequisites: All required MIB courses. This
course is recommended as the MIB program’s capstone course. (MBA students may not
receive credit for both MGMT 589 and MBA 519.)

MGMT 594 International Study Tour: Management 3
An exploration of international management issues or other special topics related to the
specific destination of the study tour. The course will include travel to a foreign country to
observe business practices and examine indigenous management problems, to meet with
representatives of local businesses and other institutions. Location of tour can vary. Check
with the department for details.

MKTG 552 Marketing Research 3
Purpose, methods, and techniques of marketing research and description of marketing
information systems. Prerequisites: MBA 500, and MBA 517.

MKTG 553 New Product Development ....... ; 3
Fits the interests of those involved in bringing new products to market. It addresses the en-
tire new product development process within the context of a strategic framewaork. Topics
include new product development strategy, idea generation and evaluation, organization
and design, time-to-market, design and development team management, forecasting for
new products, market entry decisions, and marketing faunch strategy. Prerequisites: MBA
517 and MBA 518.

MKTG 554 Topics in International Marketing..... y 3
Growing importance of international marketing, differences in economic, cultural and po-
litical factors between countries, feasibility of using American techniques in performing
marketing functions abroad. Prerequisite: MBA 517.
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MKTG 555 - Promotion Management : : ' 3

This course will involve Qrdgetlng issues, matters of strategy, marketrng functions of per- .

sonal selling, advertising, sales promotion and publlcrty and their coordrnatron into an
effective promotuonal mix. Prerequisite: MBA 517.

"MKTG 558 Sales Management .......... - - 3
Explores management of the sales component of an organrzatron s marketing program.
Utilizes a managerial approach and emphasizes developing an’ understanding of basic

.marketing concepts, mterrelatronshrps among sales force management, and other areas of
business, developing appropriate strategy for managing a sales force, and resolvrng often-
conﬂlctmg strategic objectrves Prerequisites: MBA 517.

MKTG 559 Brand Management rirenes N
Organized around the product and brand management decisions that must be made to
build, measure, and manage brand equity. Focal objectives-are 1) to'increase. understand-
ing of the important issues in planning and evaluating brand strategies and 2). to provide -
“the aopropriate theories, models, and research tools to make. better branding deéision&
Founded on basic marketrng principles with particular emphasis on psychologrcal prln-
ciples in consumer behavior. Prereqursrte MBA 517, -

' MKTG 560 Marketlng and Social Issues - . et 3
Aseminarinwhich all participants explore the variety ofways thatmarketingisinvolved with- ..
social issues. Student and faculty examine the- roles of marketing i in creating or exacerbat-
. ing social problems.as well as its role in relieving them. Topics include materialism, energy *
- and the environment, consumer privacy, sustainable business, controversial products
(tobacco, alcohol, guns, etc) and specific issues related to product; price, p'romotion and
distribution. Classroom activities consist-of discussion, case analyses and guest speaker -
- presentations. Students engage in quarter-long individual socially conscious consumer-
' behavior change projécts. -

- MKTG 561  New Venture Marketrng et 3.

“The special marketing challenges faced by start-up firms requrre focus, pIanmng, and cre- -

ativity in place of the money, experience, and people that are the strengths of established
~ companies. The course assumes that a venture has identified an idea or'a business; it

" will not specifically address-idea generation and evaluation. The course will deal with
marketing research, however, for marketing planning and gromh Includes segmentation.- .
and posmonrng, competitive strategy, the 4 Ps (product, pricing, distribution and promo--
tion with special emphasis on Internet and drrect marketrng) and marketing plannmg
- Prereqmsrte MBA 517. .

MKTG 594 International Study Tour: Marketing s i 3
The study of international marketing in the context of a foreign country Course wrll in-
clude travel to the country to observe activities and conditions and to meet with repre-
sentatives of businesses and other institutions. Locatron of tour c@n vary Check wrth the
department for details. -
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OPER 561 Operations Strategy . _ » 3
A comprehensive examination of the links between the operations function and market-
ing, finance, and engineering in both manufacturing and service industries. Domestic and
international cases are used to illustrate the formulation and irﬁplementation of opera-
tions strategies and the role of operations-in supporting business strategy. An emphasis
is placed on the challenges faced by managers in finding a complementary match among
. strategic elements. Student teams apply a theoretical framework to analyze operatlons
strategies in local organizations. Prerequisites: MBA 518.

OPER 564 Supply Chain Management . 3
The strategic importance of supply chain management to manufacturing and services.
- Activities will include case discussions, guest speakers, and simulated negotiations. An
overview of the supply chain, supplier selection and developmeht, supplier partnerships,
ethics, negotiation, just-in-time methods, legal concerns, international issues, inventory
management, new product development, hazardous material procurement and disposal,
and transportation/logistics. Prerequisite: MBA 518: i ’

OPER 576 Project Management and Control 3
A continuation of OPER 566, this course extends beyond theplanning phase to-address
topics related to the management and control of projects. Students gain hands-on experi-
ence in the entire spectrum of project management skills by planning and completing a
complex community service project. Course topics will include project leadership, the role
. of information systems, project evaluation techniques, managing the customer interface,
risk analysis, supplier relationships, costschedule control systems, management of project
crises, project management software, contract administration, conducting review meet-
ings and post-project evaluation. Prerequisite: MBA 518 or instructor permission.

OPER 594 International Study Tour: Operations...... : 3
The study of international operations in the context of a foreign country. Course will in-
clude travel to the country to observe activities and conditions and to meet with repre-
_ sentatives of businesses and other institutions. Location of tour can vary. Check with the -
department for details. '

-ACCT 591, BETH 591, BLAW 591, ECIS 591, ECON 591, FINC 591, MGMT 591,
MKTG 591, OPER 591 3
Special toplcs courses. See administrative office for prereqU|5|tes and course descriptions.

ACCT 595, BETH 595, BLAW 595, ECIS 595, ECON 595, FINC 595, ,
MGMT 595, MKTG 595, OPER 595...... 3
Internship. Mandatory CR/F. (Accounting 595 may b have variable credit 3-9).

ACCT 596, BETH 596, BLAW 596, ECIS 596, ECON 596, FINC 596

MGMT 596, MKTG 596, OPER 596 revnesrrneresssianans .1to3

Independent study. Individualized reading and reporting on a specifie topic- approved by
- an instructor. The program of study and conference times must total 30 hours of study and

contact hours for every one-credit taken. Grading optlon negotlated with mstructor for

CR/F or letter grade (student option). :

ACCT 599, BETH 599, BLAW 599, ECIS 599, ECON 599, FINC 599, MGMT 599,
MKTG 599, OPER 599 .....corevererrnecee . : 3
Research paper. ‘
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© ALBERSSCHOOL . -
OF BUSINESS AND ECONOM‘ICS
AND THE SCHOOL OF LAW . ™

Albers Schoor' of Business and Economrcs
Joseph M. Phillips, PhD, Dean. :
A Mary Carpenter MEd, D/rector Graduate Programs

Schoo/ of Law ;
KeI/ye Testy, . jD Dean . S -
Annette E. Clark MD D, V/ce Dean ‘_, S

‘Donng Claxton Dem/ng, JD Assocrate Dean for S tudentAffa/rs

Busmess and Law Jomt Degree Program

The Seattle Umversuty busnness and law ]Olnt degree program is de5|gned to allow stu-
dents interested.-in obtaining both-the JD and a graduate degree in business to complete’
“the degrees in less time than if the two degrees were obtained independently outside the .
program. Full-time students are able to complete the two degrées in, less time because, -
through the program, specified courses taken at the School of Law may count toward the
graduate business degree and specified courses taken in the Albers School of Business and
Economics’ may count toward the JD degree The Jomt degree program is-also ava|lable to
. part tlme students' . : :

Degrees Offered - v :

'JD/MBA (Juns Doctor/Master of Business Admmlstratlon)
JD/MSF (Juris Doctor/Master of Science in Findnce)

" IDIMIB (Juris Doctor/Master of International Business)
JDIMPAC (Juris Doctor/Master of Professional Accounting) .

F:"rog‘ram of Study o o R

" "“The Séattle University:business and law joint degree program allows students’ to
choose either to spend- their first year in the Albers. School ‘of Business and Economics
or in the School of Law. Once a student chooses, the full first year miist be spent-in that
school. The second year is spent in the other schopl (e.g., if the student chose law first, the
. second year - would be in business, and vice versa). In the last two years (or more) students
may take courses in‘both the business and law schools. The Albers School of Business and
. Econoimics operates on a quarter system and the School of Law operates on a semester
system. Therefore, specific schedules'must be carefully coordinated with and approved by’
the School of Law associate, dean and the Albers director of graduate programs : N
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Admission ReqUirements for the
Joint Degree Program

Students must be admitted separately to both the School of Law and the Albers School
of Business and Economics, and-should consult this Graduate Bulletin for the specific
admissions requirements for each school. Students may be admitted to both schools be-
fore starting in the joint program; alternatively, students may seek admission to the other
school during their first year of law or graduate business school. In any case, students will -
be expected to meet the respective school’s admissions deadlines for the coming year. Pro-
spective applicants should note that the admissions requirements for the MBA, MSF, and
MIB programs include a current resume reflecting continuous full-time work experience in
business. Work experience requirement will be waived for joint degree students who have
completed the first year of law at Seattle University.

Length of Program

The minimum length of time required to complete the joint degree program is four
years for full-time students. The length of time required for completion of the_joint degree
program will be longer if the student is part-time and/or if the student must complete
fundamental business classés for the graduate business degree.

Credit Requirements

Students in the School of Law are required to complete 90 semester credits for the JD
deg}ee. The number of quarter credits required to complete the graduate business degree .
varies, depending upon which of the four degrees the student wishes to obtain-in combi-
nation with the JD degree. In the joint degree program, students can satisfy the require-
ments for each degree by using a specified number of crossover credits chosen from a list
of approved courses in each school. Of the 90 semester credits required for the JD degree,
12 semester credits can be satisfied by 18 quarter credits chosen from a list of specified
graduate business degree courses (listed below).2 Of the 55-73 quarter credits required
for the MBA degree, 12 quarter credits can be satisfied by 8 semester credits chosen from
a list of specified JD degree courses (listed below).? Of the 45-63 quarter credits required
for the MSF, 46-67 for the MIB, or 46-88 for the MPAC degrees, 9 quarter credits can be
satisfied by 6 semester credits chosen from the list of specified law courses. Joint degree
program students must complete aII requnred courses for both the JD degree and the
graduate business degree.
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Juris. DocforlMaster of Business
: Admlmstratlon Jomt Degree Pvrogram
(JD/IMBA) = e A

The Seattle University juris doctor/master of business administration joint degree pro-
gram is designed to allow students to complete both degrees in less time than if the two .
degrees were obtained independently outside the program. Certain courses taken at the
School of Law count toward the MBA degree and certain courses taken in the Albers
School of Business and Economics count toward the JD degree, This joint degree program
is available to both full- and part-time students.

MBA.degree: Full-time graduate business students ordinarily ~complete the MBA
degree in a minimum of two years. Among other requirements, applicants to the MBA
program must have a current resume that reflects continuous full-time work experience in
business. MBA students must demonstrate computer and math proficiency and complete
six fundamental business classes, or.they may seek to have some or all of those courses

. waived. In addition to the fundamental business courses, MBA students must complete
55 quarter credits of course work.in designated areas, including ten required courses and
eight elective courses. See specific MBA course requirements in this Graduate Bulletin.

JD degree: Full-time law students ordinarily complete the JD degree in three years;

_ part-time students may take four years or longer. Students must complete a total of 90
semester credits of course work. In the full-time program, students complete 30 credits of
required course work in their first year. In their second and third years, law students must

‘ complete 15.credits of required course work and 45 elective credits. For specific D course
requirements see the School of Law Bulletin. :

JD/MBA Joint Degree Program: Full-time students can complete the JD/MBA
joint degree program in a minimum of four years, which is one year less than would be
required to complete the two degrees independently. Time to completion will be longer
if the student is part-time and/or if the student must complete business prerequisites for
the MBA degree. Students in the JD/MBA program must complete the equivalent of 90
semester credits for the JD degree and the equivalent of 55-73 quarter credits for the

. MBA degree Students can- satisfy the requirements for each degree by using a specified

. number of crossover credits chosen from a list of approved courses in each school. Of the

90 semester credits required for. the JD degree, 12 semester credits can be satisfied by 18

quarter cfedits chosen from ‘a list of specified graduate business degree courses. Of the

55-73 quarter credits required for the MBA degree, 12 quarter credits can be satisfied by 8-

semester credits chosen from a list of specified JD degree courses. Students must, however,
complete all of the required courses for each degree.
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Juris Doctor/Master of Science
in Finance Joint Degree Program
(JD/MSF)

The Seattle University juris doctor/master of science in finance joint degree program is
designed to allow students to complete both degrees in less time than if the two degrees
were obtained independently outside the program. Certain courses taken at the School of
Law count toward the MSF degree and certain courses taken in the Albers School of Busi-
ness and Economics count toward the JD degree. This joint degree program is available to
both full- and part-time students.

MSF degree: Full-time students ordinarily complete the master of science in finance
degree in a minimum of two years. Among other requirements, applicants to the MSF
program must have a current resume that reflects continuous full-time work experience in
business. MSF students must demonstrate computer and math proficiency and complete
six fundamental business classes or they may seek to have some or all of those courses
waived. In addition to the fundamental business courses, students in the master of science
in finance program must complete 45 credits of course work in designated areas, includ-
ing nine required courses and six electives. See specific MSF course requirements in this
Graduate Bulletin. .,

JD degree: Full-time law students ordinarily complete the JD degree in three years;
part-time students may take four years or longer. Students must complete a total of 90
semester credits of course work. In the full-time program, students complete 30 credits of
required course work in their first year. In their second and third years, law students must
complete 15 credits of required course work and 45 elective credits. For specific ID course
requirements see the School of Law Bulletin.

JD/MSF Joint Degree Program: Full-time students can complete the JD/MSF joint
degree program in a minimum of four years, which is one year less than would be re-
quired to complete the two degrees independently. Time to completion will be longer if
the student is part-time and/or if the student must complete the business prerequisites
for the MSF degree. Students in the JD/MSF program must complete the equivalent of
90 semester credits for the JD degree and the equivalent of 45-63 quarter credits for the
MSF degree. Students can satisfy the requirements for each degree by using a specified
number of crossover credits chosen from a list of approved courses in each school. Of the
90 semester credits required for the JD degree, 12 semester credits can be satisfied by 18
quarter credits chosen from a list of specified graduate business degree courses. Of the
45-63 quarter credits required for the MSF degree, 9 quarter credits can be satisfied by 6
semester credits chosen from a list of specified JD degree courses. Note: Law credits may
not be used to satisfy the MSF requirement of two finance courses chosen from specified
electives. Students must complete all of the required courses for each degree.
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Juris DoctorIMa'ster of International
Business Joint Degree Program (JD/MIB)

The Seanle Unrverstty juris doctor/master of mternatronal business joint degree pro-
~gram is designed to allow students to' complete both degrees in less time than if the two

", degrees were obtarned mdependently outside the program. Certain courses taken at the

School of Law count toward the MIB degree and certain courses taken in the Albers School
of Business and Economics count toward the JD degree. This jornt degree program is avall-
: able to both full- and part-time students.

" MIB degree: Full-time stiidents ordinarily complete the master, of rnternatronal busi-
ness‘degree in a minimum of two years Among other requrrements applrcants to the MIB
program must have a current resume that reflects continuous full-time work experience

" .in business. MIB students must demonstrate computer and math- proficiency and com-
‘plete seven ‘fundamental busrness classes, or they may seek torhave some or all of those -

. courses waived. In addrtron to the fundamental business courses students in the master
" of international business program ‘must complete 46 credlts of course work in desrgnated

‘areas, mcludrng eleven requrred courses and four electrves In addrtlon students mustbe - -

*_ proficient in a forergn language and complete an mternatlonal experrence requrrement
' See specific MIB course requirerients in this Graduate Bulletin: ]
JD degree: Full-time Iaw students ordinarily complete the JD degree in three years,

. part-time students may take four years or Ionger Students must ‘complete a total of 90

. semester credits of course work. In the full-time program students complete 30 credrts of.
requrred course work in their first year. In their second and third years, law, students must
‘ complete 15 credits of required course work and 45 electrve credlts For specmc JD course
" réquirements see the Schoo! of Law Bulletin. .

JD/MIB Joint Degree Program: Full-time students can complete the JD/MIB joint
. degree program in a minimum, of four years, which is one year less than would be required

- to complete the two degrees mdependently Time fo completron erI be longer if the stu-
" dent is part-time and/or if the student must complete the busrness prerequisites for the
MIB degree. Students in the JD/MIB program must complete the equrvalent of 90 semester -
credits for the D degree.and the equivalent of 46-67 quarter credits for the MIB degree
Students can. satisfy the requrrements for each degree by using. a specrfred number of
i crossover credns chosen froma list of approved courseés in each school Ofthe 90 semester -

. credits required for the D degree 12 semester credits can be satrsf ed by 18 quarter cred-

. its chosen from a list of specified graduate busrness degree courses. Of the 46-67 quarter
credits required for the MIB degree, 9 quarter credrts can be satisfied by 6 semester credits
chosen from a fist of specrf ed,JD degree courses: Students must, however complete, the

- MIB language” profrcrency Tequirement, the MiB mternatronal experrence and all of the_
:_required courses for each degree :

T
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Juris Doctor/Master of Professional
Accounting Joint Degree Program
(JD/IMPAC)

The Seattle University juris doctor/master of professional accounting joint degree pro-
gram is designed to allow students to complete both degrees in less time than if the two
degrees were obtained independently outside the program. Certain courses taken at the
School of Law count toward the MPAC degree and certain courses taken in the Albers
School of Business and Economics count toward the JD degree. This joint degree program
is available to both full- and part-time students.

MPAC degree: Full-time students ordinarily complete the master of professional ac-
counting degree in a minimum of two years. MPAC students must demonstrate computer
and math proficiency and complete eight business and six accounting fundamental busi-
ness classes, or they may seek to have some or all of those courses waived. In addition to
the fundamental courses, students in the master of professional accounting program must
complete 46 credits of course work in designated areas, including eleven required courses
and five electives. See specific MPAC course requirements in this Graduate Bulletin.

D degree: Full-time law students ordinarily complete the ID degree in three years;
part-time students may take four years or longer. Students must complete a total of 90
semester credits of course work. In the full-time program, students complete 30 credits of
required course work in their first year. In their second and third years, law students must
complete 15 credits of required course work and 45 elective credits. For specific JD course
requirements see the School of Law Bulletin.

JD/MPAC Joint Degree Program: Full-time students can complete the JO/MPAC
joint degree program in a minimum of four years, which is one year less than would be
required to complete the two degrees independently. Time to completion will be longer
if the student is part-time and/or if the student must complete the business prerequisites
for the MPAC degree. Students in the JD/MPAC program must complete the equivalent of
90 semester credits for the JD degree and the equivalent of 46-88 quarter credits plus the
prerequisites (unless-waived) for the MPAC degree. Students can satisfy the requirements
for each degree by using a specified number of crossover credits chosen from a list of
approved courses in ‘each school. Of the 90 semester credits required for the JD degree,
12 semester credits can be satisfied by 18 quarter credits chosen from a list of specified
graduate business degree courses. Of the 46-88 quarter credits required for the MPAC
degree, 9 quarter credits can be satisfied by 6 semester credits chosen from a list of speci-
fied ID degree courses. Students must, however, complete all of the required courses for
each degree. - .

Crossover Courses for Joint Degree Program

The following courses can be used to satisfy elective credits toward the juris doc-
tor and graduate business degrees. Not all courses are offered each quarter, semester, or
year, and some courses may require particular sequencing or have prerequisites. In addi-
tion to the courses listed below, students may, upon approval, receive crossover credit for
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other appropriate courses that may be offered from time to time. Crossover credit will not -
be granted for courses that are substant|a|ly similar to” courses already taken in the
other school

School of Law

Administrative Law
_‘Advanced Real Estate -

Antitrust

Bankruptcy
' Basic Real Estate ‘
Busingss‘Entitiés .. D
Business Planning
Consumer Law
Corporate Acquisitions
Corporate and Partnership Tax *
Disbute Resolution ]
Employment Discrimination o S e
Employment Law. ' '
Environmental Law: Fundamentals
Environmental Law-NEPA/SEPA _
Hazardous Wastes & Toxic Regulations
Health Law |
Individual Income Tax
- Intellectual Property
International Business Transactions )
Public International Law (formerly International Law)
Intemnational Tax
" Labor Law: Private Sector . o T S ' .
Labor Law: Public Sector ) Co T c
tand Use Planning ' )
* Law and Economics Seminar
_Payment Law '

Pensions and Employee Benefits
_Problem Solving I Client Interviewing & Counseling, and Negotlatlon
Problem Solving II: Mediation and Collaboratlve Law -

‘Products Liability - :

Securities.Regulation -
. Taxation of Charitable Organizations

UCC Sales and Secured Transactions

" Albers School 6f Business and Econorhics

Accounting - A .
ACCT 531 - Intermediate Financial Accounting |
ACCT 532 Intermediate Financial Accounting 11

ACCT 533 " Advanced Financial Accounting



164 -~ Albers Schooi of Businéss and Economics/School of Law

ACCT 534 .~ Managerial Cost Accounting

ACCT 535 - Auditing |
ACCT 538 Financial Statement Analysis .
ACCT540 . Intermediate Financial Accounting Il! -
ACCT 541 . Auditing I : o
ACCT542 . Auditing ll-
ACCT 568 Management Planning and Control Systems
ACCT 580 Systems Modeling for Financial Decisions
" Economics ' ,
ECON 565 . Applied Econometrics
ECON 568 ‘Natural Resources and Environmental Economics
ECON 571 ' _ Government Finance and Economics
ECON 573 International Economics
ECON 578 - Urban/Regional Economics
ECON 583 Economics of Emerging Nations
ECON584 - Economics of Strategy
- Finance
FINC 540 . ¥ Investments
FINC 543 Advanced Financial Theory
FINC 544 Financial Institutions and Markets
FINCS546 Finance for International Business
FINC550 - Risk Management
FINC 552 Portfolio Management
FINC 553 Advanced Topics in Investments
FINC 580 Cases in Managerial Finance
. Management ) ‘ )
MBA 51_5‘ ‘Corporate Financial Management
MBAS516 . Management of People
MGMT 573 * International Management
MGMT 581 " Human Resource Management
MGMT 586 Business Plan Development
MGMT 577 Managing Diversity -
MGMT 588 " Negotiation Skills
. MGMT 589 International Policy and Strategy

' The American Bar Association, one of the accrediting agencies for law schools, requires
that the JD degree be completed within a maximum of seven years.

2 One quarter credit is the equivalent of .67 semester credits. A 3 quane'r credit
crossover business course could, for example, be used to satisfy 2 semester credits for the
JD degree. . .

3 One semester credit is the equivalent of 1.5 quarter credits. A 4 semester credit cross-

over law course could, for example, be used to satisfy 6 quarter credits for the gfaduate
business degree. ’



Executive Leadership 165

-Leadership Executive Master of
Business Administration = ..
Department Chair: Marilyn Gist, PhD '

Degree’ Offered

Leadershup Executwe Master' of Business Administration (L-EMBA)

The 20-month graduate program provudes seasoned professionals an opportumty to
earn a masters degree emphasizing executive formation for business leadership and im- .
pact. The first two quarters focus on executive leadership, enabling deep learning about
complexities of leadership and requiring_each student to reflect on his or her place at
work, at home and in the larger society. This-is followed by three quarters emphasizing
advanced business education-principles, tools and practices. The final quarter challenges
participants to explore and elevate their positions of social responsibility and impact in
both their professional and personal lives. ' - ' '

. Each student will complete an Executive Leadershlp Project. Thls pro;ect initiates _
a significant'endeavor in the workplace for which a student has primary business
respon5|b|I|ty . .

7 & Students will engage in a social ]UStICE service prolect and course work in strateglc '
positioning, business analysis and integration.
- @ "The program helps participants comprehend and plan for ongoing globaliza-
" tion and ‘ensures future successes by bmldlng on’qualitative and quantitative
busmess skills. .

ThIS program operates on a'concentrated schedule in which classes are offered typi-
- célly every 3 to 4 weeks, for 3 full, consecutive days (e.g., Thursday through Saturday). The *
program is taught in a lock-step cohort fashion-with all students progressing through the
program at the same time and rate. This model helps students to build stronger re|at|on
_ ships and networks across the class. : : :
The L-EMBA provides a balanced emphasns on Ieadershup formatlon and the core
_ knowledge/skills which are required for business management including:
e :Stfategic Skl '
« Collaborative Influence " -
e ADrive for Excellence
" Results Orientation
" o Agility and Courage
. Integnty
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Admissions Requirements

The Admissions Committee reviews applicant’s full portfolio and decisions are
made based on an applicant’s entire package. Applications are reviewed beginning
December 1 and qualified applicants are accepted on a first-come fi rst-served basis.
Thiese items are required for application to the Leadership Executive Master of Business
Administration program:

Complete Application for Graduate Admlsswn, indicating the program code EMBA,
and a $55 nonrefundable application fee (fee waived for Seattle University alumni,
including ELP alumni)

Evidence (degree-posted transcript or degree certificate) of a four-year baccalaure-
ate degree from a regionally accredited institution or U.S. equivalent. Exceptions
considered on an individual basis by the program.director.

Official transcripts of all post-secondary educational institutions attended in the
last 90 quarter/60 semester credits of the bachelor's degree; including any transfer
credits earned during this time, and any post-baccalaureate credits. Exceptions con-
sidered on an individual basis by the program director.

Current résumé reflecting at least seven years of full-time . continuous
work experience

Two recommendatlons from supervisors using forms supplied in the appllcatlon

_packet

Official GMAT score report taken within the last five years. Exceptions considered
on an individual basis by the program director. -

Four- to five-page, double-spaced éssay to serve as a writing sample and statement
of intent/interest in this academic program discussing the following:

1. Address the ways in which your professional and educational history has led
you to your current role professionally and how these elements mterrelate with
your career goals.

2. Desmbe your ideas and expectations for the program and how you believe the o

Leadership-EMBA will help you attain your goals.
3. Explain how your experience and skills prepare you for graduate work.

4. Outline the personal and/or organizational support (both individual and finan-

cial) you have for undertaking the program at this time.

if English is not the applicant's native language, official English proficiency scores
meeting the University entrance requirements are necessary. See pollcy #2008- 01
in Admissions Policies for details.

» Applica.nts‘who reach the final screening will be invited to an interview with the program
admissions committee. ’
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Degree Requitements — -
Executive Master of Business Admlmstratlon

The L- EMBA isa 20-month cohon program encomp‘assmg 60 credits over 6 quarters,
This program complements executive schedules with courses offered in compact 3 day
modules (typically three days: per month). Attendance at-all class sessmns is requued
P]ease refer to posted schedule for class days.

I.-Executive Leadership, Flrst and Second Quarters :

(FaII-Wmter)

20 credits: . Lt : Lo .
EXLR 509 ﬂ ‘ Building V|5|on for a Global Commons .................. R
EXLR 510 Creating High Impact Teams........ . a
EXLR511 Leading Organizations ... 3
EXLR 512 .+ Ethical Leadership, : ' 3
EXLR513 . " . Leadership Synthesis, Reflection, and Development.......... 4
EXLR 514 Leadership Assessment and Coaching.... .1
EXLR 515 ' Leadership for a Just and Humane World.................cc......... 3

_ Il Instruments for Organlzatlonal Effectrveness, Thlrd Quarter
- (Spring)

10 credits: .
EMBA 505 .. Strateglc Analysis of Domestic and Internatlonal Economlc
V Environments : 2
EMBA 513 - " law and Corporate Social Responsibility ...........ccoueververieens 2
EMBA 532 . Accounting for Strategic Decision Making Partl...... .2
EMBA 533 .- " Accounting for Strategic Decision Making Part Il wl
EMBA 566 : Quantitative Analysns for Business Leaders....... : w2
- ll. Strategic Posmonmg for Global Success Fourth Quarter
(Fall)
- 10 credits: . _
EMBA 506 . Microeconomic concepts: Strategic Decision-making
. - .. Tools and Frameworks 2
~ EMBA507 . - Global Financial Management;-Part I... 2
" EMBAS517 . . Strategic Marketing 3
' EMBA 519 © Global Strategy Formation 3
. Enhancmg Business Unit Performance, Fifth Quarter ’
~ (Winter) e : e
10 credits: ' SR
EMBA 515 B GIobaI Financial Management Part II ............... e eesrens

EMBA 560 Information Systems: The Role of Executives...........
EMBA 561 Strategy Implementation: Putting It All Together
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V. Capstone: Leadmg for Impact and Legacy, Sixth Quarter ‘
(Spring)

10 credits: :

EMBA 583 - Emerging Topics in Business 1
EMBA 585 " Integrating Leadership and Business Practices .................. 4
EMBA 588 The Art of Influence and Negotiation..............c.ccvveeerurrennecs 2
EMBA 589 Planning for Significant Legacy 3
VL. Electives

0 to 4 credits:

EMBA 596 independent Study Course : Otod
Optional International Study Tour : 0

{Study Tour occurs in summer and has additional costs)
Executive Leadership Courses

EXLR 509 Building Vision for a Global Commons 2
Considering the global and multi-cultural context of managerial practice, this course em-
phasizes the formation and practice of the art of adaptive leadership. We address issues
of ‘vision' in unprecedented conditions and the critical dimensions of purpose and moti-
vation. Participants explore the functions of authority, trust, and power and their role in
complex systems.

EXLR 510 Creating High Impact Teams 4
Begins with an outdoor experiential laboratory in which participants face personal and
team challenges during a three day off-site retreat. The experience increases cohesive-
ness among class members, and provides strong insight into factors that support effective
teamwork. Back on campus, participants analyze their workplace teams and the nature of
organizational supports for maximum team effectiveness. They also examine their values
and behavior in relation to work and personal life. '

EXLR 511 Leading Organizations 3
Building on earlier modules, this section of the program applies leadership models to
issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation, and globalization, and
extends to issues facing organizations represented in the program. Participants also in-
terview local leaders and CEQ’s, hear guest executive speakers and contribute to active
discussions of cases.and articles.

EXLR 512 Ethical Leadership . 3
Examines leadership and ethical decision making. Participants gain skills and information
needed to establish ethical goals, resolve ethical problems in a global marketplace, ad-

dress ethical responsibilities as a leader and maintain ethical standards within pluralistic
organizations and societies. ‘




Er(ecutive.Leadership 169

EXLR513 _ _Leadership Synthesis, Reflection, and Development...................4
Integrates and applies leadership theory to each participant’s capabilities. Students review
their leadership history, assess personal strengths create a leadership development plan
and implement their learning in concert with an “executive coach: Emphasis.is placed on
exploration and alignment of personal values with organizational and societal needs in
_ -order to lead authentrca!ly for maximum impact. The course addresses transformation and
change as processes mvolved in both personal growth and orgamzatronal leadeiship. -

EXLRS514 " - Leadershrp Assessment ‘and Coachmg " . |
Early in the | program this course  provides comprehenswe assessment of participants on °
their Ieadershrp skills, and their cognmve and interpersonal styles. During confidential feed-
back, we explore the rmphcatrons of their tendencies for work and personal effectlveness
“Participants then work one-on-one wrth a leadership coach to integrate this material with
other Iearnrng in the program and |mprove their |eadersh|p capabllmes Graded CR/F

EXLR515 Leadershrp for a Just and Humane World........ ererrreessenns e 3
Involves a prolect requiring partlcrpant -teams to serve a socral justice (vs. charitable) need

‘in the community. Grotips ¢ choose their domain of servrce develop a sustainable model for

their project, and implement their projects within the communrty using executive-level skllls

. The project is a learning laboratory, supporting regular review participants’ experiences in

Ieadershrp and teamwork against a set of clear aiteria; Participants learn new methods for

- making decisions, workmg in teams affectlng and Ieadmg change among other topics.-

E ‘Exe'é,utive'Leavdership MBA Coujrses'. s
EMBA 505 . Strategic Analysrs ‘of Domestic and o

" International Economic, ENVIFONMENES ........uluvssiiveess e agesnnes 2
EMBA’s will 'use macroeconomic concepts to understand the envrronment within’ whlch
_ they-are making strategic dedisions. An undérstanding of macroeconomic concepts, such
the short run and long run |mpacts of government’ polices on national output, -inflation,
. exchange rates, interest rates and unemployment will lmprove strategic decrsrons such
as when to Iaunch new products which geographlc markets (countrles) to enter o leave
first where i m the world are prospects for economic growth the best, and when to take
defensrve posmons in antrcrpatron of recessrons or rnﬂatron :

EMBA 506 Mrcroeconomrc concepts L
’ Strateglc Decision- makrng Tools and Frameworks...............‘ ....... 2
L-EMBA's will use microeconomic pnncrples for making strategic decisions,. mcludlng de-
ciding when demand or cost condltlons support entering (or exiting)-: ‘a market segment,
deciding;on pncrng strategy, evaluatrng, risks and deciding, how to’react to changes in
competitive condmons when buying as well as selling. The pnncrples will prepare students -
to understand the forces |nfluencmg financial markets, consumer behavror mcentlves in
| compensahon structures, and how constralnts and tradeoffs affect effuc:ency in operatlons
- andi rn choices of productlon methods R .

EMBA 507 Global Fmancral Management Partl il . 2 :

W

e
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EMBA 515 Global Financial Management Part II 2
Present a comprehensive treatment of financial theory that provides a foundation for mak-
ing value-enhancing strategic decisions. Topics include value-based management (valua-
tion, performance-based compensation, capital structure, M&A and divestiture), financial
risk management (i.e,, commodity price, equity, interest rate, and currency risk manage-
ment), financing and' investment alternatives (long-term and short-term; domestic and
international), and treasury management,

EMBA 513 Law and Corporate Social Responsibility 2
Examines domestic and international issues in law, focusing on the relationship between
the social impetus for laws, the laws themselves, and the outcomes laws are intended to
promote. Understanding the social impetus for laws and their intended outcomes creates
unique opportunities for corporate social responsibility and leadership. Topics include but.
are not limited to, employment law, intellectual property, contractual relatlonshlps and
regulatory law.

EMBA 517 Strategic Marketing 3
Firm strategy is based on the principle of satisfying consumer wants and needs better
than competitors. Required tools include an understanding of buyer behavior, methods for
conducting consumer research, understanding of the roles of environmental factors, and
general strategic planning principles. Knowledge of the estimated wants and needs of cus-
tomers, actions of competitors, and the resources and objectives of the firm are combined
to identify the best strategic position. The task of marketing management is to maintain
competitive advantage by putting the positioning plan into effect.

EMBA 519 Global Strategy Formation 3
Focusing on the long-term vision of the firm in relation to capabilities, competition, tech-
nology, and market forces, and this course presents the tools by which an organization
determines its strategic direction. Emphasis is placed on the economic principles of com-
petition and how they apply in the context of unique company strengths, competenctes
and alliances to formulate business strategy.

EMBA 532 Accounting for Strategic Decision Making Part I ...........cccceueenes 2
Introduces principles and concepts of management accounting for strategic decision mak-
ing. Focuses on the use of managerial accounting information and its impact on business
efficiency and effectiveness. Topics include management control, business unit evaluation
and strategic cost management.

EMBA 533 Accounting for Strategic Decision Making Part ll...............cc..c.... 2
Provides a grasp of financial reports at the conceptual (as opposed to procedural) level.
It seeks to instill the ability to ask effective questions about a company's performance
and financial condition and to understand the forthcoming answers. This is achieved by
developing the following skills: understanding the message contained in financial reports;
computing profitability and risk measures; determining whether financial reports can be
trusted; buifding pro-forma statements; and assessing fair value.

EMBA 560 Information Systems: The Role of Executives............ccoevvervcnnens 2
Discusses how information and communications technology enables new ways of doing
business and changes organizational structures in a global business environment. Top-
ics include alignment of information systems (IS) with. business strategies, measuring the
value of investment in IS, IS-enabled virtual organizations, global e-commerce (B2C and
B2B), outsourcing, and security.
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EMBA 561 ~ Strategy Implementatlon Putting It All Together...'.....'.........;.... 6
Effective strategy implementation requlres an integrated consideration of finance, market-
|ng, operations, R&D, human resources, and quality control actlvmes, within the context
of the general industry environment. This colirse- mtegrates prior learning by focusing on
business unit performance in a dynamic_context. Additional topics may include managing
~ globa] alliances and.outsourcing engagements, project management, and the manage-
" ment of change from a Ieadersh|p perspective.” I

EMBA 566 Quantltatlve Analysls for Busmess Leaders
Providing an ovennew of statistical techniques; Quantitative Analysis-demonstrates meth- .
ods by which managers can make decisions throughout the orgamzatlon Specifically, this
course prowdes an-overview of descriptive statistics, common probablllty distributions,

" sampling distributions, hypothesis testing, simple linear regression, multlple regressuons
and forecastmg with an emphasis on their lnterpretwe apphcatlon

EMBA 583 _ .Emerging Topics in- BUSINSS ..o..i RN |

" . By examinirig current and emerging issues facing business leaders, this course provndes

up-to-date information and understandlng to apply in their orgamzatuon Topics evolve
based on current trends and.could include such topics as corporate’ governance, integra-
_ tion of business strategy and information technology, sustainability, new product innova-

tion and creativity, d|ver5|ty and joint ventunng in China, among others. .

EMBA 585 “Integrating Leadership and Business Practices................e. vieenn &
Weavmg theories and best practices iearned from course work with personal expenences
participants generate and conduct an executlve-leadershlp project, under the direction of
_ the faculty. Projects may relate to s1gn|f cant endeavors.at work for which students have

" primary business responsibility, or pertain to the intersection of business and social jus-
tlce Important requirements are that the participant be responsible for generating vision,
ahgmng others, and guiding people through change to- achleve the outcomes desired.

EMBA 588 The Art of Inﬂuence and Negotlatmn et v iesiviaons 2
Addresses the mfluence SkI"S necessary for advanced Ieadershlp It will prowde an over-
view of persuasuon collaborative influence, negotlatlon and publlc relatlons

EMBA 589 Planmng for Significant I.egacy ; 3
Integrates the conceptual and personal development of leadership (Quarters 1.and 2) with
the business knowledge and skills learned in the program (Quarters 3:5). Reflecting on
what they have learned, participants engage in structured, topical reflection that guides
development of plans for the greatest leadership legacy they can leave over the next'5-10
years. Topics may include: leadership and the new commons; exemplars of significant
legacy; truth, reconciliation; and reconstltutlon Ieadershlp as amstry, and the develop-
ment of wisdom. : .

" EMBA 596 Independent Study i - e 110 4
Allows flexibility to adapt the curriculum for specnal and unforeseen needs. Examples may
include: an optional global study tour, bringing prior ELP alums who return for the EMBA

- degree to the current credit hour standard (20 hours vs. 17), and/or potentially exempting a
student from a course if she/he has advanced training in that area (e.g., a CPA might merit

. exemption from the Accounting course at the determination of that area'sprofessor).-
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Executive Leadership Program
" Department Chair: Marilyn.Gist, PhD

Objectives and Program Description

The Executive Leadership Program (ELP) is a highly-respected, graduate-level certifi-
cate program. The curriculum is carefully integrated to provide an intensive exploration of
leadership and its personal meaning in each participant's life. The outcome of the program
is'a deeper knowledge of leadership, greater confidence, and a keen awareness of the val- .
ues that guide executive decisions so managers serve their organizations and the greater
good. ELP is known for developing high-impact leaders of strong character. It broadens
leaders' perspective through multi-disciplinary and multi-industry exposure, as well as
from course work, reflection, and rigorous application. The ELP program is particularly
well-suited for individuals who already hold an MBA or other mater's degree or those who
may not be able to pursue one at this time. ’ )

The ELP'is an 7-mionth cohort program encompassing 20 graduate credits over 2 quar-

" ters. This pragram will complement executive schedules with courses offered in compact,
3-day modules.

Admissions and Program Requirements

Because of the coIIaboratlve nature and academlc rigor of this program itis |mportant
that each participant possess the following set of minimum qualifications:

e Endorsement from-the company’s senior management agreeing to release candi-
dates on class days

* Evidence of a baccalaureate degree from an accredited college or university (under
special circumstances, non-degreed applicants with outstandmg work experience
may be admitted).

¢ Seven or more years of business/professional experience, including mid- or senior-
level management experience

*. Ability to complete graduate-level course work )
« Willingness and ability to commit required time and energy

e Demonstrated leadership ability
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* Application Procedure

The following materials are required for application: -

«- Application form
o One letter of recommendatlon and suppon N
e Current reésumé

e Personal Essay indicating interest in the program .

‘Center for Leadership Formation
: Seattle University

901 12th Avenue, PO Box 222000
. Seattle, WA 98122- 1090

Phone: (206) 296-5374

Fax: (206) 296-2374

Email: execleader@seattleu.edu

_An admlssmn interview with the program director is requnred Once we have recelved
your .application you will be contacted by program staff to coordinate your interview.
Admission to each fall cohort is limited to 17 participants. Qualified. apphcants who
are not admltted W||| be placed on a waiting list or offered early admlssuon for the fol-
~ lowing year. )

The director is avallable for adwsmg and consultation with lnterested officials at
corporations-or organlzatuons ‘

Program Fee: $24 000

~ Covers comp|ete program expenence tuition, books, materials, technology fees,
parking, library privileges, food, beverages hosted ‘social events, access to campus
~ athletic facuhtnes, invitation to special university events and the certificate.

Certlflcate

Graduates of the Executlve Leadershlp Program recéive. a cemflcate from Seattle
University upon successfully completing the program. The program awards 20. credits,
- equivalent to master-level course work. Credits are recognized by an official transcript and

certificate issued by Seattle University. ' ) .



174 Albers School of Business and Economic s

Executive Leadership Courses

EXLR 509 Building Vision for a Global Commons ; ‘ 2
Considering the global and multi-cultural context of managerial practice this course em-
phasizes the formation and practice of the art of adaptive leadership. We address issues
of “vision” in unprecedented conditions and the critical dimensions of purpose and mo-
tivation. Participants explore the functiohs of authority, trust and power and their role in
complex systems.

EXLR 510 Creating High Impact Teams _ 4
This course begins with an outdoor, experiential laboratory in which participants face per-
sonal and team challenges during a three-day off-site retreat. The experience incréases
cohesiveness among class membeérs, and provides strong insight into factors that support _
effective teamwork. Back on campus, participants analyze their workplace teams and the
nature of organizational supports for maximum team effectiveness. They also examine
their values and behavior in relation to work and personal life.

EXLR 511 Leading Organizations ....... 3
Building on earlier modules, this section of the program applies leadership models to
issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation and globalization, and
extends to issues facing organizations represented in the program. Participants also in-
terview local leaders and CEQ's, hear executive guest speakers, and contribute to active
discussions of cases and articles. '

EXLR 512 Ethical Leadership : ; .3
Examines leadership and ethical decision making. Participants gain skllls and information
needed to establish ethical goals, resolve ethical problems in a global marketplace, ad-

" dress ethical responsibilities as a leader and maintain ethical standards with plurafistic
organizations and societies.

EXLR 513 . Leadership Synthesis, Reflection -

and Development 4
Integrates and applies Ieadership'theory to each participant's capabilities. Students review
their leadership history, assess personal strengths, create a leadership development plan
and implement their learning in concert with an executive coach. Emphasis is placed on
exploration and alignment of personal values with organizational and societa! needs in
order to lead authentically for maximum impact. The course addresses transformation and
change as processes involved in both personal growth and organizational leadership.
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EXLR 514 - Leadership Assessment and Coachmg.....................; ..... I 1
Early in the program, this course provides comprehensive assessment of participants on
their leadership skills, and their cognitive and interpersonal styles. During confidential
feedback, we explore the implications of their tendencies for work and personal effective-
ness. Participants then work one-on-one with a leadership coach to integrate this mate-
rial with other learning in the program and improve their leadership capabilities. Graded
CRIF. - :

EXLR 515 Leadership for a Just and Humane World................. T 3
involves a project requiring participants-teams to serve a social |ust|ce {vs. charitable)
‘need in the community. Groups choose their domain of service, develop a sustainable
model for their project, and implement their projects within the commumty using execu-
tive-level skills. The project is a learning laboratory, supporting regular review of partici-
pants’ experiences in leadership and teamwork agamst a set of clear criteria. Participants
learn new methods fro making decisions, workmg in‘teams, affectlng and leading change
among other topics.
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School of Law

Kellye Testy, JD, Dean

Annette Clark, JD, Vice Dean

Donna Claxton Deming, JD, Associate Dean for Student Affairs
Carol Cochran, Assistant Dean for Admission

Degrees Offered

Juris Doctor (JD)

Juris Doctor/Master of Business Administration (JD/MBA)

Juris Doctor/Master of International Business (JD/MIB)

Juris Doctor/Master of Science in Finance (JD/MSF)

Juris Doctor/Master of Professional Accounting (JD/MPAC)

Juris Doctor/Master of Public Administration (JD/MPA)

Juris Doctor/Master in Sport Administration (JD/MSAL) -

Seattle University School of Law, the Pacific Northwest's largest and most diverse law
school, is dedicating to the twin goals of academic excellence and education for justice.
The school enrolls more than 1,000 students representing more than 250 undergraduate
schools and drawn from the top third of the national law school applicant bool. The only
Washington law school with a thriving evening program geared to meet the needs of
working professionals, the school offers more than 100 courses during the fall, spring and
summer terms and allows students to focus in one of 14 areas of interest, ranging from
business law and estate planning to intellectual property and criminal practice. The School
of Law also offers four joint degrees with the Albers School of Business and Economics and
two joint degrees with the College of Arts and Sciences. N

An especially distinctive feature of our law program is its flexible schedule. Entering
students may begin legal studies in the summer or in the fall, take classes in the day or
evening, and complete their first year in 9, 12, or 15 months, as described below:

Full-time Summer Enfry

All entering students may choose to “start early” by completing a single class in the
summer, thereby reducing their fall course loads. Three options are available: two meet in
the late afternoon and the other in the evening, Monday through Thursday. Summer term
is six weeks,

Full-time Fall Entry

Students who begin studies in the fall take 16 credits in the fall term and 14 credits in
the spring term to complete their first-year legal studies over the traditional nine-month
period. Classes convene between the hours of 8 a.m. and 6 p.m., Monday through Friday.
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Part-time Summer Entry

v

This prograni of evening-only classes is designed for students with employment or
personal obligations during the day. Law school commencés'in the summer with a single
course, and the course load over the fall and spring terms is four classes each term for
a total of 21 credits. The final first-year course is completed the second summer. Classes
convene after 6 p.m., Monday through Thursday.

' Admrssron Requrrements

" In détermining those apphcants who erI be admitted to the School of Law, the Admrs- .
sions Commrttee considers three primary factors:

. Performance on the Law School Admrssron Test (LSAT)
. Undergraduate academic record; and ’

. Personal accomplishments.

At least two evaluators review each application. In aII cases, qualrtatlve factors wergh

- heavily in the admission decision. These might include exceptional professional achieve-

ments, outstanding community service, or evidence of particular talents or backgrounds
that will contribute especially and significantly to the law school community.

Seattle University embraces a wholly nondiscriminatory admission policy and philoso-
phy. We welcome applications from all persons without regard to age, gender, race, reli-
.gion, national origin, marital status, sexual or political orientation or disability.

Candidates for admission must have earned a bac_helor's degree from an accredited
college or university prior to enroliment. In addition, applicants must have received a
competitive score on the LSAT, and have registered with the Law School Data Assembly
Service. Applicants should submit required application materials at the earliest possible
date after they are available, and complete their applrcant file no later than April 1 of the
-year they wish to attend. : :

Seattle University law students enjoy a premler Iearnlng envrronment Sullivan Hall,

. home of the School of Law, is a five-floor, handsomely appointed stiucture that features a
lengthy list of amenities that, taken together, represent'a prototype for law schools of the
future: wireless technology; street-front law clinic; state-of-the-art classrooms and study
areas; a modern and impressive law library; a cuttrng-edge courtroom complex; and spa-
cious student lounges and activity centers. .
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COLLEGE OF EDUCATION

SueA. Schmitt, EdD, Dean

Ivan L. Hutton, PhD, Associate Dean

SusanEllen Bacon, PhD, Assistant Dean, Professional Development/
Continuing Education Programs

Degrees Offered
Doctor of Education/Educational Leadership (EdD)
Specializations are available in the following areas:
Adult Learning and Development
Higher Education Administration
P-12 Educational Administration for Principals, Program Administrators,
or Superintendents
School Psychology
Student Development Administration
Teacher Leadership
Educational Specialist (EdS)
School Psychology Specialization
Educational Administration Specialization
Special Education Specialization
Superintendent Specialization
Master of Arts in Education/Adult Education and Training (MAEd)
Master of Arts in Education/Counseling (MAEd)
Community Counseling Specialization
School Counseling Specialization
Master of Arts in Education/Educational Administration (MAEd)
General Administration Specialization
Principal Specialization -
Program Administration Specialization
Master of Arts/Student Development Administration (MA)
Master of Arts in Education/Teaching English to Speakers of Other Languages (MAEd)
Master of Education/Adult Education and Training (MEd)
Master of Education/Curriculum and Instruction (MEd)
General Curriculum and Instruction
Individually Designed Program
Master of Education/Educational Administration (MEd)
General Administration Specialization
Principal Specialization
Program Administration Specialization '
Master of Education/Literacy for Special Needs (MEd)
Master of Education/Special Education (MEd)
Master of Education/Student Development Administration (MEd)
Master in Teaching (MIT)
Master of Education in Teaching English to Speakers of Other Languages (MEd)
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Programs Leadmg to Certlflcates

Seattle University Certificates:
.Community College Teaching
Department Head/Team Leader
Literacy Specialist
School Counseling .
School Psychology
Staff Development
Teaching EngliSh to Speak‘ers of Other Languages
Washington State Certificates:
Principal - Residency

_ Program Administrator — Residency
School Counseling — Residency

*School Psychologist — Residency
Superintendent — Resndency
Teacher — Residency

. Teacher— Professnonal (second-level)

" Courses:

~ Adult Education and Tralnmg

Counseling

Curriculum and Instruction

Education -

Educational Administration

Educational Leadership

Literacy :

Professional Certificate (second level.teacher certificate) -
Post-Baccalaureate

School Psychology

Special Education o
Student Development Admlnlstratlon o S
Teacher Education )
Teaching English to Speakers of Other Languages .

Mission '_ . -

: Gurded by Seattle University's Jesun tradition, the mission of the College of Educatlon ‘
is to prepare ethical and reflective professionals for excellent service in.diverse communi-
ties. These professionals will contribute positively to the values, principles and practlces of

their communities, workplaces and professional associations.

These five principles, integra! to the Mission Statement, guide deéision-making:

1. The College of Education strives to be a Scholérly learning community of students,

staff and faculty characterized by collegiality and coliaboration.

2. The College of Education ‘strives to lead by coIIaboratlve|y serving others from a

- grounding in the ethics and values of the Jesuit tradition.
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3. The College of Education strives to provide a curriculum relevant to .the needs
of its profession and the greater society and supported by the best practice
* and research. .
4. The College of Education strives to welcome and represent the diversity of our
society through its teaching, programs, students, and personnel.
5. The College of Education strives to produce graduates who are compassionate and
effective professionals in their respective areas of preparation.

Admission Re‘quirements

Master's degree piogréms each have a specified grade point average (GPA)-and other
admission requirements found in their program descriptions that follow this section.

College of Education General Requirements: .

o Four-year equivalent Bachelor's degree from a regionally accredited institution and
initial certification (where applicable). Applicants from bachelor’s degree programs
with neither létter nor numerical grading must submit GRE or MlllerAnaiogles Test
(MAT) scores as determined by their program.

* Completion of the College of Education Self-Assessment Form

« If English is not applicant’s native language, official English proficiency scores meet-
mg the university's entrance requirements must be submmed See pohcy #2008-01
in Admissions Policies for details. ~

General Format of Degree Studies

Following are typical programé for each major field (except master in teaching). While
details vary from program to program, all educatlon graduate degree programs contaln
the following components:

» Admission as degree applicant (see general admission requirements)

* Students accepted on probation must remove all conditions of probation before
" completing more than 15 credits of degree work at Seattle University.
" e Initial course work: 15 credits of course work to include EDUC 500 Introduction to
Educational Research, plus the designated first course in the major field and other’
courses designated at admission or by the program advisor.

o Candidacy: Entrance into candidacy status provides students and program
" faculty with an audit of student progress. Candidacy does not ensure successful
. program completion. Admission to degree candidate status is bg_se_d on the follow-
- ing criteria: S
- 3.00 (B) grade point average (GPA).in the first 15 credits; (20 credits for counsel-
ing and school psychology majors) -
- Recommendation of major program advisor
"~ Submission of a planned program of studies approved by advisor:

- Counseling majors only: successful completion of EDUC 500, introduction to
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Educatronal Research COUN 510, Fundamental Counsellng Skills; and COUN
511, Counseling Theories.

- - School psychology majors only: successful completioh of EDUC 500, Introductiory
to.Educational Research; and COUN 510; Fundamental Counseling Skills.

- - Educational Ieadership successful'completion of EDLR 621, 622, and 623;
approval of a program of studies; and formal acceptance of a dlssertatron
) proposal

. _Advanced course work: -

-~ Completion of major field course work. The amount varies from program.to pro-
gram and student to student.

- Completion of core-and approved electives. The amount vanes by degree from

_program to program, and student to student.
In the programs requiring a_practicum or mtem;hip, there are two evaluation
points beyond initial admission—at candidacy and just prior to the practicum
or internship—to further determine the candidate’s capabilities to function ef-
fectively in the practicum or mternshlp role.

*_Comprehensive examination: )

 Satisfactorily complete a written comprehensive examination covering the ma-
jor area of study. The student may seek an examination appointment as soon
as all major area course work is completed The examination is offered-at least
_three tlmes each year

‘Grade Point Average '

'A3.00 (B) GPA must be maintained during graduate study. in addition, individual pro-
grams may have minimum grade requirements for specific courses. Please check individual
program student handbooks for details. -

~ Time Limit
All degree work must be completed within six years. This limit includes transfer credit.
Residency

- Students are encouraged to spend'at least one quarter in full-time study, preferably
the first summer quarter (except’ counselmg) Elght hours or more per.quarter constltutes
full-time graduate study .
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.Certification Program Records and
Information Release Form

All applicants to College of Education programs preparing for Washington state cer-
tification in the P-12 schools (program administrator, principal, scheol counselor, school
psychologist, superintendent, teacher) are required to sign a Records and Information Re-
lease form. This release form allows Seattle University to share records and information
with the Office of the Superintendent of Public instruction (OSPI) for the purpose of OSPI's
investigation of a candidate’s character and fitness for the role for which the candidate is
preparing. Applicants are required to sign this release form prior to enrolllng and attend-
ing their first class in their certification program.

Degree Work and Certification Combined

By careful plaﬁning some students may combine degree work with a program leading
to teacher endorsement, initial principal or program admlnlstrator s certificate,.counselor
or school psychologist's certificate.

Enrollment Limits for Employed Students

Anyone holding full-time employment is ordinarily limited to six hours per quarter.
(This may.beé exceeded when added courses are an integrated part of the working day, e.g.,
internship, and certain independent studies and graduate projects.)

'Non-matriculation Limits

Non-matriculated students must check with program coordmator or division chair for
available courses and credit limits, :

Commencement Participation Requirements

. Graduate students who have six or fewer credits of degree requirements remaining
to be satisfied and who meet the grade point standards for their degree programs are
eligible“to participate in commencement. All students enrolled in the master in teaching
program scheduled to complete degree requirements in the summer quarter are eligible to

participate in commencement the preceding spring.

’ Doctoral (EDLR) candidates must have completed the doctoral prolectldlssertatlon have
secured the signatures of their committee and the chair and have turned the project/disserta-
tionin to the program director by April 10th of the year inwhich they wish to participate in the
commencementceremony. Doctoral studentswho participateinthecommencementceremo-
ny will not have their degree posted to the transcriptin June unless the dissertation is signed
off by the EDLR program director and the dissertation and all other grades (including -
removal of all | and N grades) are received by the Office of the Registrar on the date final
grades for the spring term are due as published in the University Academic Calendar.
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Adult Educatlon and Trammg s
.iProgram D/rector and Department Charr CaroIL Weaver; PhD o

A S T PRI

y

mEEE
‘Degrees Oﬂered - R
“Master of Arts in Education (MAEd) Coe -’ o

Master of Educatlon.(MEd)

‘Certlfrcate Offered

‘Post-Masters Cemfrcate in Communrty College Teachmg o o

' ‘0vervrew :

The master’s degree in adult educatlon is mtended for those plannmg to instruct adults

" .or manage programs designied for-adult learners in post secondary institutions or publlc _

and private organizations. Students select their area of specralrzatron ‘which can include
adult development or basic education, teaching English as a second language or human'
resources development (training). Many students create a course of study that includes
two of the specrallzatlons to more broadly prepare for. job opportunmes Up to nine elec-
tlve credits and the mternshrp may be used to emphasrze a partlcular content area

“The speuahzatlons |nclude ' "

e Adult development of adult basic. educatlon prepares mdwrduals to work in com-.
‘munity colleges or social service agencres helprng adults |mprove basrc ‘skillsin .
" reading, writing, and math.

* "Human resources development is designed for those who wrsh to admlnrster or.
"instruct in employer- sponsored tralnmg programs Ca T

' . 'English as a second language prepares individuals to work with adult learnérs who
wrsh to |mprove thelr abllrty to speak Englrsh. :

Admlsswn Requlrements for Adult Educatlon S

A Apphcants are consrdered for enrollment every quarter Admlssron is selectrve and -
candidates are. evaluated on their |nd|vrdual merlts father than ona comparattve basrs
Requwements mclude i :

-
o

] Appllcatlon for Graduate- Admrsston wrth non- refundable $55 applrcatron fee
- "(Application fee waived forSU alumnr) Co .

<jttet Four-year. equlvalent bachelors degree from a regronally accredlted college :
orumverstty T gt -.""'«’“11'
Y Mmlmum GPA of 3.00 calculated from’ transcnpts of aII post-secondary educatlonal '
_ “institutions attended in the last 90 .Quarter/60 semester credlts of the bachelor's
_degree, mcludrng transfer credit earned durmg this time, and any post- “baccalaure-

‘ate course work. Appllcants with less than 2 a3.00 GPA may apply but are requrred' "

to submlt by the- appllcatron deadline official GRE.or MAT scores



184 College of Education

* Two recommendations from recent supervisors using College of Education forms

* Résumé indicating a minimum of one year's work experience

e (College of Education Self-Assessment form

Degree Requirements for Adult Education

A 3.00 cumulative GPA must be maintained to remain in the program and to gradu-
ate from the program.

e Satisfactory éompletion of a three credit hour internship. The internship is selected
cooperatively by the student and major advisor and is designed to provide a practi-
cal learning experience in an appropriate setting.

o Satisfactory performance on a comprehensive examination of selected areas within
the program of study. The examination may be taken upon completion of Part |,
Part 11, and Part i1l of the program of study.

Master of Arts in Education/Adult Education

Degree Requirements —
Master of Arts in Education/Adult Education

I. Basic College of Education Requirements
9 credits, including:

EDUC 500 Introduction to Educational Research.........cccccercerrererncnses
EDUC 501 Social Justice in Professional Practice ...
EDUC 513 Adult Learning 3

il. Adult Education and Training Requirements
21 credits, including:

AEDT 510 Course Design for Adult Learners...........couvvevncrneanicnencnne 3
AEDT 562 Foundations of Adult Education 3
AEDT 563 Instructional Methods for Adult Learners...............ccicuennene. 3
AEDT 566 Internship in Adult Setting

AEDT 577 Evaluation in Programs for Adult Learners....
AEDT 595 - Adult Education Graduate Project...........ciconuvsnicivrencinncan.

EDUCS515 . Multicultural Perspectives

ll. Adult Education and Training Electives

Choose a total of 12 credits from the following: 12
AEDT 564 - Issues in Basic Skills for Adults

AEDT 565 Philosophy and Methods of Skill Training

AEDT 567 Internship in Aduit Setting (1- 3)

AEDT 568 " Introduction to Administration in Adult Education

AEDT 569 Teaching Methods in Basic Skills for Adults



Adult Education and Training ~ 185

AEDTS73 Human Resources: Training, Education and Development

AEDT 574 Continuing Education for the Professional
AEDT 576 - Building a Consuiting Practice
EPDES 930-944  _ Teaching English as a Second Language

SDAD 559 ‘ The American Commupity College

' . Elective Courses

Choose two of the following ten courses: eeeeenedenest et eereeeeseesesaaenn 6t07
COUN'510 Fundamental Counselmg Skills

COUN 511 Coun;ellng Theories (4)

COUN 512 . Lifespan Career Development

EDAD570  Leadership in Education |

EDAD 571 Leadership in Education II

EDUC530 - Philosophy of Education -

LITC 526 Literacy in the Content Fields

TSOL531 - " Second Language Acquisition: Theories and Issues
TSOL 534 Linguistics for Language Teachers |

TSOL 535 Linguistics for Language Teachers Il

" NOTE: Other electives may be substituted with approval of advisor.

~ Minimum credits required fof degree : ' : : 48

Master of Educatlon/Adult Educatlon

Degree Requuements -
Master of Education/Adult Educatlon

1. Basic College of Education Requirement-

Nine credits, including: ] B i -
EDUC 500 Introduction to Educational Research ..............c.cccvvnennec .3

EDUCS01 .~ . . Social Justice in Professional Practlce T dresiniens 3
EDUCS513 - | Adult Learning......... P : 3

. Adult Educatlon and Trammg Requlrements
18 credits, including:

AEDT 510 Course Design for Adult Lea'rners, 3
AEDT 562. . - Foundations of Adult Education :3
AEDT 563. . Instructional Methods for Adult Learners............ccccoucenaenee. 3
AEDT 566 ~ Internship in Adult Setting ....... . .3
AEDT 577 - - Evaluation in Programs for Adult Learners............... essinnens 3

EDUC 515 - " Multicultural Perspectives g A 3
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Ill. Adult Education and Training Electives

Choose a total of 12 credits from the following 12
AEDT 564 " Issues in Basic Skills for Adults

AEDT 565 Philosophy and Methods of Skill Training

AEDT 567 Internship in Adult Setting (1 to 3)

AEDT 568 Introduction to Administration in Adult Education

AEDT 569 Teaching Methods in Basic Skills for Adults

AEDT 573 Human Resources: Training, Education and Development
AEDT 574 Continuing Education for the Professional '

AEDT 576 Building a Consuiting Practice

EPDES 930-944 Teaching English as a Second Language (3 to 12)

SDAD 559 The American Community College

IV. Elective Courses

Choose three of the following ten courses:.... 9to 10
COUN 510 Fundamental Counseling Skills :
COUN 511 Counseling Theories (4)

COUN 512 Lifespan Career Development

EDAD 570 Leadership in Education |

EDAD 571 Leadership in Education Il

EDUC 530 " Philosophy of Education

LITC 526 Literacy in the Content Fields

TSOL 531 " Second Language Acquisition: Theories and Issues
TSOL 534 Linguistics for Language Teachers |

TSOL 535 Linguistics for Language Teachers 1l

NOTE: Other electives may be substituted with approval of advisor.

Minimum credits required for degree 438

Post-Master’s Certificate in Community College Teaching

The post-master’s certificate in community college teaching provides practical teach-
ing preparation for individuals who seek or hold teaching positions in community colleges.
individuals seeking the certificate usually will have a master’s degree in a content area
taught in the community college system. The certificate is not required in Washington
community colleges. .

The courses and the required supervised teaching experience are designed to pro-
vide an overview of the characteristics of community college students; the history, pur-
poses, beliefs, aims, and administrative structure of the community and technical college
system in the state of Washington; program planning and course development; and in-
structional methods.
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: Admission Requirements
. Appllcatlon for Graduate Admlssmn form with non- refundable $55 application fee.

(Appllcation fee waived for Seattle University alumni.)

o Master's _degree (or higher) from a reglonally accred|ted college or university in a
field other than education.

* Two recommendations, one from the master's degree major advisor and one {rdm .
a current supervnsor regardlng student’s ability to perform as a teacher:in the con-
tent field. .

Post-Master's Certificate in Commumty College
Teaching Requirements

The post-master's certificate.in community college teaching requires a minimum of
15 credits be taken at Seattle University. If students have completed courses that are
'substantlally similar to those required for the certifi cate, substututrons may be made from. -
other course offerings at Seattle Umversnty

I Requlred Certrficate Courses .
AEDT 510 .. Course Design for Aduit I.earners eereinsmesineares : .3

AEDT 561 . Internship in Community College Setting
AEDT 563 Instructional Methods for Adult Learners . .
EDUC 513 -Adult Learning g ® ; 3

. SDAD 559 The American Commumty College e . 3

. Minimum credits required........ " . S |

Iséuance of Certificate. . :

e The certificate will be issued by the Seattle University registrar in accordance
with established policies and procedures. of the university. Candidates must make
application prior to-the published deadline and provude the required evidence A
of completmn - :
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Counseling ,
Program Director and Department Chair: Hutch Haney, MS

Degree Offered

Master of Arts in Education (MAEd)
Community Counseling specialization
School Counseling specialization

Certificate Offered

Post-Master’s Certificate in School Counseling

Overview

Flexible scheduling allows students to integrate graduate studies with full-time work
commitments. Curricula incorporate theoretical perspectives with practical applications.
JInstructional approaches encourage an equal emphasis on direct and reflective learning
experiences. '

The result for the student is a humanistic learning community that respects the life
experiences of the adult learner, along with an ethical sensibility that emphasizes personal
responsibility and professional accountability. '

Program graduates work in educational and mental health settings, institutional en-

.vironments, and private practice. Public and private schools, colleges, social services, and
mental health agencies, correctional facilities and youth service bureaus have all become
venues for graduates of these programs.

Electivgs and Related Programs

Electives for all of the program options are available from other programs. Students
should work closely with advisors to ensure selection of approved electives.

Admission Requirements

o Application for Graduate Admission with non-refundabl_e $55 application fee.
(Application fee waived for Seattle University alumni.) The deadlines to submit all
application materials for each review period are October 20 for winter or spring
quarters enrollments and March 20 for summer or fall quarter entry.

e Evidence of four-year equivalent bachelor’s degree from a regionally accredited -
institution in the area of psychology, saciology, social work, education, nursing,
women's studies, cultural studies or a related academic area.

o Applicants with a bachelor’s degree in a non-human services discipline may apply if
they have: a) completed 45 quarter hour credits (or 30 semester credits) in courses ’
related to human services or b} 500 supervised work/volunteer hours in human
services. Submit the Counseling Programs Supplemental Application form Part 1
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listing the 45 quarter credits (or 30 semester credits) in a human services discipline;
or Part 2 listing the volunteer/work experience. The baccalaureate degree and vol-
unteerlwork hours must be completed at the time of applrcatron :

e Minimum GPA of 3. 00 as calculated from official transcrlpts of all post-secondary
educational institutions attended in the last 90 quarter/60 semester credits of the
bachelor's degree, including any transfer credits earned during this time, and any
post-baccalaureate course work. Applicants with less than a 3.00 GPA may apply -

. but are required to submit recent (within the past five years) official Graduate
Record<€xamination (GRE) scores by the application deadline. Applicants from non-
letter graded bachelor's degree programs must also submit GRE scores. A

o Using only College of Education forms, two recommendations are required from
employers, administrators or supervisors who are familiar with your work and your
interpersonal skills. Do not choose peers, friends, professors or therapists. )

. A two-page (maximum) letter of intent (including goals for the program and pro-
fessional goals plus a response to the Seattle University mission statement)

'  Two-page (maximum) résumé documenting education; volunteer and professronal
experience .
- o (College of Educatron Self-Evaluation Form . - .
- ® Screened applrcants will be invited to a group interview wrth faculty members and
“other candidates. Admission decrsrons are sent by letter within 30 days-after the
group interview. :

Readmission * - o :

Students wrthdrawrng from the program for. any perlod are expected to drscuss this
with therr advrsor beforehand Re- admrssron is not guaranteed

Master of Arts in Educatlon/
Community Counseling

Preparing students to-work in various mental health settings; this program includesan -
internship at a mental health counseling agency, e.g., youth service bureaus, mental health
centers and correctional facilities. Students preparing for post-seéondary setting may take
apprqpriaterelectives and complete an internship in a post-secondary setting. ’
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Degree Requirements —
Master of Arts in Education/Community Counseling

I. Prerequisites

Psychopathology or Abnormal Psychology
for COUN 540 Diagnosis and Assessment

1. Basic College of Education Requirements .

EDUC 500 - Introduction to Educational Research......... B, |
EDUC 501 Social Justice in Professional Practice .........cocovvcrneninnnens 3
Choose one of the following three courses: ORI ‘ 3
EDUC 511 Child Development

EDUC512 _ Adolescent Psychology

EDUC 513 " Adult Learning -

Ill. Counseling Requirements
39 credits, including:

w

COUN 510 Fundamental Counseling Skills 3
COUN 511 Counseling Theories 4
COUN 512 Lifespan Career Development : 3
COUN 517 Group Counseling Theory and Practice...........ccoernne. rrereene 3
COUN 518 Field-based Group Counseling N
COUN 527 Counseling Tests and Measurements............c..ececcununssenecnss 3
COUN 551 " Counseling Lab ' 4
COUN 564 Community Counseling Practicum.... . 4
COUNS65 = Community Counseling Internship/Graduate Project I....... 4
COUN 566 Community Counseling Internship/Graduate Project Il ..... 4 -
COUN 567 Community Counseling Internship/Graduate Project lll..... 4
IV. Community Counseling Requirements

18 credits, including:

COUN 513 Counseling Diverse Populaiions

COUN 519 Addictions Counseling 3
COUN 536 Law and Ethics for Mental Health Counselors.................... 3
COUN 540 Diagnosis and Assessment.. 3
COUN 558 : Community Mental Health Practice 3
COUN 560 Family and Couples Counseling 3
V. Other Requirements

Electives : . 6

Minimum credits requiréd for degree . 72
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' ,Master of Arts in EducatlonlSchooI Counsellng

This,program prepares counselors for Educatlonal Staff Associate (ESA) certuflcatlon in

K-12 settmgs, public and privaté. Whenever possible, iritérnships are done at schools that

. students choose, usually at schools where they teach, enabling them to continue working

while-completing the internship. Teacher certification is favored by many school districts

for employment as a school counselor, though not required by most. Teacher certification
requires at least one additional year of full-time study, including student teaching.

 Certification

"Persons serving as education staff associates in public schools shall hold certificates
authorized by the Professional Educator Standards Board (PESB) for service in these roles -
as required by statute or rules of the PESB. The university recommends a student who has
successfully completed an approved program to the Office of the Superintendent of Public
Instruction which issues the School Counselor Educational Staff Associate (ESA) Certifica-

-tion. This certification programis included in the masters degree in schooI counsellng
described below. :

Degree Requirements — .
Master of Arts in Educatmn/SchooI Counselmg

I Basic College of Education Requlrements

EDUC500 Introduction to Educatlonal ReSArch .......ccourreriverrssnrees 3
'EDUC 501 Social Justice i in Professmnal Practice R —— 3
Choose one of the foIIowmg three courses: : : S |
EDUC 511 Child Development
_ EDUCS512. . Adolescent Psychology
EDUC513. . Adultlearing. .

1. Counseling Requirements -
42 credits, including: ‘ . S
COUN510 . Fundamental Counselmg Skllls ; I

COUN 511 Counseling Theories....... oo 4
COUN 514  Consultation, Advocacy and IR

. Leadership for School Counselors : . B
COUN 516 . Career Guidance for K-12 Schools . ; w3
COUN 517 Group.Counseling Theory and Practice...........cccocovevrveerenne 3
COUNS518 -+  Field-based Group Counseling............ s foen 3
COUN 527* Counseling Tests and.Measurements.......................... S 3
COUN 551 Counseling Lab . Cut , ' 4
COUN 554 School Counseling Practicum : ! : 4

COUN 555 School Counseling InternshlplGraduate Pro;ect | A .4
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COUN 556 " School Counseling Internship/Graduate Project II.............. 4
COUN 557 . School Counseling Internship/Graduate Project lll............. 4

*Dual certification ‘candidates in school counseling/school psychology take SPSY 554 in
lieu of COUN 527 :

Il1. School Counseling Requirements
21 credits, including:

COUN 508 * Law and Ethics for School Counselors and

School Psychologists 3
COUN 509 " Comprehensive School Counseling 3.
COUN 513 Counseling Diverse Populations ..... : 3
COUN 561 + Child and Adolescent Counseling : 3
SPED 540 " Introduction to Special Education and Learning Disorders . 3
SPED 543 Introduction to Behavior Disorders and Intervention........ 3
SPSY 562 Family/School Collaboration 3
Minimum credits required for degree : 72

Post-Master's Certificate Program in School Counseling/
Post-Master's ESA Certification in School Counseling

This program is designed for individuals who already have a graduate degree in coun-
seling or a related field, and wish to obtain the courses necessary to be recommended by
the Department of Counseling and School Psychology for Washington State ESA certifica-
tion as a school counselor.

Individual Programs of Study

Individual programs of study are designed by the student and an advisor and must
include: 1) a minimum of 15 credits; 2) all courses necessary for ESA certification that
the student has not previously completed or documentation of life experience; and 3) an
internship. COUN 551, Counseling Lab, is required as part of the 15 credit minimum. This
course can be waived: the applicant must submit, for faculty review, an audio-or video
tape (30 minutes- minimum) of a counseling session. Individual programs of study are
completed on an advising form and signed by the student and the advisor.

Pre-application Advising

Applicants may request an advising session prior to applying to determine what cours-
es are necessary for ESA certification. Applicants may reserve, on a probationary basis,
a place in an internship course at the time of the pre-application advising. After formal
admission takes place, the internship reservation is guaranteed. Only formally admitted
students may take an internship. Applicants must meet the criteria and follow the proce-
dure for admission to the counseling programs.
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*.Current Students

Students who have received candidacy in a non-schoblcounseling program in the
Department of Couhéeling and School Psychology and who want certification in school
counseling must submit a letter of intent to their advisor. Appl|cants will-be notified of
their admissions status by the program .

Seattle University Cert|f|cate

Students may also apply for a cemﬁcate lssued by the reglstrar at Seattle Umversuty

. |nd|cat|ng the completlon of the student's individualized course of study.

Admission Requiremen’ts

In addition to the admission requlrements outlined for the master of arts in education
(MAEd) with a specified counseling specialization, the individual must hold a graduate*
degree (MA, MAEd, MS, MSW MEd, EdS EdD and/or PhD) from a reglonally accredited '
umversny ’

School Psychology and School Counselmg
Dual Certification and Two Degrees

* Students may pursue two degrees and/or dual certification in both school r;ounsel-
ing and school’ psychology Students must meet all the requirements of both programs.
To meet the school counseling degree and certification requirements, school psychology
students must complete 18 additional credits in school counselmg (COUN 512, Lifespan
Career Development; and three quarters of Counseling Internship and Graduate Project).
To meet the school psychology degree and certification requirements, school counseling '
students must complete an additional 48 credits of course work in the school psychology
program, including a full time, year-long internship which may be taken concurrently with
the school counseling internship. Total credit hours for both degrees and dual certifica:
tion: 117. Students with dual degree/dual certification status will have an advisor in each
respective program. This dual degree'option applies to school counseling only. Students

_will'be awarded both degrees at the same time. Students may not walk at graduation

until all requirements for both degrees are completed (see " Graduation with Deficiencies,”
Graduate Bulletin, for 'exceptions_). .
The application options are:-

1. Initial Seattle University application: Individuals intending to pursue the dual de-
gree/certification option may apply for both programs when they initially apply to -
Seattle University. If done at-this point, applicants must complete the admissions
packets and meet admission requirements for both programs. Applicants will be
notified of their admission status separately by the Office of Adm|5510ns Th|s option
assures the maximum scheduling flexibility.



194 College of Education

2. Students seeking certification in only one program must apply as a regular student - .
in that program prior to candidacy (completion of 20 credits). Applicants will be
notified of their admission status separately by the Office of Admissions.

3. At the completion of 20 credits, students are reviewed for candidacy in their respec-
tive programs, Students in either program may apply for admission-to the other
program at this time by 1) completing the Declaration of a Second Degree form, -
and 2) returning this form to the program coordinator of the new program during
the first week of the quarter following the completion of 20 credits. Forms are
available in the program office or from advisors. Students will be notified of their
admission status by the Office of the Registrar. This change will be effective the
quarter following the application. '

4. After Candidacy: Students may apply to the other program after receiving candi-
dacy in one program by submitting a letter of intent to their advisor in lieu of the
Declaration of Second Degree form. Applicants will be notified of their admissions -
status by the respective program.

Curriculum and Instruction
Program and Department Chair: TBD

Degrees Offered

Master of Education (MEd) with specialization in: .
General Curriculum and Instruction .
Individually Designed Program

‘Post-Master’s Certificates Offered
Department Head/Team Leader
Staff Development .

‘Overview

The curriculum and instruction piogram centers on education in its most basic form: *
facilitating‘_thé exchange of knowledge between learner and teacher. In today's informa-
tion society, as specific content knowledge becomes rapidly outdated, knowing how to
learn becomes increasingly significant. This program is designed to develop educators who
can articulate clearly a philosophy of education, and who have solid understanding of the
learner and the educational needs of diverse populations.

Curriculum and instruction core classes and electives provide a background of aca-
demic methodological and clinical knowledge. Faculty members emphasize individual at-
tention in teaching and advising,

One of the significant advantages of this program is the degree of ﬂexnblllty available
to students. Students may work with faculty to develop individualized programs of study,
tailor-made for specuflc professional goals
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-Program Design

The program is desrghed primarily for part- -time students who plan to take one or two
courses per quarter. Full-time resrdency is not Tequired; however students typrcally live
within commuting distance of campus.

During the summer quarter, students often are able to- take addmonal courses For
part-time students, the time to program completion will vary greatly. S

For a full-time student, the program-typically requires a minimum of two years for
completion. Students may begin the program during any quarter, but because all classes
are not offered every quarter, students who desire full-time status should plan to begin
fali quarter. Classes are offered late afternoons and evenings during the school year, and
also during daytime hours in the summer session. Most classes meet weekly in blocks of
two hours and 40 minutes.

Who Should Part.icipate?\

* This degree program is designed for individuals involved in all aspects of curriculum
and instruction concerned with the pre-kindergarten through 12th grade schools and stu-
dents. The program provides a solid baékground in educational theory and the foundations
of teachlng and curriculum development, as a well as the opportun!ty to work in depth in
specific areas of curriculum and instruction.

_ Students who want to earn a-Washington state teachlng certificate as a part of their
master's degree should apply to the Master in Teaching (MIT) program.
- While most students in the program are professmnal educators, the degree also is ap-
propriate for individuals employed in nonschool settings who are interested in educatrona| :
settlngs and issues, especrally in the busrness and nonprofit sectors.

Admission Requirements

* Application for Graduate Admission with non-refundable $55 applrcatron fee.
E (Applrcatron fee waived for SU alumni.) v L
o Four-year equivalent bachelor's degree from a regronally accredlted college
or university- -

e _Minimum GPA of 3_.00 calculated from transcripts of ail(post-secondary educational - -

institutions attended in the last 90 quarter/60 semester credits of the bachelors de-
gree, including transfer credit earned during this time, and any post-baccalaureate -
- course work. Applicants with less than a 3.00 GPA may apply but are required to .
submit official scores from the GRE or the MAT by the application deadline.
" o Résumé reflecting relevant work expenence usually at least one year beyond the
~ bachelor's degree - -
* Two recommendations from supervisors, professors, or professionals knowl-
edgeable about the applicant's competencies usrng College of Education
Recommendation forms .

e College of.Education Self-Evaluation form
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Master of Education/
General Curriculum and Instr_uction

The generalist option allows students,' in consultation with their advisors, to design a
degree program tailored to their own professional development. Students may, with the
approval of an advisor, combine a variety of courses from other graduate programs and
academic areas to meet their specific professional needs.

Students will be assessed for admission to candidacy in the program upon successful
completion of 15 credits, which must include EDUC 500 and CUIN 510.

Degree Requirements -

Master of EducatloaneneraI Curnculum and Instructlon )
1. Basic College of Education Requirements

9 credits, including: o

EDUC 500 Introduction to Educational Research
- EDUC501 Social Justice in Professional Practice

Choose one of the following three courses: OO
" EDUC 511 "Child Development '

EDUC 512 - Adolescent Psychology -

EDUC 513 " Adult Learning

Il. Curriculum and Instruction Requirements
24 credits, including:

CUIN 510 Foundations of Curriculum and Instruction...........ccceurvineee 3
CUIN 511 Assessing Student Learning.. 3
CUIN 512 Models of Effective Instruction ; 3
CUIN 513 Supervision and Leadership in SChOOIS ........coeevvvevervesecinnne 3
CUIN 519 Curriculum Design: Theory and Practice ..........ccooueses. e 3
CUIN 520 Contemporary Issues in Curriculum and Instruction .......... 3
EDUC 515 . Multicultura! Perspectives : 3
SPED 540 Introduction to Special Education and Learmng Disorders 3

{il. Field Experlence A

3 credits: . ]

CUIN 594 Curriculum Field Project: MEd 3
- IV. Electives - _

Choose from additional work in curriculum and instruction, other graduate

education majors, other graduate programs, and academic areas...........cceeenee 212

Minimum credits required for degree : 438
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Post- Master S Certlflcates

The post -master's certlflcate programs in currlculum and instruction are de5|gned for
individuals who already have graduate degrees in education and wish to continue gradu-
ate study in specific specialty areas. The curriculum consists of a selection' of graduate
courses in education and curriculum and instruction plus prerequisites; and culminates

“ with comprehensive examinations in-the certificate area. Applicants employed outside of -
the kindergarten through 12th grade school setting are eligible to apply. -

Students will work with a designated certificate advisor and must eam a finimum of
15 credits in residence after admission to the certificate program.

Admission Requireménts for Certificates

e Application for Graduate Admission wuth non- refundable $55 apphcatlon fee.
(Application fee waived for SU alumni.) -

* ‘Graduate degree in Education (MA MAEd, MEd; or MIT), from regionally accredited
university

* Current résumé reflecting relevant work experience, usually at Ieast one year be—
" yond the bachelor s degree .

* Two recommendations, using College of Education Recommendation forms, includ-
- ing one from an |mmed|ate supervisor and one from a prewous academic advnsor
or professor. .

¢ College of Education SeIf Evaluatlon form .
‘General Certlflcate Reqmrements

¢ A cumulative GPA of 3.00 must be maintained to cornplete the program. - _ .

* Up to six quarter hour credits may be _tran_sferred from a regionally accredlted col--
lege or university to apply to requirements for advanced certificate. Such courses
must be at the 400 level or above, and the grade earned must be a B or higher.
The courses must be similar to the courses listed:in the EPDES 930-944 series. An
official transcript from the sponsoring institution must be submitted. )

" Issuance of Certificates

e The certificates will be issued by the Seattle University registrar in accordance
with established po|icies and procedures of the university. Candidates muist make
application prior to the published deadhne and prowde the required evndence
of completlon S

~ Post-Master's Certlflcate/ _
'Department Head/Team Leader

This certificate is desngned for those |nd|V|duaIs who have- responsublllty to provude
leadership in the development of curnculum in a school or district posmon
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Certificate Reqmrements -
Post-Master's CertuflcateIDepartment Head/Team Leader

I Prerequisites :
EDUC 500 - Introduction to Educational Research (or equlvalent)

EDUC515 Multicultural Perspectives or equivalent............c.ccuuuun.
Choose one_of the fqllowing'three courses: : : 3
EDUC 511 Child Development

EDUC 512 Adolescent Psychology

EDUC513 - " Adult Learning

" I1. Required Certificate Courses
17 credits, mcludmg '

CUIN 510 Foundations of Curriculum & Instruction....................ccoceen 3
CUIN 513 ’ ‘Supervision and Leadership in SChools ........ooveeeeeereeereneniens 3
CUIN 520 Contemporary Issues in Curriculum and Instruction .......... 3
CUIN 596 " Curriculum and Instruction Independent Study.................. 2
EDAD 570 . Leadership in Education | . 3

EDAD 571 . Leadership in Education Il 3

II1. Elective Courses v
Choose two of the following courses: ' v 6

AEDT577 . Evaluation in Programs for Adult Learners
CUIN 512 ‘Models of Effective Instruction .

- Or other advisor-approved graduate level courses

* Minimum credits required , 23

-Post-Master’s Certificate/Staff Developmént

This certificate program is designed for professionals who facilitate professional and
personal growth in the life-long learning processes. It is appropriate for individuals who
coordinate, communicate and provide staff development opportunities and resources
throughout the learning community that support personal, proféssional and organiza-
tional growth. .

Certificate Requirements — _ |
Post-Master's Certificate/Staff Development

I. Prerequisites
EDUC 500 «Introduction to Educational Research (or equivalent)........ 3
EDUC 515 - Multicultural Perspectives or equivalent.........c.c.coveeernnues. 3
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Choose one of the following three Courses:...... ernesraees .3 '
EDUCS11 - Child Development C i

_ EDUC 512 Adolescent Psychology
EDUC513 . - Adult Learning

. R'equired' Certificate Courses

21 credits, mcludlng ) . . -
CUIN 510 - Foundations of Curriculum and Instruction............coeeureeee 3

- CUIN 512 - " Models of Effective Instruction - }
- CUIN 513 " Supervision and Leadership in Schools ........ weverrseseaenension 3
CUIN 520 " Contemporary Issues in Currlculum and Instruction “3
CUIN 596 - .Curriculum and Instruction independent Study..... .3

AEDT 574 .~ Continuing Education for the Professional........ .3
AEDT577 > - Evaluation in-Programs for Adult Learners...................ic... 3

. Oth.e.r Requirements ”

Electives with advisor’s prior approval : 6

Minimum credits;requ‘ired — : S .27

Educational Admmlstratlon

' Program Director: Michael Silver, PhD
. Department Chair: Carol L. Weaver, PhD -

Degrees Offered ‘
Master of Arts i in Educatlon (MAEd) with speclahzatlon in:
Principal.” ) .
Program Admlnlstratlon
General Administration .
Master of Education (MEd) with speaahzatlon in:
Principal
Program Administration .
General Administration
Educational Specialist (EdS) R B

Post Master’s Certlflcates Offered
Prineipal ’
Program Administrator
 Superintendent
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Overview

The program in educational administration offers four specializations to meet the
needs of instructional leaders in K-12 and post-secondary schools, as well as other organi-
zations. The specializations are: superintendent, principalship for public, independent and
Catholic school educators; program administration; and general administration. Certifica-
tion as a superintendent, principal or program administrator is available as a post-master’s
option or as part of an educational specialist degree or a doctoral degree.

Field Experience

All students must complete field experience at sites selected cooperatively by the
student and major advisor. Students seeking certification as principals, whgther in public
or in independent schools, take three one-credit practica and three two-credit internships; ‘
students in program administration take three one- -credit practica and one two-credit
internship. :

Admission Requlrements for Master s Programs

e Application for Graduate Admission with non-refundable $55 application fee
(Application fee waived for SU alumni.)

e Four-year equlvalent bachelor's degree from a reglonally accredlted college
or university .

o Minimum GPA of 3.00 calcu|ated from transcripts of all post-secondary educational
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
gree, including transfer credit earned during this time, and any post-baccalaureate
course work. Applicants with less than a 3.00 GPA may apply, but are required to
submit official scores from the GRE or the MAT by the application deadline.

» Résumé reflecting at least one year’s successful relevant work experience

* Two recommendations from supervisors within past five years using College of
Education Recommendation forms

* Interview with the program director with an on-site writing sample

» College of Education Self-Evaluation form -

'Admission Requiremehts for Principal and Program
Administrator Credentials

e Master's degree from a regionally accredited university. Equivalent course work
from that degree can apply to the certification requirements. Interested applicants
should contact the Educational Administration Program Dlrector for specific re-

" quirements.
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o For_candidates with a non-Seattle University master's degree, Seattle University

~requires content knowledge equivalent to the master's program leading to ‘cer-

*tification. The program director evaluates the applicant's transcripts and plans a

- program of no fewer than 15 credits, (the unlversrty minimum requirement) for the

" principal and program administrator programs, in a range that extends to as many

. as 42 credits for the principal cemfrcate and 41 credrts for the program administra-
tor certificate. .

- ® Résumé reflecting at least one year's successful relevant work experience

« Two recommendations from supervisors wrthrn past five years usrng College of
. Education Recommendatron forms :

. Intervrew with the program director with an on- -site writing sample .
. College of Educatron Self- Evaluatron form

Certification

Persons serving as- principals and program administrators in the public or private

schools shall hold certificates authorized by the Professional Educator Standards Board

.(PESB) for service in the respective roles as required by statute or rules of the PESB. The

" university recommends for certification a student who has successfully completed an ap-
proved program to the Office of the Superintendent of Public Instruction, which issues the‘

. appropriate certrfrcate ‘

- Residency Certrfrcate

State requrrements for the administrative credentials include possessron of a valid
teacher’s certificate (prlncrpal only) or valid ‘educational staff associate certrfrcate
and documented successful school-based experrence in an instructional role with *
students; completron of a master’s degree; and complétion of an approved prepara-

* tion program. The residency certificate is valid for five years. ©

- @ Professional Certificate

State re_qu.lrem,ents. for the Professional Certificate include completion of an ap-
_ proved professional certificate program; satisfactory. evaluations while serving in .
;- an administrative role and, for principals only, three years of employment as-a prin-
cipal or assistant principal. The Seattle University professional certificate program
. for administrators is in the design process and will be submitted to the Professronal
Educator Standards Board for approval: - -
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Master of Arts in Education/Principal

- Degree Requirements -
Master of Arts in Education/Principal

L. Prerequisites

Exceptionality course . -~ 3

. Basic College of Education Requirements

" 12 credits, including: S .
EDUC 500 Introduction to Educational Research ...........ccccrverrcerrernenns 3

EDUC 501 Social Justice in Professional Practice ............ SO 3
EDUC 513 Adult Learning : 3
Choose one of the following two courses: ..............coow... '
CUIN 511 Assessing Student Learning

LTC 524 * Literacy Assessment and Evaluation

1Il. Principal Requirements

42 credits, including: ) :
CUIN'512 Models of Effective Instruction . 3

CUINS513 Supervision and Leadership in Schools ......0..oceonererncenns 3
EDAD 544 Administrative Practicum |
EDAD 545 - Administrative Practicum Il
EDAD 546 ~ Administrative Practicum Ill .
EDAD 557 Educational Law 1+
EDAD 558 - Educational Law Ii+
EDAD 560 Educational Resources Management+ ...........c.cccooueiinreennns 2
EDAD 564 " Administrative Internship | .
EDAD 565 Administrative Internship Ii
EDAD 566 - Administrative Internship IHl

" EDAD 567 Leadership for Change Seminar I++
EDAD 568 Leadership for Change Seminar ll++.........ccocovvcuneenees S 2
EDAD 569. . Leadership for Change Seminar Il4+........cc.coenverneerrvncrsonns 2
EDAD 570 - . Leadership in Education 1+++ 3
EDAD 571 Leadership in Education l1+++ 3
EDAD 572 .+ The Principalship 3
EDAD 595 - Administrative Graduate Project 3
EDUC515 ° Multicultural Perspectives 3

- + Courses taken concurrently with Administrative Practicum
++Courses taken concurrently with Administrative Internship
+++Taken in sequence in the first 15 credits

Minimum credits required for degree N 54 -

NN b bt o

NN NN

3
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Master of Education/Principal -
Degree Requirements - o . , - .
Master of Education/Principal

" I. Prerequisites a )
Excepiionality coixrse - S : ; 3

Il. Basic College of Education Reqﬁiremént

*12 credits, including: : ' . ) -
EDUC 500 . Introduction to Educational Research..........cc..c...... deeensaene 3

" EDUC 501 ’ -Social Justice in Professional Practice Y
EDUC 513 Adult Learning : sensinunse 3

. 'Choose one of the following two courses: ................ R N——
CUIN 511 . Assessing Student Learning ‘ '
LITC524 - Literacy Assessment and Evaluation

1L, Principal Requirements

39 credits, including: -
CUIN 512 Models of Effective Instruction

w

NN =t o o

N

CUIN 513 Supervision and Leadership in Schools .................... R 3
“EDAD 544 _ Administrative Practicum I'... )
EDAD 545 " - Administrative Practicum Il
EDAD 546 - - Administrative Practicum IlI
EDAD 557 ~ Educational Law 1+
EDAD 558 Educational Law I+ o
EDAD 560 Educational Resources Management+ ........c.coeereeernennaene
"EDAD564 ~  Administrative Internship | N '
EDAD 565 Administrative Internship Il
. EDAD 566 . Administrative Internship Hl y
EDAD 567 Leadership for Change Seminar l++...
EDAD 568 Leadership for Change Seminar I1++..
EDAD 569 Leadership for Change€' Seminar lil++.....
EDAD 570 - Leadership in Education l+++ .
~EDAD 571 Leadership in Education H+++ ....... G
EDAD 572 ) The Principalship. :
EDUC 515 Multicultural Perspectives

LW W W N NNNNN

+ Courses taken concurrently with Administrative Practicum
++Courses taken concurrently with Administrative Internship
+++Taken in sequence in‘the first 15 credits

Minimum credits reﬁuired for degréé S : .51
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Master of Arts in Educatlon/
Program Administration

Degree Requurements -
Master of Arts'in Educatloanrogram Admlmstratlon

l. Prerequisites .

Exceptionality course ) i 3

Il. Basic Colliege of Educafion Requirements

12 credits, including: . .
EDUC 500 " Introduction to Educational Research ................cossrererseess 3.

EDUC 501 Social Justice in Professional Practice ........c.couceririciunecn. 3
EDUC 513 Adult Learning ) : 3
Choose one of the following two courses: 3
CUIN 511 Assessing Student Learning

LITC 524 Literacy Assessment and Evaluation

Ill. Program Administration Requirements

. 41 credits, including: :
CUIN 512 Models of Effective Instruction 3

CUIN 513 Supervision and Leadership in Schools .......... esrensnsanasnees 3
CUIN 519 Practicum: Curriculum Design 3
CUIN520 - . Contemporary Issues in Curriculum and Instruction .......... 3
EDAD 544 Administrative Practicum | 1
EDAD 545 Administrative Practicum Il 1
EDAD 546 Administrative Practicum Ilf 1
EDAD 557 Educational Law 1+ 2
EDAD 558 Educational Law Il+ 2
EDAD 560 . Educational Resources Management+ ........... .......... 2
EDAD 564 Administ_rativeAInternship | ; 2
EDAD 567 Leadership for Change Seminar I++ e 2
EDAD 568 Leadership for Change Seminar li++.......ccoo...cvvemrerrressnerense 2
EDAD 569 . Leadership for Change Seminar 4+ ........coooeeucremerevcsnnnnns 2
EDAD 570 Leadership in Education [+++ 3
EDAD 571 Leadership in Education ll+++ .3
EDAD 595 Administrative Graduate Project 3
EDUC 515 . Multicultural Perspectives : 3

+ Courses taken concurrently with Admlnlstratwe Practicum
++Courses taken concurrently with Administrative Internshlp
+++ Taken in sequence in the first 15 credits.

Minimum credits required for degree..... 53
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- Minimum credits required for degreev :

205
Master of Educatiori/Program Administration
Degree Requirements — o
Master of Educatlon/Program Admlmstratlon
L Prerequisites .
Excepiionality course.... 3
I Basnc College of Educatlon Requurements
12 credits, including: .
EDUC 500 Introduction to Educational Research ........ccoceimnerecernncnne 3
-EDUCS501 ~ . - Social Justice in Professional Practice ................ resninenens 3
EDUCS513 _Adult Learning i . 3
-‘Choose one of the %ollowing two courses: ....... . w3
CUIN511T - | Assessing Student Learning :
LITC524 - ~ Literacy Assessment and Evaluatlon B
Hi. Program Admmlstratmn Requlrements )
" 38 credits, including: ) o )
CUIN 512 ) Models of Effective INStIUCHON ........ccovvveererererereensesaenenrenne 3
.. CUINS513 - * Supervision and Leadership in Schools ................. revrenenaes 3
- CUIN 519 - Practicum: Curriculum Design.... . 3
CUIN 520 Contemporary Issues in Curriculum and Instructlon —
EDAD 544 ™ Administrative Practicum | 1
EDAD 545 : Administrative Practicum Il 1
EDADS546 - Administrative Practicum Il .....ccoocoeurreervnsvnnnncvicinsisssinninnss 1
EDAD 557 - _ Educational Law I+
EDAD 558 Educational Law I+ .... 2
EDAD 560 .. Educational Resources Management+ cresr s 2
EDAD564  ° Administrative Internship |.. - 2
EDAD 567 , Leadershlp for Change Seminar l++....ceeismncsiennans rrenres
- -EDAD 568 - Leadership for. Change Seminar Il++.. w2
EDAD 569 . Leadership for Change Seminar l+.....cccoeeerenrenrenrennennens 2
EDAD570 ~ Leadership in Education l+++ .....c...... 3
EDAD 571 . Leadership in Education ll+++ ...... ‘ 3
EDUC 515 Multicultural Perspectives ":"t ........................ rereenesraesennaes 3
.+ Courses taken concurrently with Administrative Practicum
++Courses taken concurrently with Administrative Internshlps
) +++Taken in sequence in the first 15 credits.
w50
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Master of Arts in'Education/General Administratjon

Degree Requirements -

Master of Arts in Education/General Administration -

I. Basic College of Education Requirements
9 credits, including:

EDUC 500 Introduction to Educational Research -

....... 3
EDUC 501 ‘Social Justice in Professional Practice .........enncnsssssns 3
EDUC 513 Adult Learning 3
Il. General Administration Requirements
24 credits, including: : .
EDAD 564 Administrative Internship I.. 2
EDAD 565 Administrative Internship Il 2
EDAD 566 Administrative Internship lll 2
EDAD 567 Leadérship for Change Seminar I+ 2
EDAD568 .  Leadership for Change Seminar ll+..., 2
EDAD 569 " Leadership for Change Seminar ill+ 2
EDAD 570 Leadership in Education 1++ .3
EDAD 571 . Leadership in Education Ii++ 3
EDAD 595 Administrative Graduate Project 3
EDUC 515 Multicultural Perspectives 3
+Courses taken concurrently with Administrative Internships.
++Taken in sequence in the first 15 credits.
lll. Other Requirements .
Electives in evaluation, personnel, law, and finance from the College of
Education, the Albers School of Business and Economics or the - :
Institute for Public Service : 15
Minimum credits required for degree .48
Master of Education/General Administration
Degree Requirements —
‘Master of Education/General Admmlstratlon
1. Basic College of Education Requirements -
Nine credits; including:
EDUC 500 Introduction to Educational Research ...............cecvuenus reeee 3
EDUC 501 . Social Justice in Professional Practice ............cvuvererniinennns 3
EDUC513 Adult Learning 3
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Il: General Administration Requirements
21 credits, mcludmg '

N

- EDAD 564 . Administrative Internship | 2
EDAD565 =~ Administrative Internship Il 2
EDAD 566 - . Administrative Internship Ill 2
EDAD 567 . - Leadership for Change Seminar l+ 2
EDAD568 ~  Leadership for Change Seminar Il+.. 2
EDAD 569 Leadership for Change Seminar Hl+ ........ccocoeveeeremrcnsusersirane
EDAD 570 Leadership in Education |++ ferveene 3
EDAD 571 - Leadership in Education ll++ .3
EDUC 515 " Multicultural Perspectives e 3

“+Courses taken concurrently with Administrative Internships

- ,++Taken in sequence in the first 15 credlts
. Other Requirements . - ,

“Electives in evaluation, personnel, law, and finance from the College of
Education, the Albers School of Busmess and Economlcs or the listitute

for Public Service : 18
Mlmmum credrts required for degree N '_ 48

Educatlonal Speqallst Degree (EdS)
in Educational Admlmstratmn

This individualized 45-credit post-master's degree program is intended to upgrade the
~ knowledge and abilities of supervisors and administrative personnel from_schools, post-
secondary organizations and training agenues who regard themselves as |nstruct|onal or
organizational leaders and managers. Pnncrpal program administrator, and superinten-
dent certification can be earned as part of this degree program. . o

Course work is in the areas of.administration, organization and management lawand -
policy; research and evaluation; instructional leadership; values; and electives, Required”
courses are identified based on prior graduate course work matched to cemflcatlon re-
qun'ements andfor other student interests, -

' '-Admission Requirements :

e Application for Graduate Admission with non- refundable $55 appllcatlon fee
(Application fee waived for SU alumni.) .

¢ Evidence of master's degree.in a  field of education, with the prerequisite courses
from a regionally accredited college or university. !

. Mlmmum GPA of 3.25 in all graduate-level course work calculated from transcripts
submitted for any regionally accredited institution. Applicants with a GPA between
3.00 and 3.25 who have received a strong endorsement from their supervrsory
administrator(s), may apply, but are required to submit official scores from the GRE

)
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or the MAT by the application deadline, and have a personal interview. Test scores
must be from tests taken within the last five years.

o Three recommendatlons from supervisors within the past five years using the '
College of Education Recommendation forms

* Interview with the program director with an on-site writing sample
e Résumé reflecting at least one year's successful relevant work experience
o College of Education Self-Evaluation form

Contact the program director for further details about the educational spemahst degree in
educational administration. :

Executlve Leadership Supenntendent Program and
Superintendent Credentual '

This certificate program is desngned for schoo! or school district educational leaders
seeking to advance into expanded district-level leadership positions.

Admission Requirements

* Application for Graduate Admission with non-refundable $55 appllcatlon fee.
(Application fee waived for SU alumni.)

* Master's degree. from a regionally accredited university, evaluated to énsure that
applicant has met graduate-level educational requirements

¢ Two recommendations from supervisors within the past five years using College of
Education Recommendation forms

» Résumé reflecting at least one year of demonstrated professional experience as an
effective leader :

* Interview with program faculty with an on-site writing sample

» (College of Education Self-Evaluation form

Post-Master's Superintendent Certificate Requirements

31 credits, including: :
EDAD 537 Superintendent Seminar |

.5

EDAD 538 Superintendent Seminar |l 5

EDAD 539 Superintendent seminar Ill...... 5

EDAD 540 . Superintendent Seminar IV, 5

EDAD 541 “Superintendent Seminar V......... 5

.EDAD 534 - Superintendent Internship 2
EDAD 535 - Superintendent Internship 2

EDAD 536 Superintendent Internship...... 2

Minimum Credits Required 31
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Educational Leadership |
. Program Directorand Department Chair: RobertoA Pefia, PhD .

Degree Offered
Doctor of Education (EdD) with specralrzatlon in:
Adult learning and development
Higher education administration -
P-12 educational administration for principals, program administrators, . .
or superintendents
School psychology .
Student development administration
Teacher leadership . R -

Overview

]'his post-mastér's program leads to the doctor of education (EdD) degree with'a major
in educational leadership. The program is designed so that it can be completed in three
years but candidates have six years to meet graduation requirements. The program uses
a cohort model and is designed to meet the needs of a very broad spectrum of leaders
+ whose current or future careers include P-12 education, higher education, consultirig, non-

profit-organizations, business, health care, military, and human services.

Educational leadership students may complete their degree while at the same nme‘
continuing full-time employment - e

The program mcludes a common core of studies in educational Ieadershlp theory and
practice, as well as courses, rnternshrps, projects, and independent studies oriented toward
the specific needs of each student. Individual programs of study can include earning a

" Washington state P-12 superintendent, principal, or program administrator cemfrcate :
The-cohort program begins once each year in July.

'Admissiori Requirements

NOTE: AlthOUQI_fentry decisions are made by a faculty committee after consideration of a
~ . number of criteria, the following are desired minimum qualificationS' '

. Apphcatron for Graduate Admission with- non- refundable $55 application fee.
(Application fee waived for SU alumni.) ‘

o Evidence of a master's degree from a regionally accredrted college or university and
any additional graduate-level course work . -

# Minimum GPA of 3.50 in all graduate-level course work calculated from transcripts
submltted for any regronally accredited institution

. Two recommendations, one from a master's degree major professor and one from

an immediate on-the-job supervisor, using the College of Education forms

* Official test scores from either the GRE or the MAT. Scores must be from tests taken
.within the last five years : :
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e Résumé reflecting three years of successful work experience (in P-12 schools,
colleges, universities, service agencies, or consulting settings, or in mstructsonal
developmental, or training roles)

» Minimum of one year in a leadership role

* Interview with College of Education and educational Ieadershlp program faculty ’
members usually followed by on-site writing skills sample

e (College of Education Self-Evaluation form

Residency

Full-time residency is not required; however, 31 credits must be completed in the first
13 months, including EDLR 600, EDLR 621, 622 and 623. The program is designed for
completion within three years by those continuing to work full-time in leadership posi-
tions. Doctoral students who do not complete all program requirements in three years
(by the spring of the third year) must register for and pay a continuation fee beginning
with the fall fo|loWing the conclusion of the spring of the third year and continuing during
all subsequent quarters (fall, winter, spring and summer) until and including the quarter
when the student completes all_ program requirements. As long as students are active in
the program, enroliment every quarter is required. Formal leaves may be granted for cause.
Credit applied to the degree may not be more than six years old when the educational
leadership program is completed.

Transfer Credit

Up to 15 credits of post-master’s graduate study may-be transferred, if the credits
meet Seattle University criteria: taken at a regionally accredited institution; completed
with a minimum grade of 3.00 on a 4.00 American grading scale; taken for graduate credit;
and course completion date is within six years of the date all doctoral degree work is con-
cluded. Post-master's graduate credit taken at Seattle University prior to acceptance into
the program is also eligible for consideration within the 15 credits allowed to transfer.

For graduates of Seattle University who have completed the EdS degree in school
psychology and are admitted into the EDLR program, up to 29 credits of the EdS degree
may be used to fulfill elective and or cognate courses toward the 90 credit minimum
. requirement of the EDLR program.

_All of the College of Education SPSY graduates who are accepted into the EDLR pro-
* gram will be expected to complete: .

o all of the educational Ieadershlp (EDLR) core courses
o the dissertation and dissemination requnemems and
e the following professnonal education courses which were not included in the SPSY

EdS degree requirements: finance, human resources, and curriculum.

if any of the three professional education courses is walved students must substitute
the equivalent number of credits by taking other graduate- fevel courses at Seattle Univer-
sity. Unless otherwise approved by the dean, three will be the maximum number of school
psychology students who could be admitted to the program in any one year
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Credit at Seattle University

At feast three-fourths of the applii:able credits taken at Seattle University must be 500
level or higher. In any case, no more thari 15 credits at Seattle University below the 500
level may be applied, and then only with specific advanced, written approval. (Inclusion in
an approved graduate program of studies will satisfy written approval.)

Formal Degree Candidacy -

A student is eligible for candidacy when EDLR 621, 622 and 623 have been completed
a program of studles has been approved, and a dissertation proposal. has been formally

" accepted.

: Comprehensive Examination

A six-hour exafn is required of all students. It consists of a 4-hour exam which covers
educational leadership studies common to all students and a 2-hour exam tailored to each .
student’s program and cognate area.

Certification.
Students who cdmplete superintendent, program administrator and p}incipal programs
" may earn a Washington state P-12 administration certificate as part of their doctoral pro- N v
gram. Further details on requirements for integrating studies toward any of these certifi-
cates into a doctoral program are available from the program office at (206) 296 61 70

Doctor of Educatlon/EducatlonaI Leadershlp

Degree Requlrements— I
Doctor of Education/Educational Leadershlp

L Prerequisites

Introduction to research ' . eevenneenens 3
Child Development; Adolescent Psychology or Adult Learning .................eesseeeees 3

NOTE: Prerequnsute credits are not included in the total credits requlred for the degree

I1. Education Leadershnp Reqmrements
30 EDLR credits, including: '

EDLR 600 Workshop in Educatlonal I.eadershlp
EDLR621 = *  Seminarin Educational Leadership |
EDLR622 ~ . Seminar in Educational Leadership |
EDLR 623 . Seminar in Educational Leadership 1 ......

EDLR 631 Seminar in Educational Leadership Il ..
~ EDLR 632 Seminar in Educatlonal Leadershlp .,
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EDLR633 - Seminar in Educational Leadership I

EDLR 641 . Seminar in Educational Leadership Ili .
EDLR 642 Seminar in Educational Leadership Ili.............c.ccccvuernneenn. 2
EDLR 643 . Seminar in Educational Leadership Ill ............cccounivievnnnnens 2

lil. Cognate Study Retjuirement

Any field other than educational leadership (e.g., business,

nursing, adult education, higher education, student development,

public service, psychology, theology and ministry, or software engineering)
with advisor approval for a minimum of 12 credits.

.IV. Professional Studies Requirements+++
18 to 27 credits, including:

EDUCS501 - Social Justice in Professional Practice...........c.ocovereununnnns 3.
Choose one of the following three courses 3
AEDT 510 Course Design for Adult Learners

AEDT 563 . Instructional Methods for Adult Learners

CUIN 510 Foundations of Curriculum and instruction .

Choose one of the following two courses 3t04
COUN 510 Fundamental Counseling Skills

COUN 511 Counseling Theories (4)

Financial course Ceereesniisenes 3
Human Resource course : . y 3
Law course K . ¢ 3
Electives . 0to9

+++Requirements may be waived with prior course work but areas Ill and IV must total
a minimum of 36 credits. Equivalent or alternative courses allowed only with advisor's
approval. Specializations in adult learning and development, higher education administra-
tion, P-12 educational administration (for principals, program administration, and superin-
tendents), school psychology, student development administration, and teacher leadership
" are achieved through combinations of cognate, elective and professional studie_é courses.

V. Research/Internship -

24 EDLR credits, including: ) : :
EDLR 608 Internship. 3t09

EDLR 610 Dissertation Research. ; ; 11to 19
EDLR 611 Dissertation Dissemination ‘ 1
EDLR 617 Quantitative Research ; 3
EDLR 618 Qualitative Research 3
EDLR 619 Proposal Seminar 3
EDLR 696 independent Study 0to5
Minimum credits required for degree i 90 to 105*

*Some specializations require additional credits, up to a maximum of 105 credits.
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Information about program speclahzatrons in adult learing and development higher
education administration, P-12-educational administration (for principals, program admin-
istration, and superintendents), school psychology, student.development.admlnlstratlon,
and teacher leadership is available from the program office.

Literacy for Special Needs
Program Director: Katherine L. Schlick Noe PhD
,Department Chair: TBD

Degree Offered
Master of Education (MEd)

Post Maeter's Certificate Offered .-
Literacy Specialist )

_ Washin'gton State Teacher Certiﬁcation

Endorsement Offered
Reading

~ Overview -

The literacy for special needs master's degree program is designed to prepare general
education teachers, special educators, and reading ‘specialists to work effectively with
K-12 students with a broad range of specialized learning needs. The program prepares
candidates for various roles, including literacy assessment, instructional planning, and nur-
turing lifelong literacy development and skill application. Courses in this program include

. an examination and evaluatioh of current literacy and special education research and"
best practice. Completion of the master's degree in literacy for special needs leads to the
Washington State endorsement i in reading and provides 16 credits toward the Washrngton
State endorsement in special education. -

The post-master's certlflcatelllteracy specialist is designed for teachers who already
hold a master’s degree but who want to earn the endorsement in reading. The Graduate

Endorsement-only Program: Readmg is designed for teachers W|thout the master’s degree
-. who want to earn the endorsement in readlng

Program Design

The program is designed for working professionals who take one or two courses a
quarter during the academic year and one or two courses during the summer. Students
take a planned program of course work in Ilteracy and speclal education, culmlnatrng in
the practicum worklng wrth K-6 students with special needs.
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Students can begjin the program during any quarter. Courses during the academic year
meet in the late afternoon and evening hours; some summer courses meet during the day.
Part-time students can complete the program in three to four years.

Teacher Certification

. Students who wish to earn the Washington state endorsement in reading through
the literacy for special needs program must already hold a Washington state teaching
certificate.

Students completing the master in teachlng program may apply up to 15 credits to-
ward the post-master’s certificate/literacy specialist prerequisites and required courses
and the endorsement in reading by completing the following courses:

Prerequisites: -

o 6 credits of TEED 512 satisfy EDUC 515 and EDUC 511/512
* Required courses: -
- 4 credits of TEED 521 satisfy LITC 525 and the 1 credit elective.
- MIT elective in Literacy (3 credits) can meet-a literacy course requirement. -

‘Admission Requirements

. Applrcatlon for Graduate Admission with non- refundable $55 applrcatron fee.
" (Application fee waived for sU alumni.)

» Evidence of four-year equrvalent bachelor's degree from a regronally accredrted
college or umversrty

¢ Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
gree, including transfer credit earned during this time, and any post-baccalaureate
course work. Applicants with less than a 3.00 GPA may apply but are required to
submit official scores from the GRE or MAT by the application deadline. Test scores
must be from tests taken within the last five years to be considered official.

* Copy of valid Washington State Teacher certification .

e Résumé reflectmg at least two years of full-time teachmg experience at the K-12 '
level

* Two recommendations, including one. from an immediate supervisor and one from
a professional colleague who can evaluate the candidate’s teaching experience,
using the College of Education forms

¢ Two-page (maximum) statement of purpose (including goals for the program and
professional goals)

* College of Education Self-Evaluation form .

e Select candidates will be invited for an interview with the program director.
Admission decisions are sent by letter within 30 days after the interview.
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‘Master of Educgtipn/l.‘iteracy for Special Needs

Degree Requirements — -
Master of Education/Literacy for Specual Needs

- |. Basic College of Educatlon Reqmrements

9 credits, mcludmg, : ‘ -
EDUC 500 Introduction to Educational Research PO OIS SO, 3.

EDUC 501 ' Social Justice in Professnonal Practice '.............. S .3
Choose one of the following two courses:................. S 3
EDUC 511 - Child Development .
EDUC 512 . Adolescent Psychology . -

IL. Literacy Requirements.

23 credits, including: _ ’ . .
‘uTCs21 . . Teaching with Children’s and Adolescent Literature .......... 3
LITC 522 ) Seminar in.Writing Instruction g SR ]
'LITCS24 " Literacy Assessment and Evaluation 3
. LITC525 - Seminar in Literacy Instruction 3
LITC 526 _ Literacy in the Content Fields..... 3
LITCS527 *Specialized Literacy Techniques y 3
LITC 528 , Practicum: theracy for Speclal Needs S, ererenanten 5°
Il Special Needs Requlrements
16 credits, including: L. Co
SPED 540 " Introduction to Special Education and -
) " Learning Disorders renmene: : 3
" SPED 541 Multicultural/Multilingual Issues in Learning.................... 3
SPED 542 } Teaching Students with Learning Disorders ....
SPED 545 - School Consultation and Intervention..........c.ccecoeruerucncene
SPSY 554 Individual Educational Assessment . '
Minimum credits required for degree R — 1

Post-Master's Certificate/Literacy S"pecialist.'

This certificate program is designed for students who élready have a master's degree
and a Washington state teaching certificate and wnsh to earn the, Washmgton state en-
dorsement in readmg :
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Certificate Requurements -
Post Master’s Certificate/Literacy Specnallst

I. Prerequisites - ' S -

EDUCSQO Introduction to Educational Research (or equivalent)........ 3
EDUC 515 Multicultural Perspectives-(or equivalent)..........c..ccocruuree 3
Choose one of the following courses (or equivalent): J— 3
EDUC511 . Child Development ’
EDUC 512 Adolescent Psychology

Il. Required Literacy Courses

23 tredits, including: L
LITC 521 Teaching with Children’s and Adolescent Literature ..........

3
urcs22 Seminar in Writing Instruction 3
LITC 524 - Literacy Assessment and Evaluation 3
LITC 525 Seminar in Literacy Instruction 3
LITC526 - Literacy in the Content Fields 3
LITC 527 . Specialized Literacy Technigues : 3
‘LUTC 528 Practicum: Literacy for Special Needs ...........ccoenvereneanenee 5
Elective _
To be determined with advisor : 1
Minimum credits required for certificate 24

Graduate Endorsement-Only Program: Reading

This program is designed for students with a bachelor’s degree who hold a Washing-
ton state teaching certificate and wish to earn the endorsement in reading.

l. Prerequisites
EDUC 500 Introduction to Educational Research (or equivalent)........ 3

il. Required Endorsement Courses
23 credits, including:

LITC 521 Teaching with Chlldren s and Adolescent therature .......... 3
LITC 522 Seminar in Writing Instruction 3
LITC 524 Literacy Assessment and Evaluation...........ccovcvvcunevninene. 3
LITC 525 - Seminar in Literacy Instruction 3
LITC 526 - Literacy in the Content Fields. . : 3
LITC 527 Specialized Literacy Techniques.........ccocovemnennerveiiereniennnas 3

LITC 528 - Practicum: Literacy for Special Needs reeresssssrae s seneis —
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IS

N

Elective o o o
To be determinedeiph advisor s, ' ' - 1
‘Minimum credits required for endorserent ........ 24

' Professmnal Certlflcatlon
for Teachers

Program Director: Margie Kates; MEd ‘ . S
Department Chalr TBD : -

Program Offered ,
Washington State Professional Certificate for Teachers
(second-level teacher certification)

Overview -

. The Professional Certification program has both a graduate-level option and a con-
tinuing education option. The program has been approved by the Washington state Profes-
sional Educator Standards Board (PESB). Successful completion of this program enables
a teacher who holds a ReS|dency Certificate to receive a Professional Certlflcate from the
State of Washmgton A

~ ;Progra'm Design

The program is designed for Residency Certificate teachers who are currently em--
ployed and have a teaching contract. It is a personalized, cohort-based program, blend-
ing the best in-person and online learning with a fbc_us on-praxis integrating coherent

: and grounded reflection, understanding, and action. Program instruction is delivered on

Saturdays on campus and in partner. school district locations .and has an online compo-
“nent-using the web. Teachers may take the Preassessment Seminar prlor to completing
provisional status. : - -
The program provides Resndency Certificate teachers with a sequence for meetlng the :
3 standards and 12 criteria required by the state. )
The. graduate -level program is designed to articulate to several master’s degree pro-
g grams in the College of Education with 3-6 Professional Certification credits counting to-
ward a master's degree in the Collége of Education: Curriculum and Instruction (6 credits);-
Educational Administration (6.credits); Liferacy for Special Needs, including the Reading
Endorsement (3 credlts) Special Education, |nc|ud|ng the Special Education Endorsement
(6 credits).

Annually, there are two admission opportunities into the. program 1) by November 3 ’

for the Preassessment Seminar (3 credits) which begins each winter quarter and 2) in April
for the remaining 12 credits of the program (this April admlgslons date is only for those
who have taken the Preéassessment Serninar at another university): -
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Admission Requlrements

Requirements for admlsswn to the Preassessment Seminar only (fi rst course, 3 quarter
credits):

e Application for Graduate Admission with non-refundable $55 application fee.
(Application fee waived for Seattle University alumni.)

o Official transcript from all collegesfumversntles where post-secondary degree(s)
have been earned

* Copy of valid Washington State Residency teaching certificate

e OSPI form 4421, Provisional Status/Employer Support Verification (WAC 181-
78A-505) -

* College of Education Self-Evaluation form

‘Requirements to complete the 15 credit program or to enter the program for the last 12
credits (if the Preassessment Seminar was completed at another college/university):

¢ Application for Graduate Admission with non-refundable $55 application fee.
(Application fee waived for SU alumni.)

* Copy of valid Washington State Residency teaching certificate

* 0SPI form 4421, Provisional Status/Employer Support Verification (WAC 181-
78A-505)

* Minimum GPA-of 3.00 or a graduate degree determined from transcripts of all
post-secondary educational institutions attended in the last 90 quarter/60 semester
credits of the bachefor’s degree, including transfer credit earned during this time,
and any post-baccalaureate course work.

e Evidence of successful completion of the Preassessment Seminar, mcludmg acopy
of the teacher’s approved Professional Growth Plan.

Program Completion Requirements

e Successful completion of the Preassessment and Culminating Seminars and of 9
core credits approved by the Professional Certification program director.

e A Professional Growth Plan which is produced in EPCT 520 (and is required to
pass EPCT 520) and which has been approved by the teacher's Professional
Growth Team.

e A portfolio (which is produced in EPCT 540).which demonstrates that all required .
documents and performance-based goals and objectives in the Professmnal Growth
Plan have been met. :

o Approval of the performance based portfolio by the Professmnal Certification pro-
gram director.

e Minimum GPA of 3.00 upon completion of the progran'i.
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Program Requirements

I. Required Courses .

EPCT 520. Preas‘se‘ssment Seminar . - : ; . 3
EPCT 540° Culminating Seminar ............... . ; .3

I1. Other Requirements

" Electives with EPCT program director’s prior approval ;‘ : 9
Total-credits requnred for program ‘ ; 15 .

School Psychology

Program Director: Kay Beisse, PhD
Department Chair: Hutch Haney, MS -

Degre_e Offered .
Educational Speciqlist (EdS) -

Certificate Offered
Post-Master’s Certificate in School Psychology

Overview

This Washington state approved program prepares students for educational staff asso- ‘
ciate (ESA) certification as a school psychologist in K-12 settings. Students who complete
- the NASP-approved Educational Specialist (EdS) degree program are automatically eligible
" for the National Certificate in School Psychology (NCSP) upon satisfactory completion of
the NCSP exam. Dual degrees and .dua! certification in both counseling and school psy-
chology arealsoa possnbmty .

The curriculum of the program is based on a best practices orientation as defined by .
the National Association of School Psychologists, the National Council for the Accredita-
tion of Teacher Education (NCATE) and Washington state standards for accreditation.

The school psychologist is charged with makmg ethical and moral decisions in his or
her professional practice. The basis for Ieadershlp in this decision making is a clear dedica-
tion to child advocacy, the ability to take responsibility for the consequences of one’s ac-
tions, and the moral courage to make decisions that will lead to appropriate interventions
for an individual child. ' ’ ’ -

. The,fa'culty of the school psychology program is committed to education that is partici-
patory. The relationship of faculty and students is both professional and personal. -
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Certification

Persons serving as Educational Staff Associates in public schools shall hold certificates
authorized by the Professional Educator Standards Board (PESB) for service in the respec-
tive roles as required by statute or rules of the PESB. The university recommends a student’ '
who has successfully completed an approved program to the Office of the Superintendent
of Public Instruction which issues the appropriate certificate.

Admission Requirements

" We seek applicants who demonstrate strong -academic knowledge and skills, a com-

mitment to equity and justice, and continued growth and learning. In addition, applicants
. must demonstrate potential for leadership and effective interpersonal relationships, The

following documents are required for consideration:

* Application for Graduate Admission with non-refundable $55 application fee.
(Application fee waived for SU alumni.) Applications for upcoming quarters
are reviewed twice a year and decisions are made on a space available basis.
The deadlines to submit all application materials for each review period are
October 20 for winter or spring quarter enroliment and March 20 for summer or fall

‘ quarter entry.

 Evidence- of four-year equivalent bachelor's degree from a regionally accredited
college or university

» For candidates without graduate course work, minimum GPA of 3. 00 from the last
90 quarter/60 semester credits of bachelor's degree; 3.25 cumulative graduate- -
level GPA for students entering with a master's degree. Strong applicants whose
GPA is below 3.00 may be admitted with probationary status.

« Official GRE scores. Scores must be from tests taken.within the fast five years
to be considered official. Test score requirement waived for students already hold-
ing master's degree or doctorate achieved with a 3.25 cumulative GPA at the
graduate level. : _ '

* Two recommendations using the College of Education forms

* Résumé reflecting at least one year's successful professional, educatlonal or related
experience (documented) - )

« One- to two-page autobiographical statement indicating motivation and commit-
ment to school psychology, relevant experience with children and adolescents, and

v understandmg of the school psychologist's role in K-12 schools

_® College of Education Self-Evaluation form

. Small group interview by invitation followung file
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Post- Baccalaureate Educational Specialist Degree/
School Psychology

Degree Requrrements -
Post-Baccalaureate EdSISchooI Psychology

I Psychologlcal Foundation Requrrements

9 credits, including: o
EDUC515 - Multicultural Perspectives 3

EDUC 511 Child Development....... e e 3
EDUC 512 ) Adolescent Psychology . 3

1. Educational Foundatron Requirements

6 credits, including: o
EDUC 501 _ Social Justice in Professional Practice ...........c.cccoeurereee. e 3

SPED 540 Introduction to Special Education and
; Learning Disorders . : e 3

" 1Il. Interventions/Problem Solvrng Requrrements -

© 43 credits, including: . i —_—
COUNS510 - .  Fundamental CounselingS_kilIs v, : ; 3

COUN 511 .. Counseling Theories...: ; y 4
COUN 517 Group Counseling Theories and Practice.................uumeives 3
COUN 561 . Child and Adolescent Counseling : ' 3
LITC 525 . . Seminar in Literacy Instruction fereaneranes N
SPED 541 ° MultrculturaIlMuItlIrngual Issues in Learning.............. S |
SPED 543 - Introduction to Behavior Disorders and Interventron A
SPED 545 " . School Consultation and Intervention.........c.eesieerennens 3
SPED 546 Advanced Behavioral Intervention 3 -
SPSY 553 Individual Intelligence Assessment w4
$PSY 554 Individual Educational Assessment S

. SPSY 555 Personality and Behavior Assessment ..... ....... o
vSPSY 563 - Linking Assessment to Instruction - rensreeniens 3

IV. Statistics/Research Methodologres Requrrements

6 credits, rncludrng_ . :
EDUC 500 - Introduction to Educational Research........ccnininnninsinrans 3
EDUC 505 Fundamentals of Research Design _ ' 3

|'A Professronal School Psychology Requlrements

9 credits, including: .

COUN 508 - Law and Ethics for School Counselors and Psychologrsts
SPSY 556 ) Issues in School Psychology 1 1
SPSY 557 - - tssues in School Psychology I 1"

w
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SPSY 558 ;" lssues in School Psychology Il ... o e 1
SPSY562 - Family/School Collaboration : 3

VI. Practica and Internship Requirements

" 16 credits, including: .
.COUNS51 . Counseling Lab .4

SPSY 560 School Psychology Assessment Practicum............cucunvesssenne 3

SPSY 565 ‘ School Psychology Internship o 9

VIl Electives st , A 2
~ Minimum credits required for degree _ 91

Post-Master's Educational SpeCIallst Degree/
School Psychology

A minimum of 45 credits is required for this educatlonal specialist degree. The total
credits and the program of study are determined on an individual basis dependent on the
master's degree course work, the degree, and the state and national certification require-
ments. Students entering with master's degrees other than in special education, counsel-
ing or school psychology must expect to take additional course work to meet the degree
requirements outlined under post-baccalaureate EdS/school psychology. A

All students must complete-a supervised internship in a school setting, either on a
* full-time, 1200-hour basis for three successive quarters or on a half-time 600-hour basis
per year for two years.

A written comprehensive examination is requnred of all degree students as well as
all students recommended for state education staff associate-(ESA) certification in school
psychology. s -

- Doctoral Study for EdS Graduates

For graduates ,of Seattle University who have completed the EdS degree in school
psychology and are admitted into the EDLR program, up to 29 credits of the EdS degree
may be used to fulfill elective and/or cognate courses toward the 90 credit minimum re-
quirement of the EDLR program. See the Educational Leadership section of this Graduate
Bulletin for details. ' ‘ .

school Psychology and School Counselmg
Dual Certification and Two Degrees

Students may pursue two degrees and dual certification in both school counseling and -
school psychology. Students must meet all the requirements of both programs. To meet
the school counseling degree and certification requirements, school psychology students
must complete 25, additional credits in School Counseling (COUN 509, Comprehensive
School Counseling;. COUN 512, Lifespan Career Development; COUN 518, Field-based
Group Counseling, COUN 554 School Counseling Practicum and three quarters of coun-
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. seling Internship). To meet the school psychology degree and certlfrcatlon requ1rements
school counseling students must complete an additional 45 credits of course work in the _
school psychology program, including a full time, year long mtemshrp which-may be taken

concurrently with the’school counsellng internship. For'post- -baccalaureate students, total _ -

credit hours for'both degrees and dual certification: 117. For post-master's students, the -
total credit hours for both degrees and dual certification are determined on an individual
basis dependent on previous graduate course work. This dual degree option applies to
school counseling only. Students will be awarded both degrees at the same time. Students
may not walk at graduation until all requirements for both-degrees are completed (see
"Graduatlon w1th Deficiencies”, Graduate Bulletin, for exceptions). :

“The appllcatlon optlons are:

. . Initial Seattle University Appllcatron lndlvrduals rntendlng to pursue the dual de-
gree/certification option may apply for both programs when they injtially apply.to
Seattle University. If done at thls point, applicants must complete the admissions
packets and meet admission 1 requirements for both’ programs Applicants will bé’
notified of their admission status separately by the Office of Admrssrons This option
assures the maximum scheduling flexibility.

e Students seeklng certification only in either program must apply as a regular stu- -

dent in that program prior to candldacy (completion of 20 credlts) Applicants will
be notified of their admission status separately by the Offlce of Admissions.

o Atthe completlon of 20 credits: Students are reviewed for candidacy in their re-
spective programs. Students in either program may apply for admission to the other .

program at this time by completing the Declaration of a Second Degree form and . '

returning this form to the program coordinator of the new program during the first
+. week of the quarter foIIowmg the completion of 20 credits. Forms are available on-
- line, Students WIlI be notified of their admission status by the Office of Admrssrons

Admrssron status quI be effective the quarter following the application. . ’ )

o Students- seekmg cemflcatlon only in either program at“the end of 20 credlts
“must submit a letter of intent to their advisor in fieu of the Declaration of Second -
Degree form Appllcants will be notified of thelr admrssrons status by the respectwe
program. . ,
o After Candidacy: Students may apply to elther program by following the same pro-
o cedure as applying at the. completlon of 20 credits (see above) ’

) Post-Master's.Certificate Schoal Psychology _

This program is designed for individuals who have a master's or doctoral degre'e ina
related field and wish to obtain the courses necessary to be recommended by the Depart-
ment of Counseling"and’ School Psychology for Washington State ESA certification as a )

' ", school' psychologist. Indlwdual programs of study are desrgned by the student and an

advisor and’must include: 1) a minimum of 15 credits; 2) all courses necessary for ESA
certification that the student has fiot prewously completed and3) an |nternsh|p Students
seeking certification must meet adm|55|on requlrements outlined for the EdS degree in-
) school psychology

.
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Seattle University Certificate -

Students may also apply for a certificate issued by the registrar at Seattle University
indicating the completion of the student’s individualized course of study. The certificate
will be issued in accordance with established policies and procedures of the university. -
Candidates must make application prior to the published deadline and provide the re-
quired evidence of completion. ‘

Spetial Education

. Program Director: Cinda Johnson, EdD
Department Chair: TBD

Degrees Offered
“Master of Educatiop (MEd)
Educational Specialist (EdS)

Endorsement-Only Graduate Program Offered
Special.Education

Washington State Endorsements Offered
Special Education

Overview

The special education program prepares special education teachers to provide special
education services to a Iinguist_ically and culturally diverse population of children and
adolescents (K to 12th grade) with disabilities. The emphasis of the program is on those
students with learning and behavioral disorders (learning disabilities, developmental and
cognitive disabilities, emotional and behavioral disabilities). Students complete a series
of courses designed to give a solid background in special education law, procedures, and
methods; types of childhood exceptionalities; behavioral intervention and consultation;

*multicultural and multilingual issues; child/adolescent development; research methods;

and educational philosophy. The course work is designed to give students.a strbng founda-
tion in literacy development, effective reading instruction, positive behavior support and
transition services.” : : .

Program Design

The program is designed for full-time students as well as working professionals who
take one or two courses a quarter during the academic year and one or two courses dur-
ing the summer. Students take a planned program of course work in special education,’
culminating in a practicum in the field working with K-12 students with special needs. In
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- consultation with the program director, students can develop a flexible course of study
to meet their individual program goals. Students who wish to earn the master's degree
in special education enroll in the MEd in Specral Education program. Students with a

master’s degree enroll in the EdS in Special | Education program. Students with a teaching . -

certificate and who want only the special education endorsement enroll in the endorse-
ment-only special-education graduate program. -

:Students are admitted each quarter. Courses dunng the academic year meet in the late -

afternoon and evening hours; some summer courses meet during the day. Full time stu-
" dents can complete the MEd or EdS program in five quarters {two summers and full-time
enrollment during one school year). Part-time students can complete the program in 9 to 12
" quarters. The timeline for completion of the endorsement- only program is dependent upon
prior course work P o
'Special Education Endorsement
Students who wish to earn the Washrngton state endorsement in. specral educatlon
- must already hold a Washrngton state teaching certificate. Applicants must. complete a
total of 24 credits of course work at Seattle University. Specific:courses include SPED 540, '
SPED 541, SPED 542, SPED 543, SPED 545,"SPED 547, SPED 549, and SPSY 554. These
-courses may be completed through the MEd, EdS, or endorsement -only programs in spe
cial education. : i
in order to obtain the specral educatron endorsement, students must pass the WEST-E .
test in specral education: Students within the MEd and EdS programs may obtain their
. «specral education endorsement prior to thé completion of their respectrve programs. .

* Requirements in each.course specified above have been linked with competencies Te-- -

qurred by Washrngton State. Under limited circumstances, specific courses may be waived
depending upon prior background and experience. In order to waive specific courses; ap-

" - plicants must document that requirements in each course were met. This documentation

at a minimum must include official transcnpts course syllabi, and any other documenta-
tion regarding previous background or experience. .- o 0 : :
Students with extensive prior course work-in special education and who would like to

- . know how many credits they are iacklng towards a special education endorsement, may,

. have their-transcripts reviewed by the special education program director for a nominal
fee. This may be done- prior to ‘or after admission to the endorsement only program. To
have transcripts reviewed, students should contact the Records and Certification Office at
(206) 296-5774. Students without extensive prior course work in speclal educatron donot .

- need to fulfill this requirement. Once students are admitted into the program aplan of

* study will be set with the student’s advisor in order to complete the. requrred course work

for the special education- endorsement - S Lo }

Endorsement—Only Special Education‘ Gradoate Program '

The endorsement- only program in specral educatron is desrgned for certified teachers -
who wish to eam the special education endorsement but who do not desire an additional
degree. Students must complete at least 15 credits of course work at Seattle Umvers:ty

-
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in order to complete the total 24 credits of required special education course work. The
required course work is dependent upon previous course work and expenence Specific
course work required will be determined by the student's adwsor

Teacher Certification

Students completing the master in teaching program may apply up to 6 credits toward
the special education endorsement-only post -master’s graduate program or EdS by.com-
_ pleting the following courses: -
Required Courses: '

e 3 credits of TEED 521 or TEED 522 satisfy SPED 540

o MIT elective in Special Education (3 credlts) can meet a special educatuon course
requlrement : .

Master in Teaching (MIT) with
Special Education Endorsement

_ The MIT with special education endorsement is for those who are not currently certi-
fied teachers, but who are interested in pursuing special education as a career. Students
may complete both a residency teaching certificate and the endorsement in special educa-
tion through six quarters of study of which four quarters are full time. For further informa-
tion, students should review the MIT with special education endorsement brochure or visit
the MIT website at seattleu.edu/coe/mit. This option is only available to MIT students who
enter in a spring cohort; students who enter in a fall MIT cohort are not eligible for the MIT
with special education program. ) .

_ For complete program requirements, see the MIT with special education endorsement
information in the Teacher Education section of this Graduate Bulletin.

- Master of Educatidn/Special Education

Admission Requirements

* Application for Graduate Admission with non-refundable $55 application fee.
{Application fee waived for SU alumni.)

e Four-year equnvalent bachelor's degree from a reglonally accredlted college/
university

¢ Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational
" institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
gree, including transfer credit earned during this time, and any post-baccalaureate
course work. Applicants with less than a 3.00 GPA may apply but are required to
submit official GRE or MAT scores by the application deadline. Scores must be from
tests taken within the last five years to be considered official.

. Résumé reflectlng at least one year of relevant work experience at the K 12 level

o Copy of valid Washlngton State teaching cemf cate
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* Two recommendations, including one from an immediate supervisor (preferably
from teaching experience) and one from a previous academlc advusor or professor, -
using the College of Education forms

e College of Education $elf—EvaIuatlon foom. .. - -

Degree Requlrements -
Master of Educatwn/SpecnaI Educatlon

1. Basic College of Educatlon Requurements
9 credits, including: - T : . L

. _EDUCS00 .  Introduction to Educational Research ........ccoveevemeuneienns .3
EDUC 501 " Social Justice in Professional Practice .......c.c..cowciverermasrenns 3
Choose one of the following two qdurses:. : ; 3
EDUCS511 - Child Development )

EDUC 512 Adolescent Psychology

Il. Special Educatlon Requirements

24 credits, including: : .
.SPED540 ntroduction to Special Education and Learning Disorders 3

SPED 541, : Multicultural/Multilingual Issues in Learning........... .3
SPED 542 Teaching Students with Learning Disorders ...... w3
SPED 543 - Intro to Behavior Disorders and Intervention ... 3
SPED545 . -School Consultation and Intervention......... ressenean .3
SPED 547 Teaching Students with Low Incidence Disabilities............ 2
SPED 549 _ . - Practicum: Special Education y 3

- SPSY 554 Individual Educational Assessment 4

IIL. Literacy Requirements -

6 credits, including: . N .
LITC 525 Seminar in Literacy Instruction........ 3

Choose one of the following two courses: ................ . S
LITC 524 - Literacy Assessment and Evaluation

LITC 527 o Specialized Literacy Techniques

" IV. Electives
Choose nine credits from the followmg

LuTcs24 _Literacy Assessment and Evaluation
LITC 527 Specialized Literacy Techniques
SPED 546 - - Advanced Behavioral Intervention
SPSY 562 i} Family/School Collaboration

- Or other elective in consuitation with advisor.

Minimum credits required for degree ’ : . . . 48
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Educational SpécialistlSpecial Education

~ Admission Requirements

. .Application “for Graduate Admfssion with non-refundable $55 application fee.
(Application fee waived for SU alumni.)

Master's degree in a fceld of education from a reglonally accredited college/ -
university ’

Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational

institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-

gree, including transfer credit earned during this time, and any post-baccalaureate

course work. Applicants with less than a 3.00 GPA may apply but are required to

submit official GRE or MAT scores by the application deadline. Scores must be from
- tests taken within the last five years to be considered official.

* Copy of valid Washington State teaching certificate
» Résumé reflecting at least one year of relevant work experience at the K-12 level

» Two recommendations, including one from an immediate supervisor (preferably
from teaching experience) and one from a prevnous dcademic advisor or professor,
using College of Education forms

o. College of Education Self-Evaluation form

Degree Requirements - -
Educational Specnahst/SpeCIaI Education S

i. Basic College of Education Requirements g

6 credits, including: :
EDUC 500 Introduction to Educational Research ..........cccocevrnrerrennene 3

Choose one of the following courses: 3
(EDUCS511 . _ Child Development :
EDUC 512 Adolescent Psychology

" II. Special Education Requirements
24 credits, inclhding:

SPED 540 Introduction to Special Education and

Learning Disorders .3
SPED 541 . Multicultural/Multilingual Issues in Learning
SPED 542 Teaching Students with Learning Disorders ......
SPED 543 . Intro to Behavior Disorders and Intervention ...
SPED 545 School Consultation and Intervention.........c.coccveeuies YR
SPED 547 Teaching Students with Low Incidence Disabilities............ 2
SPED 549 Practicum: Special Education.. 3

SPSY 554 ‘Individual Educational Assessment ... 4
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L. literacy Requirements
- 6 credits, induding: - I ) , ,
LITC 525 * Seminar in Literacy Instruction:, w3

Choose one of the following two courses:. ' : ; g 3
LITC 524 . Literacy Assessment and Evaluation

uTcs27 Specialized Literacy Techniques

IV. Electives

Choose nine credits from the following: .
LITC 524 . ) Literacy Assessment and Evaluation

urcsz2? Specialized Literacy Techniques
-SPED 546 Advanced Behavioral Intervention
" SPSY 562 Family/School Collaboration. . &

Or, other elective in consultation with advisor.

- Minimum credits required for degree - RO

Student Development Admmlstratlon

Program Director: Jeremy Stringer, PhD
Department Chair: Carol L. Weaver, PhD

Degrees Offered
Master of Arts (MA)
Master of Educatlon (MEd)

- Objectives. - T o

¢ This program, prepares students: for careers in college student development such
as admlnlstrators of student programs, college student services planners and student

.advisors. Themes offered across the program include understandmg student clientele,
fostering diversity, incorporating ethics and values, and adapting to cultures of specific
educational environments. . '

Internship -

All students are required to have a minimum of three, one-credit interships in the
field, either at Seattle University or at any of several cooperating institutions in the area.
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i

~ Admission Requirements

Applicants are considered for admission every term but those seeking a gréduate as-
sistantship should apply for fall quarter. Admission is selective, and candidates are evalu-.

ated on their individual merits rather than on a comparative basis.

e Application for Graduate Admission.with non- refundable $55 application fee.

(Application fee waived for SU alumni.)

e Official transcripts reflecting four-year equivalent bachelor’s degree in any field

from a regionally accredited college or university

« Minimum GPA of 3.00 calculated from transcripts of all poét-secondary e_ducati'onal
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
gree, including transqgr credit earned during this time, and any post-baccalaureate
course work. Apphcants without the minimum GPA or those without letter-graded
transcripts must submit official GRE scores by the deadline. Scores must be from

tests taken within the-last five years to be considered official.-
« Two recommendations using the CoIIege of Education forms -
. ® Professional autoblography showing evolutlon of career interests
e Current résumé
e College of Education Self-Evaluation form

Master of Arts/
Student Development Admlmstratlon

Degree Reqwrements -
Master of Arts/Student Development Admmlstratlon

I. Basic College of Education Required Courses
" Nine credits, including: ‘

EDUC 500 Introduction to Educational Research ........... reveseeressanes .

EDUCS01 - . Social Justice in Professional Practice ........c..ccccvueunnene.
EDUC 513 . Adult Learning '

*Recommend completion within first 18 credits.

Il. Student Development Administ_ratidn Requirements
39 credits, including:

Counseling course ;

EDAD 570 Leadership in Education |

EDAD 571 .. .Leadership in Education Il.

EDUC 515 Multicultural Perspectives

SDAD 559 The American Community College _
SDAD 564 Internship in Student Development Administration |

- SDAD 565 - Internship in Student Development Administration'lf

wwwww
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. SDAD 566 ~ Internship in Student Development Administration III....... 1 -
SDAD 575 Best Practices in Student Services 3
~ SDAD 576 ‘ Leadership and Governance in ' -

. Post-Secondary Education : i ismmaanies 3.
"SDAD 577 " Foundations of the Student Affairs Profession®.........i....... 3
SDAD578 - - Student Development Theory, Research and Practice* ...... 3
SDAD 579 Student Development Capstone Semmar ..... ST 3
SDAD580 . .. Higher EducationLaw - . 3

-SDAD595 : - Student Development Graduate Pro;ect ............................. 3

_ *Recommend completlon within first 18 credns

ill. Electives . v
Choose one of the following COUrSES: .......rvvrrvviienrn P 3
AEDT 563 - Instructional Methods for Adult Learners '
_ COUNS510 Fundamental Counselmg skills
COUN 512" . ~ Lifespan Career Development
. COUN 515 ‘Loss and Grief
COUN 517 Group Counseling-Theories and Practlce -
COUN 519 * Addictions Counseling -
COUNS20 . Spiritual Dimensions of Counseling -
EDUC 530 Philosophy of Education =
MBA 510 ) Leadership Skills and Team Development
MGMT571  ~  Adventure:based Leadership Seminar
PUBM579 . Comparative Social Policy . =~
SDAD 584 . Comparative Educational and Social Policy
SDAD 585 . Higher Education Finance
. SDAD 591 . Special Topics

Other electives may.be substituted wnth advisor's approval.

’ ‘Mmlmum credits requ|red for degree ! - p——

Master of Educationl
' Student Development Admlnlstratlon

Degree Requlrements — Master of Educatlonl
Student Dev_elopment Administration

1. Basic College of Educatron Requrrements

9 credits, including: . .
EDUC 500 : Introductlon to Educational Research ................................ 3

EDUC 501 Social Justice in Professronal Practice ........cconiniene T 3
EDUCS513 . Adult Learning - @ " e 3

*Recommend completion within first 18 credits:
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Il. Student Development Admmlstratlon Requirements
36 credits including:

Counseling Course : . 3
EDAD 570 Leadership in Education | 3
EDAD 571 Leadership in Education Il ....... 3
EDUC 515 Multicultural Perspectives e 3
'SDAD 559 The American Community College . 3
SDAD 564 ' Internship in Student Development Administration |......... 1
. SDAD 565 Internship in Student Development Administration Il........ 1
- SDAD 566 *Internship in Student Development Administration lll....... 1
SDAD 575 Best Practices in Student Services 3
SDAD 576 " Leadership and Governance in Post-Secondary Education. 3
SDAD 577 Foundations of the Student Affairs Profession*................. 3
SDAD 578 = ‘Student Development Theory, Research and Practice* ...... 3
SDAD 579 Student Development Capstone Seminar........ccevevneences 3
SDAD 580 Higher Education Law.: S

*Recommend completion within first 18 credits.

l. Electives

Choose two of the following cotirses:. ; R .6
AEDT 563 Instructional Methods for Adult Learners
COUN 510 Fundamental Counseling Skills

COUN 512 Lifespan Career Development

COUN 515 Loss and Grief

COUN 517 - . Group Counseling Theories and Practlce
COUN 519 Addictions Counseling

COUN 520 Spiritual Dimensions of Counseling

EDUC 530 Philosophy of Education

MBA 510 Leadership Skills and Team Development
MGMT 571 " Adventure-based Leadership Seminar
PUBM 579 Comparative Social Policy

SDAD 584 ~ Comparative Educational and Social Policy
SDAD 585 Higher Education Finance

SDAD 591 . Special Topics

Other electives may be substituted with advisor's approval.
Observe prerequisites noted-in course descriptions.

Minimum credits required for degree ' 51

Comprehensive Examination

Students must satlsfactonly complete a four-hour written comprehensive examination
at the conclusion of their program. The examinations are offered on a regular schedule in
‘accordance with established College of Educatlon policy.
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Teacher. Edd‘catioh "

- Program Director: Margit E. McGuire, PhD
Department Chair:TBD =~

.Degree Offered .

MasterrnTeachmg(MlT) e

. .Overview

>

“A Teacher Affects Etermty —Henry Adams

The Master in Teaching Program at Seattle Unrversrty isa fuII time, cohort based de-
gree program in teacher education that offers both a master’s degree in teaching and a

- Residency Teaching Certificate in four academic quarters Those who want to be part of the

" learning and growth of young people, demonstrate strong academic knowledge and skills,
* and are committed to social justice are encouraged to apply. Because MIT graduates are

recognized as outstanding educational leaders, they are in high demand throughout the -
region. In 2006, MIT ranked #1 in teacher placement in Washington State.

Master in Teathin'g (MI‘T) '

- The MIT graduate program at Seattle University pro\iide‘s prospective teachers with
an intensive, full-time program that builds on their in-depth undergraduate preparation in
an academic major with advanced study in professional education at the graduate level.
The program balances classroom experience and coursework; students spend 50% of the
program in the classroom, beginning in the second week of their first quarter. They learn as .

- part of a cohort, or Iearning'community, mutually challenged and supported by their peers

and an award-winning faculty. Successful applicants demonstrate leadership potential, a
strong self-concept, and excellent interpersonal skills. - )

National Report Card for the T
Teacher Educatron Program (MIT) f L

‘ Program Informatron

Academic Year Sept1 2005 to Aug 31, 2006

Number of Program Completers S . .93
Number of Students Enrolled in Fall Quarter 2005 ' ) e 96
* Number of Student Teachers............. ' erseeegeieienee: 98
Total' Number of Supervrsrng Faculty (headcount) - 1
Student-to-Faculty Ratio ... fevrrerenees , " 15.40:1 .
Number of Hours of Student Teaching rersenneness. 440 hours (minimum)

" Program is accredited by NCATE, {National Council for the Accreditation of Teacher

Education).



234 - College of Education

This information is being provided as required by Federal Regulations under Title I1. For
‘those interested in more program information, the entire Title 1l Seattle University Insti-
tutional Report for 2005-2006 can be found on the internet.in portable document format .
(pdf) at the followmg URL: seattleu.edu/coe/pdfs/reportcard pdf

Certlflcatlon and Endorsement Requirements

Elementary Applicants (K-8):
* Official scores from the WEST-E test in Elementary Education

¢ Elementary Content Review form, outlining academic preparatlon related to
content requirements: _
seattleu.edu/coe/mit/PDF/ElemContentReviewForm.pdf or call 206.296.5774

" o Additional possible prerequisite course work based on the Content Review
form requuemems :
e Elementary applicants desiring to teach middle school should take one of the
following WEST-E tests (the test can be taken at any time during the program):

Middle level language arts

Middle level social studies

Middle level mathematics

Middle level science

Secondary Certification

« Official scores from the WEST-E test in the subject(s) for which the applicant is
" planning to be endorsed

* Endorsement Verification form: seattleu.edu/coe/mit/forms.asp. or call
206.296.5774

* Documentation of academic major or equivalent course work in'an endorsable or
closely related field (For a broad-based endorsement such as social studies, ap-
plicants must have course work in all identified areas in the endorsement. If the
applicant's major is not an endorsable area, one ‘should be sought that closely
matches the subject the applicant desires to teach.) o

Secondary endorsements include arts, theater arts, visual arts, English/languége arts, ESL,
" history, social studies, mathematics, general science, biology, chemistry, earth science,
physics, French, Japanese, and Spanish.

e Note: The West-E test for ESL and Special Education is taken at the conclusion of
the MIT program
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Admission Requirements

The program reviews applrcatuon's for two cohorts each year, one starting late August or
early September and another in the spnng Admission is competitive and requlres the fol-
Jowing for consideration:

Application for Graduate Admission wrth non- refundable $55 application- fee.

* (Application fee waived for SU alumni.)

Four-year equivalent bachelor's degree from a regionally accredrted institution

_Minimum GPA of 3.00 calculated from transcrrpts of all post-secondary educational

institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-
gree, including transfer credit earned during this time, and any post-baccalaureate

_ course work. Submit offi cial transcrrpts from any institution where endorsement

credits were earned.

Official scores from the WEST-B and WEST-E -tests. Out-of-state applicants can
submit official scores from PRAXIS | or CBEST to meet-the WEST-B requirement.

" Applicants must show registration for WEST-B and WEST-E if scores are not sub-

mitted at time of applicaﬁon. GRE only (with-the exception of Special Education
and ESL) required from those graduating from non-graded institutions but recom-
mended from appllcants with a GPA below the 3.00 minimum. .

TOEFL score of 580 (92 internet-based or 237 computer ~based score) or-higher for
any applicant for whom English is not the native language. Equivalent _MELAB and

_ IELTS scores also accepted to determine English proficiency. See policy #2008-01

in Admission Policies for details. Admission through Culture and Language Brldge
program is not an option.

Two recommendations from people able to address appllcants work with young
people, using the College of Education forms.

Satisfactory completion of: (1) Elementary Content Review Form (elementary ap-
plicants); Secondary-Endorsement Verification Form (secondary applicants); (2) a
one-page, double-spaced’ autobiographical statement outiining ‘commitment to
teaching, applicable course work, experiences with school-age students (includ-
ing exceptional individuals), and understanding of cultural differences; (3) on-site

‘writing sample; (4) College of Education Self-Evaluation form and (5) small group
" interview with faculty for select applicants (out of state appllcants can arrange for .-

a video or audio interview by contacting the program).

Applicants need to demonstrate that they have experience with young people in
a setting that promotes skills transferable to a K-12 classroom. Examples include
observation and assistance in a K-12 setting, workrng with school-aged students
at a summer camp, volunteering at a tutoring program, and/or experience leading

_youth groups at a place of worship.
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Master in Teaching

Degree Requirements — Master in Teéching .

1. Prerequisites

Competency in Mathematics (elementary only)
Competency in Technology - :
Fingerprint Identification/background check

Il. MIT Requirements
57 TEED credits, including:

TEED 510 The Teacher as Reflective Decision Maker..............ccoceuucne.. 5

TEED 511 : The Arts and Cultural Diversity 1

TEED 512 Learners and Instruction 10

TEED 513 Peer Coaching Field Experience

TEED 520 - Service Leadership for Social Justice..........cceeeverrenrienrenees 3
" Choose one of the following two courses: .15

TEED 521 ~ Elementary Curriculum, Instruction, and Assessment

TEED 522 Middle and Secondary Curriculum, Instruction,

and Assessment ) '

TEED 523 Middle School Field Experience/Seminar................ R 2

Choose one of the following two courses: . ' 14

TEED 528 Teaching Interaship (Elementary)

TEED 529 . Teaching Internship (Secondary)

TEED 535 Child Abuse-and Related Issues g

TEED 540 Reflective Teaching Seminar 4

lll. Other Requirements

Elective 3

60

Minimum credits required for degree

Master in Teaching with
Special Education Endorsement

The MIT with special education endorsement is for those who are not currently certi-
fied teachers, but who are‘interested in pursuing special education as a career. Students
may complete both a residency teaching certificate and the endorsement in special educa-
tion through 6 quarters of full-time study. For further information, student should review
the MIT with special education endorsement brochure, visit the MIT website at seattleu.
edu/coe/mit, or contact the special education program director. This option is only avail- -
able to MIT students who enter in a spring cohort; students who enter in a fall MIT cohoit

are not eligible for the MIT with special education program. -
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-.-Degree Reqmrements -
Master in Teachlng with Speaal Educatlon Endorsement

l. Prerequisites

Competency in Mathern-atics {elementary only) -
~ Competency in Technology
Fingerprint Identification/background check

Il. MIT Requirements

57 TEED credits, including: . o )
The Teacher as Reﬂectwe Decus:on Maker .......................... 5

TEED 510
TEED 511 The Arts and Cultural Diversity.......... ‘ 1
TEED 512 Learners and Instruction . 10
TEED 513 " Peer Coaching Field Experience.... rraned 2
TEED 520 Service Leadership for Social Just|ce3
Choose one of the following tWo COUTSES ......curvrrvmvvvccrsscvnmisisrsinns . [ 15
“TEED.521 Elementary Curriculum, Instruction, and Assessment -
* TEED 522 Middle and Sécondary Curncu|um, Instruction, '
. ’ and Assessment )
TEED 523 ' Mlddle School Field Experience/Seminar............ ieeegenenne 2
TEED 525 MIT Special Education Practicum.........coevcevccssivnnans 6
Choose one of the following two courses:. : . .8
. TEED 526 " .Teaching Internshlp (Elementary) Specual Education
TEED 527 Teaching Internship (Secondary) Special Education
TEED 535 Child Abuse and Related Issues..........: . 1.
- TEED 540 :

Reflective Teaching Seminar..... : 4

. Speaal Education Endorsement Requirements

21 credits, including:
EDUC 500 .

SPED 542

SPED 543

"SPED 545
SPED 546
. SPED'547

SPSY 554

Introduction to Educational ReSearch ................umes 3
Teaching Students with Disorders’ 3
Introduction to Behavior Disorders and Intervention ........ 3
School Consultation and Intervention..............cccoumrsunsnnes 3
Advanced Behavioral Intervention i 3.
Teaching Students with Low Incidence Disabilities............ 2.
Individual Educational Assessment T

- Minimum credits required for degree... 78
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Certification

The university recommends a student who has successfu!iy completéd an approved
program to the Office of the Superintendent of Pubhc Instruction which issues the ap-
propriate certificate.

Special Educétio_n Endorsement

. Students completing the 60 credit MIT program may apply up to 6 credits towards an
educational specialist degree or the endorsement-only special educatlon graduate pro-
gram at Seattle University by completlng the following courses:

o 3 credits of TEED 510/512/521/522 satisfy SPED 540.
® 3-credit MIT e]ective in Special Education.

Reading Endorsement

" Students completing the master in teaching program may apply up to 15 credits to-
ward the post-master's certificate/ literacy specialist prerequisites and required courses
and the endorsement in reading by completing the following courses:

Prerequnsnte5° :
e 6 credits of TEED 512 satisfy EDUC 515 and EDUC 511/512.

Requlred courses:
o 4 credits of TEED 521 satisfy, LITC 525 and the 1 credit elective.
* MIT elective in Literacy (3 credits) can meet a literacy course requirement.

ESL Endorsement

Students completing the 25-credit ESL endorsement program at the School of Teach-
ing English as a Second Language (S-TESL) may earn an ESL endorsement. The website for
S-TESL is schooloftes/.com.

) Three credits from the School of Teaching English as a Second Language (S-TESY), if

* taken for graduate status may be counted for the 3-credit MIT elective. In addition, six
credits from the MIT program (3 credits of TEED 512 and 3 credits of TEED 521/522) may
be transferred into the ESL endorsement program. Contact the S-TESL Director for further
information regarding the ESL endorsement program.
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Teaching English to Speakers
- of Other Languages

Program Director: Jian Yang, PhD . -
_ Department Chair: Carol L. Weaver, PhD

‘Degrees Offered .
" Master of Arts in Education/Teaching English to Speakers of Other Languages (MAEd)
Master of Educatlon in Teachlng Engllsh to Speakers of Other Languages (MEd)

‘ Cert|f|cates Offered _
Post-Master’s Certificate—Teaching English to Speakers of Other Languages
Post-Baccalaureate Certificate in Teaching English to Speakers of Other Languages
- Post-Baccalaureate Advanced Certificate in Teachlng English to Speakers of
* Other Languages

Overview

The master's degree program in teaching English to speakers -of othef languages
(TESOL) prepares professional educators for the role of teacher or teacher administra-
tor, primarily in adult programs, in either the United States or in other, countries. In the
United States, teaching opportunities exist within colleges, universities, community col-
leges, language institutes, and community organizations. In other countries, teachers may
work with either young adults or adult learners'in a vanety of educatlonal business and .
- community organizations. :

K-12 teachers with a valid Washmgton state teachlng cemﬂcate wnshlng to gain an
added endorsement.in teaching English as a second language (ESL) are encouraged to
work through the School of Teaching English as a Second Language (S-TESL) which is a
partner with the College of Education in preparing ESL teachers of K-12 students as weII
as adults. The S-TESL website is schooloftesl.com. :

The post-master’s certificate in teaching English to speakers of other Ianguages is -
designed to allow individuals who hold a master's degree to develop special skills in
teaching English. The certificate is not required in Washington community colleges. The
courses and required supervised teaching experience provide an overview of teaching '
methods specific to the field of teaching English to the speakers of other languages; sec-'
ond language acquisition and linguistic theories.

Since being bilingual or multilingual may help improve the effectiveness of an ESL
instructor, it is highly, recommended that students whose first Ianguage is English . should
be proficient in another language.

Seattle University and the School of Teachmg Engllsh as a Second Language have

" a cooperative agreement that gives students many choices in electives. Students in all.
- TESOL programs take 1 to 4 courses off campus at the School of Teaching English as a
Second Language. '
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Admission Requirements

Admission is selective, and program enroliment is limited. Candidates are evaluated
on their individual merits rather than on a comparative basis. Requirements include: -

» Application for Graduate Admission with non-refundable $55 application fee. .
(Application fee waived for Seattle University alumni.) '

» Official transcripts reflecting four- -year equivalent bachelor’s degree from a region-
ally accredited college or university.

* Minimum GPA of 3.00 calculated from transcripts of all post-secondary educatnonal
institutions attended in the last 90 quarter/60 semester credits of the bachelor's de--
gree, including transfer credit earned during this time, and any post-baccalaureate
course work. Applicants with less than a 3.00 GPA may apply but are required to
submit official GRE or MAT scores by the application deadline. Scores must be from
tests taken within the last five years to be considered official.

e TOEFL score of 580 (92 internet-based or 237 computer-based score) or higher for

any applicant for whom English’is not the native language. Equivalent MELAB and’

* IELTS scores also accepted to determine English proficiency. See policy #2008-01

in Admission Policies for details. Admission through Culture and Language Bridge
program is not an option.

* Two recommendations from recent emponers/supervusorslprofessors using the
College of Educatlon form

e College of Education Self-Evaluation form

‘Program and Graduation Requirements N

e A maximum of 20 quarter credits at the 400 or 900 level may be apphed to the
master’s program,

¢ A cumulative GPA of 3.00 must be maintained to remain in the program and to -
graduate from the program. )

. o Satisfactory completion of a three credit hour internship. The internship is selected
cooperatively by the student and major advisor, and is designed to provide a practl-
_ cal learning experience in an appropriate setting.

* Satisfactory performance on a comprehensive examination of selected areas within
_ the program of study. The examination may be taken upon completlon of Part ], Part -
Il and Part m of. the program of study.
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Master of Arts in Education/

Teaching English to Speakers of Other Languages

Degree Requrrements - Master of Arts in Educatlon/
Teachlng English to Speakers of Other Languages

L. College of Educatlon Requlred Courses -
9 credits, including:

. EDUC500 . Introduction to Educational Researéh....'..........;....'... v

.......... 3
EDUC 501 . Social Justice in Professional Practlce ............. TR, 3
EDUC 513 Adult Learmng inenas 3
" Note: the following may be substituted for EDUC 513 with advisor permission: -
EDUCS11 Child Development: : 3
EDUC512 Adolescent Psychology 3
1. TESOL Requirements
27 credits, including; X )
. AEDT 510 Course Design for Adult Learners . 3
AEDTS563~ - - Instructional Methods for Adult Learners............ NS 3
EPDES 930 “TESOL Theory and Appllcatlon 3
TSOL 531 . Second Language Acqursntlon s 3
TSOL534 - Linguistics for Language Teachers I.........coc.eserrvurenne. PO—— 3
TSOL 535 Linguistics for Language Teachers II.... .3
TSOL538 Structure of English ‘ .3
. TSOL566 " Internship in the TESOL Setting 3.
- TSOL 595 . TESOL Graduate Project.. . 3
- IIl. TESOL Elective Courses _
Choose four of the following courses: w12
AEDT 564 Issues in Basic Skills for Adults
AEDT 565 - Philosophy and Methods of Skills Training
AEDT 569 v Teaching Methods in Basic Skills for Adults
EPDES 931 Methods of [anguage Acquisition .
EPDES932 = Teaching Grammar to ESOL Students .
EPDES 933 - Materials Selectlon and Development in TESOL
EPDES 938 Testing and Evaluating ESOL Students ~ _
EPDES 942 Teaching English Pronunciation
LITC 525 . Semmar in theracy Instruction
'TSOL525 - Second Language Writing
TSOL 536 Language in Society o
TSOL 537 -+ Teaching English for Academic Purposes
TSOL539° . -  Second Language Reading and Vocabulary Acquisition
Other electives may be substituted with approval of advisor.. '
_ All courses are 3 credits each. EPDES credits are limited to 12 in this degree ’
Mmlmum credits requlred for degree 48
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Master of Educatlonl

Teaching English to Speakers of Other Languages

Degree Requirements ~ Master of Education/
Teaching English to Speakers of Other Languages

I. College of Education Required Courses
9 credits, including:

EDUC 500 Introduction to Educational Research
EDUC 501 Social Justice in Professional Practice ...........cccovecurccenens 3
EDUC 513 Adult Learning : 3
NOTE: the following may be substituted for EDUC 513 with advisor permission:
EDUC 511 Child Development .3
EDUC 512 "~ Adolescent Psychology 3
Il. TESOL Requirements
24 credits, including: .

- AEDT 510 Course Design for Adult Learners
AEDT 563 Instructional Methods for Adult Learners..................cccco.ce 3
EPDES-930 TESOL Theory and Application 3
TSOL 531 Second Language Acquisition... 3
TSOL 534 Linguistics for Language Teachers ... 3
TSOL 535 Linguistics for Language Teachers Il 3
TSOL 538 Structure of English 3
TSOL 566 Internship in the TESOL Setting 3
111 TESOL Elective Courses '
Choose four of the following courses:

AEDT 564 Issues in Basic Skills for Adults

AEDT 565 - Pl{ilosophy and Methods of Skills Training
AEDT 569 Teaching Methods in Basic Skills for Adults
LITC 525 " Seminar in Literacy Instruction

EPDES 931 Methods of Language Acquisition

EPDES 932 " Teaching Grammar to ESOL Students )
EPDES 933 ~ Materials Selection and Development in TESOL
EPDES 938 Testing and Evaluating ESOL Students -
EPDES 942 Teaching English Pronunciation

TSOL 525 Second Language Writing

TSOL 536 Language in Society

TSOL 537 Teaching English for Academic Purposes

TSOL 539 Second Language Reading and Vocabulary Acquisition

12
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. _I\i. Elective Course

. Choose one of the following courses:....... ' : S,
AEDT 568 Administration in Adult Settings :
"AEDT 577 " “Evaluation in Programs for Adult ‘Learners
EDAD 559 . The American Community College
EDUC515 - Multicultural Perspectives
EDUC 530 . Philosophy of Education
EPDES 934 Developing ESOL Litéracy
'EPDES 935 * Cultural Variables in TESOL )
EPDES 936. Teaching Content to English Language Learners
EPDES 939 . Student-Centered Learning in ESOL )
EPDES 945 “Computer-Enhanced Language Teachmg
TSOL 567 - Internship in the TESOL Setting
TSOL 596 * Independent Study in TESOL

Other electlves may be substituted with approval of advisor.
All courses are 3 credits each. EPDES credits are limited to 12 in this degree.

- ~ Minimum credits required for degree _ 48

Post-Master’s Certificate in Teachlng Engllsh to Speakers
of Other Languages

Admission Requirements

o Application for Graduate Admnssnon with non-refundable 555 application fee.
(Appllcatlon fee waived for SU alumni. ) :

» Official transcripts reflecting a master's degree (or higher) from a reglonally ac
credited college or university in a field other than this specific area.

o Two recommendations using the College of Education forms, one from the master’s
degree major advisor and one from a current supervnsor regarding ability to per-
“form as teacher in the field . '

"o TOEFL score of 580 (92 mternet based or 237 computer- based score) or- higher
for any applicant for whom English is not the native language. MELAB and IELTS
scores can-also be used to determine English proficiency. See policy #2008-01 in
Admission Policies for details. Admission through Culture and. Language Bridge
‘program is not an optlon :

Certificate Requiremenfs -

The post-master’s certificate in TESOL requires that all courses listed below have been
‘completed either as a part of a master's degree or following the completion of such a
degree and that at least 15 credits are taken while enrolled within the post-master's cer-
tificate program at the main campus of Seattle University. If students have completed
courses that are substantially similar to those required for the certificate, substitutions
may be made from other course offerings at Seattle Univ_ersityl
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I. TESOL Requirements

EPDES 930 TESOL Theory and Application
TSOL 531 . " Second Language Acquisition

TSOL 534 . Linguistics for Language Teachers |
TSOL 535 Linguistics for Language Teachers Il
TSOL 538 Structure of English

TSOL 566 Internship in the TESOL Setting

Il. TESOL Elective.Courses

Choose two of the following courses: ... rereeeraserenerenens .

EPDES 931 Methods of Language Acquisition
EPDES 932. Teaching Grammar to ESOL Students
EPDES 933 Materials Selection and Development in TESOL
EPDES 938 Testing and Evaluating ESOL Students
EPDES 942 Teaching English Pronunciation
© TSOL 525 Second Language Writing
TSOL 536 . Language in Society -
TSOL 537 Teaching English for Academic Purposes
TSOL 539 Second Language Reading & Vocabulary Acquisition

All courses are 3 credits each. EPDES credits are limited to 9.

Minimum credits required

Post-Baccalaureate Certificate/ Teaching English to
Speakers of Other Languages

Admission Reqdirements

18

24

e Official transcripts reflecting four-year equivalent bachelor's or advanced degree

from a regionally accredited college or professional school.
« Evaluated GPA of 3.00 or above. ’

* Proficiency in English listening, speaking, readlng and writing. Proficiency is dem-

onstrated by English as the applicant’s first language or a TOEFL score of 580 (92
internet-based or 237 computer-based score) or higher for any applicant for whom
English is not the native language. MELAB and IELTS scores can also be used to
determine English proficiency

Post-Baccalaureate General Certlflcate Requlrements

o Cumulative GPA of 3.00 must be maintained to cbmplete the program.

 Up to six quarter hour credits may be transferred from an accredited institution to

apply to requirements for an advanced certificate. Such courses must be at the 400
leve! or above, and the grade earned must be a B or higher. The courses must be
similar to the courses listed in the EPDES 930-945 series. An official transcript from
the sponsoring institution must be submitted.



Teaching Enghsh to Speakers of Other Languages . 245

~Issuance of Certlflcate .
o The certificates wnII be |ssued by the Seattle Umversﬂy Office of the Reglstrar inac-,
" cordance with established policies and procedures of the university. Candidates must -
make application prior to the establlshed deadllne and provude the required evidence -
- of completlon ' LT o _ ¢

Post-Baccalaureate Certificatein -
. Teaching English to Speakers of Other Languages -
I. Required Certificate Course ‘ o
' EPDES 930 " TESOL: Theory and Apphcatlon _ seemenst 3

II Elective Courses

Choose three of the following courses: .. R ceveresssnsseiriesnen
EPDES 931 . Methods of Language Acquisition

. EPDES 932 Teaching Grammar to ESOL Students
EPDES 933 - Materials Selection and Development in TESOL

- . EPDES 934 - Déveloping ESOL: theracy a
- EPDES935 = - Cultural Variables in TESOL .

EPDES 936 ‘ Teachlng Content to English Language Learners
EPDES937. -Linguistics for ESOL Teachers . ,
EPDES 938 Testing and Evaluating ESOL Students .
EPDES 939 - Student-Centered Learningin ESOL . -

EPDES 940 - ‘Self-Analysis and Improvement in TESOL
EPDES942 © - Teaching English Pronunaatlon .
EPDES 944 ~ Curriculum and Program Design in TESOL
EPDES 945 "Computer-Enhanced Language Teaching
Minimum credits required............... ; a12

Post-BaecaIaureate Advanced Certificate in
) Teaching English to Speakers of Other Languages
L Requrred Course ’ IR A
) »EPDES 940 - Self AnaIyS|s and Improvement in TESOL....; ........ R 3

L Certlf' cate Courses : .
EPDES 930 TESOL Theory and Appllcatlon e s sessssanaesssetes eepennenrions 3

8 Choose six from the following courses: : ; ; 18
EPDES 931 - Methods‘ of Language A_cquisition - : ’
EPDES 932 - Teaching Grammar to.ESOL Students . -

EPDES 933 _ -Materials Selection and Development in TESOL -
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EPDES 934 Developing ESOL I.itéracy -

EPDES935 Cultural Variables in TESOL

EPDES 936 Teaching Content to English Language Learners
EPDES 937 Linguistics for ESOL Teachers

EPDES 938 Testing and Evaluating ESOL Students

EPDES 939 Student-Centered Learning in ESOL

EPDES 940 Self-Analysis and Improvement in TESOL .
EPDES 942 Teaching English Pronunciation

EPDES 944 Curriculum and Program Design in TESOL
EPDES 945 Computer-Enhanced Language Teaching
Minimum credits required ' eene 28

Applicable Undergraduate Course

ADST 480 Introduction to Alcohol and Drug Addiction..........c.cccevevnrnenannns 3
History, scope, physiological, social, psychological and family aspects of alcohol problems.
Impaired driving. Progression and symptoms of alcoholics. Nature of addiction disease:
causallty treatment and preventlon

Education Graduate Courses

Eligibility to remain in courses for which students are registered will be based on the
criteria listed within each course description and the program admission criteria, and will
be determined by the instructor aftér the first day of class.

Adult Education and Training

AEDT 510 Course Design for Adult Learners 3
Presents models and processes for course design appropriate to the adult setting, content
- includes scope and sequence, thematic development, competency-based models of in-
struction, syllabus development, and assignment of class requirements appropriate to the
adult setting. ) ) -

AEDT 561 Internship in Community College Setting 3
Provides the student with the opportunity to observe, reflect and practice teaching adult
learners in the community college setting. Each student develops community college prac-
tice teaching placement, works with a community college instructor in the appropriate
field in the development and delivery of instruction for one course and is jointly evaluated
by the community college instructor and the university faculty member. Closed to non-
matriculated students. Graded CR/F. Prerequisite: Satisfactory completion of 12 credits in -
the community college certificate program.

AEDT 562 Foundations of Adult Education. _ 3
Presents key definitions in the study of adult education, will review the history, purposes
and philosophy of the field, and examine issues of adult participation in learning, educa-
tional settings for adult learners and issues of diversity of student populations.
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. AEDT 563 Instructional Methods for Adult Learners.......c......... e 3
Provides an overview of established training principles.and practices. Learning style theory.
applied in the adult semng Evaluatron tools for determmmg the success of instruction
to adults. ' : .

_AEDT 564 © Issues in Basic Skillé for Adutts ........ivecurssnee fenveenrd 3
Introduces the issues of adult literacy, basic skill development, and developmental educa- -
:tion in community and technical colleges, in business and industry, and in job training
programs. Terminology, fundrng sources, student assessment, the state s core competen- .
cres and emerging trends in the field. . - :

. AEDT 565 - Phrlosophy and Methods of Skitl Tralmng ' o 3
Revrews the philosophy .of program delivery that focuses on skill development applied in
the work setting. The instructor’s role as subject-matter expert who conveys skills needed: :

. for on-the- |ob success is the main focus. - .

_ AEDT 566 lnternshrp in the Adult Setting - i3
Supervised field experience of 120 to 150 hours in a setting appropriate for the student's
program and career goals. On-campus seminars are included. Permission of program coor-

" dinator, and. 30 or more crédit hours in a program of study are requrred prior to begrnnmg

" the internship. Closed to .non-| matrrculated students. Graded CR/F.

AEDT 567 Internshlp in the Adult Settmg ' _— A t_o 3
Additional-field experience of 40 to 50 hours per credit (elective). Arranged with advisor

" for settings suited to the student's career interests, On- -campus seminars are included.
“Closed to non- matrrculated students. Graded CRIF. Prerequisite: AEDT 566 ’

AEDT 568 ’ lntroductlon to Admrnlstratron in Adult Educatron

_ Provides an introduction to the administrative skills used in the adult education setting.
Key admiinistrative” processes rncludmg program pIannrng, marketrng, budgeting, and
staffing as they apply to the adult semng

AEDT569  Teaching Methods in Basic Skrlls for Adults..,...;........;' ................. 3
 introduces curriculum and lesson planning, teachmg methods and learning styles issues

for mdlvrduals who wish to teach in community colleges, community- -based organrzatlons'
. and workplace Ilteracy programs. Students develop and deliver a series of lesson plans

AEDT 573 Human Resources: Tralmng, Educatlon ' .

: and Development : vervenss eeeee3
0vervrew of training; education and development functrons within human resource de-
veiopment (HRD) and human performance technology (HPT) and the relatlonshrp of these -
“ functrons to organizational operatron Includes exploratron of HRD and HPT professronal
" roles and responsibilities: = - . el

AEDT 574 Continuing Education for the Professronal
Overview of the unique challenges of provrdrng quality contrnurng ‘education such as staff
development for professionals. Designed for administrators and staff members responsible
for p!annrng, developrng, |nstruct|ng, and/or evaluatrng educatronal programs .
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AEDTS576  Building a Consulting Practice .. .3
Experiential workshop designed to enable participants to gain knowledge, skills, and atti-
tudes for effective internal and external consulting. Legal, ethical, and other requirements
for starting and maintaining consulting practice will be addréssed. Theory related to orga-
nizational learning and organizational change also explored. .

AEDT 577 Evaluation in Programs for Adult Learners ...........cccnuvnivncnnnnae 3

Reviews key concepts in program evaluation. Primary focus on development and imple-
"mentation of effective program evaluation plans in a variety of settings.

AEDT 591-593 Special Topics ; 3
AEDT 595 Adult Education Graduate Project.....: 3

Provides an opportunity for scholarly work and application of theories to topics of interest to
studentandofrelevancetothefield o_fadulteduc'ation.Requiresintensivelibraryresearch and
. creationofnewknowledgeornewapplicationofexistingknowledge Theprojectreportincludes .

analysis and critical appraisal of materials read, as well as inclusion of new materials
and/or applications. Closed to non-matriculated students, -

AEDT 596 Adult Education Independent Study ... 1to3
Individualized reading and reporting on a specific topic approved by instructor. Approxi-
mately 30 hours of reading and allied assignments for each credit. Completion reports -
will include analysis and critical appraisal of materials read. Closed to non-matriculated
students. Prerequisite: permission of advisor.

Counseling

COUN 508 Law and Ethics for School Counselors and

School Psychologists .3
A review of federal and state laws guiding the practice of school counseling and school
psychology. Examination of ethical guidelines and professional codes of conduct, including -
discussion of ethical dilemmas related to counseling in the school setting.

COUN 509 Comprehensive School Counseling 3
Emphasizes expanded role of the school counselor in curriculum, instruction, assessment,
and consultation. Links functions and activities of a comprehensive school counseling
program to the Washington State Learning Goals and the Essential Academic Learning
Requirements. Prerequi§ite: candidacy.

COUN 510 Fundamental Counseling Skills 3
Focus on basic counseling skills training and counseling ethics through intensive small
group practice. Designed to complement COUN 511 Counseling Theories, though they
need not be taken concurrently. Includes four, one-half hour counseling lab sessions.

COUN 511 Counseling Theories ... 4
Exploration of theoretical foundations of major individual counseling approaches with
opportunities for personal reflection and application. An introduction to the profession of
counseling including an overview of history, ethics, professional organizations, plus current
issues and trends such as multicultural counseling, social justlce and advocacy competen-
cies. Majors only. (fall}



Educatiorr Courses - 249

COUN512  Lifespan Career Development Cievesarisessans 3 -
Studies career development throughout life. Exploration of models and theories of career-
development and forces that shape career decision making from preschool through re-

tirement. Includes sources of career information relevant to educators, human Tesource .
speclahsts and counselors :

COUN 513. Counseling Diverse Populations..................... i 3
Explores theoretical foundations of diversity counseling. Specific attention will be given
to the impact ethnicity and culture, intellectual ability, physical disability, gender, age,
socioeconomic status, sexual orientation, and relrgron have on the counselmg process.
Prerequisites: COUN 510, COUN 511.

COUN 514 Consultatron, Leadershrp and Advocacy )
for School Counselors . 3

* A-framework for understanding and practrcmg consultatron Ieadershrp and' advocacy

skills within K 12 schools

" COUN515  -Loss and Grief....... : ‘ 3
Studies loss and the grieving process as they relate to |Ilness dlsabrllty and dymg

COUN 516 Career Guidance for K-12 Schools . feesinn 3
Emphasrzes the critical role school counselors-have i in'meeting the career development
needs of K-12 stidents. Using a national framework, partrcrpants will develop instruc-
" tional, leadership and advocacy skills to ensure every K-12 student has opportunities to
plan for 'schoo! and career ‘transitions, has access to rigorous academic programs and
possesses knowledge of the changing nature of the workplace -

COUN517 = Group Counseling Theorles and Practice.........uenniusesinnes R

Emphasrzes group counseling theory. Provides group expenences ‘to integrate theory and
practice. Discusses possible -applications in various school, college and agency settings
. and relevant ethical considerations. Includes weekly, two-hour group lab expenence in ’
" addition to class time. Prerequisites: COUN 510, COUN 511.

COUN 518 Field-based Group Counselmg . reeeeeesinenrens 3
Supervised expenence o- counselrng groups at rnternshlp sites. Closed to non-matrlcu .
lated students. Prerequisites: COUN 517, and COUN 554 or 564.

.
’

COUNS519 . Addictions Counseling.; fressen ‘ 3

Provides an overview of addiction counsellng The focus is on provrdmg the mental health . ‘

therapist, school counselor, and other professionals the background and tools needed to
‘Tecognize and begin the treatment of addiction. Etiology, assessment, diagnosi§ drug clas-
sification and. treatment models will be-explored. Specral toplcs such as gambhng, love,
sex and food addictions will be addressed: : : :

COUN 520 Spiritual Dimensions of Counseling ............... , 3
Provides an experiential and academic investigation of one’s own spirituality and its mani-
festation in daily life—personally and professionally. Includes models of spiritual devel-
opment, spmtual dimensions of common presenting problems in counseling, and ethics
employed in work with drverse spiritual and relrgrous belrefs Closed to non- matnculated
students
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COUN 527 Counseling Tests and Measurements e 3
Familiarization with measurements concepts, commonly used tests and appraisal instru-
ments, including those for persons with disabilities. Introduction to test interpretation and
score analysis to assist clients with vocational and career objectives. Consideration of eth-
ics in testing. Prerequisite: EDUC 500. NOTE: There is a material fee for this course.

COUN536 . Law and Ethics for Mental Health Counselors ..................ceu..... 3
Facilitates the development of students’ ethical behaviors and adherence to the laws per-
taining to work in the mental health or post-secondary settings. Existing laws wilf be
" reviewed, with implications for counselors working in the field. Also, relevant ethical codes
from various mental health professional organizations will be studied, and students will
practice applying the guidelines in practice cases. Prerequisites: COUN 510, COUN 511.

COUN 540 Dlagnosls and Assessment ..... 3
Provides an introduction to the process of clinical assessment and diagnosis that focuses
upon the development of skills necessary for the practitioner to make accurate assess-
ments and diagnoses in hisfher clinical work i in community counseling agencies. Prerequi-
site: course in abnormal psychology.

o

COUNS551 - Counseling Lab 4
Supervised counseling experience with on-campus clients. Limited enrollment Closed
to non-matriculated students. Graded CR/F. Prerequisites: COUN 510, COUN 511. Gradu-
ate students only. .

COUN 554 School Counseling Practicum —_— 4
Supervised counseling experience in a'school setting. Closed to non-matriculated students.
Graded CR/F. angerpnntlngIBackground check, required. Prerequisite: All requared courses
except COUN 518.

COUN 555 School Counseling Internship and Graduate Project I ................ 4
COUN 556 School Counseling Internship and Graduate Project Il ............... 4
COUN 557 School Counseling Internship and Graduate Project Il .............. 4

A three-quarter course to practice and integrate counseling activities in a school setting
and an in-depth study on a particular school-related issue. Closed to non-matriculated
students. Graded CR/F. Pre-requisite: COUN 554.

COUN.558 Community Mental Health Practice 3
Examines organization, clientele service and functions of community mental health agen-
cies. Focus on clinical assessment, case conceptualization and management. Closed to
non-matriculated students. :

COUN 560 Family and Couples Counselmg 3
Provides an introduction to the theoretical and practical application of systems thlnklng
to work with families and couples. Closed to nop- matnculated students. Prerequisite:
COUN 551.

COUNS561 .  Child and Adolescent Counseling 3
Focuses on counseling with the preschool, elementary and adolescent students. Addresses
various counseling theories and modalities as they apply to children and adolescents, in-
cluding the use of play, art and music in the delivery of counseling services. Prerequisites:
COUN 510, COUN 511.




‘Education Courses 251

" 'COUN564 - Community Counseling Practicum................. - )
Supervised counseling experience in a community counseling setting. Graded CR/F. Closed _
+ to non-matriculated students PrereqU|5|tes aIl requrred courses except COUN 518.

-COUN 565 - Commumty Counselmg Internshrp and Graduate Pro;ect | IR 4
COUN 566 Community Counseling Internship and Graduate Project II

COUN 567 Community Couns’eling'lnternship and'Gradua_te Project lll.......
'A three-quarter course to ;')ractice and integrate counseling activities in a community
" counseling setting and-an in-depth study on a particular clinical issue. Graded CR/F Closed
_ to non-matriculated students. Prerequisite: COUN 564

. COUN 591-593  Special Topics ... oo st . 3
"~ Closed to non- matriculated students, -

PR
p

COUNS596 . Counse!ing Independent Study ..... eeesineesionione, 1t03 -
Intensive reading and field research in a topic agreed on by advisor and student. Thirty
hours work: per credit. Graduate students onIy Prerequisite! permrssron of advrsor Grade
option negotiated wrth advisor. Closed to non-matriculated students. )
Curriculum and Instructjon o

. CUIN510  Foundations of Curriculum and Instruction: .3
Study of the foundations of curriculum and instructional development. Investrgatlon
and analysis of selected current issues, |nnovat|ons and trends wrth an emphasrs on
therr bases. ’

CUIN 511 ‘Assessing Student Learnirrg . ' 3
- Examines the theory and practice of assessment as a component of curriculum and in-
struction in classroom settings. Students explore a variety of assessment activities, pre-
pare and apply methods of assessment ‘appropriate to their own practice, and crmcally’
- investigate issues in the current national and state movements toward accountability and
”hrgh-stakes assessment : o

CUIN 512 ‘Models. of Effective Instruction................. 3.
Survey of current research.on teacher behaviors, instructional patterns classroom condi-
tions and school characteristics associated with student learning. Review of teachlng and
learning styles with an emphasis on value-based. instruction. - d

CUIN513 - Supervrsron and Leadership in schools..... ' : 3

Improvement of instruction through supervisory leadership. Considers various theories of

supervision and stresses development of skrlls requrred to supervrse in the classroom or-
other educational settmgs .

,' CUIN 514 - Issues in Early Childhood Education N, .3
Stresses child development theory, research on the effectiveness of ECE programs and cur-
rent issues and trends for preschool, kindergarten and primary grades Prereqursrte CUIN
530 Closed to non-matriculated students -
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CUIN 519 Curriculum Design: Theory and Practice 3
For teachers and administrators, pre-kindergarten through college, or those in alternate
‘educational settings, Provides an opportunity for experience in planning for curriculum,
program or course change and development. Closed to non-matriculated students. Pre-

requisite: CUIN 510.:

CUIN 520 Contemporary Issues in Curriculum and Instruction covvssnseinneniens 3
Study of the work of selected curriculum theorists. Exploration and analysis of issues that
influence how curriculum and instructional practice meet the challenges of diverse student
populations and increasing societal demands. Closed to non-matriculated students. Pre-
requisite: CUIN 510 or instructor permission. ‘

CUIN 530 Programs in Early Childhood Education . ; 3
Models of observation; curriculum and teaching methods for-preschool, kindergarten and.
primary-grades children. :

CUIN 548 Early Education Practicum.... 3
Field-based curriculum  development or action research project in a preschool, kindergar-
ten or primary grades setting. Prerequisites: permission of program adwsor CUIN 530 and
CUIN 514 Closed to-non-matriculated students.

CUIN 561 Technology and Active Learning:

Teaching Math & Science Grades 3 - 12 ' W
A participation- onented introduction to active learning in mathematics and science in
grades 3-12. Speclal consideration is given to the role of technology in support of ac-
tive learning and the development of conceptual understanding. Use of the World
Wide Web as a teachlng tool is addressed.and students fearn to write and use their.own
web pages.

CUIN 591-593  Special Topics : i3
CUIN 594 Curriculum Field Project: MEd ' . 3.
Scholarly graduate project or action research project designed to examine an aspect of
education and make data-based decisions for improvement. Prerequisites: graduate core
requirements and approval of advisor. May be graded CR/F. Closed to non-matriculated
students.

CUIN 596 Curriculum and Instruction Independent Study ................... 1to4d
Library research in curriculum. Approximately 30 hours of reading and allied assign-
ments per credit. Reports will include analysis and critical appraisal of materials. read.
Prerequisite: permission of advisor. Graduate students only. May be graded CR/F. Closed
to non-matriculated students.

-

" Educational Adrhinisfration

EDAD 534 Superintendent Internship ............... ‘ w2
Planned internship in school superintendericy under the supervision of an experienced
superintendent and a Seattle University supervisor. Graded CR/F.

EDAD 535 Superintendent Internship i 2
Prerequisite: EDAD 534 ’
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EDAD 536 .  Superintendent Internship ...........i.. .. 2
Prerequisite: EDAD 535, e . :

" EDAD 537 - Supenntendent Seminar l......... 5. o hesneebeeneegrenseon 5
Designed for EDAD students who are currently enrolled in the Executlve Leadershlp Su-
perintendent Credential Program. Seminar | and continuing seminars provide a research»'

- based, coherent and relevant curriculum with an ‘emphasis on systems level Ieadershlp,
adaptlve leadership, mstructlonal lmprovement and other themes, . .

EDAD 538 Superlntendent Semlnar i S 5
Prerequisite: EDAD 537 - ' ‘ .

"EDAD 539 - - SuperlntendentSemlnarlll N 8
"_‘Prereqmsne EDAD 538 ) o ' :

EDAD 540 - - Superlntendent Seminar IV o ‘ elrnes 5
Prerequusnte EDAD 539 - . :

'EDAD 541 - SuperlntendentSemmarV e s ssegesns o 5
- Prerequisite: EDAD 540 ' RN '

EDAD 544 Admmlstratlve Practicum I. : ———
Initial levef of field experience in the school, to include appllcatlons of content and assign- ‘
ments in the Educational Law | and Il and Educational Resources Management courses.

Prerequisites: EDAD 571, CUIN 510 Graded CRiF Closed to non-matriculated and audit
students. . . :

“EDAD 545 Administrative Pr‘:a'ct'i'cumlll. T ',_v . el

EDAD 546 - Administrative Practicum Il et L
.. EDAD 554: Independent School Internshlpl e e 2.

Supervised experiences in the lndependent school prmcupalshlp, to include attentlon to
the Washington Administrative Code requnrements for the principal certificate as well as
" application of the knowledge and skills in leadership and management, program develop-
" ‘ment and evaluation, interpersonal and educational context requued for the program.
* Meets_each_of three terms, including a monthly seminar: Prerequisites: course work in
“administration and permission of program director at least one full quarter prior to begin-
ning intemnship. Prerequisite for Principal certification candidates: EDAD 572. Closed to
non- matrlculated and audit students. - -

"EDAD 555 - Independent School Internship II............. : _ e 2

EDAD 556. Independent School Internshlplll reens 2
EDAD 557 '~ EQUCALIONAl LAW | cooooivocle oo et sensses e ..2t03

" Problem-focused coursé in federal and state Iaws governing student and teacher rights,

- tort liability, state funding formulas and program requirements, and personnel Policy im-

- - plications for students, personnel, and programs will be featured. Co-fequisite: EDAD 544
’for alf students pursumg Pnnclpal or Program Admlmstrator certification. -
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EDAD 558 Educatlonal Law Il 2t03
Prerequisite: EDAD 557. Co-requisite: EDAD 545 for all students pursuing Pnnupal or Pro-
gram Administrator certification.

EDAD 560 Educational Resources Management A 2t03
The combined content of budget development and management, fundraising, grant writ-
ing, personnel and contract management, scheduling and assignment are the major pro-
-cesses and functions addressed in this course. Co-requisite: EDAD 546 for Educational
Administration students and all others pursuing Principal or Program Administrator certi-
fication. EDAD 546 offers relevant field experience.

EDAD 564 Administrative Internship .........coooonvcnnininninne 2
Supervised experiences in principal and program administration as well as managing edu-
cational functions in other organizations. On-site conferences and monthly group seminars.
Prerequisites: EDAD 544-546; EDAD 557-558, EDAD 560, EDAD 572 (for Principal certifica-
tion candidates only), and permission of program director at.least one full quarter prior to
beginning internship. Graded CR/F. Closed to non-matriculated and audit students.

EDAD 565 Administrative Intérnship n : 2
EDAD 566  ° Administrative Internship 1l 2
EDAD 567 Leadership for Change Seminar | 2

This year-long seminar series features theory and processes necessary to carry out three
major functions of- administration involving change: developing instructional leader-
ship, developing and implementing professional development for staff, and evaluating
programs. Inherent in these functions is the understanding of diverse perspectives and
needs among clients and patrons, current curriculum issues, future trends and forecasts of
change, and effective schoo! leadership to accomplish educational missions. Students will
"design projects to implement in their administrative mtemshlps Closed to non-matricu- .
lated and audit students.

EDAD 568 - Leadership for Change Seminar II . 2
. Prerequisite: EDAD 567.

EDAD 569 Leadership for Change Seminar (Il . 2
Prerequisite: EDAD 567 and EDAD 568. ' '

EDAD 570 Leadership in Education | 3
Introduction to leadership issues expressed in organizational contexts, including organi-
zational culture and priofities, key constituencies, and management of change. Personal
values and behavior assessments are integrated with leadership and value theories in
developing a professional growth plan. ' :

EDAD 571 Leadership in Education’li S 3
Continuing examination of organizational contexts through discussion and practice of the
skills required to effect change: communication, problem solving and decision making,
negotiation and conflict management. Prerequisite: EDAD 570.
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. EDAD572  The Principalship - S i 3
* Leadership of faculty, student and community groups to meet school goals development
of school culture, and management of bu»ldrng functions and resources. Prereqursrtes Col-
lege of Education and administration core course work.” .

EDAD 591-593 Special Topics ‘ . SRR
" Closed to non-matriculated students. : '

EDAD 595 Admrmstrattve Graduate Project.. . 3
Formal |nvest|gat|on using scholarly and/or field work to explore an admrnlstratlve prob )
" lem orissue, resultlng in recommendations, program development, or Gther administrative
product useful to others in the field. ApprOXImately 90 hours of investigation and docu-
" mentation in the approved format (available from advisor). Prerequisite: advisor approval -
of a written proposal. Closed to non-matriculated and audit students.

EDAD 596 Educatronal Admmrstratron Independent Study .......... ersesres 1t03

: Educational Leadershrp ' ‘
NOTE AII EDLR coufses are closed to non- matnculated students .

 EDLR 591-593 Special Topics X S SR |

"EDLR 600 Workshop in Educational Leadershlp ' .9 .
. An mtegrated four-week workshop in educational leadershrp Includes theoretical and
prac'(lcal study of leadership in educational institutions. Requned flrst course in the doc
toral program: Note: There is a fee for this course.

EDLR 608 . " Internship i in Ed Leadership : o . 109
Planned internship in a'leadership position in an actual educational settlng under the
supervision of an expenenced leader and a Seattle Umversrty supervisor, Graded CR/F.

"EDLR610°.  Dissertation Research....... ) 1t0 19
A doctoral-level project completed under. the supérvision of a project" committee and a

“‘major professor. Eleven to nineteen credits are required for the doctoral degree. Quar-
terly’ regrstratlon erI range from one to nineteen credits; as approved by the. advrsor‘
Graded CR/FAQ. :

EDI.R 611 Dlssertatlon Drssemlnatlon ......... . e, 1
 Sharing the doctoral project/dissértation with the broader professmnal communlty through *

submission of an article for publication or a ma;or address on the toprc Register in faII of' S

thethlrdyear Graded CR/F/Q . . SRR

EDLR 612 Program Continuation........ O RN ||
- Doctoral students who do not complete all program requirements in three years (by the .
spring of the third i(ear)'must register for this course beginning with the fall following the
.. conclusion of the spring of the third year and continuing during all subsequent quarters.
-~ {fall, winter, spring and summer) until and.iricluding the quarter when the student com-

pletes all program requrrements Note Thereis a registration fee each quarter
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EDLR617  Quantitative Research . Cerenei 3
Hands-on use of a statistics computer program. Provides an applied study of the analy-
sis of quantitative data, develops knowledge and skills to appropriately use quantitative
methodologies and tests, and provides a foundation and framework for quantitative re-
search design. Prerequisite: EDUC 500 (or equivalent).™

EDLR 618 Qualitative Research : 3
Develops knowledge and skills to understand and use a variety of current qualitative
methodologles, analyzes qualitative data, and provides a foundation and framework for
qualitative research desngn Prerequisite: EDLR 617.

EDLR 619 Proposal Seminar . 3
Covers the essential elements of writing a doctoral proposal. Successful completion of the
course requires each doctoral student to write a complete first draft of a doctoral proposal.
" Prerequisite: EDLR 617 and 618 or equivalent.

EDLR 621 . Seminar in Ed Leadership I....... o , . 2.

- EDLR622  Seminar in Ed Leadership | ' 2
Prerequisite: EDLR 621. :

EDLR 623 Seminar in Ed Leadership | 2
Prerequisite: EDLR 622. "

Studigs of issues and problems in educational leadership. Six credits required in Seminar |
the first academic year. There is a course fee for the 621-623 series due in the fall quarter -
of the 621-623 series. :

EDLR 631 - Seminar in Ed Leadership I., 3
Prerequisite: EDLR 623. : i

EDLR 632 Seminar in.Ed Leadership Il : : 3
Prerequisite: EDLR 631. o R

EDLR 633 Seminar in Ed Leadership l.......ieeeoioon 3
Prerequisite: EDLR 632.

Studies of issues and problems in educational leadership. Nine credits in Semmar Il re-
quired the second academic year. There is a course fee for the 631-33 series due in the fall
quarter of the 631-33 series. .

" EDLR641  Seminar in Ed Leadership il eemeenivionnen 2

EDLR 642 Seminar in Ed Leadership lI
Prerequisite: EDLR 641.

EDLR 643 Seminar in Ed Leadership Hi - : 2
Prerequisite: EDLR 642.

Studies of issues-and problems in educational leadership. Six credits in Seminar lll required
the third academic year for cohort 24 and subsequent cohorts, There is a course fee for the
641-43 series due in the fall quarter of the 641-43 series.
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EDLR 649 Doctoral Enrollment . ; . 0
Doctoral students in years one through four who are not going to enroll for anything
else in‘any given quarter, must:register for EDLR 649. Enrollment in this course keeps the
“doctoral student "active” in the system so such things as hbrary privileges will not lapse.
Doctoral students in years five and six may enroll in EDLR 649 or_lly in the summer.

EDLR 696 Educational Leadership Independent Study ............... O 1to5
Education o _
EDUC412 - Math for K-8 Teachers .......... S 3

A participation-oriented, hands-on review. of the mathematics content needed to teach

4'elementary and middle schoo! mathematics in a manner consistent with national reform
standards in mathematical education. The focus is on the acqunsmon of conceptual under-
standing in preparatmn for teaching.

" EDUC 500 Introduétion to Educational Research o feen 3
_ Introduction to research skills and literature in students’ fields. Includes an orientation to
graduate studles Ordinarily taken early in one’s program of study

EDUC 501 Social Justice in Professional Practice ' ; . 3
Provides orientation to theoretical, personal, social and professional components of social
. justice issues through exploration of literature, |nvest|gat|on of social justice issue, and'

development of personal philosophical statement. :

. EDUC 502 Computers | for Educational Leaders I 3
Basic comiputer literacy for educators, including a review of the research on the effective-

ness .of various types of computer-based education programs, the hlstory of computers: o

in education, the evaluation of hardware and software, and the ethics of computer use:
Includes snte visits to various computer centers.

EDUC 505 Fundamentals of Research Design 3
Statistical techniques, research design, measurement and evaluation. Development of
skills for cntlcal reading of educatlonal research. Closed to non- matrlculated students

EDUC 511 .. Child Development . e 3
Survey of the major theories, research, and issues in child d'eve'lopment and learning with
the primary focus on how the theories and issues apply to child development.

EDUC512 - . Adolescent Psychology ' - et 3
Survey of the major theories, research, and issues in adolescent development and Iearmng(
with the primary focus on how the theories and issues apply to adolescent behavior. -

EDUCS13  Adult Leaming...... ... : B 3
Survey of the major theories; research, and issues in adult development and learning with
the primary focus on how the theories and issues apply to adult learning.

s
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EDUC515  Multicultural Perspectives................ 3
An introductory course designed to clarify some of the major issues and concepts associ-
ated with living in a culturally diverse society. Consideration of the ways in which race,
ethnicity, exceptionality, gender, social class, sexual orientation, and religion intersect and
influence ethical beliefs and behaviors. Change strategies to promote respect and equal
opportunity for all cultural groups will be explored.

EDUC 529 Values and Leadership e 3
An introduction to the study of values, the process of valuing, the phenomenon of leader-
ship and the values inherent in leadership and leadership behavior. Focus is on the devel-
opment of personal values and the resolution of values-related problems.

EDUC 530 Philosophy of Education ' 3
Philosophical foundations of education and related fields. Closed to non-matriculated
students.

EDUC 546 Student Teaching Supplenient ' 5to 15
For master in teachmg students who need.additional student teaching and for curriculum
and instruction students who need a student teaching experience. Closed to non-matricu-
lated students. .

EDUC 591-593 Special Topics " 1t06

EDUC 596 Independent Study : . e 1105
EDUC 599 ‘Thesis 10

. Contribution to the body of knowledge in the fields of teaching and specialized education.
For master of arts in education candidates. Prerequisites: Graduate core requirements and
approval of prellmlnary appllcatlon by the graduate advnsor Closed to non-matriculated
students. .

Literacy

LiTC 521 Teaching with Children’s and Adolescent Literature.................... 3
Integrating children’s_and young adult literature into instruction across the curriculum.
Examines the range of literature written for children and young adults, from picture books
to novels, including fiction, poetry, and informational books. Emphasis will be given to se-
lecting appropriate literature, developing literature-based instruction, and understanding
the multicultural contexts of literature.

LITC522 - Seminarin Writing Instruction. . 3
Development of written language expression at all grade levels; examination and evalua-
tion of instructional and assessment practices, materials, and research on writing.

LITC524 Literacy Assessment and Evaluation ... 3
Examines formal and informal assessment measures, instructional techniques and ma-
terials, and dlinical, programs and approaches. Prerequisite: LITC 525 or permnssnon
of mstructor
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LITC 525 Seminar in theracy Instruction . w3
Development of literacy processes and skills at all levels; examination and evaluation of
current instructional and assessment practices, research, and materials. ’

LITC 526 theracy in the Content Fields e 3
Instructional methods in Ilteracy in the content flelds Emphasues the role of lltelacy
across the curriculum.

LITC 527 Specialized theracy Techmques vt TR |
Identification of components of effective corrective literacy programs. Description. and_
application of specialized literacy techniques, assessment, and materials. Evaluation and
design of literacy instructional -approaches for students with specialized Iearnlng needs.
Prerequisite: LlTC 524 or SPSY 554 or permission of i instructor.

LITC 528 " Practicum: Literacy for Specnal Needs...
Superwsed field experience in literacy assessment and instruction. Serves as the capstone
experience of synthesis and application to the role of a reading specialist, general edu--
-cation teacher, or special.education teacher worklng with students with special literacy
needs. Emphasis is on comprehensive research- based curriculum, assessment, and inte-
“gration of children’s and young adult literature into instruction. Prerequisites LITC 522,
LITC 524, LITC'525, LITC 527, and'SPSY 554 or- permlssmn of program director. Closed to
non-matriculated and audit students.

LITC 591-593 Spe‘cial Topics rnesresssesssresnseines A 3
. LTC596  Literacy independent StUdY ... iumsmsmssussssre 1tod
Independent ‘study. of fiteracy issues. Approximately 30-hours of reading and allied as-
signments per credit. Prerequisite: Permission of advisor. Graduate students only. May be.
graded CR/F. Closed to non-matriculated students.

Professional Certiﬁcation
EPCT 520 ‘Preassessment Seminar...... ' I 3
Outlines expectations for a Professional Growth Plan and assists each Resndency Teacher

in producing a Professional Growth Plan that meets the 3 ;tandards and 12 criteria for a
Professional Certificate as defined by Washington State. :

EPCT 540 Culminating Semmar ' : ‘ "
The Culminating Seminar provides structure and support for each Residency Teacher to
" prepare and demonstrate performance-based evidence of complet|on of the Professnonal
' Growth Plan. Prerequisite: EPCT 520 :

_EPCT549  Project Contmuatlon e i A | I
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School Psychology
NOTE: All SPSY courses are closed to non-matriculated students.

SPSY 553 Individual Intelligence Assessment : 4
Training in administration and interpretation of results of individual intelligence tests Em-
phasis on current Wechsler Scales and other measures commonly used in school settings,
including authentic measures for culturally and Ilngulstlcally diverse populations. NOTE:
There is a fee for this course.

SPSY 554 Individual Educational Assessment ... 4
Comparison of various methods used in the evaluation of learning problems. Selection,
administration, and analysis of assessment methods. Interpretation of results linked to
interventions. Prerequisite: SPED 540. NOTE: There is a fee for this course.

SPSY 555 Personality and Behavior Assessment 4
Administration, scoring and interpretation of individual methods designed to analyze per-
sonality structureand behavior. Ecologlcal approaches emphasized. NOTE: There is a fee
for this course.

SPSY 556 Issues in School Psychology | : 1
SPSY 557 Issues in School Psychology II....... ' e 1
SPSY 558 Issues in School Psychology llI ' 1

Offered over the course of three quarters concurrently. with the internship. Taken for
a maximum of three quarter credits. Issues such as test interpretation, case management, -
collaboration and consultation, inclusion, abuse and ethics will be discussed. Graded
CRIF. : ' B

SPSY 560 School Psychology Assessment Practicum ............ccovurenecnseanens 3
Involves students in the assessment of clients with school related problems. Teaming, in-
terview technigues, test administration, report writing, advanced test interpretation and
feedback to clients. Prerequisites: SPSY 553, 554, 555. Graded CRIF Note: There is a lab
fee for this course.

SPSY562 ~  Family/School Collaboration.... 3
Focus on theory and skills to work collaboratively with families and professionals at an
individual, group and systems level. Includes knowledge of diverse family influences on
student learning, and introduces ‘theoretical appllcatlon of systems thinking to work with
families and organizations.

* SPSY 563 Linking Assessment to Instruction 3

. Provides students with knowledge of scientifically-based research practices to improve
educational outcomes:for school-age children. Emphasis will be placed on linking assess-
ments to high quality instructional practices in the areas of reading, writing, math, and re-
lated skill domains. Evidence-based methods of data collection, decision-making, progress
monitoring, and evaluation of outcomes will be emphasized. Emphasis will be placed on
ethical decision-making, advocacy, and culturally sensitive practices within diverse schools
and communities. School Psychology majors only.
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SPSY 565 School Psychology Internship....... W 1t03
Supervised experiences in a school setting. Must be taken three times for three successive
quarters. Taken in final three quarters of the graduate program with permnssmn Graded
CR/F.NOTE: There is a fee for thls course

SPSY 591-593 SpeuaIToplcs ; reeisseeines N 3
SPSY 596 School Psychology Independent Study 3

Intensive reading-and field research-in a topic agreed on by advisor and student. Th|rty~ o

. hours work per credit. Graduate students only. Prerequisite permission of advnsor Grade
option negotiated with advisor. _ .

Special Education

SPED 540. Introduction to Special Education and Learning Disorders 3
-An introduction to special education including an overview of historical/legal foundations,
individualized educational plans, and exceptionalities in childhood. An emphasis will be
placed on understanding the.nature of learning disorders (i.e., learning disabilities, speechl :
language dlsorders and mental retardatlon)

SPED 541 MultlculturaIIMultlhngual Issues in Learnmg........................ﬁ...'.. 3
An introduction to learning issues for students from culturally and linguistically diverse
backgrounds Topics covered include the types of disabilities among children from various
-~ cultural and linguistic backgrounds, perception of disabilities across cultures, reasons for
the overrepresentation of various racial and ethnic groups in special programs, the effects’
of second language acquisition on current classroom learning, and the assessment and
. intervention for culturally and linguistically diverse students with learning difficulties.-

SPED 542 Teaching Students with Lenrning‘Disorders vt 3
An examination of the methods and curriculum that have been demonstrated to be effec-
*tive for students with learning dlsorders Prerequisite: SPED 540 or instructor permlssmn

" SPED 543 Introductlon to Behavior Disorders and intervention .......... 3
Overview of the behavior and emotional disorders commonly found in general and special
education settings. An introduction to effective inclusive teaching, béhavior management,

applied behavioral analysus functional assessment,-and mterventlon Prereqmsne SPED . -

540 or permission of instructor.

SPED 545 School Consultation and Intervention . - 3"
Methods for the special education teachers, reading specialists, and school psychologists .
to work cooperatively with general educators to effectively teach students with disabili- .
ties. This course presents observational techniques, consulting skills, effective communica-
tion skills, and dealing with resistance. Applications to working in teams and committees
are examined. Prerequisite: SPED 540 or permission of instructor. Open only to students in
Special Education, Literacy for Special Needs, or School Psychology.
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SPED 546 Advanced Behavioral INEIVERtION..2..........couesversessersssssersnss 3
Advanced techniques in the teaching, management, and intervention of students with
severe behavior disorders. Applied behavior analyses, cognitive behavior modification, and
social skills training-will be among "the techniques dlscussed Prerequisite: SPED 543 or

" instructor permission:

SPED 547 Teaching Students with Low Incidence Disabilities ................... 2
Examination of characteristics of students with low incidence disabilities. Emphasis
on effective trends and practices in their education. Prerequisite: SPED 540 or instructor

permission '

SPED 549 Practicum: Special Education
Diagnostic and prescriptive teaching with children who have learning or-behavior prob-
lems. Development of IEPs. Laboratory course. Prerequisite: permission of instructor. MIT
students with specialization in Special Education must register for 6 credits. Closed to non-
matriculated and audit students. Prerequisite: SPED 540 or permission of instructor.

SPED 591-593 Special Topics ............ ettt es .3
SPED 596 Special Education: Independent Study........c.co..couerveenrevunnnees 1to 4

Student Develobment Administration

SDAD 559 The American Community College ............conuurvemmsneneerinsrsenienns 3
History, role, present status, diversity of populations served, student services, ethical issues,
and future directions of the American community college. :

SDAD 564 internship in Student Development Administration I ................. 1
Exposure to practice of student development through an on-site internship in a student
development office (three, one-credit mternshlps are required in the sequence). Closed to
non-matriculated students.

SDAD 565 Internship in Student Development Admlmstratlon [ 1
Closed to non- matnculated students.

SDAD 566 Internshlp in Student Development Administration lll............... 1
Closed to non-matriculated students.

SDAD 575 Best Practices in Student Services . ' 3
Highlights outstanding student services practices through analysis of model programs
and on-site discussions with successful practitioners. Students will observe how student
services programs adapt to the missions of thelr institutions and to the characteristics of
their student populations.

SDAD 576. Leadership and Governance of Post- -Secondary Education......... 3
Examines various models for the organization and governance of institutions of hlgher
learning in the United States. Explores many of the ways in which leadership is exercised
in post-secondary education. Challenges students to reflect on current issues through
case studies which place students in the roles of key decision makers in a variety
of institutions.
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""SDADS577 . Foundations of the Student Affairs Proféssion ............ errerensanias 3.
Critically analyzes the hlstory, sociology and philosophy of the student affairs profes-
sion. Examines the purposes and functions of the profession through a discussion of how
student . affairs are practlced at various |nst|tut|onal types among a wide diversity
of students. :

SDAD 578 ‘ Student Development Theory, Research and Practlce......; .......... 3
Critical examination of current student development theories, research and implications
for practice. Includes study of attitudes and characteristics of students and their various
cultures. Explores environmental assessment techniques, needs analysis and the |mpact of
- college environments on students

-SDAD 579 . Student Development Capstone Seminar . 3

Culminating seminar for students completing the program. Synthesis of program compo-
. nents, preparatlon for entry ‘into profession or change in work setting, integration of ethi-
" cal considerations and-professional standards. Closed to non- matnculated students

. SDAD 580 Higher Education Law : 3
Overview of legal issues related to post-secondary |nst|tut|ons based on federal and state
case law, statutes, WACs and RCWs. : '

SDAD 584 Comparatlve Educational and Social Policy
This education abroad course focuses on the educational and social-policies of another
country. Students will sharpen their abilities to critique how institutional structures vary_
across cultures and what the beneflts and deficits of alternatlve approaches might be.

SDAD 585 . Higher Educatlon Finance.......... - vervneas 3
An examination of the financial structure of pnvate and pubtic higher education institu-
tions, the impact of fiscal decision-making policies on the flow of funds, and case studles,
to develop students’ skill in diagnosing current problems and issues..

SDAD 591-593 special Topics ... ' 3.

" SDAD 595 Student Development Graduate Project ; 3
Intensive fibrary research. Approximately 30 hours of reading and allied assignments for
each credit. Completion reports will include analysis and critical appralsal of materials
read. Prerequisite: permission of advnsor. Closed to non-matriculated students. . ’

SDAD 596. - Student Development Independent Study.....j. ..................... 1to3
- Individualized reading and reporting on a specific topic approved by instructor. Approxi-
mately 30 hours of readlng and allied assignments for each credit. Completlon reports
_ will'include analysis and critical appralsal of materials read. Prereqmsne permlssmn of
- instructor. Closed to non- matnculated students. N
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Teacher Education
NOTE: All TEED courses are closed to non-matriculated students.

TEED510  The Teacher as Reflective Decision Maker .............ccocevvumssmsinnne 5.
One-week intensive study followed by two weeks of observation in schools. Introduction -
to the conceptual framework and research base for the program; examines the cultural,

" social and poiitical context of schools; prepares participants in observatlonal skills.

TEED 511 The Arts and Cultural Diversity 1
Two-day seminar focusing on the arts and their integral role in the teaching and learning
process. May be graded CR/F. NOTE: There is a fee for this course.

TEED 512 Learners and Instruction : 10
Integrated course on child and adolescent development, learning theory, abjectives, in-
structional plans, and delivering assessment. Issues related to exceptionalities and cultural
differences are addressed throughout. ' -

TEED 513 Peer Coaching Field Experience ... 2
Placement, with a peer coach, in a school setting. Graded CR/F.

TEED 520 Service Leadership for Social Justice 3
Expands students’ knowledge of diverse and complex justice issues and focuses on ser-
vice-learning as a pedagogy to address these issues. The course includes in-class instruc-
tion, a field placement in a K-12 settmg to implement a service-learning project, and a
concluding conference -

TEED 521 Elementary Curricutum, Instruction, and Assessment ............... 15
Thematic course in developing curriculum and instructional strategies to teach reading,
language arts, social studies, mathematics and science arts and special topics in elementa-
ry school. Instructional media, computer applications and assessment techniques are inte-
grated throughout. This course is offered at an elementary school. (Elementary program)

TEED 522 Middle and Secondary Curriculum, Instruction,
. and Assessment . 15
Seminar in developing curriculum and instructional strategies for the secondai’y subjects.
Instructional media, computer applications and assessment technlques are integrated
- throughout the course. (Secondary program)

"TEED 523 Middle School Field Experience/Seminar ‘ . 2
Observation, guided practice, and seminar for teaching in middle schools.

TEED 525 MIT Special Education Practicum . . 6
Diagnostic and prescriptive teaching with children who have learning or behavior prob-
lems. Development of IEPs; student teaching experience.

TEED 526 Teaching Internship (Elementary) Special Edﬁcation ereseriesnens .8
TEED 527 Teaching Internship (Secondary) Special Education.................... 8
TEED 528 Teaching Internship (Elementary) ienas. 14

TEED 529 Teaching Internship (Secondary) v 14
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TEED535  Child Abuse and Related ISSUES. g i
Examines child abuse related to the role of the schools. includes |dent|f|cat|on reporting,
and legal responsnblhues : .

TEED 540 Reflectlve Teachlng Seminar............... et ersrenanennes 4
. Development of skills in analysns of éducational research in relatlon to student !earnlng _
Self-assessment-and the dévelopment of a professional improvement plan |ncludmg initial
 articulation of a personal philosophy of teachlng basedona reflectlve anaIySIS of historical
and contemporary phitosophies of education.

TEED550 ~  Dance and Movement in the Classroom..............oortseeesesvvnrivene: 3
Exp|oration of the role of dance in education; instructional strategies for integrating move-
ment with curriculum; examination of assessment strategles and research on dance focus
.on the K-8 classroom. -

TEED596 Teacher Education Independent Study ........ R £ 1
Individualized reading and reporting on a specific-topic approved by the instructor. Ap-
. proximately.30 hours of reading and allied assignments for each credit. Reports will in-
clude analysis and crmcal appralsal of materials read Prerequnsrte permlssmn ‘of advisor.

Teachmg Engllsh to Speakers of Other Languages

TSOL525 *.  Second Language Writing S — 3
Theory and princnples of teaching first and second language’ writing; examination. and -
evaluation of current instructional and assessment practices, research and materials. - . -

TSOL 531 Second Language Acqulsmon Theories and ISSUES.............o.... .3
Overview of the first Ianguage acquisition-process; compares and contrasts first and sec-
ond language acquisition; examines factors affecting second/foreign Ianguage acqmsmon
. Prerequisites: EPDES 930 and TSOL 534. '

TSOL 534 L|ngunst|cs for Language Teachers [T N : 3

Introduction to linguistic analysns as it applies to teaching second and forelgn Ianguages

. Topics mduded are phonetics/phonology, morphology, syntax, semantlcs and, Ieamer
strengths/errors in these areas. (The continuation course is TSOL 535 ) :

TSOL535 - ngulstlcs for Language Teachers il........:. reevermmieessemmanis 3
This continuation.of TSOL 534 introduces students to discourse analysis and pragmatlcs It
also includes a systematic |nvest|gat|on of learner strengths and errors at and beyond the
intersentential level as demonstrated i in natural drscourse Prereqmsnte Ts0L 534

TSOL536 . language in Socxety I S 1
Overview of ways in which |anguage is used i in society. Topics mclude soual and regional

dialects, male-female language; World Engllshes, language and culture, language policy:

and planning, and muItiIinguaIisrn PrerequisiteS' EPDES 930, TSOL 534, and TSOL 535.

TSOL537 Teachmg Enghsh for Academlc Purposes ..... eesiesssssessastasaannans i3
, Strategies and cultural issues involved in prepanng advanced level ESOL students for Eng-”

" lish competency examinations and for performance in h|gher education settlngs in Enghsh‘

. 'speaklng countnes
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TSOL 538 - Structure of English : 3
An in-depth analysis of the major structures of English for ESL professionals. Students
will become familiar with the intricacies of English grammar, particularly those that tend
to be challenging to nonnative speakers. Students will develop their skills in analyzing
and explaining English words, phrases, and sentences, as well as learn the grammatical
metalanguage. Prerequisite: TSOL 534. ‘

TSOL 539 Second Language Reading and Vocabulary Acquisition.............. 3
Theories and principles of second language reading and vocabulary acquisition; ex-
amination and evaluation of current instructional and assessment practices, research, .
and materials. - '

* TSOL 566 Internship in the TESOL Setting 3
Supervised field experience of 120 to 150 hours in a setting appropriate for the student’s
program and career goals. On-campus seminars included. Permission of program coordi-
nator and 30 or more credit hours in a program of study including the following prerequi-
sites are required prior to beginning the internship: EPDES 930, TSOL 531, TSOL 534, and
TSOL 535. Graded CRIF. ' ' :

TSOL 567 Internship in the TESOL Setting 1to3

-Additional field experience of 40 to 50 hours per credit (elective). Arranged with advisor

. for setting suited to the student’s career interests. On-campus seminars included. Prereq-
- uisite: TSOL 566. Closed to.non-matriculated students. Graded CR/F.

TSOL 591-593  Special Topics eersesneineenseesnesminmeanes 3,

TSOL 595 TESOL Graduate Prolect 3
Provides an opportunity for scholarly work and application of theories to topic of intet-
est to student and of relevance to field of TESOL. Requires intensive library research and
creation of new knowledge or new applications of existing knowledge. The project report

includes analysis and critical appraisal of materials read, as well as inclusion of new ma-
terials andfor applications. Closed to non-matriculated students.

TSOL 596. TESOL Independent Study : : 1to3
Individualizedreadingandreportingonaspecifictopicapprovedbyinstructor. Approximately
30 hours of reading and allied assignments for each credit. Completion reports will include
analysis and critical appraisal of materials read Prerequisite: permission of advisor. Closed to
non-matriculated students.

Post-Baccalaureate

These courses are taken for the post-baccalaureate certificates in teaching English to
Speakers of Other Languages. In addition, these courses may be used as elective credit

" for the master's degree in curriculum and instruction, and the master's degree in teaching
with prior approval of the student's advisor. See specific program descriptions for credit
limitations, graduate credit, and other considerations. Courses are offered in coopera-
tion with Seattle University's College of Education at the School of Teaching English as a
Second Language, 9620 Stone Ave. North, Suite 101, Seattle, WA 98103 (206) 781 -8607,
schooloftesl.com..
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EPDES 930 TESOL Theory and Application..... ; : 3
. General principles of language acquisition and guidelines for teaching English as a second
language. Specific classroom application of principles and guidelines through lesson and

unit plan development. Included in Intensive |. . h : :

EPDES 931 Methods of Language Acquisition S—
‘Specific methods (traditional and contemporary) for language acquisition will be- ana-
lyzed and evaluated for effectiveness with different student populations, skill areas, and
. proficiency levels. Upon. completion of this course, participants will be better prepared to
" choose approaches, methods, and activities in diverse and challenging teaching situations.
Prerequisite or co-requisite: EPDES 930. Included in.Intensive 1. -

EPDES 932 Teaching Grammar to ESOL Students... : ; 3
Designed to provide the instructor of ESOL with tools to facilitate grammar acquisition.
Participants learn grammar rules and develop strategies for |nstruct|ng ESOL students in
grammar. Included in Iritensive |. . :

- EPDES 933 Materlals-SeIection_ and Development TN TESOL covnneeeeerrenres 3
Survey of existing ESOL materials to become familiar with resqurcés for teaching ESOL.
Participants explore guidelines regarding teacher-created and student-created materials.
Creation of instructional materlals is requrred Prerequisite or co- requisite: EPDES 930
Included in Intensive I. * - :

’ EPDES 934 ; Deve_loping‘ESOL Literacy sroes 3
Examines the challenges of providing ESOL instruction for students who are in widely
varying stages of the literacy continuum, from pré-literacy to academic success. Instruc-
tional strategies forincreasing literacy levels of ESOL and the development of instructional
materials that are appropriate for the Ilteracy IeveI of the intended ESOL student. Prereg-
uisite: EPDES 930.

EPDES 935  Cultural Variables in TESOL...........::eeccveereee CHT .
Explores c cultural diversity through readings on different cultural groups present in ESOL
classrooms and classroom visits by representatives of those same groups. Emphasis on the
- influence of culture on Ianguage acquisition.

EPDES 936 Teaching Content to English Language Learners ................lveeenee 3
Deéigned for the teacher of mainstreamed ESOL students, as well as other ESOL teach-

" ers. Emphasizes the merging of content instruction and language development, provides '
the ESOL teacher with text-analysis skills, and includes analy5|s of strategies that provide
supplemental assistance to the special needs student. Prerequlsrte EPDES 930.

EPDES 937 - Linguistics for ESOL Teachers ....... S 3
A survey of general linguistics with attention to use by the ESOL classroom teacher. It
provrdes a review of current research regarding linguistics, and provides an opportumty for -
course partrclpants to develop skill in hngurstlc analysis. Prerequisite: none.
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EPDES 938 Testing and Evaluatmg ESOL Students . N 3
Reviews testing principles and provides an opportunity for ESOL instructors to design tests
for all language skills and components Standardvzed and instructor-developed mstru-
" ‘ments mcluded

EPDES 939 Student-Centered Learning in ESOL........coccovicrnnnnenincninsecsnsenennne 3
Course focuses on the importance of student-centered learning and ways to implement
student-centered strategies in the ESOL classroom. An emphasis is placed on use of co-
operative leamning, multiple intelligences and leaming styles in the ESOL classroom. Pre-
requisite: EPDES 930. .

EPDES 940 Self-Analysis and Iinprovement in TESOL 3
An individualized course which may be taken after EPDES 930 and involving completion
of a 40-hour field experience in teaching ESOL. The participants conduct a self-analysis of
teaching beliefs and skills and develop personal growth plans. Prerequisite: EPDES 930.

EPDES 942 Teaching English Pronunciation . 3
Course provides participants with skill in identification and analysis of speech difficulties .-
of ESOL students. Participants will increase skill in diagnosis and development of improve-
ment strategies for language improvement for ESOL students.

EPDES 944 Curriculum and Program Design in TESOL 3
Students complete an independent project in curriculum or program development. The -
project description and requirements are negotiated between the student and the instruc-
tor. Students must have completed study in TESOL and be involved in ESOL curriculum or
program development; Prerequisite: instructor permission and EPDES 930.

EPDES 945 Computer-Enhanced Language Teaching 3

Explores the research supporting the use of computers in English language teaching,

comphter-based activities which enhance the acquisition of language, and the trends

and issues related to the limitations and powers of computers in education. Prerequisite:
- EPDES 930.

EPDES 946 Professional Leadership — TESOL ¥ A |
Participants will research and discuss the history and legal issues concerning the edu-
cation -of ESOL learners in the United States and in Washington State. Prerequnsne
EPDES 930.
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COLLEGE OF NURSING
Mary de Chesnay DSN, APRN-BC, FAAN, Act/ng Dean
" Barbara A. Anderson, DrPH, ARNP CNM, CHES, _
Sharon Parkman, PhD, RN, Assistant Dean for Undergraduate Studies
Katherine Camacho Carr, PhD, ARNP CNM, FACNM
Assistant Dean for Graduate' tudres :

. Degree Offered

Master of Science in Nursmg (MSN)
Primary Care Nurse Practitioner (PCNP) W|th specuallzatlon in:
Family Nurse Practmoner
_Gerontological Nurse Pracntloner )
Psychiatric Mental Health'Nurse Practitioner wnth Add|ct|ons Focus
Leadership in Community Nursing (LCN) W|th speclallzatmn in:
Program Development
Spirituality and Health

" Master of Science in Nursing (MSN) Advanced Practice Nursing Immersmn (APNI)
Primary Care Nurse Practitioner (PCNP) with’ specnallzatlon in:
Family Nursé Practitioner o
Gerontological Nurse Practitionier ‘
Psychiatric Mental Health Nurse Practitioner with Addlctlons Focus
Leadership in Commumty Nursing (LCN) with spec|aI|zat|on in:
~Program Development -+ © - Do * .
Spmtuahty and Health - - : C -

" Post-Master’s Certificates Offered
Prlmary Care Nurse Practltloner with speclallzatlon in:
Famlly Nurse Practmoner
) Gerontologlcal Nurse Practitionei .
' Psychlatnc Meéntal Health Nurse Practitioner W|th Add|ct|ons Focus.

Seattle University Col/ege of. Nursrng was granted full accred/tat/on by the Commrs- .

_sion on Collegiate Nursing Educatron in 2002. The Advanced Pract/ce Nursrng Immersron
Program is fuily accredrted : :

» Objectlves

Today S complex health care environment requnres that nurses have advanced practice -
.nursing knowledge and skills. Graduate study offers the opportunity to deepen knowl-
'~edge of clinical phenomena, develop new perspectlves on old dilemmas, and acquire new

roles within the health care system. Nurses prepared at the graduate level obtain the
skills needed for greater career flexibility. After completmg the graduate program of study,- :
advanced practlce nurses will be able to:
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o Synthesize knowledge from nursing and related disciplines for advanced nursing '
practice . .

* Utilize problem solving strategies to provide care and to enable groups of cli-
ents to manage and cope with alterations in health and to attain higher levels
of wellness

¢ Embody values essential to advanced nursing practice

e Evaluate one’s beliefs, values and ways of knowing to foster personal growth and
professional practice

e Analyze health care systems and policies that influence health care for vulnerable
populations :

* Practice advanced nursing roles in collaboration with clients, health professionals,
and community organizations to ensure quality care .

* Advance the health of vulnerable populanons through scholarship, leadership, and
delivery of quality nursing care

Master of Science in Nursing

The traditional master of science in nursing degree (MSN) provides experienced pro-
fessional nurses with the additional education needed to function in a rapidly changing
health care environment that demands new and innovative approaches to nursing and
health care delivery. Graduates are prepared for positions as leaders in community orga- .
nizations and institutions, or as primary care nurse practitioners. The advanced practice
nursing (APN) immersion is an accelerated path to the MSN for non-nurses holding un-
dergraduate degrees in other fields. The APN Immersion prepares graduates to be primary
care nurse practitioners, or for leadership in health care organizations and communities.

The MSN program at Seattle University is grounded in the Jesuit ideals of teaching,
service, education for values, and growth of persons. Graduate faculty members are doc-
torally prepared and clinically experienced nurses who are also expert teachers. The cur-
riculum focus on care of vulnerable clients actualizes the Jesuit commitment to social

' justice. Values-based education emphasizes the ethical, moral, and spiritual dimensions of
nursing care. Attention to individual student strengths and needs produces graduates who
are knowledgeable, skilled, and confident in their ability to effect change. '

The MSN program offers two tracks. The Leadership in Community Nursing (LCN)
track prepares nurses in health promotion and prevention strategies for communities or
populations. Two specialties are available. The prdgram development specialty prepares
graduates to collaborate with communities and organizations to design and implement
health programs for vulnerable populations. The spirituality and health specialty is offered
in collaboration with the School of Theology and Ministry and prepares graduates to meet
the spiritual heaith needs of individuals, families, and communities. Clinical experiences in’
both tracks are arranged to focus on populations of special interest to students.

The Primary Care Nurse Practitioner track (PCNP) offers specialties in family, geron-
tological, or psychiatric mental health with an addictions focus. Graduates are eligible
for national certification exams in the area of specialization: Family Nurse Practitioner
(FNP), Gerontological Nurse Practitioner, or adult or family Psychiatric Mental Health
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Nurse “Practitioner (PSYCHMHNP). Psychiatric nurse practitioner g‘radu'atesb are also -
eligible for- advanced practice certification in addictions. All .of the primary care nurse
practmoner specraltles require more than 500 hours of supervrsed clinical practice for

- program completion: -~

“Full-time two-year. and post-master s certlf cate optrons are avallable for tradmonal
registered nurse students i in-the MSN program. - :

‘The APN immersion is designed for non-nurses holding undergraduate degrees in
other fields. Students first complete a four-quarter pre-licensure curriculum that confers

eligibility to sit for the registered nurse licensure examination (NCLEX-RN): Upon achieve:

_ment of RN licensure, students continue into specialty courses. Graduates are awarded the
MSN: Students corrlpleting the PCNP track are eligible to’_sit for certification examinations
in their chosen specialty area (see above). It is a full-time, year-round program of study.

- Students in the family, gerontologlcal program development, and spirituality and health

speqaltles complete the:program in two full calendar.years, plus'one additional quarter

Students in the psychlatrrc mental health specualty complete the program in 2 full calendar )

years of full-time study plus 3 additional quarters of study. )

The appllcatron deadline for the APN Immersion is December 1 for entry the follownng )
- June:The application deadhne for the traditional MSN (RN applrcants) is April 1.for entry
in the fall. :

Admussuon Requrrements : _ SR )

AApplrcants for. aII MSN programs submlt the followmg for
consideration:
o Completed Applrcatron for Graduate Admlssmn and the non-refundable $55
" application fee (waived for Seattle University alumm)
. ® Eyidence of a four-year equivalerrt bachelor’s degree in nursing recognized by
a national nursing accrediting _agency, or an associate degree in nursing with a
"bachelor’s degree in another discipline, or for APN applicants a bachelor's degree

in another dlsapllne Professional and academic experiences will-be evaluated on -’

" an individua basrs : : .o . \

. Minimum. grade point average of 3 00 ‘calculated from offrcral transcnpts of all
" course work from all post- secondary educational institutions attended in the last -

90 quarter/60 semester credlts of the bachelor's.degree, including any transfer ced- . .

_its" earned durlng this.time, and any post-baccalaureate course work. Individuals
- who have’ less than a 3. 00 GPA may be considered, given evrdence of other ac-
comphshments T
‘o Statement descnbmg professlonal and personal goals mcludlng reasons for choos-
ing the MSN program and a particular specialty, as well as the fit wrth the Seattle
- University and College of Nursing mlssmn and values
"e Résumé; two years of work | experience preferred

- Official ‘Graduate Record Exam’ (GRE) scores taken within- the past 5 years Not.
required for applrcants holding a graduate: degree from a U S. accredlted |nst|tutron .
including medicine and faw. -
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« - Two recommendations usmg College of Nursing forms that speak to the applicant's
abilities -

» Advanced Practice Nursing Immersion applicants only: Completed APNI Prerequisite
Form indicating plan for required course work noted below '

» Screened applicants will be invited to interview with facult-y. '
* IfEnglish is not applicant;s native language, official English proficiency scores meet-
ing the University's entrance requirements must be submitted. See policy #2008-01

in Admission Policies for details. Admission through Culture and Language Bridge
Program is not an option for the Advanced Practice Nursing Immersion program.

Applicants who do not meet all of the admission requlrements will be considered on
an individual basis.

Applicants for aIl post-master’s certificates submit the following
for consideration: .

* Completed Application for Graduate Admission and the non-refundable $55
application fee (waived for Seattle University alumni)

* Evidence of MSN degree from a regionally accredited institution

» Copy of current RN license and ability to obtain an RN license in the state of
Washington

e Professional résumé

 Statement describing professional and personal goals and reason for interest in the
post-master's certificate program

* Using College of Nursing forms, two recommendations that speak to the applicant’s
clinical and academic abilities

* Successful interview with faculty

Prerequisites
MSN Program for Professional Nurses

e Satisfactory completion with a grade of C (2.0) or better in an uhdergraduate sta-
tistics course (or an acceptable equivalent) that includes descriptive and inferential
statistics with computer application (a 5 quarter credit minimum) and completed :

" within the past 5 years.

Evndence of the following must be provuded to the College of Nursmg prior to enrollment '

¢ Washington State RN I|censure

e Professional liability insurance.

¢ Current immunizations required in clinical sites, and other Occupational Safety and
Health Administration (OSHA) and state requirements. Students will be informed of
these health requirements and will be responsible for compliance. Specific require-
ments are published in the College of Nursing MSN Student Handbook.
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Non-matriculated Option

A prospective registered nurse student may take a maximum of 12 graduate nursing
credits as a non-matriculated student without being admitted to the MSN program. These
credits may be applied towards a master's degree once: admitted_to the MSN program. -
Clinical courses cannot be taken without formal admission to the MSN program. Enroll-.
ment in any course requires permission of the Assistant Dean for Graduate Studies and
the course instructor. Non-matriculated students who seek admission to the MSN program
* must successfully complete NURS 502 prior to or dunng their first academic term as ma-
triculated graduate students. '

APN Immersion for Non-nurses Holding Undergraduate Degreés
" APN Immerslon prerequisites mclude the following undergraduate courses:’

MATH 110 or College algebra or higher math ....... ...... 5 qtr credits
PSYC 120 Introduction to psychology ........ 5 gtr credits
"BIOL 200-210 Anatomy and physmlogy | & lhwith lab................ S *10 gtr credits
BIOL 220 Microbiology with lab..... FS—— *5 gtr credits -
PSYC 322 Growth and development............... - e s oo 5 QY Credits
STAT ‘XXX Basic Descriptive & Inferential-Statistics ............ccoevrvvenerrvrrersrsennes '5 gtr credits

* Must be completed within the last 5 years. All other prereqmsnes except chemistry must
be completed within 10 years prior to apphcatlon

In addition, one year of high school or one quarter of college chemlstry is also a major
prerequisite. »

All prerequisite courses must be completed prior to enrollment in the immersion. Offlaal
transcripts showing successful prerequisite course complet|on should be sent to the Se- .
attle University Office of Graduate Admissions as soon as possible following completion of
course(s). Students will not be permitted to progress if transcripts are not received by the )
. Office of Admissions before or during the first fall quarter of the immersion.

Transfer Credit for fhe MSN Program (Policy 2003-2)

* In general, applicants to Seattle University must meet requirements for transfer of

credit from other accredited institutions set forth in this Graduate Bulletin. However, up to

" 30 quarter (20 semester) credits may be accepted for.registered.nurse students wishing to

transfer to Seattle University from another accredited master’s degree program. All cours-

es accepted in transfer are approved by the Assistant Dean for Graduate Studies in accor-

dance with Policy 2003-2, and an individualized program of study for transfer students is
designed based on previous course work and Seattle University degree requirements.

MSN Program Policies

" Graduate students in the College of Nursing are subject to all Seattle University aca-
demic policies published in this Graduate Bulletin. Policies and procedures specific to the
College of Nursing include the foIIowmg as well as those publlshed in the MSN Student
Handbook. . .
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Clinical hours: Three contact hours are required for each credit hour for clinical cours-
es/field work in the MSN program for the Psychiatric Mental Health Nurse Practitioner op-
tion and the Leadership in Community Nursing option. Five contact hours are required for
each credit hour for clinical courses in the MSN program for the Family Nurse Practitioner

" and the Gerontological Nurse Practitioner options. The ratio of credit to contact hours for

the MSN clinical practica is consistent with University policy.

Academic policies: Graduate nursing academic policies are described in the current )
edition of the MSN Student Handbook including criteria for adinission, progression; pro-
bation, and dismissal. Students are responslble for purchasing the Handbook and under-

' standing its contents,

Commencement with deficiencies: MSN students scheduled to complete program
requirements at the end of summer quarter, and who have completed all degree require-
ments-except a final clinical practicum, may participate in the preceding June graduation
ceremony.

Master of Science in Nursing
Primary Care Nurse Practitioner

Degree/Specializations offered
Master of Science in Nursing (MSN), Primary Care Nurse Practioner (PCNP)
Family Primary Care Specialization
Gerontological Specialization
Psychlatnc Mental Heaith Nurse Practitioner wnth Addlctlons Focus Specialization

Degree Requirements —
Master of Science in Nursing
Primary Care Nurse Practitioner
Family Primary Care Specialization -
‘The family nurse‘practitioner curricufum is an 8-quarter (two year) program that pre-

pares professional nurses as advanced practice nurses to provide direct pnmary care to
individuals and famllles :

R Foundation Courses
31 NURS credits, mc!udmg

NURS 501 Advanced Health Assessment and Health Promotion........ 4
NURS 502 . Vulnerability, Culture, and Nursing 4
NURS 504 Concepts and Theories for Advanced Practice Nursing ...... 3
NURS 509 Advanced Nursing Practice Roles and Functions................ 3
NURS 510 Ethical Considerations and Health Policy

in Nursing Practice 4
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NURS514 - . Critical Inquiry|.......... ' ; 3

NURS 520 . Statistical Analysis of Populations at Risk.............. S 4

NURS 522 - Advanced Pharmacologlcal Appllcatlons . : ’
for Primary Care......c.,.coruionnes ' 3

NURS 524 © Advanced Pathophysiology..............: 3

Il. Specialization Area

34 credits, including: : S ,
NURS 521 * Psychosocial Foundations for Advanced Practice Nursing 3.

NURS 572. Primary Care Management: Reproductive Health .............. 3
NURS 574 Introduction to Primary Care....... . 2’
NURS 575 " Advanced Health Assessment.& Differential D|agnosns e 2
NURS 576 Primary Care Management I: Common Acute Problems
: b ' Across the Lifespan.... , w3
NURS 577 . Primary Care Management {l:
' e Chronic Problems Across the Lifespan................ccouerevvennnss 3
NURS578 = Primary Care Management lil: . N '
Complex Problems Across the Lifespan.........cccoooennrenee. 3
"NURS 586 : Primary Care Management Practicum I: )
Common Acute Problems Across the Lifespan.................... 3
" NURS 587 Primary Care Management Practicum II: ' .
. - Chronic Problems Across the Lifespan............ccccovccuriecneence 3
NURS 588 * Primary Care Management Practicum Illi:
v Complex Problems Across the Lifespan.............. recenrianeenns 3
NURS589 . Transition to Advanced Practice NUrsing.......ccoevvevrenn rrenes 6 -

. Prdgram Synthesis

Choose option a. or b.:.......c..... oo oo 3106
a.NURS 594 - Thesis (6) :
b.NURS 599 Scholarly Project (3)

, M|n|mum credits requlred for degree - '> ,' . ..v6‘8, to 71

Degree Requirements —

Master of Science in Nursing

Primary Care Nurse Practitioner .
Gerontological Primary Care Specialization

The gerontological nurse practitioner curriculum:is a-6-quarter (two_year) program

" that prepares professional nurses as advanced p‘ractice‘nurses to provide direct primary
" care to elder individuals and families. L~

I. Foundation Courses

31 NURS credits, including: - : . - .
NURS 501 Advanced Health Assessment and Health Promotion......... 4
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NURS 502 . Vulnerability, Culture, and Nursing..... 4

‘NURS 504  Concepts and Theories for Advanced Practice Nursing....... 3
NURS 509 Advanced Nursing Practice Roles and Functions................ 3
NURS 510 * Ethical Considerations and Health Policy in
"¢ Nursing Practice _ 4
NURS 514 Critical Inquiry | : 3
NURS 520 Statistical Analysis of Populations at Risk............c.cceveeruenn. 4
NURS 522 Advanced Pharmacological Applications
_ for Primary Care 3
NURS 524 . Advanced Pathophysiology..... . 3

1. Speciélization Area
32 credits, including:

NURS 521 Psychosocial Foundations for Advanced Practice Nursing 3
NURS 540 . Multidisciplinary Issues in Aging 3
NURS 555 - Assessment of Common Geriatric SYNAromes........cooccoevens 3
NURS 556 Geriatric Assessment: Clinical Practicum........ccccoeverevennnce 3
NURSS566 .~ Primary Care of Older Adults 3
NURS 567 Primary Care of Older Adults: Clinical Practicum............... 3
NURS 568 Complex Care Issues of Older Adults..............cooecereerrecnennnee 3

. NURS 569 Complex Care Issues of Older Aldults: Clinical Practicum .. 3
- NURS 570 Transition to Advanced Gerontological Nursing Practice... 6
NURS 575 Advanced Assessment and Differential Diagnosis.............. 2

lll. Program Synthesis

Choose option a. or b.: : . ‘ e .3t06
a. NURS 594 Thesis (6) :

b. NURS 599 Scholarly Project (3)

Minimum credits required for degree ...66 to 69

- Degree Requirements —
Master of Science in Nursing
Primary Care Nurse Practitioner
Psychiatric Mental Health Nurse Practitioner.
with Addictions Focus Specialization

The ‘psychiatric mental health nurse practitioner with addictions focus specialty
curriculum is a 10-quarter (three-year) program of study. Graduates are prepared as ad-
vanced practice nurses to provide psychiatric and addictions treatment in a variety of
community settings.
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I Foundatioh Courses
“31 NURS credits, including:

'NURS 501°

NURS 502
. NURS 504
NURS 509

NURS 510

NURS 514
NURS 520

- NURS 522

NURS 524

. ‘Advanced Health Assessment and Health Promotlon ....... ' ..V4

Vulnerability, Culture, and Nursing. . X 4
Concepts and Theories for Advanced Practice Nursing......: 3 _
" . Advanced Nursing Practice Roles and Functions................ 3.
Ethical Considerations and- Health Pollcy in
“Nursing Practice........ouvumnrerennnssenpernensiones e 4
Critical Inquiry | .3
Statistical Analysis of Populations at Risk............. eereeneerees 4
- Advanced Pharmacological Applications :
" for Primary Care............covemreeresssensns 3

Advanced Pathophysiology . ' 3

" I1. Specialization Area
-37 to 40 NURS credits, including: -

NURS.521
NURS 530
NURs 532
NURS 533

NURS 534
NURS 535

NURS 536

NURS 537

'NURS 538
NURS 591

Ill. Program Synthesis

Choose option a. or b.:
a. NURS 594

b. NURS 599

Psychosocial Foundations for Advanced

Practice Nursing . : 3
Advanced Psychiatric Nursing Counselmg of Indlv:duals, -
Families & Groups .3
The Neurobiology of Psychlatnc Mental Health & .
Addictions 3
Psychosocial Aspects of the Addictions.. ....... e 3
Principles of Addiction Treatment ' ; -3
Clinical Diagnosis and Management of Psychiatric Health
‘Disorders and Addictions |....... .6
Clinical Diagnosis and Management of Psychiatric Health- .
Disorders and Addictions Ii . e 6

Clinical Diagnosis and Management of
Psychiatric Health Disorders and Addictions HI
Advanced Psychiatric Mental Health Nursing............c.c......
Special Topics Electives such as Psychopharmacology,
Spmtuallty Social Justice, or Advances in

- Etiology of Addictions ......... 010 3

3106
Thesis (6)
Scholarly Project (3)

- Minimum credits required for degree : Tto74
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Master 6f:Science in Nur,si‘ng _
Leadershi_p in Community Nursing

DegreelSpeaallzatrons offered

Master of Science in Nursing (MSN), Leadership in Communrty Nursing (LCN)
Program Development Specialization
Spirituality and Health Specialization

Degree Requirements -

Master of Science in Nursing
Leadership in. Community Nursing
Program Development Specialization

The program development specialization in the LCN track requires 6 quarters (two
years) or 9 quarters (three years) of study. Graduates are prepared as advanced practice
nurses who collaborate with communities and organizations to design and implement

health programs for populations.

I. Foundation Courses
34 NURS credrts mcludrng

NURS 501 Advanced Health Assessment and Health Promotion.

NURS502 - Vulnerability, Culture, and Nursing
NURS 504 " Concepts and Theories for Advanced Practice Nursing.......
NURS 509 ' . Advanced Nursing Practice Roles and Functions................
NURS 510~ . Ethical Considerations and Health Policy in
- Nursing Practice

NURS514 - Critical INGUITY | vveeueeeueseeeseseessaeresssssssssssasasssessessessssssessass
NURS 516 Health Care System Leadership and Management...
NURS 520 Statistical Analysis of Populations at RisK..........coee.ueecuunee
NURS 522 ° -Advanced Pharmacological Applications for

Primary Care .....curivieisnsinrnsmiessesisetaesisssessensassssnssesasessanse

. NURS 524 ) Advanced Pathophysrology

i. Specrahzatlon Area - Current Students
24 NURS credits, including:

NURS 506 - Theoretical Frameworks for Nursrng Practlce in
© Communities and Organizations
NURS 507 . - Advanced Practice in Community and -
Organizational Nursing | ’
NURS 511 " Nursing Informatics ............
NURS 517 - Health Care System Economic and Financial Analysis.........

NURS 518 . Health Care Systems Design, Implementatron
and Evaluation......... ;
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NURS 519 'V'Advanced Practice in Community and _
- Organizational Nursing Il...... . W
Ill. Program Synthesis _ :
- Choose option a. or b.:.. ; .. ' e 3106
a.NURS594 . ~ Thesis (6 required) - )
b.NURS 599 - Scholarly Project (3)
* Minimum credits required for degree....... : 61to 64

Degree Requirements -
Master of Science in Nursing
Leadership in Community Nursing.
. Spirituality and Health Specialization

The spirituality and health specialization of the LCN track is a 6-quarter (two year) pro-.
gram that prepares advanced practice nurses to develop and support community-based
initiatives or work with individuals, families, and orgamzatlons regarding matters of spiri-

tual health and well béing. Graduates work with individuals, families, and communmes to
address life transitions, palliative care, or end- of-hfe issues.

- I. Foundation Courses - Current Students

31 NURS credits, including: : i
NURS 501 Advanced Health Assessment and Health Promotion......... 4

NURS 502 . " Culture, Vulnerability, and Nursing - 4
NURS 504 Concepts and Theories for Advanced Practice Nursmg ...... 3
. NURS 509 Advanced Nursing Practice Roles and Functions.... '
- NURS 510 - Ethical Considerations and Health Policy in
R Nursing Practice................. Y
" NURS 514 Critical Inquiry | 3
NURS 520 " - Statistical Analysis of Populations at Risk .............cceerueens .4
NURS 522 Advanced Pharmacological Applications for o
. Primary Care w3

“NURS 524 Advanced Pathophysiology ‘ L300

. Specialization Area

18 NURS credits, including: - : : .
NURS 515 . Splrltuallty and Nursing Management in Populatlons ........ 5

NURS 516 - " Health Care System Leadership and Management............. 3
NURS 518 Health Care Systems Design, Implementatlon ]
- and Evaluation....... . 4

. NURS 519 : Advanced Practice in Community and

_ Organizational Nursing Il..... S 6
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L. Th‘eqlogy and Ministry Courses
12 STMM or STMA credits, including:

STMM 500 Christian Anthropology..............ccceee.. e enes 3

~ STMM 553 . Pastoral Helping Skills.................. e .3
STMM 561 Christian Prayer and Spirituality.........c.cooocveneninnieirennnens 3
After completing STMM requiremenfs, choose one of the following:

STMM 562 _Spirituality and Theology of Aging.................. 3
STMA 572 Spirituality in Loss and Grief .........ccocvecncninnnnnniiicnans 3
STMA 561 Psycho-Spmtual Development w3
IV. Program Synthesus

NURS 590 Capstone Synthesis 3
Minimum credits required for degree 64

Master of Suence in Nursing

Advanced Practice Nursing Immersion

Primary Care Nurse Practitioner

Degree/Specuallzatlons offered

Master of Science in Nursmg (MSN), Advanced Practice Nursing (APN) Immerswn

Primary Nurse Practitioner (PCNP)
Family Primary Care Specialization
Gerontological Specialization

Psychiatric Mental Health Nurse Practioner with Addictions Focus Specialization -

Degree Requirements —

Master of Science in Nursing ,

. Advanced Practice Nursing Immersion
Primary Care Nurse Practitioner

_Family Primary Care Specialization

The APN immersion prepares non-nurses with undergraduate degrees as primary care
nurse practitioners. Students are prepared to sit for the registered nurse licensure exami-
nation after 4 quarters of study. The family PCNP specialty requires 9 consecutive quarters
of full-time study. The family nurse practitioner provides direct primary care to individuals

and families.
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" 1. Nursing Major Requirements
37 credits; including: ;
NURS 305 - - Introduction to Pharmacology............ceweeenerseresseusecnesnense

NURS! 541 Foundational Concepts and Skills in Nursing ..

NURSI 543 .Nursing Care in the Community .

NURSI-544 Nursing Care of the Well Family......

NURSI 545 . Leadership, Delegation and Coordination of Care ............ 1
NURSI 547 " Nursing Care During Altered Health .
NURSIS57 . Clinical Practice in Nursing Care During Altered Health..... 7

1. Foundation Courses -
31 credits, including:

NURS 501 Advanced Health Assessment and Health Promotion......... 4
NURS 502 ) Vulnerability, Culture, and Nursing. A N B
NURS 504 Concepts and Theories for Advanced Practlce Nursmg ...... 3
NURS 509 .. Advanced Nursing Practice Roles and Functions................ 3
'NURS 510 - Ethical Considerations and Health Pollcy in .
: : Nursing Practice : . —
NURS 514 Critical Inquiry |.. : - SO 3
NURS 520 Statistical Analysns for Populations at Risk ......o..... renneninnns &
NURS 522 . . Advanced Ph_armacologgcal Applications o -
o © " inPrimary Care 3
NURS 524 - Advanced Pathophysiolegy........ ; fraeis 3

ii. Specialization Area: Family
" 34 credits, |ncludmg . L . . _
NURS 521 * Psychosocial Foundations for Advanced Practice Nursing . 3°

NURS572 . Primary Care Management: Reproductive Health .............3
NURS 574 Introduction to Primary Care........... reresisisineesrsessas s asaas .2
NURS 575 Advanced Health Assessment & leferentlal Dmgnosus ..... 2.
NURS 576 ) Primary Care Management I ' .
S Common Acute Problems Across the L|fespan .................... 3
NURS 577 . - Primary Care Management n - A
. ' Chronic Problems Across the Lifespan..............ccocccvereereres 3-
" NURS 578 Primary Care Management Hl: = o
: . Complex Problems Across the Lifespan............owwerrerverenne 3
NURS 586 - Primary Care Management Practicum |: ‘
' ' Common Acute Problems Across the Lifespan.................... 3
“NURS 587 ‘Primary Care Management Practicum I: .
) . Chronic Problems Across the Lifespan..........................A..f;.,3
NURS 588 . Primary Care Management Practicum IIk: )
) Complex Problems Across the Lifespan ..........cevereeenennnns

NURS 589 . Transition to Advanced Practice Nursing
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. Progl;am Synthesis

Choose option a. or b.: 3t06
a. NURS 594 Thesis (6)

b. NURS 599 Scholarly Project (3)

Minimum credits for degree. 105 to 108

Degree Requirements —

Master of Science in Nursing

Advanced Practice Nursing Immersion
Primary Care Nurse Practitioner .
Gerontological Primary Care Specialization

The gerontological nurse practitioner curriculum is a 6-quarter (two year) program -
that prepares professional nurses as advanced practice nurses to provide direct primary
care to elder individuals and families.

- 1. Nursing Major Requirements

37 credits including:
NURS 305 -
NURS 541
NURS 543
NURS 544
NURS 545
NURS 547
NURS 557

Introduction to Pharmacology . 3
Foundational Concepts and Skills In Nursing .................... 6
Nursing Care In the Community. . 10
Nursing Care of the Well Family 3
Leadership, Delegation, and Coordination of Care............. 1
Nursing Care During Altered Health 5

Clinical Practice In Nursing Care During Altered Health.... 7

Il Foundation Courses
31 NURS credits, including:

NURS 501
NURS 502
NURS 504
NURS 509
NURS 510

NURS 514
NURS 520 -
NURS 522

" Advanced Health Assessment and Health Promotion......... 4.
Vulnerability, Culture, and Nursing 4
Concepts and Theories for Advanced Practice Nursing....... 3
Advanced Nursing Practice Roles and Functions................ 3
Ethical Considerations and Health Policy

"in Nursing Practice 4

.- Critical Inquiry | y 3
- Statistical Analysis of Populations at Risk............ccoeenenens 4

Advanced Pharmacological Appllcatlons
for Primary Care 3

NURS 524

Advanced Pathophysiology - 3

Il. Specialization Area

32 credits, including:. .

NURS 521
NURS 540

Psychosocial Foundations for Advanced Practice Nursing... 3
Multidisciplinary Issues in Aging 3
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NURS 555 . Assessment of Common Geriatric Syndromes...........ccovsenen 3

NURS 556 Geriatric Assessment: Clinical Practicum...........cccovvcveunnie 3.
NURS 566 _ = Primary Care of Older Adults .3
NURS 567 Primary Care of Older Adults Clinical Practicum.............. 3
-NURS 568 Complex Care Issues of Older Adults.......... fssesessessaneaenres 3
NURS569 - =~ - Complex Care Issues of Older Adults: Clinical Practicum ... 3
NURS 570 ..~ Transition to Advanced Gerontological Nursing Practice ... 6

NURS 575 " Advanced Assessment and Differential Diagnosis.............. 2

. Program Synthesis

- Choose option a. or b.:

a. NURs 594 - Thesis (6) . - D e
b. NURS 599 Scholarly Project (3) :
Mrmmum credlts requrred for degree ' e 103 to 106

Degree Requirements -

Master of Science in Nursing

Advanced Practice Nirsing Immersmn

Primary Care Nurse Practitioner -

Psychiatric Mental Health Nurse Practltloner wrth
Addlctlons Focus Specrallzatron

The APN i immersion. prepares non- nurses with undergraduate degrees as primary care
nurse practitioners. Students are prepared 1o sit for the registered nurse licensure exami-
_ nation after 4 quarters of study. Completion of the psychratnc mental health speclahzatlon
requires 11 quarters of study. . -

. Nursmg Major Requlrements

37 credits, including: K
NURS 305 Introduction to Pharmacology........ic.cecveeerrerronremsciveseansanne 3

NURSI 541 Foundational Concepts and Skills in Nursing ................... 6
NURSI 543 Nursing Care in the Community.........oeerirerensenrennes vassenees 10
NURSI 544 Nursing Care of the Well Family.................. SO R 5
NURSI 545 Leadership, Delegatron and Coordination of Care ............ -
NURSI 547 Nursing Care Durmg Altered Health rrererien 5

NURSL557 . * . Clinical Practice in Nursing Care during Altered Health:.... 7

-

i Foundation Courses'

34 credits, including:

" NURS 501 ", Advanced Health Assessment and Health Promotion:
NURS 502 Vulnerability, Culture, and Nursing
" NURS 504 Concepts and Theories for Advanced Practice Nursmg ...... 3
NURS509 . - ° Advanced Nursing Practice Roles and Functions................ 3
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NURS 510 Ethical Considerations and Health Policy in

v Nursing Practice........ . .4
NURS 514 .. Critical Inquiiry | s g 3
NURS 516 Health Care System Leadership & Management ................ 3
NURS 520 - Statistical Analysis of Populations at RisK ......................... 4
NURS 522 ‘Advanced Pharmacological Applications in Primary Care.. 3
NURS 524 . Advanced Pathophysiology ' 3

I Specialization Area:
Psychiatric Mental Health Nursing with Addictions Focus

37 NURS credits, including: )

NURS 521 Psychosocial Foundatlons for Advanced
" Practice Nursing . 3
NURS 530 * Advanced Psychiatric Nursing: Counseling of Individuals,
Families & Groups 3.
NURS 532 " The Neurobiology of Psychiatric ‘Mental Health &
Addictions SR 3
NURS 533 Psychosocial Aspects of Addictions 3
NURS 534 Principles of Addiction Treatment were 3
NURS 535 Clinical Diagnosis and Management ]
- of Psychiatric Health Disorders and Addictions I................ 6
NURS 536 Clinical Diagnosis and Management '
' of Psychiatric Health Disorders and Addictions li............... 6
NURS 537 Clinical Diagnosis and Management
. of Psychiatric Health Disorders and Addictions il .............
NURS 538 ' Advanced Psychiatric Mental Health Nursing....................
NURS 591 Special Topics Electives such as Psychopharmacology,
Spirituality, Social Justice, or Advances in )
Etiology of Addictions ' 0to3

VI. Program Synthesis _
Choose option a. or b.:. X ..3t06

a.NURS 594 . Thesis(6 required)
b. NURS 599 Scholarly Project (3)

Minimum credits required for degree 111 to 114
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' Master “of Science in Nursing
Advanced Practice Nursing Immerswn
Leadershlp in Commumty Nursing

Degree/SpeaaIlzatlons offered
Master of Science in Nursing (MSN), Advanced Practice Nursing (APN) Immersion
Leadership in Commumty Nursing (LCN) ’ )
Program Development Specialization '
_ Spirituality and Health Specialization .

Degree Requirements — - L

Master of Science in Nursing . - - - . -
Advanced Practice Nursing Immersion
Leadership in Community Nursing

Program Development Specialization

The APN immersion ‘prepares non-nurses with un&ergraduate degrees to collaborate
with.communities and organizations to design and implement health programs for popu-
lations. Students are prepared to sit for the registered nurse licensure examination after 4
quarters of study. Completion of the program development specialty requires 9 full- time
_ quarters of study.

I. Nursing Major Requirements -
37 credits, including: . - - _ )
NURS305 . Introduction to Pharmacology 3 -

NURSI 541 Foundational Concepts and Skills in Nursing ........coovreeenee. 6
NURSI 543 Nursing Care in the Community..... 10 -
NURSI 544 Nursing Care of the Weil Family ’ ' 5
- NURSI 545 - Leadership; Delegation and Coordination of Care ........... 1
NURSI 547 " Nursing Care During Aitered Health .5
NURSI 557 Clinical Practlce in Nursmg Care durmg Altered Health ..... 7

i Foundatlon Courses
34 credits, |nc|ud|ng: ‘

NURS 501 . -Advanced Health Assessment and Health Promotion......... 4
NURS 502 ‘ Vulnerability, Culture and Nursmn : 4
NURS 504 _' - Concepts and Theories for Advanced Practlce Nursmg ..... .3
NURS 509 Advanced Nursing Practice Roles and Functions................ 3
NURS 510 - Ethical Consuderatlons and Heaith Policy in

Nursing Practice....... . 4
NURS 514 Critical Inquiry | ' . 3
NURS 516 Health Care System Leadership and Management............. 3

NURS 520 Statistical Analysus of Populatlons at Risk ............ errannenas 4 '
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NURS 522 * Advanced Pharmacological-‘Applications in Primary Care.. 3
NURS 524 Advanced Pathophysrology 3

HL. Specrallzatron Area
24 NURS credits, including:

NURS 506 Theoretical Frameworks for Nursing Practice in
Communities and Organizations 3
NURS 507 Advanced Practice in Community and
o - Organizational Nursing I........ 5
NURS 511 Nursing Informatics ' 3
NURS 517 Health Care System Economic and Financial Analysis......... 3
NURS 518 - Health Care Systems Design, Implementation
- and Evaluation...... : 4
NURS 519 Advanced Practice in Community and
Organizational Nursing || 6

IV. Program Synthesis

Choose option a. or b.:...........c...... . : 3t06
a. NURS 594 " " Thesis (6 required)

b. NURS 599 Scholarly Project (3)

Minimum credits required for degree .98 to 101

_ Degree Requirements —
Master of Science in Nursing
Advanced Practice Nursing Immersion
Leadership in Community Nursing
Spirituality and Health Specialization
The APN immersion prepares non-nurses with undergraduate degrees prepares ad-
vanced practice nurses to develop and support community-based initiatives or work with
individuals, families, and organizations regarding matters of spiritual health and well be-
ing. Students are prepared to sit for the registered nurse licensure examination after 4
- quarters of study. Graduates work with individuals, families, and communities to address
life transitions, palliative care, or end-of-life issues. Completion. of the spirituality and
health specialty requrres 9 full-time quarters of study

1. Nursing Major Requlrements

37 credits, including: : .
NURS 305 ’ Introduction to Pharmacology 3

NURSI 541 Foundational Concepts and Skills in Nursing ...........cocune. 6
NURSI 543 " " Nursing Care in the Community 10
NURSI 544 Nursing Care of the Well Family . R
NURSI 545 Leadership, Delegation and Coordination of Care ............. 1
NURSI 547 Nursing Care During Altered Health 5

NURSI 557 Clinical Practice in Nursing Care during Altered Health..... 7
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~ Il. Foundation Courses
34 credits, includihg:

NURS 501 Advanced Health Assessment and Health Promotion........ 4

3.

NURS 502 Vulnerability, Culture, and Nursmg ; . 4
NURS 504 Concepts and Theories for Advanced Practice Nursing...... 3 -
NURS 509 . Advanced Nursing Practice Roles and Functions................ 3
NURS 510 Ethical Considerations and Health Pollcy in .0
Nursing Practice..........ccocererverrsioncnensionnes
NURS 514 Critical Inquiry | . X 3
NURS 516 Health Care System Leadership and Management............. 3
NURS 520 - Statistical Analysis of Populations at Risk..............ceccennene 4
NURS 522 " Advanced Pharmacologlcal Appl|cat|ons in_
Primary Care .
NURS 524 Advanced Pathophysiology 3
lll. Specialization Area "
15 NURS credits, including: ~ : .
~ NURS 515 Spirituality and Nursing Management in Populatlons ........ 5
- NURS 518 . Health Care Systems Design, Implementatlon,
N and Evaluation .4
NURS 519 Advanced Practice in Communityand o
. Orgamzatlonal Nursmg il 6
lV Theology and Ministry Courses
12 STMM or STMA credits, including:
STMM 500 Christian Anthropology
- STMM 553 - Pastoral Helping Skills ;3
STMM561 . - Christian Prayer and Spirituality... -
" After completing STMM requirements, choose one of the following: .
STMM 562 . Spirituality and Theology of Aging 3
-STMA 572 Spirituality in Loss and Grief 3
- STMA 561 . Psycho-Spiritual Development 23
V. Program Synthesis _
NURS 590 _ Capstone Synthesis
- Minimum credits required for degree .103 to 106
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_Post-Ma'ster's Certificates |

Primary Care Nurse Practitioner Certlflcate

with specialization in: -
Family. Primary Care
Gerontological Primary Care :
Psychiatric Mental Health Nurse Practioner with Addictions Focus

Requirements -

Post-Master’s Certificate in Nursmg
Primary Care Nurse Practitioner
Family Primary Care Specialization

Individuals holding a master's degree in nursing may complete curriculum require-
‘ments to become eligible for certification as a family nurse-practitioner. Credit require-
ments are based on previous course work and are reviewed on an individual basis.

I. Foundation Courses
'Up to 17 NURS credits drawn from the following:

NURS 501 Advanced Health Assessment and Health Promotion......... 4

NURS 509 Advanced Nursing Practice Roles and Functions

NURS 520 Statistical Analysis of Populations at Risk..........

NURS 522 . Advanced Pharmacological Applications for )
. Primary Care . 3

NURS 524 Advanced Pathophysiology... 3

IL. Specialization Area

Up to 34 credits, mcludmg .
NURS 521 Psychosocial Foundat:ons for Advanced Practice Nursing '3

NURS 572 Primary Care Management Reproductive Health ............... 3
NURS 574 Introduction to Primary Care 2
NURS 575 Advanced Health Assessment & Differential Dlagnosls ..... 2
NURS 576 Primary Care Management I: '
. Common Acute Problems Across-the Lifespan........ccccouuene. 3
NURS 577 Primary Care Management Il ' )
.  Chronic Problems Across the Lifespan.......oeccnrcnnnennnns 3
NURS 578 Primary Care Management Ill:
Complex Problems Across the Lifespan ... 3
NURS 586 Primary Care Management Practicum
Common Acute Problems Across the Lifespan.................... 3
NURS 587 . Primary Care Management Practicum Ii:

Chronic Problems Across the Lifespan..........cooevenrcniiniennas 3
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NURS 588

NURS 589

Primary Care Management Practicum IN:

Complex Problems Across the Lifespan............... IR
Transition to Advanced Practice Nursing

 Minimum credits for certificate........ : ' i34 10 51

Reqmrements - .

- Post-Master's Certificate in Nursmg
Primary Care Nurse Practitioner
Gerontologlcal Prlmary Care Speqallzatlon

Indlvuduals holding a ‘master's degree in nursmg may complete curriculum. requrre-'
ments to become eligible for certification as a gerontological nurse practitioner. Credit re-
quurements are based on prewous course work and are reviewed on an mdwndual basis.

~l Foundatlon Courses
Up to 17 NURS credits drawn from the followmg

- NURS 501
NURS 509
NURS 520
NURS 522

~ NURS 524

Advanced Health Assessment and Health Promotnon ......... 4
. ‘Advanced_Nursmg Practice Roles and Functions............ w23

Statistical Analysis of Populations at Risk...........ccocovsrunne. 4

Advanced Pharmacological Applications for Primary Care3

Advanced Pathophysiology......... " .3

O Specialization Area

32 credits, |nc|ud|ng
NURS 521°

. NURS 540
NURS 555
NURS 556
NURS 566 - -

" NURS 567
NURS 568 - .
NURS 569 . -

"NURS 570

: NURS 575

Psychosocial Foundations for Advanced Practice Nursmg 3

- Multidisciplinary Issues in Aging : .3
- Assessment of Common Geriatric Syndromes.................... 3
Geriatric Assessment: Clinical Practlcum....'.........f.............; 3
- Primary Care of Older Adults................. v .3
Primary Care of Older Adults: Clinical Practlcum.....;.....;.... 3
Complex Care Issues of Older AdUItS.................isovrrvreeeeennns 3

Complex Care Issues of Older Aldults: Clinical Practicum .. 3
Transition to Advanced Gerontological Nursing Practice ... 6

. 'Advanced Assessment and Differ'ential Diagnosis.............. 2

Mmlmum credits requlred for certlficate ........... —_—— R 32to 49
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Requirements -

Post-Master's Certificate in Nursing
Primary Care Nurse Practitioner
Psychiatric Mental Health

with Addictions Focus Specialization

individuals holding a master's degree in nursing may complete curriculum require-
ments to become eligible for certification as a psychiatric mental health nurse practi-
tioner. Credit requirements are based on previous course work and are reviewed on an
individual basis.

I. Foundation Courses
~ Up to 17 NURS credits, including: -

NURS 501 Advanced Health Assessment and Health Promotion......... 4
NURS 509 " Advanced Nursing Practice Roles and"Functions... -
NURS 520 Statistical Analysis of Populations at RisK.................ccce.
NURS 522 - Advanced Pharmacological Applications for :
Primary Care . 3
NURS 524 " Advanced Pathophysiology ' 3

Il. Specialization Area
_Up to 37 NURS credits, including:

NURS 521 Psychosocial Foundations for Advanced’
Practice Nursing 3
NURS 530 Advanced Psychiatric Nursing: Counseling of Indmduals
S Families, & Groups 3
NURS 532 The Neurobiology of Psychiatric Mental health &
- Addictions 3
NURS 533 Psychosocial Aspects of Addictions . 3
NURS534  °  Principles of Addiction Treatment.. 3
NURS 535 Clinical Diagnosis & Management of Psychiatric Health
' - Disorders and Addictions | . .. 6
NURS 536 Clinical Diagnosis & Management of Psychiatric Health
Disorders and Addictions I 6
NURS 537 Clinical Diagnosis & Management of Psychiatric Health
) Disorders and Addictions il 6
NURS 538 ~ Advanced Psychiatric Mental Health Nursing.................... 4
NURS 591 Special Topics Electives such as Psychopharmacology,
Spirituality, Social Justice, or Advances in Etiology

of Addictions 0to3

Minimum credlts for certlﬁcate : . 37to 53
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Graduate Courses

1 credit hour = 30-or 50 contact hours for clinical practica and laboratory experiences as
specified in individual program options. 1 credit hour of field éxperience = 20 or 30 contact
hours as specified in individual course descriptions. :

* Open to non-matriculated students by permission of the Assistant Dean for Graduate
Studies, and on a space available basis. Admission to Seattle University required.

NURS 501 ~  Advanced Health Assessment and Health Promotion* ............... 4

" Focuses on advanced knowledge and skills necessary for the assessment and promotion
of health across the life span. Emphasis will be placed upon cdlleg:tion and interpretation
of comprehensive biological, cultural, psychosocial, and physical data from the history and
physical examination in relation to both normal and abnormal findings. Course includes
one credit of dlinical practicum (1 credit practica = 30 contact hours).

NURS 502" - Vulnerability, Culture, and Nuising*... ' 4
Theory course related to vulnerability, culture, and the discipline of nursing. ldentification
of vulnerable populatlons and analysus of the multiple factors contnbutlng to vulnerability
and health issues. Exploratlon of health and illness worldviews, diverse cultural identities,
and nursing care to decrease vulnerability and provide culturally sensitive care. Applica-
tion of course concepts in 20 hours of field experience. (Theory 3 c field 1 cr). A

NURS 504 " - Concepts and Theones for Advanced Nursmg Practice * ......... 3
Semmar to explain the purpose, evolution'and history of concepts and theories that are
.central to nursing. Analysis of the role of relevant theories and concepts in gmdlng current
' and future nursing practice. - . -

NURS506  Theoretical Frameworks for Nursing Practlce
‘ C in Communities and Organizations™ ' 3
Frameworks for viewing communities and organlzatlons as the focus of practice. Theories

" and concepts essential to understanding and planning for the health needs of communities
and organizations examined. Students apply assessment models, methods, and processes
in order to identify pattefns and-trends in-health of vulnerable populatidns Emphasis on
epidemiological principles and methods Thlrty hours of field work are requured (Theory,
2 cr,, clinical, 1 cr)

NURS 507 Advanced Practice in Commumty and -
o Organizational Nursmg | ) 5
Study, analysis, and application of nursing theories, frame-works, and public health sci-
_ence as they apply to a community health nurse working among families and commu-
nities/populations. Seminar, clinical conferences, and sixty hours of clinical experiences.
" will allow the integration of theory, concepts, and research (Theory, 3 cr,, clinical, 2 cr)
Prerequisites: NURS 502.

NURS 509 ‘Advanced Nursing Practice Roles and Functlons wereeeeissrensnensennns 3
Analysis and exploration of professional nursing role development Fotus is on the varying
roles and evolving issues of advanced practice nursing within current health.care systems
Prerequnsnes for LCN track, NURS 507 or NURS 515..
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NURS 510 Ethical Considerations and Health Policy in’
Nursing Practice* e &
Examination of ethical .issues that influence advanced nursing practice. Examination of
the ethical, socioeconomic, political, legal, and power considerations in the development
of state and national health policy. Focus is on professional values, advocacy, cultural
diversity issues, and ethical decision- -making in clinical practice as well as dlscusswn and
evaluation of the health care policy process. : '

NURS 511 - Nursing informatics* : . 3
An introductory graduate-level course that examines terminology and tools of the nursing

informatics field for application to clinical practice, administration, education, community,

and research. Prerequisite: instructor permission required. _

NURS 514 Critical Inquiry | * e 3
Examination of the research process with applicability to advanced practice nursing. Par-
ticular attention is given to critical research analysis and ethical aspects of scholarly in-
quiry. Prerequisite: undergraduate statistics course.

NURS 515 . Spirituality and Nursing Management

in Populations 5
Addresses the concept of spiritual well-being in individuals and groups Examines the
notion of nursing as vocation, and allows students to explore the spiritual dimensions
of the nursing profession. Application of spiritual concepts in nursing management in
populations of special interest to students. Sixty clinical hours required. (Theory 3 c,
clinical, 2 cr).

NURS 516 Health Care System Leadership and Management*.................... 3
Examination of selected management and leadership theories applicable to advanced
nursing’practice. Analysis of trends in nursing leadership and management. Examination
of specific topics relevant to changing trends in ndrsing leadership and management.

NURS 517 Health Care System Economic L

and Financial Analysis* 3
Application of management and microeconomics principles for planning, control, and de-
cision making in health care pro-grams. Introduction of financial concepts, financial man-
agement, and cost accounting as they apply to health services. Analysis of cost, quality,
and outcomes as factors in the development and evaluatlon of health care programs for
selected populations within a community. :

NURS 518 Health Care Systems Design, Implementation .
and Evaluation* : 4
Principles and frameworks for program design, management and outcomes evaluation.
- Emphasis on the formulation-of health education programs, development of coordinated
" - services for at-risk grodps and strengthening environmental forces that support weliness.
Concepts of empowerment, collaboration and partnership building explored as strate-
gies to facilitate program and organizational goals. Issues and trends in interventions for
vulnerable populations. Students will gain expenence in grant writing. Thirty hours of field
work are requnred
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NURS 519 Advanced Practice in Community and

Organizational Nursing 1l . — )
Advanced nursing practice among vulnerable. families, groups, and communmes/popula-
tions. Emphasis on the integration of advanced practice rolé of clinician, consultant, col-
laborator, educator, and researcher. Seminar and ninéty clinical éxperience hours provide
opportunities to integrate theory, concepts, and research with synthesis of role compo-
nents. Prerequisites: NURS 507, 516. ' :

A

NURS 520 Statistical Analysis of I;opillations AL RISK* <.ovvernerereneiensriassnnsenes &
Focuses on outcome measures including: advanced statistical and epidemiological mea- '
" surement as well as health promotlon risk screening, and disease prevention among
families and populations across the life span. Clinical strategies and interventions are
examined, analyzed, and critiqued using research methods and theoretlcal data for utlllza-
- tion within advanced nursing practlce

NURS 521 °  Psychosocial Foundations for )
* Advanced Practice Nursing*.... hereens . e 3
" Examination of psychosocial and psycho-pharmacological concepts that are foundétional
for advanced practice nursing. The focus is on a holistic approach that integrates blologlcal
processes with psychosoaal dynamics.

NURS 522 Advanced Pharmacological - : .

Applications for Primary Care* .........c.iccmemennnis S S 3
Intended to-familiarize students with principles of drug therapy-in prlmary care and to
develop the skills necessary to prescribe drugs to'children, adults, pregnant women, and
geriatric clients. The course covers drtigs used in some-of the baS|c diseases éncountered
in primary care.

NURS 524 - ° Advanced Pathophysnology 3
* In-depth analysis of advanced pathophysiology study Focus is on dlsease states’ and
health alterations as seen in primary care settings.. -

NURS 530 Advanced Psychlatnc Nursmg.

_ - Counseling of the Individuals, Families and Groups ................... 3
Examination of theories of individual, family, and group counseling. Development of diag-
nostic reasoning for use in individual, family, or group counseling. Analysis of ethical and -
social-dilemmas, public policy concerns, and issues and trends in psychiatric nursing in
relation to psychotherapy treatment. '

NURS 532 The Neurobiology of Psychiatric ) —_—
- Mental Health & Addictions : 3
Th'g application of nghrdbiological prin.c.ipies to providing care of clients with psychiatric _
_ and substance abuse problems. The focus is on a holistic approach to advanced prac:
tice nursing arid'integrating knowledge of biological processes with somatic and other_

treatment.
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NURS 533 Psychosocnal Aspects of Addictions 3
Psychosoqal aspects of addictions are examined as they affect the health of individu-
als, families, and communities. This advanced practice course emphasizes personal val-
ues, inequities in health care, and the social and economic consequences of addlctlons.
Prerequisite: NURS 532.

NURS 534 Principles of Addiction Treatment : 3
Assessment, screening, diagnosis, treatment, and referral of drug- or alcohol-impaired cfi-
ents for the psychjatric mental health nurse practitioner. Students will choose a population
of special interest to them, and focus course work on treatment of that client popula-
tion. Sixty hours of clinical practice are required. (Theory, 1 cr, clinical, 2 cr.) Prerequisite;
NURS 533.

NURS 535 Clinical Diagnosis and Manageiment of Psychiatric

' Health Disorders and Addictions | ' 6
Advanced practice nursing clinical course for primary care management of selected physi-
cal, emotional, cognitive, and addictive health problems. Foci are assessment, diagnosis,
treatment, and establishing and maintaining collaborative relationships with other provid-
ers. Theory and research from nursing and other disciplines are applied and integrated in
scheduled seminars and 180 hours of clinical practice. (Clinical, 6 cr) Prerequusutes NURS
501, 522, 524, 530, 538.

NURS 536  Clinical Diagnosis and Management of Psychiatric
Health Disorders and Addictions II . 6
Contmued development of clinical knowledge about primary care management of se-
lected physical, emotional, cognitive, and addictive health problems. Foci are assessment,
diagnosis, treatment, and establishing and maintaining collaborative relationships with
other providers. Theory and research from nursing and other disciplines are applied and
" integrated in scheduled seminars and 180 hours of clinical practice. (Clinical, 6 cr) Prereq-
uisite: NURS 535. -

NURS 537 Clinical Diagnosis and Management of Psychiatric

Mental Health Disorders and Addictions Il ............ccccoevvvernnrenes 6
Capstone clinical course integrating and applying theoretical and clinical knowledge for
primary care management of selected physical, emotional, cognitive,-and addictive health
problems. Foci are assessment, diagnosis, treatment, and establishing and maintaining
collaborative relationships with other providers. Theory and research from nursing and
other disciplines are applied and integrated in scheduled seminars and 180 hours bf clini-
cal practice. (Clinical, 6 cr) Prerequisites: NURS 534, 535, 536.

NURS 538 Advanced Psychiatric Mental Health Nursing .........c.ccoccreenncnnees 4
Examination of theoretical perspectives on psychiatric, cognitive, and emotional health
problems as they relate to advanced practice psychiatric mental health nursing. Develop-
‘ment of a systematic approach to assessment, diagnosis, and treatment of mental health
disorders from a holistic perspective. Analysis of scholarship, cultural considerations, ethi-
cal and social dilemmas, public policy concerns related to client care by advanced practice
psychiatric mental health nurses.
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NURS 540 * Multidisciplinary Issues In Aging* — i3
Explore and evaluate the current theories of aging from several dlsqplmes (b|olog|cal .
psychological, developmental sociological and cultural). Cnthue socioeconomic issues
which impact retirerient and housing. Examine common psychosoual and legal-concerns
of aglng Prereqmsnes Graduate student in Nursing.or other discipline; * e

NURS 555 Assessment of Common Geriatric Syndromes™ ...... 3
- Exploration and use of assessment tools used to quantify/evaluate common genatnc syn-

dromes. Emphasis is placed on comprehensive assessment and research-based advanced

nursing interventions to promote, maintain and restore health of the elderly. Prerequisites:
NURS 501, 521, 522, 524, 540 (this course-may be taken concurrently). Co-requisite: NURS
556. o . : ST

.NURS"_SSG " Geriatric Assessment:.Clinical Practicum* ceeesbesensein eevivesesnneeess 3
Clinical experience in primary care management of older adults. Application and use of .
~ assessment tools to quantify/evaluate common geriatric syndromes. Emphasis is placed
“on. comprehensive assessment and research-based advanced nursing interventions to pro-
_ mote, maintain and restore health of the elderly. Prerequmtes NURS 501, 521, 522 524. N
i Co-reqmsne NURS 555 »

NURS 566 - Prlmary Care of Older Adults* e S 3
Focuses on evidenced based practlce approaches to primary care management of common
acute and chronic conditions of the elderly andon physmlogrcal, psychosacial and phar—

macological interventions. Age related, cultural, family and' community varjations will be .

incorporated into the review of clinical practice gmdelmes for common chronic and acute
conditions. Prerequlsntes NURS 501, 521, 522, 524. Co- requnsnte NURS 567..

NURS 567 Primary Care of Older Adults Clinicaf Practicum* EER 3
Clinical application of data based primary care management of common acute and chromc
conditions of the elderly and on physiological, psychosocial and pharmacological interven-

- tions. Age related, cultural, family and community variations are expected to be incorpo-
rated into the implementation and evaluatlon of interventions. Prerequisites: NURS 501, -
- 521, 522 524, Co-requnsne NURS 566. :

NURS 568~ Complex Care Issues of Older Adults* y feeeee 3
- Synthesis and application of theory and research to effectively implement advanced ge-
rontological nursing practice. Focus is on comprehensive primary care management across
settings, as well as evaluation of care approaches to frail elders. Students will examine role
analysis and the impact of contextuat factors on health care services for elders with multi-
system condmons Prerequisites: NURS 555 556, 566, 567. Co- reqmsne NURS 569.

: NURS 569 Complex Care Issues of Older Aduits: Clinical Practlcum' .......... 3
“Clinical apphcatlon and synthesis of evidence based practice in primary care' management

" across settings, as well as evaluation of care approaches to frail elders Focus is on learning
to prioritize management of complex health care situations. Students will examine role '
analysis and the i impact of contextual factors on health care services for elders with multi-
system condmons Prerequnsnes NURS 555, 556, 566 567. Co-requnsnte NURS 568.
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NURS 570 Transition to Gerontological Advanced Nursing Practice*.......... 6
. Final synthesis and application of research to drive treatment decisions and develop an
evidenced based chmcal practice. Incorporation of advanced gerontologlcal nursing ap-
proaches to clinical practice in a variety of primary care settings. Evaluation and-critique
of care approaches to frail elders. Students will examine the impact of psychosocial and
environmental factors on health care services for elders. Prerequusnes NURS 555, 556,
566, 567, 568, 569. .

NURS 572 Primary Care Managément: Reproductive Health....................... 3
Health promotion, health maintenance, and disease prevention for women from adoles-
cence through old age. Developmental, prenatal and postpartum assessment, and assess-
ment and managen‘iént of episodic and chronic illnesses of women and families in primary
care settings, including culturally diverse and vulnerable populatlons Prerequisites: NURS
501, 521, 522 524

NURS 574 Introductlon to Prlmary Car¢l 2
Focuses on the context of primary care within the family and community. The definition,
value, and nature of. primary care are examined. Students will engage in clinical decision
making for primary care that addresses health promotion, exams including newborn as-
sessment, screening, immunizations, and evidence based approach to differential diagno-
sis. The continuous improvement model will be used as a model for outcome evaluation in
primary care. Prerequisites: NURS 501, 520, 521. Co-requisite: NURS 522.

NURS 575 Advanced Health Assessment and Differential Diagnosis......... .2

- Development of critical thinking and clinical decision making skills used in health assess-
ment. Approaches to diagnosis, utilization and interpretation of diagnostic tests, develop- -
ing differential diagnoses, documentation skills and use of computerized documentation
programs are included. Prerequisites: NURS 501, 520, 521. Co-requisite: NURS 522.

NURS 576 Primary Care Management :
’ Common Acute Problems Across the Lifespan .............ccoo..ceeeees 3
" Focuses on management of common acute health problems in primary care across the
lifespan. Diagnostic reasoning is used to differentiate the basis of common acute prob-
lems. An evidenced based approach to primary care drawing upon theories, research, clini-
cal knowledge and national standards are used to develop therapeutic plans for common
acute health problems across the ||fespan Prerequisites: NURS 501, 521, 522, 524. Co-
requisite: NURS 586.

NURS 577 Primary Care Management II: )

Chronic Problems Across the Lifespan ..........cco...coeeue. tereesnsenans 3
Focuses on management of chronic health problems in primary care across the lifes-
pan. Diagnostic reasoning is used to differentiate the basis of chronic health problems.
An evidenced based approach to primary care drawing upon theories, research, dlinical
knowledge and national standards is used to develop therapeutic plans for chronic health
problems across the lifespan. Prerequisites: NURS 501, 521, 522, 524, 576, 586. Co-req-
uisites: NURS 587. . *
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" NURS578 Prlmary Care Management n: i o

. , Complex Problems Across the Llfespan e 3
Focuses on.management of complex health problems in primary care across the lifespan.
Diagnostic reasoning is used to differentiate the basis.of complex problems. Clinical deci-
sion.making processes are examined in relation to the management of these problems.
An evidenced. based approach to primary care drawing upon theories, research, clinical
knowledge and'national standards is used to develop'therapeutic plans for complex
_ health problems across the lifespan. Prereqursrtes NURS 501, 521, 522 ‘524, 577 587.
Co-requisite: .NURS 588.

NURS 586 ~_ Primary Care Management Practicﬁmi
- (3 credit clinical practicum, 150.contact T 1T £ 3
The course focuses on the primary health needs of patients including those needs related

" to health promotron and disease prevention, strategies for identification, management, T

client and family education, and appropriate referrals. Theories and research from nursing-.
and other disciplines are applied and integrated through seminars, clinical conferences, -
and clinical practrce Prerequisites: NURS 501, 521, 522, 524. Co-! reqursrte NURS 576.

NURS 587 Prlmary Care Management Practicum Il - : .

(3 credit clinical practicum, 150 contact HOUTS) covereserrensesennes 3
_. The course focuses o the primary health needs of patients includinig those needs related
to health promotion and disease prevention, strategies for identification, rnanagement, .
* client and family education, and appropriate referrals. Thearies and research from nursing
~and other drscrplrnes are applied and integrated through seminars, clinical conferentces,
; _-and dinical practice. Prerequlsrtes NURS 501, 521; 522, 524, 578, 586 Co-requnsrtes
. NURS 577: -

A NURS 588 ' Primary Care Management Practicum III )
' . (3 credit clinical practicum, 150 contact hours) ........ ST |
. The course focuses on the primary health needs of patients including those needs related
to health promotion and disease preventron strategies for identification, management,
dlient and family education, and .appropriate referrals. Theories and research from nurs-
_ing and other disciplines are applied and |ntegrated through -seminars, clinical confer-

~ ences, and clinical practice. Prereqursrtes NURS 501,521, 522, 524 577, 587. Co-requisite .
NURS 578.

h NURS 589 Transition to Advanced Practice Nursing . .

(6-credit clinical practrcum 240 contact hours) .........cveevverenns 6
Integratron of theoretlcal and clinical components of the advanced nurse practitioner
role in an intensive, capstone clinical experience. Two hundred and forty hours of clinical -
practice in primary. care settings ‘with patients across the life span. Scheduled seminars’
- to integrate the leadership, accountability, autonomy, professionalism, collaboration, con-
* -sultation, and research dimensions of the roIe Prereqursrtes NURS 572, 581 582, 583..

(1 credlt hour=5 contact hours) .
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NURS 590 - Capstone Synthesis ; e 3
Conjoint offering between faculty of the College. of Nursing and the School of Theology
and Ministry. Synthesis and integration between nursing and spirituality content areas are
the expected course activities. A major scholarly paper is the culminatingl_eam\ing experi-
ence. For Spirituality and Health specialization only.

NURS 591-593 Special Topics Electives In Primary Care.............. . ........ 0to3

NURS 594 Thesis 6 .

Development and implementation of a thesis proposal. The course is completed when the
final thesis is approved by committee~Prerequisites: NURS 514. (Thesis may take more
than one quarter to complete. The six required credit hours are taken two per quarter for
three quarters, to be completed prior to the last quarter in the program.) Graded CR/F.

NURS596 Independent Study ' 1105

-NURS 599 Scholarly Project ' 1to3
Required refinement and execution of a scholarly project making a significant contribu-
tion to nursing practice or science. Project meets predetermined standards established in
collaboration with the scholarly project committee. Prerequisite: NURS 514. (Project may
take more than one quarter to complete. The three required credit hours are taken one
per quarter for three quarters, to be completed prior to the last quaner in the program )
Graded CR/F.

Advanced Practice Nursing Immersion Courses

These courses are open only to graduate students enrolled in the APN Immersion
program. ’

NURSI 541 Foundational Concepts and Skills for Nursing .......... s iensasninene 6
Examination of the nature and context of professional nursing using systems theory as
a framework. Introduction to concepts of health, health promotion and protection for
individuals, families, and communities. Beginning practice of foundational nursing skills,
including individual, family, and community assessment, basic nursing care, and commu-

nication. Includes lab and clinical practlce in Iong term care or other commumty setting.
(Theory 3 cr, lab/clinical 3 cr)

. NURSI 543 Nursing Care in the Community 10
Essential elements of theoretical and practical community health nursing, including ap-
plication of psychiatric mental health principles in community settings. Application of
multi-disciplinary theories to individuals; families, and populations to promote healthy
communities. Clinical experiences take place in a variety of community agencies serving
multicultural communities and clients across the life span. (Theory 4 cr, clinical 6 cr.) Pre-
requisites: NURSI 541, 547, 557.

NURSI 544 Nursing Care of the Well Family : 5
Theory focuses on nursing strategies to promote health and reduce risk of iliness related
to family development, reproduction, and childbearing. Clinical experiences will take place
in workshop and inpatient obstetrical settings involving childbearing families. (Theory 3a,
clinical 2 cr) Prereqmsnes NURSI 541, 547, 557.
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NURSI 545 Leadership, Delegation, and Coordination in

Nursing Practice ........ 1
Crmcally examine basic leadership’ concepts Concepts will be applied to nursing delega-
tion and coordination of care in the dehvery of health care. Co-requisite: NURSI 547, 557.

" NURSI 547 - Nursmg Care During Altered Health - 5
Examination of factors contributing to and resulting in acute and chromc alterations in
health across the Ilfespan Examination and analysis of nursing process, risk reduction,
- health promotion; disease prevention, and nursing therapies in managmg complex care of
_~ ill children and adults. Prerequisite: NURSI 541. .

"NURS! 557 Clinical Practice in Nursing Care ) » -

Du‘ring Altered Health ................. eenas. 7
Intensive clinical practicum to.apply nursing process, risk reduction, health promotion,
disease prevention, and nursing therapies in managing complex care of ill children and
adults in acute medical-surgical care settings. Includes laboratory practice of nursmg skills
requnred in professional nursing practlce Co-| requnsne NURSI 547.
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COLLEGE OF SCIENCE AND ENGINEERING

Michael J. Quinn, PhD, Dean
Jean Jacoby, PhD, Associate Dean
Mara Rempe, PhD, Associate Dean

Degree Offered
Master of Software Englneenng (MSE)

Objectives

The objective of the MSE program is to provide software development professionals
with a sound educational basis for their work, and the opportunity to broaden and hone
their software development skills. :

Admission Requirements.

Applications for the Master of Software Engineering program are considered for
every quarter. All application materials should be sent to Graduate Admissions. by the
stated deadline for that quarter. Late applicants can only be considered as non-matricu-
latmg students and on a space available basis. The following documents are required
for consideration: '

Completed Application for Graduate Admission and non-refundable application fee
(waived for Seattle University alumni)

Evidence of four-year equivalent bachelor’s degree in computer science or a related
discipline from a regionally accredited institution

Minimum GPA of 3.00 calculated from official transcripts of all post-secondary
educational institutions atténded in the last 90 quarter/60 semester credits of your
bachelor's degree, including any transfer credits earned during this time, and any
post-baccalaureate course work :

Résumé reflecting two years of experience in software development or maintenance

Completed Master of Software Engineering Applicant Information form noting
working knowledge of at least one programming language, such as C++, Java
or C#

Professional autobiography

Two proféssional recommendations using MSE recommendation forms

Official Graduate Record Exam (GRE) General Test results from within the past five
years. The Subject Test in Computer Science is optional.

If English is not the applicant’s native language, official English proficiency scores
meeting the university’s entrance requirements are necessary. See pollcy #2008-01
in Admissions Policies for details. :
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Software Engineering
Graduate Program Dlrector William G. Poole, PhD

Degree Offered :
Master of Software Engineering (MSE)

Master of Sbftwére Engineering

The MSE pfogram at Seattle University is designed for wo'rking professionals.. Our
" classes are typically offered in the evenings. The program builds on the computing ex-
perience of its Students by providing course work in a variety of software engineering
_ and computer science topics, with an emphasis on teamwork and a disciplined approach
to software development. We offer a balanced currlculum of ‘technical and managerial
courses, with a choice of elective streams to address areas of personal interest. The prin-
ciples and technigues learned throughout the course work are integrated into a year fong
- software project as the capstone experience.

Seattle Unwersnty has long been a leader in software engineering educatuon It es-
tablished its ploneerlng MSE program in 1979 and awarded the world's flrst MSE degree
~in1982.

-Our graduate faculty has extenswe industrial experience as well as strong academlc
credentials. Our curriculum has been shaped by close contacts with local industry, ensuring
that courses are relevant to the workplace and that prolects are tailored to the profes

- sional needs of our students. . .

Degree Requirements - Master of Software En_'g.ineerihg' .' ‘

Minimum requirements for the degree are 45 graduate credits. These.include 27 cred-
_its of required courses, 9 credits of elective courses, and 9 credits of softivare engineer-
" ing project. Core courses in computing (CSSE 501 and 503) may be waived for students
passing a placement exam, and replaced by additional electives. A maximum of 12 credits
taken in non-matriculated status may be applied to this program. Transfer credit regula-
_tions are described earlier in"this Bulletin. All degree requirements must be completed
within snx years after course work has begun.

I. Computing Concepts _

6 CSSE credits (required unless waived): :
CSSE 501 _Object-Oriented Concepts....... : : 3
CSSE 503 Data Structures and Algorithms . : 3

Il.'Software Design and Development .

15 CSSE credits required:’ _ - "
~ CSSE522  Software Modeling. ' — I
CSSE523 Human-Computer Interaction serrion

CSSE524  Software Construction s .3

w .
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CSSE525  Data Modeling : 3
CSSES532  Software Architecture : 3

Ill. Project Management

6 CSSE credits required: . .
CSSE 520 Software Requirements...... 3 ' 3
CSSE 526 Software Project Planning 3

IV. Required Project Courses
. 9 CSSE credits, including:

* CSSE 585 Software Engineering Project | v reesionse 3
CSSE 586 Software Engineering Project I) . 3
CSSE 587 Software Engineering Project Il . I 3

V. Program Electives
9 Elective credits 9

Can be chosen from the following categories or from any other graduate courses in soft-
‘ware engineering. Students may take up to 6 credits of graduate courses from other pro-
grams with department approval.

Computing Concepts .
CSSES543  Applied Formal Methods
CSSES553  Artificial Intelligence

Software Design and Development
CSSE 534 Software Testing

CSSE 550 Distributed Computing
CSSE 551 Embedded Systems
CSSES572 . Software Security

Project Management )
CSSE530  Software Economics )
CSSE 536 Software Project Management
CSSE 537 Software Quality Assurance

Minimum credits required for degree 45

Elective Courses

Unless otherwise indicated at the time of offering, ény regularly scheduled graduate -
course in software engineering other than the core courses and the project courses may
be used to satisfy the elective course requirement. Students may also take Special Topics
(CSSE 591, 592, 593) and/or Independent Study (CSSE 596, 597, 598) for elective credit.
With departmental approval, up to six hours of graduate-level courses from other depart-

.ments, especially selected graduate courses from the Albers School of Business at Seattle
University are acceptable for elective credit.
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Software Engineering Project:

Satisfactory performance in the three-quarter software engineering project sequence -
- (CSSE 585, CSSE 586, and CSSE 587) is required of all MSE students. Students are grouped
into teams that complete a signifiEant software project. Students who are not_full-time
* are expected to take only the project sequence in their final year. Students are encouraged
_not to begin the software engineéring project sequence unless CSSE 587 will be their final
. course in the _prbgram. Al participants in the project sequence will be required to sign a
" Seattle University intellectual property (IP) and computer project room agreement; and -
may be required to sign an IP agreement with the project sponsor.

Sample Program Schedules

) Three -year track wnth CSSE 501 and 503 requnred .
- Fall . Winter. . Spring

. Year 1 CSSE 501 - . CSSES03 . CSSE 523
CSSE 520 CSSE 522 . elective
- Year2 T (CSSES526, . -, CSSE525 - - CSSE 524
: CSSE 532 electivé “elective ¢

) Year 3 CSSE 585 CSSE 586  CSSE 587

Three-year track with CSSE 501 and 503 walved

. Fall - -Winter- Spring
. Year1 " CSSE520 (SSE522 - CSSE 523
- " (CSSE526 , CSSE525 ~ (SSE524
Year2 CSSE532 elective - elective
- elective " elective. - elective

Year 3 ’ CSSE 585 CSSES86 .  CSSES587"

fwo-ygar track-for full-time students: .
) fall : Winter Spring

Year 1. - CSSES01 ‘ CSSES03- . - -CSSE 523 .
" CSSE 520 CSSE 522 . elective
-CSSE526 - CSSE 525 " (CSSE 524
Year2* CSSE 585 CSSE 586 ' CSSE 587
CSSES532 elective - - - elective

" *Interriational students may need to take an additional three credi;s each term to 'b_e
eligible for student visa status. - :
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Graduate Coufses

"CSSE 501 Object-Oriented Concepts 3
Introduction to principles and techniques of object-oriented development. In-depth un-
derstanding of object-oriented concepts, induding abstraction, encapsulation, inheritance,
subtypes, subdlasses, polymorphism and support for re-use.

CSSE 503 ‘Data Structures and Algorithms : " 3

Basic strategies of algorithm design: top-down design, divide and conquer, average and

worst-case complexity, asymptotic costs, simple recurrence relations. Choice of appropri-

ate data structures such as arrays, stacks, queues, trees, heaps, graphs, hash tables, etc.

Applications to sorting and searching. Introduction to discrete optimization algorithm:
~ dynamic programming, greedy algorithms. Prerequisite: CSSE 501.

- CSSE 520 Software Requirements...: . . 3
Definition of types of requirements; elicitation processes; analysis techmques documenta-
tion methods; valldatlon methods, quallty and security issues.

CSSE 522 Software Modeling _ . 3
Design principles; design approaches; use of architectures and frameworks; applying de-
sign patterns; documentation standards; graphical design techniques; quality analysis and
security issues. Prerequisite: CSSE 501. '

CSSE 523 Human-Computér Interaction....... 3
Relationship of user interface design to human-computer interaction. Interface quality
and methods of evaluation; dimensions of interface variability; dialogue genre, tools and
techniques; user-centered design; task analysis and implementation.

CSSE 524 Software Construction R
High-quality life cycle practices; key programming decisions; design practices; classes; de- -
fensive programming; using variables and types; collaborative work; developer testing;
re-factoring, code-tuning and system considerations; layout; style and documentatlon
Prerequisites: CSSE 522 and 525.

CSSE 525 Data Modeling 3
Data design and modeling for transactional and analytical systems; the use of relational
and object databases; database security issues; database performance issues; and data
access: Pre or Co-requisite: CSSE 503.

. CSSE 526 Software Project Planning 3
Initiation and scope definition; software project planning process; deliverables; effort,
schedule and cost estimation; resource allocation; risk management; quality management;
and management; project planning and estimating tools

CSSE 530 Software Economics ) 3
Business decision-making process; time value of money; comparing proposals; for-profit
decisions; not-for-profit decisions; estimation; risk and uncertainty; buy vs. build decisions,
outsourcing costs and return. Prerequisites: CSSE 520 and CSSE 526.
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CSSE532  Software Archltecture ; : . . 3
Concepts and methodologies for state-of-the-art methods in software architectures, in--
duding domain-specific software architectures (DSSA), architectural styles, architecture
description languages {ADL), component-baséd software development, software connec-
tors, dynamisim in architectures. Evaluation of software architectures and design alterna-
tives based on the non-functional properties, architecture- based testing and analysis,and-
current trends in software architecture. Prerequusnte CSSE 522.

CSSE 534 : SoftwareTestmg ' " .. 3

. Test levels (unit, integration and system); test objectives testing techmques measures and

process’ (plannmg, test case generation and defect tracking). Prerequ|5|te CSSE 524.

CSSE 536 Software Prolect Management ......... ; P
Management of software projects (implementation of plans, supplier and-subcontractor
contract management implementation of measurement process, monitoring and control-

ling process, and repomng) review and evaluation (determining satisfaction of-require- -

ments, reviewing’ and evaluating performance); prolect closure; software engmeenng
measurement; process lmprovement Prerequ|5|te CSSE 526

CSSE 537 Software Quahty Assurance v .3
Software engineering pracess-(implementation and change, deflnmon and measurement);

‘software quallty (fundamentals process and practical con5|derat|ons) Capability Matu-.
. "rity Model (CMM) for software. Evaluate current pro;ects Prerequisites: CSSE 520 and
- CSSE 526. : :

CSSE 543 Applied Formal Methods .
Formal techniques for building reliable. systems. Use of abstractions- for ‘congisely and '
precisely defmlng system behavior. Formal logic and proof techniques for venfylng the
correctness of programs. Hierarchies of abstractions, state transition models, Petri Nets,
commumcatlng processes. Operatlonal and deflmtlonal specnﬁcatlon Ianguages Prereq-
u15lte CSSE 503.

CSSE 550 Distributed Computlng w3
Design and analysis of distributed systems, distributed objects, mlddleware quality of ser-

_vice in dlstnbuted systems and emergmg top»cs in dlstnbuted computlng Prereqmsnte .

CSSE 522.

CSSES51 *  Embedded Systems . eevsvesseneneesneiin 3
Methods, techniques, and tools for design, analysls “and development ‘of embédded sys-
tems; real-time concerns; performance, distribution, dynamlsm and mobnhty concerns. .
Prerequisite: CSSE 522.

CSSE 553 Artificial Intelilgence ‘ . o reveesie 3
Survey of artificial intelligence as it applies to software engmeenng Acqunsntlon and repre-
sentation of knowledge. Search strategies. Selected applications, such as natural language

* processing, image recognmon plannlng, neural nets and expert systems Prerequlslte

CSSE 503.
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CSSE 572 Software Security . ' 3
Introduction to software dependability, software secunty vs. security systems, security con-
cerns in various phases of software development life cycle, risk management framework
and threat modeling, security analysis (worms, viruses, physical leaks, root kits, Trojans, -
‘etc.), common exploits, legal and ethical issues and emerging topics in software secunty
Prerequisite: CSSE 522.

CSSE 591, 592, 593 Special Topics . 1to3
May include such topics as artificial intelligence, data privacy, embedded systems, ethics
of computing, programming languages, real-time systems, software metrics, and other *
software engineering topics. Prerequisite: instructor permission.

CSSE 594 Software Engineering Seminar....... 1to3
Examination of advanced current topics and issues in software engineering using a semi-
nar approach. Course may be taken up to three times. Prerequisite: instructor permission.

CSSE 596, 597, 598 Independent Study ; 1to3
Independent research and in-depth study of topics under the supervision of a faculty advi-
sor. Prerequisite: instructor permission.

NOTE: Up to two courses from other Qraduate programs,'may be taken as MSE electives
with departmental approval. Approved MBA courses include such topics as leadership,
entrepreneurship, high tech marketing, management of change, and business ethics.

Requiréd Project Courses

CSSE 585 _Software Engineering Project 1 w3
CSSE 586 Software Engineering Project 2 3
CSSE 587 Software Engineering Project 3 ‘ 3.

Three-quarter sequence in which students are grouped into teams, and each team com-
pletes a year-long software project. The sequence begins in the fall and ends spring quarter.
Students wishing to take other courses concurrently with (CSSE 587 must obtain depart-
mental approval. Prerequisites to CSSE 585: completion of core courses and departmental
approval. Prerequisites to CSSE 586: successful completion of CSSE 585 and departmental
approval. Prerequisites to CSSE 587: successful completion of CSSE 586 and departmental
approval. All participants in the Project sequence will be required to sign a Seattle Univer-
sity intellectual property (IP) and computer project room agreement and may be required
to sign an IP agreement with the Project Sponsor.
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SCHOOL OF THEOLOGY AND MINISTRY

Mark S. Markuly, PhD, Dean .
" Sharon Callahan, EdD, Assoc:ate Dean forAcadem/c Programs and .
" Student Life

Jack Olive, MDiv, Interim Associate Dean for Ecumenlcal Relat/ons

‘Degrees Offered

Master of Arts in Pastoral Studies (MAPS)

Master of Arts in_Transforming Spirituality (MATS)
Studies in Spirituality Specialization

~ Spiritual Direction Specialization

Master of Arts in Pastoral Counseling (MAPC)

Master of Divinity (MDiv) ’

Master of Dwnmty/Post-Master s Certificate (MDIV/PMC)
-Certificate in Spirituality
Certificate in Spiritual Direction

- Certificates Offered .
Certificate of Graduate Studies in Spirituality and Health-
Certificate of Graduate Studies in Pastoral Administration
_Post-Master’s Certificate in Transforming Spirituality
Studies in Spirituality Specialization
Splrltual Direction Specialization
Post-Master’s Certificate in Pastoral Counsellng
Post-Master's Certificate in Pastoral Theology
Certificate of Pastoral Leadership

.

Unique Collaboration

The School of Theology and Ministry is housed in prestigious Seattle University, a pre-
mier Jesuit private university in the-Northwest. The School offers people the opportunity
to study for a variety of ministerial roles. This unique School houses two institutes: the In-
stitute for Catholic Theological Studies (ICTS, a collaborative venture with the Archdiocese
of Seattle and other sponsoring Catholic organizations) and the Institute for Ecumenical
Theological Studies (IETS, a joint venture with numerous Seattle-area denominations.) The
student body of STM is made up primarily of adult learners who are seeklng to develop
spiritually, to know and appreciate their tradition, and to become skllled ministers. Each

- of the Institutes prowdes students with the services and support they need to engage in
disciplined, developmental, and holistic education and formation. The School of Theology
and Ministry is fully accredited through the Association of Theological Schools.
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Institute for Catholic Theological Studies

In service to both the Catholic Archdiocese of Seattle and Seattle University, the Insti-
tute for Catholic Theological Studies (ICTS) prepares Catholic lay ministers for leadership
positions. ICTS students and graduates serve as pastoral associates in parishes for faith -
formation, sacramental preparation, Rite of Christian Initiation of Adults; ministers to the
sick and elderly; liturgical leaders; leaders of faith communities with no resident ordained -
_ pastor; chaplains to hospices, hospitals, and prisons; directors of food banks, shelters for
the homeless and for battered women; and retreat and spiritual directors. '

_Institute for Ecumenical Theological Studies

Serving the university and a number of denominations and religious agencies in the
Northwest, the Institute for Ecumenical Theological Studies (IETS) prepares students for
lay and ordained ministry in their specific tradition. The associate dean for ecumenical
relations works closely with lay and ordained representatives of each denomination and
agency who form the IETS Advisory Board. Students and graduates pastor churches, direct
Christian education programs, manage sheiters and housing for the homeless, provide
spiritual direction and retreats, and serve as chaplains in various ministries.

Admission Requirements

Applicants are considered for either. summer or fall quarter entry. Admission is selec-
tive, and candidates are evaluated on their individual merits, rather than on a comparative
basis. Application deadlines are as follows:

MAPC degree: March 1st. Program starts in Summer quarter. .
All other STM degree and certificate applications:
- April 1st for Summer admission

- June 1st for Fall admission

_ International students:
- January 1st for Summer admission

- April 1st for Fall admission -
All applicants must provide the following for consideration:
» Completed Application for Graduaie Admission and non-refundable $55 applica-
" tion fee (wqived for Seattle University alumni)

o Two sets of official transcripts reflecting a four-year equivalent bachelor's degree
from a regionally accredited institution and any post-baccalaureate coursework’
with: ' .

1) Liberal arts background which best prepares a person for the thinking and writ-
ing skills required, : -
2) Two undergraduate courses in theology or equivalent,



School of Theology and Mlnlstry 309

3) Minimum grade point average of 2. 75 calculated from official transcnpts of all
“post-secondary education institutions attended in the Jast'90 quarter/60 semes-
ter credits of the bachelor’s degree and any post baccalaureate courses, Pastoral ~
Counseling and intenational applrcants must have a 3.00 GPA. If GPA falls: be-
low the required minimum, then the Miller Analogy Test (MAT) is requrred

° Résumé reflecting two years of experience in some form of educatlon mlnlstry,
. or service as a professional or volunteer (including experience m soclal service for .
admission to the Pastoral Counsellng program) B

o STM recommendation forms completed by two mmlstry -related professional indi-
" viduals who-can attest to readiness for ministry (specifically counsellng ministry for
admission to the pastoral counseling program)

‘e An autobiographical statement (5-8 pages) that includes:”

1) An account of important events and relationships in your life, hrghlrghtrng how
‘these impact your decision to apply for adegreein m|n|stry, pastoral counseling,
" or spirituality (3-5 pages).

2) Several paragraphs @25 each) that address the following:-
" a Impression of this program and your expectations of it - o ‘;

b. Discussion of the professional skills'and uriderstandings you seek through ’

i partlcrpatlon rn STM and the areas of personal growth most |mportant to
Syou,n . -

LG Listing of formal and rnformal education you hiave engaged in over the Iast

three years, e.g., workshops institutes, readlng, e, :

d Major ministry or church- related experrences notrng whether they are part-
time or full-time and the years you were engaged in them

) R

¢ Interview with an STM admissions committee faculty

o If English.is not the applicant’s native language, ‘official” Englrsh proflcrency scores’
" meeting the university's entrance requirements are necessary See pollcy #2008-01
“in Admissions Polrcres for exceptlons

Transfer Credit

Students may_petition to transfer graduate credits earned from another reglonally
accredited institution or a program accredited by the Association of lheologrcal Schools -
- (ATS) into the School of Theology and Ministry (STM). : o

Graduate course credits eamed with a letter grade of B or above in academic work -

comparable to-core course requnrements at.the STM may be transferred upon evaluation . :

and approval of the associate dean for academic programs, the dean and the reglstrar.
* Courses that do riot meet core requirement standards may be accepted as electives. All
requirements, including transfer coiirses, must be completed within six years after course. '
) vyork is begun:’ .
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Up to 10 credits,may be transferred toward the master of arts in pastbral studies
(MAPS) degree, up to 24 for advanced standing in the master of arts in transforming
spirituality (MATS) degree, and up to 57 credits may be transferred toward the master

" of divinity (MDiv) degree. All non-credit formation requirements and related formation
courses must normally be taken at Seattle University for work toward any degree.

Students who have completed the MAPS degree from Seattle University may petition
the STM admissions committee to accept the earned degree in total or in part toward the
MATS or MDiv degrees. ‘

Time Limit

All work toward a degree from the School of Theology and Ministry must be completed
within six years. This limit includes transfer credit.

Flexible Scheduling

Summer: The summer schedule offers one-week, two-week, and weekend intensives.
Courses meet on campus daily and are scheduled all day long and/or mornings, after-
noons, and evenings. Students who wish to live on campus during summer sessions must
apply for housing via online registration through Conference and Event Services: http://
wwwi.seattleu.edu/ces/.

* . Weekday: Courses are offered on campus in weekly three hour sessions during faII,
winter and spring quarters. Most courses are schediled during mornings and afternoons
with at least one course a quarter scheduled in the evening.

Weekends: At least two courses per quarter are scﬁeduled in the weekend program.
Each course consists of a total of two weekends per quarter. Students can access onIy one
course per quarter in this format. '

Combinations of these scheduling options determine the rate of completlon of the
degrees. Internships, practica, spiritual direction, retreats, and independent studies allow
commuting students to complete some of their educational experiences in their own geo-
graphic areas. -

Degree Components

Each degree is rooted in the conviction that ministers and educators serve more ef-
fectively when they combine personal and professional growth with a Gospel vision of
service to the community. Each degree integrates three major components:

* Academic foundation in scripture and theology

¢ Development of pastoral skills

‘» Personal and pastoral spiritual formation
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Formation Components -

Students are expected to participate in spiritual formation, which includes building
community with their peers. Students are assigned according to degree program or-eve-
ning/weekend status to one of four reflection groups which celebrate prayer, enter a com-
mitment of faith sharing, and develop-ways of caring for student needs. Orientation, days
or evenings of reflection, spirituat direction, leadership experiences, and requirements for
liturgy and hospitality help students practice ministerial competencies with each other
while contributing to the deepening of adult learning communities. Upon admission; stu-
- dents are advised to join the reflection group appropriate to their course of study.

Pastoral Studies
Degree Offered . .
Master of Arts in Pastoral Studies (MAPS)

Master of Arts in Pastoral Studies (MAPS)

This degree encourages students to discover their gifts and develop them for service.
Students engage in a process of deepening self-knowledge, exploring the Christian tradi-
.tion, and considering their potential to minister to-the world. An integration of theology,
scripture, pastoral skills, and personal formation encourages optimum growth for minis-
ters. The degree prepares lay people to engage in theological reflection and to articulate a
faith that does justice in the church, in life circumstances, and in the marketplace. ’

Degree Requirements —. ~
Master of Arts in Pastoral Studies

e Scripture
6 credits: : » .
STMM 526 Hebrew Scriptures ........ ; e 3
STMM 527 Christian Scriptures ... : 3

II. Systematic and Historical Theology

12 credits: : -

STMM 500 - -Christian Anthropology.

STMM 501 - . Christology -
STMM-503 " Theology in an Ecumenical Context..

W W W W

STMA 516 History of Ancient Christianity.........
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I1. Spirituality, Ethics and Justice _
9 credits: , g =

STMM 504 Christian Ethics ... 3
STMM 561 " Contemporary Christian Spirituality and Prayer................ 3
STMM 560 Ministry in a Multicultural Context 3
IV. Pastoral Skills and Ministerial Formation

15 credits: o .

- STMM 553 Pastoral Care SKills .........covorreecirrcencrinnennniinienniniannesenns 3
STMM 554 Fostering Communities of Faith 3
Choose option a. or b.:.... 9
a.STMM 557, 558, 559 Ministerial and Theological Integration |, I, and n
b.STMM 548 Theological Reflection in Ministry, .

STMM 555 Personal Identity and Pastoral Call
and- '
STMM 556 Professional Identity and Pastoral Call
V. Worship and Liturgy
Choose one of the following two courses

- STMM 505 Sacramenta! and Liturgical Theology
STMM 510 Theology and Practice of Worship
VI. Electives " 9

54

Minimum credits required for degree

Transforming Spirituality -

Degree offered :

Master of Arts in Transforming Spirituality (MATS)
Studies in Spirituality Specialization
Spiritual Direction Specialization

Master of Arts in Transforming Spiritualify (MATS)

This degree educates and forms men and women in the area of spirituality. The degree
balances a rootedness in the Christian tradition with an openness to the wisdom of the
world's spiritual beliefs and practices and to the spiritual huriger of those who may not .
identify with any religious tradition. It seeks to explore both the mystical and prophetic
dimensions of spirituality. The degree is holistic and interdisciplinary in method, ecumeni-
cal and multicultural in scope, and recognizes the interfaith context of contemporary spiri-
tuality. It seeks to address the human and spiritual questions that arise within our 2st
century pluralistic socuety pays special attention to the distinctive sensibilities that inform
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spirituality iii the Pacific Northwest (a hunger for the Sacred; an appreciation for creation,
- openness to informaf ways of belonging to.spiritual communities, and a pioneering spirit,
which seeks a more just and peaceful world) while at the same time taking seriously com- .
- munal and ecclesial realities. that question and challenge the cultural value of individual-
ism. The MATS degree emphasizes:
. Experiential dimensions of prayer )
* Dynamics of personal and communal transformation.
* Faith that works for justice ' . '
. E;iiloé;ical awareness and résponsibility
'lnter'play of the‘arts, creativity and spirituality *

. Engagement with contemporary culture -

"« Leadership skills for effective work and ministry
_ The MATS degree offers two spedializations, studies in spirituality and spiritual direction. - .
Degree Requirements — Master of Arts in Transforming
SpiritualitylStudies in Spirituality Specialization

People who choose this specialization are able to pursue in- depth studies in psycho--
spiritual development, splrltuality and electlve courses that will enhance their goals in
ministry.. :

R Scrlpturé :

6 credits: o : - .
STMM 526 . Hebrew Scriptures ; 3
STMM 527 © 7 Christian Scriptures . rrererssrereea e 3

Il Systematic and Historical Theology

9 credits: .

STMM 500 Christian Anthropology senrerss s 3
STMM 563 History of Christian Splrltuallty : 3.
Choose one of the following courses : . .3 \
STMM 501 Christology _ ) ‘
STMM 503 - " Theology in an Ecumenical Context -

STMA 504 “God, Creation and Trinity :

STMA 575 - Images of God :

. Splrltuallty, Ethlcs and Justice -

18 credits: : . .
. STMM 547 Christian Sexuality " . ' 3
STMM 560 " Ministry in a Multicultural Context..................... 3
" STMM 561 Contemporary Christian Spirituality and Prayer............‘..'... 3

"STMA 561 Psycho-Spiritual Development _ 3
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STMA 570 Spiritual Discernment

" Elective in Ethics or Justice

IV. Pastoral Skills and Ministerial Formation

12 credits: " .
STMM 548 Theological Reflection in Ministry
STMM 553 Pastoral Care Skills

STMM 554 Fostering Communities of Faith
STMA 574 . Spirituality Synthesis

V. Electives

Minimum credits required for degree

Degree Requirements — Master of Arts in Transforming
Spirituality/Spiritual Direction Specialization

W www

27

72

Those with a history of spiritual practice and receiving spiritual direction as well as
experience in listening to the faith journeys of others may apply for the specialization
in spiritual direction. Admission into this specialization is'dependent on demonstrated
readiness and is discerned with faculty during the course STMM 571 The Art of Spiritual

Direction.

" 1. Scripture

STMM 561 Contemporary Christian Spirituality and Prayer

6 credits:
STMM 526 : Hebrew Scriptures 3
“ STMM 527 Christian Scriptures 3
1. Systematic and Historical Theology
9 credits: B
STMM 500 Christian Anthropology...
STMM 563 History of Christian Spirituality 3
Choose one of the following courses 3
STMM 501 Christology
STMM 503 Theology in an Ecumenical Context
STMM 505 Sacramental and Liturgical Theology
STMM 510 ) Theology and Practice of Worship
STMA 504 God, Creation and Trinity
STMA 575 images of God
lIl. Spirituality, Ethics and Justice
21 credits: )
STMM 547 * Christian Sexuality 3
STMM 560 - Ministry in a Multicultural Context 3
................. 3
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STMA 561 Psycho-Spiritual Development 3
STMA 570 Spiritual Discernment ....... 3
STMA 571 Critical Issues in Spirituality 3
Elective in Justice ; ereesneiat: 3
IV. Pastoral Skills and Ministerial Formation

2 credits: © - SRR :
STMM 553  ° Pastoral Care Skills........ rretesessserenbes b sebneessenens 3
STMM554 .  Fostering Communities of Falth o 3
STMA'574 ~ Spirituality Synthesis
STMM 557 - Ministerial/Theological Integration I.........cc...ceovunn... rrrereens ‘
STMM 558 Ministerial/Theological Integration II..
STMM 559 ~ Ministerial/Theological Integration Ill.

" STMM 571  The Art of Spiritual Direction........ .
STMAS553. | Art of Spiritual Direction Practicm | ............coo.eueveoreerennses 3
STMA 554 ~ “Art of Spiritual Direction Practicum Il........occrvvvcrinrcnninns 3
V. Electives.....ccucsuen SO ——— , 9
Minimum credits required for.degree rerseeregssssanannn 72

Pastoral Counéeling :

Degree Offered

Master of Arts in Pastoral Counseling (MAPC)

- Master of Arts in Pastoral Counselmg (MAPC)

This degree prepares students for work as pastoral counselors in muitiple settings
. (agengy, clinic, parish, or private practice) by'providing solid theological, psychological,
and clinical training. Pastoral counseling represents a holistic psychotherapeutic approach
to human healing that integrates theological/spiritual and psychological/behavioral in-
sights and principles. A diverse group of clients seeks pastoral counseling, with needs that
range from chaotic or trying personalissues to clinically defined mental illness (marital or
. occupational difficulties, financial distress, drug and alcohol abuse, depression, and other
situations requiring everything from help with basic coping skills to hoépita!ization for
treatment of severe trauma). Reflecting the university's mission of a faith that does justice,
the program calls upon students to work in a diverse multicultural context and with under-
served and vulnerable populations, including persens with chronic mental illness.

The curriculum for the degree assists students in fulfilling the academic course work
required for Washlngton State mental health licensure and/or certification by theAmencan_
Association of Pastoral Counselors - :
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* The pastoral counseling degree integrates the School of Theology and Ministry's com-
mitment to academic excellence, spiritual formation, and ministerial skill with clinical,
psychotherapeutic practice. ’

I. Theological Foundations

21 credits:
STMM 500 Christian Anthropology 3
STMM 504 Christian Ethics 3

© STMM 526 Hebrew Scriptures 3
STMM 527 - Christian Scriptures 3
STMM 561 Contemporary Christian Spirituality and Prayer......c.ceceu.. 3
STMA 570 Spiritual Dlscernment 3
Choose one of the following courses:
STMM 501 Christology

" STMM 503 Theology in-an Ecumenical Context
STMM 505 Sacramental and Liturgical Theology
STMM 510 Theology and Practice of Worship
STMA 504 God, Creation and Trinity
STMA 521 Theologies of Liberation
STMA 522 World Religions '
I. Clinical Theory
27 credits:
STMM 553 Pastoral Care Skills 3
STMA 561 Psycho-Spiritual Development 3
STMA 581 Family Systems in Ministry 3
STMC 552 Individual Counseling Theory/Techniques........c.cccvvrienenne 3
STMC 553 Integrating Systemic and Spiritual Approaches to

Couples Therapy 3

STMC 554 " Group Counseling Theorleechmques ................................. 3
STMC 570 Addiction and Abuse....... . . 3
STMC 571 Psychopathology.......... 3
STMC 572 Pastoral Diagnosis 3

Ill. Pastoral Counseling Integration

24 credits:
STMC 516
STMC 521
STMC 555
STMC 556
STMC 557
STMC 558
STMC 559
STMC 560

Minimum credits required fbr degree '

" Pastoral Counseling Practicum V
_Pastoral Counseling Practicum VI

History of Pastoral Care and Counseling...............ccu.e.
“Pastoral Counseling in a Multicultural Context

Pastoral Counseling Practicum |
Pastoral Counseling Practicum Il

1

Pastoral Counseling Practicum It
Pastoral Counseling Practicum IV

W W wwww

72
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‘Master of Divinity

_Degree Offered e
Master of Divinity (MDiv) . -

Degree/Certificate Offered

Master of Divinity/Post-Master’s Cemflcate (MDiv/PMC)
Certificate in Spirituality .
Certificate in Spiritual Direction

Master of Divinity

" The master of divinity (MDiv) is the classic ministerial degree, preparing people to
assume leadership positions in the church. It de\ielops the pastoral minister’ s capacity to
interpret scripture, foster theological reflection, and draw upon the theologlcal hentage of
the religious community with pastoral sensitivity, '

Catholics with a master of divinity degree often assume leadership positions in par-
ishes, dioceses, hospitals or social service agencies. '

Protestants’on an ordination track work closely with their churches regarding ordina-
tion requirements. Appropriate adaptations of the MDiv program have been developed for
the following denominations: Episcopal, Unitarian Universalist Association, United Church
of Christ, United Méthodist, Presbyterian (USA), Evangelical Lutheran Church in America,
American Baptist, Christian Church (Disciples of Christ), and Church of the Brethren.

Degree Requirements - Master of Divinity

Students pursuing ordination will dlrect electives toward completlon of specnfled de-
nommatlonal requirements.

I Scrlpture.

15 credits: -
STMM526  ~ Hebrew Scripture... 3
STMM 527 . Christian Scriptures 3
Elective in Hebrew Scripture... .3
Elective in Christian.Scripture 3
Elective in Scripture ‘ .3
I1. Systematic and Historical Theology - . ’
24 credits: : o a L . .
STMM 500 Christian Anthropology....... ST |
STMM501. - Christology... ' B 3
STMM 503 : Theology.in an Ecumenical Context : : 3
STMA 500 Hermeneutics and Theolpgicél Method in .
Pastoral Ministry , . 3

STMA 504 God, Creation, and Trinity. .3
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Elective in Systematic Theology.... . .3
STMA 516 . ', History of Ancient Chrlstlamty or -

STMA 517 . - History of Medieval Christianity - .3
Elective in Historical Theology ......... ) - e 3

- 1. Spirituality, Ethics, and Justice

* 18 credits: - :
STMM 504 " . Christian Ethics 3
STMM 547 Christian Sexuality...... . .3
STMM 560 Ministry in a Multicultural Context.............ccvunuee .
STMM 561 .. Contemporary Christian Splntuallty and Prayer. 3
STMA 570 ’ Spiritual Discernment aeeee 3
Elective in Ethics or Justice - 3

. IV. Pastoral Skills and Ministerial Formation -

27 credits: ' - o
STMM 553 - Pastoral Care Skills P T 3
STMM 554 Fostering Communities of Faith — 3
STMM 557 Ministerial and Theological Integration I ..............cloveenenncee 3.
_STMM 558 - Ministerial and Theological Integration ll...........ccccee.eeue 3
“STMM 559 - - Ministerial and Theological Integration lll..........ccccenvnneucs 3
STMA 546 Theology of Pastoral Leadership | 3
STMA 555 .+ " Theology of Pastoral Leadership Il 3
STMA 557 MDiv Synthesis | 3
Elective in Religious Education 3
V. Worship and Liturgy
6 credits:™ ) o
STMM 505 Sacramental and Liturgical Theology ........c.cccvunees S— 3
’ or )
STMM 510 * Theology and Practice of Worship 3
Elective in Worship/Liturgy . 3
VL. Electives... ; : ' 27
Minimum credits required for degree ; e 117

"Master of Divinity/Post-Master's Certificates

The combined master of divinity and post-master certificate in spirituality or spiritual
direction offers people the opportunity to prepare for leadership ministry more completely
grounded in spiritual discipline and practice. The combination allows the student to recog-
nize shared requirements in both the degree and certificate, thus freeing them to maximize
their mlmstenal preparation.
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Degree Requirements - Master of Divinity/Post- Master s

Certlflcate in Splrltuallty

I. Scripture . L _
15 credits: . : ) -

STMM526 ~ Hebrew Scriptures
STMM 527 - Christian Scriptures

Elective in Hebrew Scriptures

Elective in Christian 'Scriptures

* Elective of Choice in Scriptures

L. Systemati;: and Historical Theology

24 credits: . -
. STMM 500 _Christian Anthropology

STMM 501 _ Christology :
STMM 503. Theology in an'Ecumenical Context..
STMM 563 History of Christian Spirituality

"STMA 500 Hermeneutics and Theological Method in

R * Pastoral Ministry
"STMA 504 God, Creation and Trinity....

~ Elective in Systematic Theology ..

Choose one of the following: .. :
STMA 516 . History of Ancient Christianity
STMA 517 " History of Medieval Chnstlamty

. Splrltuallty, Ethics and Justice

18 credits: )

STMMS504 . Christian Ethics

STMM 547 - Christian Sexuality
 STMM.560 _Ministry in a Multicultural Context

STMM 561 » Contemporary Christian Spirituality and Prayer..............
. STMA 570 Spiritual Dlscernment

- Elective in Ethics or Justice

IV. Pastoral -Skills and Ministerial Formation »

27 credits: :
STMM 553 " Pastoral Care Skilis
STMM 554 . Fostering Communities of Faith
© STMM 557 Ministerial and Theological Integration I .............o..o.ooooo...
STMM 558 Ministerial and Theological Integration i ...
STMM 559 -~ Ministerial.and Theological Integration i1l
STMA 546 Theology of Pastoral Leadership I ................ciummineuncironnes
STMA 555 Theology of Pastoral Leadershlp n. .
. STMA 557 MDIV Synthesis

Elective in Religious_ Education ..

W W W W W

W W w W

w W ww

w W w

w W
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V. Worshih and Liturgy

6 credits:.

Choose one of the following: 3

STMM 505 Sacramental and Liturgical Theology

STMM 510 Theology and Practice of Worship

Elective in Worship or Liturgy ’ 3
- VI, Spirituality

15 credits:

STMM 571 The Art of Spiritual Direction........

STMA 561 Psycho-Spiritual Development.

Elective in Spirituality

Elective in Spirituality

Elective.in Spirituality

VIl. Electives 27

Minimum credits required for degree 132

Degree Requirements — Master of Divinity/

Post-Master’s Certificate in Spiritual Direction

I. Scripture

15 credits:
" STMM 526 Hebrew Scriptures

STMM 527 Christian Scriptures :

Elective in Hebrew SCriptures .........ccuivvevninrieenicsnensennnncnninnssssennens

Elective in Christian Scriptures .... '

Elective of Choice in Scriptures

II. Systematic and Historical Theology

24 credits: '

STMM 500 . - Christian Anthropology 3

STMM 501 ~ Christology 3

STMM 503 . Theology in an Ecumenical Context 3

STMM 563 History of Christian Spirituality 3

STMAS00 . Hermeneutics and Theological Method in-

: Pastoral Ministry . :

STMA 504 God, Creation, and Trinity

Elective in Systematic Theology

Choose one of the following: .....

. STMA 516 . - History of Ancient Christianity
STMA 517 History of Medieval Christianity

W W WwWWw
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'III.‘_ Spirituality, Ethics and Justice
18 credits:

"STMM 504 Christian Ethics 3
STMM 547 Christian Sexuality: 3
STMM 560 Ministry in a Multicultural Context 3
STMM 561 ' Contemporary Christian Spirituality and Prayer ................. 3
STMA 570 " Spiritual Discernment 3
Elective in Ethics or Justice ... 3
IV. Pastoral Skllls and Ministerial Formatlon
27 credits: )

STMM 553 Pastoral Care Skills- 3
STMM 554 " Fostering Communities of Faith. i 3
STMM 557 Ministerial and Theological Integration I............. R
STMM 558 Ministerial and Theological Integration Il ..
STMM 559 Ministerial and Theological Integration IIl
STMA 546 Theology of Pastoral Leadership I ......
STMA 555. Theology of Pastoral Leadership ..
STMA 557 " MDIV Synthesis
Elective in Religious Education
V. Worship and Liturgy -
6 credits: , )
Choose one of the following: 3
STMM 505 Sacramental and Liturgical Theology

. STMM 510 Theology and Practice of Worshlp )
Elective in Worship or Liturgy 3

Vi Splrltuallty

15 credits:

STMM 571 The Art of Spiritual Direction 3
"STMA553  Art of Spiritual Direction Practictm I ...............cceesesssserrens 3

STMA554 - ‘Artof Spiritual Direction Practicum Il ..........cccoeeessesssssssresrs 3

STMA 561 ..~ Psycho-Spiritual Development : 3

STMA 571 Critical Issues in Spirituality ' 3
. VIi. Electives A e - 27

Minimum credits required for degree 132
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Certificates of Graduate Studies

~ Certificate of Graduate Studies in Spirituality and Health

This program of study will equip nurses, para-professionals in healthcare, and other
volunteers trained in pastoral care to assist the sick, aging, and confined in our communi-
ties. The emphasis of the certificate is located in theology and spirituality while the intern-
ship, synthesis and discussion among the participants concerns the connection between
spirituality and healing.

Requirements - Certificate of Graduate Studies in
Spirituality and Health

STMM 500 Christian Anthropology 3
STMM 553 Pastoral Care Skills : 3
STMM 561 Contemporary Christian Spirituality and Prayer................. 3
STMM 564 Internship in Spirituality and Health .............cccooneunnivireanae 3
STMA 561 Psycho-Spiritual Development 3
STMM 565 Spirituality and Health Synthesis 3
Choose one of the following: ; 3
STMM 560 Ministry in a Multicultural Context

STMM 562 " Spirituality and Theology of Aging

STMA 572 Spirituality in Loss and Grief

STMA 515 Ritual Prayer and Healing

Minimum credits required 21

Certificate of Graduate Studies in
Pastoral Administration

This program offers a basic understanding of what it is to be human from a Christian
perspective. The certificate program engages a person in reflection and prayer methods,
helps a person identify a personal spirituality, and engages practices of spiritual discipline.
It teaches administrators to adopt behaviors of fistening, collaborating, conflict resolution,
speaking, organizing, and inviting others (particularly staff and volunteers) into decision-
making processes. The certificate addresses practical issues of finance, building oversight,
personnel law and justice, and concepts of building a budget that reflect the theology
and mission of the congregation. This program requires a one year practicum that finks
the participant with peers and a mentor on a specific area of personal or professional
growth in context of administration and leadership in a congregational or church-related,
non-profit setting.

STMM 500 Christian Anthropology 3
STMM 561 Contémporary Christian Spirituality and Prayer...........cccceenunnsonnn 3
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STMM 553 Pastoral Care Skills . 3
STMM 554  Fostering Communities of Faith 3
STMA 546 Theology of Pastoral Leadership | 3
STMA 547  Pastoral Administration . '3
STMM 555 Personal Identity and Pastoral Call 3
Selective in Finance, Human Resources, Church, ’

- Related Law, or a Polity Course 3
Minimum credits required ) ' 24 .
For Students from Business/Other Backgrounds -

Need Theologlcal Grounding

STMM 500 Christian Anthropology 3
STMM 561 Contemporary Christian Spirituality and Prayer.......... T &
STMM 553 - Pastoral Care Skills ‘ : : . 3
STMM 554 * Fostering Communities of Faith S
STMA 546 Theology of Pastoral Leadership | 3
STMM 556 Professional Identity and Pastoral Call.............c.e.liieeniinnien 3

2 elective courses: STMA 547 Pastoral Administration, or a polity course from STM; or
finance, human resources, church related law from other departments in the university.

Minimum eredits required.... . 24

For Students who have earned Master’s in Theology - -
Need Administration/Leadership Grounding

STMM 500 _Can be waived if completed in previous degree
STMM 561 -Can be waived if completed in previous degree
STMM 553 Can be waived if completed in previous degree
STMM 554 Can be waived if completed in previous degree
STMA 546 Theology of Pastoral Leadership | ......... 3
STMM 556 Professional Identity and Pastoral Call...............ccccoveiinnnens 3

Up to 3 elective courses: STMA 547 Pastoral Administration, or a polity course from STM;
or finance, human resources, church related law from other departments in the university.

Minimum credits required ' 15
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Post-Master's Certificates

Post-Master’s Certificate in Transforming Spirituality

This is an advanced program specifically. designed for people who have successfully
completed graduate degrees in theology or religious studies (MA, MDiv, Ph.D., D.Min.) -
from accredited institutions, have a background in interpersonal process skills, and wish to
" augment their knowledge and/or skills in the area of spirituality. Courses are offered over
a two-year cycle or three-year cycle.

In addition to meeting the above requirements for admissions, applicants must also
meet admissions requirements and procedures for STM programs as listed previously.

Studies in Sp‘irituality Specialization

People who choose this specialization are able to pursue in-depth studies in psycho-
spiritual development, spirituality, and elective courses that will enhance their goals in
ministry. -

Requirements — Post-Master’s Certificate in Transforming
- ‘Spirituality/Studies in Spirituality Specialization

I. Specified Certificate Requirements

STMM 561 Contemporary Christian Spirituality and Prayer................. 3
STMM 563 - History of Spirituality 3
STMM 571 The Art of Spiritual Direction 3
STMA 570 Spiritual Discernment 3
STMA 561 Psycho-Spiritual Development 3
STMA 574 Spirituality Synthesis 3
Electives ’ 9
Minimum credits required 27

Spiritual Direction Specialization

Those with a history of spiritual practice and receiving spiritual direction, as.well as
experience in listening to the faith journeys of others, may apply for the specialization
in spiritual direction. Admission into this specialization is dependent on demonstrated
readiness.



- _Pbsi-Master’s Certificates 325

Requirements - Post-Master's Certlflcate
in Transforming Spirituality/
Spiritual Direction Specialization

LY T

I. Specified Certificate Requirements

STMM 561 Contemporary Christian Spirituality and Prayer................. 3
STMM 563 ~History of Spirituality S |
STMM 571 The Art of Spiritual Direction...... .3
STMA 570 © Spiritual Discernment. .3
STMA 561 Psycho-Spiritual- Development 3
STMA 574 " Spirituality Synthesis 3
Il. Specified Spiritual Direction Requirements
STMA 553, STMA 554 Art of Spiritual Direction Practicum | and II ............ ST
STMA 571 Critical Issues in Spirituality o 3
. Minimum credits required . : N—y B

Post-Master’s Certificate in Pastoral Counseling

This program is designed for people who have successfully completed graduate de-
grees in theology/ministry and seek to add course work in counseling theory and clinical
practice as part of the process of becoming licensed mental health counselors or certifi ed
pastoral counselors. Students entering this certificate program must have on the transcript
of their previous master’s level theology degree, the equivalent of the following courses:
1) STMM 553 Pastoral Care Skills; 2) STMM 554 Fostering Communities of Faith or STMC
554 Group Counseling Theory and Techniques; and 3) STMA 561 Psycho-Spiritual Devel-
opment. Students must master the content of STMC 570 Addiction and Abuse through -
didactic work in their practicum sequence or by completion of a workshop taken outside
of the STM program. - '

In addition to meeting the above requirements for admissions, applicants must also
meet admissions requ1rements and procedures for STM programs as listed prewously

Requuements ~ Post-Master’s Certlflcate in
Pastoral Counselmg ‘

L Specified Certificate Requirements B}

STMA 581 Family ASystems in Ministry . : 3
STMC 552 Individual Counseling Theory/Techniques..........c.cocoeveeerenne 3
STMC 553 : Integrating Systemic and Spiritual Approaches to :
. * - Couples Therapy. : 3
STMC 571 - Psychopathology. 3
STMC 572 Pastoral Diagnosis 3.

STMC 521 Pastoral Counseling in a Multicultural Context.......cc.. 3
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STMC 555 Pastoral Counseling Practicum | 3
STMC 556 Pastoral Counseling Practicum lI 3
STMC 557 Pastoral Counseling Practicum If 3
STMC 558 Pastoral Counseling Practicum IV 3
STMC 559 . Pastoral Counseling Practicum V 3
STMC 560 - Pastoral Counseling Practicum Vi 3
Minimum credits required 36

Post-Master’s Certificate in Pastoral Theology

This program offers theological grounding and pastoral integration for people already
possessing graduate degrees in mental health counseling who desire additional training
and formation as pastoral counselors.

In addition to meeting the above requirements for admissions, applicants must also
meet admissions requirements and procedures for STM programs as listed previously.

Requirements — Post-Master's Certificate in

Pastoral Theology

1. Specified Certificate Requirements

STMM 500 Christian Anthropology 3
STMM 504 Christian Ethics 3
STMM 526 Hebrew Scriptures 3
STMM 527 Christian Scriptures 3
STMM 561 Contemporary Christian Spirituality and Prayer................. 3
STMC 516 History of Pastoral Care and Counseling............

STMC 521 Pastoral Counseling in a Multicultural Context

STMC 560 Pastoral Counseling Practicum VI 3
STMC 572 Pastoral Diagnosis 3
Minimum credits required : 27

Pastoral Leadership Program:
Sustaining Pastoral Excellence
Certificate of Pastoral Leadership

The aim of this holistic, nine-month program s to revitalize a diverse cohort of twenty-
four proven and promising pastoral leaders for a long-term effective ministry by enhancing
their spiritual depth, personal integrity, and leadership skills. Beginning with a retreat in
September and culminating in May, participants gather for two or three weekdays during
one week each month over the course of nine months. Courses include classes, small peer
Qroup experiences, and individual reflection supported by a relationship with a spiritual
coach provided by the program. The program draws together Catholic priests, Protestant
pastors, and lay ecclesial ministers.
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Admission Requirements

Qualifications for participation include: a Master of Divinity (or equivalent); demon-
strated ability to do graduate academic work; demonstrateéd commitment to ministry in
a local congregation; five years of substantive pastoral leadership experience; and dem-
onstrated competence in: preaching, worship,.teaching,-and pastoral care. Under special
circumstances, non-degree applicants with outstanding ministry experience and démon-
strated ablhty to do graduate academic work wil! be admitted.

Appllcatlon Procedure for the
Pastoral Leadership Program

To apply to the program, submit the folldwing items to the Pastoral Leadership Office:

¢ A completed application form )
* One letter of recommendation from your endorsing official

- A brief essay providing the following information about your personal goals in
completing the program: N

1) What motivates you to participate in the Pastoral Leadership Programat
this time?

2) How do you see your experience benefiting other participants?

‘3) What experience do you bring to share with other pastoral leaders?

4) What are the most challenging short and long-term issues you face?

5) How do you describe your present leadership style? - .

6) What is your vision of ministry for the future?

¢ Admissions Interview: Upon review of the application material, you will be con-
tacted for an interview with the Director of the Pastoral Leadership Program.

e A formal letter of decision will be sent no later than one month after the interview.
e Mail or email the application, Ietter of recommendatlon and personal essay to

Program Administrator T -
Pastoral Leadership Program
Seattle University
.-901 12th Ave, PO Box 222000
Seattle, WA 98122-1090
Fax: (206) 296-6977
-Email: PastoralLeader@seattleu.edu

Upon completion of the program, panici'p‘a.nts eam a Certificate of Pastoral Leader-
ship and fifteen hours of graduate credit which may be transferred to partnered Doctor of
Ministry programs or other advanced degree programs.
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fl

Requirements - Certificate of Pastoral Leadership

1. Specified Certificate Requirements

- e NN W =N

STML 509 Envisioning Leadership

STML 510 Effective Teams in Ministry

STML 511 Healthy Systems in Ministry

STML 512 Leading from Spiritual Depth

STML 513 Sustaining Pastoral Excellence

STML 514 Companions in Leadership

STML 515 Cross-Cultural Leadership

Minimum credits required . 15
Graduate Courses

STMM 500 Christian Anthropology 3

Exploration from a Christian perspective of the mystery of human existence. Examination
of the structures of human beings: self-transcendence, finitude, freedom, destiny, related-
ness, autonomy, growth, and history. Special attention to the horizons which shape human
life, to the roots of the possibility of religion, grace, and sin in the human.

STMM 501 Christology 3
A survey of theological reflection on Jesus of Nazareth, his life, his teaching, his death and
resurrection. The course examines the New Testament, early Christian theologians, the
important conciliar definitions, the scholastic synthesis, and contemporary discussion. It
covers three main questions: Who is Jesus? How does Jesus save us? How do we relate to
Jesus? Prerequisite: STMM 500.

STMM 502 Ecclesiology 3
The doctrine of the church, examination of understanding of church from New Testament
times through the present, with attention to the strengths and weaknesses of each im-
* age/model/conceptualization and with an eye to articulating an ecclesiology for our time.
Examination of the issues which face the church today; women and the church, leadership,
local churchfuniversal church tension; authority. Prerequisite: STMM 500 or STMM 501.

STMM 503 Theology in an Ecumenical Context 3
This course invites students to approach theology from an ecumenical perspective. It in-
cludes an overview of the major denominational traditions within the Christian Church
and an introduction to interfaith dialogue. The course explores the work of the modern
ecumenical movement to overcome divisions among and within the churches and to make
more visible the God given unity of the Church through dialogue, advocacy, and action
for the common good. Students learn through readings, lectures, discussion, papers, and
interaction with one another, faculty, and guests from a variety of faith traditions.

STMM 504 Christian Ethics . 3
Study of the dynamics of moral decision making, moral development, and principles of
Christian moral action; development of methodotogy for addressing social moral issues.
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STMM 505 - Sacramental and thurgncal Theology ; SCRIO: B
This course examines Christian worship and sacramental life in light of its hlstorlcal and
theological development. Although ecumenical in-scope, special attention is given to An-
. glican and Roman Catholic sacramental life and-its corporate_celebratlons particularly
" the Eucharist. Course content and practice introduce students to ecclesial, pastoral,and -
" ethical contexts of fiturgy, encouraging the development of a crmcal Iiturgical sense.”
Prerequisite: STMM 501 or STMM 527 o

-STMM-506 Earth Community, Earth Ethlcs S 3
“The view of earth fiom spaceis changing our collective conscnousness Part of this change
affects our sense of citizenship and responsnblllty The course ‘will explore models for-faith-
based environmental action. Students will explore the faith tradmons foundations for
congregatlonal and personal activism. :

. STMM 507 Deacon Studies l.........iivennniin: ‘ w3
- Orientation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics cov-
ered: Hebrew Scnptures Christian Scriptures, Theological Anthropology, God Creator and-
Redeemer, Discernment, Vatican ll, Church Councils, Prmcnples of Public Prayer, Leading
" Public Prayer, Listening Skills, Public Speaking, and Social Analysis. In addition to com-
pleting regular monthly assignments; students ‘submit a 10-pége synthesis -of the year.
- Prerequisite: Acceptance into Archdlocesan Deacon- Preparatlon program ]
. /
STMM 508  Deacon Studies Il..... B enrenn 3
 Oriéntation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics cov-
« ered: Hebrew and Christian Scriptures, Christology,- Ecclesiology, Sacraments, Stages of -
Faith, Moral Decision Making, Vatican II, Reformation. History, Celebrating Sacraments,
- Homiletics, Cathechesis, Deacon as Minister in the Church. In addition to completing regu-
* lar monthly assignments, students submit a 10-page synthesis ‘of the year. Prereqmsﬂe ’
- STMM 507 :

-~ STMM 509 " Deacon Studies ] " eaneeagorer - S—

" Orientation, 10 weekends which include prayér, lecture, discussion, and liturgy. Topics cov-_
ered: Hebrew and Christian Scriptures, Holy Spirit, Trinity, Spirituality of the Deacon, Catho-
lic Social Teaching, Vatican 1l, ModernWorld and US Church History, Homiletics, Liturgical
Service of Deacons, Records, Conflict Resolution, ‘Management Skills, The Ecclesial Ministry .

~of the Deacon, Baptism, Marnage and Funerals In addition to completing regular monthly
assngnments students submit a 10-page synthe5|s of the year. Prerequnsnte STMM 508.

STMM 510 - Theology and. Practice of Worship : .3
This course examines Christian worship and sacramenta| jife in light of its historical and’
theologlcal development Although ecumemcal in scope special attention:is given to the
worship life of Protestant; Free Church, and other ecclesial traditions, particularly their cor- - *
porate celebrations, with an emphasis on Baptism and Communion. Course content and
practice introduce students to ecclesial, pastoral, and ethical contexts of liturgy, encourag-
_ing the development of a critical worship sense. Prerequisite: STMM 501 ‘or STMM 527.

-
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STMM 511 Vatlcan H i 3
The Second Vatican Council represented a new epoch in the development of the Church,
‘the beginning of a beginning’ (Karl Rahner S.1.), out of which Roman Catholicism and the
* whole of Christianity embarked upon a renewed pilgrimage of faith, in and through the
world and its future. This course examines the theological and ecclesial environment from
which the Council emerged, the foundational documents that express the vision it set
forth, and the current struggle to appropriate this renewal in worship, theology and scrip-

ture, ecumenism and interfaith dialogue, and social engagement with diverse cultures and
worldviews. The landscape of personal stories will give texture and resonance to the texts
and pronouncements that document its history and theology, all of which shape mlnlstry
and life in the contemporary Church. :

STMM 526 Hebrew Scriptures 3
Through working with a variety of Old Testament texts, students are exposed to the for-
mation of the Hebrew Bible as Pentateuch, Prophets and Writings. The course examines
tensions, strengths, and limits in the pluralism of viewpoints that come to expressionin the
biblical texts. Practical consequences for belief and practice will be developed.

STMM 527 Christian Scriptures 3
Drawing on contemporary biblical scholarship, this course engages students in consider-
ing: the Jewish roots of Christian Scripture; the Christian faith experience of Jesus; the
historical development of the New Testament canon; methods of criticism and principles
of interpretation aimed at personal appropriation of text, meanings and tradition. Prereg-
uisite: STMM 526. e

STMM 547 Christian Sexuality : 3 .
An exploration of the biblical and psychological dimensions of embodiment and relation-
ality, as they relate to the contemporary issues which surround human sexuality. With
psychosexual development as a context, the course will discuss the call to authentic inti-
. macy in our contemporary culture, invite students to clarify and claim their own vision and
experience, and address contemporary issues of sexual ethlcs ;

STMM 548 Theological Reflection in Ministry . 3
Through presentation and small group process, participants explore feelings, images and
insights from particular experiences, then connect these with the resources of Christian
tradition. This model of correlation is explored as the axis for theologicat reflection and for
theological method itself. Using this model, students explore the correlation of their gifts
and experience in service with the variety of church traditions about charism and office in
ministry. This reflection process will work toward different images of oneself as minister.
On the tradition side, theologlcal understandings of the Trinity and the role of the Spmt
ground this inquiry.

STMM 550 Conflict Management : 3
This course enables participants-to become more effective in negotiating the conflicts in
their personal and professional lives. The format includes theory, input, interpersonal shar-
_ing, skill building and awareness exercises. Topics include concepts of conflicts, personal
attitudes and beliefs, types of conflicts, the role of emotions, communication skills, how to
avoid no-win situations, resolution styles, co- dependency and addictions, and negotiating
to achieve mutual interest.
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STMM 553 Pastoral Care SKills..........c..cucusicnnn ' 3

This course -examines historic traditions. of healing, guiding, sustainingand reconciling
" persons in a variety of pastoral contexts. Students integrate basic helping skills with the
biblical, ‘theological :and theoretical foundations of pastoral‘care. The.class process dedi-
cates significant time to simulated pastoral Ilstemng sessions in tnads

STMM 554 " Fostering Communrtres of Faith reersenen BRI B
' Grounded in"theological understandrng of the nature of Chnstlan communrty students
. learn-and apply theories of group dynamics. Class sessions dedicate significant time to
group processes that engage-students in practicing skills of: facilitation, participation, -
- observation'and diagnosis of major forces affecting a group’s functlonrng Students iden-
tify their leadership styles and develop skills to include dlverse partrcrpants Prerequisites:
STMM 553, STMM 560. - ‘

" STMM 555  Personal Identity and Pastoral Call . S verienes 3
This course assists students in identifying a ministerial call, their grfts and Ilmltatrons in the
' response to that call, and opportunities for growth in answering the call. Adult Iearnrng» :
) processes guide students in dlscernmg and developing a focus goal for the course. This
yearlong course begins with a Fall retreat-like experience, continues as students imple-
".ment learning contracts in their locations, and concludes in the Spring with a final peer
* evaluation. Progress is monitored through email updates, final paper and presentatron to
peers. Prereqursrtes STMM 553, 'STMM 554 and STMM 560.

.STMM 556~ Professional Identrty and Pastoral Call eeesmseeranine 3
‘ Employrng the same methodology as STMM 555, this course addresses the question of
- professronal |dent|ty within ministerial settings. After drscernmg and naming a new area -

of growth in their professronal rdentrty, students develop a iearning contract that |dentr-’.'

fies strategies for achieving their goal. This yearlong course begins with a.Fall retreat-like
" experience, continues as students implément learning contracts in their locatlons and
“concludes in the Spnng with a final peer evaluation. Progress is monitored through email
' 'updates final paper and, presentatron to peers. Prereqursrte STMM 555,

STMM 557 Mrnrsterral and Theological Imegratron I e 3
This course sequence (STMM 557, 558, 559) combmes two critical elements: 1) a super-
vised field experlence or internship in ministry and 2) a weekly class The mternshrp pro-
vides the student with the opportunity to apply academic understandrng in a-ministerial
setting. The course sequence- provides. students an‘opportunity to reﬂect on their minis--
try and enhance their intra- and inter-personal skills. The course_work focuses on each
student’s ability to integrate core competencies as well as create personal professronal
goals. In the class setting, students will-use various theologrcal reﬂectron models as'well
as group and one-to-one interaction to reflect on ministerial expenences In STMM 557,
students explore ministry as vocation, their “call” to mmrstry as private, public (commu-
nity of faith) and divine. Students develop a sense of individual identity and professional
integrity as they engage in the practice of ministry. Prereqursrtes for the sequence: STMM
553, STMM 554 and STMM 560.
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STMM 558 Ministerial and Theological Integration !l 3
Students in STMM 558 explore the impact of cultural history and myths of personal iden-
tity and how these affect professional ministry. Students explore their unique cultural ~
_ identity and examine how family of origin and community influence values, beliefs, preju-
dices and view of justice. Students investigate how personal or cultural myths enhance
or impede their ability to minister. Students have the opportunity to examine the process
of emotional influences and identify how they are affected by the stories of others. In the
context of this analysis students have several occasions to deepen awareness of healthy
boundaries. Prerequisite: STMM 557.

STMM 559 °  Ministerial and Theological Integration Ilf..........cccorererrrerernee e 3
In STMM 559, students explore the comprehensive framework for applying the tools of
theological reflection in the practice of ministry. Students focus on their intentions and the
impact of desired actions. There is the opportunity to evaluate personal power — the ef-
fectiveness of the approach and the acknowledged impact on others. Students will be able
to name elements of their personal power and how it is integrated into pastoral ministry.
The student will design, develop, and apply their own model and method of theological
reflection. Prerequisite: STMM 558,

STMM 560 Ministry in a Multlcultural Context .3

" This course explores the dimensions of culture and the relationship between cuIture and
ministry. Participants will identify their own cultural and co-cultural lenses, gain an under-
standing of power differences as they are expressed culturally, begin to explore commu-
nication differences, and enter a mini-cultural immersion..They will reflect on how culture -
impacts theology and spiritual expression. They will begin to develop a ministerial identity
and practice that embraces cultural diversity within a ministerial context. Prerequisite:
STMM 553. :

STMM 561 Contemporary Christian Spirituality and Prayer ............coocvveneas 3 .
This course introduces the student to the most important themes in contemporary Chris-
tian spirituality and to a variety of approaches to prayer. Applying these themes (ecological
awareness, embodiment, contemplation and action dialectic, etc.), students reflect upon
and articulate their personal spirituality and evaluate theological and pastoral implica-
tions of different approaches to spirituality and prayer. Class sessnons will mclude lecture,
prayer experiences, reflective times, and discussion.

STMM 562 Spirituality and Theology of Aging . 3
This course explores the spiritual gifts and challenges found in.our common experience
of aging, especially in life’s later years. Themes will include religious images of aging,
contemplation and a changing sense of time, memories and life review, love and sexuality,
dependence and independence, loss and Christian hope, and the spirituat concerns of the
aging family. Class sessions combine presentations, personal reflection, guided exercises,
and discussion. Focus will be on our own aging, our relationships with older family mem-
bers and friends, and on ministry with the aging.
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STMM 563 Hrstory of Christian Sprrrtualrty oot T |
Through the study of selected texts and visual images, this course introduces student_s to -

:-Z the rich varlety wrthln Chrrstlan splrltualrty In addmon toa general overview of the major .
. movements, cancerns, and personalltles students examine experiences of conversion’and

spiritual growth mystrcrsm and prayer, communrty and compassion. Thrs courseé focuses.
on'the’ wrsdom of the ancient, med|eval and reformatron tradrtrons as resources for’ con-
temporary spmtuahty S e : : :

STMM 564 Internshrp in Sprrrtuahty and Health . e e 3

~ The student will intern'in a srte that invites actual mrnlstry to people sufferlng from- |IIness

dying, and loss under the supervision of a méntor in the field. ;lhrough theological reflec» -
tion on the expenence the student will identify ministerial call, develop skills in- pastoral

e response and deepen a spirituality that is itself healing and whole Groups of students will

prowde peer evaluation, on-site mentors provide réview and challenge and faculty gurdem

- the students in amculatrng appropnate goals and objectives and reflectrng theologlcally
. upon thelrexpenence Prereqursrte STMM 500,:STMM 553, STMM 561. .

STMM 565 Sprrrtualrtyand Health Synthesrs M reeebensemeri s 3

: 4'» Desrgned to assist students. in. the art|culat|on of. therr own: splrltualrty and its con- -

nection to health and the _ministry of healing. This” course stresses the synthesrs of. the ’

' students theologrcal spiritual, ministerial. and’ personal spiritual practrces Prerequisite:

Al other Courses in the Post Bachelor Certrfrcate in Sprrrtuahty and Health Prereqursrte

° STMM 564.

’\STMM 571 . TheArtofSPrrrtual Direction ............. boeismeminessetinrigns 3 ¢

:In thrs course, students gain experience and theoretical understandrng iri the art and prac--

tice of sprrrtual direction. Particular attention erI be paid to the development of evocative

_and contemplatrve fistening skills. This required course must be completed before students
- are admrtted into the spiritual direction track. Students will engage in dlscernment pro-

B

cesses throughout the quarter regardrng their grfts and readiness for entering a supervised .
practicum. An interview with instructor at the condlusion of the course afhrms the discern-

" . ment process Prereqursrte STMM 553 and STMM 561.

STMM 574, .- Christian World Vrews and-Science........ TR |

~_An exploration of Christian tradmons relatrve to the'spiritdal nature of the unrverse and

. the place and purpose of humans and other fliving things in it; the science of the universe,”
+cosmology, and its impact on the understanding of human existence. The inter- -relationship
. of Christianity and cosmology, especially.in light of the current ecological crises. Partici-
: pants will also discern therr own understandrng of’ therr personal relatronshrp to creation.

B R

STMM 5715 Ecologyand Pastoral Mrmstry . f S T

New ‘models of ministry, servrce and Ieadershrp relative to-a more global and unrver- .

-.sal perspectrve practical ways that transformatrve Ministry mrght mvrte healrng action

N communrty Participants will present prorects that artlculate a ministerial responsé to the.
: sacred nature of the universe and creatron )

and deepened ecological awareness, sensrtrvrty and accountabrhty in"the. church and the
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STMM 579 Convivial Global Community.......... 3
Examination of social change, including conditions, causes, and consequences; analysis of
organizational behavior, decision making, social, economic, and political change in inter-
national arenas; emphasis on human rights.

-STMM 580 Developing Curriculum for Religious Education ..........c.cccceuu.ee 3
This course examines various philosophers of education and reflects on the implications of
their theories for developing curriculum in religious education. :

STMM 581 Teaching and Learning in the Faith Community ...................... e 3
This course will be organized around four significant dimensions of the teaching/learning
process: context, learner, content, teacher. Participants will first be given an opportunity
to reflect on their present practice or experience of teaching, then explore and evaluate a-

. variety of teaching models for educating in faith, with the aim of becoming more créative
and intentional teachers/ministers..

STMM 582. The Catechism and other Resources

~ for Catechetical Ministry 3
In the words of Pope John Paul Il, the Catechism of the Catholic Church is a “precious,
splendid, profound, and timely gift for all.” Ministers, particularly, need to know and ap-
preciate this gift. This course studies the Catechism’s history, purpose, authority, theo-
logical foundations, structure, and context. It prepares ministers to use the catechism to
enhance their ministry and the life of the faith community they serve. Students will read
. and understand the major catechencal texts publlshed by the Blshops of the United States
and others.

STMM 583 Adplt-Religious Learning ....c..cceeveerrennens : 3
An examination of religious and psycho-social development of adults at various stages
and of educational models and strategies to serve the faith development of adults.

STMM 584 Theories of Religious Education.......: 3
This course examines the nature and purpose of religious education in today’s world.
Through a.survey of contemporary theories, and drawing upon the insights gained in our
own educational settings, participants consider how the education process can encourage
personal, social and environmental transformation. The course concludes by outlining an
integrative method for teaching religious education.

STMM 587 Educational Ministry of the Church 3
Every dimension of pastoral ministry involves dynamics and skills of religious education.
The course explores the educational ministry of the church by attending to various models
and contexts of faith formation and how such formation is nurtured through the various
" aspects of pastoral and educational ministry. Designed as a broad and basic introduction
to the church’s multidimensicnal teaching ministry. ’

STMM 590 . Seminar 2to 4
~ STMM 591-593 Special Topics » 1to6
STMM 596  Independent Study 1to6
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| Advanced Courses

NOTE: Admission to STMA courses requires advanced standing (successful completion of
aleast 20 credits of theology at the graduate level) o permlssmn from. the Associate Dean’
for Academlc Programs and Student Life. ‘

STMA 500 Hermeneutics and Theologlcal Method . :

in Pastoral Ministry ......: . u 3
A study of ways to interpret the tradition so that it.continues to live today; the integral role
interpretation plays in theology and pastoral work. Prerequisite: STMM 500.

STMA 501 Religion and Culture.. . 3
An exploration of the major issues which face the Christian ‘community today both from
within the church and in light of contemporary culture; e.g., fundamentallsm, secularism,
religion, and the state.

STMA 504 i God, Creation, and Trinity .3
Examines Christian understandings of God and God's relationship to the world, including
the doctrine of the Trinity. Specific topics of discussion may include: the nature of God,

God as mystery, God's love and God's. power, divine transcendence and i immanence; God -
as creator liberator, and sustainer of all, models of God's relationship to the world, God
and evil, sources and opportunities, and limits of Trinitarian language: CulturaIIy and theo-
logically diverse materials will be considered. Prerequisite: STMM 500. :

STMA 505. Ethlcal Issues: A Cathollc Perspectlvo 3
Analysis and discussion of selected topics in the areas of morality and ethics in the hght of ~
Christian perspective. Special attention will be paid to how the interpretation of Christian
believing and historical contexts shape Christian ethics and how past resolutions of prob-
Iéms continue to shape our ethics today. Prerequisite: STMM 504.

STMA 506 Sin and Grace — A— 3
Systematic and historical explorations of the themes of sin and grace; how human life is
affected by each, and 'the various ways grace and sin have taken shape in.human history.
Prerequisite: STMM 500.

“STMA507  ~* Canon Law.............. ' 3
An overview of the contents of the canon law governing the Roman Catholic Church; the
. development.of a fundamental way of approachlng canon Iaw in general, and how to
|nterpret and use it pastorally. ‘

STMA 510 Theology of Eucharist.. renseieenis ; 3
‘In’ thls course, students reflect on-Eucharist as the heart of Christian worsh|p and as God's
* gracious gift enabling and’ preparing the Christian assembly for life in a world hungry for
justice, peace, and gladness of heart. The followmg receive particular attention: roots of Eu-
'chanst in Judaism and the New Testament; development of Eucharistic theology and prac-
tice in Christian church history; the Great Eucharistic Prayer as theological summary and
pattern for living. Students also consider how different images and words for the Church’s
-Table Meal are expressed in their own ecclesial traditions. Prerequisite: STMM 505 or .
STMM 510. '
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STMA512 . History of the North American ChUrch .........cccoev 3
Introduction to the major religious themes in North American history. Through the study -
of selected topics and periods, explores the ways in which religion has shaped North
American culture as well as the ways in which social change has |nﬂuenced the religious -
expressions of North Americans.

STMA 514 Liturgical Preparation and Presiding ' 3
Introduction to liturgical books, documents, and laws pertaining to liturgical celebrations
and to the process of preparing for liturgical and paraliturgical services; a pastoral exami-
nation of the role and responsibilities of the presider and of the minister of the word, with
particular application to the lay minister. Preréquisite: STMM 505.

STMA 515 Ritual Prayer and Healing... ' 3
This course explores the specifically ritual character of prayer for and with the sick, their
families, and congregations that support and sustain them. Elements include a theology
of prayer in which healing and wholeness are the lens through which the community
encounters the grace of God, enfleshed in the presence of Christ to those who suffer, and
the Spirit's action in leading a sick person and their loved ones through a time of serious
illness and diminishment. The Sacrament of Anointing of the Sick and related denomi-
national rites of healing, along with their appropriate place within communities, will be
discussed and practiced as moments of encounter with the risen Lord. ‘

STMA 516 History of Ancient Christianity 3
An overview of the history of Christianity from the post-apostohc period to the early forms
of medieval Christianity. Emphasis on the theological side of the Christian community's
life, with attention to the social context of the early church and its institutional devel-
opments. The church as it emerges from its Jewish baékground, struggles with classical
culture and begins to'define its beliefs and its basic structures.

STMA 517 .  History of Medieval Christianity . 3
An overview of the history of Christianity from the Merovingian period to the dawn of the
Reformation. Emphasis on the theological development within the life of the Christian
community, with attention to other developments in the life of the Church and their social
context.

STMA 518 History of the Reformation ‘ 3
The sixteenth century was one of the most exciting and conflicted periods in the history
of Christianity. Medieval Christianity as it had been known collapsed. Reformers from
both Catholic and Protestant perspectives set the tone for the modern church; Theological,
social and cultural differences arose. The vision of umty was gone.

STMA 519 History of Modern/Contemporary Christianity.......... SR 3
Historical investigations of various periods in Christian tradition. Emphasis on how ele-
‘ments of the Christian community such as social teaching, sacramental practice, moral
teaching, and spirituality have been shaped by the various historical contexts in which the
Christian faith has been expressed.
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STMA 520 Religious Experience: East and West erenne 3
A study of the unique spiritualities developed. by world religions such as Christianity,

Hinduism, Buddhism, Judaism and Islam. Students will explore the possible refationships
~ among these spiritual paths (with a concentration on Western forims of spirituality).

"STMA521  Theologies of Liberation 3
This course emphasnzes critical reflection on the Gospel in the light of the experience of
men and women committed to liberation. Liberation theologies around the world (e.g.,
black, feminist, Chicano, Asian, etc.) seek to articulate the meaning of the Christian faith
from the perspective of the powerless in society and in the church.

STMA 522 World Religions s saaes 3
This course is designed.to introduce students to the central teachings of the major reli-

gious faiths. Readings will be in both primary and secondary sources. Though the instructor
will be idéntified with a particular faith, an attitude of openness to and reverence for all
faiths will be evident in the Iearnlng environment.

" STMA 523 Hlstory and Splrltuallty of the Episcopal Prayer Book I............. 3
This two quarter course will examine the development of the book of Common Prayer and
the liturgical practices it establishes. Emphasis will be givEn to its historical evolution, its
liturgical.presuppositions from grammar, and the polity implied by them. Particular atten- ’
tion will be given to the varieties of liturgies included and the theology and spiritualities
it conveys.

STMA 524 - History and Spmtuallty of the Episcopal Prayer Book | R 3

Continuation of STMA 523. ' _
STMAS526  Pentateuch et _ 3

~ . Through close reading of selected passages from the five books of Torah, this cou;se ex-

plores the spiritualities of the source traditions. Students consider: historical settings be-
hind the text; literary thernes within the text; and present day |mp||cat|ons from the text.
Prerequisite: STMM 526. :

STMA 527 Prophets . ' 3
Students engage in close readings of selected passages from the prophetic books (Nevi‘im).
This involves study of the basic themes and functions of the prophetic movement with spe-
cial empha5|s on how the prophets’ call for justice reshaped the faith of Israel in a new
hlstorlcal situation. Prerequtsute STMM 526. o~

STMA 528 Writings : SR 4 .3
Students focus on biblical poetry, its art and distinctive genres within the thlrd division
of the Hebrew Bible known as Kethuvim (Writings). The course-also considers historical,
» catechetical, and liturgical factors in this collection. Prerequiisite: STMM 526. '

STMAS36  Synaptic Gospels nerneneies PR 3
Students gain expertise in interpreting the Gospels of Matthew, Mark, and Luke by consid-
ering: their major themes, composition and paints of view in proclaiming Jesus, the histori-
cal communities for which they were written, and the challenges they present us. Special
- emphasis is placed on the Gospels as stories, requiring literary ana|y5|s and appreciation.
Prerequisite: STMM 527. -
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STMA 537 Gospel of John...... e 3
Students encounter the distinctive character of the Fourth Gospel and its presentation
of Jesus the Christ. This course explores the literary devices and themes within the text,
while attending to the profound influence of this Gospel on forming Christian faith and
life. Prerequisite: STMM 527. '

STMA 538 Letters of Paul .. 3
This course takes a fresh look at Paul as a pastoral theologian whose letters envision life
transformed by faith. The primary texts for critical investigation are the undisputed letters

' (Rom, 1 Cor, 2 Cor, Gal, 1 Thess, Phi, Phim) and their enduring mﬂuence on church life and
policy. Prerequisite: STMM 527.

STMA 546 Theology of Pastoral Leadership | .3
This course begins a Fall/Winter |nternsh|p-related sequence that concludes with STMA
555. Students focus on: leadership styles and metaphors; theologies of the local church;
skills for effecting change and nurturing staff and volunteers; and processes for social
analysis within cong}egational settings. The- student participates in classroom activity,
- shared theological reflection, and a leadership internship. Entrance into the Fall course of
the sequence requires that students: attend an orientation the previous Spring, select a
field placement, identify an on-site supervisor, define a job description, and set goals and
objectives. Prerequisites: STMM 557, STMM 558 and STMM 559.

'STMA 547 Pastoral Administration : 3

Focus on practical methods essential to the administration of a congregation. Includes
ways to grow a church, reading and preparing budgets, personnel issues, integrating mis-
sion throughout the day to day activities of congregational life, and acknowledging the
differences'in urban, suburban and rural congregations. Prerequnsne STMM 554

STMA 550 Preachlng the Word: Homiletics . 3
Introduces the student to the theological context and practical dynamics of preaching. This
beginning ‘course centers on preparation methods, presentation skills and critical review
tested in actual preaching by students in the class sessions. Competencies include public
speaking/ proclamation, cohierent organization and convincing presentation, theological
understanding and vocational readiness. Prerequisite: STMM 505 or STMM 510.

STMA 551 Preaching the Word: Advanced 3
An advanced course in homiletics, specifically designed for those students for whom the
preaching event is sacred. Lectures focus on such topics as theology of preaching, types
of sermons, and the vocation of preaching. Opportunity for preaching and critique within
the dass setting, on-site preachmg, and developing an appreciation for past and current
practitioners of the art of preaching. Prerequisite: STMA 550.




 School of Theology and Ministry Courses 339 B

STMA553 = Artof Sprrltual Direction Practicum I v 3

.Students must be accepted into the Spiritual Direction specralrzatron and attend an orien-

tation prior to the course. This course begins a two quarter practicum in the ait of spiritual -

direction. The sequence (STMA 553 and 554) combines two components: 1) an internship
. in the practice of splrltua| direction and 2).a weekly class. Each participant offers direction
+ for at least two people. Students present verbatim in'thé context of a specific supervusory
process. They also engage in- discussion of readrngs, peer evaluation, and role playing.
Prerequisites: STMM 557, STMM 558 STMM 559, STMM 561, STMM 571 and STMA 561,
STMA 570.

STMA 554 ~  Art of Splrltual Drrectnon Practrcum TR 3
This course completes a two quarter practicum in’ the art of spiritual drrectron In this
" course, partrcrpants continue to see at least two people for direction, present verbatrm
within a specrfrc supervisory process, dlscuss pertinent readings, and offer peer evalua-
tion. This course will also focus on particular and common issues that arise in the practice

- of sprrrtual direction such as use of the’ imagination,. responses to Ioss and gnef ethrcal

" dilemas, and others Prereqursrte STMA 553.

STMA 555 Theology of Pastoral Leadershrp .. frevrenee, 3.
This ¢ course. is a continuation of STMA 546 and completes a two quarter mternshrp re-
 lated experience. Students examine: Ieadershlp styles and metaphors; theologres of the
- local church; skills for effecting change and nurturing staff arid volunteers; and’ processes
for social analysis within congregational settings.The course culmrnates with an integra- -
" tive process that results in the students formally written and orally presented theology of
pastoral leadership. The continued supervised internship builds on |nstruments of social
analysis and leadership, addresses both systemic and personal i issues to enable critical
analysis and pastoral caré in the ministry setting. Prerequusrte STMA 546..

STMA 557 ' MDiv Synthesns nisanssieensesens e 3

. Designed to assist students in the, integration.and articulation of their gifts and limits in B

- relation to their mrnlstry as leaders in the church. It stresées the synthesis of theological
study, ministerial experience, and personal and spiritual growth. To be taken during final
year of course work. Prerequisite: STMA 546 and 555. '

STMA 559 ‘Internship in Relrgrous Educatlon [ . .
* This first internship requires 90 hours on-site field experience with a pre-approved relr-
gious educator. The student will learn from a mentor what s involved in being the leader
of education mrnrstry in a church or school. Readlng and weekly theologrcal reflectron help
integrate the field expenence

. STMA 560 - Internshrp in’ Rehgrous Educatlon Wit . 23
This |nternshrp erther continues with the mentor from the first internship or reassigns to a

different mentor for another, perspective. It requires 90 hours on-site field experience with '

a pre-approved religious educator. The student will deepen and broaden understanding of
what is involved in being the leader of education ministry in a church or school. Read_ing .
* and weekly theological reflection help integrate the field experience.
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STMA 561 Psycho-Spiritual Development 3
Students explore and engage their psychological and spiritual growth in relationship to:.
developmental theories, social and cultural influences, specific literary narratives, the expe-
rience of other class parthpams and implications for mmlstry Prerequlsne STMM 500.

STMA 569 ' Ecologlcal Spirituality. ) ' . 3
This introductory course invites students to explore and articulate a spirituality of creation.
The course draws upon the timeless wisdom of nature, the insights of scientists, native
people, scripture, theologians and mystics,- emphasizing the Christian responsibility to
listen to and live in harmony with Earth and to be co-creators with God in shaping the
future. Prerequisite; STMM 561. ' ‘

STMA570  Spiritual Discernment ' 3
This experiential course focuses on a variety of discernment processes in order that'stu-
dents might live a discerning way of life. Among these are: the Ignatian approach, focus-
ing, and Quaker cleamess commmee Students practice discernment in relatlon to life
choices and ministry. Prereqmsutes STMM 500, STMM 561.

STMA 571 . Critical Issues in Spirituality : 3.
Students explore typical human and cultural dynamics that emerge-as supports and hin-
drances in the development of one’s relationship with God, self, others, and all creation.
This course is oriented towards critical issues that arise in the practlce of spiritual direc-
tion. Prerequisite: STMM 561, STMM 571.

STMA 572 Spirituality in Loss and Grief : : 3
This course is a multi-disciplinary exploration of the experiences of grief, foss, and death.
it draws upon psychological, sociological, theological, and spirituality studies and gives
special attention to issues involved in ministry to the dying, the bereaved; the sick, the
mentally and emotionally stressed. Prerequisite: STMM 500, STMM 553, STMM 561.

STMA 574 Spirituality Synthesis.... ) eeeesemeenesn] 3
During this capstone course, MATS students synthesize, articulate, and integrate their own -

spirituality, and move forward in their ministry. This interdisciplinary approach includes re-
flection on ministerial experience, spiritual practices, and theological groundings. Students
lead prayers and rituals, exercise pastoral skills, facilitate group process and dialogue, and
present a synthesis of their personal and pastoral spirituality. This is the final course for
the MATS degree. . ' ‘

STMA'575 Images of God.... 3
This course exposes the student to the “faces of god” expressed over time and in various
religious traditions. Students will work toward an understanding of the historical develop-
ment of concepts and image of God and their effect on the people of God. Students will
also trace the development of their own personal God image and will become aware of
how selected images of God enhance and/or limit personal empowerment.
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STMA 576 -~ UCC Hlstory and Pol|ty| . ienineans ) 3

* Study of the. hlstory of the-four parent denomlnatlons which- united to form the United

" Church of Christ (UCQ) and study the theology prevarlrng in each of the four traditions
compared with-current UCC theological statements. Also éxamines how the UCC partici-

f - pates in God s"Mission of being the church by examrmng what it means to do pastoral
" ministry in the UCC, isslies of diversity and rnclusrveness and how our mrssron and socual

o actions are grounded in ourtheology SR o

STMAST7 - UCC Hlstoryand Polity Il ST L

Examinesthe way the United Church of Christ (UCC).is orgamzed and governed focusing

; specmcally on the Manual On Ministry and other documents that gurde decision-making.

in the UCC. Students will learn how the UCC partlcrpates in God's Mission of being the

] church by examlnlng what. it means to ‘do pastoral mlnlstry in the ucc and how our mis- -
’ sron ‘and soaal actrons are grounded |n our theology ’ ‘ '

" STMAS78-. UUA History and Thought et 3
Surveys Unitarian hlstory, Universalist: History, and the h|story of the Unitarian Univer- -

salist Association. It focuses partlcularly on themes, hrstonography, and ma]or trends in " -

) theology

. 'STMAS79 . UUA PNy, PRI |
" .Examines the developmént of governance structures for the Umtanan Uniiversalist. Associ--
ation (UUA). It includes consideration of polity i issues in its European beglnmngs Colonial-
* polity in New England Universalist poI|ty in America, and merger rssues Polrty develop-A
‘.Ament is linked to civil governance in the U.S. Students will examine their own experlence in
light of the hrstory and wrll address meamng in relatlonshlp to’ thelr mlnlstnes

STMA580 Relrgrous Educatron Admrmstratron ....... oot 3
. Learn to plan for relrgrous educatlon in your pansh “school, or congregatron This practlcal
course considers the necessary.ministry of jplanning, decision making, budget. manage-
ment volunteer recruitment and retention, orgamzmg parents and volunteers to meet the_
- educational needs of. chrldren youth young adults and adults Iti |s the ”nuts and bolts” .
of parlsh educatlon mmlstry o St -

, 'STMA 581 . Famlly Systems in’ Mlnrstry v Fompisstsgsessionsiainned S
The field of family systems has been explormg excmng rdeas about how |ndrV|duals and‘ )
» families change. Several.of thesé |deas from models of both famlly systems therapy and
. famlly development will be applred to m|n|ster|ng to families of varied forms: Appllcatlons ‘
will‘include such drmensrons of mlnlstry as teachlng, preachmg, counsellng, pastoral vnsr-
tation, and development of rltuals R S

. :STMA 582 Commumty Justlce and Mrssron

,v’vChnstlan educatron calls learners to.action: This . course engages Iearners in a commu- -

nity of prayer, celebration, and response The communrty learns by experience, reflection,”
_* and action, Methodologies emerge from the experience and students are equipped to
. introduce holistic processes into their faith communities. Students.are requ1red to address ~
real contextual srtuatlons address |ust|ce issues; and create a desrgn for |mplement|ng a’
‘response ‘ v -

3



: _342 ~ School of Theology and Ministry -

STMA 583 Américan Baptist History and Polity ‘ 3
Exploration of the historical beginnings and subsequent development of the Baptist move-
ment in-the U.S. emphasizing American Baptist hlstory and polity within the larger Baptist
context. Students will dlscover how governance lmpacts ministry and the Ilfe of the con-
gregation.

STMA.585 Social Analysis.......... 3
An analysis of conditions and concerns of contemporary American men and women who
make up the church. The course will introduce and utilize a hermeneutical/sociological
methodology to explore the impact and implications of the changing roles in social and
ecclesial life in the United States.

STMAS86  United Methodist Doctrine S
-~ The goals of this course are to: clarify the nature and dynamics of off cial United Method-
ist doctrine; intraduce Wesley's theology and its formative influence on United Method-
ist doctrine and doctrinal disputes; place Wesleyan/Methodist theclogy within the shared
themes and distinguishing emphases of the Iarger Christian family, and suggest some of
its developmental tendencies; and illuminate recent United Methodist debates over our
general theological identity and some specific issues. -

STMA587  United Methodist History ' N
An introduction to thé major themes in United Methodist history. Through the study of
selected topics and periods, explores the development of Methodism, primarily in.the U5,
and the implications that history has on United Methodists today. :

STMA 588 United Methodist Polity ....... 3
Students will obtain working knowledge of the Book of Discipline of The United Methodist
Church, including becoming familiar with the nature of connectionalism and itinerancy,
. understanding the annual conference as the basic body in the Church, the covenantal
relationships among clergy, and acquiring a theological and ecclesiological-grasp of the
organizational structures of the church. The course will seek to inculcate certain connec-
tional principles into the consciousness of students so they will know the answer to basic
polity qugstions without having to “look them up.” It will explore the “skein of account-
abilities” atevery level of church organization. The course will incorporate the history of
the UMC as it relates to the development of polity. Students will acquire a knowledge and
appreciation of the way in which ministry is practiced in the ethos of United Methodism
and be knowledgeable enough to articulate criticism if they feel that particular structures
or provisions are theologically unsound or detract from the mission of the Church. They
will come to understand that structure is not simply inert 6r neutral, but may profoundly
affect the mission itself.
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" STMAS89 - Presbyterlan History and Polity ovieriasepsessininsnees 3
. The primary goal of this polity course is to prepare students to pass their, Presbyterian
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»

Standard Ordination Examination in- Polity. This examination requires knowledge of the
Constitution and tésts the student's ablhty to answer situational, pastoral questions typi-
cally encountered in the practice of ministry, rather than straight recitation of the “law" of -
the denomination. The second goal is to'prepare students for their role as ministers, where
the ability to interpret and use the Confessions and polity of the church are matters of
frequent, sometimes daily, practice. Objectives include working knowledge of the polity of
the PCUSA; confidence in one’s knowledge as one takes the Standard Ordination Exams;

v_formatlon of ministers for their role as presbyters in every governing body {Session, Pres-
. bytery, Synod, General Assembly); deeper appropnatlon of the Presbytenan ethos within
‘an ecumenical setting; knowledge of and ablllty to practlce wuthm the liturgical standards

© of the Dlrectory for Worship. v . e
STMAS90.  Seminar ... ) — s—" 3 1Y}
. STMA 591-593 Special Topics ..... N : ..1t06

* -~ STMAS96 . Independent Study '. : eevinenseisaensssaaies .1t06

—

. Pastoral Counseling Courses

NOTE: CI|n|caI courses STMC 555 through STMC 560, STMC 571, and 572 can only be-
taken by counsellng majors.or with permission of the Dlrector

STMC 516 History of Pastoral Care and Counselmg serreens I §
This course- assists pastoral counselors in~understanding their contemporary ministry.

‘within the historiéal context of care for the human person:practiced by religious traditions. .

Students focus on the history of “care of the.soul” Within Christianity, but also consider.
spmtual care in other religions. Special attention is g|ven to the pastoral counselmg move-.

’ ment as it emerged in the 20th century .

STMC 521 - Pastoral Counselmg in a Multicultural Context......... I reereenes 3
This course explores the cultural relativity of individual, family, and social life. Students
“will critique their own ethnocentrism and pursue multicultural perspectives that encour- -

. age respect for diversity in various human systems. Implications of cultural dlfferences for -

~ -pastoral care and counselmg will be considered.

STMC552 * | Individual Counseling Theory and Technlques .......... _..._L ............ e 3
This course provudes abasic foundation for counsehng individuals from an  integrated psy-:
chotherapeutic and pastoral perspective. A variety of codnsellng theories will be consid-
eréd enabling students to conceptualize client behaviors and-make appropriate choices
for assessment and intervention. Foundational skills for counselors are practiced: Students
- learn how to develop, maintain, and terminate clinical relationships, establlsh goals, de- -
s:gn |ntervent|on strategles and evaluate therapeutnc outcomes. .
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STMC553 . Integrating Systemic and Spiritual S
’ Approaches to Couples Therapy 3
In this course, students examine relationships between couples as a crucible of human  *
spiritual development. Basic theories of, and skills for, marriage counseling are intro- -

duced. .

"STMC 554 Group Counseling Theory and Techniques 3
This course will examine basic principles of group theraby; including therapeutic factors,
client selection, formation, and conducting of groups. The course will also.explore com-

" mon themes arising in groups, and experiential practice. Prerequisites: STMA 561, STMC

552, STMC 571.

STMC555 - Pastoral Counseling Practicum | 3
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours
per week as they advance through the six quarters of training. Intense individual and
group supervisory experiences in counseling services are an integral part of the course.
Also includes didactic seminars on specific clinical and theological topics related to legal
concems, professional ethics. Prerequisites: STMM 500, STMM 553, STMA 561, STMA 581,
STMC 552, STMC 570, STMC 571, STMC 572. Students must apply for admission to practi-
cum through the Director of Pastoral Counseling.

STMC 556 ~ Pastoral Counseling Practicum Il ; .3
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours
per week as they advance through the six quarters of training. Intense individual and
group supervisory experiences in counseling services are an integral part of the course.
Also includes didactic seminars on specific clinical and.theological topics related to spe- -
cial topics in pastoral counseling/behavioral science (may include discussions on: healing
prayer, multicultural understanding, spiritual direction, mental health considerations and
pastoral counseling, passion and transcendence mystical notions of development) Pre-
_requisite: STMC 555.

'STMC 557 Pastoral Counseling Practicum Il : : 3
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Studeht; carry a caseload of 14-18 clinical hours
per week as they advance through the six quarters of training. Intense ‘individual and
group supervisory experiences in counseling services are an integral part of the course.
" Also includes didactic seminars on specnf ic clinical and theological topics related to psy-
chopharmacology, and testlng instruments. Prerequisite: STMC 556.

STMC 558 Pastoral Counseling Practicum IV : 3

The practicum provides basic experience and training in individual mental health counsel-

ing, and marriage and family counseling. Students carry a caseload of 14-18 clinical hours

per week as they advance through the six quarters of training. Intense individual and
group supervisory experienceé in counseling services are an integral part of the course.

Also includes didactic seminars on specific clinical and theologlcal topics related to human

sexuality. Prerequlsne STMC 557. - .
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e

- STMC 559 Pastoral Counseling Practicum v - ' 3

The practlcum provides basic experience and training in individual mental health counsel- :

ing, and marriage and family. counsehng Students cany a caseload of 14-18 clinical hours

per week as they advance through ‘the six quarters of trarnrng intenseindividual ‘and

 group supervisory expenences in counseling services are an integral part of the course:
Also mcludes didactic seminars on specific clinical and theologlcal topics related to psy-
chotherapy and spirituality in a pastoral counseling frameiwork. Provides an in- depth ex-

: amination of the interface between psychotherapeutic practice and established religious
tradition. Explores the integration of spiritual values/resources and psychological under-
standing for healing’ and growth of persons in the practice of pastoral counseling and
mehta_l health counseling. Prerequisite: STMC 558.

_ STMC560 Pastoral Counseling Practicum VI..........0...cow 3
The practicum provides basic experience and training in.individual mental health cunsel-

" ing,and marnage and family counselrng “Students carry a caseload of 14-18 clinical hours
per week as they. advance throuigh the six quarters of trarnlng Intense mdrvrdual and
" group supervisory experiences in counsellng services are an mtegral part of the course. .
" Also includes didactic seminars on specific clinical and theologlcal topics related to profes-
_ sional and-career development, referral networks, marketrng, practrce development and

n optlons Prereqursrte $TMC 559.

STMC570 - Addiction and Abuse " ' e 3
This course- provides an overview of addiction counsehng The focus is on provrdlng the
- “mental health therapist, pastoral counselor “and other professionals the. background and
tools needed to recognize and begln the treatment of addiction and abuse. Etlology, as-
- sessment, diagnosis, drug classrfrcatron and-treatment models will be explored. Special
topics, such as gambhng, love, sex, and food addrctlons will be addressed

STMC 571. Psychopathology LR i ‘ . o B
This ‘course provides an overview of psychosocial difficulties that dlsrupt personal and *
family life, as well as work and other human relatronshlps and activities. Studénts explore:
psychodynamic and cognmve-behavroral descnptlons of psychopathology; the contribu-
tions of individual and systemic theories of development; and cultural differences in defin-
ing normalcy and health, Dragnostrc categones and treatment optlons are |ntroduced

STMC 572 - Pastoral Dragnosrs = - woremneinannnn 37
'In this course, students become familiar- with basic principles and methods for conceptual-
izing, assessing, and dlagnosrng the mental and emotional status.of clients through the

use of the DSM-IV. Current categories of psychotherapeutic diagnosis'and refated treat-_ -

ment strategies are placed in a context of theological understandmgs of the human person
and pastoral roles- and tasks of the counselor

v
R -

' S_TMC 591-593 - Specral,,Toprcs‘ :
STMC 596 JIndependent Study..........

.
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Pastoral Leadership Program Courses

NOTE: Admission to STML courses requires acceptance into the Pastoral Leadérship Pro-.-
gram. The Pastoral Leadership curriculum reflects a commitment to Sustaining Pastoral Ex- . «
cellence. The curriculum is composed of courses which enhance leadership competencies, A
ministerial skills, theological reflection, and spiritual growth. Twenty-two class days are
scheduled over nine months. All classes are fully accredlted and culminate in a Cemf cate

in Pastoral Leadership. . .

STML 509 Envisioning Leadershfp. 2
This course provides a forum in which to explore the changing context for pastoral lead-
ers and the implications for the practice of the art of leadership, within and beyond one’s

. organizational role. It addresses issues of “vocation” and “vision” in the face of unprece-
dented conditions and examines the formation of leadership in relationship to the growing
complexity, diversity, and. moral ambiguity in our cultural life. Among the issues explored
are: the dynamics of formal and informal authority, the nature of “adaptive Ieadershlp,
and distinguishing self from role.

STML510 = Effective Teams in Ministry. . 1
In an outdoor experiential laboratory, participants face personal and team challenges dur-
ing a two and half day off-site retreat. Both the individual and group capacity for learning :
- are developed along with a critical examination of the role and effective use of teams.
Participants engage in self-assessment, learn a variety of team-building skills, explore the
. formation of trust in the face of complexity, and enhance their listening, feedback, and
reflection skills.

STML 511 Healthy Systems In Ministry 3
This course for clergy and Pastoral leaders offers an introduction to Family Systems Theory.
It also seeks to show how systems concepts apply to the organizational life of the church
and its. ministry. Furthermore, it provides an opportunity for practical “hands on” use of
the theory and is a time for reflection on the implications of systems concepts for pastoral
leadership, personal faith, and theological understanding. Through this course pastoral
leaders will learn how family systems concepts can inform preaching, teaching, caring
and administration functions in the church. Learning-will occur through reading, lecture,
discussion, and the sharing of family of origin and case study presentations.

STML 512 Leading from Spiritual Depth, 2
This course reflects on the rich tradition within Christian spirituality through the study of
selected texts. Special attention is given to themes such as: discernment, psycho-spiritual
development, our universal call to mysticism and prophecy, and the spiritual journey of the
leader. Participants experience a variety of learning approaches, including lectures, expe-
riential exercises, the practice of various spiritual disciplines, and small group discussions.
With congregations looking to clergy for authenticity, integrity, and spiritual. depth, this
course provides the safety and confidentiality for the pastoral leader to wrestle with his or
her own spiritual questions, explore what spiritual disciplines and rituals are nourishing,
and consider how they can foster prayerful, discerning communities of faith.
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STML 513 Sustalmng Pastoral Excellence ‘ : 5
. Sustalmng Pastoral Excellence integrates and applies contemporary pastoral leadership
theory and spirituality with the reality of the ministerial life: The, primary emphasis is
growth as a pastoral leader and competence in creating an effective, empowering ministry -
wihich deepens leadership skills and develops the leadership ability of others. Participants
reflect on their leadership_history, assess their pastoral strengths and limits, create and
. implement a learning contract, and complete the program with a leadership development

plan for ongoing growth. The.work of this course is completed in concert with a spiritual -

coach. This course begins in the fall and contmues as an mtegratmg and synthesmng
process throughout the program. - ’ . .-

" STML514 - Companions in Leadership . , S 1
" Reflecting on pastoral experience, this expenentral course integrates concepts from pre-
: vious course work with strategies for leading congregations with balance, health, and .

" perspective. In the context of small peer groups each participant develops the ability to:
create a trust-based faith community, drawing the best out of each person and developing
“mentoring skills; sharpen skills in observation, assessment and feedback; gain a greater

sense of personal strengths and limits; and broaden an undérstanding of pastoral Ieader—
‘shlp by inquiring into contemporary issues and questions.

STML 515 Cross-Cultural Leadership : |
Building on pastoral experience, integrates concepts related to drversrty and multicultur-
alism with strategies for Ieadmg.congregatlons toward change. Rooted in theologres of
enculturation, links theological and biblical understandings of themes such as “the other,”
hospitality, wonder and inclusion, with current leadership skills for organizational change.
_ Includes tools for assessing personal growth issues and analyzmg congregations’ social
context. :

STML 591-593 " Special Topic g . : : enninn 1103
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'Cent_er for Service and
Community Engagement

. Kent Koth, Director
Phone: (206)296-2569
Email: csce@seattleu.edu A .
Website: seattleu.edu/csce/ '

About the Center

" The work of the Center for Service and Community Engagement revolves around ful-
filling the mission of Seattle University: empowering leaders for a just and humane world.
With the belief that, successful leaders are those who serve others, the Center supports
students engaged in service and justice activities.-

Created through a presidential initiative in 2004, the Center for Service and Communi-
ty Engagement is a dynamic outgrowth of Seattle University’s Jesuit tradition and mission.
The Center has two main goals: (1) to foster positive action and improvement within the .
campus and the wider community and (2) to develop reflective, creative, compassionate
and just students. The Center works collaboratively with campus and community partners
to implement programs in the following areas: )

¢ Academic Service-Lea'rning
o Community Partnerships

» Campus Collaboration

e Student Leadership

Service-Learning Courses -

Academic service-learning is the connection of concepts in the classroom to service
experiences in the community. Service-learning encourages you to begin or to continue
service, in preparation for a lifetime of civic engagement and leadership. In addition, ser- .
vice-learning is an important learning tool. Through service, you have the opportunity to -
apply the concepts, theories and other material that you cover in class. The community
becomes a text for the class, and is as critical to “read” as other textbooks.

Seattle University offers three types of service-learning courses:

o Placement-based _

" o Project-based

. Refer to the website for more details.
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Culture and Language Bridge Program

- Eli Hinkel, PhD Dlrector

Objectives -

‘The Culture and Language Bridge program prepares non-native speakers of English
for a productive academic career at Seattle University. The primary goal of the program is
to provide admitted Seattle University students with a background in American academic
culture and language skills essential for success in their studies. The courses offered in the
program are highly advanced, with a specific focus on university-level readlng, writing,
listening, and speaking skills. The program is offered during the fall, winter, and spnng .
" quarters. Courses are not offered in the summer : :

Description' of .Courses

D;ifing their first quarter at Seattle University,-students at the beginning of their aca-
demic careers are usually expected to take courses in English Syntax for. Writing (CLBR
086), Academic Reading and Writing (CLBR 087), Classroom Comimunication (CLBR 088),
and one additional class based on the recommendation of their advisor. In their. second’
quarter, flrst-year students are usual|y required to take Basic Wrmng (ENGL 101) and two
additional courses.

Students who transfer to Seattle University during thelr subsequent years of study,
as well as graduate students, are expected to take courses that advance their strategic

-vocabulary, grammar, and reading (CLBR 080), reading and writing (CLBR 090), and aca-
demic speaking skills (CLBR 091) essential for success in their disciplines. Transfer and |
graduate students with TOEFL scores ranging from 190/520/68 to 210/547/77 (inclusive)
are required to take the Academic Vocabulary and Grammar course (CLBR 080) before they
can enroll in Advanced Academic Writing (CLBR 090). The course work for transfer and
graduate students concentrates on American academic culture and specific preparation
for requirements at Seattle University. Undergraduate business majors and graduate stu-
dents enrolled in the Albers School of Business attend a supplemental course in conjunc- -

. tion with a five-credit-hour class, Management 280. These students are required to take
Advanced Academic Discourse (CLBR 091) during their first: quarter at Seattle University
and have the option of taking Advanced Academic Writing (CLBR 090).in the same or the
subsequent quarter. T

The Program 'Schédule N

The program is offered dunng the faII winter, and spnng quarters Courses are not
~offered in the summer.



350 Special Academic Programs -

Admission Requirements (Policy 76-10) -

All non-native speakers of English whose TOEFL (Test of English as a Foreign Language)
score (or a MELAB/IELTS equivalent) is between 227/567/87 and 233/577/91 (inclusive) are
required to take the Placement Essay Test upon their arrival at Seattle University. Students
are supported by the Culture and Language Bridge Program when their writing skills as
demonstrated on the Placement Essay Test, combined with their English proficiency scores .

- at admission, indicate that their academic success at Seattle University requires it. "

Placement Essay Test

The purpose of the Placement Essay Test is to allow students an opportunity to
‘demonstrate the quality of their writing. Placement Essay Tests are evaluated by the uni-
versity faculty and the staff of the Culture and Language Bridge Program based on such

" considerations as language fluency, rhetorical development, Ioglcal orgamzatlon and sen-
tence structure. -

Students whose writing skills requnre additional improvement need to take courses in
the Culture and Language Bridge Program. If students' writing in English appears to be in
need of substantial work, they may be required to enroll in Academic Reading and Writing
(CLBR 087) and the CLB section of Basic Writing (English 101). Moderate writing skills,
as determined by the essay evaluators, require students to take the Basic Writing course

- {English 101 CLB section). On the other hand, students whose writing abilities are deemed
sufficient for success in their academic studies do not need to enroll in the program.

Students whose TOEFL scores are 237/580/92 or above are not expected to take the
Placement Essay Test or enroll in the Cuiture and Language Bridge Program. However, they
have the option of takmg classes in the program if they choose to.

Program Requirements :

In the Culture and Language Bridge Program, students’ work is evaluated with the
goal of preparing non-native speakers for success in their studies at Seattle University.
In keeping with this objective, the grading of the CLB section of English 101 follows the
university grading system. All other courses required in the CLB program are graded on
a pass/fail basis, although a letter grade will appear on the student’s permanent record.
A grade of C or above is considered to be passing. Grades below C are considered to be
failing and demand a repetitiqn of the course. Successful completion of English 101 allows
undergraduate students to earn five elective credits toward their graduation. Al other
required CLB courses, however, are not applicable toward graduation requirements.
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Courses for Transfer and Graduate Students
CLBR 080 AcademlcVocabuIary and Grammar.....: e Grennes B

(Requued of students with TOEFL scores ranglng from 190/520/68 to 210/547/78
inclusive) -

The class meets five times a week and concentrates on essentral academic vocabulary
and grammar features fundamental in formal academic reading and writing in English.
The course specifically focuses on essential academic lexis and syntax in Engllsh academic
prose that can enhance reading fluency and comprehensron as weII as wntlng cIarlty and -
cohesion.

CLBR 090 Advanced Academic Writing......... . . 3
The class meets three times a week and presents various concepts fundamental in aca-
demic writing in English (reasoned and objective argumentation- information synthesis,
writing from- sources, and the essential elements of essay structure). Paraphrasmg and
vocabulary development represent ongomg supplementary course goals.

CLBR 091 . Advanced Academic Dlscourse e 3
Focuses on Amierican cultural values and assumptlons as an intrinsic part of the discourse
in American academic settings. Provides an avenue for improving students’ global speak-
ing and listening skills, discourse-level construction of presentatlons as weII as academic
drscussron and participatory skills.

CLBR 092 Supplemental CLBR e, )
Required for biisiness majors and graduate students in the Albers School of Business. This
student-centered workshop includes lecture and discussion in support of an academic
course (Management 280). Mandatory CR/F gradmg wrth minimum achlevement level
equal to C.
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Education Abroad

Robin Craggs, Director

Xavier Global House, Room 181
Phone: (206) 296-2226

Website: seattleu.edu/studyabroad

Objectives

A} . -

The Seattle University Education Abroad Office séeks to facilitate intellectual and in-
tercultural experiences that contribute to students’ fives of leadership and service in the
Jesuit tradition. . ' :

While participation in any particular study abroad program is neither a requirement
nor an entitlement of a Seattle University degree, several choices of major or scholarsh|p
programs require some kind of international experience.

For a list of eligible programs and current policy governing study abroad participation
during any quarter at Seattle University, please consult with the-Education Abroad Office
or website: www.seattleu.edu/studyabroad. Applicants to SU sponsored, SU approved and
non-SU study abroad programs must seek university approval and file required paperwork
with the Education Abroad Office. Eligibility generally includes good academic standing,
a clear conduct record and permission of the major advisor. Several programs have addi-
tional eligibility réquirements. The university will not approve participation in study abroad
in countries for which the United States Department of State has issued a Travel Warning.

Several graduate programs offer faculty directed programs each summer. Please -
consult with the Education Abroad website for more information: wwwiseattleu.edu/
studyabroad - :
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‘Seattle Uﬁiversity Governance
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Facilities Support Services
Steve Szablya
Director
Maintenance and Operations

Marketing and.University
Communications

Soon Beng Yeap

_Assistant Vice President

Marketing and University
Communications

David Balzer

* Creative Director

Print Communications

Casey Corr
Director )
Strategic Communications

Mission and Ministry

TBD
Vice President -

.Joe Orlando - -

Assistant Vice President and Director
Office of Jesuit '
Mission and Identity

TBD -

" Director

Campus Ministry

Patrick O'Leary, S.J.
University Chaplain for Faculty, Staff and
Alumni

Student Development

Robert Kelly

' Vice President

Jacob Diaz )
Assistant Vice President and Dean of
Students

Nancy Gerou )
Assistant Vice President

Michele Murray

Assistant Vice President

TBD

Assistant Dean of Students -
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William Hogan

i g . .- " . .
. Director : ~"Senior Vice President

Athletics

TBD
Director
- Career Development Center

‘Diane Schmitz
Director -
Commuter and Transfer Student Servnces

Susan Hawkms
Director
Counseling and Psychologlcal Serwces

Romando Nash

Director

Housing and Residence Life - |

Faizi Ghodsi
-Director
- Internatlonal Student Center and-
Executlve Dlrector of Student Servnces

Michelle Reneé Etchart
Director
Leadership Development

Monica Nixon

Director

Multicultural Affairs

Laurie Prince

Director .
New Student and Family Programs
Michael Sletten '
‘Director ; T
Public Safety and Transportation
Mark Williams

Director

Recreational Sports

Tim Wilson

* Director

Student Activitieé i

Maura O'Connor
Director .
Student Health Center
Deb Hinchey
Director )
Wellness and Health Promotion

Office of the

Timothy Leary
Senior Vice President
Mary Petersen

" Vice President and University Counsel-

18D )
Associate Vice President
Human R‘elsources

18D

Vice President

Mission and Ministry

Ron Smith

Vice President

findnce and Business Affairs

. Soon Beng Yeap
* Assistant Vice President o
‘Marketing and University Communications

Mary Kay McFadden

- Vice President

University Advancement -

Robert Kelly
" Vice President

Student Development .

University Advancement

Mary Kay McFadden
Vice President

. University Advaricement
-Mark Burnett

Associate Vice President for Unwersnty

. AdvancementhIannmg and Operations
Sarah aney

Assistant Vice President for Umversuty

‘Advancement/Director of Development:

Linda Hulten )
Assistant Vice President for

- Advancement Services and Annual Giving
" Carlene Buty

Assistant to the Vice President/

. Senior Director,
~ Advancement Initiatives -



360  Student Governance.

2008-2009 Graduate Student Council (GSC)

Information: (206) 296-6419, seattleu. edu/student/gsc

Executive Cabinet

Roxanne Tam, Chair

Tuseef Chaudhry, Vice President of Strategic Planning

- Brian Ellis, Vice President of Communications and Finance
Brian Anderson, Vice President of Community Development

Albers School of Busmess and Economics Representatives
Anuj Bhatia ) .

Nicole O'Malley

Jose Rodriquez

Catherine Ryder -

College of Arts and Sciences Representatlves
. Vanessa Castaneda
Sarah Cooper

College of Educétion Representatives
. -Cari Ann Urabe -~
Cortn ey Woolett

College of Nursmg Representatives
TBD .

College of Science and Engineering Representative
Fulya Mercan

School of Law Representatives
Abigail Caldwell

Michael Cherry

Jenpifer Ro

School of Theology and Mmlstry Representatlve
T8D

Advisors
Michele Murray, Assistant Vice Presndent, Student Development
Tim Wilson, Director of Student Activities, Student Development
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VFacuIty
“The year in parenthesis following faculty names |nd|cates mmal appomtment to the
umversnty Asterisk (*) denotes tenuired faculty .-

Bryan L. Adamson. JD (2002)
Associate Professor, Director of the Law Clinic, School of Law : )
BS Mass Communications and PhD Interdrscrplmary Studies, Miami University, Ohro MA.
Commumcatmns Purdue Unwersrty JD, 1990, Case Western Reserve Umversrty )

" Law School -

Assistant Professor, School of Law : ’ ) .
BA with honors Public Policy, Brown University; MPP, Harvard Umversrty John F. Kennedy
School of Government; ID magna cum laude 2000, New York Umversrty School of Law

Janet E. Ainsworth, JD* (1988)

Professor, School of Law

BA magna cum laude and Louis Dembitz Brandels Scholar Brandels Umversny MA East
" Asian Studies, Yale University; JD cum laude 1980, Harvard Law School )

Barbara Anderson, PhD* (2005) .

’ Assoaate Dean for Academic Affairs and Professor, College of Nursmg

BSN Indidna University, MS Public Health Nursing, The University.of North Carollna at.
Chapel Hill, MPH, International Health and DPH, Health Educatron 1989,

. Loma Linda University

. Jeffrey B. Anderson PhD* (1991) .

. Professor, Department of Teaching and Learnmg, College of Educatron

BA Psychology, University of Minnesota; MA Special Education, College of St. Thomas;
PhD Curriculum Leadership, 1990, UmverS|ty of Denver

"Al Ansari, PhD* (1985) -

Professor, Department of Marketing, Albers School of Business and Economlcs

BS Industrial Operations, Tehran College of Insurance; MBA Production arid Operatrons
University of Detroit; MS Operational Research and Quality Control,-and PhD Productron
and Operation Management and Industrial Engmeenng, 1984 Umversrty of ~ '
Nebraska, Lincoln : . .

David W. Arnesen, JD* (1986)
* Associate Professor, Department of Management Albers School of
Business and Economics
BA Economics, University ofWashmgton D, 1977 Umversny of Puget Sound
-School of Law .
" Joaquin G. Avila, 4D (2004)
Assistant Professor, School of Law . :
BA Political Science, Yale University; JD, 1973, Harvard Law- School
" Vidya N. Awasthi, PhD, CFM, CMA CPA* (1996) .
Associate Professor, Department of Accounting, Albers School of Business and Economics
BS Biology and MA Political Science; Meerut University; MBA, California State Unlversrty
Fresno; PhD Managerial Accounting, 1988 Unlversrty ofWashlngton i

“



1362 Faculty

Lorraine K. Bannai, JD (1996)

Legal Writing Instructor, School of Law

BA Environmental Studies with Honors, University of Callforma, Santa Barbara ID, 1979,
University of San Francisco

Karen A. Barta, PhD* (1983)

Professor, Department Theology and Religious Studies, College of Arts and Sciences
'BS Education, Marian College of Fond du Lac; MA Theology and PhD Theology, 1979,
Marquette University

Sarah M. Bee, MBA (1996) :
Instructor, Department of Accounting, Albers School of Business and Economics
BS Business Administration, Central Washington University; MBA 1993 Seattle University

Kay E. Beisse, PhD* (1999)

Associate Professor, Department of Counseling and School Psychology,
College of Education.

BA Psychology, PhD Education, 1993, University of Washington

Marilyn J. Berger, JD* (1978)

Professor, Sctiool of Law -

BS Economics and Industrial Labor Relations, Cornell University; D with Honors Moot
Court Program, 1970, University of California, Berkeley

Michael Bisesi, EdD (2001)
Director of the Joint Center for Non-Profit and Social Enterprise Management, the NPL
Program, and Professor, College of Arts and Sciences
BS Speech, University of Texas, Austin; MS Education, Indiaria University; EdD, 1980,
University of Houston
David Boerner, LLB* (1981)
_ Associate Professor, School of Law
BS, University of Ilfinois; LLB, 1963, University of Hllinois
Mary Bowman, JD (2001)
Legal Writing Instructor, School of Law
BA Philosophy, Seattle. University; JD, 1998, Stanford Umversny Law School
Sandra F. Brandt, MLIS (1994)
Associate Librarian, Reference Department, A.A. Lemieux lerary
BA English, University of lowa; MLIS, 1980 University of Missouri, Columbia
Melinda J. Branscomb, JD* (1989)
Associate Professor, Schoof of Law
BA cum laude Vanderbilt University; JD First in Class, 1980, Umversvty of
Tennessee School of Law
- Lisa E. Brodoff, JD (1994)
Assistant Clinical Professor, School of Law
BA History, University of Vermont; JD Criminal Law, 1980, Hofstra University
Peter A. Brous, PhD* (1992)
Professor, Department of Finance, Albers School of Business and Economics
BS Finance, University of Connecticut; PhD Finance, 1989, University of Oregon
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Deonne J. Brown, DNP (2006)
Assistant Professor, College. of Nursing .
BSN, Seattle Pacific University summa cum laude; MSN, Umversny of Florida; DNP 2005, -
Rush Unlversny

Patrick D. Brown, JD, PhD (1999) . B ST
Legal Writing Instructor, School of Law o o ' '
BA English and Philosophy summa cum laude and MA Phllosophy, Boston College, JD
1993, University of Washington; PhD Philosophy, 2000, Boston College

. Mary Rose Bumpus, RSM, PhD (2004)

Assistant Professor, School of Theology and Ministry -
BA Music and Secondary Education, Edgecliff College; MEd Human Development Coun-
seling, Vanderbilt University; MA New Testament Studies, Jesuit School of Theology at
Berkeley; PhD Christian Spirituality, 2000, Graduate Theological Union Befkele'yA

Chauncey A. Burke, PhD* (1977) : -
Assistant Professor, Department of Marketing; Albers School of Busmess and Economlcs :
BSBA Accounting, Mt. St. Mary's College; MBA Marketing and PhD Communications,
1987, University of Washington .

Robert E. Callahan, PhD* (1977)

Associate Professor, Department of Marketing, Albers School of Busmess and Economlcs
_BS Commerce and Engineering and MBA, Drexel University; PhD Organizational Behavior,

1977,.Case Western Reserve University : ’

Katherine Camacho Carr, PhD* (2003)

* Professor, College of Nursing :
BSN, Loyola-University. Chicago; MS, Umversny of tllunons Chlcago PhD Nursmg Scnence

1989, University of Washington .. .

David F. Carrithers, MBA (1984) S
Lecturer, Department of Economics and Finance, Albers.School of Business and Economlcs.

- BA Philosophy and English, lowa State University; MBA Finance, 1984

University of Washington .

Ellyn E. Cavanagh, PhD (2006)
Assistant Professor, College of Nursing
BSN cum laude, MSN, arid PhD, 1999, Unlversny ofWashlngton

Gary L. Chamberlain, PhD* (1979) ' :

Professor, Department of Theology and Religious Studles, College of Arts and Scnences
. BA Philosophy summa cum laude and PhL, St. Louis University; MA' Political Science,
Umversny of Chicago; PhD Religion and Society, 1973, Graduate Theologtcal Umon

Stephen T. Chan, PhD* (1996)
Associate Professor, Department of Theology and Religious Studles,
College of Arts and Sciences
. BD Theology Division, Chinese Unlversny, Hong Kong; MA and PhD 1998, Divinity School
University of Chlcago
John P. Chattin-McNichols, PhD* (1979)
Associate Professor, Department of Teaching and Leamning, College of Educatlon
AB Psychology, University of California, Los Angeles; PhD Child- Development and EarIy
Education, 1979, Stanford University



364 - Faculty. .

. KristinA. Cheney, JD (1994) -
" Associate Dean for Library and Educational Technology, School of Law
-BS Social Psychology summa cum laude, Northern Michigan University; MLS,
“University of Washington; ID, 1984, University of Puget Sound School of Law™
Eric A, Chiappinelli, JD* (1985) - e
Professor, School of Law
BA cum laude, Claremont Men's College; JD 1978, Columbia University School of Law

Mark A. Chinen, JD* (1996)

" Associate Professor, School of Law ‘

BA Asian Studies curh laude, Pomona College; MDiv magna cum faude, Yale Divinity
School; JD cum laude, 1988, Harvard Law School

Niranjan Chrpalkattr, PhD (2004)
Professor, Department of Accounting, Albers School of Business and Economics
BCom, University of Bombay, India; PhD, 1993, University of Massachusetts, Amherst.

‘Margaret Chon, MHSA, JD* (1996) -
Professor, School of Law : o
AB Biology, Cornell University; MHSA and JD cum laude, 1986, University of Michigan

Terry F. Cicero, RN, MSN, CCRN (1993)
Instructor, College of Nursing . )
BSN, Eastern Washington University; MSN, 1982, University ofWashlngton

Annette E. Clark, MD, JD* (1989)

Associate Dean for Academic Affairs and Associate Professor, School of Law

BS Zoology summa cum laude, Washington State University; MD with Honors, University
of Washington School of Medicine; ID summa cum laude, 1989, University of Puget
Sound School of Law - .

Terri P. Clark, PhD (2007)

Associate Professor, College of Nursing

BA Philosophy, Yale University; MSN Nurse-Midwifery and Maternal-Newborn Health, .
Yale University School of Nursing; MA and PhD Sociology, 1995, Unlversrty of California,
-San Diego '

Charisse Cowan Pitre, PhD (2006)

. Assistant Professor, College of Education

BA Englrsh University of Washington; MA Educatron Seattle Unlversrty, PhD Educatron
2002, Umversrty of North Texas

Richard G. Cunningham, DMin (1995)

Director of Field Education and Assistant Professor, School of Theology & Ministry

BA, Northwest Christian College; MA Religious Education, Pacific School of Religion; MA,
Divinity, Pacific School of Religion; DMin, 1981, Drew Unrversny Theological School

Annie Lirong Dai, PhD (2006) ) :
Assistant Professor, Department of Computer Scrence and Software Engrneerrng, ’
College of Science and Engineering :

BS Computer Science, Sichuan Union University; MS and PhD Engrneerrng & Computer )
Science, 2005 “The University of Texas at Dallas .

\
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Vinay T. Datar PhD' (1994) : - S
"Professor, Department of Finance, Albers School of Busmess and’ Economlcs
BT Mechanical Engineering, Indlan Institute of Technology, PhD 1994
University of Florida ~ )

: C Frederick DeKay, PhD* (1980) .

Associate Professor, Department of Economics, Albers School of Business and Economics
. BA Economics magna cum laude, University of Washington; MA Polmcal Economy and
PhD Polltlcal Economy, 1979 Johns Hopkins University

Sidney W. Delong, JD* (1 984)
Associate Professor, School of Law - -
BA Philosophy, Vanderbilt University; JD, 1974 Yale Unlversny School of Law

Janet K.G. Dickson, JD, LL.M.* (1997)

“Legal Writing Instructor, School of Law

BA Political Science, University of California, Davis; ID cum Iaude 1988, Seattle University
School of Law; LL.M. Taxation, 2000, Umversnty of Washington School of Law -

John W. Dienhart, PhD* (1999)

" Professor, Department of Management, and Frank Shrontz Endowed Chair of
Professional Ethics, Albers School of Business and Economics -
BA Philosophy, Roosevelt University; AM and PhD 1979 Un|ver5|ty of Ill|n0|s Urbana ’

Adair D. Dingle, PAD*:(1995) .
Professor, Department of Computer Science and Software Engmeenng,

College of Science and Engineering :

BS Mathematics cum laude, Duke University; MS Computer Scuence, Northwestern
Umversuty PhD Computer Science, 1989, University of Texas/DaIlas

Rev. James E. Eblen, PhD (1982) :
Associate Professor, School of Theology and Ministry :

" AB Philosophy, St. Thomas Seminary; STL Licentiate in Theology, Pontlflcal Gregonan
University, Rome; PhD Religion, 1987, Claremont Graduate School Ordalned Roman
Catholic Priest 1964 ’ .

Ekaterina E. Emm, PhD (2004) -

Assistant Professor, Department of Flnance Albers School of Busmess and Economics
BS Business Administration, Boston Umversnty MS and PhD, 2004, Finance,

Georgia State University .

- David E. Engdahl, SJD* (1981)

Professor, School of Law -

BA Art cum laude, University of Kansas; LLB, University of Kansas Law School; SID, 1969,
Umverstty of Mtchlgan Law School

Anne M. Enquist, MAT (1980) _
Associate’ Dlrector of Legal Writing and Co-Director of Faculty Development, School of Law -
BA English magna cum laude and BS Secondary.Education magna cum laude, New
_ Mexico State University; MAT English, 1977, University of Washmgton
Amy L. Eva-Wood, PhD (2005) ! C
Assistant Professor, Department of Teaching and Learning, | College of Educatlon
BA English with Honors and MA Engllsh La Sierra University; PhD Educational
.- Psychology: Human Development and Cognition, 2003, University of Washington
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Karen S. Feldt, PhD (2006)

Associate Professor, College of Nursing - .
BS Nursing, College of St. Teresa; MS Nursmg, Umversnty of Wisconsin- Madlson PhD
Nursing, 1996, University of Minnesota -

Kerry L. Fitz-Gerald, JD, MLIS (2002)

Assistant Law Librarian, School of Law

AB Philosophy, Duke University; MA Chinese Philosophy, University of Hawaii at Manoa;
* JD cum laude, 1995, University of Wisconsin Law School; MLIS, 2002,

University of Washington

Cynthia Flynn, PhD (2006)

Associate Professor, College of Nursing

BA Sociology, University of Washington; MA and PhD Sociology, University of North .
Carolina, Chapel Hill; MSN/CNM, 1996, Yale University

Terry N. Foster, JD, MBA (1991)

Assistant Dean, Albers School of Business and Economics

BA German, University of Oregon; MBA, Seattle University; JD, 1976,
University of Puget Sound

‘Sheldon S. Frankel, JD, LLM* (1974)
Professor, School of Law ‘
AB, University of Connecticut; JD and LLM, 1968, Boston University

John 1. Gardiner, PhD* (1991)
Professor, Department of Professional Studies, College of Education
" BA Mathematics and PhD Educational Leadership, 1973, University of Florida

Lane A. Gerber, PhD* (1980)

Director of the Graduate Program and Professor, Department of Psychology,
College of Arts and Sciences

BS Biology and English, Franklin and Marshall College; PhD Psychology, 1968,
University of Chicago

Elizabeth A. Gilbert, RN, MN, PhC (2005)
Assistant Professor, College of Nursing
BSN, University of Wisconsin, Madison; MSN 1983, Umversnty of Washington

Jeff Gilles, MS (2001)

Instructor, Department of Computer Science and Software Engmeenng,
College of Science and Engineering

. BA Film and Broadcasting, BS Computer Science, and MS Computer Science wath Honors

_ 1988, University of lowa

Karen A. Gilles, MLS (1981)

Associate Librarian, Reference Department, A.A. Lemieux lerary

BA History, University of lllinois at Urbana-Champaign; MLS; 1978, Unlversny of WashlngtonA
Carmen G. Gonzalez, JD* (1999)

Associate Professor, School of Law

BA Political Science, Yale University; JD, 1988, Harvard Law School

Gareth P. Green, PhD* (2000)

Associate Professor, Department of Economics, Albers School of Business and Economics
BA Economics, University of Washington; MS Agricultural‘and Resource Economics and
PhD Agricultural and Resources Economics, 1995, University of California, Berkeley

Ty
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Catherine Grupp, PhD (2002)

Assistant Professor, College of Nursing

- BSN Umversny of Colorado; MA Community Health Nursmg and PhD 2000
" University. of Washington |

Christian M. Halliburton, JD* (2002)
. Associate Professor, School of Law

BA Anthropology, University of Callforma Berkeley, JD, 1998, Columbla Umversny
.School of Law .

Steen Halling, PhD* (1976)

Professor, Department of Psychology, College of Arts and Sciences.

BA Psychology, York University; MA Psychology and PhD Clinical Psychology, 1976,
Duquesne University -

J. Hutchinson Haney, MTS* (1974) :

Assistant Professor, Department of Counsellng and School Psychology,

College of Education

BA Psychology, University of Denver; MS Rehabilitation Counseling, University of Arizona;

AOS Art/Visual Communications, Northwest College of Art; MTS Theologlcal Studies,
"1993, Seattle University

Verna Harms, PhD (2001)

Associate Professor, College of Nursing

BS Zoology, University of Oklahoma; BSN, Umverstty of Southern California; MSN,
California State University Los Angeles; PhD Physnology, 1974 Unlversny of Washmgton

Yvonne Harrison, PhD (2005).

. Assistant Professor, Center for Nonprofit and Socral Enterprise Management
College of Arts and Sciences

BSN, MPA, and PhD Public Admlmstratlon 2005 Umversny of Vlctona

Jannette S. I-lartley, MILS (1999) :
Head of Technical Services and Assistant Librarian, A.A. Lemieux Library
BA English, Washington College; MILS, 1990, Umversrty of Mlchlgan Ann Arbor

Tanya Hayes, PhD (2006)

Assistant Professor, Institute of Public Service, College of Arts and Sciences

BA Politics, Whitman College; MA Urban and Regionat Planning, University of California, -
Los Angeles; PhD Political Science and Publlc and Environmental Affairs, 2007,

- Indiana University, Bloommgton . . -

© Jacqueline B. Helfgott, PhD* (1993) - '

Professor, Criminal Justice, Department of Criminal Justice,”

" . College of Arts and Sciences

BA Psychology/Society and Justice, University of Washington; MA arid PhD Administra-
tion of Justice, 1992, The Pennsylvania State University

Joseph T. Henke, LLM (2000)
. Visiting Professor, School of Law ,
BA, Amherst College; JD Un|versnty of Washington; LLM 1971 New York Unlver5|ty
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Bridget G. Hiedemann, PhD* (1994)

Associate Professor, Department of Economics,

Albers School of Business and Economics

BA Economics, University of Virginia; MA Economics and PhD Economics, 1992,
+ Duke University

Paul Holland, JD, LLM (2004)

Associate Professor, $chool of Law

BA American History cum laude,-Harvard University; JD magna cum laude, 1991,
New York University School of Law; LLM, 1996, Georgetown Umversny Law Center

Betsy R. Hollingsworth, JD (1986)
. Clinical Professor, School of Law
BA cum laude, Occidental College; JD, 1975, University ofWashlngton

Leanna L. Holmer, PhD* (1995)

Associate Professor, Institute of Public Service, College of Arts and Sciences
BA Economics, MPA and PhD Public Policy and Management, 1993,

The Ohio State University

Robert D. Hughes, | EdD (2006)

Associate Professor, Department of Professional Studies, College of Education
- BA, Bethany Bible College; MAT, University of Washlngton EdD, 1999, Harvard Umversny
- Graduate School of Education

Ivan L. Hutton, PhD (1 989)

Associate Dean and Assistant Professor, College of Education

BA Phllosophy and MA Philosophy, Gonzaga University; MEd, Jesuit School of Theology,
PhD Administration, 1987, Stanford University

Christine M. Jensen, EdD, NCC, NCSC* (1998)

" Associate Professor, Department of Counsellng and School Psychology,

College of Education

BA Biological Science cum laude and MS Guidance and Counseling, Western Oregon
University; Principal’s Certificate, University of Washmgton EdD Counseling and Human
Resource Management, 1987, East Texas State Unwersnty

Cinda Johnson, EdD (2004)

Assistant Professor, Department of Teaching and Learning, College of Education

BS Special Education and Elementary Education, University of Idaho; MA Administration,
Curriculum and Instruction, Gonzaga University; EdD Special Education, 1999,
University of Washington

Lily Kahng, LLM, JD* (2001)

Associate Professar, School of Law

AB Philosophy, Princeton University; JD, Columbia University; LLM Taxation, 1991,
New York University

Thomas J. Kelley, MBA, CPA (2002)’

Instructor, Department of Accounting; Albers School of Business and Economics

BA Mathematics, College of the Holy Cross; MBA, 1972, University of New Hampshire

Bridget Turner Kelly, PhD (2005) '
Assistant Professor, Department of Professional Studies, College of Education
BS Public Relations/Journalism, University of Tennessee; MA and PhD, 2001,
Social Foundations of Education, University of Maryland =~ -
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Patrlck KeIIyl S.J., PhD (2006)

Assistant Professor, Department of Theology and Rellglous Studies,

College of Arts and Sciences

BA Religious Studies, University of Detroit; MTS Theologlcal Studies, Harvard Dlvmlty
‘School; STL, Weston Jesuit School of Theology, PhD Theology, Ethlcs and Culture, 2005,
Claremont Graduate University, School of Religicn

Ben B. Kim, PhD* (1999) :

Associate Professor, Department of Management,

Albers School of Business and Economics :

BA Law, Seoul National University, Korea; MBA Management Informatlon Systems and

Finance, University of Washington; PhD Information and Decision Scnences 1991 Carlson
School of Management, University of Minnesota

- John B. Kirkwood, JD (2002)
Associate Professor, School of Law
BA Economics, Yale University; MPP, l-larvard Umverslty, JD, 1974, Harvard Law School

Bruce S. Koch, PhD* (2003) ) :

Professor, Department of Accounting, Albers School of Busmess and Economlcs
" BSBA Accounting, University of Florida; MA Accounting, Unlversrty of Florida;
PhD Accounting, 1977, The Ohio State University

Grinnéll College; MA Religion, 2002, Pacific School of Rellgron Berkeley

* Constance M. Krontz, JD (1994):
Legal Writing Instructor, School of Law .
BA Social Welfare, University of Washlngton ] magna cum Iaude 1989, Seattle Unwersrtyx

"Kevin C, Krycka, PsyD* (1989) :
Associate Professor, Department of Psychology, College of Arts & Scuences
BA Human Communications and Theology magna cum laude, Aquinas College
PsyD, 1988, Illinois School of Professional Psychology

Kelly M. Kunsch, MLS D (1987)

Law Librarian, School of Law

BA Political Science and English. summa cum Iaude, Gonzaga Unrversrty JD and MLS
1985, University of Washington

George Kunz, PhD* (1971)

Professor, Department of Psychology, College of Arts and Sc«ences

BA Philosophy, Gonzaga University; MA Psychology, Marquette University; PhD Psychol- -
ogy, 1975, Duguesne University .

. Marianne LaBarre, EdD (1986)

Assistant Professor, School of Theology and Mmlstry

BA Education cum'laude, Marylhurst College; MA St. Mary's College of California; EdD,
1996 Seattle Umversrty '

C. Jay Lambe , PhD (2006)

"Assistant Professor, Department of Marketing, Albers School of Business and Economics
BS Marketing Management, Virginia Polytechnic Institute and State University; MBA
Finance and Investment, The George Washington University, Washington D.C.;

~ PhD Business Administration, 1998, University of Virginia.
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Eric Larson, PhD (2004) :
-Assistant Professor, Department of Computer Science & Software Engmeerlng,

College of Science and Engineering

BS Electrical Engineering and Computer Saence University of Wisconsin-Madison; MS
Computer Science and Engineering, University of Michigan; PhD Computer Science and
Engineering, 2004, University of Michigan

Gail A. Lasprogata, JD, LLM* (1999) .
Associate Professor, Department of Marketing, Albers School of Business and Economics
" BS Marketing cum laude, Boston Co!lege, JD, cum laude, Villanova University Law School;
LLM, 1994, New York University School of Law

Quan Vu Le, PhD (2003) :
Assistant Professor, Department of Economics, Albers School of Business and Economics
BS Political Economy of Natural Resources, University of California, Berkeley; MA Eco-
nomics, University of San Franclsco PhD Economics, 2000, .
Claremont Graduate University -

Jacqueline W. Leibﬁohn, PhD* (1991)

Associate Professor, Department of Counsellng and School Psychology,

College of Education

BA Psychology, University of California, San Diego; MS Counsellng Psychology and PhD
Counseling Psychology, 1989, Colorado State University

Valerie A, Lesniak, PhD* (1999)

Director of Formation and Associate Professor, School of Theology and Ministry

BA History and Theology, Carlow College; MA Systematic Theology, and PhD Christian
Spirituality, 1991, Graduate Theological Union, Berkeley

Raven C. Lidman, JD (1987)

Clinical Professor, School of Law

BA English, Cornell University; JD, 1977, University of Puget Sound School of Law

Russell M. Lidman, PhD (2000)

Director and Professor, Institute of Public Service, College of Arts and Sciences

BS Electrical Engineering, Cornell University; MPA, Princeton Umversnty MS Economics
and PhD Economics, 1972, University of Wisconsin, Madison

Erica Lilleleht, PsyD* (1999)
Associate Professor, Department of Psychology, College of Arts and Sciences
BS Psychology/Biology, The College of William and Mary; PsyD Clinical Psychology, 1997,
A Rutgers University -
Teresa Wai-Ching Ling, PhD (1996)
Assistant Dean, Albers School of Business and Economics
BS Mathematics, Seattle University; MA Mathematics, Washington State University; MS
Engineering Science and PhD, 1982, University of California, Berkeley -
Sharon A. Lobel, PhD* (1987) S
_ Professor, Department of Management, Albers School of Business and Economics
BA Psychology/Sociology, Brandeis University; MA and PhD Social Psychology, 1984
Harvard University
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. Diane L. Lockwood, PhD* (1981) :
Associate Professor, Department of Management, Albers School of Business and Economlcs
BS Speech Communication, MA and PhD Business Admmnstrat:on 1981

_University of Nebraska

- Jessica C. Ludescher PhD (2007)

" Assistant Professor, Department of Management, Albers School of Business and -
Economics; Department of Philosophy, College of Arts and Scnences .

" BA Philosophy magna cum laude, Bryn Mawr College MA and PhD, 2007, Phllosophy,
University of California, RlverSIde -

Paula Lustbader, JD* (1988) - -
Associate Professor and Director of Academic Resources, School of Law
BS Education and Criminology cum laude, Southern Oregon State College; JD cum laude
1988, University of Puget Sound School of Law
Gregory M. Magnan, PhD* (1992) =~

 Associate Professor, Department of Marketing, Albers School of Business and Economics
BA Financial Administration, MBA Management Snence and PhD 1994,

~ Michigan State Umversnty

Tayyab Mahmud D* (2007) -

Professor and Assoclate Dean for Research and Faculty Development inthe

School of Law

BA Politica! Science & History, University of the Punjab, Pakistan; MSc lnternatlonal Rela-:
tions, University of Islamabad, Pakistan; MA and-PhD Political Science, 1981, University
of Hawail, Honoluly; JD, 1987, University of California, Hastings College of the Law

Rubina Mahsud, PhD (2007) .

Assistant Professor, Department of Management,
Albers School of Business and Economics

MD Medicine, University of the Punjab, Pakistan; MPH Health Pollcy and Management,
State University of New York at Albany; MS Management, University of Birmingham (UK);
PhD, 2006, School of Business, State University of New York at Albany A

Mark S. Markuly, PhD* (2007)

Dean and-Professor, School of Theology and Mlnlstry

BJ Journalism, University of Missouri-Columbia School of Jourhalism; MA Systemat|c
. Theology, Aquinas Institute of Theology; PhD Education, 2001 Salnt Louis University .

Jennifer A. Marrone, PhD (2004)

Assistant Professor, Department of Management, -

Albers School of Business and Economics

BS Accountancy magna cum laude, Villanova University;. PhD 0rgan|zat|onal Behavuor
. 2004, University of Maryland

NatashaT. Martin, JD (2002) -~ - -

Associate Professor, School of Law )

BS Computer Information Systems, Xavier University, Lou15|ana JD, 1994,

University of Notre Dame’

. Susan K. McCIeIlan JD(1992) .

Director of the Externship Program School of Law :

BA Political Sacence University of Washington; MEd, University of Alaska; JD with .
Honors, 1988, UmverSIty of Washington School of Law

N
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Henry W. McGese, Jr., JD, LLM* (1994)

Professor, Schoo! of Law

" BS Journalism, Northwestern University; 1D, 1957, DePaul University; LLM, 1970
Columbia University

Margit E. McGuire, PhD* (1987) .

Professor and Director, Teacher Education Program, Department of Teaching and
Learning, College of Education

BA Elementary Education, Washington State University; MEd Special Education, Central
Washington State College; PhD Curriculum and Instruction, 1975, University of Oregon :

Carlos Mello-e-Souza, PhD* (2002)
Associate Professor, Department of Accounting, Albers School of Business and Economlcs ‘
BS Electrical/ Systems Engineering, Catholic University of Rio; MS Operations Research,
Federal University of Rio; MBA and PhD in Accounting, 1989, Cornell University

A. Robert Menanteaux, MA, MLS (1978)

Law Librarian, School of Law

BA History, Bradley University; MA Architectural Psychology and MA Environmental
Studies/Individual Option, and MA Legal Studies, University of Illinis, Spnngf eld; MLS
Information Studies, 1978, Syracuse University

Kent Milunovich, MLIS (2001)

Assistant Librarian, School of Law

BA English/History, MBA, University of Wisconsin-Madison; JD, Valparaiso Umversuty
MLIS, 1995 University of Wisconsin-Milwaukee

John B. Mitchell, JD**(1986)

Professor, School of Law )

BA Philosophy, University of Wisconsin, Madison; JD, 1970, Stanford Law School
Patrick J.M. Murphy, PhD (2006)

Assistant Professor, College of Nursing )
BA Biology and Philosophy, Wittenberg University; MS and PhD Pharmacology, 2003,
University of Michigan )

Robert H. Novak, MLS (1981)

Assistant Librarian, A.A. Lemieux Library

BA History and MA Latin American Studies, State Umversnty of New York, Albany; MLS,
1976, University of Oregon

Laurel Currie Oates, JD* (1980)

Associate Professor anid Director of Legal Writing, School of Law

BA Education cum laude, Western Washington Umversny JD cum laude, 1978, University
of Puget Sound School of Law

Carl Obermiller, PhD" (1989)
Professor, Department of Marketing, Albers School of Business and Economics
BA English, Purdue University; PhD Marketing/Social Psychology, 1983,
_The Ohio State-University )
Michael R. O'Connor, PhD* (1974)
Professor, Department of Counseling and School Psychology College of Education
BA History and General Science and MEd Educational Psychology, University of
. Washington; PhD Counseling Psychology, 1974, University of Minnesota
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Jack 0||ve, MDiv (2006) -
Interim Associate Dean for Ecumenical Studles School ‘of Theology and Mrmstry
BA History and Religion, Pacific Lutheran Unwersnty, MDiv,1976, Garrett- Evangelrcal
Theological Seminary .

William C. Oltman, JD* (1974)
Professor, School of Law
BA, Unrversrty of Wisconsin; 4D cum Iaude 1969 University of Mtchlgan School of Law .

Catherine A. O'Neill, JD* (2001) -

Associate Professor, School of Law - -

BA English, University of Notre Dame; JD; 1990, Umversrty of Chrcago Ford Foundatron
Graduate Fellow in Public International Law Harvard Law School -

Yvonne J. Owen, PhD* (1980).

Associate Professor, Department of Counselmg and School Psychology,

College of Education

8S Psychology with Honors and-PhD Clrmcal Psychology, 1978 Umversrty of Washrngton

Sharron S. Palmiter, MLS (1997)

Assistant Librarian, Bibliographic Control Technical Services Department

* A.A. Lemieux Library - )

BA English, Syracuse University; MLS, Unrversrty of Maryland; Rotary Fellow Scandi-
navian Literature and Nobel lerary Intern, 1975, Unlver5|ty of Uppsala and Swedrsh
Academy, Sweden

Rafael Ignacro Pardo, JD (2006)
Associate Professor, School of Law =
BA History, Yale Unrversny JD, 2001 New York University School of Law

Barbara B. Parker, PhD* (1991) -

Professor, Department of Management, Albers School-of Business and Economics

BA English Language and Literature; Ball State University; MBA and PhD Orgamzatlon
' Theory and Management, 1985, University of Colorado

Sharon E. Parkman, PhD RN (2001)

Assistant Professor, College of Nursing

BSN University of the State of New York; MN Family-Centered Pedratrrc Nursrng and PhD
1990 University of Washington

* Graham J. Patrick; PhD, CNP* (1998)

Associate Professor College of Nursing

AS, Santa Monica College; AS; Highline Community College; BS and MSN Nursrng,
_ University of Washington; PhD Science, 1994, University ofWashmgton

C. Denise Pauley, MLS (1967)

. 'Associate Librarian, Catalog/Technical Services Department, A.A. Lemieux Lrbrary
.BA and MLS, 1967, University of Washington:
Robert A. Pena, PhD* (2001)
Associate Professor, Department of Professional Studies, College of Educatron
BS English and MA Secondary English Education; State University of New York, Buffalo;
PhD Educational Administration, 1993, University.of Wisconsin-Madison
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Dean J. Peterson, PhD* (1986) :

Assaciate Professor, Department of Economics, Albers School of Business and Economlcs
BA Economics, Augustana College; MS and PhD Economics, 1994, University of Hllnons at
Urbana-Champaign

Jane W. Peterson, PhD, RN* (1969)

Professor, College of Nursing

‘BS Nursing, Boston University; MN, MA and PhD Anthropology, 1981,
- University of Washington

Maria L. Pettinato, PhD (2003)

Assistant Professor, College of Nursing

BSN summa cum laude, Marywood University; MS Nursing Education and Gerontologlcal
Nursmg, State University of New York at Binghamton; PhD Nursing, 2005,

University of Washington .

Debby A. Phillips, PhD, RN* (2000) -

Associate Professor, College of Nursing

Nursing Diploma, St Elizabeth Hospital College of Nursing; BS Nursing; State University

of New York; MS, University of Minnesota; Graduate Certificate in Women’s Studies and
PhD Nursing, 2000, Umversﬂy of Washington

Joseph M. Phillips, PhD* (2001)

* Dean and Professor of Economics, Albers School of Business and Economics

BA Economics magna cum laude, LaSalle College; MA and PhD Economics, 1982,
University of Notre Dame

Kara L. Phillips, JD (1997)

Associate Law Librarian, Collection Development, School of Law

BA International Studies magna cum laude, University of Washington; ML, lerlanshlp
and MAIS, China Studies; JD with honors, 1992, University of Washington

William G. Poole, PhD (2002)

Professor, Department of Computer Science, College of Science and Engmeenng

BS and MA Applied Mathematics, University of Texas Austin; PhD Applied Mathematlcs
1970, University of California, Berkeley. :

~ JohnP. Popko, MSLS (1994)

University Librarian, A.A. Lemieux Library

BA English Language and Literature, University of MISSOUI’I MSLS, 1978,
University of Kentucky .

Ivilina Popova, PhD (2005)
Assistant Professor, Department of Finance, Albers School of Business and Economics
MSc Mathematics, University of Sofia; PhD Operations Research, 1996, Case Western
Reserve University ‘
Russell A. Powell, JD (2005)
. Associate Professor, School of Law
BA Arts History cum laude, Harvard College MA Social Phllosophy, Loyola University of
Chicago; JD, 1996, University of Virginia School of Law
. Gregory E. Prussia, PhD* (1993) :
- Professor, Department of Management, Albers School of Business and Economlcs
BA Economics, MBA, California State University, Chico; PhD Human Resources
Management, 1991, Arizona State University
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Michael J. Quinn, PhD* (2007)

- Dean and Professor, Department of Computer Scrence and Software Engmeermg, College'
of Arts and Sciences : .
BS Mathematics, Gonzaga University; MS Computer Sciences, Unrversﬂy of Wisconsin--
Madison; PhD Computér Science, 1983, Washington State Umversrty

. Katherine A. Raichle, PhD (2006) : .
Assistant Professor, Department.of Psychology, College of Arts and Scrences -
BA Psychology cum laude, Washington University, St. Louis; MA and PhD Clinical
Psychology, 2004, University of lowa

- Madhu T. Rao, PhD* (2001) . E -
Associate Professor, Department of Management,
Albers School of Business and Economics ‘
MSc Chemistry with Honors, MMS Management Studies, and ME Systems and
Information, 1990, Birla Institute of Technology and Science, India; PhD Informatron
- Systems and International Business, 2000, indiana University

Rev. Michael B. Raschko, PhD* (1985)

Associate Professor, School of Theology and Ministry

BA History, St Thomas College, Sulpician Seminary of the Northwest; MA Theological
Studies, Harvard Divinity School, Harvard University; PhD Theology, 1982, The Divinity
- School, University of Chlcago Ordained Roman Catholic Priest 1975 -

Manivong J. Ratts, PhD (2006)

Assistant Professor, Department of School Counseling and School Psychology,
College of Education

BA Psychology, Western Washlngton Unrversrty MS Counsellng and PhD Counselor
‘Education and Supervision, 2006, Oregon State Unrversrty

Peter V. Raven, PhD* (1998) :
Associate Professor, Department of Marketing, Albers School of Business and Economrcs
BS Food Science, Cornell University; MS International Agriculture Development,
_ University of California, Davis; PhD Business Administration, 1991, =’
Washington State University .
). Christopher Rideout, PhD (1978)
Associate Director of Legal Writing, School of Law )
BA English with Honors, University of Puget Sound; MA and PhD Enghsh 1982,
University of Washrngton

Mary J. Rivers, PhD* (1978) : ‘ ./
" Associate Professor, Department of Economics, Albers School of Business and Economrcs
BA, MA and PhD Economics, 1982, University of Prttsburgh

). Fiona Robertson, PhD* (1987) )
Assistant Professor Department of Finance, Albers School of Business’ and Economrcs
BA Busrness Administration with Honors, Brock Unwersrty, MA and PhD Economics, 1993,
Queen’s University, Canada

Kent S. Robinson, PhD (2005)

Assistant Professor, Institute of Public Service, College of Arts and Sciences' -

BS Forest Management, Oregon. State University; MS Forest Sampling, Colorado State
University; PhD Publlc Administration and Polrcy, 2004, Portland State Unrversrty
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Mark R. Roddy, PhD* (1992)

Associate Professor, Department of Teaching and Learning, College of Education

BS Mathematics.and Teaching Credential/Secondary Mathematics, University of -
Californja, Riverside; MS Atmospheric Scrences and PhD Mathematics Education, 1992,
University of Washington :

Jeanette Rodrrguez, PhD* (1988)

Professor, Department of Theology and Religious Studies

College of Arts and Sciences

BA Religious Studies, Queens College; MA Relrgron Fordham Unrversrty MA Counseling
Education, University of Guam; PhD Religion and The Personality Sciences, 1990,
Graduate Theological Union, Berkeley

Roshanak Roshandel (2005)

Assistant Professor, Department of Computer Science and Software Engineering,
College of Science and Engineering

BS Computer Science, Eastern Michigan University; MS and PhD, Computer Science,
2005, University of Southern California

Miriam S. Samuel, JD (1999)

Legal Writing Instructor, School of Law

AB American Government, Georgetown University; JD cum Iaude 1990, Georgetown
University Law Center

Judith E. Sanderson, PhD* (1991)

Associate Professor, Department of Theology and Rellgrous Studies;

College of Arts and Sciences

BA History and Anthropology, Covenant College; Zertifikat German History and Literature
and Diplom, University of Heidelberg, Germany; MDiv Theology, Covenant Theologi-

cal Seminary; MA Hebrew, Institute of Holy Land Studies, Israel; MA Theology and PhD
Hebrew Bible and Judaica, 1981, University of Notre Dame

James E. Sawyer, PhD* (1977)
Associate Professor, Department of Political Science, College of Arts and Sciences
BS Psychology, Weber State College; PhD Economics, 1975, University of Utah

Katherine Schlick Noe, PhD* (1986)

Professor of Education, Department of Teaching and Learning, College of Education
BA English, University of Washington; MEd Developmental Reading, University of
Washington; PhD Reading/Language Arts, 1985, University of Washington

Sue A. Schmitt, EdD* (1996)

Dean and Professor, College of Education

BA English, Viterbo College; MEd Rehabilitation Counseling, University of Missouri; EdD
Counselor Education, 1984, Mississippi State University, Starkville; EdD, 1989, Harvard
Institute on Education Management

Mary L. Sepulveda, ML (1969).

Assistant Librarian, Collection Development, Technical Services Department
A.A. Lemieux Library

BA Library Science and ML, 1973, University of Washington

Julie A. Shapiro, JD* (1991)
Associate Professor, School of Law
BA, Wesleyan University; JD magna cum laude, 1982, Unlversrty of Pennsylvama
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Kristen S. Shuyler, MLIS (2005)
Assistant Librarian, A.A. Lemieux Library ‘
" BA Geography, with departmental honors, and Environmental Studies, magna cum laude,
University of Oregon; MA Geography, University of Washington; MLIS, 2006,
University of Washington

Andrew M. Siegel, JD, (2007)

Associate Professor, School of Law : :

BA with-distinction Hlstory summa cum laude, Yale Unlversnty MA History, Pnnceton
University; JD summa cum laude, 1999, New York University School of Law

Michael Silver, PhD (2004)

Assistant Professor, Depanment of Professional Studies, College ‘of Education

AB Political Science, MAEd Social Studies Educatlon and PhD Education, Washmgton
University-Saint Louis

Gregory M. Silverman, PhD D* (1999)

Associate Professor, School of Law .

AB Philosophy cum laude, Vassar College Graduate Fellow Linguistics and Phllosophy,
Massachusetts Institute of Technology, MA Philosophy, MPhil Philosophy and PhD, 1998,
Columbia University; JD Harlan Flske Stone Scholar, 1987, Columbia Umversnty

School of Law .

David M. Skover, JD* (1982)
Professor, School of Law

AB and Woodrow Wilson Schoo! Scholar Princeton Unlversny D, 1978, Yale University
" School of Law

Holly S. Slay, PhD, (2007) -

Assistant Professor, Department of Management, Albers School of Business and Econoimics
BS Interdisciplinary Science, Wilberforce University; BChE, University of Dayton; MA
Human Resource Development, Western Michigan University; PhD Business and
Management 2006, University of Maryland College Park

Ronald C. Slye, o (1997)

* Associate Professor, School of Law )

‘BA History magna cum laude, Columbia University; MPhil Internatlonal Relations, Christ's
College University of Cambridge, England; JD, 1989, Yale Unlver5|ty School of Law .

Judy L. Solberg, MLS (2005)

Director of Instructional and Public Services and Assocnate lerarlan A.A. Lemieux lerary
BA Political Science, Umversnty of Oregon; MA Political Science, University of California,
Berkeley; MLS, 1999, University of Maryland, College Park .

- JoAnne Solchany, PhD (2007)
- Assistant Professor, College of Nursing
BA Psychology, Western Washington University; BS Nursmg, University of Alaska,
Anchorage; MS Nursing, University of California, San Francisco; PhD Nursnng, 2000,
* University of Washington
Paul E. Sommers, PhD (2004)

Professor, Institute of Public Service, College of Arts and Sciences -
BA Economlcs University of California, Berkeley; PhD Economlcs 1978, Yale Unlver5|ty
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" Timothy L. Sorenson, PhD* (1991)

Associate Professor, Department of Economics,

Albers Schoo! of Business and Economics

BA Business Administration magna cum laude, Unlver5|ty of Washmgton MA and PhD
Economics, 1991, Harvard University :

Harriet B. Stephenson, PhD* (1967)
Professor, Department of Management, Albers School of Business and Economics
BA Business, MBA and PhD Business, 1966, University of Washington

Laurel Ann Stevahn, PhD* (2002)

Associate Professor, Department of Professional Studies, College of Education

BA Political Science magna cum laude, Pacific Lutheran University; MEd Curriculum and
Instruction, Seattle Pacific University; PhD Educational Psychology, 2000,

University of Minnesota

John A. Strait, ID* (1974)

Associate Professor, School of Law .

BA History with Honors in Political Science, Unwersnty of Callforma Davis; JD, 1969,
Yale Law School

W. Jeremy Stringer, PhD* (1984)

Associate Professor, Department of Professional Studies, College of Educatlon
BA English, Southern-Methodist University; MA English and PhD Educational
Administration, 1973, University of Wisconsin-Madison

Sharon A. Suh, PhD* (2000)

Associate Professor, Department of Theology and Religious Stud|es

College of Arts and Sciences -

BA Asian Studies and Religion, Trinity College; MTS Religion and Culture Harvard Divinity
School; AM and PhD, 2000, Harvard University

Hsin-Yi (Jean) Tang, PhD (2005)

Assistant Professor, College of Nursing

BSN, University of Dubuque; MS Psychosocial and Mental Health Nursing, and PhD
Nursing, 2004, University of Washington

Mark L. Taylor, PhD* (1996)

Associate Professor, School of Theology and Ministry

BA Philosophy summa cum laude, Eastern Nazarene College; MTS magna cum laude,
Candler School of Theology at Emory University; PhD Systematic Theology with Honors,
1982, Southern Methodist University ' '

Pamela A. Taylor, PhD* (2003) .

Associate Professor, Department of Teaching and Learmng, Coliege of Education

BA Social Work, Chicago State University; MA Education/Curriculum and Instruction,

Governors State University, lllinois; PhD Education/Curriculum and Instructlon 1999
“ Mississippi State University :

Donna M. Teevan, PhD* (1997)

Associate Professor, Department of Theology and Rellglous Studies,

College of Arts and Sciences

BA English cum laude and MA Theology, Umversny of Notre Dame; PhD Systematic
Theology, 1994, University of St. Michael’s College, Toronto School of Theology
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Kellye Y. Testy, JD* (1992)

Dean and Professor, School of Law
BA Journalism, Indiana Unrversrty JD summa cum laude, 1991 Indiana Umversuty,
Bloomington . :

David E. Tinius, PhD CPA* (1971)
Professor, Department of Accounting, Albers School of Busmess and Economics
BSME, MBA, and PhD Operations Management 1977, Unrversrty ofWashlngton ’

_ Rex Swee-Kee Toh, PhD* (1980) .

Professor, Department of Marketing, Albers Schoo! of Business and Economrcs
BEcon, University of Malaya; MS-Business Administration and PhD Busrness
Administration, 1975; University of anesota

Ruben C. Trevino, PhD*’ (1989)

Associate Professor, Department of Finance,

Albers School of Business and Economics

BS Electrical Engineering and MBA, Instituto Tecnologlco de Monterrey; MS Industnal
Management Georgla Instltute of Technology; PhD Finance, 1980 University of Alabama

Dan G. Tripps, PhD (2005) . :

- Professor and Director of the Center for the Study of Sport College of Arts and Scrences
BA Physical Education, San Francisco State University; MA Educatron Stanford University;
PhD Physical Education, University of Oregon

Ashli Tyre, ED (2007)

Assistant Professor, Depanment of Counselrng and School Psychology,

College of Education

BA Psychology, Ball State Unwersrty MA with. dlstlnctlon School Psychology, Northern
Arizona University; ED with distinction, 2003, Northern Arizona University

Nina L. Valerio, PhD* (1994) ' :

Associate Professor, Department of Teaching and Learning, College of Educatlon

BS Food and Nutrition, Philippine Women's University; MS Nutrition and Education,
University of lowa; PhD Curriculum and Instruction, 1991, Umverslty of Washmgton
Toni M. Vezeau, PhD, RNC* (1994)

Associate Professor, College of Nursing

BSN, St. Louis'University; MSN and PhD Nursing, 1992 Unlversrty of Colorado Health
Sciences Center

‘Bridget A. Walker, PhD (2006)

_ Assistant Professor, Department of Teaching and Learning, College of Educatlon )
BS Special Education, University of Utah; MEd Special Education, Seattle Umversrty, PhD "
Special Education, 2006, University of Washrngton

Mary K. Walker, PhD RN, FAAN* (2000)

Dean and Professor, College of Nursing

BSN, Loyola University; MSN, University of Hliinois; MA Unwersrty of Chrcago PhD 1980,
and Postdoctoral Fellow 1979-1981, Uruversrty of linois

N
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Carol L. Weaver, PhD* (1989)

Director, Adult Education and Training, and Associate Professor,

Department of Professional Studies, College of Education B

BS Home Economics Education, Washington State University; MEd Adult Education,
Oregon State University; PhD vocational Technical and Adult Education, 1981, The OhIO
State University

John W. Weaver, JD* (1 972)

Professor, School of Law

AB cum laude, Dartmouth College JD magna cum Iaude 1969, University of Mlchlgan :
Law School

Christian E. Weber, PhD* (1993)

Professor, Department of Economics, Albers School of Business and Economics

AB Economics and Political Science, University of North Carolina, Chapel Hill; MA Eco-
nomics, University of North Carolina, Greensboro; PhD Economics, 1992, Duke University

Susan G. Weihrich, PhD* (1989)

Associate Professor, Department of Accounting, Albers School of Business and Economics
BA Economics and Political Sctence, Rice Umvers:ty MS and PhD Accounting, 1986,
University of Houston

William L. Weis, PhD, CPA* (1973)

Professor, Department of Management, Albers School of Business and Economics
BS Accounting and MBA, Bowling Green State University; PhD Business, 1979,
University of Washington

Glaucia Vasconcelos Wilkey, DMin (1999)

Assistant Professor, Schoo! of Theology and Ministry

MDiv, South Brazil Theological Seminary; MA Church Music, South Baptist Theological
Seminary; DMin, 1989, Louisville Presbyterian Theological Seminary

Stephanie Wilson, JD, MLS (2001)

Associate Law Librarian, School of Law

BS Political Science, University of Oregon; JD, 1991, City University of New York Law
School; MLS, Pratt Institute

Flora Wilson Bridges, PhD* (2002)

Associate Professor, School of Theology and Ministry

BS, Communications, University of lllinois; MA, Religion, Yale Dlvmlty School; PhD,
Rellglon 1999, Vanderbilt University

Kenneth R. Wing, JD, MPH* (1990)

Professor, School of Law

BA, University of California, Santa Cruz; D, Harvard Law School; MPH, 1972, Harvard
School of Public Health .

Marie Rose Wong, PhD* (2002)

Associate Professor, Institute of Public Service, College of Ans and Scnences

BS Community and Regional Planning, lowa State University; MS Planning and
Community Development, University of Colorado; PhD Urban Design and PIannmg, 1994,
University of Washington
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Jian Yang, PhD* (2000) :

Associate Professor and Program Coordmator Teaching English to Speakers of Other
Languages Program, Department of Professional Studies, College of Education
Certificate of Graduation/English, Foreign Language Uniiversity, China; MEd Teaching, r -
English to Speakers of Other Languages, State University of New York, Buffalo; PhD

- Multilingual/Multicultural Education, 1996 Florida State Umversnty

Barbara M. Yates, PhD* (1970)

Professor, Department of Economics, Albers School of Business and Economics -
BA Political Science, College of Wooster; MA and PhD Economics, 1969
University of Michigan

Jot K. Yau, PhD* (2001)

Professor, Department of Finance, Albers School of Busmess and Economms

BSocS Management Studies with Honors, University of Hong Kong; MBA Finance;

~ University of Toledo; PhD Finance, 1988, University of Massachusetts, Amherst
-Yingwu Jason Zhu, PhD (2005) . :

Assistant Professor, Department of Computer Science and Software Engmeenng, )

College of Science and Englneenng

. BS and MS Computer Science, Huazhong Umversnty of Science and Technology, PhD

Computer Science; 2005, Unwersnty of Cincinnati
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Faculty Emeriti

Josef Afanador, EdD (1975) .
Sandra Barker, PhD (1985)

Mary C. Bartholet, MN, RN (1958}
Andrew G. Bjelland, PhD (1982)
-James E. Bond, SJD (1986)

Hamida H. Bosmajian, PhD (1966)
David C. Brubaker, PhD (1980)

). Patrick Burke, PhD (2006)

N. Jean Bushman, MN, RNC (1960)
Donald M. Carmichael, 1D (1977)
Emmett H. Carroll, S.J. (1973)

Ben Cashman, PhD (1962).

Chu Chiu Chang, MA (1956)

Percy H. Chien, PhD (1976)

Louis K. Christensen, PhD (1965)
Janet M. Claypool, MN, RNC (1966)
John N. Collins, PhD (1992)
Thomas W. Cunningham, PhD {(1956)
Nickilas J. Damascus, MFA (1951)
Patricia Daniels, PhD (2007)
Verrelle (Susie) Davis, MS, RN (1992)
Rosario T. DeGracia, MN, RNC (1963)
Rev. Robert Egan, S.J., PhD (1964)
Patricia A. Ferris, PhD, RN (1967)
Lewis Filler, DENSci (1962)

C. Patrick Fleenor (1973)

Pierre Gehlen, PhD (1982)

John ). Gilroy, PhD (1978)

Kristen Guest, PhD (2007)
Margaret M. Haggerty, PhD (1971)
Mary Stewart Hall, PhD (1995)
John M. Harding, ID (1975)

Charles Robert Harmon, MA (1953)
Hildegard R. Hendrickson, PhD (1967)
Marvin T. Herard, MFA (1960) -
Helon E. Hewitt, MN (1965)

James B. Hogan, PhD (1976)
Thomas Holdych, ID (1972)

Becky Hollingsworth, JD (1986)
Jeanette Hulbert, MA (1964)

Dolly fto, DNSc (1959) -

" Loretta Jancoski, PhD (1988)
Dolores M. Johnson, PhD (1964)
Warren B. Johnson, PhD (1962)
James Robert Larson, PhD (1952)

Reba Y. Lucey, MEd (1969)

Kenneth D. MacLean, PhD (1961)
Leonard B. Mandelbaum, PhD (1998)
R. Maxime Marinoni, PhD (1964)
David Marshak, PhD (1992)

. Jack D. Mattingly, PhD (1988)
Rev. Alexander F. McDonald, S.)., MA (Oxon) (1969) .
- John Meany (2007)

Everald Mills, PhD, (1983)
Joseph B. Monda, PhD (1955)

~ John A. Morford, EdD (1973)

Maureen B. Niland, PhD, RN, CNAA (1986)
Rev. Lammert Otten, S.J., PhD (1983}
Virginia L. Parks, PhD (1972)

James E. Parry, MA (1961)

David Read, PhD, (1948)

Rev. James B. Reichman, S.J., PhD (1965)
Mark Reutlinger, JD (1978):

Erlinda F. Rustia, LitD (1972)

Robert D. Salvig, PhD (1962)

Richard Schwaegler, PhD (2006)

Richard L. Settle, JD (1968)

Rev. Richard Sherburne, S.J., PhD (1977)
Rolf T. Skrinde, PhD (1984)

James L. Stark, DA (1972)

Bernard M. Stechler, PhD (1961)

.. Kathleen A, Sullivan, RSCJ, PhD (1987)

Carl E. Swenson, PhD (1976)

Rev. Michael J. Taylor, S.1,, STD (1961)
Luth Tenorio, PhD (1993)

Rev. L. John Topel, S.J., PhD (1972)
John P. Toutonghi, PhD (1963)

Sister M. Rosaleen Trainor, CSJP, PhD (1965)
Kathleen M. Treseler, MSN, CRN (1968)
Alan Troy, PhD (1970) :
Richard L. Turner, PhD (1963)

Jerry Viscione, PhD (1988)

Roy P.Wahle, PhD (1977)

Dennis Wiedemeier (1998)

_Delight C. Willing, EdD (1987)

Marylou Wyse, PhD (1965)
Andre L. Yandl, PhD (1966) -
Gary Zarter, PhD (1973)
Casimir E. Zielinski, EdD (1979)
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: Aecreditaiion and Membership

Seattle University is accredlted by, and isa member of, the followmg academic and
professnonal bodies: : o - T

Accreditations

- AACSB international-Association to Advance Colleglate Schools of Business
ABET, formerly known as Accreditation Board for Engineering and Technology
‘American Bar Association

American Chemical Society

Association of Theological Schools

Commission on Accreditation of Allied Health Education Programs
Commission on Collegiate Nursing Education .

Council on Social Work Education

National Association of Schools of Public Affairs and Admlmstratlon
National Council for Accredltatlo_n of Teacher Education

Northwest Commission on Colleges and Universities ~

- Approvals ) o S S e
American Medical Association - : N '
American Society‘of Clinical Pathologists
National Association of- School Psychologists

. Washington State Board of Education
Washington Staté Nursing Care Quallty Assurance Commnssnon

RN

Membershlps

- American Association of Colleges for Teacher Educatlon
American Association of Colleges of Nursing
American Association of Collegiate Registrars and Admissions Officers (AACRAO)
American Association of Higher Education
American College Personnel Association
. American Council on Education
American Theological Library Association
Association for Student Judicial Affairs
Association of American Colleges
_Association of American Law Schools
Association of Catholic Colleges and Universities
_Association of College and University Housmg Officers-International
Association of Governing Boards )
Association of Independent Liberal Arts Colleges for Teacher Education (AILACTE)
Association of Jesuit Colleges and Universities
The College Board’ :
Council for Advancement and Support of Educatlon
Great Northwest Athletic Conference
Institute for International Education
-~ International Federation of Catholic Universities
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Jesuit Education in Business Network

Jesuit Association of Student Personnel Administrators

NAFSA: Association of International Educators

National Association of College Admission Counselors

National Association of Graduate Admissions Professionals

National Association of Independent Colleges and Universities

National Association of Student Personnel Administrators

National Collegiate Athletic Association-

National League for Nursing

Nonprofit Academic Centers Councit

Northwest Assaciation of Private College and University Libraries -

Orbis Cascade Alliance

Pacific Northwest Association of Collegiate Registrars and Admissions Ofﬁcers (PACRAQ)
Private Registrars of Washington (PROW) .

Washington Association of Independent Co!leges and Universities (WAICU)
.Washington Council on High School-College Relations :



index 385

- About Seattle University ' e ‘ 8

Academic Regulations 43
Academic Honesty : . . 4
Academic Load . : . 4
Academic Progress (Time to complete degree) . , W 51
Add/Drop . . e 44
Attendance . N . : . 45
Auditing a Course : ; " 45
Change of Program... . : oo 52

. Classification of Students . . 43 .

- Course Numbering System. : 45
Degree Requirements : N v 51
Dual Enroliment : - e 46
Fair Process Policy. . . .53
Grade Chang . : ; 50
Grade Point Average..... : e 50
Grading Grievance... N . . evneriiiionn 50
Grading System....... ) : qeeeel 47
Graduation/Commencement. . i 52
Overload. : e o 4“
Privacy of Student Records . S |
Probation and Dismissal . . 49

- Readmission y : . 25,47
Registration " y 45

"Repeating a Course. . . 45
Transfer Credit ; ¥ N ... 46
Transcripts ...... ™ % - ; 50
Undergraduate Course Woﬂ( il . - rvereesionnnns 46
Withdrawal, course. . ; ; - 45

Academic Services and Program: : . . : : 10

Accounting . 133
Courses (ACCT) . 140
Joint Law Degree (ID/MPAC) ieeest ; 162
Master of Professional Accounting (MPAC) ; : 133
Post-MPAC Studies Certificate . . : 135

" Accreditation and Membership . " . 383

Admission Requirements and Procedures funvins N—.}
Application 22
Disabilities : e 23, 57
English Proficiency Requiremer . . . ; 24
International Students : T 25
Nondiscrimination ; : 23
Non-matriculated Students........ 24

* Probationary and Provisional Admission . N . 24
Readmission . . . 25,42
Selection Criteria .... ; 23

Adult Education and Training............ S Cereeees 183
Courses (AEDT) i 246 |
Master of Arts in Education (MAEd) - : bevveer e 184

- Master of Education (MEd) : . 185
Post-Master's Certificate, Community College Teaching. : ... 186

Albers School of Business. and.Economics . 128-

. «Arts-and Sciences, College.of ... -~ b : 64

Arts Leadership, Master of-Fine Arts in-(MFAL). . e 105

Courses (ARTL). 1107

_Bookstore, . : . wies 16

_ Business Administration..., ; . 130
Courses: . S : :

Business Ethics (BETH) 144

Business Law (BLAW)...... 144

E-Commerce and Information Systems (ECIS) 145

Economics (ECON) 146

Executive Leadership (EXLR)..... ; . 168,174
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Executive Leadership MBA (EMBA)

189

Courses (EDAD) :

169
Management (MGMT) 151
. Marketing (MKTG)
Master of Business Administration (MBA) 149
" Operations (OPER). 156
Joint Law degree (JD/MBA). 157
Leadership Executive Master of Business Adm/msﬂatlon (L EMBA) 165
Leadership Formation Certificate (GLFC) 132
Master of Business Administration (MBA) 130
Accounting Specialization 132
Entrepreneurship Specialization 132
Post-Baccalaureate Executive Leadership Certificate 173
Post-MBA Studies Certificate 132
Business and Economics, Albers School of 128
Calendar, Academic 6
Campus Life and Services. . 16
Campus Ministry 13
Career Develop Center 10
Catholic Theological Studies, Institute for 308
Center for Nonprofit and Social Enterprise Management. 64
Center for Service and Community Engagement 14,348
Center for the Study of Sport and Exercise 70
. Collegia L1
Consumer Information and Disclosure: 42
Counseling 188
Courses (COUN). 248
Dual degree/cemf ication, School Psychology/SchooI Counseling 193,222
Master of Arts in Education (MAEd) '
Community C¢ ling .
School Counseling 191
Post-Master's Certificate, School Counseling 192
Counseling and Psychological Services 17
Criminal Justice 86
Certificate in Crime Analysis 96
Courses (CRJS) 98
Master of Arts in Criminal Justice (MACJ) 86
Criminal Justice Research and Evaluation Specialization, 90
Investigative Criminology Specialization 92
Victimology Specialization 94 .
Culture and Language Bridge Program 11,349 .
Courses (CLBR) 351
Curriculum and Instruction 194
Courses (CUIN) 251
Master of Education (MEd) 196
Post-Master’s Certificates 197
Department Head/Team Leader. 197
Staff Development. 198
Degrees, List of 19
Discipline Codes, Index of 390
Disabilities Services n
Divinity .
Courses (STMM, STMA) 328, 335
Master of Divinity (MDiv) 317
" Post-Master's Certificates 318
Spirituality. 319
Spiritual Direction 320
Doctor of Education/Educational Leadership (ED) 209
Ecumenical Theological Studies, Institute for. 308
Education Abroad ....... 14,352
Education, College of 178
Education Courses (EDUC) 257 .
-Educational Administration 199
: 252

154 .
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Educational Specialist (EdS)...

207
- Master of Arts in Education (MAEd) :
" General Administration 206
" Principal 202
Program Administration 204 -
Master of Education (MEd)
General Admm/strat/on 206
Principal...... - 203
. Program Administration 205
" Post-Master's Certifications 201
Superintendent. 208-
Educational Leadership (EdD) 209
Courses (EDLR) .. 255
- Executive Leadership ot 165
" Courses (EXLR, EMBA)...... i . ;168,174
Executive Master of Business Admlnlstratlon {L- EMBA) ; . 165
. Post-Baccalaureate. Certlf cate ) e 173
Faculty . = 361
Fellowships, Office of 12
Finance ... 136
Courses (FINC)... 147
Joint Law Degree (JD/MSF) 160
Master of Science in Finance (MSF). 136
"' Post-MSF Studies Certifi cate fee 138
Financial Aid o 33
Application i 33
Cost of Attendance 38
Loans 34
SatlsfactoryAcademlc Progress 37
Scholarships.
Veteran's Educational Benefits S 37
Withdrawal 38,41
- Work Study .36
Graduate Programs, Summary
Graduate Student Council (GSC) o 13,360
Health Center - .18
Institute for Catholic Theological Studies 308
- Institute for Ecumenical Theological Studies ..308
- Institute of Public Service . 75
International Business 138
Joint.Law Degree (JD/MIB). z 161
- Master of International Business (MIB) .. .. 138
Post-MiB Studies Certificate 140
. International Student Center....., "

“ Joint JD/Master’s Degree Programs.: 21
Juris Doctor/Master of Business Administration (JD/MBA) . 159
Juris Doctor/Master of Science in Finance (JD/MSF) . . 160
Juris Doctor/Master of International Business (JD/MiB) 161
Juris Doctor/Master of Professional Accounting (JD/MPAC) Fie 162

. Juris Doctor/Master of Public Administration (JO/MPA) 121
Juris Doctor/Master in Spon‘Adm/nlstratlon and Leadershlp (IDIMSAL) ceoevrerrsevnsennsicrneseaneen 125
Law, School of 121,157,176
~Library ey s 17
Literacy for Special Needs evveresireninsssiosee 213
. Courses (LITC)... S 258
- Endorsement. 214
Master of Education (MEd) 2215
‘Post-Master's Certificate 215
. Mission . 4
Multicultural Affairs, Office of 12
Nonacademic Regulations. .55
"* Nondiscrimination 2,56
Nonprofit and Social Enterprise Management Center for ... 64

e
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Nonprofit Leadershlp, Executlve Master of (MNPL) . .. 65
Courses (NPLR) - ; 67
Nursing, College of . 269
Nursing
Courses (NURS, NUR<I) : 291, 298
Master of Science in Nursmg (MSN) . . 270

Advanced Practice Nursing Immersion (APNI)
Leadership in Community Nursing (LCN)

Program Development Specialization...... : 285

Spirituality and Health Specialization 286
Primary Care Nurse Practitioner (PCNP) ' ,

Family Specialization 280

Gerontological Specialization 282

Psychiatric Mental Health Nursing Specialization, Addictions Focus... 283

Leadership in Community Nursing (LCN)

Program Development Specialization 278
Spirituality and Health Specialization. . 279
Primary Care Nurse Practitioner (PCNP) .
Family Primary Care Specialization B rveens 274
Gerontological Primary Care Specialization 275
Psychiatric Mental Health Nursing Specialization, AddICtions FOCUS ..........owwervessscssennss 276
Post-Master's Certificates/Primary Care Nurse Practitioner .
Family Primary Care Specialization . - 288
Gerontological Primary Care Specialization 289
Psychiatric Mental Health Nursing Specialization, Addictions FOCUS vvvveveesnrsrisssrsssssssrsses 290
Orgamzanonal Design and Renewal, Master of Arts in (MAODR) 108
Courses (ODVR) . 1m
Organization Systems Renewal (OSR} . 108
Pastoral Administration, Certificate of Graduate Studies in. 322
Pastoral Counseling 314
Courses (STMM, STMC) . v 328, 343
Master of Arts in Pastoral Counseling (MAPC) 315
Post-Master’s Certificate. . 325
Pastoral Leadership, Certificate of .. . 326
Courses (STML), . 346
Pastoral Studies, Master of Arts in (MAP“ . ; 311
Courses (STMM) ...... 328
Pastoral Theology, Post-Master’s Certificate in.....: 326
Professional Certification, Teachers . 217
Courses (EPCT) . ; 259
Psychology, Master of Arts in (MAP) 17
Courses (PSYC) . 119
Public Administration 75
Bachelor/Master 5-year program : : E—1
Courses (PUBM).......... : ‘ 79
Joint Law Degree (JD/MPA). . 121
" Master of Public Administration (MPA). : 75
Public Safety . 17
Public Service, Institute of e 75
Regents, Board of . . 354
School Psychology 219
Courses (SPSY). 260
Dual degree/certification, School Psychology/School Cc ling 193,222 -
Educational Specialist (EdS) -
Post-Baccalaureate, . 221
Post-Master’s. . 222
Post-Master’s Certificate . : 223
Science and Engineering, College of . 300
Service and Community Engagement, Center for 14, 348
Software Engineering, Master of (MSE) . 301

Courses (CSSE)..... o 304
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Index
Special Education 224
" Courses (SPED) 261
Educational Specialist (EdS) 228
Endorsement. 225
Master of Education (MEd) 226
. Teacher certification 226, 236
Spirituality and Health, Certificate of Graduate Studies in 322
Sport Administration and Leadership n
Courses (SADL) 72
Joint Law Degree (JD/MSAL) 125
Sport Administration and Leadership, Master in.(MSAL). 71
Sport.and Exercise, Center for the Study.of 70
Sports, Recreational 15
Student Development Administration 229
Courses (SDAD) " 262
Master of Arts (MA) 230
Master of Education (MEd) 231
Teacher Education.... 2233
Courses (TEED) 264
Endorsements
ESL 238
Reading........ 238
Special Fducation..... 226,236
Master in Teaching (MIT), Elementary/Secondary 233
Teaching English to Speakers of Other Languages 239
. Courses (TSOL, EPDES)....... 265, 267
Master of Arts in Education (MAEd) ioren 241
Master of Education (MEd).... 242
Post-Baccalaureate Certificate 244
Post-Baccalaureate Advanced Certificate .. 245
© Post-Master’s Certificate.... s ...243
. Theology and Ministry, School of 307 -
Transforming Spirituality......... 312
Courses (STMM, STMA) . 328 335
Master of Arts in Transforming Spirituality (MATS)..... 312
Studies in Spirituality Specialization : 313
Spiritual Direction Specialization 314
Post-Master's Certificates . . 324
" Studies in Spirituality Specialization ..324
Spiritual Direction Specialization .. 325
" Trustees, Board of. 353
Tuition and Fees 26
Fees 26
Health Insurance. 27
Late Payment 30
Overpayment,.Credit Balance 32
Past Due Accounts .31
Payment Methods. 28
Refund Policy 31
Student Financial Servict 27
Tuition. : 26
. Withdrawal. e 28
University Administration .357
- University Governance = 353 .
Writing Center. 13
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Includes undergraduate programs; excludes School of Law

ACCT . Accounting

ADST - Addiction Studies

AEDT  Adult Education and Training

AIST Asian Studies -

ANTH Anthropology

ARAB  Arabic

ART - Art ‘ .

ARTL Art Leadership

BETH Business Ethics

BIOL Biology

BLAW Business Law

.CEEGR  Civil and Environmental Engineering

CHEM  Chemistry

CHIN = Chinese Language

CISS Contemporary lssues in Social Science

CLBR Culture and Language Bridge
“CMIR Communication/Journalism

COUN  -Education—Counseling

CRIS Criminal Justice
. CSSE Computer Science/Software Engr
CUIN Education—Curriculum and Instruction
DIUS Diagnostic Ultrasound

DRMA  Drama
ECEGR Electrical and Computer Engineering

ECis E-Commerce and Information Systems
ECON Economics '

- EDAD Educational Administration

EDLR Educational Leadérship

EDUC - Education :

EMBA  Executive Leadership MBA

ENGL English

EPCT Professional.Certification for Teachers
EPDXX  Professional Development—Post Baccalaureate
EVST Environmental Studies ’
EXLR Executive Leadership

FINC Finance

FINR - Fine Arts’

FREN French

GAST  Global African Studies

GERM  -German )

HIST History —

HONR  Humanities (Honors)

HUMT  Humanities (Matteo Ricci College)

INBU  International Business

INIP International Development Intemship Program
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INST
ISSC
ITAL
JPAN

LAST -

LATN
LBST .
T} (o
MATH
MBA
MDLG
MEGR

MGMT -

MKTG
MLSC
"MUSC

MVST

NPLR
.NURS
NURSI

ODVR

OPER
PHIL
‘PHYS

"PLSC

PSYC
PUBA
PUBM

" .. SABD

SADL
SDAD .
SOCL
SOCW

SPAN

SPED
SPEX
SPSY
STMA

STMC -

STML
STMM
TEED
THRS
TSOL
WMST

Intern~ational Studies

Interdisciplinary Science (See Gen. Scn )
ltalian .

Japanese

Latin American Studles

Latin

‘Liberal Studies
" Literacy for Special Needs

Mathematics .
Master of Business Administration

" Modern.Languages

Mechanical Engineering
Management
Marketing

* Military Science *

Music

Medieval Studies Minor
Nonprofit Leadership

Nursing '

Nursing (Immersion)
Organizational Design & Renewal
Operations .
Philosophy

" Physics ‘
. Political Science

P$ychology
Public Affairs

" Public Administration

Study Abroad -

Sport Administration and Leadershlp

Student Development Administration
Sociology '
Social Work

Spanish-

Special Education

Sport and Exercise

Education—School Psychology -

* School of Theology and Ministry—Advanced
School of Theology and Ministry—Pastoral Counseling

Schoo! of Theology and Ministry—Pastoral Leadership

“School of Theology and Ministry

Teacher Education

" Theology and Religious Studies

Teaching English to Speakers of Other Languages

: Women Studies
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