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SEATTLE UNIVERSITY RESERVATION OF RIGHTS

The university reserves the right without prior notice to change
the fees, rules and calendar regulating admission and registration,
instruction and graduation from the university and to change any
other policy or regulations affecting students. Changes go into ef-
fect whenever university officials so determine and apply not only to
matriculated students but also prospective students. The university
reserves the right to discontinue courses at any time.

As a general rule, students follow the academic programs con-
tained in the Bulletin of Information in effect at the time of their
matriculation. Students who do not enroll for more than four
consecutive quarters must reapply for admission and are subject to
the requirements for their school and major and for university core
curriculum in effect at that time.

At all times students are responsible for accessing online the
most up-to-date version of this Bulletin and university policies, rules
or regulations. Bulletins, policies or regulations posted online are
the most current and are intended to supersede prior online versions
and hard copies.

Seattle University Graduate Bulletin of Information
Published annually by Print Communications at
Seattle University
901 12th Avenue, P.O. Box 222000
Seattle, Washington 98122-1090
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Seattle University Nondiscrimination Policy

Seattle University does not discriminate on the basis of race, color,
'relrgron sex,.national origin, age, drsabrlrty, marital status, sexual or po-
*litical orientation, or status as a Vietnam-era or special disabled veteran

in the administration of any of its education policies, admission policies,
scholarship, and loan programs, athletics and other school-administered
policies and"programs, or in its employment related policies and prac-
tices. All university policies, practices and procedures are administered
in a manner consistent with Seattle University's Catholic and Jesuit iden-
tity and character. Inquiries relating to these policies may be-referred to
the university's Associate Vice President of Human Resources and Equal
Opportunity Officer at (206) 296-5869.

Consistent with the requirements of Title X of the Educatlon Amend-
ments of 1972 and its implementing regulations, Seattle University has
designated three individuals responsible for coordinating the university's
Title IX compliance. Students or employees with concerns or-complaints
about discrimination on the basis of sex in employment or an education
program or activity may contact the following Title IX coordinators:’

“Philip trwin
Associate Vice President of Human Resources
Equal Opportunity Officer s
University-Services Building 107

 (206) 2965869
irwinp@seattleu.edu

Jacob Diaz

"Dean of Students

Student Center 140C

(206) 296-6066 =
diazj@seattleu.edu

Jacquelyn Miller .

: Associate Provost for Academic Affairs
+ Hunthausen121 .+ . -
(206) 296-5446
jcmiller@seattleu edu

Individuals may also contact the Office for Civil Rights of the us.
Department of Education. -

- SEATTLE UNIVERSITY
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Fdr'More Information. -

i

(206) 296- 2000 optlon 1, Toll-free: (800) 426 -7 123

grad- adm:ssrons@seattleu edu :

Enrollment Services

Admissions (Graduate)

" . (206) 296-2000, option 1

Toll-free: (800) 426-7123
grad-admissions@seattleu.edu
Website: seattleu.edu -

" Office of the Registrar

. (206) 296-2000, option 3’

- Student Financial Sérvices

(206) 296-2000, option 2

Academics -

. Albers School of .
" -Business and Economics " °

" College of Nursing '

(206) 296-5700

College_qf_Arts and Scienr:es - '
: (?06) 296-5300

.College of Education

(206) 296-5760 . -

(206 296-5660° " -
. College of Science and

Engineering .

(206)296-5500 . V-

. -School of Theology and Mrmstry

" Matteo Ricci College
- (206) 296-5405

School of Law
(205) 398-4300

(206) 296 5330

~ " Center for Nonprof tand

Social Enterprise Management

"‘(206) 296-5440
: Center for the Study of

Sport and Exercise .
(206) 296-6387 .

C Institute of Public Service
“ (206) 296-5440 _

ResourcesISen'lices‘-
Alumni Office .. -
(206) 296-6127

" Campus Assistarice Center :
} (206) 296- 6464

Campus Ministry.
(206) 296-6075

Lemieux Library
(206) 296-6233 .
Office of Multrcultural Affalrs

(206) 296-6070 -

Public Safety
(206) 296-5990

" Residence Life and Housmg

(206)296 -6305 . .. -

Veteran's Affairs Ofﬁcer" .

- (206)'296-584,7

-

‘ "Career Development Center L 4
-(206)- 296 6080 -

o vCor,lvtroIIersOfflce .
-, (206) 296-5880 . v

International $tudent Cénter -
' (206) 296-6260

,. Information concerning undergraduate programs may be obtalned in the i
Undergraduate Bulletin of Information. : -
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Mission .
* Seattle University is dedicated to educating the whole
person, to professional formation, and to empowering
leaders for a just and humane world.
Vision -

We will be the premier independent university of the

Northwest in academic quality, Jesuit-Catholic inspiration,

_and service to society. .
Values

~ « Care: We put the good of students first.

« Academic Excellence: We value excellence in
learning with’ great teachers who are
active scholars. -

e Dive‘rsity: We celebrate educational excellence
achieved through diversity of students, faculty
and staff

« Faith: We treasure our Jesu|t Catholic ethos
" and the enrichment from many falths of our
university community.

* « Justice: We foster a concern for justice and the
. competence to promote it.

» Leadership: We seek to develop responsible leaders
committed to the common good.

SEATTLE UNIVERSITY -
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2007:2008 Academic Calendar

Summer Quarter 2007
June 18 Classes Begin: First 4-week, 7-week and 8 week terms -
June24 - Last Day, Add/Drop or Change Grading Optlons Frrst 4- week )
B 7-week and 8-week terms ]
June2s . Regrstratron continues: Second 4-week and intersession terms
uly2 - .Last Day-to Withdraw: First 4-week term " '
“luly 4 Independence Day: No classes '
July 14 Last Class Day: First 4-week term -
. July 16 Classes Begin: Second 4-week term
Last Day to Withdraw: 7-week term
July16-17  New Student Orientation -
July 19-20 New Student Orientation
July 22 Last Day to Add/Drop or Change Grading Options: Second 4 week ferm
July23 - - +last Day to Withdraw: 8-week term '
July23-24  New Studenit Orientation . ‘ )
July 30 Last Day to Withdraw: Second 4-week term '
© Aug.l. Last Day to Remove N Grade: Summer 2006, -
Aug.4.  Last Class Day: 7-week term .
Aug. 11 . Last Class Day: 8-week and Second 4-week terms
Aug. 15 Grades Due: Noon

Grades posted on SU Onlrne by 6 p.m.

Intersession 2007~ © -

* Aug.13 - Classes Begin i o
Aug. 19 Last Day to Register, Add/Drop or Change Gradmg Optrons
Aug.27 “  Last Day to Withdraw )
Sept.3 - Labor Day: No classes .

Sept. 10 . Last Class Day-
’ Sept. 17 Grades Due: Noon °
Grades posted on SU Online by 6 p.m.,
Fall. Quarter 2007
" Sept. 12 ‘Non-Matriculated Registration begins
Sept.19  University Convocation for faculty and staff: 8 a.m. to noon
Sept. 21-25 Welcome Week: Required attendance for all new freshmen
Sept.24 -~ New Student Academic Convocatron .
Sept. 26 Classes Begin ~
Oct. 1 Last Day to Apply for Graduation: Winter 2008 .
Oct.2 Last Day to Register, Add/Drop or Change Gradrng Optrons

- Oct:4 Mass of the Holy Spirit '

Nov. 1 Last Day to Apply for Graduation: Sprrng 2008

Nov.5-9 Advising: Winter 2008 :

Nov.9 Last Day to Withdraw )

Nov.12 - Veterans Day observed: No classes -

Nov. 13 . Advance Registration Begins: Winter 2008

Nov. 15 Last Day to Remove | Grade: Spring and summer 2007
Last Day to Remove N Grade: Fall 2006

Nov.21-24  Thanksgiving Break: No classes

Dec. 10 Last Class Day '

Dec.11-15  Final Examinations

" Dec. 16-Jan. 6 Wint'er‘Break .

1

. - . - P .
D g



¢

'_ - regrstrar for updated |nformat|on For general questrons e mail: regrstrar@seattleu edu

* " Grades posted on SU Online by 6 p m:

aTLE 4&

Dates aré subject to'change. Refer to the academrc calendar online at seattleu edu/

i
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- ‘ 2007 2008 Academrc Calendar
. Dec.17 Non- Matrrculated Regrstratron Wrnter 2008 T
. Dec.19 Grades Due:Noon. - e s
L Grades posted on SU Online by 6 p m. R
. Dec 24- Jan 1 Administrative offlces closed LT L .
_ WrnterQuarter2008 AT R R Z). :
_Jan:7 Classes Begin: * .~ - P ©
Todan13 L Last Day to Register, AddIDrop or Change Gradlng Optrons ;_'\
~Jani2v . Martin.Luther King's Birthday: No classes; . . . ol
SR g, (Saturday, Jan. 19.classes will meet as scheduléd) : l b
“ Feb. 1. - lastDay to Apply- forGraduatron summer and faII 2008
_Feb.15. - LastDay toWithdraw . . ; ,
- Feb.15- . Friday day classes.cancelled (all Monday cIasses that begrn before 4; 30 .
v ivuw . p.m.meeton Friday, during Monday's scheduled time; Friday classes. that =~
s " begin4: 30.p.m. or later and Saturday classes will meet-as scheduled)
~ .Feb.18 - President's Day: No.classes for all: classes that meet before 4:30 p]m (all
. S Monday classes that begrn at4 307 p. m. or Iater wrll meet as scheduled)
“Feb. 19- 22 - Advising: Spring 2008 Ty ‘
Feb. 25 Advarice- Reg|stratron begrns Sprmg 2008 T
March 3 - .lLastDayto Remove | Gradei-Fall 2007 - - - i
- Last Day to Remove N Grade: Wrnter 2007 -
‘March .14; * LastClassDay "~ -~ z+- .-
) MarchlS-iO Final Examinations ~
March 17- . < Non- Matrrculated Regrstratron Spnng 2008 o
March21 .. Good Friday: No classes -, .. e ,Y R
March 22- _.Easter Saturday:No classes T L B
_-March23-30 Spring Break .+ . v ":7‘ N SRR A
March 26, Grades due: Noon R :
. Grades posted on. SU Onlrne by 6 p m R .
SprmgQuarterZOOB B T RN T
" March31  Classes Begin. : - . ’ A I
“Apiil 6~ . . 'Last Day to Regrster Add/Drop or Change Gradrng Optlons
T April 24 7 Unrversrty Mission Day 8 a.m. t6 noon (no day classes; all classes that -
U begin.at 4:30 p.m. or later will meet as scheduled) ¥ 1
- Mayt .Last Day to RemovelGrade Winter 2008_"
S T last  Day to- Remove N Gradeé Spnng 2007 o
.. May9- .. ~lastDay'toWithdraw. - ~ R ETIE
May'1’2_414 . . Advising: Summer 2008 . SR
“:May 12-16° Adwsrng Fall 2008 n
“May14 Advance Reglstratron begins: Summer 2008
“May 19 Advance Regrstratron begins: Fall 2008 iy " S
- May 26 _-. Memdrial Day: No classes (Saturday, May 24. classes erI meet as scheduled)
:“June9 - LastClassDay " - o '
- 'Jun‘e"l(_)=14  final Examinations ~ " .. . . -
. “lune14 Baccalauréate I S -
June15 - Commencement - - .. o
June 18 . Grades Due: Noon



8 General Information

Organization

A holistic approach to teaching and learning is the cornerstone of a Seattle University
education that nurtures the intellectual, spiritual and personal growth of our students. At

- SU, scholarly pursuits go hand- in-hand with the Jesuit tradition of social justice and service .

earning. Our undergraduate and graduate students excel in the cIassroom and are maklng
their mark in their communities and beyond

_History .

Founded in 1891, Seattle University offers a values-based education steeped in the Je- _

suit tradition. The university’s development into one of the Northwest's prémier indepen-
dent universities is closely woven with the history of Seattle and the Puget Sound region.

The early years of what would-become Seattle University began to take shape in
1890, when Father Aegidius Junger, bishop of what was then called the Nisqually Diocese’

became concerned over the lack of educational opportunities for Catholic youth in the -

Seattle area. In response, he made repeated requests to the Jesuits of the Rocky Mountain

Mission territory to establish both a parish and a school in the young city. In response to

" the bishop's requests, Fathers Victor Garrand and Adrian Sweere arrived in town from the
Yakima station in the spring of 1891..

The two Jesuits immediately leased St. Francis Hall, a building constructed the previ-

ous year at 6th and Spring in downtown Seattle by Father Francis X. Prefontaine, the area’s

first resident priest. The building became the parish and School of the Immaculate Concep-

tion, and with- the support of two Holy Names sisters who served a; full-time teachers, -
" the fathers were underway with an ambitious educational initiative. By 1898, the parish -

school of young men officially became Seattle College and the progemtor of what would
become Seattle Umversnty

Forward to present-day Seattle’ University, a vibrant and diverse campus with more than
7,200 undergraduate and graduate students that continues the traditions of its founders
through a commitment to a hollstlc mission-driven educatlon :

About Seattle Uniyersity

Situated on a 48-acre campus, SU is home-to_eight schools and colleges: the Albers

School of Business and Economics, the College of Arts and Sciences, the College of Educa-
- tion, the College of Nursing, the College of Science and Engineering, Matteo Ricci College
the School of Law and the School of Theology and Ministry.

Seattle University, one of 28 Jesuit Catholic universities in the country, cultivates mtel-
lectual and spiritual dévelopment with its high-caliber faculty, small class suzes, challeng-
ing curriculum and emphasis on education for justice.

The university, its colleges and programs consistently rank among the best in the
nation by U.S. News and World Report and Princeton Review’s "Best Colleges” guide. -

- Located within steps of Seattle’s downtown core, SU provides distinctive learning,
service and career opportunities for students. There are 61 undergraduate and 31 graduate,
degree programs that offer a variety of specializations, plus 35 certificate programs. ~

A
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To balance the rigorous demands of the curriculum, students take advantage of
the abundant cultural and recreational opportunities al‘forded by- our Iocatibn within a

_ dynamic, global city and the natural wonders of the Pacifi¢ Northwest.

Students don’t need to venture off campus to enjoy the serenity of an urbq

n.oasis with

. the university’s lush green spaces and distinctive Japanese gardens Seattle University is
designated as a “Backyard Wildlife Sanctuary” by the Washlngton State Department of

’ vHowWe Educate o -

"~ and personalized attentlon to student learnmg—ensures an |nteIIectuaI

- professional programs

" by the humanities and social justice as they grow Linto global citizens.

Fish and Wildlife for its distinctive landscaping and environmentally friendly g

ardenmg

- At SU, facilities are more than simply bricks and mortar; they play an |mponant role
_in how we educate our students and the programs we provide: In February 2003, the

university opened Hunthausen Hall, a renovation of the building that houses the' School .

of Theology and Ministry. The Jéanne Marie and Rhoady Lee, Jr. Center for th'e Arts made.
_its debut in 2006 as a premier performing.arts center to showcase the univers|

and-music productions, and as a forum to exhibit the wsual arts achlevements|

and members of the community.

. o
. The centerpiece and spiritual center of SU is the Chapel of St. Ignatius; t|
Architect Steven Holl that marked its 10th anmversary in 2007. In. addition

|ty s theater
of students

he vision of
to being a

campus and civic landmark, the chapel is a popular place of worshlp for the campus com-

mumty and |ts friends and nelghbors o

. K

At Seattle University, excellent teachmg—supported by high quallty

|
ing education; ‘which- is at the heart "of our mission in undergraduate, gr

. The umversrty culture nurtures a total educatmnal expenence one thc
vision, character and leadership in students. .
,The Jesuit-Catholic.educational tradition sows |ndependent thinkers who a

*.Our course work, programs and activities feflect the Jesuit principles of

scholarship
y challeng-
aduate and
t promotes

re. informed
~

the service

of faith and promotron of justice to address issues of poverty, mjustlce dlscnmmatron

violence and the environment in committed and effectlve ways.
For the faith. component of an SU educatron the university encourages an
students in exploring their relationship with humanity, nature and God, and

3

d assists all
provides all

: members of the umversrty community the means to deepen therr understandirig of faith.




10 General Ihfbrmation

Student Academlc Services and Programs ‘

- Meeting the needs of a diverse student body means providing a vanety of programs, . -

activities and resources to enhance the educational expenence and help students achleve
. success from the moment they step on campus to the day they walk across the stage at
commencement. Lo ; .

AcademicAdvising and Support Services;

“The central element in adwsmg excellence,” as written in Seattle University’s Fac-
ulty ‘Handbook, “is genuine and sustamed concern for students as persons and belief in
their capacity for self-directed growth.” Faculty and staff members ‘whb advise or provide

-related services in support of academic success and retention recognize the vital role an
adviser plays in the overall college experience. Faculty, professional and peers serve as
" academic advisers in the various colleges and schools..

Student Academic Sérvices provides support to develop and promote high-quality
campus advising services. This includes ongoing skill building opportunltles for faculty
advisers and dissemination of the fatest advising information.

Student Academic Services also coordinates a referral system that identifies students
expenencmg academic difficulties and extends resources and support..

INFORMATION (206) 296 2260 seattleu.edu/sas.

Ath/etlcs

_The Department of Athletics takes a holistic ap_broach to developing student-athletes

- by-creating a-cultiire where they can achieve success while balancing academics and ath- ’

letics. The mission of the department is the developmenit of ethical leaders, teamwork and
sportsmanship central to the Jesuit mission of educating the whole person.

Seattle University sponsors. 14 NCAA Division Il mtercolleglate teams mcludlng bas-
ketball, cross country, soccer and swimming.

With the exception of swimming, all sports compete in the Great Northwest Athletlc
Conference and in recent years teams and ‘individual players -have recelved numerous

*“national honors. The men’s soccer team won the NCAA Dlwsnon Il national championship

in 2004, and many of student-athletes are also high achievers in the classroom, earning
All- Amencan honors for high grade point averages.

INFORMATION (206) 296 6441, seattleredhawks cstvcom/

' Career Development C enter

The Career Development Center offers services to assist students ‘and recent graduates
_in career choices. These include internship assistance, careér testing and employment guid-
ance, plus résumé and cover letter writing and job search strategies.

INFORMATION: (206) 296-6080, seattleu.edu/student/cdd.

4
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e leadership development new student programs and -activities to create and
: portunrtres and experiences, e SR
N umommon (206) 296 2525, seattleu edu/getmvolved

- -

Collegra' S

' i can gather to study, socialize and relax whrle on campus ,
IINFORMATION (206) 296 6297 seattleu edu/student/commuterslcolIegra -

' " Cultureand Language Bndge : " L :

P

'-‘Internatlona/ Student Center B

s

NI General-Information|.

e

C en ter for Student In volvement BN

The Center for Student lnvolvement is where students get connected toI

‘and activities at-Seattle- Unrversrty lnvolvement in:campus life and establlshlng traditions - -
" enrich, the educatlonal experience. The Center. for Student involvement brlngs together . .

T

" Seattle Umversrty collegrums provrde a home -away- from home & envrronrr

their peers.

nurture op-

enf for st -

dents who commute to the university. The university offers five collegrums where students. -

The Culture and Language Bndge program is’ desrgned to prepare non-na
speakers fora productlve acadernic career. The primary goal of thie program i

» 'program are hrghly advanced, with a specific focus on university- Ievel readi
- listening-and speakrng The program is offered |n fall wrnter and spnng quarte

INFORMATION (206) 296 6064 seattleu edu/academrcslbrldge/

Drsabrl;t:es Servrces o o ‘f

|

il

trve Engllsh

s to provrde
: students with an- understandrng of ‘American academlc culture. ‘The courses. offered in-the

ng, writing,
S . -

=

Drsabllmes Servrces isa component of the Loyola Learmng Center that providés aca-’

.demlc counsellng, support advocacy and referrals for students with*disabilities. The of-
"~ fice-arranges academlc .adjustments, such-as testing- adaptatrons -note takers, books on .
) tape facilities access, adaptrve/auxﬂrary aids andinterpreters, and coordrnates}

otfier forms

of reasonable accommodatlon 10 allow students -with disabilities- to partrmpate in uni--

L versity programs ‘services and activities. Written documentatron of a students disability -
« from a qualified professronal must be submitted befére reasonable accommodation's and -

i academrc adjustments’can be provrded ‘Copies of the Seattle: University Section’504/ADA
Polrcy -and Appeal ‘Procedure are. avallable at the Loyola Learnlng Center or -online at

.seattleuedulstudentllc/ R , _,»_-m iy

mronm;mou (206) 296 5740, seattleu edu/SASIDS e T

PR

a ‘; The lnternatronal Student Center (lSC) serves hundreds of students from'm

)

ore’than 50

) countrres The ‘center stnves to enable rnternatronal students to achreve success at Seattle

. Unlversrty and to enrlch the campus communrty;through therr cultural perspectlves‘ -




12 General Information - -

The International Student Center also serves as a focal point for activities and pro-
grams of cultural, educational or social significance.

INFORMATION: (206) 296-6260, seattleu.edu/studentfisc/.

Loyola Learnrng Center

) The Loyola Learnlng Center provides academlc support and study skill enhancement
for students. The Loyola Learning Center provides tutors, workshops, learning style as-
sessment and study skills instruction. It also offers one-on-one consultation to design
strategies for improving time management, reading comprehension, test preparanon and
test and note taking.

INFORMATION: (206) 296-5740, seattleu.edu/student/lc/.

-Office of Fellowships, _

" Seattle University has a proven track record when it comes to prestigious scholarshlps
fellowships and awards.

In 2006, 15 students received feIIowshrps and grants, including three Fulbright awards;
four Rotary scholarships; an American Marshall Fellowship, and Truman Scholar award.
James Nau, ‘01 (history) received a Fulbright Teaching Assistantship to work in Germany
during the 2006-07 academic year. Adam Ziemkowski, ‘05 (history), received a Fulbright

to study the local roots of indigenous empowerment in Bolivia. Political science major -

Emily James, ‘07, became the ninth Truman Scholar from SU. In addition to the award
for James, the university received a special honor from the Harry S. Truman Scholarship
Foundation President and former Secretary of State Madeleine Albright. The Truman Foun-

- dation designated SU as an Honor Institution, a distinction given to universities that have

several Truman Scholars and that promiote the values of public service. SU joins American
- University, Emory University and the Massachusetts Institute of Technology (MIT) as 2006
Honor Institutions. i

The Office of Fellowshlps supports undergraduate and graduate students in their
search for-fellowships, grants and other academic opportunities. The office provides a_
clearinghouse of information about various funding opportunities and assists students in
* locating fellowships that fit their interests, experience and goals.

A range of fellowship opportunities is supported through the Office of FeIIowshlps,
from smaller, local competitions to prominent national contests.

While the Office of Fellowships offers guidarice in choosing a fellowship; its primary
mission is to support students through the application process. This |ncludes writing as-
sistance, advising and interview preparation.

INFORMATION: (206) 296-2517, seattleu.edu/fellowships/.

 Office of Multicultural Affairs

The Office of Multlcultural Affairs (OMA) is committed to supporting thé academ-
ic, social and cultural success of a diverse student population. In doing 50, variety of

........

"
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'serwces actrvrtres programs, and referrals are provrded to complement enhar ce and sup-
-port | rnstructronal learning.. .- . S

INFORMA‘I‘ION (206) 296-6070, seattleu edu/studentlomsa oo o

' PremajorStud/es program SR -

.»*

academic advising and support in exploring major and career chorces for unddcrded fresh-

J
*men and sophomores. Specral programs offered throughout the year broaden students’
i experrence of exploration, discernment and decrsron -making:

) INFO!!MATION. (206).296-2260, seattleu.edu/artscr/premajor/.4 b

--'StudentGovernancet f <o ' ', T

The Graduate Student Councrl aims to enhance the SU experrence for g aduate stu-.

dents while fosterrng a diverse graduate student communrty that supports the university's
- mission. - s : "
The Graduate Student Council is comprised of an Executive Cabrnet and student repre-

~ sentatives from the various colleges who volunteer their time to improve graduate student -

life on campus. The council grves a voice to concerns and needs of graduate students, and
) operates under'the ausprces of the Assocrated Students of Seattle University.

' INFORMA‘I’ION (206) 296-6419, seattleu. edu/student/gsc/

o

Wr/tlng Center

The Wntrng Center is a unron ' of academic excellerice and outreach The center exrsts

“fo support ‘the university's core currrculum and to serve the writing ‘needs of] the greater
»campus community. The Writing Center is staffed with writing consultants from multiple
3 drscrplrnes who are trained to work ona range of writing assrgnments -

‘INFORMATION. (206) 296~ 6239, seattleu.edu/wrl_trngcenter. o

Educatmg the Whole Person

A well- rounded educatron is about more than scholastrc success—rts values- and-
rmrssmn -driven; it enriches and i |nsp|res Confident, skilled student leaders.are deve!oped X
.through our top-notch educators and service and socral Justrce of‘ferlngs In addition to
 academic achievements and personal growth, Seattle Unlversrty provrdes many opportum- -

" ties for exploratron of faith, and fitness and weIIness

CampusM/nlstry T e

Campus Mrnrstry nurtures and supports the eclectlc faith. communrtres atSeattle Uni-

General Information - - 13

"The Premajor. Studles program a  division of the College of Arts and Scrences, provrdes -

" versity. In addition to outreach and educatron the offrce promotes socral justice, pastoral - :

~care and service,"and personal and spiritual growth. through varrous programs and re-
gional and international Iearnlng experlences
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The heart of the uni\)ersity’s Catholic faith community is the Chapel of St. Ignatius,
which offers daily and Sunday liturgies and special events, such as concerts and Taize
prayer. The Campion Ecumenical Chapel provides a farge. worship space for denomina-
tional and ecumenical Christian worship, and-the Campion Multifaith Prayer Room offers
a sacred place for daily personal prayer and group prayer for persons of all faiths. The'Im-

maculate Conception Chapel, located on the second floor of the Administration Building,

offers a place of refuge and prayer, and is the site of a weekday Mass.
Campus Ministry offers myriad resources and service-learning opportunities through

the Maguire Center and Hunthausen Resource Center, both located on the first floor of -

the Student Center.
INFORMATION: (206) 296-6075, seattleu.edu/missionministry/ministry/.

- Mission and M/n/stry

Mission and Ministry consusts of several branches that extend outward o connect the

Jesuit and Catholic character of Seattle University with academic and service-learning pro-
grams. The office encompasses Jésuit Identity, the chaplain for faculty and staff, Magis (for
alumni) and Campus Ministry, which coordinates campus chapels and liturgical services.

INFORMATION: (206) 296-6133, seattleu.edu/missionministry.
o . P
Center for Service and Community Engagement

In keeping with the Jesuit tradition and principles of service and justice, Seattle Univer-
sity provides students with opportunities to serve and learn through the Center for Service
and Community Engagement. The office promotes student leadership in the community,
supports service- Iearmng courses and builds partnerships with local community-based or-
ganizations through various service opportunities. Several major Center for Service and

Engagement projects includé the Anpual Serve Seattle Day, a series of service immersion

trips and the year-long Student Leaders for a Common Good Program.
INFORMATION: (206) 296-2569, seattleu.edu/cscefindex.asp.

Re\;crea'tional Sports

Recreational Sports provides opportunities for students to get connected with thie SU

community by participating in a club sport, intramurals; leisure education classes, or work- :

ing out at Connolly Center.

Connolly Center-is the nucleus of athletlc and recreational activity at Seattle Univer-
sity. The facility provides a comprehensive sports complex with two gyms, swimming pools
a complete fitness and: welght room, and an exercise and indoor cychng room, among
other amenities.

Throughout the year, students can compete in men’'s, women's or co-ed intramural

leagues. There are a variety of intramural sports leagues at SU, such as volleyball, tennis,
racquetball, softball and floor hockey.
Club sports are student-run and include baseball, cychng and cheerleadmg
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. Campus Life and Services
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- l .
. For the outdoor enthusrasts there s the Outdoor and Adventure and Recreation. (OAR)< .

. Tprogram OAR provides students with opportunltres to explore ‘the outdoors through

diverse recreational happenings. Actrvmes which vary quarterly, include hrkrnh and climb- -

" ing, and-snow and water sports . i '
INFORMATION (206) 296 6441, seattleu edu/student/recsports '

Student Developrnent'is committed to creating a vital and engaged campus commu- -
nify that challenges and supports undergraduate, graduate and professional tudents.

. Working in partnershrp with other areas of the campus, the Student Development divi- .
sion provides programs, services and activities- to.assist students in developrng the compe-

- tencies, skills set and values needed to lead and sefve in a diverse and chang ng world
. INFORMATION (206) 296-6066, seattleu edu/studentdevelopment/

. Teach/ngfortheZIStCenturyStudent L ‘_,' e

. \

SU draws on its drstrngurshed faculty and personalrzed attentioii to learnrrl g—the stu-
- dent-to- faculty ratio is 13:1—to ensure today's tech- -savvy and socrally conscious students
receive the best ‘education and learning experience. .

Most full-time faculty have earned doctoral degrees and are active scholars, contnbut-
ing ‘to the advancement of their fields. Servrce and social |ust|ce underprn the su curncu-,
lum, and help develop our students irito:global citizens. .

Students from all majors are encouraged to expand their understandrng of: other coun-
tries and cultures by studylng, _working or doing community service-abroad. Through the A
Education Abroad office, one -and two-quarter programs are available in locations such as -
France; Austria, Mexico, Japan Belize and China. Each summer, Seattle-University faculty
members lead international field studies abroad. Additionally, the. Internatlorlal Develop-

" ment Internshlp program arranges quarter-long volunteer opportunities for service-and
) leadershlp in developlng nations. - :

P e . TR -

Vo

Seattle University re5|dence halls are.mofe than a place for students to rest thelr

. heads—they are an intersection for’ living and learning. In addltron to provrdmg an‘engag-
{ing environment in residence halls, the umversrty offers” many vital services within the

confrnes of the campus This mcludes the Public Safety office where tudents can get park-
|ng permrts and bus passes; as well as safety escorts and ‘the Student Health Center, which

- prowdes primary care services and more. The Lemieux Lrbrary offers a vast collectlon of

resources and research materials and the SU Bookstore is the go-to place-for course text-

" books and supplies, plus snacks and other sundries. University Food Services ¢ grve students

options when it comes to what. they eat with a varlety of healthy chorces at convenlent
locatlons throughout campus S - .
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Bookstore
- . . . c . . “ -~
The Seattle University Bookstore is a one-stop source for textbooks'and ‘course-
related materials. The bookstore also offers software, electronics and a selection of ap-
parel and gift items, plus popular works of fiction and non-fiction, self-help and spirituality
books. The SU Bookstore carries unique products and gifts, including artisan crafts from
Nlcaragua .

INFORMATION: {206) 296- 5820 seattleubookstore com/

Counse[/ng and Psycholog/ca/_ Services - -

Counseling and Psychological Services assists students in meeting the challenges of -

college life by encouraging healthy personal choices and balanced perspectives. Students

can seek counseling and psychological services for a variety of reasons and concerns, such ~

as depression or anxiety, life crises, relationship challenges, sexuality issues and drug and
alcohol abuse. Licensed social workers, psychologists and graduate interns provide group,
couple and individual counseling and referral services for those requiring specialized or
long-term care staff the counseling center. These services are 'provided without charge
to current students. All clinical services are confidential, and no information is released

without the student’s'consent, unless required or allowed by law. The staff also provides

consultation and crisis intervention to the greater campus community.
INFORMATION: (206) 296-6090, seattleu.edu/student/counsel/.

-

Lemieux Library

Lemieux Library is a hub of resources, technology and services. The library houses a
growing collection of more than 234,000 volumes, 2,700 current serials subscriptions,

556,000 microforms, 1,300 online databases and electronic journals, 2,400 electronic.

books and 5,600 videos. - - -
Scattered among the I|brary s various study areasis a 24-hour readlng room, plus a
computer area with access to library materials and the Internet. :

An experienced Reference Department staff provides group or individual instruction -

in locating and using resources and routmely assists students one-on-one with special
research projects. C.

INFORMATION (206) 296 6230, seattleu edu;’lemhb

Public Safety

Public Safety believes that by reporting incidents of crime and addressing safety con-
cerns, individuals can contribute to the development of a healthy and safe community.
Public Safety provides 24-hour security, for the campus. Security staff is available to as-
sist students in a variety of ways, including first aid, safety escorts, crime prevention and
vehicle assistance. - .

. INFORMATION: (206) 296-5911 (emergency); (206) 296-5390, seattleu.edu/safety!.
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) StddentHeé/thCehtei.'- S . |

- The Student Health Center provides- pnmary care to all students Nurse practmoners

are available daily (Monday-Friday) and consultation for. medlcal issues is provided at
-. o charge. There is a small fee for preventative services such as. physicals and| anriual

exams for women. Prescrlptlon med|cat|ons and lab tests are available at a m|n|rr‘ al cost. .
There are. also nominal fees for minor routine office procedures; most immuifiizations are
. provided.to students at cost Students who-need a medical specialist or who explenence
-~ -a serious-illness or mjury must obtain and pay for these services. at facilities other than
the Student Health Center. The health center staff will assist in obtalnmg referrals for such

 services they cannot prov:de o ' .

suon ‘Students under the age of 18 must:have an authonzatlon form for treatmen" sighéd
by 'a parent or guardian. - - - e

INFORMATION (206) 296- 6300 seattleu edulstudent/health/ N

. ReSIdence Halls and MurphyApartments

- Seattle” Umver5|ty requ:res fuII-tlme freshmen and sophombres under age 21 to live in
umversnty resndence halls unless they are married, have children of réside W|th their parents )
- There are flve résidence hall communities on campus each with its own personallty and -
- traditions. BeIIarmlne and Campion, our two traditional residence halls, provide a va[nety of
Ieammg communities. Xavier offers a global living-learning comimunity for all undergradu— ,
"<ates who share an interest in international studies in a friendly, caring communlty where .’
cultural-diversity and respect for differences is valued. Teilkard de Chardln Hall, a 140-bed
suite-style residence hall, opens this fall. The Archbtshop Murphy Apartments houses 325
juniors, seniors and graduate -level students. Al residence halls. are_staffed with a hall -
dlrector resident assistants, service desk assistants and lab- techniciars. Addmonally, a
Jesunt moderator or: resndentlal mmnsters ||ve on each floor

INFORMATION (206) 296- 6305 seattleu edulstudentjhousmgl

. ~
'

i

'UmverSItyFoodSerwces o SN

N

-

UnlverSIty Food Servuces operated by Bon Appetlt meets the needs and tastes of our

dlstmctnve student body with a ‘menu.that pairs American cla55|cs with mternatnopal fla-

pastries and beverages—Bon Appétit offers rustic, wood-fired plzza pastas, salads des-
serts and more. The menu also reflects.a commitment to local, orgamc foods and fair trade..
Bon Appetlt offersseveral vanetles of coffees that support fair trade farmers '

o INFORMATION (206) 296 6310 P ,‘: -

T - ~

Al services are confldentlal and no |nformat|on is released wnthout a student s permis- .

vors. In addition to provndlng foods on the go—such as snacks, prepackaged sandW|ches .
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Graduate Programs
Objectives . oo ;

. _Graduate programs offer advanced, in- depth education to individuals seekmg speqal

ized knowledge and skills in a particular field. Graduate work encourages students to fully
develop speaking and writing competencies, and to enhance high-level thinking abilities,
" _including application and synthesis. Graduate education at Seattle University cultivates
expertise in the examination of ethical and value-laden issues-in various fields.

Graduate program instructors strive to stimulate participants’ curiosity and provide .
the investigative skills needed to seek answers to challenging questions. Graduate stu-
dents develop personal and professional quallflcatlons that contribute to their fiéld and to
the betterment of those they serve. ) . . -

Degrees-

College of Arts and Sciences : -

Executive Master of Nonprofit Leadership (MNPL)
" Master of Arts_in Criminal Justice (MAC)) )

Master of Arts in Organizational Design and Renewal (MAODR)
~ Master of Arts in Psychology (MAP) '
Master of Fine Arts in Arts Leadership (MFAL)

Master of Public Administration (MPA) -
Master in Sport Administration and Leadership (MSAL)

Albers School of Business and Economics
Master of Business Administration (MBA)
Master of International Busmess (MiB)
‘Master of Professional Accountmg (MPAC)

- Master-of Science in Flnance (MSF)

- Leadership Executive Master of Busmess Admlmstratlon (- EMBA)

College of Education - S

Doctor of Education (EdD) .
Educational Specialist (EAS) B

Master of Arts (MA)

Master of Arts in Education (MAEd) .o N
Master of Education (MEd) T :
Mastef in Teaching (MIT)

* Dual EdS/MAEd e -

Refer to page 168 of this Graduate Bulletin of Informatlon or the School of Law Bulletin.
turis Doctor (D) :

College of Nursing _ N
Master of Science in Nursing (MSN) -

College of Science and Engineering
- Master of Softwar& Engineering (MSE)

.

0000000080000 0000000000000C0OCSBSBR0TS
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‘

_School of Theology and Mini_stry‘

" Master of Arts in Transforming Spmtuahty (MATS)

_ Master of Dlvmlty (MDIV)
‘Certificates T -

* Post-Baccaleaureate Cemflcate of Executive Leadership

‘College of Education - -~ .- " el
-Professional Certification forTeachers ; ) s
" Post-Baccalaureate Certificate in Teachlng English.to’ Speakers of Other Languages '

. Post-Master s Literacy Specialist _
- Post-Master's Principal - .
Post-Master's Program Admmlstrator '

" Post-Master's Teaching Engllsh to Speakers of Other Languages

“Certificate of Graduate Studies in Splrituallty & Health .

"~ Joint Degree Programs S T
. JDIMBA (luris Doctor/Master of Business Administration) -

-ID/ MPA (Juris Doctor/ Master of Public Administration)

_ IDIMSF (Juns Doctor/Master of Science i in Fmance)

~ Graduate Programs

Master of Arts in Pastoral Counseling. (MAPC)
‘Master of Arts in Pastoral Studies (MAPS) -

Albers School of Business and Economics T
Post-MBA Studies- R L
Post-MIB Studies, e -
Post-MPAC Studies L e

Post-MSF Studies . -~ - Lo -

Graduate Studles in Leadershlp Formation

P

.- Post-Baccalauredte Advanced Certificate in Teachmg Engllsh to Speakers of Other Languages

Post- MastersCommumty College Teaching R -
Post-Master's Department-Head/Team Leader . ) '
Post-Master's ESA Certification in School Counseling

Post-Master's School Counseling
Post-Master's School Psychology
Post-Master's Staff Developmént
Post-Master's Superintendent

College of Nursmg C
Post- Masters anary Care Nurse Practltioner T

Theology and Ministry, School of : o
Cemfrcate of Pastoral Leadership : E . e
Certificate of Graduate Studies in Pastoral Admimstratlon

Post-Master's Pastoral Counseilng

Post-Master's Pastoral Theology

Post-Master's Spiritual Direction* . .
Post-Master’_sTransforming Spirituality SRS Sl

JD/MIB (Juris Doctor/Master of lnternatronai Business) -

ID/MPAC (Juris Doctor/Master of Professional Accountlng)
JD/ MSAL (Juris Doctor/ Master i in Sport Admlnrstratron and Leadership)
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’ Meetrng the Changrng Needs of Students

A dynamlc component of Seattle Umversrty graduate studies were first offered at Se-

._ attle University in 1948 with a master’s degree in a division of the College of Arts and
Sciences. Additional graduate degree programs have been introduced over the years, pri-

. marily to meet the heeds of working professionals. Today, more than-2,700 graduate and

- professional students are enrolled in full-and part-time programs. Always placing teaching

first, Seattle University's graduaie programs strive to meet the changing needs of working .

professioriais, as well as those of traditional students.

‘

Degree Programs - L

“The academlc deans are respon5|ble for admrmstratron and supervision' of all pro-.
grams leading to a degree. The colleges/schools and various departments provide courses - -

of instruction for graduate students, direct their studies and conduct examinations, as well
as maintain requirements and make recommendations for degree programs.’

_ Graduate admission is granted through the director. of graduate admission in con-
sultation with the appropriate graduate program coordinator. The university’s registrar
supervises academic transactions involving registration and awarding of _degre'es.
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_ ‘Applrcatlon Process

. ment by the student to abide by ( unlversrty pohcles rules andr regulatrons

- Admissions , 21

Graduate Admlssmn

. Admlsswn Requrrements and Procedures (Pollcy 2004 02)

Admlsswn toa graduate program is granted to those wrth us. equrvalent bachelor or
.advanced degrees from regionally accredited institutions, and whose credentials lndlcate

- ability to pursue graduate worK. Some programs extend a limited number of admrssron

offers and only accept app_llcatrons for specified terms of entry. Undergraduate degrees,or

their U.S. equivalent in the field from which’students select their graduate work may be
required: For Sp9CIfIC program requirements and terms.of -entry, consult the appropriate

graduate appllcatlon instructions and the appllcable academic sections of this Bulletin.
Grade point averages for admission_are" calculated on course work leading to the

. bachelor's degree and any post-baccalaureate courses, or all graduate-level course work

for post-master's Educational -Specialist or Doctor .of Education programs, as sp ecified

on globally recognized standards and converted, when possible, into U.S. equivalencies.

_Course work must be completed-at reglonally accredited institutions o, for apphcants to

|-

Deans and ‘program directors reserve the right to request: test scores and| other

from non- gradlng mstltutrons Those applicants are required to subit the GraduateI Man-
agement Admissions Test (GMAT), Graduate Records Exam (GRE), Miller Analogles Test

(MAT), or other-specified exams as requested. by mdrvrdual programs.-Applicants should .

kS

'by-each program. Calculation of the GPA for mternatlonal students is performed based '

"the School of Theology and Mrnrstry, from an institution accredlted by the Association of
'Theologlcal Schools -

supplementary data. Such data is typically expected of students ‘submitting transcfipts - -

contact Graduate Admissions-or program chiairs for further information on requirements

and exceptions.

Admlssron appllcatlons should be submitted as early as possible, but no later than the

- program deadline for the‘term applicant plans to begin study. All apphcants for gra)duate.
admission must submit an application and fee; and-official transcripts for academic credits
from schools attended as_ required by their program of study: Transcripts and documents

must be received by Seattle University in sealed envelopes as originally sént By each issu-

ing institution or agency to be considered official. Failure to furnish complete and accurate -

records of previous school attendance will résult in denial of admission, dismissal orywith-
drawal of admission. Applicants must also submit by the program deadline all forms and

documents, as requested by individual programs and the Graduate Admission Oﬁrce for

"~ application files to be considered complete.
Applicants are not officially admitted graduate students until a formal letter of ac-
. ceptance is issued. Offers of admiission are for regular probatlonary, provisional or;non-

matriculated status. An applicant's acceptance of an admission offer constitutes'a commit-
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' A;.)pllcant.;. are expected to fully and truthfully complete all information requested by

the university in connection with the admission appllcatlon and t6 supplement the-appli-
cation if any information changes between submission of the application and enrollment.

False or mlsleadlng information or material omissions in connection with the application -
- process will result in denial of admission;, withdrawal of admission, dismissal, cancellatlon'

of course credit, or other appropnate ‘action as determmed by the umversnty

Selection Crite.'ria

Seattle University is committed to providing access to graduate-level opporturiities to
those who indicate the academic potential to benefit from such programs. Due to the special- ’

ized nature of the graduate curriculums, the measures employed are program-specific and

vary accordingly. Prospective students need to familiarize themselves with the individual .

e

admission requirements of the academic programs they are considering.
An individual's past conduct, particularly as it may relate to unlawful or criminal be-
havior, is relevant to the admission process, Accordingly, Seattle University reserves the
right to deny admission or continued enrollment to individuals whohave engaged in un-
lawful or criminal béhavior. Each applicant and each student is responsible to disclose in
writing the required documentation and- information on any and all criminal convuctlons
classified either as a felony or gross misdemeanor.as specified in Policy 2004-08.

Non-discrimination in Admissions

Refer to Seattlé University's rion-disqimination policy inside the front cover of this
_publication. .

Apphcants with Disabilities

It-is the policy of Seattle University to comply with the Americans with, Disabilities
Act and Section 504 of the Rehabilitation Act regarding students and applicants with dis-

abilities.. Under these laws, nio qualified individual with a disability will be denied access

or participation in services, programs and activities at the university. The university's Equal
Opportunity Officer; who can be reached at (206) 296-5869, is the person designated as
the ADA/Section 504 compliance officer. For information about servxces on campus for
-students with disabilities, visit seattleu. edu/SAD/DS/.

Applicants are not required to indicate on an admission apphcatnon whether they
have a dlsablllty An applicant may choose to identify a physical, learning, psychological or
other dlsablhty and ask that it be considered a relevant factor in the admissions process.
The information is intended to enhance an individual's opportumtf; for admission and
will not be used to'discriminate against the applicant. The decision’to tell us about a dis-

ability is & personal one, and the university respects an applicant’s decision fiot to do so. .

All information supplied by an applicant to the university regarding any disability will be
‘treated confidentially and used only for.special admissions review.

1
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AProbatronary and Provrsronal Admrssron

* the ‘Academic Regufat/ons section of this Bulletin.) .. . ot

'Internatronal Admrssron Requrrements (Polrcy -76- 06)

.. - S Admrssrons .23

Indrvrduals who do not identify as havrng a drsabrlrty at thé time of. applyrng toSU -
will be evaluated for. admission in the regular manner. If a student is admitted” and does
havera drsabrlrty it is their responsibility to report any such condition as soon as possrble
to Disabilities Services if they require special services or accommodations. .

" For assistance and more rnformatron contact Drsabrlrtres Services at (206) 296 5740.

Applrcants whose academrc credentrals are below the expected prereqursrte course
work, grade point average-and/or test scores of those typrcaIIy accepted to specrf ic-pro-
grams, but who through other means convey the potentral for academrc success, V{arrant

offers of provisional or probationary admission, .

|
Probatlonary admission involves a specrfrc\trme limit. durrng which the student is ex-+
pected to. achreve the minimum GPA noted at the time of admrssron When this condition -

. )|
is fulfilled, the department usually recommends advancement to regular graduate student

status A : 8
Provisional admrssron is granted typrcally to applrcants who need to fulfill specrfrc
requirements wrthrn a;stated time period to qualify for formial unconditional admlssron to

|
. their program of study, graduate standrng or,in some cases, .to remain elrglble to contrnue
course work

Non matrrculated Admrssron (Polrcy 92 02)

Non- matnculated graduate student status is granted to ellglble students for post -bac-

- calaureate study not |ntended t0 culmrnate in'a Seattle University degree o certificate. A
. 'graduate-level Non-matriculated Student Applrcatron is a separate application that must

be completed and submitted along ‘with a fee. (See the cIassrfrcatron of students po'lrcy in

N

|
Internatlonal students must meet the admrssron requrrements outlrned for their in-

, |
tended graduate program to be considered for admission: International students seeking

a student visa-must submit a Declaratron of: Frnance form and cannot be admitted :condr- ’

" tionally-or as non-matriculates. Completed application frles must bé on record including

official - transcnpts and proof of Englrsh profrcrency, when requrred before admrssron deci-

- sions can be made.

-~ Applicants for whom Englrsh is not the fi rst or natrve language must demonstrate Eng-

,Irsh proficiency regardless of English Ianguage studres academic hrstory, residence in the

United States or. other English- speakrng countries, or |mm|grat|on status. Applrcants who

have earned baccalaureate or advanced- degrees at Seattle University or at recogmzed
coIIeges or universities in the United States, Canada, Great Britain, Ireland, New’ Zealand

|
or Australia and who have prior to application resided in countries where English is the

. primary language for two-years will be-exempted from the English proficiency regurre-

ment. Proof of English ability can be satisfied with the TOEFL, IELTS or the rnstrtutronal '

-MELAB. Applicants must meet the rntematronal.applrcatron deadline or specific program-.
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deadline for the quarter of intended entry, whichever is earlier. Transcripts and other aca-
demic documents must be provided in the original Ianguage and with professional Enghsh
- translations as necessary.

Readmission (Policy 76-10)

“Students who do not enroll for mare than four consecutive quarters must apply for -
readmission and are subject to the requirements for their. school, department and major in
effect-at the time of feadmission. (Refer to the readmission policy found underAcadem/c
Regulations in this Bul/et/n) - —
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Graduate Tuition and Fees -
Tuition for Graduate Courses 2007-2008

. Doctor of Educatlon
. Executive Master of Nonprofit Leadersh:p
" Master in Teaching :
~ Advance Practice Nursing Immersion; MSN.

' -Activity fees
" EDLR 600

" $chool of Theology and Mlmstry
" SPSY 553

"TEED'511 e

“Laboratory fees . . ] .-
CNURS 501..mn2ite e ettt

. Master's degree thesis binding fee...

S ;,"Tuitidrn and Fees | = 25

1.

BUSINESS ... v ‘ evvssageon e $645 per credit hour
* Criminal Justice : reens -~ :onni...;. $540 per credit hour
_ Doctor of Education ... v $588 per credit hour.
EDLR 61210 credit): : fereeenseee : ..$750 per quarter
Education Specialist : : . reevrnnn. $497 per credit hour
Institute of Public Service i e $540 per credit hour
. Masters in Teaching ..........cvverirneivecenceninecreceeereceeeees eeerirennd winneenns $497 peI credlt hour -
Masters of Nursing......... . $502 per credit hour-
Nonprofit Leadership .................... R $540 per credit hour
Organization Design & Renewal ...$527 per Cl’édlt hour.
" Psychology : SR $540 per- credlt hour
School of Theology and Ministry ..... RO $502 per ‘credit hour
Software. Engineering . y s . : 3645 per credit hour
Sports Administration & Leadership. et ’ 3540 per crodlt h0ur
“Fees Co L
N Apphcatlon (graduate and non- matnculated) ) — 555 -
. Deposits - T o ‘

Master of Arts in Psychology

COUN 527.

EDLR 621, 631, 641

SPSY 554,555
SPSY 559, 560

NURSI 817588, 57 ...t oo o
Doctoral dissertation and binding fee ... -
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Other Fees (non-refrrndable) 2007-08

Identification Card (loss/replacement) .. . e e $15
Z Grade Fee (per course) ; o reeeionneee $100
Diploma Replacement fee : i $25
Late Payment fee............. ' " . - .$100° -
Matriculation 7 - ' S $90

Official Transcript or EnrollmentVerlflcatlon ) o
- Same-day request.... - $25

(There is no charge for standard three-day service on 10 transcripts per quarter and a $5.

fee for each transcript request thereafter. There is.no fee and no limit on the number of
enrollment verifications requested.) '

Student Financial Services '

Student Financial Services has four maln service functrons They are:

Registration lnformatlon The mformatron and document intake site for the o

Registrar's Office as well as for Student Financial Services. Students may pick up or drop off
registration forms or request transcripts from the representatives at our front windows. *

. Student Accounts: Student Accounts prepares and distributes bills for tuition and .

fees room and board and insurance. The Office takes payments, assesses late charges sets
up payment plans and distribute aid.

Financial .Aid: ‘Financial ‘aid counselors- evaluate Free Applrcatron for Federal
Student Aid (FAFSA) and determine eligibility for federal, state and institutional need- .

based funds. . . -
Student Employment: At SU Online, jobs are posted that are funded through the
need-based work-study programs that are included in eligible students’ financial aid

" awards as well as those that are funded by the employer and open to any interested ~

student—not just those with work-study awards.

\

Tuition Payment

" By registering for classes at Seattle University, the student agreés to pay'all applicable .

- tuition, fees, room and board charges, and other university expenses (e.g., late fees and
library fines) in accordance with university policies or as stipulated in this Bufletin.

Tuition and fees are due and payable on or before Sept. 15 for fall quarter, Dec. 15 for
winter quarter, March. 15 for spring quarter and June 15 for summer quarter. h

The tuition and fees paid by students help to cover niot only the direct costs of the
classes in which they enroll but also the costs of providing library and health service fees,

the student newspaper, allocations to student organizations, building funds and admission
to athletic events.
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‘Health Insurance

- ance for domestic students may be purchased through'somerton- -ins.com.

; coverage levels. . - _’~

OfflclaIW|thdrawa| . Co S T

B (206) 296-2000 for an updated account balance

Vs

.
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-

Graduate students are not requrred to have health i insurance; however, health |nsur-

. International students are required to purchase Student health insurance. Con-
tact the. university's. International Student Center for mformatron regardlng cost and .

s

Untll a student offlcrally wrthdraws from a course in the Offlce of the Regrstrar itis the

‘ _student’s responsibility to pay-for all fees in full whether or not the student attends class.

* The official date of a student's withdrawal is the date of the first signature by any of-
ficial of the university or the last day of attendance, as verified by the instructor; whlchever.'
is earlier. After these changes are made; call the Office of Student Flnancral Serwces at

.

PaymentOptions- R '

1. Pay by mall Send. payment to Seattle Umversrty Student Financial Servrces 901
* 12th Avenue, P.0. Box 222000, Seattle, WA 98122 1090 Wnte student ID# on'the’
v check or'money order : : . S
2. Onhne Pay wrth Vlsa, MasterCard or eIectronrc check by- accessrng SU Onlme .
Note that credrt card payments carnyas percent servrce fee There is no fee for
electromc check payments . ' ’

. 3. Pay by drop -box: Deposit your payment.in the.” 24/7 Forms’ Drop box Iocated :
~ .. across from the Student Financial Service$ wrndows adjacent to the elevator.inthe - . .

~ University Servnces Building.

4. Pay. in* person: Visit Student Financial. Servrces in the Unlversny Servnces
. Building, .Room 105, 9 a.m. to 6 p.m. Monday through Tuesday or 9 a.m. ho 4:30
p.m. Wednesday through Friday. In person, maké payments by cash check! money -

. order, travelers' check or debit card.. :

) 5. Make payment arrangements with Student FinanciaI'Servides The app licatioh
" forms for the following plans an ‘be found at seattleu, edulsfs under “Payment
Plans” in the “Printable Forms qurck link.

Plan A: Students reglsterlng for consecutive fall, wmter and spring quarters are»

| ellgrble 10" sign up for an annual nine-month payment plan. Payments begln Oct. 1

.. with the final payment dué June 1. A $50 non-refundable enrollment fee. must ac-
company the application form and be submitted no Iater than Sept 15. '

Plan B: This is a three-month payment plan for which students must apply each
_“quarter. One-third of the tuition balance plus a $30 non-refundable enroIIn ent fee
is due by the tuition due date; oné-third in approxrmately 30 days, and the remain-
- |ng balance in approxrmately 60 days The' $30 non-refundable enroliment fee and
‘ one-thlrd of the tuition balance must accompany the- appl’catron form and be sub- .

mltted by the date shown below e > . S
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Plan C: This quarterly»plan defers payment of the balance due on a student’s ac-*

" - count until the-last day of the month following the scheduled tuition due date. An
apphcatlon must be submitted for each quarter you want to use this plan A $30
non-refundable enrollment fee must accompany the application form and be sub-
mitted by the date shown below. . .

Plan E: Students vwho will receive tuition reimbursement thrpugh their employer
after course work is completed.and grades are posted can elect to sign up for this
" plan, which defers payment of tuition and fees until 30 days after-grades are avail-

able at the end of the term. A $30 non-refundable enrollment fee must accompany -

the application form and be submitted by the tuition due date each quarter.

. Quarterly Payment P/an Due Dates .

. o Fall S Winter - ’ Spring

Plan B ' - . e - . .
Payment1 . 91507 - 12015007 0315008 "
Payment 2 : 10/15/07 01/15/08 - 04/15/08
Payment 3 __ 11115/07 - 0215/08 - 05/15/08

.Plan C 103107 . 01/31/08 T 04/30/08

Seattle University reserves the right to change its charges atany time without notice.

- Questions about student accounts, payment methods or the payment plans should be.

directed to Student Financial Services at (206) ) 296-2000, 9:00 a.m. to 6:00 p-m. Mondays
and Tuesdays, and 9:00 a.m. to 4: 30 p.m. Wednesday thorugh Friday.

Late Payment/University Collection Fee '

A late fee of $50‘per month (up to a maximum of $100) will be assessed on any unpaid
balance remaining after the tuition due date. Students with an outstanding balance after
a final demand Iétter for payment has been sent will be assessed a collection fee of $100
i’ addition to the late fees. :

Exceptions to this. pollcy will be made onIy if:

1. Payment arrangements for the term’s charges have been made W|th Student
Financial Services by the term's tuition due date. If the requnrements of the plan are
not met, all appllcable late fees will be applied retroactively, or

2. An institutional error résults in delays in the application of financial aid.

_ Students.are responsible for ensuring that all avyarded financial aid is applied to their
_account by the first day of the term. This includes endorsing co-payable grant or scholar-
sh|p checks and signing all required loan documents

Finance and Service Charges R

By registering for. or yvithdrawing'from‘classes at the university, a student agrees to
pay their account in full by the due dates established by the university. Additionally, the

student agrees to pay a 1 percent per month finance gharge (12 percent APR) that may

I



only to correct-a unlversrty error. .

} Turtron Refund Po/lcy

official wrthdrawal (full or partral) fall, wrnter or sprrng terms

- o - Tuition and Fees 1 ’292.

" be assessed on unpaid balances, lncludlng finance charges prevrously assessed, iand aII
service fees and late fees established by the university. .

A service fee of $25 will be charged for all ‘checks not honored by the’ bank and re-
turned unpard to-Seattle University. If the returned ctieck was for tuition, and charges are
still outstandmg after the tuition due date, a late fee will also be assessed to the student’s

- account. Students with two or more dishonored personal checks erI no longer be allowed

to submit a personal check as a form of payment

—

Past Due Accounts/CoIIectron

A students fallure to pay in fuII all turtron and other fees for any quarter or-session,” .

by the specrfred due dates will result in a restriction being placed on the student’s aca-

demic transcript and the student will be prohibited from future registration. Delinqent .
accounts may be referred” to a commercial collection agency and reported to national
credit bureaus. All costs, expenses and fees (including, but not limited to, attorney fees,

court costs, collection costs and other out-of-pocket expenses) incurred by the ‘uhiver

sity in collecting or attempting to collect a past-due account are the responsrbrlrty of the

student, and will be charged to the student’s account. By registering for or wrthdlrawrng

* from classes at the university, a student agrees to pay these charges and fees associated
* with collectlon ) -

TUition Refunds (Policy-75-.9) _
Refunds are based on the official date of- wrthdrawal See_the’ quarterly schedule of
classes for specific dates. A refund to financial aid recipients is applied first to the flrltanaal.
aid sources from which it came and the- balance, if any, is remitted to the student. Loan
proceeds are returned directly to the lender. Student Financial Services will issue d check
for any credit balance Petitions for tuition adjustment and-fee waivers will be ap;')roved .

~

Through the last day to Add/Drop..................... YT, e . ercent

- Through Saturday of the second full week.of the term*: ercent .
Through Saturday of the third full week of the term ercent
Thereafter..... efund
*A full week of the term is defined as Monday through Sunday

) Official withdrawal (fuII or partlal) summer term 4 ‘

- Four-week and intersessions L et ’
Through the last day to Add/Drop . i . 100 percent

Thereafter oo : : AR .No refund
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Seven- and eight-week sessions™

Through the last day to Add/Drop.......... " . emvsessineiosnennns 100 percent -

Second week o : o~ s rrinseensseesenninneers D0 PEFCENE
Thereafter : . e : No refund

Short courses (any session not Ilsted above) will be refunded at 100 percent if withdrawal .

_ OCCurs on or before the second day the class meets. No refund thereafter

Ovérpayment of Account (credit balance)

) Credit balances created by financial aid, tuition adjustments or overpayment will be

remitted to the student, Credit batance checks will either be mailed or electronically de-
posited to the student's checking account, at-the student's direction. Students may elect
to have credit balances transferred electronically to their ¢hecking account by filling out a
“Direct Deposit Application for‘Refun'ds" and submitting it with'a copy of a voided check
to Student Financial Services. The application is available at seattleu.edu/sfs under the

“Printable Forms” quick link. Once a student signs up, all refunds will be deposited directly.

to the designated checking account as of the first day of classes each quarter and/or as
_ they become available after the first day. of the quarter. There is a 14-day confirmation
period after the student submits the application before transactions may occur.
Electronrc transfers or checks.wilkbe issued automatically in the foIIowrng situations:
 There is a credit balance for the current term..
"o No other balances are due to the university

* _As a financial aid recipient, the student is regrstered for the number of credrt hours
required to receive the financial aid as awarded. :

« No check or cred”t card payment has been made within the last seven days.
» Students who do not meet any of the criteria’above must either:
a) Contact Student Financial Services for resolution, or

b) Have apprdpriate checks issued after review and approval L oL
~(minimum five-day delay) =

Addmonally, students who expect a refund:after tuition and fees have been pard may

elect to transfer a partial amount of that refund to-their Campus Card, which can be used.

to purchase books and /supplies at the SU Bookstore, parking permits, copies or snacks
and beverages. To take advantage of this program, the student’s financial aid needs to be
finalized 30 days prior to the start of the quarter to enable access to these funds on the
first day of classes for the quarter. -

The “Authorization to-Transfer Funds to Campus Card form is available at seattleu.
edu/sfs in “Printable Forms”. Submit the completed: form to_ Student Financial Services

and allow a minimum of two weeks for processing to have funds available on the first *

day of each quarter.

NOTE: Federal regulatrons effectrve JuIy 1, 1997, require Seattle University to forward
Title IV financial aid resulting in a credit balance to the student within 10 days. Therefore,
if a recipient does not have a direct deposit authorization in place with Student Financial
Services; that office will mail the credit balance check within 10 days.

4 .
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+ ‘progress and, in some cases, contrnued need.
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‘Financial Aid e

Applications for Federal Student Aid -
You niust apply for financial aid each year by completing a'new FAFSA ‘or reniewal

FAFSA. Thesé forms are available in December for the next academic year andican be

filed anytime: on or after Jan."1. Online filing of the form is strongly encouraged visit

fafsa.ed.gov. However, prrnted FAFSA's -are available from Student Financial’ Services.

"You.will need a Personal Identrfrcatron Number (PIN) to-sign the FAFSA eIectron cally. ’Ify
- you don't yet have a PIN of have one but have forgotten, go to prn ed.gov to ge a»new :

‘While FAFSA's are accepted and processed year- round graduate students are s}rong!y ’
encouraged to have thelr FAFSA's filed by Feb. 1, or as soon after that date as possible; for
the academic year starting in September. The earher afile is completed the more likely it is
that fundrng will be avarlable on the first day of class.

-Eligibility or "financial need” is defined as the' difference between the amount |t will

- cost you to attend Seattle Unrversrty in the 2007 08 school year and your-Expected Family
Contrrbutron (EFC) which is Calculated from mformatron you provided on your Free Appli-
“cation for Federal Student Aid {FAFSA). We prepare a financial‘aid “package” to meet as
much of your need as possible. 1hat package may include a combination of scholarshrps

grants, work-study, and/or toans, Descriptions of federal, state, and institutional aid pro-

grams for which you may be elrgrble foIIow To be e||grb|e for most flnancral ard programs '
- Students must be us. crtrzens or permanent resrdents :

Seattle University offers a limited number of scholarships to graduate student’; These
. scholarshrps are provided in recognrtlon of a student’s abrlrty to enhance our educational - -
" community. Scholarshrp renewal is based on scholarshrp specifics, satrsfactory academrc

Marylou Wyse Scho/arshrp - e

- The Marylou Wyse Scholarshrp is awarded through the Graduate Admrssrons Offrce in

consultation with the academic departments for select programs that vary year to year.

~ This is a_limited "need- based”" scholarship that is awarded for two years. Students must
maintain continuous enroliment of at least 3.credits per term’ but with a mrnrmum of 12
- credits per, nrne month academrc year To be elrgrble students must complete the FAFSA
form every year : o

Graduate DrversrtyScholarshrp ; R

The Graduate Drversrty SchoIarshrp is a limited scholarshrp Svailable to outs anding
candrdates from under-represented populatlons Students must be admitted rnto ‘oné of
the followmg graduate prograims: Educatron (Currrculum and Instruction, Educational Ad-
“ministration, Pre- -service teacher certrfrcatron—MIT only) Nursrng and 1heology anc Mrnrs
try Comact your department t0 apply

v
1

; .
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Catholic School 'Sbecial Tuition Grant

Elrgrble full time; religious and lay teachers and pnncrpals of- Cathollc schools under

the auspices. of the Archdiocese of Seattle may apply for this grant through ‘the Office

of Student-Financial Services. Master in Teaching (MIT) and Doctor of Education- (EDD)

students are not eligible. The grant cannot be used to pay for MIT or EDD credits: Grant -

recipients pay half of regular tuition for eligible graduate education courses and this grant
covers the other half.

Matteo _Ricci Consortia Schools Tuition Remission

Full-time employees of the six Matteo-Ricci College consortia schools may be eligible
for grant funds up to 85 percent of tuition. Eligibility for the grant is determined by Matteo
Ricci College

Program Specific Scholarships -

Several gradualt'e" depanments and programs offer program 'speeific scholarships and/

or assrstantshlps As these change frequently, students should contact their departments.

to ask if scholarships or assistantships are available and how to apply.-

Outside Scholarships

Outside scholarships are scholarships students bring with them to Seattle University.
Students must inform the Student Financial Services if they're receiving outside schol-
arships because they must be included in the resources available“to meet costs. These
scholarships they are listed as “Private Outside Scholarships” on the Seattle University
Award Letter.  ~

OQutside scholarships that have been announced for Seattle University students are

posted at seattleu.edu/go/outside_scholarships/. Use the search features on the right side
of the screen to narrow your search to scholarships that are pertinent to your interests.

Loans’

~

At Seattle University, graduate students typically receive funding through three federal

loans: the Federal Direct Subsidized,Stafford Loan, the Federal Direct Unsubsidized Staf-
ford Loan and the Federal Direct PLUS Loan for Graduate Students. These are low-interest
student loans that must be repaid. :

To be eligible to receive these loans, graduate students must be enrolled at least half
time (at least 3 credits each term). . -

For Federal Direct Stafford Loans, in addition to the annual maximum loan limits dis-
cussed below, the current maximum aggregate lifetime loan fimits for graduate students

are $65,500 for the Federal Direct Subsidized. Stafford Loan and $138,500 for the com-

bined total of Federal Direct Subsidized and Unsubsidized Stafford Loans.
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- Federal D/rect Subsrd/zed Stafford Loan .
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Thrs ‘need- based" loan currently has a fixed interest rate of 6.8 percent for the

2007-08 school year. Interest does not accrue until repayment begins. Repayme nt begins
six months after a student leaves school or drops below half-time enroliment. -
By federal regulation, graduate students may. currently feceive up to a maxrmum of

$8,500 iri Federal Direct Subsidized Staﬁord Loan fundlng per year o . <

— J

Federa/ D/rect Unsubsrd/zed S tafford Loan

This non-need-based Ioan has the same interest rate, terms and condmo s-,as the
Federal Direct Subsidized Stafford Loan described above, except that it accrues. interest

while students are in school. This loan is available to students who do not qualify for need- - ‘
based Federal Direct Subsidized Stafford Loans. Some students may have partial Federal
" Direct Subsidized Stafford Loans and partial Federal Direct Unsubsidized Stafford Loans

because they did not qualify for a full Federal Direct Subsidized Stafford Loans. Currently,
_ the combination of a graduate student’s subsrdrzed and unsubsrdrzed loans cann 3t exceed
an annual Irmlt of $20,500. : ' ’

Federa/ Direct PL US Loan for Graduate S tudents (Grad PL US)

This non- rieed- based Ioan is avallable to graduate students who apply for |t through

1

Seattle University by going to seattleu.edu/sfs, clicking on 'the” Printable Forms” ‘Irnk then. . .

on “PLUS Loan Request Form”. The interest rate is fixed at 7.9% for the 2007-08 school

i
year. Students may borrow an amount up to their cost of attendance less any other fi-

" nancial aid received. The lender will charge a fee of approxrmately 2.5 percent that will
be deducted from the awarded amount before the loan is disbursed. Repayment begins .

60 days after. the loan is fuIIy disbursed for the academic year (for an academic year loan

“for three quarters, this means, repayment would begin 60 days-after the sprrng quarter
J .

disbursement in March); in- school deferment is available.
Private Educational Loans

Students who find that they need more financial assrstance than we aré able to of-

|
fer may be able to secure additional funding through several private educational loan :

_ programs where they can borrow up to their total cost of educatron minus any financial

" aid. Elrgrbrlrty to receive these loans is based on credrt-worthrness as determrned by the

e specrflc lender to which the student applies. . : -
~ Formore information, visit the loan page on the Student Fmancral Servrces portron of
the unrversrty websrte at seattleu. /go/student loans/. - :

Federal Perkins- Loans™:

- 4 . .

Since funding is limited, Federal Perkins Loan is.not included i initial awards for grad-

~ uate students. Graduate students interested in this loan should contact Student| Financial
"~ Services to be placed on a waiting list in the rare event that funding becomes available.
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Wark-study c | I ——

Work-study is not included in initial awards for graduate studénts because funding
s limited. Graduate students interested in work-study should contact Student. Financial
Services. If funds are avarlable graduate students may be consrdered for these programs:

. On Campus Federsl Work- Study

This work program is federally funded: Students may work up to 20 hours per week at .

a position on campus and will receive monthly paychecks for hours worked.

Federal Work S tudy (Off-campus Community Serwce)

The Federal Work-Study Community Servrce (FWSC) program provides students with
off-campus employment i jobs that help them develop career related skills through com-
_munity service work, offering positions in approved non-profit businesses as well as in
government agencies.

Off-Campus State Work Study

This work program is state- funded Partrcrpatrng students may work up to 19 hours per . 4

‘week in off-campus positions. Opportunities are available in approvéd private businesses,
non-profit organizations and in city and county government.

’ Student Employment

Students who are not awarded need-based work-study but who want to work while
attending Seattle University can use the university’s free job listing service. Available jobs
are posted on SU Online at suonline.seattleu.edu. Select the “Access Student Ménu,” then

"Student employmen‘tbpportunr'ties” and then enter the academic year for which you are -
seeking work. Some positions may indicate that they're only for work-study and are not . -

avarlable to students who do not have work-study as part of their financial aid.

Veterans Educatlonal Benefrts

Selected academic programs at Seattle University are approved by the Washington -

State Higher Education Coordinating Board's State Approving Agency for enrollment of
persons eligible to receive educational benefits under Title 38 and Title 10 U.S. Code.

Satrsfactory Academic Progress Policy

To be ehgrble for financial aid at Seattle University, a student must maintain’ satis-

factory academic progress, which includes mamtalnrng a minimum GPA, completing a

minimum number of credits and completing a degree or certificate within a reasonable

period of time. This requirement applies to the student's entire period of attendance at

Seattle University, even though financial aid may not have been received. In. addition to -

the academic satisfactory progress requirements for financiaf aid purposes, students must
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‘meet the. progress requrrements defi ned by thelr school or program as outllned in the

unlversrty S Graduate Bulletrn and/or Law School Bulletin.

M/n/mumGPA : B , ) -

) Each graduate program establlshes the minimum GPA requrred of |ts students In gen- .
: eral graduate students must marntarn a cumulatrve GPA of atleast 3. 0. .

Mrnrmum Credrt Requrrement for F/nanaaIAld Purposes

s,

Graduate Need Based Credit Completron Requrrements Enrollment Status .

) FuII -time

R

N

Minimum per quarter......... k ST i 6
Minimum per year.........iuiv...: A evisenneensnneess 187
Half-time L o : .
Minimum per quarter. i et — : 3

MinIMUM Per Year....sveverseeslsnssrnies s s reesbesiapane | 9
Stafford Drrect Loan, borrowers who drop. beIOW~half trme enrollment status at any
time will have their remarmng loan canceled. They erI need to reapply for the followrng
quarters if additional oan funds are desired. : .
Alaska State Loan borrowers must successfully complete nine credrts each term
Incomplete grades, wrthdrawals failed classes and audrts do not count as complete

- '

- earned credits.- - -

School of Law students should refer to the Law Schoo/ Bul/etrn for satrsfactory aca-
demrc progress requrremenrs ‘ v : ‘ .

Maxrmum Tme Frame

Graduate or professronal students must complete thelr degree requrrements within a

. reasonable period of time. Students are. ellglble to receive federal and state financial aid -

until they have attempted a maximum of 150 percent of the credits or all the course work
requrred for a degree, whichever comes first.

Attempted credits are defined as the number of enrolled credrts as of the 10th day of-
each term, plus the number of accepted transfer academrc credrts for that tefh. Incom-
plete grades, withdrawals and failed classes do count toward maximum credits attempted.
Credits for a repeated course will be counted as credits attempted each trme the course
is taken.

A Satlsfactory academrc progress is revrewed at the end of each sprrng quarter Student
’ Fmancral Services wrlI notify students if they have not malntarned satlsfactory academic

progress however students are responsrble for monrtorrng therr own progress l

PR -
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Cost of Attendance 2007-08 T
Seattle University uses the following f gures to determlne a fuII time student s annual .
cost of attendance: , ,
On/Off Campus S -~ 5 . -
Tuition* — e oo, $8,946
ROOM ..., . - S . . v $5,010 7.
Board FT— . - S .$2,850
Books/Supplies..........cc.vrreeesmreerenn. ) o . $804
Personal ........ ; — . $2,088
Transportation....... cereesinnnns $1,488
Average Loan Fee........c.ccouecrnnnn S ceeereenn] i .$213
Total ........ ; e cceseens ... $21,399

. *Note: The amount shown is for illustrative purposes only. Actual tuition will be based on
the per credit rate for each program. Refer to the Tuition and Fees section in this Bulletin.

,Refunds and Repayments ‘ oo

Seattle Umversrty s pollcy governing the amount of tuition refunded based on the
Iength of time the student has attended is always more favorable to the student than the
minimum' requirement.described in the federal aid refund policy. Neither our accrediting
, agency nor our state has an approved refund policy. Seattle University's financial aid re-
fund policies follow the federal refund requirements,
(For more information on the refund of tuition, see the refund policy under Tuition
and Fees. )

Changein Academic Load )
Students who drop and withdraw from some classes-at Seettle University may have
adjustments made to their financial aid depending on several factors. Before taking ac-
tion, students should contact Student Financial Services for information about the conse-
quences of dropping or W|thdraW|ng from classes. -
Students who drop classes after their financial aid has been posted, but who are still
enrolled at least half time (three credits for graduates) and have received a 100 percent
tuition refund for the classes dropped, will have their financial aid reduced to the amounts
they are eligible to receive based on their revised enrollment status following the dropped
class(es). Any credit balance created as a result of dropped classes will be refunded first to
the financial aid fund(s) from which it came and then to.the student. In some cases, this
may create a balance that is due from the student to the university. Satisfactory academic
progress will be based on the number of credits in which the student received aid.

. . . . . .




Financial Aid -

Students whose financial aid has not been posted to their student accarnt who drop
classes, but are still enrolled at least half time (three credrts for graduates) will. have their
financial aid revised baséd on their enrollment status foIIowrng the dropped dlass(es).

Financial aid will not post-to the student accounts.of students who fail to register for.

" the number of credits for which financial aid was awarded. These students must notrfy

Student Financial Services that their enrollment status has changed and that a- revrsron to

therr financial ard is necessary Processing this revision can take two to four weeks

.
H

Z Grades and Complete Wrthdrawals (Polrcy 75- 22)

2 Grades are assrgned by the regrstrar when it is documented that'a student has
registered-for a course, stopped attending prior to the end of the scheduled add/drop -
period or never attended the class, and did not officially withdraw! according to university
policy. Students who were awarded financial aid and subsequently receive a Z grade for
some’or all of their classes.will- have their.aid adjusted based on a revised enfollment
status (the number of credits for which the student is enrolled excluding. those for the
class for which the Z grade has been assignéd). This may lead to students owing money

" " to the university. Contact Student Financial Services to determine the effectaz grade wilt

have on financial aid. When a continuing—riot first quarter—student receives aZ grade

" rather than a withdrawal, a $100 fee will be charged to that student’s account for each
*- Zgrade received. S

5

Complete Wrthdrawal refers to wuthdrawal from all classes before frnrshrng the
quarter. The official date of a student's withdrawal is the date of ‘the first srgnature by
any official of the university or the last day of attendance as verrfred by the instructor,
whichever is earlier. .

Students who receive federal loans whrle attendrng Seattle Unrversrty are requrred by

" federal law to obtain loan exit counseling through SU to receive information about their

rights and responsibilities. Loan repayment will begin at the end of the grace perrod as
defined by the loan's promissory note. . . . :

‘Aid for subsequent quarters will be cancelled unless Student Financial Servrces is noti-’
fied that the student plans to return. Credits may need to be made up i rn order to again be-
eligible to receive aid from Seattle Unrversrty . -

Students who unofficially withdraw from the unrversrty—that is, srmply cease toat-
tend classes without notifying the unrversrty—wrll be consrdered to have. wrthdrawn after
half of the quarter has passed, and are not eligible for a refund. However, students may”
owe a repayment of aid. Be aware that a Withdrawal rnay affect the student’s eligibility to

receive financial aid if the studént plans to return to SU in the future. .

- The Student Frnancral Services Office will determine eligibility for a-refund of charges -

- for the quarter based on the date the student is determrned to have wrthdrawn (Refer to -

the tuition refund pohcy in'the Tuition and Fees sectron of thrs Bullet/n for the unrversrty s
refund schedule) B ) . B .
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¢

According to federal regulations, federal funds must be returned to federal programs .

based on the percent of the term which a student is no longer énrolled. Student Fi nancial
Services will determine how much (of a student's federal aid was unearned, as defined by

federal regulations, and then return the.unearned aid in the following order to the pro-. .

grams from which the student received aid:

- Federal Direct Unsubsidized Stafford Loan - . -
* Federal Direct Subsrdrzed Stafford Loan v .
e Federal Perkins Loan

* Federal Direct Graduate Student PLUS Loan

Seattle University, on behalf of a student, will return the balance of unearned federal
aid to the federal programs. Work-study funding is not included in the calculation deter-
mining a refund. Any balance owed on federal loan programs that is not returned must be
repaid by the student in accordance with the terms of that loan’s promissory note, '

Grants and scholarships from Seattle University may be prorated based on the refund
period during whieh students withdraw from their classes. -

Seattle Unrversrty will return university-sponsored aid to its source, based on the re-
fund as determined by Student Financial Services. For instance, if a student will be refund-

" ed 40 percent of his or her tuition costs, 40 percent of university- sponsored financial aid i
" will be withdrawn from that student’s account. If most of the tuition costs were covered .
by financial aid, then-the majority of the refund will be returned to those financial aid pro-

. grams. This does not apply to students who receive private educational loans. Repayment
of these loans is solely the responsibility of the student once the funds have been applied
to the student’s account. . :

For students who have no financial aid-and paid personally (with cash, check or credit
card), the amount refunded will be based on the refund perrod during which the student
dropped their classes. .

Hardship Withdrawal: Students granted a hardship withdrawal by their dean
should keep. in mind that this withdrawal is-for.academic purposes-only; tuition refunds
follow the standard refund policy and are based on the official date of the withdrawal.
A separate petition is.required to request an exception. These requests are typically ap-
proved only if theré was a death in the student's immediate famiily or the student had an -
" illness or injury that requrred hospltalrzatron of a week or Ionger

. . -
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, Student Consumer Informatron and Dlsclosures -

" seattleu.edu/registrar/page.aspx?ID= 186

: seattleu edu/safety

There are a- number of reports produced annuaIIy by the umversrty to prowde mforma-
tlon to students and | parents. The mformatlon Is sent to'students either through umversrty

* . e-mail or U.S. mail. For inquiries about the content of the’ reports or fo obtain printed cop:

ies of the reports, please cantact the-office beIow
The Famlly Educational Rrghts and Prlvacy Act of 1974 ("FERPA")

Office of the Registrar.........o......... .. . N 1.1 2§6 2000
This is Seattle University's-annual notlflcatron to students about their rights under FERPA,
the federal law relatmg to student records - ’

“THe Student Right- to- KnowAct Lo e ‘.* L -

Seattleu. edu//r/Retentron&Gfaduatlon/GradRate asp s . :
Institutional Research - ; R (206) 296-6144

This report includes completion or graduatron rates for the general student body and for '
student athletes recervrng athletically | related student ald

" :The Campus Security Act of 1990 -

The Campus Sexual Assault Victim !srll of Rrghts

Public Safety - - - — (zoe) 296-5390 -

_ These reports disclose campus crime statlstrcs as well as crime preventlon pohczes and

" The Drug Free Schools and Communrtres Act Amendments of 1989 PR

securlty measures on Campus

“The Campus Sex Crimes Prevention Act Ty

seattlev.edufsafety -~ - . . T

. Public Safety .............. e . (206) 2965990

This statement advises the campus community where law enforcement agency informa-

" tionprovided by the state concemlng reglstered sex offenders may be- obtalned

The Equity in Athletics Drsclosure Act ”

»

- athletics. seattleu edv . oY ' L
University Athletics ... s (206) 296- 5441
This report contains data on pamclpatlon tates and flnancrng of men and women s
|ntercolleg|ate athletic programs BN :

seattleu. edu/studentdevelopment/f le_ca tegory aspx 7ID—4 .
Student Development ...... 2 -..(206) 296- 6066

" The Substance Abuse Policies and Prevention Handbook describes substance abuse

preventlon information and resources and standards of conduct for students reIatlng to -

.drug of alcohol use:

Financial Assistance Information . - - .7 °

seattleu.edu/sfs/ -~ N

Student Financial Services Mrsesisrseesseneds S (206) 296- 2000
Detarled information about the ﬁnanclal assistance- available to students at Seattle
Umversrty can.be foundonline and from the Student Financial Services Office.
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Academlc Regulatlons S

Students are respon5|ble for informing’ themselves of the academic regulatnons, re-

quirements ‘and policiés set forth in this Bulletin and of other apphcab]e university poli--

ciés, rules and regulatlons References to applicable policy statements are noted paren-
thetically. Students should aIways consult the Office of the Registrar website at seattleu.
edu/registrar for the most up-to- date version of policies, rules and regulanons In all cases,
‘the official academic pollaes are considered to be the overndlng authorlty of any rule or
regulation listed in thls Bulletin.-

Students are also responsnble for the satlsfactory completion of thelr program of study.
Therefore, students should not rely on verbal representations of degree requirements or

waivers thereof; they should obtain information from the designated level of authority and .
ensure that all agreements are entered in writing in their official academic file in the Office .

of the-Registrar. Failure to meet the requirements or cdmply with regulations because of
lack of knowledge does riot excuse students from responsibility for compliance.
Except in-the Albers School of Business and Economics, a faculty member—usually

“an adviser—must approve students’ programs of study. Such approval does not, however,

excuse a student from:any failure to meet university requirements.

The enrollment and graduation of each student, the awarding of acadernrc credits and
the granting of any award or degree are strictly subject to the authority of the unlverS|ty
The umvers:ty reserves. the right to cancel any class that does not meet the required mini

.mum enrollment as determined by the university. The university also reserves the right
to change any academic requnrement or pollcy without notice and to Tequire students to

withdraw at any time. : ~ o
Referenices to applicable policy statements are noted parenthetically. Copies of the
academic policy memoranda listed in this publication may be obtained from the Ojflce of

the Registrar in person or online at seattleu.edu/registrar (click on the Policies link). In all”

. cases the official academic pollaes are considered to be the ovemdmg authonty of any

rule or regulation summarized or listed i in this Bulletin. ' .

Registration. - -

All students must jgegister on the dates published. No registration is“permitted after

the last day to register as published in the university Academic Calendar. Students register-
ing after the first class day are held responsible for absences predating registration. No
person may attend any university course unless officially registered.

Add/Drop

" Students are held accountable to cohplete every course for which they register. If it is
necessary to add or drop a course or change a grading option, the student must complete
the appropriate registration transaction by the last day of the add/drop period.-
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)

“ Classification of Students (Policy 82- 2) AP ;

Graduate students are classified as those admitted to Seattle University to pursue
program of study leading to a specific graduate certificate, masters, educational special-
ist, or doctoral degree. In special circumstances, undergraduate seniors or post-baccalau-
reate undergraduate students may be allowed to enroll in graduate courses with prior
approval from the director of the graduate program insthe. ‘area of the course in. question,
or the dean of the- collegefschool in which the course is ‘taught. :

Post-baccalaureate graduates are students with an acceptable baccalaureate degree
admitted to the unwersuty to pursue a specrflc graduate certificate, and are -eligible to.
" enroll in 500-level courses only. - - - .

. Non-Matriculated Status (Polrcy 82- 2)—An admission category that includes
" (1) those students admitted to Seattle University by means of a special appllcatlon form
 and fee for the purpose of post -secondary-or post-baccalaureate study that is.not intended
~to culminate in a Seattle Umversuty degree or certificate; or (2) thosé students who are
recorded in the computer system Via a manual fegistfation process through the Office
of the Registrar-for particular programs offered by the schools or coIIeges in which the
student is not required to be admitted-to the universiy. Not eligible for ccess 10 systems.
and services extended to students'in item 1 as noted above.

There i$ no limit to the number of quarters which a student may attend Seattle Univer-
'sity as a non- -matriculated student, but-not all courses are open to non- -matriculants. Dur-
ing fall, winter, and spring terms, non-matriculated students will be admitted to courses on
aspace available basis after all matriculated students have had the opportunity to register.
~ During summer quarter non-matriculated students may regrster when reglstratuon opens
for the term. - :

Dua/ Enrollment at Two Colleges {Policy 75- 6)

Seattle Unwersrty regulatlons require students to seek written permission on.a Petmon' i
for Exception to Policy Form to be enrolled simultaneously at another institution. Courses
completed at a second institution are transferable in limited circumstances when, prior

_ to enrolling elsewhere, a form authorizing dual enrollment is approved by the program

chalr/dlrector and the dean of the approprlate coIIegeIschooI

Leave ofAbsence (Pol/cy 97 4) - L g

: Matnculated students who have completed one full | quarter at Seattle UanEl’Slty who
are not mternatlonal students, and who have not been dismissed from the university may

" apply for-a leave of absence when they must |nterrupt their education under specific-cir-

cumstances. This procedure when formally approved, may grant students special consid-
_eration by financial aid and loan agencres _ .- i
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Readmrssron (Policies 75-3, 76 10 -81-3)

Y
B

Readmrssron must be requested when a student has not enrolled at Seattle Unlversrty

for more than four consecutive quarters. Students wrll continue to receive registration

materials and will qualify to reglster for four quarters after.the last quarter of registration.

" See the policy for specific exceptrons
Returning students who have.attended other post- secondary institutions since wrth Lo
_ drawing from Seattle University must submit official transcripts before apphcatlons for

readmission will be considered.
Students absent from the university for more than four consecutlve quarters -will be
held to the degree requirements in effect at the time of readmission.

“Course Work - o ' " N

Academic Honesty (Policy 2004-01 )

’

. Seattle University is committed to.the principle that academic honesty and integrity
are important values in the educational process. Academic drshonesty is a serious offense
and will be addressed accordlng to this policy. :

Academic Load (Policy 77-5 and 82-1)

Master's Degree and Educational Specialist candidates - ) .

0 Full-time: 6 or more quarter crédits. (A minimum of 9 quarter credlts is requrred for
any graduate student attendrng ona student visa. )

* Half-time: 3 quarter credits.
Doctoral Program Students - Educational Leadership

¢ Refer to policy 82-1.for special exceptidns .

Academic Overload (Policy 2001-02)

‘The normal load for full-time graduate students is 9 credits per quarter.- Some pro- _
grams have credit limits for registration. Students who plan to register for more than 9 -

credits in one quarter should check with their department to determine the upper Irmrt

- before completrng their registration.

Attendance Requr_'rement

Attendance is an essential and intrinsic element of the education process. In any course

* in which attendance is necessary to the achievement of the course objectives, it may be a

valid consideration in determining students’ grades. Although there is no university regu-

* lation requiring class attendance, each.instructor and each program has the discretion to

establish attendance standards. The student is responsible for becoming familiar with any
attendance requirements applicable to their courses or program of study.

. . . PRI i
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Repeatrng a Course (Polrcy 77 2) .

CCredit - -

i '-AuditingaCourse ; T e

: correspondence are not accepted under any crrcumstances

. Academic lteg_ula‘tions T3

C ourse Number/ng System

: The course numberlng system at Seattle Umversrty is as follows

100 t0 499 are undergraduate courses”

‘500 to 599 are graduate courses* . i
600 to'699 are doctoral courses* ST C. ,
800 to 899 are post secondary professronal development courses )

900 to 999 are post baccalaureate professronal development courses

" *Graduate standing-or spectal permission is requrred for courses numbered 500 to 699

A graduate student must repeat a requrred couirse graded C or below but may repeat
,a graduate course"graded C+ or C only once; The grade earned the second time will be -
used in computing the cumulative GPA. The orrgrnal grade will. remain on the record but-
course credits: wrll be counted onIy once toward a degree ,

Substrtut/on of a Course

In some, situations, a sponsonng degree department may. approve the substrtutron

of a prevrously completed- graduate course for an-equivalent required graduate course.

The substitution, however in no way reduces the total number of cred|ts requrred for
the degree .

W/thdrawal from a Course (Polrcy 75 22)

Students must offi clally notlfy the Office of the Regrstrar in wrltlng when’ they with-
* draw from any course. The withdrawal form is obtainied from the Office of the Registrar

- and presented to the instructor, other appllcable offrces and the Office of the Regrstrar in

that order for approval and signature. .
The official date of a student's withdrawal is the date of the first srgnature by any of-

E frcral of the unrversrty or the last day of attendance as verrﬁed by the mstructor ‘Whichever

s earlrer

Graduate courses cannot be audrted o LTS AD

Extensron Cred/t/Correspondence Credrt

Graduate-level credit for extensron courses is not normally aIIowed Any exceptrons
are at the discretion of the deari of the appropriate college/school Credits’ earned through

.-
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-Transfer Credit (Policy 777 1)

Atthe masters- or educational specrallst-level a maxrmum of 10 credlts may be trans-
ferred from another accredited institution if they are earned with a grade of 3.00 or better
on a 4.00 American grading scale, were.taken for graduate credit, fall within the six-year
Irmrtatlon and are approved by the academic department See additional guidelines under
specific academic programs in this Bulletin.

h

~ Undergraduate Course Work (Policy 87-2)

In certain circumstances, it may be appropriate for graduate students to take courses
 at the 300, 400 or 900 level. There is a 15-credit maximuni limit for courses that normally
include. undergraduate post-baccalaureate, and graduate students. Graduate students
_ are expected to perform at a level consistent with receiving graduate tredit and, when
" enrolled in these courses, will be expected to do additional work in the form of projects,
~ papers, or other suitable assignments, . .

Master's degree programs may, under special circumstances as outlined in the aca-
demic program's section of this Bulletin, allow candidates to apply not more than six
content hours of graduate course work taken as part of their undergraduate degree to
meet credit hour requirements for the master's degree. This policy does not apply to those
students in a combined undergraduate/graduate program where six or more undergradu-
ate credrts have already been applied toward the graduate degree.

!
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Grading
Grading System : ' .-

The following system of grading is used to indicate the level of individual student
achievement. Each letter grade has a quality point value-assigned to the grade achieved

as follows: ) i )
A 4.00 Superior performance A *
A- 370 . ' :
B+ 330 ' :
B . 3.00 Good performance
" B- 270 -
C+ 2.30
-C 200 Mmrmal performance
C 170 - Courses graded C- or below wiill not count toward graduate
o degree or certificate
D+ 130 '
D 1,00 R
D 070 B .
F 0.00 Failing - .
The grades of CR, HW, I, IP. LW, M, N, NC, P Q R W, Y, YW, or Z have no qualrty
“point value. .
<
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CR/F—Mandatory CredrtIFarl

' I—Incomplete (Polrcy97 3) - -

Some graduate courses, and- ‘other courses 5o designated by rndrvrdua! departments’
are graded only credit-(CR) o fail (F). When passed with the minimum acceptable standard
of C, the course will be graded CR and credit will be granted. There will be no effect on the-
grade point average Should the student fail to satrsfy the instructor’s minimal expecta-
tions, the course erI be graded F and erI be |ncluded in the computatron of the grade
point average. . : :

Colleges and programs may have a hrgher—grade standard for what constitutés a
credlt Consult the appropriate school/college handbook for this |nformat|on

: HW—Hardshlp Wlthdrawal (Pollcy 75 22)

' Hardshlp withdrawals may be granted for the death or catastrophlc illness of a famlly
mefnber, an incapacitating illness and/or injury to ‘the student, or when extraordinary and

_ unanticipated circumstances prevent the student from completrng all courses. The dean

will requrre that the. student provide documéntation to support their request. There is no
effect on grade point-average. Any tuition refund follows the regular refurid polrcy Finan-
" cial aid recipients aré advised to check with the Office of Student Financial Services before
requestrng a hardshlp wrthdrawal because this actlon may negatrvely affect frnancral aid.

Anincomplete is a temporary grade indicating that work in the course was acceptable
although a critical. portion of it was not completed because of illness or.other serious cir-

~ cumstances beyond the student’s control. The | grade is not counted in the credits earned -

or used in.the grade point average computation, and it may not be used for the conve-
nience of the faculty member or student. When the instructor assigns an | grade at the.end

- of a term, a provisional grade must be submltted that will be automatically. assrgned by
the Office of the Registrar if the deadline expires without student action. This prowsronal
grade is calculated to include all work comp|eted up to the date of final attendance plus
a failing' grade for work or exarinations the student did not complete If no provisional )
grade is submitted, the Office of the Régistrar will- assign a farlrng grade, or F, once the
1"deadline expires. Once a dégree has been posted, removal of an | grade is not permltted
The deadhnes for removing | grades appears in the University Academic Calendar.

P—In Progress ) NP St
Symbol used on the academic transcrrpt to mdrcate current quarter s courses.

LW——Late Petitioned Wrthdrawal (Pohcy 75 22) . L
Each student is limited’ to ‘three- tw grades. :

M—Mlssrng :
Symbol used on grade reports to |nform student that a grade has not been received

- from instructor.

€.
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N—No Grade (Polrcy 75-19) -

A grade used for courses in which the course work is not scheduled for completlon
until after the quarter closes, e.g., thesis or research courses. it is the responsibility of each
student to arrange with the instructor to remove the N grade per the schedule outlined in

the umversrty Academic Calendar. Once the closing date has passed, re-registration and,

payment of regular tuition is required In order to.obtain credit for the work completed
Once a degree has been posted removal of an N grade is not permltted

Q—A Suspended Grade :
For doctoral pro;ect/dlssertatlon work-in-progress at the 600- level only, the Q grade
* must be femoved within the six-year limit for all the degree course work. Once the six-
year limit has explred the Q becomes permanent and the student must re-register for the
- course, paying regular tumon to obtain credit for the work completed.

R—Doctoral Research or Mandatory Regrstratron :
Indicates reglstratlon in a required non-credit doctoral research or mandatory registra-
- tion course. This is a permanent grade that does nét affect the grade point average.

W—Withdrawal (Policy 75-22)
- Official withdrawal. -

Z—Administrative Wlthdrawal (Policy 75-22)

Grade assigned by the Office of the Registrar when it can be documented that a stu-
dent has registered for a course, stopped out or never attended-the class by the end of the
. add/drop period, and did not officjally withdraw accordlng to university policy. There is no
effect on the grade point average

Probation and Dismissal ForAcadenric Deficiencies (Policy 75-14)

A student will be placed on probation if their cumulative GPA falls below 3.00, or for

other reasons as determined by the university or the college/school in which the student's

program is located. Additional basis for academic probation or dismissal are detailed in
the University Policy on Probation and Dismissal forAcademl‘cé Deficiencies and the policies
of the vanous schools, colleges and programs.

GradeChanges o o

Once a Qrade is filed with the Office of the Registrar, the‘ instructor may make changes
by completing a request for grade change form. Errors in grades must be reported within
six months of the date of issue of f grade reports. Changing an end-quarter grade is permit-

ted on the basis of an actual error in computation or transcription whether discovered by .
the student or thé ifistructor. Changing a grade is not permitted by reason of revision of

judgment on the part of the instructor. In the evént that a studént disputes an end-quarter
grade, the grading grievance procedure {Policy 2004-07) should be followed.

. v .

.
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Gradrng Grrevance—ChaIIengrng Course Grades (Polrcy 2004 07)

. The ultrmate responsrblllty for the rntegrrty of the academlc gradrng process belongs
to the university-as an institution. Individual faculty members routinely.act as agents for

. the-institution in evaluating the student’s academlc performance and in assrgmng final

W

. .polrcy does not apply to the School of Law. ~ ' - .

" in order to-earn a master's: or doctoral degree R

. course grades If a student challenges a final course grade ‘the burden of proof is with the’ }
" student. The faculty member has an obhgatlon to award course grades on the basrs of
standards set-at the beginning of the course R -

. - This policy gurdes the unlversrty S response to aIIegatlons thata faculty member acted

‘ arbrtrar||y ‘and capncrously rn assrgnmg ‘course grades. The gradrng grrevance pohcy does -

not apply o mathematical errors in calculating the grade, academic drsmrssals from the .

. university or a’ program, or questions of professional judgment concerning course con-

tent, mstructronal methods or appropriateness of performance standards I addmon this

Grade PorntAverage (Polrcy 75 2) : - ' e ok
Thelgrade pomt average is computed by drvrdmg the total number of quahty pornts )
achleved by the total number of credit hours attempted in which the student earns a letter
grade (AtoF) fora course |ncluded in the graduate record R E
. Graduate students ‘must marntarn .a B.average, which i is. equrvalent toa cumulatrve.
3 00 grade pornt average on a 4.00 scalé, and. must have a minimum. 3 00 cumulatrve GPA

-Students .who- faII below the requrred 3.00 average are p|aced on academrc proba-
" tion? After three quarters on academrc probatron they are; sub]ect to drsmrssal from'the

unlversrty S s :

- . . '\‘—

Grade Reports Loee ' . .‘

Student quarterly grade reports are. avar|able onlme at the" end of each quarter, '

-~ Thet unrverS|ty does not "hold |tseIf responsrble for grade report errors unless' the Office

of the Regrstrar is. notrf ed of the error wrthln six months. after the (date. of issue of a

3gradereport AL T e e DN

) Transcrrpts (Polrcres 76 3and 97 6) . . i; v :: S

£

Students may obtam offrcrat Seattle Umversrty transcnpts of therr academrc record_'- ’

by accessrng sU Online or. submitting. a written fequest to the- thce of the Regrstrar No

ofhcral transcript erI be released to students wrth an. unsatrsfred fmancral or other oblrga-

e

tion.to the umversrty e - e
. The university is not responsrble for any efror ona transcrlpt that is not brought to the _

) fattentron of the Office of the Registrar wrthrn six months of the closrng date of the quarter

m whrch the error occurred
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Earning a Degree - ;

All responsibility for-fulfilling requuements and for applying for graduanon rests with
~ the student.

Academic Progress (Policy 75-1) _

Seattle University recognizes that students progress at different rates and their time to

complete a degree is often dictated by individual ciréumstanc_es. All degree requirements
for undergraduates should be completed within 10 years of the date on which the college
work began. -

Degree Requirernehts

Candldacy
Students in selected programs must file the candidacy form pursuant to the regulatrons
of the individual colleges/schools. Doctoral students should consult the doctoral program

section of this Graduate Bulletin on doctoral candidacy. Approval.of candidacy eligibility is ’

at the discretion of the dean of the college/school to which the student belongs.

Catalog Year
The academic year beglns with summer term. Students are normaIIy required to meet
- degree program requirements in effect at the time of their matriculation. Students who
are absent from the university for more than one academic year, however, are required to-
meet the degree requirements in effect when they resume study. Students may, by petr-
tion, elect to graduate under degree requirements specified in a subsequent Graduate
*Bulletin; under. no circumstances will the requirements from earlier Bulletins. be applied.
The academic year commences with the summer term. Therefore, students admitted or
readmitted for summer 2007 will follow degree requirements as stated in the 2007-2008
Graduate Bu/letm

Credits Earned :
To earn a master’s degree that is not an approved undergraduate or graduate pro-
_ gram, candidates must earn a minimum of 45 credits beyond a bachelor's degree. In
no case may a master's degree be earned with less than 36 credits beyond a bachelor's
degree. Students must saiisfy any additional requirements imposed by their major de-
partment as well. For those candidates who have already earned an acceptable master's
degree in a related area, requirements for a second master's degree may be reduced by
up to 10 credits upon recommendatlon of the program chair. Some programs may require
additionat course work.

All work must be of distinctly advanced character, and with the approval of the depart
ment and the dean of the appropriate college/school up to 15 credits may be earned at
Seattle University in courses at the 300-499 or 900 level, if the subjects are suitable to
the program - .o

3

. . . '
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Comprehensrve Testlng . -
" Candidates-may be required to pass a comprehensrve examination in the major. ﬁeld :
of study. This examination. shaII be written and/or oral at the judgment 6f the department .
and the approval of the dean of the appropriate college/school. -

The5|s R : - . SN

Graduate students may request to complete theses on toprcs approved by therr pro--
gram departments and the dean of the appropnate college/school. For this work, no more -
than 10 credits are granted A thesrs is not necessarily a work of original research, but it
must demonstrate the candrdates abllrty to: develop materlal and |deas in an onglnal
lucid way. Addltronally : :

. Thesrs topics are to be approved by students mentors, graduate program advrsers
and the dean of the appropriate collegefschool and filed with the department

o All thesis work must be done under the direct supervrslon of an assrgned advrser

o Four unbound copies of an approved thesis are to be submltted to the dean four
‘weeks before the graduatron date. Two of these copies will be bound and placed
on file in the university hbrary, one copy wili go to the department chalr and one
“tothestudent. T | - ) N

e An oraI examination on'the content of each thesis, cognate literature and avarlable,
source material may be held before a board appainted by the departmental chair -
and "approved by the dean of the appropriate college/school. - ° : ’

"o Doctoral theses are required. For more rnformatron consult the academrc programA .
sectlon of thiS Bullet/n :

Change of Program"(Polici{ 2‘004-2’005)"' S

. To transfer from one —coI‘IegelschooI to another or from. one program to another, a
student must obtain a change of program form from the Office of the R.egistrar, notify the
former department by obtarnrng the chair's signature, and present the change of program
form to the new department chair for approval. Students must meet the minimum entry
requirements of the new program, and must also satisfy any addmonal requirements of
the new college/school in order to earn the degree.

_ Graduation/Commencerrient ‘ RIS T

Official commencemen't céremonies are held annually in June. AII_résponsibiIity for .
fuIﬁIIing the requirements and for applying for graduation rests with the student. -
Apprcatlon fora Degree

Application for a degree must-be made wrth the Offrce of the Regrstrar according to
the deadlines publrshed in the unrversrtyAcadermc Calendar. 't ‘ S
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Apphcatlon for a Certificate (Policy 76-11)
. Application for.a certificate must be made with the Office of the Registrar during the

flrst week of the term in whlch certiflcate course work is to be completed.

Commencement with Def' iciencies (Pohcy 83- 1)

Students who have not completed their degree requirements by the time of the .

official commencement exercises may, under the following conditions, participate in
) Y 3
commencement;:

* Have six or less credits of degree requiréments remaining to be satisfied after
" spring quarter and meet the gfade pomt standards for their degree programs by
the end of winter quarter; or
« If completing two degrees simultaneously, have met all requirements for the first
degree and have six or less credits remalnmg to be completed for the second de-
gree after spring quarter. i

Students with deficiencies who plan to partncupate in the June commencement cer-
emony must apply for graduation by Nov. 1.

Doctor of Education/Education Leadersh|p (EDLR) students who have not completed‘

their dissertation and have more than six- quarter credits remaining in their program re-_
quirements are not eligible to participate in commencement.

 Other Academic Policies
Fa/r Process Policies (Policies 2001-01 and 2005 01 )

The Fair Process Policies apply to students enrolled in chmcal field or contextual edu-
cation experiences at Seattle University, except students at the School of Law, and set out
the process by which a student may seek review of certain types of decisions affecting the

student’s status, standing, or continued participation in a program. Policy 2005-01 applies
" to students in the Colleges of Arts and Sciences, Education and Nursing. Policy 2001-01 |
applies to students in the Albers School of Business and Economics, College of Science and .
’ Enginee'ring, Matteo Ricci College and the School of Theology and Ministry. Students are

refeired to the most current online versions of the Fair Process Policies for a description of
decisions that may and may not be reviewed under these policies. .

' Privacy of Student Records

Seattle University’s practices regarding the privacy of student records are in compliance
with the Family Educational Rights and Privacy Act (FERPA) The university maintains as
confidential all personally identifiable information in educatlon records except lnformatlon
considered to be directory mformatlon Students have the nght to request that dlrectory
information not be disclosed to third parties and may do so by submlttlng their request
in writing to, the Office of Registrar by the last day to register each term, as announced in

_the university Academic Calendar, For a definition of directory information see the FERPA
’ annua\l notification on the Office of the Registrar website.

AN
M
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ln addmon FERPA affords students certarn nghts wrth respect to their education
records Theyare N S -

1) The nght to rnspect and review the student s educatlon records wrthln 45 days of
the day the univefsity receives a request for access. -

2) The rrght to request the - amendment of the student's educatron records that the stu-
dent believes are inaccurate, mlsleadlng, or othenNrse in vrolatlon of the student s,
privacy. rights. R . -

“ 3. The nght to consent to drsclosure of personally |dentrf|able information contalned .
_ in the'student’s education fecords; except to the extent that FERPA authorlzes dls-
cIosure wrthout consent cos " C

FERPA permtts drsclosure wnthout consent to school offrcrals with Iegmmate edu- '
cational interests, A school official has-a legitimate educational interest if the of:_
ficial needs to review an educatlon record in order to fulfi ll his or her professional
responsrblllty The university may also dtsdose personally identifiable information
- from a student’s education records without the student's consent if the disclgsure is
to parents of dep'ertde'nt’ children as defined by the Internal Revenue Code, Section ,
.15 or to officials of anather school in which a student seeks or intends to enroll. |

" Furthermore, the university is required by law to provide the name and address of

all-students to any legitimate military recruiter. who makes such a fequest in writing_

to the Off ice of the Regrstrar Other exceptions exist that allow drsclosure wrthout

a student’s consent.. g

4) The right to file & complarnt with the US. Department of Educatlon concerning al h
-legedfailures by Seattle University to comply with the requrrements of FERPA. The o
name and address of the office that admlnrsters FERPAis: -

Family Policy Compliance Office *- - - =~ -

us. Department of Education . . S

400 MarylandAvenueSW L S .
T Washlngton DC 202024605 - T . -

Complete copies-of Seattle University's gurdelmes on the pnvacy of student records
(Polrcy 76-09) and the annual FERPA notlfrcatron to- students are available at seattleu
edu/regrstrar under Academlc Polrcles or. the Student Handbook ) i
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Nonacademic Regulations

" Statement on Nondiscriminatien ’

. Seattle Umversrty does not discriminate on the basis of race, color, relrgron sex, na-
tronal origin, age, dlsabrlrty marital status, sexual or political orientation, or status as a

. Vietnam-era or special disabled veteran in the administration of any of its education poli--

cies, admission policies, scholarshrp and loan programs, athletics and other school-adimin-
istered policies and programs, or in its employment related policies and practices.

All university policies, practices and'procedures are administered in a manner consis-
tent with Seattle University's Catholic and Jesuit identity and character. '

Inquiries relating to these policies may be referred to the university's Associate Vice .

President of Human Resources and Equal Opportunity Officer at (206) 296-5869.
Consistent with the requirements of Title IX of the Education-Amendments of 1972
and its implementing regulations, Seattle University has desrgnated three individuals re-

sponsible for coordinating the university’s Title IX compliance. ‘Students or employees with -
concerns or complaints.about discrimination on the, basis of sex in employment or an

education program or actrvrty may contact the fo||owrng Title IX coordinators:

Philip Irwin -

Associate Vice President of Human Resources and Equal Opportumty Offrcer
University Services Building 107

(206) 296-5869

" irwinp@seattleu.edu

Jacob Diaz.

" Dean of Students .
Student Center 140C - -
(206) 2066066 - : :
diazj@seattleu.edu

Jacquelyn Miller

Associate Provost for Academic Affairs

Hunthausen 121

(206) 296-5446
jemiller@seattleu.edu -

Individuals may also contact the Office for Civil Rights of the U. S Department of Educatron

Bras related Harassment -

Seattle Unlversrty values and celebrates the diverse backgrounds, cultures, experlences :

and perspectives of our community. By encouraging and protecting diversity, we create an
environment that promotes freedom of thought and academic excellence.” -

_ It is a violation of university pohcy and the Code of Student Conduct to engage in
bias-related conduct that has the purpose or effect of unreasonably creating an intimi-
dating, hostile, ‘or offensive educational, living or working environment. “Bias-related”
conduct refers to language or behaviors that demonstrate bias agarnst persons or groups
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. because of race, color, ethnrcrty rellglon falth natlonal ‘origin, polltlcal onentatlon or
_ sexual orientation. : .

" These categories are-examples and are not an exhaustlve list of attrrbutes or charac—

" teristics protected under this policy.- .

A student feeling unsafe or threatened because of bias-related harassment should

-always seek heIp from a responsible member of the university community who is trained

and able to assist. The university offers-informal and formal procedures for processing 'and
responding to concerns of hostile or unwelcome behavror The following mdrwduals are
available to assist students

Jacob Diaz, dean of students, (206) 296 6066

Monica Nixon, director, Office of Multlcultural Aftalrs {206) 296-6070
Scott Smith, director, Housing and Residence Life, (206) 296 6305

: 'Falzl Ghodsi, executive director, Student Services;

dlrector International Student Center, (206) 296-6260 -
Mary-Antomette Smith, associate professor, Engllsh (206) 296-5415
Tim Wilson, director, Stu}dent Activities, (206) 29622525 T
Students may also make formal or informal complalnts using the procedures contained”
in the Sexual Harassment Complaint Procedure for Students, available online at seattleu.

- edu/studentdevelopment/file_category.aspx?ID=5. In the case of allegatrons involving'a’

member- of the faculty, staff or administration, students may also contact the Office of
Human Resources at (206) 296-5870-t0 make a complamt or discuss a concern.

Discrimination Complarnt Resolutron

Procedure for Students

At Sea'ttle University we are united in the common goal of teaching and learning, edu-

catingfor values, preparing for service and fostering the holistic development of persons.
Consistent with our mission and the'law, Seattle University does not discriminate on the

basis of race, color religion; sex, national origin, age, disability, marital status, sexual or
polmcal orientation, or status as a Vietnam-era or-special disabled.veteran in the admin-
istration of ‘any of its education and admission policies, scholarshrp and loan programs,

" athletics, and other school-administered pollcres and programs and employment related

polrces and activities, .

A student who'has a concern about possrble dlscnmlnatory treatment experrenced
in connection with unwersrty programs, services, facilities or activities is encouraged to
discuss those concerns with a membef of the- ‘university community who is trained and
able to assist. There are formal and mformal complarnt resolution procedures avarlable

to students

It is a violation of the unrversrtys non-discrimination polrcy to’drscrlmmate or re-
taliate” against any student because he or she has opposed any dlscnmrnatory practice
proscribed by university policy, or because the student has filed a complaint, testified,

assisted or participated in any manner in any university procedures designed to resolvean -

allegation of discrimination. A copy of the Discrimination Complamt ‘Resolution Procedure -

i
*

-
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for Students is available at the Office of the Provost and at the Office of the Vice Presi-

dent for Human Resources/Equal Opportunity Officer or online at seattleu.edu/student

'develdpmem!ﬁIe_categoW.aspx?lD:S. _

Pollcres Agamst Sexual Harassment

Seattle University seeks to promote and maintain an environment free from harass-
ment of any type. Sexualfharassment can interfere with a student’s academic performance
and emotional and physical well being. Preventing and remedying sexual harassment at
. Seattle University is essential to ensunng a nondlscnmmatory environment in which stu-

-, dents can learn.

If a student has a concern about harassment by another student or group of students,
this should be reported to the Dean of Students or any of the contact persons listed below.
A complete copy of the Policy and Complaint Procedure Relating to Sexual Harassment of
Students by Students is available in the Office of the Vice President for Student Develop-
ment. If a student has'a concern about harassment by a member of the faculty, staff or ad-
ministration, or by anyone in an employment or reaching situation, this should be reported
to Human Resources and is governed by the Seat;le University sexual harassment policy.

Deflnlt/ons

Sexual harassment is defined as any unwelcome offensive behavior of a sexual na-

ture; unwelcome sexual advances; requests for sexual favors; and other verbal or physical

‘conduct of a sexual nature when:
1. Submrssnon to such conduct is made either explicitly or |mpI|C|tIy a term or condi-
tion of employment or academic admission or advancement;

"2. Submission to-or rejection of such conduct is used as the basis (or threatened to
be used as the basis) for émployment actions or academic decisions or evaluations;
or . . . N - -

-3. Such conduct has the purpose or effect of unreasonabl_y interfering'With an indi-

vidual's work or educational performance or creating an intimidating, hostile or -

offensive work or learning environment.

\

Sexual harassment can occur between or among supervisors, managers and subordi-

nates, faculty and staff, or students, peers, vendors, subcontractors, visitors and employees .

or students, and any combination thereof. The harasser is often, but not always, in a more
powerful position than the person being harassed. In such situations, sexual harassment is

particularly serious because it may unfairly exploit the power inherent in a supervisor’s or
faculty member’s position. All forms of sexual harassment are vrolatlons of the university's

4

policy and will not be tolérated.
Students may consult informally or make a complarnt wuth one of the followmg des-

ignated people:

Jacob Diaz, dean of students, (206) 296-6066

Monica Nixon, director, Office of Multicultural Affairs, (206) 296-6070

. Scott Smith, director, Housing and Residence Life, (206) 296-6305
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- (206) 296-5869 T

' ‘Studentcentermoc R
~ (206) 296-6066 L

: formal or informal complarnt procedure:. - -
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- . - By

Faizi Ghodsi, executive diréctor, Student Servrces = T - >
director, Intenational Student Centér, (206) 296-6260

' Mary-Antoinette Smith, associate professor, Englrsh k206) 296- 541 5

Tim Wilson, drrector Student Actrvrtres (206) 296- 2525

i —

‘As sexual harassment is a form of sex drscrrmrnatron it can be a violation othIe X of .

_ the Education Amendments of 1972. In addition to the ‘contact persons.listed"above, the

-university has- desrgnated three individuals responsrble for coordinating the unrversrtys

" Title'1X complrance Students with concerns or complarnts about harassment-on the basrs

of sexin. an educatron program or- activity may ¢ also contact the followrng Title'IX coordi-
nators: CoeT ' ST ~
Phrlrplrwm Sl L : B L,

Associate Vice President. of Human Resources and Equal Opportunrty Off icer

University Services Burldrng 107

inNinp@seattIeu.edu .
Jacob Diaz
Deanof Students

diazj@seattlev. edu ST oo ,. NG
[N . b .

Jacquelyn Miller

Associate Provost for Academrc Affarrs

- "Hunthausen 121 -

(206) 296-5446. .' E =
jcmiller@seattleu.edu ol

R

. Those persons responsrble for consultrng about rnvestrgatrng and resolvrng complarnts .
of sexual hardssment will make efforts, to the extent possrble to protect the prrvacy of
both the complalnant and the respondent. - % - .

. lndrvrduals may also contact the Office for Crvrl Rrghts of the U S Department of Educatron :

' Complarnt Procedures Relatmg to AIleged .
' ’Sexual Harassment of Students by Students

Any student who beheves they have been a vrctlm of sexual harassment by another ’
student or group of students.and wishes to report or. drscuss the matter may use either a

N
v

No rndrvrdual shaII be penalrzed or retalrated agarnst in any ‘way by a member of the

. unrversrty communlty Yor his. o, her pamcrpatron in thrs complarnt procedure - ~ -

,~
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Informal Complaint Procedure

The informal complaint procedure seeks to achieve a resolution upon whrch both the
. complainant and the alleged harasser agree. An informal complarnt may be oral or in writ-
ing and should be brought to one of the contact persons as Irsted prevrously

Informal complaints may have several outcomes. The person raising the issue may only
want to discuss the matter with a neutral third party to clarify whether harassment may be
aceurring and to determine their options, including the pursuit of more formal action.

In such a situation, the contact person will give assistance and offer suggestions on.
how the issue might be resolved, without drawing a conclusion as to whether harassment—
has occurred. - '

in other cases, the contact person may be asked to act as a mediator, to talk to the

“other person(s) to see whether an informal resolution of the issue can be reached. If this -

" process reaches a resolution, no further actions wiII be taken, and the matter will be
considered closed. :

The Dean of Students will keep a record of the complaint and its resolution, including
the names of the involved partreg. Issues not resolved may require further inquiries and/or
that the university take a more active role in finding a solution to the problem. If a satis-

 factory resolution cannot be reached, the formal complaint procedure may be used at the
option of the complainant, the respondent or the university. '

Formal Complaint Procedure

A complainant may make a formal complaint without first using the informal com-
plaint procedure. A formal complaint should be in writing and submitted to the Dean of
Students. The formal complaint should include the alleged harasser's name; the times,

dates, places and circumstances surrounding the allegation of harassment; and the names ’

of any witnesses to the incident(s). The complainant may request assistance from a contact
person in preparing a written complaint. :
A formal complaint can be initiated by any of the contact persons, including the Dean
of Students The President, Provost, Vice Presidents or Deans may request the Office of
the Vice President for Student Development conduct an mvestrgatron or conduct a review
without a formal complarnt from any one individual. - Ty
After receipt of the formal complaint, the Dean of Students or therr designee will

review student files and will consult with the complainant, the person against whom the

complaint is made, any witnesses and appropriate faculty staff and students in an attempt
to resclve the matter and/or to determine whether further investigation is warranted A
copy of the formal complarnt will be provrded to the individual agarnst whom the com-

plaint is made. A formal investigation can be terminated at any time, e.q.,if @ satisfactory
resolution is agreed to before a written f nding is made, or if an appropriate resolution is -

implemented.
Upon completion of the investigation, the Dean of Students will determme if the com-
. plaint merits adjudication and will notify the complainant and respondent, if any, in-writ-
ing of the findings and recommendations. Even where prohibited harassment is not found,
the Office of the Vice President for Student Development may determine that the conduct
. is inappropriate or otherwise violates the Code of Student Conduct,
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A complarnant or respondent drssatrsfled with the findings or recommendatrons may
file a rebuttal. statement with the Dean of Students for inclusion in the mvestlgatlve file.In

cases that warrant adjudrcatron the Office of the Vice President for Student Development .

retarns the right to determiine whether the review will be conducted by the faculty/student :
review board, the peer review board or by an admrnrstrator designated by the Vice Presi-

. dent for Student-Development. The proceedings will beé conducted in accordance with, the

Code of Student Conduct

A Students wrth Dlsabrlltles

Seattle University's pollcy and practlce is to comply with the Americans with DISabI|I-
ties Act, Section 504 of the Rehabilitation Act, and'state and local requirements relating
to students with disabilities. Under-these laws, the university cannot deny a qualified indi-
vidual with a disability access to or participation in the university's services, programs and
activities. Students seeking reasonable accommodation, services, adjustments or modifi-
cations on account of a disability should contact Disabilities Servrces at (206) 296-5740.
More information about policies, procedures and services for students with dlsabrlmes is
avarlable on the Drsabrlltles Servrces websrte at seattleu. edu/SAS/DS

Section 504/ADA Policy andAppeaI Procedure - - 1’.". E

In compliance with the-Americans with Dlsabllltres Act and Section 504 of the Reha--

bilitation Act, Seattle University ¢ does not discriminate on the basis of disability in admin- -

istration of its education-related programs and activities, and has an institutional commit-

' ~ ment to. provrde equal- educatronal opportumtres for drsabled students who are otherwrse ‘

qualrfred : -

Students who believe they have béen subjected to discrimination on the basis of dis-
ability, or have been denied access o services or accommodations required by law, have
the right to use the university's Section 504/ADA Policy and Appeal Procedure. A copy
is available at the Disabilities Servrce Office, the Office of the Provost, the Office of the
Vice President for-Student Development or the Office of the Vice President for Human
Resources/Equal Opportunity Officer; or on the Disabilities Services website. Contact the ©

I _Equal Opportunity Officer regarding this policy orADA/504 compllance at (206) 296-5869,

or e-mail: |nN|np@seattIeu edu. . - -

.

T|tIe IX of the Educatlon Amendments of 1972

|t is the policy of SeattlerUnrversrty to comply with Ttle IX of the Educatron Amend ]
ments of 1972 and its regulatlons ‘which prohrbrt drscrrmmatron on the basrs of sex. The
Title IX complrance offlcers are; '

Phllrp rwin - . : :

Associate Vice President of Human Resources and Equal Opportunrty Offrcer
Umversrty Services Building 107 o .. . -
(206) 296-5869 T e

irwinp@seattleu.edu-
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" (206) 296-6066 .

Jacob Diéz . . »
Dean of Students . U - -
Student Center 140C

diazj@seattleu.edu

Jacquelyn-Miller T B
Associate Provost for Academic Affalrs ’

. Hunthausen 121

(206) 296-5446 N R
* jcmiller@seattleu.edu 1 :

Anyone who believes that in some respect Seattle Uﬁiversity is not in compliance with
Title IX and its regulations should contact one of the Title IX compliance officers. Grievance

"procedures to address complaints of discrimination on the basis of sex are set forth in the
Discrimination Complaint Resolution Procedures for Students and in the Sexual Harass- -

ment Complaint Procedure for Students.

-

»

: 0wnership and Use of

Seattle University Trademarks

Seattle:University trademarks and-service marks, and other names, seals, logos and
symbols that are representative of Seattle University may be used only with written ap-
proval of Seattle University. The university graphic identity is copyrighted and may not be
'used on publications or products originating outside of Seattle University without express
written permission of the Marketing and Communications Office. For more mformatnon
call (206) 296-2104. ’ : :

.Custom items imprinted with the university's trademarks, such as T-shirts, pens and
coffee mugs are. available for purchase exclusively through'the Seattle University Book-
store to ensure proper treatment of the university’s trademarks and to protect against the

sourcing of products manufactured in sweatshops The bookstore has approved vendor-

lists, price lists and samples from which to choose. For more information, contact the
bookstore at (206) 296-5822.

. -

Copynght

Copyright laws protect original works of authorship and give copyright holders the

exclusive right to: (a) copy; (b} distribute; (c) pubhsh, (d) prepare derivatives or revisions

_ofi(e) perform or () display works in public. -

Each student is responsible for complying with appllcable copyright laws and with

the university's Copyright Policy and Guidelines. Violation of copyright laws may result
" in civil or criminal liability, and violation of the university's copyright policy may result in-
disciplinary action, induding dismissal. To review the copyright policy and guidelines and
view general ggpyright information, visit seattleu.edu/policies/copyright.asp.’ ’

Y
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-

-COLLEGE OF ARTS AND SCIENCES
Wa/lace D. Loh, PhD Dean ~

Degrees Offered :
Executive Master of Nonprofit Leadership (MNPL)
" Master of Arts in Criminal Justice (MAC)
Master of Arts in Organizational Design and Renewal (MAODR)
Master of Arts in Psychology (MAP)
. Master of Fine Arts in Arts Leadership (MFAL)
Master of Public Administration (MPA)*
Master in Sport Administration and Leadership (MSAL)* ~

*)oint Programs in at{ove_‘degrees with Juris Doctor from School of Law.

Objectives |

The graduate programs in the College of Arts and Sciences support Seattle University's
mission to educate the whole person for a life of leadership-and service. Central to that
mission, and guided by its Jesuit heritage, the graduate programs emphasize ethical re-
flection as essential for the complete professional life in addition to such skills as critical

thinking and effective communication. To achieve these goals and to create a coinmunity .

of learners, classes are kept small and active learning is practiced. The availability of fac-

ulty and students to each other is a hallmark of Seattle University's educational mission.

The Center for Nonprofit and i
Social Enterprise Management

Michael Bisesi, EdD, Director’

Cdordinatpr: Kasa Tupua Pierson, MA, MPA

Degree Offered
Executive Master of Nonprofit Leadersh|p (MNPL)

The‘Center for Nonproﬁt,and Social Enterprise Management leads and coordinates-
the university's educational, research and outreach services to the nonprofit sector and
to businesses engaged in civic partnerships with their communities. Activities include the -

Service in Action Seminar series and annual noncredit workshops desugned to |mprove the
leadership skills of nonproflt staff and boards. ] -




1

-

: ,Executlve Master R T
,of Nonprofrt Leadershlp : T

* . This executlve graduate degree program ‘was developed specrfrcally for those who

. lead, or aspire to lead- nonproflt organizations. As an executive degree, the program offers

. opportunities to network with and learn from experienced peers-while also working with

* a distinguished mix of |nstructors drawn from Seattle Unlver5|ty faculty, practmoners and
training professionals. :

Effective nonprofit executrves must have ‘the Ieadershlp skills that inspire_ others to.

’ ‘ voluntary action while also possessmg the management “abilities expected in government
and business. The program has a unique. curriculum de5|gned to teach the core competen- .

-

cies expected of the best nonprofit executives. While courses will teach the latest manage-- - »

" ment and leadership theory, content will emphasrze practrcal appllcatlon Course work
s mtended to bU|ld on the base of experience that. students will brmg wrth them to the-
- classroom. - . — .

All courses are scheduled in the evemngs oron Saturdays wrth the exceptron of a full-

‘time intensive course period: each August or September during summer intersession. This

full-time course meets on a number of weekdays and Saturdays within a four-week span.

*“Stidents are provided with ail class schedules as far'in advance each quarter as p055|ble
" 'to facilitate planning. * L . - . . .

Program participants have the opportumty to meet with a wrde variety of the region’s -
nonprofit and grantmaking leaders. Personal mentoring is also provided by a diverse visit-

. ing committee. A unique interactive website encourages peer mentoring and exchange of
. best practrces between program participants, graduates vrsrtmg committee members, and

faculty Graduates have access to |ob placement services and are invited to_continue their

. association with the program through an alumni organrzatlon

Candidates‘.for‘Admission L~ ]

. The MNPL program is orlented toward workrng professronals who currently are non-

- proflt executrves of who' expect to be in such posmons in the near future. Students will |
be selected from - -

-
i

Those already employed in nonproflt and phllanthroprc organlzatlons who have at,
f - least two years management expenence S TR

&

] 'Those with comparable- experrence in’ business, government and the professrons

- who wish to prepare for a career shift to the nonprofit sector .
e 'Indlwduals wrth eight years of, experlence in Ieadershlp positions on nonproflt
.. boards who now desire. employment as a noriprofit executive
e Professionals offefing services to the nonproflt sector . j' ]

. \
[
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* Admission Réquirements

Program Candidates

o Completed Application for Graduate Admission and a nonrefundable $55 'applica-
tion fee (waived for Seattle University alumni)

* Evidence of a four-year equivalent‘bachelor’s'degreé from a regionally accredited

institution as well as any post- -baccalaureate course work

"o Minimum grade point average of 3.00 (GPA) calculated from official transcnpts of

all post-secondary educational institutions attended in last 90 quarter/60 semester

credits of the bachelor's degree, including any transfer credit earned during this
_ time, and any post-baccalaureate course work. In special cases, those with a GPA

less than a 3.00 will be admitted on a probationary basis. Applicants earning a
bachelor’s degree from a non-graded mstrtutlon must submit official GRE scores
in lieu of GPA, ~

. Recommendatlon from applrcants employer usrng the MNPL recommendatlon
form . -

¢ Current résumé reflectirlg at least.two years management experience in a nonprofit
organization or comparable work or volunteer experience

e List of five' recommenders with name, trtle mailing address, phone number, and
e-mail address who can comment on your professional abilities and potential for
leadership in a nonprofit organization. .

* Two-page statément describing career objectives and discussing how pamcrpatlon
in the program will help achieve this goal

* If English is not the applicant’s native language, official English prof ciency scores
meeting the university’s entrance requrrements must be submitted. See pélicy #76-
06 In Admissions Policies for exceptlons ] :

e Aclass of 25 to 30 students is admitted each year and this cohort proceeds through'

the program together in order to provrde more opportunities to fearn from each
other. :

o Each admitted student will be asked to gather from.an employer an assessment of
the student’s core competencles and leadership qualities. This prof“ le will be used
as a guide during the program and at graduation wrll be coupled with a plan for
future professronal development

Degree Requrrements — Nonproflt Leadershlp

The MNPL program réquires 45 quarter credits taught through 13 courses offered

over 16 months. Electivés and/or transferred credits may be substituted if approved by the
depanment The final required course altows each student to pursue m-depth research on
a subject of personal interest.
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- ProgramSchedule - .. L. . e woal
Yr' Summer - Intersession .- Fall “'-’Wmter ,"’ . Spring™".

-7 ST U NPLRS15 4L UNPLR535 ,NPLR537 * NPLR 536
Lo 0 e CNPIRS25 - 'NPLRS544 NPLR538. . NPLR540
2 NPLR542 - NPLR539 0 NPIRSALI - .oc T

NPLR543 NPLR590 I

Requlred NPLR Courses . I S Rt
NPLR515 . = - .. Introductlon to the Nonproflt Sector........;;;:.._..;.i...:.: ..... 3

. 'NPLR 525 : Leadershlp and Interpersona| Behavnor '

ot Lt for Nonprofit, Executives....... :

. NPLRS35 - - - Plannmg fevsesessisseneenegio

* T'NPLR536  "*“: * Management Analysis and Control .

"-NPLR537 -. .7 Boards and Volunteers ... eeseeieensen

“NPLR538 . Leading Staff ..ol
NPLR 539.- - . Serwce Quallty Leadershlp

" NPLR540 - - ] Program Evaluation .... e oesegiennt

- NPLR541... - . Public. Pohcy,Advocacyand Collaboratlon.,.; ..... PR
- NPLR 542. - :Strategic Marketmg for’ Nonproflt Orgamzatlons e,

" NPLR 543 : -~ Resource. Development for Nonproflt Organizations ...
NPLR 544 - - L ‘Persuaswe Comiunication for Nonproflt Executlves...'. ..... 3
NPLR 590 T Summary Projert iunnes assiniisenns isegeeosanpeienases 30 o
Mrmmum credrts requlred for degree CNE S S —— . R

Nonproflt Leadershlp Courses | e

NPLR 515 lntroductlon to the Nonproflt Sector : e eseesensssass e 3.
The role of nonproflt organizations, theif history, tradmons values ethncs Iegal tax, and
economic.basis and emerglng lssues facmg the sector. Reqmred Lo

NPLR 525 Leadershlp and Interpersonal i -
. RS Behawor for Nonprof' t Executlves eeieii maeneebasssssseslah 6
) Theoretlcal and. applied knowledge about concepts of Ieadershlp, Ieadershnp styles and-
sntuattons communication-skills, technlques of msplratlon motlvatlon conﬂlct resolutlon .
negotlatlng and bu1|d|ng consénsus, coping with change, and fostering innovation. This '_'-
class -meets in_ the first August intercession and mcludes a number offweekdays of full
tlme study Requlred B T T -

NPERS35 PIaAING.1 oot b i 3

Understandmg the functlon of strategic, long range and tactlcal plannlng, deve!opmg the,

frarework and tools to-design.a vanety of planmng models motwatlng and managing
- -stakeholder involvement with different plannmg initiatives; mtegratlng Ieammg orgamza-‘

R - . . .

TR

_ tion and systems pnnuples creatlng vision, mlssmn values strategic thmklng Requlred
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NPLR 536. Management Analysis and (111 [ R, s 3
Planning, repomng and controlling of fiscal resources and overall management control _ -
systems, budgeting, terminology and principles of financial accountlng and program.

evaluation, analysis of financial statements, respon5|b|||ty and program structure, internal
controls and audit responsibility, managerial financial controls and pricing. Requnred

NPLR 537 Boards and Volunteers..................J...................................: .......... 3

Organizing and leading yoluntee:é to provide’ governance and other assistance, board
and staff relations, systems and tactics of volunteer motivation, recruitment, development,
- utilization and retention, strategies and best practices for- creating an effective, divérse
and committed organizational leadership team. Required. -

NPLR 538" Leading Staff ... ... 3
Best practices for implementing the management competencies needed to lead staff, po-

* litical realities_of staff operations, fostering creativity, coaching for excellence, achieving-
diversity, nonprofit aspects of personnel recruitment, administration, retention and evalu- .

ation policies and procedures, laws and regulations. Required.

NPLR 539 Service Quality Leadershlp : - 3

The role of the executive director in creating a customer/stakeholder driven organization

through the seven levels of work, service quality definitions, quality management con-

cepts, continuous process improvement thinking and tolls, the system of creative work,
- planning and measuring success with the quality scorecard. Required.

NPLR 540 Program Evaluation.............. R, et saen et 3
Program evaluation as a management practice that relates to strategic planning, program

development and improvement, resource allocation, and marketing. Application of out- -

come-based evaluation and results-based accountability frameworks. Required.

CNPLRS41  Public Policy, Advacacy and COllabOration .........icuuusseseeessee 3
' Understanding how nonprofit orgamzatlons can work productively with governments and
businesses to develop and maintain sound public policies that serve the interests of the or-
ganlzatlon and their customers, frammg public problems and developing policy proposals

building effective partnerships, constntuenues and advocacy campaigns, and complying-

with lobbying regulations.Required.

"~ NPLR 542 Strategic Marketing for Nonprofit Organizaiions

Marketing an organization’s image, mission and services, developing and implementing a .
‘public relations strategy, working with the media, and tying these functions to the ability

of the organization to attract financial support. Requwed

NPLR 543 Resource Development for Nonprof it Organizations.......... i 6

Specific skills, knowledge and understanding requned of executives to lead and manage

the resource development and fundraising functions, integrating fundraising and steward-

ship throughout the organization, organizational readiness measures, materials and tools
of resource development, best practices for.involving volunteers, boards and staff in re-
searching and soliciting contributions, methodologies for creating and using an effective,
diversified and comprehensive resource development plan. Required. . -

l
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"~ NPLR 544 - Persuasive Communication for Nonprot" it Executrves S

Pnncrples and practlces of speaking effectively to persuade an audience, methods of as-
sessrng audience communication preferences, preparing for formal and informal speakrng
* opportunities expected of nonprofrt executives including radio and television presenta-
tions, assessing your communication strengths and opportunities for - |mprovement Thrs
cIass will emphasize practrce and feedback. Requrred ' : ’

NPLR 555 Strategrc Plannrng for Public and Nonproflt Organrzatrons ...... 3
Understanding the function of strateglr. long range and tactical planning, developrng the.
framework and tools to design a variety of planning models, motivating and managing

* stakeholder involvement with different pIannlng initiatives, integrating learning organiza-

tion® and systems prrncrples creatrng vision mission, values, strategic thrnkrng Open to
students not in the MNPL Cohort. Cross Irsted with PUBM 567 and NPLR 455.

NPLR 556 Finance for the Non-Financial Manager- )
+ and Nonprofit Organizations........ brares 3
" This course is focused’ ona pragmatic application of accounting, economrcs and social -

_ psychology within an organrzatronal setting. Students gain empowerment by obtain-

ing the specific skills and the context for nonprofit managers to, devefop financial lit-
eracy and basic competency. At the completron of the course, students should.be able to )
formulate relevant management contro! and financial questions for-organizations and
then iniplement strategies to obtain appropnate outcomes and answers. Cross listed with
NPLR 456. - s . ;

NPLR 590" - Summary Project .iuuisimmnnn: et L3
*Independent research analyzing and proposing resolution to a significant nonprofrt Iead-
ership issue or'management problem that synthesrzes through apphcatron a widé vari-
‘ety of the leadershrp management skills and knowledge taught throughout the program :
The-course requires completlon ofa physrcal product and an oraI presentatlon ‘Required.
Graded CRIF. . o N ol . :

NPLR591-593 Specra|Top|cs SRS o1 .

o R
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Center for the Study of Sport and Exerase
Dan Tr/pps, PhD, Program Director

Degree Offered” .
Master in Sport Admlmstratlon and Leadershlp (MSAL)

Masterin : - .A -
- Sport Admmlstratlon and Leadershlp

Usmg faculty in various schools wnthm_the university and numerous local sport indus-
try professionals as adjunct instructors, Seattle University offers a master in'sport admin-

istration and leadership (MSAL). Thié graduate degree prepares students for positions in .
the sports industry through a collaborative and nurturing learning environment suited for

analyzing and resolvung challenges.in the business and culture of sport.

Sport administration is concerned with the" successful Ieadershlp and management of
numerous sport organizations. Graduates with-such a degree will find a myriad of entry-
level positions in sales (tickets, suites, ads, sponsorship), communications, business and
" event operations; finance and accounting, public and community relations, promotions

and marketing, and media relations (television, radio, print, web). These posmons serveas

the first step in a career that can lead to |obs as directors, vice presidents, general man-
agers, and even presidents and CEOs. While the field of sport administration is evolving

rapidly and opportunistically, it is accompamed by a hlgh degree of competmveness for -

" available positions.

The Seattle Unlveréity MSAL program famlhanzes students with all aspects of the field

and prepares students to be sport industry leaders in the following categories: "
Professional sports (league offices, player union offices, team offices); Olympic sports
(national governing bodies); Intercollegiate sports (NCAA, university- athletic depart-
" ments); Interscholastic sports {state associations, high schools); Youth sports (civic and pri-
- -vate agencies); Sport support services (sponsorship, merchandising, representation); Sport
venues (facility management, event management); Sport media services (broadcastmg
" film, halls of fame, and, museums). :

'Admiss’ion(riteria : D .

+ The MSAL program reviews appliéationé for e;/ery‘thrtér of enrollment. Admission to .
- the MSAL program is competitive and the file review is holistic. Applicants’ academic his-

tory, graduate exam performance, motivation, aptitude for graduate education, personal
goals, and professional experiences will be considered. ..
To be considered, applicants must submit the following for review:

¢ Completed Application for Graduate Admission and a non-refundable application
fee (waived for Seattle University alumni)

* Official transcrlpts reflecting a four-year -équivalent bachelors degree from a re- -

gionally accredited institution as well as any post-baccalaureate course work

Y
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Sport'Administration and [eadership A;,67»

.. 'Mrnrmum grade point average of 3.00 GPA calculated from official transcripts of al -

post-secondary educationaf institutions attended in the last 90 quarter/60 seméster

" aredits of the bachelor's degree, including any transfer credits earned during this
time and any post- -baccalaureate course work. Applicants with less than a 3.00 GPA
must submit official entrance exam tést scores such as GRE or. MAT for further
consideration. o . R

"o Three letters of recommendatron from mdwrduals who have evaluated apphcant s

" academic work or supervrsed practu:al expenence and are able to assess potentlal
- for graduate study Please limit to one character reference

. Admlssmn essay descnbrng value andlor role of competmve sport in Amencan o

" society - : s . g
+. o Professional résumé R -
« |f English is-not- apphcants native Ianguage official Engllsh proﬁcrency scores

meetmg the university's entrance requrrements must be submrtted See polrcy #76-

06 In Admissions Polrcres for exceptrons

Te .SeIected candldates will be scheduled for an on-campus interview.

'Degree Requrrements— S f: N

- Master in Sport Admrnrstratron and Leadershrp

The MSAL currrculum wrll consrst of 3-credit courses divided into the key. areas of the »

* domain - explonng sportas a drscrplrne (hrstory, sociology, scrence law); fostering admin- -

istrative skills (finance, marketing, media, and operatrons) nurtiring Ieadershlp qualities .

' '(plannrng programs, stipervising. subordinates, behavrng ethrcally, ‘and motivating staff) :
. .Students will take 12.courses (36 credits) over a 2-year- penod offered as.2 fall-courses, 2° " - .- .-

" winter courses, 1-spring course, t summer course. Students will take a 6—credrt internship

_ at their discretion. A total of 3 credits of capstone is. required, regrstratron in capstone is ’
. required during the final quarter of the program. The pedagogy for the 45-credit degree -
" will be Iearner-centered with an emphasis on coIIaboratrve Iearmng in small groups "

-

-Sport Foundatlon 12 credrts

< SADL 501‘ . Hrstory and Contemporary Issues of Sport.......ci.ews I 3

. SADL 502 © -+ Social-cultural Basis for Sport... - O
. SADL 503 -* __"Spoit Science and Technology ......:...... v, 3
", SADL504  ° § Legal Issues in Sport . e - 3

* SADL 505 . Administrative Control of Sport Orgamzatrons.....;..._ﬂ ........ 3

SAbL'SOS . Strategrc Marketrng for Sport Orgamzatlons ...... 3
SADL507 - Media'and Sport Information . S
SADL 508 . .Sport Operatrons & Event Management.....;...;~...;..;' ........... o

SportLeadershlp 12credlts _ '7 ' _ N
- SADLS509. Sport Facrlrtres and. Prograrns v eitseesiepagmneennenen 3

'SADL 510 © ~  lLeading Sport Staff.......... RERRRRE nis 3

T y
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SADLS11’ : Sport Philosophy & Ethics N o3
SADL512 . .. Psychology of Leadershlp &Achrevement...................I ...... 3

) Capstone Integrative Experience: 9 credlts

SADL 590 -~ Project and Colloquium - phaeesd . - : .3 :
SADL 595 Internship esvesnenes 6
Minimum credits required for the degree ' . 45

Sport Administratiorr and Leadership'Course‘s

SADL 501 History and Contemporary'lssues of Sport ...t 3
The course explores the history of sport in America, showing that sport constituted anin-
tegral component of the lives of past Americans. Additionally, it addresses how the peaple
of the past thought about sport and engaged in sport before the age of television and big-
time professional and college athletics. The historical development of sport in American

society from the seventeenth century to the twentieth century conveys how sport both .

shaped and reflected' American history and provides perspective on respondmg to the
current issues sport leaders face in a modern sport world

SADL 502 Soglal-cultural Basis for Sport..... - : 3

" The course provides a thematic analysis to the social-cultural study of sport. Using tech-
niques drawn from saciology and anthropology, the course examines the interrelationships
between sport and other institutions formed by and for human activity. In particular, the

- course presents information regarding the interaction of sport and with family, religion,
race, gender, economics, and politics as well as its interaction with art, literature, theater
film, music and other elements of contemporary American culture.

SADL 503 Sport Science and Technology....... . 3
The course presents a broad, multidisciplinary study of sport technology and why tech-

nology is becoming increasingly important in the sports environment. The course begins
by examining biomechanical, physiological and psychological factors important human
performance and concludes by providing insights tq-selection and use of new products
for training, instrumentation to monitor athlete performance, broadcast technologies that

deliver sport as entertainment to fans, and equipment for assessment treatment andre- .

habilitation of athletic i injuries.

SADL 504 "Legal Issues in Sport 3

The course covers various amateur sports law issues, focusing on regulation of interscho-
lastic, intercollegiate, and Olympic sports. Topics covered include constitutional law, tort
law, contract law, Title IX gender discrimination, federal disability discrimination laws, the

legal characterization of college athletes, regulatory authorlty of the National Collegiate.

Athletic Association, antitrust law, resolution of disputes affecting Olympic sports, trade-
mark and unfair competition law, and regulatron of private sports associations. This course

addresses yarious legal issues affecting professional sports, including antitrust; labor, con- .

tracts, regulatlon of private associations, player representatlon intellectual property and
_sports broadcastmg |ssues :

#

s
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t

"~ SADL505. Admrnrstratlve Control of Sport Organrzatlons...-.iz ....... O
. ) 'The course covers basic theory of administrative control of sport organrzatrons Included ’
are forms of ownership, taxation, frnanaal analysrs feasibility studies, and economic im-
V _pact studies. Emphasis is+ placed on: financial analysis, capital structuring, capital budget-
ing; short and Iong -term financing including sales, licensing; corporate partrcrpatlon grant"

. and; proposal wntrng, asset and debt frnancrng - LA e -

SADL 506 Strateglc Marketmg for Sport 0rgan|zat|ons ..... — Coversenseee w3

.. The course presents strategic ‘marketing concepts with apphcataons to sport, organrzatrons, ;
-~ both amateur and professional. Topics include promotions and public relations, sport con--
.. sumer, behavior, strategic market planning, marketmg information' management, market-
-' ing communications, sponsorships,; medla management public relatlons promotions, pnnt
and electromc advemsrng i : : '

SADL'’507 .- Media and Sport Informatron Teereens SSUIRR PRG-I
The course presents the role of print medra (newspapers and magazrnes) electronic (radio,
. network television and cable television) and new media (lnternet and related digital and
" “interactive technologies) in escalating the interest, coverage, and importance of big-time -
* college and professional sport. The course illuminates the roles of media planners produc-v
', ers, sports inforiation directors, sports journalrsts and speuallzed media-related compa-'
. mes dedlcated to marketing, producrng and d|ssem|nat|ng commercralrzed sport.

"

: SADl. 508 Sport Operations and Event Management...-...._........‘.............- ...... 3

" The course provrdes an overview to managrng ‘sport programs "and events. Topics in gen-
eral operations include rdentlfylng charactenstrcs of an effective- organrzatron “designing

o practrcal management strategres formulating effective commumcatron processes, and su-
_+ pervising personnel Topics.in event management |nclude establrshmg logistical- pIans site.

-

R

~* tion systems, procedures for hospitality, housing, registration, transportatlon and financial ;.

* - =~ tator locations, restroom.and waste facilities, and.liaison with-reporting -and.broadcast
media, governrng bodles vendors concesswns plannrng commlttees and volunteers -

’

"~ sApL 509 . Sport Facrlrtles and. Programs enirie e oo 3
~The course exammes the plannlng, desrgmng constructlon and management of sports ’

- and signage; safety and security, caterlng, floonng and turf, in-seat services, staffrng, reno-
vation,demolition and- expansion, and envrronmental and: civic issues. The course also
" presents methodologies for ‘strategic planning, - organrzatlonal ‘formulation; srtuatlonal .
analysis, and overall assessment necessary for |mplement|ng sports programmrng

'

SADL510 - l.eadrng Sport Staff . ivurarienssssissessdenionstussaaontond 3
“The"course covers. the key elements for developrng a dynamrc orgamzatronal culture re-
cruiting, evaluating and selectmg, orrentrng, and training sport personnel. Topics include
writing job descriptions, conducting performance evaluations, interpersonal comminica-
‘trons, managlng change, maintaining positive morale, managing difficutt employees, de- .
veloping a system of rewards, managrng stress creatlng dlversny, and collaboratlve/par-
trclpatrve management style [
o~ '

~or-equipment layouts,. schedules and time lines, electronic-communications-and informa--.. .-

1 disbursement; traffic flow and: parking, first aid, disaster: and emergency response, spec-

facilities. Toprcs include ticketing,” turf, sound, seating; access and crowd control, 'screens - - S
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SADL511- - Sport Phllosophy and Ethlcs I ; . 3

This course enables a philosophical discussion about the nature of sport and. related con-

" .cepts in order to clarify its values and practices. Topics include defining play, games, sports,

excellence, fair play and sportsmanship. The course also examines deontological, utilitar-
ian, and ethical decision-making and how they affect.the perception and conduct of ath-
* letes, coaches, and fans. It considers the importance of sport administrators who posses a

personal philosophy which includes moral imperatives for fair play; humane treatment of

others; and prudent utilization of personal and corgorate resources.

SADL512 Psychology of Leadership and AChIEVEMENT e v iereseees s 3

.The course begins by presenting information regarding the Jecognition, development, '

and use of the essential attributes of personal achievement including commitment, focus,
drive, balance, confidence, courage, risk-taking, and trust. The course then presents_the
basic concepts of socialization, visionary thinking, and moral decision-making, required
for leading an organization and the roles of motivation, group dynamics, team building,
interpersonal communication and perception, power, and creativity required by partici-
pants to form the reciprocal relationship between leaders and those they lead. The course

also addresses the notions of greatness and peak petformance through discussion of both .

historical and contemporayy models of extraordinary leadership.

SADL 590 - Project and Colloquium : 1to3
The course enables the design and/or implementation of an original product, curriculum,

system or other unique addition to, the professional world. Project proposals include a

clear statement of outcome and benefits; defined procedures, timetable.and assessment
procedures. The course serves as a cuImmatmg actuvnty via a manuscript and oral presenta-

tion to invited faculty, students and practitioners. Research and preparation for the manu- -

script and oral presentation are monitored by faculty advnsers Prereqisite: Completed at
least 30 credits.

SADL 595 Internship . : 1106

The course allows for a leadership opportunity through assigned work experiénce. As-
signments are arranged with local, nationa! or international organizations and include * -

all field specializations. Position descriptions are based on the needs of the cooperating
. organization. Work hours, calendar, remuneration and related benefits are negotiated. A
supervisor/mentor serves as the author of specific assignments and partlapates in a final
.evaluanon supported by journal and portfolio.

SADLS596 independent Study . 1106 |
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Publlc Admrmstratron_ : 71",

Instltute of Publrc Servrce

Russell M. Lidman, PhD, Program Director
Coordlnator Kasa Tupua Pierson, MA MPA

Degree Offered
Master. of Publlc Admmrstratron (MPA)

Mlssron of the Instltute of Publlc Servrce '- SR j:

- “Seattle Umversrty s Instnute of Pubhc Service educates worklng professronals for po-
* sitions of responsrbllrty and leadership in public service. The MPA program, consrstent
wrth the mission of Seattle University, “is dedrcated to empowering Ieaders fora |ust and
- humane world."-- .

Studentsand graduates are expected to meethrgh standardsofprofessronal|sm, trustand ’
stewardshrp Thelnstitute ‘sacademicj program rsresponsrvetotheevolvrng characterofpublic -
. serviceandto the changlng problems our public Ieaders confront. The Seattle Unlversrty MPA

offers students

° A state of-the-art curnculum emphasrzmg actrve Iearnrng
° A bIend of management studles and publlc—pohcy analysrsA
. e Emphasrs in nonprofrt management and local government admmlstratlon
e “Small classes, offered evenlngs and Saturdays . o
S ,v An MPA degree in'‘two or three years whrIe enrolled part tlme ’1 E

.o The chorce of fall, wrnter spring, or summer admission. R

Bachelor of Pubhc AffalrsIMaster of Publrc Admmlstratron
A Frve Year Program

" A Seattle Unwersny BPA student may apply for a program that culminates in the
Master of Public Administration (MPA) degree, The graduate degree can be comp|eted in

- four quarters. For joint degree students only there is & reduiced, 36- credit requrrement for
the MPA This program is also open to'junior-year transfer students from other. umversmes,

_and from the community colleges See program dlrector for detarls

Master of Publrc Admrnlstratlon

’.

.

The MPA degree is designed for the in-service student who holds or seeks'a manage-' o

rial or professronal position in a public or nonprof t-organization. Typrcally, students are

in their late-20s to mid-30s, with considerable professional experience and are employed
full-time in a career position in the government, nonprofit, or prlvate sectors, Students
bring a wealth of professional and life experiences to the classroom provrdrng real world
Iearnrng opportunltles for other students, . :

R
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The MPA courses blend theory and practice, provndmg students with the analytic ca-
pacity and the understanding of organizations and policy that are essential to effective
public management. Students in the MPA program learn about the political, legal, and
_economic environments of public sector and nonprofit administration. Students explore
the differences between profit-seeking and public-serving missioris, and the central im-
portance of ethical and moral expectations for those serving the public. Core courses
teach analytical and interpersonal skills and perspectives required to manage and lead
public sector organizations. Topics include organizational behavior and theories for man-
agement, public sector finance, research techniques, policy making and policy analysis, the
legal environment, and public sector ethlcs The diverse offerlng of elective courses allows

_ students to pursue other areas of lnterest and includes emphasis in nonprofit leadership
or local government administration. .

The faculty members have extensive public sector and nonproflt experience, a comple-
ment to their academic qualifications. They maintain regufar contact with the practice of
public administration. through research, consulting, professional associations and com-

munity service projects. The program has an outstandlng adjunct faculty of puqu: service

professionals.
The curriculum and the other aspects of the program meet the standards established
by the National Assbciation of Schools of Public Affairs and Administration (NASPAA) and

reflect both the mission of Seattle University and the program's experience in offering the _

MPA degree for three decades. Seattle University's MPA program received the honor of

being accredited by NASPAA in 2004 without conditions until 2011, the first MPA program

in Washington state to receive this distinction.
- Students can complete the program entirely on weeknights, Saturdays, or a combina-

tion of the two. Students may enter during any academic quarter, including summer. A full - -

complement of courses is offered each quarter. MPA students may register for up to nine
credits per term without permission of the director. Although the University’s limitation of
10 transfer credits will apply to most students, those who transfer from another university’s
MPA program may be.allowed as many as 18 quarter credits in transfer.

A variety of student services are offered to MPA students to_assist them in their aca-

demic and career progress, including job placement services, internships, individual career -

counseling; Job Club, alumni events and networking, community leadership mentor pro-
gram, peer-to-peer mentor program, and MPA Student Association’ activities. The MPA
program also participates in the Pi Alpha Alpha honor society, the national honor society
for the fields of public affairs and administration. Qualified students are invited to join Pi
Alpha Alpha once per year.

Admissions Requirements -

While applications are accepted all four quarters, admission is competitive. Applicants

are evaluated on their individual merits rather than on a comparative basis, Applicants are

" required to submit the following documents for consideration: .
- Completed application for graduate admission and non-refundable $55 application
fee (waived for Seattle University alumni).

* Evidence of a four-year equivalent bachelor’s degree from a regionaily accredited
institution as well as any post-baccalaureate course work.
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. Mrnrmum grade pornt average of 3. 00 as-calculated from of'flcral transcnpts of all.
" post- secondary educational institutions attended in the last 90 quarter/60 semester
credits of the bachelor’s degree rncludlng any. transfer credlts earned dunng this =
time, and any post- baccalaureate course work T

e Current résumé reflectlng at |east one year of work experlence P

“‘e Two completed Seattle Unlversrty MPA recommendatlon forms from current or for- .

“mer supervrsors who can speak to quallflcatrons o a‘
"~ * One- to-two- -page letter of intent summanzrng |nterest in‘the MPA program com-
“mitment. to _public service, and drscussrng ways’ |n ‘which ‘the MPA will assrst in

reachrng career. and educatronal goals

e If English is -not applicant's natrve Ianguage official’ Englrsh profrcrency scores
meeting the university’s entrance requirements must be submltted See policy #76-

06 mAdmrssrons Policies for exceptrons . P
De’Qree'Reduireinents+ L s
Master of Public Admlnlstratlon R

* The MPA requrres the completlon of 54 credits. The degree mcIudes 13 reqmred three- .

* credit classes. The remamlng 15 credits -are.electives' designed to ennch understanding

i of particular aspects of public serwce and-: may include graduate courses taken in other’

1.MPA Program Requ“'ements ST

: departments Electives deal with such tapics as the nonprofit sector, Ieglslatrve process, lo-

cal government; mediation and negotratlon Iabor law, social |ust|ce oral communication,

, and program evaluatron

.K,‘

39 credits, including: ©~ T Lo s

PUBM 501 . Foundatrons of Publlc Admlmstratlon

PUBMS511 . . Organizational Analysis . '”a s
- PUBM 512 . Policy Formation and- Implementatron .
' PUBM 521 . Management and Human Relatlons SkI"S... ..................... 3
PUBM 522 Human Resource Management ' 3

PUBM 530. - . ’ Management Analy5|s and Control ........ ' e 3

. PUBMS531 . Public, Budgetlng : : A B
- PUBM 540 . Polrcy and Program Researrh restannaa RER:
.. 'PUBM541 ' Policy Analysis........... v s ienis .3
" PUBMS70.° . ECONOMIC ANAlySis....o.crierrreerree NN 3
_ -PUBM'S71-.. - Government Finance......... o -
" PUBM 572 “- Administrative Law R .
. PUBM590 - ‘.. . Prospectives in Public SErVice ........urvrrmursmrrissseniurinns 3.

- C Do e

.
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" Il Program Electives

Choose electives from the following: ; : 15
PUBM 562 ‘ Oral Communication for. Admlmstrators : ' o
- -PUBMS63 - . Communication and Advocacy - . _
‘PUBM 565 & - Computer Skills for Public Administration - -
: PUBM 567 . Strategic Planning for Public and Nonprofit Orgaliiz_ations
. PUBM 568 Social Marketing :
PUBM 569" - Community and Economic Development
PUBM 573 - Administration of Justice
PUBM 574 - Social Justice and Social Policy
- PUBM 575 Introduction to City Management
PUBM 576 - Digital Government
PUBM 577 - . Comparative Public Administration
PUBM 578 . Creating and Sustaining the Livable City
PUBM 579 Comparative Social Policy )
PUBM 580 " Legislative Policy Making ,
PUBM 581 Labor Law and Collective Bargaining °
PUBM 583 " Mediation and Negotiation Skills
PUBM 586.. Fundamentals of the Nonprofit Sector
PUBM 587 Nonprofit Resource Development
PUBM 588 Nonprofit Board and Volunteers .
. PUBM 591 - Special Topics (1 to 3)
PUBM 592 " Special Topics (1 to 3)
PUBMS93 . Special Topics (1 to 3)
PUBM 595 Internship (CR/F) {1'to 6)
PUBM 596 . Ihdependent Study (CR/F} (1 to 6)

Other Graduate Program Courses (see adviser)

Minimum credits requirqd for the dégfee : . -. 54.

Publi_c Administration Courses

PUBM 501 . Foundations of Public Administration..... — 3

Provides an overview of the practice of public administration, including key current and-

future issues, basic concepts, and intellectual history. Addresses a variety of topics such as

the changing scope and role of governments in American society, cross-national compari-

sons of political cultures, leadership, roles of administrators i government, administrative
responsiveness and accountability, and ethical analysis. Students should take this course
‘during their first two quarters. Required

PUBM511  Organizational Analysis : fee 3
Reviews classical and emerging perspectives from organlzatlonal theory; focuses on im-
proving student’s effectiveness in public and nonprofit organizations. Develops capacities
to understand and address issues concerning organizational values, assumptions about
human nature, and orgamzatlonal structure, culture polmts _psychology, and Iearmng
Requued

%

1
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_PUBM 512 Pollcy Formatron and Implementatlon ” i3
Analyzes processes by which-various issues become public pollcles and publrc programs.
‘Addresses the interplay of executive, legislative and judicial branches and the various
" other stakeholders i the processes of pollcy formation and implementation. Special con- .
sideration'is paid to the impact and influence of pubhc bureaucracies, values, and ethics. ~

- This course examines why policy may have been formulated or not on selected |ssues and
consrders barriers to the effectlve rmplementatlon of pollcy Requrred

I

PUBM 521 Management and Human Relatrons Skllls..' ................. I 3
Study ‘and practice of management/human relations skills for ‘successful 'Ie_adership in
_ ‘public and nonprofit organizations. Topics include self- awareness team-building, stress’

: management communications; empowerment, power and rnfluence and conflict man-
agement Emphasrs on expenentral learning. Required.

" PUBM 522 - Human Resource Management I ' : 3_
"Analyzes effective human resource management in public-and nonprof t orgamzatrons )
Addresses topics of human resource pIanmng, equal employment opportunity laws and
N programs, recruitment, selection, and compensation’ of personnel performance. appralsal

- " organizational, development initiatives such as TQM and re-englneerlng, and sélected con- -
temporary topics. Requrred -

PUBM'530 - Management Analysis and Control e KO | N
Examrnes prrmary concepts and purposes of’ management control i |n pubhc and. nonprofit :
organrzatrons defines-termiinology and addresses principles of fmancral accountrng Con-
) cepts include responsibility and program structure, audit responsrbrlrty, analysis of financial
. .statements, cost accounting, and pricing. Emphasis.is upon student analysis of-manage-
ment systems wrthrn contemporary organrzatrons Requrred Cross Irsted wrth NPLR 556:

“PUBM'S31 . Public Budgeting.... S, B
‘Discusses the roIe, types, and uses ‘of budgeting in public and nonproflt organizations. .
Speclf ¢ topics include capital budgetrng, the link betveen plannrng and budgeting, and
performance budgeting. Learn key techical and political issues involved in budgetrng ’
Course empons case studles and srmulatron Requrred PUBM 530 strongly encouraged '

5
.

\

p PUBM 540 Polrcy and Program Research ; fevverenen . RN |
" This' course provrdes an overview of the research methodologles used for public decision-
makrng Concepts include specification of questrons to guide’i rnqurry, ‘basis for causal mfer-
ence, acqursmon of quantitative data, reliability and valrdrty rssues descrrptrve statistics, -
" and the logic of statistics. Provides students with an opportumty to build. skrIIs in desrgn-- :

’

rng, conductrng, and analyzing research Requrred

© . PUBM541"  Policy Analysis oo g e e sisessirinionons 3
This course addresses the systematic analysis of polrcres that are under consideration or,
after havmg been |mplemented are under revrew Emphasrzes Iogrcal and prescriptive
techniques for analyzing public polrcres and’ making decisions regarding policy change.
Among the approaches and issues’ consrdered in this couise areé modeling, decision mak-
. ing under rrsk and uncertainty, and risk preference Emphasis is on’ conceptualization, in-.
terpretatron and analysrs of selected polrcres Requrred Prereqursrte PUBM 540
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. PUBM 562 " Oral Commumcatlon for Administrators .. : l 3
" This course addresses oral communications within the context of the’ contemporary orga-
nization. Discusses theories of techniques, but emphasizes performance. and analysis of
public speaklng Assignments are differentiated accordmg to the needs and professional -

“applications of |nd|v1dual students Electlve

PUBM 563 Communication and Advocacy : 3
This course hrghllghts the advocacy and motivational facets of leadership. It focuses on
what leaders—change-agent leaders and effective team leaders—do to make their ideas
and agencies “come alive” for their stakeholders, employees, regulators, donors and.com-
munities. Whether the communication context is one-to-one or one-to-many, face-to-face
or media filtered, advocacy involves phases of discovery, preparation, strategic design
and dialogue. Through case studies, role-playing simulations, lecture and class discussion,
participants will experience intensive work and analysis in the dy_namic process of com-
"munication and advocacy, Elective. A

PUBM 565 Computer Skills for Public Administration........... evessirrenssrnenies 2.3

Hands-on computer applications training. This course includes tips and tricks for working

more quickly and efficiently, as well as strategies and techniques that work in all Office
applications. Class sessions involve working with Word for annual reports, grant propos-
als and other long documents, Excel for budgets and forecasting as well as for statistical
tracking and policy analysis. PowerPoint designing and delivering professional presenta-
tions. The final project will display an understanding of the skills°gained in all software
applications covered during the course. Elective.

PUBM 567 Strategic Planning for Public and

Nonprofit Organizations N 3
This course uses theory and practical applications of planning to understand the reasons
for planning and the basic elements involved in creating a plan. The leadership and man-
agement skills needed for effective facilitation of a planning process are explored. Course
topics include strategic business and social enterprise planning by combining lecture dis- -
cussions, in-class exercises, readings, participatory class assrgnments and guest presenta-
tions. Electrve Cross-listed with NPLR 455 and NPLR 555. -

PUBM 568 Social Marketing . ‘ 3. .

Social Marketing offers a revolutionary approach to solvrng a range of social problems in
the areas of health, safety, environmental protection and community involvement. Stu-

dents will be exposed to the application of traditional marketing principles and techniques -

to the challenges and rewards of influencing positive public behavior. Students will learn -
* to identify research applications in order to develop, implement and evaluate a social
marketrng campargn Elective.” | - -




9000000000000 000000000000000000°

. . .PublicAdminls'tratio_n' 1T

PUBM 569. .. Community and Economic Development - ....... evieenitansinnin 3

‘Students-will-read and discuss a common core of books and aticles on community. and-

economic devélopment‘ topics, including material-on typical economic development prac-
tices, tools of community. development and revitalizing distressed areas. In addition to the-
reading and discussions, students will have an opportunity to apply these perspectives
through group projects focused on several significant i issues in the Seattle area. This course
has a service-learning aspect, since pro;ects are berng developed with Iocal public and

) nonprofrt organ|zat|ons Elective.

" PUBM 570 Economlc Analysis ; ; et B
" Provides students with fundamental economic.contenit and knowledge to understand is-

sues of public policy and management; Focus on concepts of cost, market dyramics, infla-

" tlon demand elastrclty welfare employment theory, and stabllrzatron policy. Requrred

. PUBM 571 Government Flnance . v 3

Analyzes the T revenues, expendltures and debt of federal state. and-local governments.
Uses economic theories.and models to understand the role of the public sector as means
of social reform, economrc efficiency, and drstnbutlonal equrty Reqwred Prereqursrte )
PUBM 570 or equwalent - . :

.

;‘PUBM 572 - Administrative Law... SRR e 3

Exposes students to the background and appllcatrons of the legal system s central com-
ponents: regulatory process_ rule making; investigation; and adjudication. Utilizes Con-

. stitutional framework for statutory analysis, legal research, and liability of governmental

units and officials. Assists the administrator in recognizing the legal parameters of deci-

© . sion-making. Required. - . S

~

" PUBM 573 Admlmstratlon of Justice ....... . X e 3
» The local governments justice system is very costly, consumrng nearly three- fourths of -

county government resources and as much as half of city resources. The course provrdes

" students with the background to appreciate theoretical perspectives on ]ustlce it also

considers the empmcal reséarch describing the impacts and cost-effectiveness of compet- .
mg models of policing and corrections. This course equips the public manager to crltrcally

-examine the |ust|ce system s approaches and resource requests. Electrve

PUBM 574 Social Justice and Social Policy ........ - 3
This course examines |ssues of distributive justice in_the United States and compares lib-
eral.and conservatlve perspectwes Justice is considered in relation to policy and soclal

topics including incomé distribution, globalization, taxation, regulation of business, raual )

drscnmmatron poverty educatlon and campalgn funance Electwe

PUBM 575 Introduction'to City Management . . 3"

“The course is desrgned for the student currently employed in or. consrdermg employment in

a'local unit of government. This course covers foundational topics, mcludlng the political

.. and legal foundations of local government in the state, |ncorporat|on annexation, disin-
 corporation, alternative crty organizational structures municipal-revenues, municipal ser-
- vice responsibility, iavigating the iegal ins & outs, regronallsm and labor relations. Leaders

from local government are often scheduled as V|5|t|ng speakers. Electlve



. ¥

78" College of Arts and S_r:iences'

~

PUBM 576 Digital Government........ SO I

Analyzes the impact and implications of digital government or e-government through the
lenses of social justice and human development. Surveys the evolution and development
of digital information technology considering security and privacy issues, civil liberties, and
the international, cultural, and economic digital divide. Electlve

PUBM 577 ' Comparatrve Public Admrnrstratmn ' 3
The outcomes and the processes of our own public agenda become clearer when one.

considers another country’s very different public agenda. This course is a study : abroad '

program that focuses on the host country's nonprofit and public organizations and the
issues they face, Through site visits, attention is directed to issues such as economic devel-
opment, metropolitan development, management of historical sites and social services. In

small teams, students examine the economic base of a community and the public services

available in those communities. For a richer comparative experience, participants stay with
families. Also, théfe is a three-hour daily language instruction to enable students to more
fully partrcrpate in the dialogue. Elective.

PUBM 578 Creating and Sustaining the Livable City . 3

This course is aimed particularly at those who work or might be. contemplating work in

local government. Working within an urban plannrng framework, this course focuses on
observing, interpreting, and managing urban environments. Tools such as planning and

zoning will be put into the context of their impact on the quality of life and the lével of

economic activity. There will be an emphasis on the application of qualitative research to
better understand the evolutipn and design of ordinary cityscapes .Elective.

PUBM 579 ' Comparative Social Policy N 3.
. The course considers different ways of organizing the state’s response to social problems.

_ The Scandinavian Social Democratic model is compared with the liberal American model.
"' The course examines the reasons that some states become welfare states.and others evi-
dence much less interest in developing public solutions to problems in social welfare The

course further considers how the welfare model may be affected by the European Union E

and the future of this model over the long term Elective.

wv.

PUBM 580 - Legislative Polrcy Making....... : 3

Considers the play of forces that shape state polrcy-makmg within the various branches

of govemment with specrﬁc attention to “legislative policy- makrng Using current and

recent campaigns for public offices and.initiatives, the course examines the confluence of
cultural and political issues raised and likely to shape future policy-making. Through texts;

_ readings, and guest speakers, the course utilizes seminar discussions to critically examine
state policy-making. Major focus is on an |nd|vrdual research paper on a current poIrcy
issue. Elective.

PUBM 581 - Labor Law and Collective Bargaining 3
Examines the legal foundations, and organizational and behavioral relationships in the

field of labor law and collective bargaining. Explores the history, legislation, and court - .

 intervention in fabor relations. Students will engage in research and undertake other prac-
. trcal applrcatrons of the course concepts. Elective.
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PUBM 583 Medlatron and Negotlatron Skills ......... : - '3
Discusses conflict résolution and the principles, methods; and dynamrcs of negotratron and
mediation processes. Students develop awareness and personal skills to become more
effective in negotiating and resolving conflicts, especially in public service work envirbn-
ments. A large portion of class time is devoted to expenentral learnrng srtuatrons mcludmg
bargamlng and medlatlon srmulatrons Elective. : :

o

" PUBM 585 Leadershlp, Learmng and Change Management .
" The-practice of Ieadershrp, Iearnrng, and change management in-relation to self, ‘others,
teams, and- organizations. A: conceptual and. experiential exploratron of contemporary
theories of Ieadershlp, personal and organizational Iearnmg, ‘and the related dynamics
- of personal and organizational change Emphasrs on applrcatlon to publlc and nonprofit
organrzatlons Elective. - '

‘PUBM 586 Fundamentals of the Nonprof it Sector.... i e 3.
The. roles played by various types of. nonprofrt organizations in American commumtles and
the traditions, laws, regulatrons and customs which-influence their operatrons Considers

the publrc policy environment that influences the character-and | operation of nonprofits, as
well as the roles of nonprof‘ its in influencing public pollcy Electrve Lo :

PUBM 587" Nonprofit Resource Development Ciremnessmer st g 3"
Explores the principlés. of phrlanthropy and fundralsrng as applrcable to prlvate nonproflt
. and governmental agencies. ‘The key role of resource development in effective: nonproflts
Cis emphasrzed Through lectures discussion groups, guést speakers and panels in- class .
exercises, and class prolects students practlce resource development SklllS Electrve ’

= PUBM 588 - Nonprofit Boards and. Volunteers i3
Examines board and volunteer management.in terms of legal responsrbllltles of. boards
- the role of boards in nonprof ts, and the dynamrcs of board and staff relatlons Volunteer
organlzatlon and management is addressed Electlve

P L7 a

"PUBM 589 Policy Reform :.....o..io e endee e 3
Students create reform proposals based on data; collectron ethrcal reasonrng and field
) |nterV|ews with public officials, policy advocates and affected populations. Focus on the
intersection of diverse polrcy issues and the’ rmpllcatlons for publrc revenue. Requrres ad-

vanced skllls in wrrtlng and publ|c speaklng Electlve

PUBM 590 .. Prospectrves in the Public Servrce i Cvemennnenien 3
Capstone course integrates knowledge and skills from required course work in'the analysis
of a policy or management problem. Studems waork rndlvrdually orin pairs in identifying a
problem researching lts background formulatlng and analyzing alternative. squtrons and .
recommendmg a course of action. Tobe taken‘dunng the last or next-to-last quarter of
study. Required capstone course. Prereqursrte PUBM 541.'

.

PUBM.591:593 SpectaIToplcs oo evnrieressnsi Mrsrene 1103

PUBM 594 Integratlve Semmar R - - M_.' . 3
PUBM 595 ;. Internship (CRIF).... SRR RN |
PUBM 596 Jndependent Study (cnm e oeearieessammeessssessessise 1to 6

tad
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Criminal Justice Department
Department Chair: Jacqueline B: Helfgott, PAD -~ . - -

Degree/Concentrations Offered
Master of Arts in Criminal Justice (MACJ) .
Master of Arts in Criminal Justice (MAC)) with concentration in:
Criminal Justice Research and Evaluation
Investigative Criminology
Victimology -

Master of Arts in Criminal Justice . o

Criminal Justice is an interdisciplinary social science involving the study ot\crime and
societal responses to it. The MAC) program emphasizes the application of theory and re-
search to criminal justice policy. and practice. We-hope to instill in students a responsibility
to integrate and evaluate conceptual and empirical contributions to the field of criminal _
justice. The mission of the criminal justice department is to produce graduates who ap-
proach their roles in the criminal justice field with knowledge empiricism, innovation,
humanism, and with a deep concern for justice issues faced by offenders, victims, citizens,
and governmental and private agents affected by and charged with responding to crime.
Graduates are prepared for positions and advancement as practitioners, administrators,

_victim advocates, andfor research analysts in law enforcement, courts, corrections, social
service, and research agencies at the private, county, state, and federal levels. The MAC)

program provides foundation for understanding organizational relations in criminal jus- -

tice, the ability to critically analyze and evaluate criminal justice policy and practice, and
‘the necessary skills to conduct methodologically sound research in specialized areas in
criminology and criminal justice. The program is designed to accommodate professionals
in the criminal justice field who desire graduate education for advancement purposes as
well as students entering upon completion of their bachelor’s degree. The specific oblec-
tives of the criminal justice master s program are to:

e Develop in students the knowledge, insight, critical thinking skills, values and ethi-
cal consciousness essential to becoming responsible’ practmoners researchers, and
leaders in criminal justice.

e Provide comprehensive, rigorous, analytic, focused study of crime and justice is-
sues with emphasis on the application of theory and research in criminal justice to
criminal justice initiatives, policies, and. practrces :

« Provide a strong foundation' in. criminology, research methods statistics, organi-

_ zational theory, criminal justice ethics, issues of drversrty in criminal justice, and
broad-based analysis of the criminal justice system with focus on Iaw enforcement,
the ad)ﬁdlcatlon process, and corrections. e .

o Prepare students for positions and advancement in law enforcement, courts,

- corrections, social service, and research agencies in private, county, state, and
federal agencies. B

g



7.

Criminal Justice 81

..

Admissions Reqvuirements" |

Application Requlrements - : \.'

. “ Applicants. will be- accepted into the’ program fall quarter only Apphcants for other .
quarters will be considered as non- matriculating students. -‘Admission to the MAC pro-
gram is competmve and the file'review is holistic. Applrcants “academic hrstory, graduate .
exam performance ‘motivation, aptitude for graduate educatlon personal goals, and pro-

- fessional expenences will be considered.

v

Appllcants are.required to send the followmg documents for consrderatron

. Completed Application for Graduate Admrssron and a non- refundable $55 applica-
© tion fee (walved for Seat’tle Unrversrty aIumnl)

Evidence of a four-year. equivalent baccalaureate degree in cnmrnal justice or re- -
. lated social, behavioral, or physical science from a-regionally accredited academic
- - institution. Applicants with an undergraduate degree in a field outside of these dis-
* ciplines may be considered with 45 quarter (30 semester) credits of related course
“work or significant supervrsed work/volunteer experience as outlined on the MAC)
Supplemental form.

Mrnrmum GPA of 3. 00 as calculated from ofﬁcral transcrrpts of all post secondary
institutions attended in the fast 90 quarter/60 semester credits of the bachelor’s -

- degree, including ‘any transfer credits eamed during thls time, and any post-bac-
calaureate course work. In special cases, those with less than a 3.00 GPA may be -
admitted on a probatlonary status based upon other critéria.

e

Undergraduate |ntroductory statistics course with a grade of C or above, Applrcants
who do not meet this criteria may be’ consrdered on a case by case basrs for pro-
visional admrssron

: Statement of purpose (maxrmum 3 pages) drscussrng background interests, and -
. reasons for wanting to pursue a master's degree in- -crimiinal justice ° )

e If the GPA for the applrcant‘s last 90 credlts/60 semester credits is below 3.0, sub~;
- mit official scores for the Graduate Record Examination (G.R. E). Only scores from
- the past five years will be accepted. No application for admission will be corisidered
 prior to receipt of offi cial scores from Educatronal Testmg Services. * ~

" Three letters of recommendation. from academrc and/or professronal references, .
who have evaluated academrc work/supervised their practical experience and
i able to assess. potentlal as a graduate student. Letters must be forwarded
to graduate admissions in a sealed envelope wrth the recommenders srgnature'
‘across the flap. . .

. Writing sample. (for example, an undergraduate paper) -

. Professronal resume .or currlculum vita. Special _ consideration will be given
) to applicants with prior work mternshlp, or. volunteer experrence in the.criminal
justice system.

., el .. -

. Select candrdates wrll be scheduled for an rntervrew S
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Degree Requil;emehts — ,
Master of Arts in Criminal Justice

The MAC! curriculum consists of 55 Credits: Eighteen 3-credit courses and one 1-credit”
course. Students will, take ten foundation courses (28 credits) and nine electlve courses

(27 credits):

" 1. Foundation Courses: 28 Credits

CRJS 501
CRIS502
CRJS 503.
CRIS 504
CRJS 505
CRJS 506

CRIS507 .- -

CRIS 508

CRIS 510
CRJS 590

. Contemporary Issues in Cnmmal Justice.

Advanced Cnmmologlcal Theory

Law and Soual Control

Organlzatlonal Theory and Analy5|s in Criminal Justice ..... 3

Statistical Analysis

Statistics Lab..

and Criminal Justice

II. Elective Courses -

"Choose 27 crednts from the followmg

CRJS 511
CRJS 512

CRJS 513
CRIS514 .
CRJS 515

CRIS516 - ~ -

CRJS 517
CRJS 518
CRJS 519
CRJS 520
‘CRIS 521
CRJS 555
CRIS 556
-CRJS 557
CRJS 591-593
CRJS 595
CRJS 596
CRJS 597
CRJS 598
CRJS 599
COUN 510
-COUN 511
COUNS513 -

- Race, Ethni¢ity and Justice

+ and Criminal Justice

Typologies of Crime and Criminal Behavior
" Theories and Techniques of Crime Scene Investlgatlon ...... 3

Criminal Justice Ethics and Decision Making............ccoeeenn. 3
3

Advanced Research Methods in Criminology
: 3
Theory and Research in Policing, C_durts, Corrections......... 3
Criminal Justice-Capstone Seminar ; 3
Cnmlnal Justice Legislation and Policy............... T 3

- Qualitative Research Methods in Criminology

-
Investigative Criminology and Offender Profiling.............. 3
...................... 3

- Advanced Crime Assessmerit .3
Contemporary Issues in Vlctumology .................................. 3
" Violence and Victimization 3
. Restoratwe/Commumty Justice ., 3
" Feminist Criminology.... 3
ATF Practicum 1
Forensics Practicum 1
.+ Trial Skills Practicum w1
- Special Topics Seminar. 3
Internship i 3
Independent Study 3
Teaching Assistantship......... 1to 3"
Research Assistantship ... 1to3
Thesis - 1t03
Fundamental Counseling Skills g
‘Counseling Theories 3
3

Counseling Diverse Populations ...

0000000000000 0000C00C0O0C0C0CCCOOOOOSOYDS
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S || B Comprehenswe Exammatlon

: IV Thesrs Optlon A

Students planning to go on toa PhD program or who are |nterested in completlng
an. mdependent research project may select the thesis optron in lieu of completing the -
comprehenswe exam. Students wishing to pursue | this optlon must obtain approval from -
the department chair by submlttlng a thesis proposal and |dentrfy|ng a thesis chair-and
- commlttee The thesis committee must include at least two criminal justice faculty mem-

. bers and one external member with. expemse in an area relevant 1o the thesrs toplc The
’ proposal must include: - ’

i Criminal-Justice- ; - 83

PUBM 531  Public BUAGEUNG, ...ooricroreoioerrss e st 3

PUBMS572. . Administrative Law.. ', - S B

~ With no more than two courses from the following: * .

The courses below are joint undergraduate/graduate courses. Students may take up to two

® credlts) to fulfill MACJ elective course requiréments. Z R '
. CRISS522 ... lssues in Contemporary Law Enforcement............ seisesaeeenes 3

NOTE: Students who have previously taken CRIS 522, 523 550 560, or 565 at the under-d
* graduate level as CRIS 422,423, 450, 460;.0r 465 may choose to apply the course(s). as

MAC) eIectlves (6 credits maxrmum 3 credits per codrse) but may not take additional  joint

e

-Students have the option of taklng the comprehensrve exam OR completmg a Master s,
Thesis, The comprehensrve examination may be taken as soon s the foundation courses

- and comprehensrve exam réadings are completed. The exam must be completed prior to

"=~ the last quarter of the program, The'exam includes questions based on the MAC) founda-

Jion curriculum and comprehensrve examination readmg list. A student may retake the
comprehensrve exam once, Students planning to-take the comprehensrve examination

~.must make an apporntment to do so with the cnmrnal justice department chair. The com-
* - prehensive exam will be offered fall and spnng quarters. Students retaking the examina-
_ tion wrll be requrred to answer questlons only in areas not passed in the first exam,

1 Importance of research to the freld of cnmmal |ustrce
2 Literature Revrew el Tad - el
-3, Method ,' A .v SO
Students completmg the thesrs must enroll in, CRJS 599 (1 -3 credrts per quarter). Stu-'

I

CRIS523 Punishment & Social Theory ST IR &
CRISS50  THe PSYchOPath..omii i cienensioning ‘ w3
. CRIS560 _4' ForensncAnthropoIogy reeereaenntans f 3 .

CRJS 565 - Crime Scene and Medtcolegal Death Investrgatron RO | -

* courses OR"may. choose not to apply the coursé(s) and instead take up to 6 credits joint
) undergraduatelgraduate courses not prewously completed at the undergraduate level.

- dents may first register for thesis credit after completlng the MACI foundation courses and -
- receiving departmental approval. A copy of the: completed version of the thesis:should be
' glven to all members of the thesis committee. ‘The thesis requrres a formal defense Wthh -
: rnvolves oral examlnatlon/response to questrons by the thesrs commlttee

’

-_-Mrmmum credrts requlred for the degree S : - »A55
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Degree Requirements — - .

Master of Arts in Criminal Justice . T
with Concentration in Criminal Justlce
Research and Evaluation

The MAC) with Concentration in Criminal Justice Research and Evaiuation.curriculum
consists of 55 Credits; Eighteen 3-credit courses and one 1-credit course. Students will take
ten foundation courses (28 credits), four concentration area courses (12 credlts) and five
« elective courses (15 credits): .

B Foundatlon Courses: 28 Credits

CRIJS 501 Contemporary Issues in Criminal .lustlce ............................ 3
.‘CRJS 502 . Advanced Criminological Theory 3
- CRIS 503 > Law and Secial Control rererenires 3

CRIS504 ° Orgamzatlonal Theory and Analysis in Criminal Justice .....3

CRIJS 505 ‘Crlmlnal Justice Ethics and Decision Making............cccouuun. 3

CRJS 506 Statistical Analysis.. : 3

CRIS 507 " statisticsLab....... " e 1

CRJS 508 " Advanced Research Methods in Criminology

) and Criminal Justice : : 3

CRJS 510~ - Theory and Research in Policing, Courts, Corrections......... 3

CRIJS 590 . Crlmmal Justice Capstone Seminar.........c.cocvcvrenrsivecnnrneanes 3

Il. Concentration’ Area Courses 12 Credits .
CRJS 511 Criminal Justice Legislation and Policy..........cccoecrnenreirinnns 3

. CRIS 512 : Qualitative Research Methods in Cnmlnology
s and Criminal Justice .3
CRIS515 Typologres of Crime and Criminal Behavror wreenrerernsereasiass 3

CRJS 519 Violence and Victimization 3

1Il. Elective Courses .
Choose 15 credits from the following: . 15

CRIJS 513 Race, Ethnicity and Justlce ’ 3
CRIS514 - Investlgatlve Criminology and Offender Profiling.............. 3
CRJS 516 . Theories and Techniques of Crime Scene Investigation...... 3
CRIS 517 ~ Advanced Crime Assessment ....... - : 3
CRIS518 " - Contemporary Issues in Victimology eeererenes st 3
CRJS 520 . Restorative/Community Justice w3
CRIS 521 -+ Feminist Criminology.... 3
CRJS 555 ATF Practicum 1
CRIS 556 " Forensics Practicum . W1
CRJS 557 Trial Skills Practicum 1
CRJS 591-593 - Special Topics Seminar.. ; 3
CRIS 595 Internship . 3
3

CRJS 596 Independent Study .......

i

' .
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fCRJS 597 - . Teaching Assistantshi'p ...... R R 1103
" CRJS598 .- -.Research Assrstantshrp : RN R ) (-
CRIS 599 . Thesis eorseresis veenivaeinennei e 1103
COUN510 ™  Fundamental ‘Counseling SKillS...fierecnee eene 3
COUNSTT - " COUNSEHNG TREOMIES. ...vvvvrrsssiviirimnsessesrissensesbonsenienssnsiniessenns 3 -
COUN 513 Counselrng Diverse Populatrons ensseneesnens ‘.....:.‘....._ ........ 3
PUBM 531 Public Budgeting..............scccoiveereiven feveemsesnnseseans 3

PUBM 572 - h Administrative Law, Srereeesenss N 3

N
With no more than two courses from the followrng :
The courses beloware joint undergraduate/graduate courses. Students may take up to two K

* (6 credits) to fulfill MAC) elective course requirements.

CRJS 565 - - Crime Scene and Medrcolegal Death lnvestrgatron ]
" NOTE: Students who have previously taken CRJS 522 523,550, 560, or 565 af the under-‘

CRJS 522_ o Issues in ' Contemporary-Law Enforcement ............... '3‘- :

CUCRIS523 Punishment& Social TREOry ..o.mrivrrvivfsisisinins 3
CRIS550 - The PSYChOPath......soieverefiieenseiinienspenest VT B
CRJS560 - - Forensic Anthropology.... : ’

graduate level as CRIS 422, 423, 450 460, or 465 may- choose to apply ‘the course(s) as

‘ MACJ electives (6 credits maximum- 3 credits per course) but may not take addrtlonal joint

s

- courses OR’ may choose not to apply the course(s) and instead take up'to 6 credits joint -
o undergraduatelgraduate courses not prevrously completed at the undergraduate Ievel ’

IV Comprehensrve Exammatlon U

N

. -Students have the option of taking the comprehensrve examOR completlng a master s

: thesrs: The comprehensive examination-may be taken as soon as'the foundation courses

~ and comprehensive.exam readings ‘are:completed.The exam:must:be completed.prior-to .

. the last quarter of the program. The exam includes: guestrons based.on the MACJ founda--~
~tion curriculum and-comprehensive éxamination, readlng~hst “A:student may retake the
= comprehensive éxam once. Students- plannrng to take the. comprehensrve "examination -’

" bers and one external member with expertrse in an area relevant to the thesrs topic. The .

.must make an appointment to do 50 with the criminal jUStICE department chair:The com-. =+ -
prehensive exam will bé offered fall and spring quarters Students: retakrng the examina-".
- tron will be requrred to answer questlons only |n areas not passed in the’ t" rst exam.

AT .- ’ BRI, .' -

"V The5|s Optlon< LT T ;
Students planmng 10 go on to a PhD program or who are rnterested m completmg ; -

) ‘_',an rndependent research project may select the thesis optron in lreu of completrng the_' i :
- comprehensive exam. Students wrshrng to pursue this option must obtain’ approval from

the department chair by submrttmg a thesis proposal-and identifying a thesis chair ‘and -
commlttee The thesis committee must include at least two-criminal justicé faculty mem- .

proposal must |nclude ' f

1 Importance of research to the freld of cnmrnal justrce
2 LrteratureRevrew L S ; -
3. Method - . R e
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- Students completing the thesis must enroll in CRIS 599 (1-3 credits per quarter). Stu-

dents may first register for thesis credit after completing the MACJ foundation courses and
receiving departmental a’pprc‘)val. A copy of the completed version of the thesis should be
given to all members of the thesis committee. The thesis requires a format defense which
involves oral examination/response to qugstioné by the thesis committee.

Minimum credits required for the degree : . - 55

Degree Reqwrements —_
. Master of Arts in Criminal Justice W|th Concentratlon in
_ llnvestlgatlve Cnmmology

The MAC} with Concentration in Investigative Criminology curriculum consists of 55.

* Credits: Eighteen 3-credit courses and one 1-credit course. Students will take ten fodnda-
tion courses (28 credits), four concentration area courses (12 credits) and five elective
courses (15 credits): N

_I. Foundation Courses 28 Credits

CRJS 507 Contemporary Issues in Criminal JUStC .ovvevvonrenseenesinnee 3
CRJS 502 : ‘Advanced ;nmmologucal Theory...... .3
CRJS 503 taw and Social Control..... s e 3
CRJS 504 ) Organizational Theory and Analy5|s in Criminal Justice ..... 3
" CRJS 505 " Criminal Justice Ethics and Decision Making............cecevurnne 3
CRIS506- . Statistical Analysis evvaen : 3
CRJS 507 . Statistics Lab : 1
CRJS 508 - Advanced Research Methods in Cnmmology
. and Criminal Justice 3
CRIS 510 Theory and Research in Policing, Courts, Corrections......... 3
CRJS 590 ; Criminal Justicé Capstone Seminar RO ]
il. Concentration Area Courses: 12 Credits =~ ~ - .
CRIS514 ~ .. Investigative Criminology and Offender Profiling.............. 3.
CRJS 515 . Typologies of Crime and Criminal Behavior .............
CRJS 516 .- Theories and Techmques of Crime Scene Investlgatlon ...... 3
CRJS 517 . Advanced Crime Assessment..... : : 3

I, Elective Courses

Choose 15 credlts from the followmg : 15
CRJS 511 Criminal Justice Legislation and PONICY.oonrreeveasnenneessnesnensens 3
CRIS 512, Qualltatnve Research Methods in Crlmmology :

' . and Criminal Justice

CRIS 513 “Race, Ethnicity and Justice cennsin .3
CRJS 518 Contemporary Issues in Victimology ..........c.ccoeecereuvunnns et 3
CRJS 519 Violence and Victimization : N 3
.CRIS520 . Restorative/Community Justice . 3

N L v
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CRIS521° . .  Feminist Criminology...

"CRISS55 - < ATF Practictm ............

CRIS 556 - " Forensics Practicum ...

CRISS557: . . . Trial Skills Practicum.................

CRJS 591- 593 Special Topics Seminar.......

CRISS595 Internship RO "

CRIS 5_9'6' " " independent Study ... \ .

CRIS 597 " Teaching Assistantship...... v e 1103
CCRISS598 - .. Research ASSiStantship ...........iviiereerionnns 1to3 .
CCRIS599 TRESIS ..ceveereerrenseneens ; Tto3

a N COUN 510 o Fundamental Counsellng Skllls . : 3

COUN 511 o Counsellng Theories.....uwuuurvunnnnse. et 3
- COUNS513 - - Counselmg Diverse Populatrons 3

PUBMS31" .. Public Budgeting.... i , 3
' PUBM 572 Admrmstratlve [E TR SR §

With no more than two courses from the follow:ng TR R =
The courses below are |omt undergraduate/graduate courses Students may take up to two

- (6 credits) to fulfill MACS. electlve course requirements.

"CRIS 522 - -Issues'i in Contemporary Law Enforcement ...
"CRISS523 = Punishment & Soclal Theory..........
“CRIS550 . . -. The Psychopath... _
CRIS 560° ". " Forensic ANthropology.............x..
CRJS 565 . Crime Scene and Medrcolegal Death Investrgatlon ........... 3

- NOTE Students ‘who have previously taken CRIS 522 523 550, 560, or 565 at the under-

graduate level as CRJS 422, 423, 450, 460 or 465. may choose to apply the course(s) as

'~' MAC) electives (6 credits' maxirum ; 3 credlts per course) butmay not take addmonal joint
courses OR may choose not to apply the ‘course(s) and |nstead take up to 6 credits joint

undergraduate/graduate courses not prevrously completed at the undergraduate level

" . Students have the optlon of taklng the comprehenswe exam OR completlng amaster's. '

hY
the5|s The comprehensrve examlnatwn may be taken as s6on as the foundation courses

- and comprehensrve exam readlngs are completed The exam must be completed prior to
- the last quarter of the program. The exam inclides questions based on the MAC) founda-
- tion’ curnculum and comprehenswe ‘examination’ readlng list. A student may retake the - -

comprehensrve exam once Students | planning t0 take the comprehensnve examination
must make an appointment-to do so with the cnmmal justice department chair. The com-
prehensrve exam will be offered fall and sprmg quarters Students retaking the examina-

- tlon W|Il be requrred to answer questlons only in- areas not passed in the first exam.

1 S PR _:' . . . .

"VThe5|s Optlon L

“Students plannlng to go on toa PhD program or: who are interested i in completlng '

- an independent research prolect may select the’ thesis- option in lieu of completing the

comprehenswe exam. Students wrshmg to pursue this option must obtain approval from

-the department chalr by submlttmg a thesns proposal and |dent|fy|ng a thesis chalr and

<
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" committee. The thesis committee must include at least two criminal justice faculty mem-
bers and one external member with expert:se in an aréa relevant to the thesis topic. The -

proposal must |nclude .

1. Importance of research to the fleld of crlmlnal justice *
2. therature Review .
3 Method

Students completlng the thesis must enroll in CRIS 599 (1 -3 credlts per quarter). Stu-
dents may first register for thesis credit after completing the MAC) foundation courses and
receiving departmental approval. A copy of the completed version of the thesis should be
given to all members of the thesis committee. The thesis requires-a formal defense which
involves oral examination/response to questions by the thesis committee.

Minimum credits re(iuired for the degree _— 55

Degree Reqmrements -
Master of Arts in Criminal. Justice W|th Concentratlon in

: 4V|ct|mology

The MACJ with Concentration in Victimology curriculum consists of 55 Credits:
Eighteen 3-credit courses and one 1-credit course: Students will take ten foundation
courses (28 credits), four concentration area courses (1 2 credits) and five electlve courses

(15 credits): L ~
B Foundatlon Courses: 28 Credlts .
CRJS 501 . Contemporary Issues.in Cnmrnal Justice.ccinicnniniirennns 3
CRJS 502 . Advanced Criminological Theory..... - 3
CRJS 503. " Law and SOCial CONION .ievvveercesreensrnmsessssssisnens e 3
CRJS 504 Organizational Theory and Analysis in Criminal Justice ..... 3
CRJS 505 Criminal Justice Ethics and Decision Making...................... 3
CRJS 506 © Statistical Analysis. : : . 3
CRIS507 = Statistics Lab..... et E e 1
CRJS 508 " Advanced Research Methods in Crlmlnology :
~and Criminal Justice........omrineeees s, e 3
" CRIS 510 . Theory and Research in Policing, Courts, Correctlons ......... 3
CRJS 590 . " Criminal Justice Capstone Seminar .3

. Concentratlon Area Courses: 12 Credits

CRIS 518 Contemporary Issues in Vlctlmology ...... saosesminensesesnisassasase 3
CRIS 519 " Violence and Victimization ............ feeene3
CRJS 520 - ) ) RestoratlvelCommunlty JITES (TR, preeene 3
CRIS 521 FEMINISt CHMINOIOGY .oovvroeversiesressrressersssssssssaivesssgress 3

7

- . . B . . ,
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1IL. Elective Courses AR
" Choose 15 credits from the following: £
CRIS511 Criminal Justice Legislation and Policy...
CRIS 512 R Qualltatrve Research: Methods in Crlmlnology :
- . and Criminal Justice -

CRIS513 * ”Race, Ethnicity and Justice....
CRJS514 - 7~ . Investlgatlve Criminology and Offender Profi ling.
CRIS515 - ° Typologles of Crime and Criminal Behawor -
CRJS 516 . Theories and Techniques of Crime Scene Investlgatron ..... .3
CRIS517 - Advanced Crime Assessment
CRIS 555 ATF Practicum ‘
CRJS 556 _ Forensics Practicum................ - :
CRIS 557 Trial Skills Practicum eereesreeie el
CRIS591-593 .  Special Topics Seminar.......i....... S '
CRISS95 - Internship... o
"CRIS 596. T Independent Study .
CRIS597 ° Teaching Assistantship
CRJS 5987 Research Assrstantshrp ........... e
CRIS 599 - Thesis L
COUN510 _Fundamental Counselmg Skl||5 )
COUN 511 _ Counseling Theories.. .3
COUNS513 - Counseling Diverse Populations 3
PUBM 531 Public Budgeting........ e .3
PUBM 572° )( ~ Administrative Law....... - .3

"With no more than two courses from the foIIowmg .
_ The courses below are joint undergraduate/graduate couirses. Students may take up to two

(6 credits) to fqu|I| MACJ elective course requrrements : . .
CRJS 522 -~ Issues in Contemporary Law ENfOrcement .......oooooveoeeeen: .3

"CRIS 523 " Punishment & Social Theory e naeaene SRR )
CRIS 550 The Psychopath........ w3
CRJS 560 " " Forensic ANthrOpOlogY ... ivenerriasseivenss . ' .3

- CRJS 565 Crime Scene and Medicolegal Death Investrgatlon wiein 3

NOTE: Students who have prewously taken CRIS 522, 523, 550, 560 or 565 at the under-

A graduate level as CRIS 422, 423, 450, 460, or 465 may choose to apply the course(s) as -

MAQ electlves (6 credits maximum - 3 credits per course) but may not take additional joint
courses OR may choose not to apply the course(s) and instead take up to 6 credits joint

undergraduiate/graduate courses fiot previously completed at the undergraduate level.

7
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lV Comprehensnve Exammatlon

\

Students have the optnon of takmg the comprehenswe exam OR completmg amaster's
thesis. The comprehensive examination may be taken as.soon as the foundation courses

and comprehensive exam readings are completed. The exam must be completed prior to- .

‘the last 'quaner of the program. The exam includes questions based on the MACJ founda-
tion curricutum and comprehensive examination reading list. A student may retake the

comprehensive exam once. Students planning to take the comprehensive examination

must make an‘appointment to do so with the criminal justice department chair. The com-
prehensive exam will be offered fall and spring quarters. Students retaking the examina-
tion will be required to answer questlons only in areas not passed in the first exam.

V. Thesus Optlon

Students planning to go on to a PhD program or who are interested in completing
an independent research project may select the thesis option in lieu of completing the
comprehensive exam. Students wishing to pursue this option must obtain approval from
the department chair by submitting a thesis proposal and |dent|fy|ng a thesis chair and
committee. The thesis committee must include at least two criminal justice faculty mem-

bers and one external member with expertise in an area relevant to the thesis topic. The

- proposal must include: . s

1. Importance of research to the field of criminal justice

2. Literature Review ‘

‘3. Method ‘ .

Students completing the thesis must enrollin CRIS 599 {1 3 credlts per quarter). Stu-

dents may first register for thesis credit after completing the MACJ foundation courses and
receiving departmental approval. A copy of the completed version of the thesis should be

given to all members of the thesis committee. The thesis requires a formal defense which

involves oral examlnatlonlresponse to questions.by the thesis committee.

Minimum credits requlred for the degree * ' 55

“Criminal Justice Courses

CRJS 501 Contemporary Issues in Criminal Justice - 3
Critical analysis and comprehensive overview of contemporary practices, procedures, and
" problems in"the processing of offenders through the juvenile, police, courts, and correc-
tions agencies of the criminal justice system. Emphasis on the exammatlon of interrela-
tionships between the agencies. Special attention is focused on current and important
4 issues in the various criminal-justice-agencies, ‘research conducted in criminal Justice, and
the impact of policy on the criminal justice system.

.
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' and ethical scenanos in criminal justice contexts.

g appropnate quantitative techmques for. analyzmg research questrons in ¢riminal justice.

. cnmlnal justnce research

’ -CRJ§_ 508 . ‘Advanced Research Methods in’

o S~
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T h

CRIS 502 -  Advanced CnmmologrcalTheory ........ . .‘» oo 3

~ Examination of dassic and contemporary theoretical exp|anat|ons of crime from multlple
criminological-perspectives lnc!udrng classical, blologlcal, psychological, and s,oelologrcal
theories. Analysis of crime.patterns and crime. correlates and substantive focus. on 'ihé ap-
pllcatron of such theories to crrmlnal justice agencres commumty and socrety

CRIS 503 " Law and Social Control...;. e 3
Study of theory and research on the nature of law and legal rnstltutlons Investrgatlon into
the functions and effects of informal and formal social control. mechanisms; the use of law
to rmpact social change; the relation of law to ameliorate social: conflrct and an emplncal B
investigation into the effectlveness oflaw. - - S

“CRIS 504 , . Orgamzatronal Theory and Analysrs in Crrmmal Justlce ..... . .;...'...'. 3
Application of organizatidnal theory to’ micro and macro level interactions and structures

- in the criminal justice system. Focus on classical, neo and post-classical models of orga-

nization and how they impact the-creation or subversion of roles, norms, procedures, and . -

" goals in potice, courts;and corrections. Examination of the interaction of public and private’

institutional cultures on. resource allocation. Social psychologlcal analysis of workplace -
power differentials and lnstrtutronaIIactor goal and procedure confhct and devrance

CRIS505. Crlmlnal Justice ‘Ethics.and Decrsron Maklng .
Exploratron of ethical dilemimas ‘faced by professionals in law. enforcement couns and
corrections. Examination of discretionary power in criminal justice agencies.and dlfferent
stages of the criminal justice process. Seminar dlscussmn ofireflection on decrslon makmg I

CRIS 506 . StatlstlcaIAnalym o e isssi o iEiennins 3
Ob]ectrve of course is for students to develop statistical reasonrng SkI"S and to-choose -

Toprcs include the examination of the basic concepts and measures in statrstlcal analysrs
probablhty theory, statistical mference ‘and bivariate and multrvarlate analyses correla-
tional relatronshlps t-tests, ANOVA and regression. _ :

CRIS507  SHALISHES LA ivhe i it el
Objectlve of course is for students to learn the techmques of performmg quantltatwe :
:analyses with sPss and then apply these’ quantltatlve techmques to |nterpret current

". - Criminology and Criminal Justice eenrenie i w3
" Current methods and techhiques for conducting research in cnmmal justice mcludmg re-
_search design, sampling, survey research;field research, and program evaluation. Students *
will design and execute their wn research projects on.a ‘topic of current need of explora-”
tion in the criminal ]UStI(e field, analyze fi ndrngs, ‘and summarize their- research prolect m
-.a formal wntten paper X
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CRJS 510 _Theory and Research in Policing, Courts, Corrections ........... i 3

Review and seminar discussion of key research findings in policing, courts, and’

corrections. Students will be required to focus onlcomplete a prolect in a specific area in
criminal justice. - .

"

. CRJS 511 - Criminal Justice Legislation and Policy . I

Examination of the institutional and societal influences on‘how policies are identified, pri-
oritized and created; how and why policies become codified. Focus on the effect research
has on policy creati'c@n andlor policy amendment. Special attention to/critical analysis of
the impact of particular policies on the criminal justice system such.as three strikes laws,
amber alerts, mandatory domestic violence prosecution, felony voting legislation, mini-
mum sentencing guidelines, sexually violent predator laws, determinate sentencing, etc.

CRIS 512 Qualitative Research Methods in
) Criminology and Criminal Justice..... 3
Logic and techniques of qualitative research design, methods, and techniques including

content analysis, focus groups, case studies, interviewing, field work observation, partici- =~ -

" pant observation, and ethnography in deviance, criminology, and criminal justice. Focus
on ethical considerations, access challenges, data collection design and analysis, visual
documentatlon and application of qualitative database technology.

CRJS 513 Race, Ethnicity and Justice . 3
Examination of roles of race and ethnicity in crime and justice: Focus on the ‘differing
experiences of racial/ethnic groups as they come into contact-with the various agencies
of the, criminal justice system, racial disparity and discrimination in the criminal justice
system, and the impact of criminal justice policy and practice. on racial/ethnic minorities:
Discussion of contemporary issues in'race, ethnicity, and justice such as racial profiling,
the impact of felony voting laws on racial minorities, and the ways in which cultural ste-
reotypes about race/ethnicity shape policies and practices at the different stages of the

criminal justice process (police, courts, corrections). Students will cntlcally evaluate crime -

policy to identify meanmgful solutlons to increase social justice.

CRJS 514 lnvestlgatlve Crlmlnology and Offender Profiling ........c.cveuvsinnne 3
This course explores the use of profiles in criminological tfmeory and _criminal justice prac-
tice with focus on profiling violent crimes. Examination of the differences between the
types of crimes and criminals, what criminalprofiling is, who does it, and how.is it done.
It will expdse profiling as a science, profession, art, or media myth, consider the ethical
issues of profiles when they are used in police investigations and the prediction of danger-

ousness. The cdurse is intended to provide students with a general understanding of the .

theory and purpose of criminal profiling and focused review of the scholarly literature on

- profiling. The course is-not intended to teach students how to become “profilers,” but as
an introduction to the theory and practice of profiling, the scientiﬁc_ literature on criminal
profiling, and to engage students in aritical discussion of the use of profiles in the criminal
justice system. o

‘

-
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"CRIS515 . Typologres of Crime.and Criminal Behavror ..... R . w3
Examination of research on criminal behavior and crime types..Seminar discussion of the-

. ways in which theories of criminal behavior and | typology research has been ‘applied in the
criminal justice system in criminal mvestrgatron “‘adjudication process, correctronal man-

agement and treatment, victim services, public safety rrsk assessment, and prediction of

dangerousness - - : A -

CRIS516 Theorres and Techniques of Crime Scene Investrgatron ............ .3
Study, process, and theory of investigation and crime scene processing. Focus on (1) in-

. vestrgatron the rhetoric and reality, (2) the méthodologies for-analysis of case files and

" investigative follow- -up activities, "(3) methods of developing feads from physrcal and cir-
. cumstantial evidence, (4)the processes used in interviewing witnesses and suspects, and

* (5) differences in specialty investigations, and (6) assessment of the.application of crime-

scene processing techniques and the theoretical constructs of critical thinking of inductive
(analysis) and deductive (synthesis) reasoning- necessary to develop and understand those
actions taken by the offender at the scene of a cnme

CRJS 517 Advanced Crlme Assessment y e 3

Introduction to a'multidisciplinary approach to crime’ assessmént and profrlrng with at-
tention to theoretical and practical contributions of forensic pathology, forensic dentistry,
forensrc anthropology, criminology,-criminalistics, abnormal psychology, forensrc psychia:
- try, and law. Focus on. the art and science of profiling a case with an unknown offender us-

ing data’sets necessary for statistical. profiling, clinical information used by psychologists -

~and psychratrrsts and varidus law enforcement models, such.as that employed by the FBI
" -Behavioral Sciences Unit. Examination of the various methods of operation (modus ope-

o randr) of violent offenders with attention to theories, applrcatrons and analysis of various
crimes to identify and |so|ate a partrcular offender S method of operatron and signature-

ortrademark o - ~,_

CRJS 518, Contemporary Issues in Vrctrmology bt 3
Vrctrmology rnvorves the scientific study of physical, emotional, and financial harm people
suffer because of criminal activities and the role of the victim in the criminal justice sys-

Criminal Justice  -93

_ teém. This course examines research in victimology wrth aftention‘to the impact of-crime” .

.on victims, measuring crime through victimization, the social and psychological harm re--

sulting from different types of crime, the victim-offender re|ationship,‘ gender issues.in

understandrng victimization and offender-victim dynamics, victim rights r movement, public -

perception of victims and social reaction to Victimization, the role of 'the.victim in the

;' criminal justrce process and crime preventron and personal safety

CRJS 519 - VrolenceandVrctrmrzatron . oaassenssbanens 3

Examrnatron of theorres and research on aggression, vroIence and vrctrmrzatron with

) attentron to‘the gender correlates and-dynamics of violence and- victimization. Seminar

drscussron of the ways'in which conceptrons of masculinity and femininity are imbedded
in notions of violence and victimization and how gender constructs, law, language, policy,
practrce ‘shape the nature of violence and vrctrmrzatron and its criminal justice response.

8
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CRIS 520 | Restorative/Community Justice....... : ; 3
Review of theory and fesearch in restorative and community justice. Focus on restorative

justice initiatives that provide an alternative framework for dealing with crime in which-

victim needs are central, offenders are held accountable, and the government is a second-

ary player.in the process of restoring victims, offenders, and communities to a state of

wholeness. Discussion of the impact of restorative justice initiatives in the criminal justice
_system in the United States and around the world. ’

CRJS 521 Feminist Criminology.......... , .3
Examination of feminist theories and research in feminism and criminology. Historical
and contemporary overview of the study of gender, victimology, and criminological theory,

gender issues in criminal justice, and the application of feminist theory to the study of =

- crime and the criminal justice system. Students will critically evaluate the role of gender

in victimology and criminology, the value and effectiveness of conventional policies within-

the criminal justice system in the context-of gender dlsparlty misogyny, and women's
oppression.

CRIS522 - Issues in Contemporary Law Enforcement ...................... ........... 3
Seminar on current issués in contemporary law enforcement. Topics addressed in the
course include: The pofitics of law enforcement, police brutallty, the impact of administra-
tive interventions on police discretion, and police strategies such as problem-oriented po:

licing, “hot spot” patrols, paramilitary units, and the criminal investigative process. Jointly -

offered as an undergraduate/graduate course. Maximum of 6 credits/two undergraduate-
graduate courses permitted to fulfill MAC) elective requirements.

CRIS523  Punishment and Social Theory ........... ‘ 3
Exploration of the major social ‘theories of punishment, historical and contemporary pe-
nological practices, and the death penalty and the modern execution process. Focus on.

society’s-justification for punishment as a response to crime and the function and meaning
of punishment in modern society. Jointly offered as an undergraduatelgraduate course.
Maximum of 6 credits/two.undergraduate- graduate courses permltted to fulf' Il MAC) elec-
tive requuements :

CRIS 550 The Psychopath ‘ o3
Study of psychopathy and its relevance to crime, violence, and the criminal justice system.
Exploration of the origin and dynamics of psychopathy with focus on forensic assessment,
prediction of dangerousness, and how scientific and popular conceptions of psyctiopathy
shape criminal justice policy and practice. Jomtly offered as an undergraduate/graduate

course. Maximum of 6 credltsltwo undergraduate- graduate courses penmtted to fulfili -

MAC) electlve requirements.

CRIS 555 ATF Practicum. e 1
This is a.practicum opportunity facilitated by the Bureau of Alcohol, Tobacco, Firearms, and

Explosives. Students are provided with an inside look at the roles‘a'nd responsibilities of

ATF special agents and the range of units within the agency.
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: comprehenswe examrnatron

CRJS 556. Forensrcs Practicum ' ‘ oo 1
This is a practicum opportunity associated with the Seattle Unrversrty Law Schooi that

exposes students to the interaction between the attorney and the expert witness. Students .

work ‘'with/assist third-year law ‘students ‘enrolled: in. the Seattle University Law. school
“ Forensics course to prepare, research, interview, depose, and engage in cross and drrect
examrnatron of expert witnesses in civil and cnmrnal cases.

CCRISSST . Trial SKllS PraCtiCUM. .o essssprsisiensiscsieseenin 1

This-is a practicum opportumty associated with the’ Seattle Umversrty Law Clinic. Students
work wrth Iaw students and faculty to prepare, play a- role and present ina mock trial.

CRJS 560 . Forensic Anthropology el e NREI: |
Overview of skeletal brology and its application to medrco-legal death rnvestrgatron Study
of the human skeleton rncludrng the individual bones; the major anatomical landmarks,
and the range of human variation. Focus on the human skeleton in a medico- legal context
|nclud|ng locating covert burials, processrng outdoor:scenes, determination of biological

- profile, trauma analysrs cause and manner of death, postmortem interval and methods of
positive identification. The course is not desrgned to make students forensic anthropolo- .
- gists but rather to impart an- overall understandrng of the discipline’and an appreciation-

for.its' contributions. to forensic science. Jorntly offered as an _undergradudte/graduate
- course. Maximum -of 6 credrts/two undergraduate-graduate courses permrtted to fulfill -
MACJ electlve requrrements .

. C!US 565 ) Crrme Scene and Medrcolegal :
P --Death lnvestrgatron . reesassessiasesseesd XN B
“In-depth look into crime scene-and medrcolegal death |nvestrgat|on The manners; mecha- .

" nisms, causes of death, and post-mortem changes, and wound interpretation are explored. :
. The students_ will learn how to ‘apply- postmortem conditions to criminal investigations
to confirm or refute evidence of wrongful deaths. The course will emphasrze crime-scene
search, recognition of physical evrdence techniques and metheds for co1|ect|on preserva-

" tion and transmission. for Iaboratory analysis of evidence, and the courtroom presentatron

of mvestrgators actions at the crime'scene. A component of this course will rnvolve devel-
opment of/partrcrpatron in a mock crime scene mvestrgatron Jorntly offered asan under-
graduate/graduate course. Maxrmum of 6 credrtsltwo undergraduate-graduate courses
permrtted to fulfill MACJ ‘elective requrrements T - T :

CRJS 590 - Crrmrnal Justrce Capstone Semrnar Sies AT
Seminar drscussron of program course content areas including major research findings and
dlassic readrngs in crrmrnal justice. Opportunity for discussion, analysrs and reflection, and
- synthesis of program content areas and’ key readrngs in crrmrnal justice- requrred for the

CRIS 591 593 Specral Toprcs Semrnar oo ‘ ,' N to3

- Courses will be-offered covering.a rarge of specral toprcs addressrng specific issues or
research in the cnmlnal |ust|ce : :

* “

N Crimina'I'Justice T '_95-" '

.

IS
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. CRJS 595 Internship - " N 1to3

Field experienEe in a criminal justice agency. Students are required to complete 50 hours .
per credit which may include training. Internships must be approved by the agency su-

pervisor and department chair. Requirements include 50 hours- per credit, reflection log,
agency and student self evaluatlon and synthesis paper CRIF gradmg mandatory.

CRJS 596 Independent Study .......... : 1to3
Directed réading or student-directed project involving some aspect of ‘research,‘ theory, or
practice in criminal justice. Students interested in completing an independent study project
must submit written proposal to the supervising faculty member. Independent study proj-
ects are approved by the department chair on a case by case basis. '

CRJS 597 Teaching Assistantship ... X e 1t03
Students may be considered for a teaching assistantship that involves assisting a faculty
member with a specific course. To be considered for a teaching assistantship, the student
must have completed:the course at an exceptional level. The teaching assistantship, de-
pending on the course, includes assistance with grading, one-one work with students,
. faahtatmg seminar discussions, and other. course-related tasks. CR/F grading mandatory.

CRIS 598 - Research Assistantship . : . 1to3
Students may be considered for a research assistantship that involves working with faculty

on a research project and/or conducting research in the community. To be considered fora.

research assistantship, the student must have completed CRJS 506-507-508. The research
assistance may involve one or more research-related tasks mcludmg literature review,

data collection, data.entry, data analysis, report-writing, and presentation of findings at °

professional conferences. The research assistantship may be linked to the-thesis option if
_ the student is involved in extensive faculty-refated research that requires preliminary work
prior to/or beyond the thesis prolect CR/F grading mandatory

CRJS 599 Thesis . 1to 3"

Students may register for the thesis after completmg the MAC) foundatlon courses. Stu-
dents wishing to pursue this option must obtain approval from the department chair by
submitting a thesis proposal and identifying a thesis chair and committee. The thesis com-
mittee must include at least two criminal justice faculty members and one external mem-
ber with expertisein an area relevant to the thesis topic. The proposal must include: (1) Im-
portance of research to the field of criminal justice, (2) Literature Review, (3) Method. The
thesis will jnvolve conducting original research and/or theoretical analysis of a criminal
justice issue that makes a unique contribution to the criminal justice literature. Students
may register for 1-3 credits per quarter and may complete a total of 3 thesis credits.
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. Degree Offered -

Carol Wolfe Clay, MFA, Chéir

" Kevin Maifeld, MFA, Director ofArts Leadersh/p

o

MasterofFlneArts |nArts Leadershlp (MFAL) '. S .

Master of Fine Arts in Arts Leadershlp

The Master of Fine Arts degree in Arts Leadership is a collaboration between the De-

" partment of Fine Arts and the Center for Nonproflt and Social Enterpnse Management

(Nonprofit Leadership). The program-provides future arts leaders with an opportunity to
merge the latest- management practices of nonproflt organlzatrons with the SpeCIfIC skills
necessary to lead complex arts organizations.

MEA students work ‘alongside arts management professionals in Iocal performing
and visual arts organizations; all MFAL Students meet weekly to share.and discuss their
practicum experience. Course work includes strategic planning, marketlng, fundralsmg,
budgeting/finance, advocacy, program development and commumty relations. The blend -
of classroom instruction and hands-on practlcal expenence prepares students for chal-
Iengmg arts Ieadershlp positions.

Classes erI be taught by Fine ‘Arts and Nonproflt Leadershrp faculty as well as pro

- fessional guest faculty members from the leadershrp of Puget Sound arts organizations.

Students will have the opportumty to partlclpate in a series of scholarly and’ pract|cal
activities, which will resuit in a ‘combination of knowledge and expenence necessary to
compete in today s job market.

- Admission ReqUirements ‘

- Admission is competitive; the orbgram is designed to accommodate six 'students each

year Appllcants are required to submrt the followmg documents for con5|derat|on

.. .Evrdence of a four -year equwalent bachelor s degree from a reglonally accredited
~ institution - - o -
* Minimum grade point average of 3. 00 (GPA) calculated from official transcnpts of
all post-secondary educational institutions attended in !ast 90 quarter/60 semestef
credits of the bachelor’s degree, including any transfer credits earned during that

[N

less than a 3.00, will be admitted on a probationary basis. Applica'nts'earning a’
. badhielor's degree from a non- graded institution must subm|t official GRE scores -
in lieu of GPA. - , : :

: ---Current résumeé - .
"o List of five recommenders with name, tltle malllng address phone number andr}

e-mail address who can comment.on your professwnal abllltles and potentlal for

'leadershlp ina nonproflt organization o . -

" time,-and any post- -baccalatireate course work. I_nvspeclal cases, those with.a GPA -

~
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° Two-page statement describing career objectives and discussing how pamapatlon
in the program will help achleve your goal : :

e if-English is not appllcants native - Ianguage, official’ Enghsh prof ciency: scores_

meeting the umversuty s entrance requirements must be submltted See policy #76-
06 in Adm|ssmns Policies for exceptions.

“

Degree Reqmrements
Master of Fine Arts in Arts Leadershlp

The MFA in Arts Leadershlp requires 54 credits total. Students share many course -

requirements with students participating in two related graduate programs: Nonprofit
Leadership and Public ‘Administration. The Graduate Management Practicum experience
continues each quarter aIIowmg the student to appIy their academic work in local arts
organizations. This experience culminates in the Summary Project, synthesizing the work
that each student has done in histher focus area, visual or performlng arts, with the work
they have produced in their communlty practlcum expenences

Lt Program Schedule

Yr  Summer Intersession' Fall " Winter - "Spring

1 . NPLRS2S * PUBM 586 NPLR 537 NPLR 536 -
- ' NPLR 544 PUBM 581 or * PUBM 521 or
ARTL595(1)  ARTLS80 PUBM 522
* C . ARTL595 (1) ~ ARTL595(1) -
2 NPLRS43 _ NPLR541 "ARTL540  ARTL599°
CARTL595(1) © - FElective(3)  Elective(3)  ARTL595(3)

ARTL595 (1)  ~ARTL 595 (1)

1l. Required Courses:
48 credits, including: ' R

PUBM 586 Fundamentals of the Non-Profit Sector.................... A |
NPLR 525 Leadership & ‘Interpersonal Behavmr ‘
- for Nonprofit Executives : 6
NPLR 536 . . Management AnaIysns and Control 3
NPLR 537 Boards and Volunteérs ; . 3
NPLR 541 -+ Public Policy, Advocacy and Collaboration-...............e... .
NPLR 543 - Resdurce Development for Nonprofit-Organizations ......... 6
NPLR 544 Persuasive Communication for Nonproﬁt Executlves ......... 3
‘ARTL 540 : Marketmg the Aits 3
ARTL 595 .. Graduate Management Practlcum ‘o 9
ARTL 599 Summary Project ; 3
Choose one of the following courses 3
PUBM 521 Management and Human Relations
" PUBM 522 . Human Resource Management ) i
o '

w
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A

g Chooseoneofthefollowrngcourses e et _~---_r‘ i3
- PUBM: 581 o . Labor Law and Collective Bargarmng we
. ARTL580 LawandtheArts T N XSS TN
III Program Electlves B S
‘ Gcredrts fromthefollowrng ..... s . . et soigennens ©
ARTL591 - . Special Topics - LT ' :
| ARTL592 . Special Topics . ‘
. ARTL593 .- "~ ° Special Topics =* - " LV -
PUBM 583" - - ‘Mediation and Negotratlon Skrlls o
PUBM 585 ‘_ : '._'VLeadershrp, Learmng and Change Management ’
s Mmlmum credlts requrred for degree - . ; ahinaine 54.
Ants Leadership‘ Courses R '
 ARTLSA0 - Marketing the AFS . ooiusiiieseeeimiiestirsros 3

Students wrll develop specific skills of audience development to be applred in performrngi

and visual-arts organizations._ This includes developingan organlzatron s brand andimage

and translating it into. media messages that accurately communicate the organrzatlon s
" mission. Topics include developrng and |mplement|ng a public relatrons strategy, working
* with the miedia, developlng prrnt matefials, and managmg marketmg budgets R

CARTUSBO . LW thE ATES oot e 3

Examines the legal foundations of artrstlc creatron mcludmg copynght freedom of ex-
: pressron ownership of idéas, and publrc domain laws. Students erI also. learn about the_
fundamentals of contract negotratlon and-creation and develop an understandrng of the

. collective bargaining process Topics include. conflrct resolutron and the prrncrples meth-

- ods and dynamlcs of negotlatron and medratron processes o
~

: x,ARTL 591-593° SpeaalToprcs .. "_ et ERTE R R
. “ARTL 595 . Graduate Management Practlcum it '-A ‘. 1 to 3

Integrates and applles the, arts management theories being learned in the -course work

“ with the realrtres of the workplace Participants.can Select’to work-in one. orgamzatlon, o
‘ durlng the entire duration of the ‘MFA program or they can elect: to work in a-variety of - -

arts’ management areas in different organizations.. This practicurn provrdes students the

‘ -opportunity to apply their knowledge in resource. development; arts marketmg, audiérice

'development and- general management to actual posmons wrthln Puget Sound arts orga»~

- mzatlons Weekly meetlng requrred

ARTL 599, Summary Pro;ect ) ' NS ST §
: Integrates the practicim and acaderiic expenences of the program into’one comprehen-
_sive-project. Thrs project recommends a solution or. solutions-to an exrstlng problem in’
an arts organrzatron Students are expected to utilize current. research and publrcatrons-'“
:advrsers academrc resources and.their own expenence to ‘address the identified problem )
or challenge.This project is intended-to integrate a wide varrety of Ieadershrp management
~sKills and the knowledge Iearned throughout the program The course: requrres completron' o
of a wrltten report and anoral presentatlon ’ . :

NP I el -
: - . - . [N
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Orgamzatlon Systems Renewal (OSR)

Michael Bisesi, EdD, Program Director
Bill Koenig, MA, Program Administrator -

Degree Offered :
Master of Arts in Organizational Desugn and Renewal (MAODR)

This program is delivered as a cooperative partnership with the nonprofit Organiza-
tion Systems Renewal Northwest (OSR), which has been engaged in educating leaders
of organizational change in the Pacific Northwest since 1979. OSR offered this master's
program for 20 years at another local university and joined Seattle University in 2005. This
program brings expertise in the design and Ieadefship of organizational and community
change, using a systemic approach. :

Master of Arts
in Orgamzatlonal DeSIgn and Renewal

.The Organization Systems Renewal (OSR) provides the opportunity for students
to achieve excellence as designers and'leaders of change within their organizations and

communities. The curriculum integrates academic knowledge, consultative skill develop-

ment, practical application, reflective practice, and authentic leadership. The program
"design operates .on multiple levels, paying equal attention to theory and application.
When combmed the curriculum and the program design provide adult learners with
opportunltles to:’ :

 Design processes and structures for leading and nia’naging sysiemic change

¢ Develop holistic perspectives about individuals, groups, orgamzatlons and world

communities i
¢ Recognize the synergistic qualities and opportunities inherent in living systems

* Develop the heart (courage, love, compassion), skills and integrity to move theory
to practical action

e Develop a congruence of personal development and professional practice to help
others manage their own transformation and renewal

Core curriculum areas emphasized in the program include organizations, change, lead-
ership, ethics, design, consultative skills, and intercultural communication. The curriculum
is based in the work of classical and contemporary theorists and practitioners, including

Malcolm Knowles, Kurt Lewin, Ron and Gordon Lippitt, Eva Schindler-Rainman, Marvin -

Weisbord, William Bridges, Chris Argyris, Mary Parker Follett, Donald Schén, Peter Senge,

Margaret Wheatley, Fritjof Capra, Ralph-Stacey, Jay Forrester, Donella Meadows, Edward .

Hall, Edgar Schein, Gareth Morgan, William Isaacs,-David Orr, Russell Ackoff, Peter Block,
" Ron.Heifetz, and David Cooperrider.
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"'-Admission Requirements o

Organization Systems Renewal 101

- Core faculty (Iecturers) stpport the day-to day operatron of the program and provide

hands-on student support. The student faculty ratio is approximately 10:1, “allowing for”

|nd|V|duaI|zed coaching and mentoring. The program is designed within a.22-month cycle,.

" with students typically in ‘session once & month for three to six days. Sessron days are
scheduled to include weekends and there are two residential sessions.during the cycle e

In addition to the core faculty, OSR enjoys long-standing relationships with a host of dis--
tinguished visiting presenters who are leading thinkers and practitioners in their field.
Consistent with adult learning theory, another portion of the OSR curriculumi is designed

_Candldates for Admussuon ‘ '_. B

“ The pnmary aim of the OSR program is to help students become artlculate and suc-

o cessful desngners and Ieaders of systemic' changé, especially within organrzatlons and
. commumtres The program 's: structure supports study whlle workmg fulI t|me :

LY

AIIapphcantsmusthave o e T

"o Four-year. US equnralent bachelors degree from a reglonally accredlted
" institution -

-® .Minimum of 3.00 grade pomt average (GPA) calculated W|th course. work from all
- post-secondary educational institutions attended in the last 90 quarter/60 semes-
... ter credits of your bachelor's degree and any post -baccalaureate course work. In
f specral cases, those with less than a3.00 GPA may be admitted on a probatronary
status Apphcants with a. non- -graded | bachelors degree must submlt offi clal GRE

" or MAT scores. e ‘ :

<o Two letters of recommendatron from mdmduals who: have evaluated ‘your aca-.

~ demic work or supervlsed 'your recent-practical expenence and aré able to assess '

your potentlal asa graduate student

g -
‘e OSR admrssron essay Cate
* o .Current resume _

o If English is not the applrcant s native Ianguage officiat Engllsh prof ciency scores
. meeting the university’s entrance requrrements must be submitted. Seé policy #76-

06 in Admissions Policies for exceptions: Admission through Culture and Language

" Bridge program |s not an option.

Screened candrdates wall be invited to mtervuew accompamed by an on- slte wr|t|ng
skills exercrse : . - : - T,

< and delivered by the students thémselves. Core faculty members serve as mentors for .
_ these student-led Desrgn Teams. . Lo

RV



102. College of Arts and Sciences -

Degree Requirements - . .,

-The OSR prograrh ‘requires a total of 69 credits taught through 29 courses over 22

months. All courses are required and must be taken in sequence. -

Fall. - Winter - .~ Spring

A (2 Summer
1 ) ODVR501 - - ODVR507 - ODVR 509
ODVR502 -  ODVRS08 " ODVR510
ODVR505 ODVR 524 ODVR 511
\ ODVR 506 " ODVRS7Z - ODVR 573
ODVRST1  © '
2 - . ODVRS81 ~ ODVR 512 ODVR516  * _ ODVR520.
ODVR 596 ODVR515. - ODVR518 © QODVR521
‘ ODVR 517 ODVR 519 ODVR 523
_ODVR574 ODVR575 - ODVR 576
' : ODVR 582
ODVR 595
Reqmred OSR Courses
ODVR 501 Foundatlons of 0rgamzat|onal Systems, Design,

' ] and Renewal’ 4
ODVR 502 - Individual - Developmient of the Adult Leamner ............. 2
ODVR 505 Ipdividual Research Literacy and Methods.....".ococcnne P
ODVR 506 Systems — An Overview of Theory and Perspectlves' .......... 2
ODVR 507 Skills - Desngnmg and Leadlng Participative Meetlngs ...... 3
ODVR 508 Design — Principles and Practice : 2
ODVR 509 "' "Organizations — Theory and Culture as a '

i . Foundation for Inquiry...
ODVR 510 + Organizations ~ Intra and Inter Group Relations...
ODVR 511 Change - Theory and Ethical INEVENtions .....coe.eeerrsen
ODVR 512 - Change - The Theory and Practlce . .
. - of Appreqatwe Inquiry ......... . 2
ODVR 515 . Skills - The Consultative Approach....... . 3
ODVR 516 Leadership - Bringing Leadership to .
: . Organizational Change : 2
ODVR 517 . Change - Participatory Methods for '
Designing the Future 2
ODVR 518 - Skills - Consultatlve Praxis : . w8
ODVR 519 Systems lemg Systems Theory - .2
ODVR 520 : Organlzatlons - At Work ii the World . N
ODVR 521 Systems — Dynamics of Social Systems...........concuviunivcnane 2
ODVR 523 Change - Charige - Transition, Renewal,
' and Life-LongLearning ' : 2

‘ . . s I
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Orgamzatlon Systems Renewal Courses

y -

-
. . -
W s - L

Orgamzatron Systems Renewal 103
ODVR 524 - . S Leadershlp Theory and Personal Mastery ....... 2
ODVR,571:576 P "-Indmdual Learning Reflection and Synthesrs e
RO (3 courses at-2 credits each)-. Ll riasniennanes 12
’ ODVR 581 582 - Skilts = Currrculum Design’ and Dehvery (Desrgn Team 1&4),"
%t (2 courses: at 3 credits each):.. R I

i ODVR 595 e Skills= Consultatron Project.........ccc...s fibeailensinnnei’ &

E ~0DVR 596 . . 'Indwrdual TheorylPaper Consultatlon Pro|ect Desrgn...'..'4

: Mmrmum credlts requrred for degree i — ‘_ seesieseriesrieness 69

et .
Y

o =g

o ODVR 501 Foundatlons of Orgamzatlonal Systems, Desrgn, ‘ _

AT TR andRenewaI i : . RPN D

'As the first course in an mtegrated seven-quarter program thlé course |ntroduces the
) program design and its core. competency areas of theory, skill, and: personal develop:

- ‘ment. Particular emphasis is given to systems theory,. intercultural commumcatron and*

‘e

I8

:.ODVR 505... Indrvrdual Research theracy “and Methods‘4.._..'.,'....'.‘.’.
- Students_ will develop an_introductory, understandmg of.qualitative, and quantltatrve ap- .. -

JeL

ethics as’ themes woven through ‘the 22 month curriculiim. Students wnIl apply théory -

and spec|ﬁc skills, through smaII group and mdrvrdual work Thrs course is conducted o
‘off- S|te Requrred . . .

ODVR 502 lndrwdual Development of the Adult Learner - .
Students rdentrfy personal values and purpose and then integrate thrs'foundatlon wrth ‘

" their personal and professronal goals They tearn strategles for. applymg theory to- under— A :
standlng the self as system and the self as Iearner Students Iearn -about themselves and
*_the use.of self-asséssments . by completlng instruments relatmg to learmng styles and

strengths. Further, students explore and identify thelr program focus by drafting a Learnlng'

. Contract begmnrng W|th therr Learnlng Goals Tms course is. conducted off site. Requlred

"proaches to applied research. This course also will develop’preliminary research literacy - .

.*. for students, emphasrzmg the knowledge necessary to locate, read and assess knowledge . -
-, claims in information resources such as academlc journal artlcles and books. These intro-

_ ductory skills will. enable students to. understand what théy read and how the theorétical

" claims of authors fit into. the subjects they explore Further, it wrll heIp them to begin

- conceptualizing how they mlght conduct research related to theur Deslgn Teams Theory :

. -Paper, and Consultat|on Pro;ect Requrred CoooEe

ODVR 506 Systems An Overwew of Theory and Perspectlves e, 2

) Students develop an ‘overview of the development and prlnclples of systems theory, under-

. .. standing the shift from the mechanistic paradigm.to one of holism and- mterrelatedness
- Key principles: suich-as-context, 'boundaries; féedback, lnterdependence complexrty, emer-

gence, and paradox are-explored. Vatious branches of systems theory are introduced-and

- exammed asa way to familiarize students with the vastness of thrs theory base Requrred

o
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"ODVR 507 Skills — Designing and Leading Participative Meetings .............. 3
This hands-on application course develops the capacity to design and lead change ac-

tions through a participative process. From an application perspective, students will gain.-

hands-on experience and real-time feedback in designing and leading & variety of par-
ticipative meetings. Students will also learn the theory base and ethics upon which

the participative meeting process rests. Course concepts are connected to professnonal'

appllcatuons Requlred

ODVR 508 Desngn Principles and Practice 2

Students explore and experience desngn as an intentional-co-creating process of being and -

acting in the world. The design approach invokes creative thinking and encourages inno-
vative action. This is necessary for leading intentional change where organizational shifts

* arein sync with the system s larger context. The course provndes students the theoretical
framework and practlcal skills essential for helping clients i imagine, conceptualize, and
~implement their desired future. Creative change is explored in conjunction with the notion
of “serving others” in a manner that-can facilitate personal and organizational change
and renewal. Required.

ODVR509  Organizations - Theory and Culture )

' ' as a Foundation for Inquiry : 2
Students explore the classical theories of organizations as a way to understand the his-
torical roots of contemporary organizational practices. They become familiar with seminal
organizational ‘theorists whose philosophies, values, and practice surface in issues such
as change, effectiveness, and participation. Special emphasis is given to organizational
culture as a key concept within organizational theory. Students iearn how to use their un-
derstanding of theory and culture as a foundation for organizational inquiry, which focuses
on obtammg valid data as the ba5|s for effective and ethical interventions. Required.

ODVR 510 - Orgamzatlons - intra and Inter Group Relations S 2
This course lays a théoretical and practical foundat|on in group dynamics, teams, and
collaboration. Students gain knowledge, awareness, and skills in workmg with task, rela-

tionship and process issues in groups. The exploration of group development models and .

- intercultural communication theory helps to understand and inform work in small groups.

Students also explore the structure and function of teams; including, defining characteris- -

tics, when and how to use teams, and characteristics of high performance teams. Success-
ful teaming within or between groups requires an ability to go beyond mere coordination

or cooperation 10 a level of collaboration. Students explore the qualities of this level of -

engagement and the conditions necessary to bring forth such a relationship. Required:

/
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‘ODVR 517" Change Partlclpatory Methods for

ODVR 511 Change - Theory and. Ethrcal InterventlonSv i R
Students will explore contemporary 0rgamzatuona| change models and’ theories to learn
more about their strengths and limitations in. creating real and sustainable change in.or-
ganizations. Students will learn to distinguish between first and second order change and By
change that is pIanned and unplanned: Intervention isa "helpmg process to rntentronally
"disturb” the System in order to.improve the functioning and performance of the system -
" The. prmclples of designing interventions will be. explored; ranging from facilitation of, or - '
partrcrpatron in, a meeting to entermg an.organizational system with the intent of helplng

N it éffect systemic change. Ethical issues will be explored, partrcularly the rmportance of

ascertalmng and worklng at the approprlate depth of mterventlon Requned

ODVR 512 Change —The Theory and Practlce of Appreciative Inquwy ........ 22 .
-* Apprediative |nquury i§ a participative and powerfu| method for creating change in social -
systems. Rooted.in social constructionism and the power of i image, it involves a systematic
discovery and moblhzmg of what gives a social system life in human ecological; ; and eco-
nomic terms. Students will learn the theory and practice of this approach as it represents : a
major- shiffin how orgamzatronal development practmoners ‘work with organrzatrons This~
course is conducted off srte Requrred

" ODVR 515 Sk|IIs The Consultatlve Approach z s I |
Students deepen therr knowledge of the consultative process.of entry, contractlng, and

_intervention. Studerifs also learn how to work with clients dunng the feedback and action: - °

planning phase of the consultatlon This includes pnncuples for interpreting data, planning '
and ~conducting feedback sessions, and helping the client:move into action. " Additionally,
students explore the role of the- self as consultantlhelper Iearnlng how personal values,
self -awareness, and ethical pnncrp|es are essentral to any consultatrve process This course
Jis conducted off site. Requrred - - :

ODVR 516 - Leadershlp Leadershlp of Systemrc Orgamzatlona| Change ..... 2
" This course Focuses on the practice of adaptive. leadership as developed by Ron Heifetz and,. ’

) explores the qualities of leadership- and followership needed for a-systemic.and wholistic .

approach to designing: and leading change Skills focus on dlscernment of: the ‘adaptive

" challenge facing an organizational system as opposed to technical problems, “advancing -

the purpose of the organization, orchestratlng tension in service of systemlc change lis-
tenlng to and communicating the “song beneath the words,” “leveraging informal versus
* formal Ieadershlp, drfferentlatlng “self from oles, berng on the dance floor and in the bal-
cony, thlnkmg polmca|ly, and grvmg the work back td the group: Requ|red

- Designing: the Future...........i..x P O SRRSO
Students develop an understandlng ‘of "futuring”-and how it dlffers from conventlonal‘
planmng Exploration of theory, models; and- methods associated wrth futuring’ helps stu- ~
" dents understand how to apply.this. perspectivé at an orgamzatlonal and individual level.
. -Emphasis is placed on methods featuring a partrcrpatory and whole systems approach
. Intercultural conS|derat|ons are exploréd. Students willhave an opportunity to experience.
aspects of futunng models and methods as a way to strengthen thelr appllcatron skills._ - -

) Requrred ST e
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ODVRS18 . Skills - Consultative Prais........... i &
Students engage with the full consulting iritervention cycle, including issue exploration,

contracting, data gathering and interpretation, feedback, recommendations, and closure. .

This course contains the final |n-depth and hands-on session intended to provide opportu-
nities for students to practice their c competency to design-and conduct organizational de-
velopment interventions before they nmp!ement their Consultation Project. Students con-
sult to issues and opportunities related to the renewal of the OSR program, thus grounding
the expenence in reality. Required.

ODVR519 . " Systems — Living Systems Theory - 2
This session’ provides a deeper exploration of liying systems theory, one of the main
branches of systems theory émphasized in the OSR program. Concepts such as adaptive
systems, self-organizing, emergence, complexity, autopoiesis, dissipativé ‘structures, and
structural coupling are emphasized. Implications for viewing social systems as living sys-
tems are explored, particularly in terms of the design and leadership of change. Required.

ODVR 520 Organizations — At Work in the World 2.

" While cultural perspectives are integrated throughout the prdgfam, it is in this course that

students immerse themselves in the theory, principles, models and implications of indi- - °
viduals and organizations workmg in a multi-cultural global system. The interdependence .

of our belief, political, economic and natural systems demands new consciousness and
- mental models. This course explores the giobal perspectives of this transformation-and
the challenges’ associated with embracing ‘our differences and diversity. Students leam

to develop a way of knowing and navigating within such broad perspectives. Core top- .

ics explored are demographlc climatic, environmental, polmcal cultural and economlc
trends. A central question of the course - asks how we live, grow, and design for this. future
sustalmng those quahtles that relate to what is most meaningful. Requnred

_ODVR 521 .  Systems - Dynamics of Socnal Systems ’ 2 2
" This course examines how systemic approaches to organizational development and
change are being learned and applied within all types of organizations. Tools of systems

thinking, system dynamics, model building, archetypes, and simulations will be explored '
for their usefulness in understanding the dynamics inherent in.organizational systems The

latest research in social networklng will also be investigated. As the final course in systems

theory, particular emphasis is placed on Ieamlng events that provide students opportuni- .
ties to continue building on their capacity to apply their theoretical knowledge of systems

to the intentional design:of systemic change. Required.:

ODVR523  Change - TrEnsition,' Renewal, and Life-long Learning 2

As the fi nal course in an integrated seven- quarter program, focus is on group endings .
and managing transmons at the individual level. The learning is- highly expenentlal and

personal in that this course mcludes the adjouriment of the leaming community. Desngn
considerations for group endings are examined. Engagement in renewal occurs witha con-
tinuance design for the cohort and individual next steps in life-long leaming. Requiréd. .

'
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ODVR 524 % l.eadershrp Theory and Personal Mastery

. Leadershlp development is-a core skilt component and the instrument of systemic: organr- -
. o~
e zatlonal change Students are introduced to the evolution of ! leadershrp theory and styles,

. such as srtuatronal shared; servant, steward femlnrne and adaptrve leadership. through—
. the lens of, culture gender, and systems: Leadership is’ dlstrngurshed from authorrty and -

o recognlzed as an action that complements followershrp, both-require courage - followrng

the heart.in the face of fear. Thus development of Ieadershlp and followership capablllty is
rooted in. personal learning; awareness, emotional |ntellrgence .and mastery. Coaching'i |s
foundatronal to the development of leadership and followersh|p Requrred L

‘ ODVR 5711 -Indrvrdual Learmng Reflection and Synthesrslv

'ODVR\572'~ n Indrvrdual Learnrng Reflectron and Synthesrs 0.
QDVR 573 * . Indrvrdual Learmng Reﬂectron and Synthesrs IlI .

’ “',O'D‘\')R15174'\',_ ) vlndrvrdual Learnrng Reﬂectron and Synthesrs IV 2
- 0f)VR~575 : Indrvrdual Learmng Reflectron and SynthesrsV .

ODVR 576 . Indrvrdual Learmng Reflectlon and Synthesrs VT 2

. Oral and written. communlcatron skills -are essentral in relatrng with others in personal
and professional settrngs Students practice acadefnic.and. reﬂectrve wrrtrng as a means of -

developlng professronal competence andi increasing self-awareness Reflective i inquiry and. .

" critical thinking are- developed through dlalogue methods and wrltrng assignments; Exam-

=~ - ples of writing assrgnments include an“Entry Statement, ‘monthly academic and reflective

Iearnrng papers, and an Exit Statement. Students reflect on their courses, the dynamics of
the Iearnrng communrty, progress on their Learnlng Contract and their design and facilita-
tion of:Degree, Commlttee meetrngs ‘Quarterly synthesis papers develop the ability to see’
themes from the. quarter and integrate these themes with prior learnrng Large and. small.

.. group discussions develop dialogue skills. Students take these:courses over six ‘guarters

burldrng up their’ capacrty for both reflectrve and cntrcal thmkmg Requrred

ODVR 581 Skrlls Currrculum Desrgn and Dellveryl { e , .3

ODVR 582 .- " skills - Currrculum Design and Delivery Il ...l promereree S

L ‘Students deepen- their leamlng about research; design, consultatrve skrlls, and team Pro-

- cess within a learning atmosphere of curriculum design and delivery teams (Desrgn Teams)

Students participate in-a Desrgn Team during:each-year of- the program. Desrgn Teams .-
provnde students with opportunitiés.to apply design pnncrples and to engage in collabora-" -

trve creation of adult leamrng activities. Addmonally, students research a specrfrc body- of
knowledge vital to understandlng and designing for change 2 and renewal Students desrgn
 the learning sessron — whrch is presented to the entrre cohort— to meet learnrng goals
determrned by the core faculty. They receive faculty and student feedback abouit the effec-
tiveness of overall desrgn ‘content, and dellvery, as: weIl as therr rndrvrdual performance It
" i$ a forum for deepenmg practrce leadership; and team membershrp skills, as.well prowd-
ing an- opportunrty to experience the paradoxes of mlerduaI and team goals ‘Students are
assigned to.a partrcular Desrgn Team; with preferences ‘takén intd consideration: While the

. - required delrverables are the same for each’ Desrgn Team actlvmes may be spread over

two or three consecutrve quarters Requrred . A
s . . - T .

v
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ODVR 595 Skills - Consultation Project . - 4,

The Consultation Project provides consultative design and dellvery practice in organiza-

tional change for a client-outside the OSR system. The Project is conducted under the.”

supervision of the student’s faculty adviser and the review of their Degree Committee. The
Project demonstrates OSR program-related ‘core competencies as well as the student’s
Learning Goals. In"addition to supporting the student's learning, the Project is desngned to

contribute to the primary client’s real-time organizational needs in an ethical and effective

" way, within the parameters agreed to by both client and student. Work on the Consultation

Project generally carries over several consecutive quarters. A Consultation Project requires

OSR program adviser sign-off before the student begins work. Required.

ODVR 596 Individual - Theory Paper, Consultation Project Design.............. 4
This course involves a thorough literature review of a theory base related to the student S
Learning Goals and professional interests. Based on the review, students write an academ-
ic paper summarizing and contrasting the seminal contributors to the field. Understandmg
" their theory base deepens the student’s knowledge foundation before moving into practi-
cum level application via the Consultation Project. Students also write their Consultation'

Framlng Document, in which they develop and demonstrate their ability to propose a type -

of consultation project that is in service to dlient needs'as well as thelr own Leammg Goals
and professional aspirations. Requued
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Graduate Program Director: Steen Halling PhD -

~ v

Degree Offered

. Master of Arts i in Psychology (MAP)

o Master ofArts :

|n Psychology o L

Combmmg strong psychotherapeutlc tralnlng wuth ph|losoph|cal reflectuveness the

" existential- phenomenologlcal therapeutic psychology program offers students an inter-

disciplinary focus on the qualitative, expenentual study of human life. By laying the foun-

: dations for a therapeutlc attitude, the program prepares students to enter the helping
. professions, andfor pursue doctoral studies. It proposes a humanistic model of understand”

ing and worklng with people in-depth, respecting the “complexity of human expenence
and drawing upon the wisdom accumulated by the long tradition of the humanities. It is
informed by the phllosophlcal traditions of .existentialism, phenomenology and herme-
neutics, and aims to be faithful 10 experience by setting aside theoretlcal prejudgments i in
order to understand persons eX|st|ng in their situations. . -

Admission Reqmrements

e Completed Appllcatlon for Graduate Admnssnon form and a non- refundable $55
application fee (waived for Seattle University alumnu)

© e Evidence of four-year equivalent bachelors degree from. a regionally accredlted
institution” and the -following six psychology ‘courses: |ntroduct|on to psychology,
statistics, scientific research methods, growth and development abnormal psychol-

. ogy, theories of personallty—ordmanly the equivalent of a minor in psychology

e Minimum 3.00 GPA calculated fromi official transcnpts of all post- secondary edu-
cational institutioris attended in the last 90 quarter/60 semester credits of your.
bachelor’s degree Including any transfer credits earned during this time, and any

- post-baccalaureate course work o . . '

. Beginning understandmg of existential and phenomenologlcal ph|losophy/psychol

.77 ogy.A suggested list of readings, related to the orientation of the program is on f|le
. in the department and:is avallable to mterested persons -

e. Prior to admission; expenence in‘the areas of counsellng or: human services (600
hours reIated expenence) as noted i in the autobiography- below o

Autoblography (mlmmum ‘of at least six pages) mcludmg, but not Ilmlted to, |nfor

~ matjon'on the applicant's present and future intérests in psychology Essay should
* . be sufficiently spec|f|c to give concrete sense of apphcants personal, as well as
‘vocational and intellectual development. Include account of work or voluinteer ex-
periences, influential courses or readings, interest in this program and orientation,

and especially personal events and changes that furthered the interest in psychol-
ogy and the therapeutlc process and reIatlonshlp ) -

¢
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* Three letters of recommendation (not forms)

+ ® Writing sample, such asan undergradliate p'aper

e After an initial screenrng, apphcants who' are most qualrf ed wrlI be mvrted for an’

mtervrew elther in person or by telephone

For a complete applrcatron packet andi :nstructrons contact the psychology department
(206) 296-5400 or graduate admissions (206) 296-2000. For specific Questions, contact
the department

NOTE: We regard one’s personal experience in psychotherapy, either pl'IOI' to enterlng the

program and/or before graduation, as extremely valuable. While in this program, students :

are not allowed todo psychotherapyas private practmoners
‘Degree Requirements’ —
Master of Arts in Psychology

This is ordlnarlly a full-time, two-year program students typically carry nine credrts
_each quarter.

Fifty-five credit hours, lncluding: e ~

1. MAP Program Requirements
37 credits, including:

PSYC 501 . Phenomenclogy of the Face
PSYC503 - Madness and Society
PSYC505 - Desperate Styles.........
PSYC 523 : Issues in Psychotherapy . '
PSYC 533 " Therapeutic Communication s
PSYC541 - World of the Clinic :
PSYC 543 - Basic Practicum |
PSYC 544 Basic Practicum ...
PSYC 545 Basic Practicum It
© PSYC 563 . Integration Faper
: p e
Il. Other Requirements o .
Approved PSYC electives . ' 18

NOTE: A student may take up to six credits of upper-level undergraduate or graduate °
courses from other programs, with adviser's approval. Up to six graduate credits may be
transferred in from another university. A Petition for Exceptron to Polrcy must be approved

Minimum credlts requrred for degree . 55

- W W WWWW

|
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PSVCh0|09y Courses Chem e T
PSYC 501 oy Phenomenology of the Face , f s :~ R

Introductron to exrstentlal-phenomenologlcaI phllosophy and psychology for therapeutlc

practrce Exrstentlal phenomenology helps us ethrcally understand other people in face- .

. toface’ situations: the paradox that “thie face” presented both reveals and- conceals the ’

meamngs ofthe other person Permrssron of, lnstructor, fall, ’ .

PSYC 503 Madnessand Socrety RIS I ST g |
Introductron to drsturbances labeled schrzophrema and borderlrne Focus is on understand o

.ing'the llved expenence of the severely disturbed, an exploratron of possrble developmen-

~tal roots of such styles of bemg and the |mpl|catron for psychotherapy Prereqursrte pSYC -

505 permrssron of |nstruct0r wrnter

- L

—rsvcsos " DesperateStyles S o

The amculatron ofa phenomenologrcally and clrnrcally ‘based: perspectrve for understand
|ng disturbed behavror with an emphasis on neurotic (anxrety) disorder, Issues |n diagnosis
(eg the DSM-| lV) and therapy will also be: grven consrderable attentron Permrssmn of
instructor, fall L . :

1

- pSYC 511° Famrly -

Exposure to hrstoncal social and culturaltperspectrves of the family-and contemporary o

thought on the roles and relationships within. the-family. A look at the challenges which.

-face the famrly structure today and an mtroductron to the current therapeutrc approaches .

Permission ofmstructor wmter R TR
- PSYC 513 Phenomenologrcal Assessment and Research /3

The theory and practice of. phenomenologrcal assessment., Specrflc |ssues such.as diagno-

\.srs, report writing, and the uses of psychologrcal tests: wrthrn the context of dialogue with_
: cllents will bé.discussed in detail. Consrderatlon of the relatronshrp betwiéen phenomeno- -
. logical research, psychotherapy and assessment Prereqmsutes PSYC 503 505 permtsston' i

,ofrnstructorwrnter AT C D

N

< PSYC523 - “lssuesiin Psychotherapy BRI eeisbimisosndiseiion 3
’ Exploratron of: dreéam |nterpretat|on unconscious phenomena transference and counter— -

“transferenice, the heallng relationship and other key issues in psychotherapy from an expe- )

E rrentral as welI as conceptual perspectrve Permrssron of rnstructor wrnter :

' understandmg and utilizing. countertransference Permrssron of instructor, spnng

' ':'Awrth s0- caIIed difficult narcrssrstlc and borderline problems wrll be drscussed Self-psy- '
chology | prizes empathy, Irstenrng from within the experrentral world of. the clrent and "

" PSYC5277 Ethics and Phenomenology LT 3

A search for'the ethical ground for understandrng pathology and therapy A clarm that"»

Western phrlosophrcal egocentnsm contnbutes to the narc155|sm of modern pathologles

A rewew of the phrlosophy of Emmanuel Levrnas, suggests that the center of the true’ '

self is not |n the |nd|vrdual self but m the responsrble concems for others Permrssron of -

'mstructor spring. - u L BT
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PSYC 533 Therapeutic Communication ..... ' . 3
Principal focus is on listening to, understanding and responding to another as well as self
“in the interview process. Essentially an experiential course designed to explore the mean-
: ing of attendmg to relatlonshlp in therapeutlc settings. Majors only, graded CR/F, spring.

PSYC 535 Phenomenology of Therapeutlc Change 3

“Exploration of the different meanings of helping and change in a therapeutic relationship.
Reflection on various models of the healer and experiential work on one’s own motives,
expectations and needs as therapists. Graded CR/F, fall.

. PSYC 541 World of the Clinic 3

This course provides a critical examination of the American mental health system. Perspec-
tives taken include those from history, sociology, anthropology, philosophy, and psychol-
ogy. Emphasis on the evolution of mental health care from the 19th to 21st centuries, and

how student practicum sites fit or not within the larger mental health system, past and ..

present. Co-requisite PSYC 543. Permission of the Instructor, fall.

" PSYC 543 Basic Practicum in Therapeutic Psychology I............c.o.oomvvennonn.. 6
PSYC544 ° Basic Practicum in Therapeutic Psychology Il......c.coeurervrrnrreniens 6
PSYC545 BasicPracticum in Therapeutic Psychology Ill.......... e 6

Offered as a series; each course provides a minimum of 200 hours on-site superwsed
practicum experience in agencies providing psychological service; weekly group case con-
sultation with a faculty member, as well as individual consultation as needed: Ordinarily
students are not allowed to get their practicum experience at agencies where they, are
working as staff. Majors only, graded CR/F, PSYC 543 (fall) PSYC 544 (wmter) PSYC 545
(spnng)

PSYC 551 - Hermeneutics Interpretive Foundations .

of Non-Behavioral Psychology : fureeseensresnees 3
Phllosophlcal study for practical decision making in therapeutic practice. A focus on the
intérpretive structure of human existence whereby meaning is constituted, and the philo-
sophical ground of the activity of understanding oneself and others, which discloses itself
in conversation. Permissionof i mstructor winter.

PSYC 563 Integratlon Paper ...... ' ‘ 1
Complenon of a written work on a chosen theme ‘that mtegrates academic course work
and practicum experience. Majors onIy, graded CR/F. :

PSYC 591-593 SpeclaIToplcs . e 3

PSYC 596 lndependent Study . . 1t03
_-A student may take up to six credits of independent study with approval. )
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| Colleg.é’of__vA'rts' and Sciences @
‘and the School of Law | |
- College of Arts and Sciences: o -~

Wallace D. Loh, PhD,-Dean’

Scnool of law: . .
Kellye Testy, JD, Dean-

" Donna Claxton Deming, JD, Assoc. Dean for Intema/Affa/rs

Annette E. C/ark .MD, JD, Assoc Dean forAcademrcAffalrs

'CoIIege of Arts and Sciences and

Law Jomt Degree Program

The Séattle Unrversrty College of Arts and Scrences and School of. Law ;ornt degree

. program is designed to allow students'lnterested in obtarmng both the JD and a graduate
‘degree to complete the degrees in |ess time than if the two degrees were obtarned inde-

pendently outside the program.. Full-time students.are able.to complete the two degrees
in less time because, through the program, specified courses taken In the School-of Law
may count toward the graduate degree and specified courses taken in the CoIIege of Arts

- and Scrences may count toward the D degree

’

Degrees Offered -~
JBIMPA (Juris Doctor/Master.of Publchdmmrstratron) S RO
JD/MSAL (Jurls Doctor/Master in Sport Administration-and Leadershrp)

1

- Jurls DoctorIMaster of Publlc Admlmstratlon

Joint Degree Program (JDIMPA)

Institute of Public Service:
Russell M. Lidman, PhD, Program Director
Coord/nator Kasa Tupua Pierson, MA, MPA

School of Law

N

Donna Claxton Deming, JD, Assoc. Dean for Intemal Affairs

. Annette E. Clark, MD, JD, Assoc. Dean for Academic Affairs’

Publ/cAdm/n/stratlon and Law Joint Degree Program .

" Degree Offered.. -~ - ... :
IDIMPA (Juns Doctor/Master of Public Admrmstratron)
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Program of Study .-

The Seattle University public administration and law joint degree program allows stu-

dents to'choose whether their first year is spent in the Institute of Public Service (IPS) or
*in the School of Law. Once a student chooses, tie or she may not cross over into the other
", area during that first year The second year is spent in the other school (e.g., if the'student
chose law first, the second year would be in public administration and vice versa). The last
two years (or more) are mixed in that students may take courses in both the IPS and the
law school: The Tstitute of Public Service operates on a quarter system and the School
of Law operates on a.semester system. Therefore, specific schedules must be carefully
coordinated with and approved by the associate dean for students at the School of Law
" and the director of the IPS. . .

Admission Requrrements for the

Joint Degree Program . \

- Students are requnred_to be admitted separateiy to both the School of Law arrd_the -

institute of Public Service, and should consult the Graduate Bulletin for ‘the specific ad-
missions requirements-for each school. Students may be admitted to both schools be-
fore starting in the joint program; aternatively, students may seek admission to the other
school during their first year of law or public admiriistration. In any case, students will be
expected to meet the respective school's admissions deadlines for the coming year.

Length of Program

Thé minimum length of time required to complete the joint degree program is four
years for full-time students. The length of trme required for completion of the joint degree
program erI be. Ionger if the student is part—tlme '

—/ . - . '
Credit Requirements’ -

" Students in the joint program' are required to complete 90 semester credits for the D
degree and 54 quarter credits for the MPA degree. In the joint degree program, students

can satisfy the requirements for each-degree by using a specified number. of crossover -

credits to be chosen from a list of approved courses in each school. This allows the stu-
dent, whether full-time or part-time, to complete the two degrees in a shorter period of
time than if the student sought to obtain the JD and MPA degrees independently. Of the
90 semester credits required for the JD degree, 12 semester credits can be satisfied by 18
~ quarter credits chosen from a list of specified courses from the Institute of Public Service.

(One quarter credit j§ the equivalent of .67 semiester credits. So, for'example, a 3 quarter

" credit crossover IPS course could be used to satisfy 2 semester credits for the JD degrée).

Of the 54 quarter credits required for the MPA degree, 39 are required credits and 15
are elective. A student enrolled in the joint program'may satisfy up to 12 of the eledive
quarter credits (or 9 if the student completes the capstone in the Law School) with credits
eamed in the law school from a list of approved courses.
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Crossover Courses forJomt Degree Program

e

s et
: The following: ‘courses can be used to satlsfy eIectlve credlts toward the ]uns doctor
-and master of public admlnlstratlon degrees Not aII courses are offered ‘cach- quarter, se-

’

. n addmon to the courses Ilsted below, studenits may, upon approval receive:Crossover K
credltJ for other approprlate courses; that may beoffered from time: to:time: Crossover'

s ,credlt will not be granted for courses that are stbstantially S|m|Iar to courses already taken
: _mtheotherschool .. x;‘ - tg Vo \ AR :

1

o

‘School ofLaw T T

: Admmlstratlve Law, (ADMN-300) ) ' A
. .‘Admlralty(ADMR =300 - - SRR
'l_ Advanced Topics in Constitutional Law Votlng nghts (CNLW 400) » -
S -AdvancedToplcs in Health Law (HLTH- 350) e S
-~ American Legal Hlstory(JURS 330) } '1 BT SN
" AntitrustLaw (ANTi- 300) , - - o L R S
" Aviation Law (CIVL-310) -~ .~ . e T e
L Bloethlcs and the Law- (HLTH 300) - e o CL '
‘Child Famiily and State (FAML- 305) G Sy
Comparative Law (INTL 3500 . PR el
" «Consumer Law {COMM- 310). -

Corporate Governance (BUSN 340)

1

S

v

v

K - \ v .
1

- Disability Law (DSBL-300) * T A :
o Drspute Resolutlon (ALDR 300) T Pi e T
Education Law (EDUL- 300) B R
‘ Employment Discrimination (EMPL: 315) T T e e
' EmploymentLaw(EMPLBOO) RSN S N

. _En\uronmental Justice Semmar (ENVL-380). . ST
o Envrronmental Law: Growth ManagementAct (ENVL 375) \‘-.' N
s Envrronmental Law "NEPA/SEPA (ENVL 315) N e

- Familylaw (FAML-300) - . o o LT

. Federal Indian Law (INDL-300). - S oLt i‘; o

* Gender and Justice Seminar (JURS 320)_ D

" Government Contracts (COMM-315) . Lo v

. HealthLaw F(HLTH-305) © -~ - 7 o b 07
. ‘Health Law II (HLTH-330) ; e

“+ Housing ahd Community Development (HOUS 300)

e Housmg Law and Policy Seminar (HOUS 375)
s _Immlgratron Law (IMMG-300} - - - Ce Lk
= Insurarice Law (INSU- 300) - l TR
. Internatlonal Environmental Law (ENVL- 340) Lo
L - lntematlonal Law of Human nghts (INTL 305) i
S International Taxation (TAXL- 330) ey L : »
""", IntefationakTrade (INTL-340) SR N S T
. "Labor Law Public Sector (EMPL-310). " Sa L - ;

v

" . mester, or year,-and some courses may require particular sequencmg or have prereqmsnes .
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Latinas/os and the Law (J'URS 380)

- Law and Economics Seminar (JURS- 335)

Law and Mental Health {MENT- 300) .
Law, Economic Development and Social Change (INTL- 320)

". Law and Religion (JURS-365)

Law and Sexuallty (JURS-340) . .

Legislation and Legal Process (GOVT-300) . o -
Legislative Seminar (GOVT-315) . :

Medical Fraud (HLTH-400) :

" Municipal Law (GOVT-305)

Natural Resource Law (ENVL-365)
Negotiation/Mediation/Collaborative Law (ALDR-305) .
Not-For-Profit Organization Clinic (TAXL-400) .

. Payment Law (COMM-300)

Pensions and Employee Benefits (TAXL-320)

Poverty Law (POVL-300)

Public Benefits Law. (POVL-310)

Public International Law (INTL-300)

Public Health Law (HLTH-375)

Sentencing and Plea Bargaining (CRIM-350)

Special Education Law Seminar (EDUL-350)

Tax Policy Seminar (TAXL-360) '

Taxation of Charitable (Non-Profit) Orgamzatlons (TA‘XL -325)

" UCC Sales and-Secured Transactions (COMM-305)

Washington State Constitutional Law Seminar (CNLW-315)
Water Law (ENVL-350) . .
Workplace Health and Safety (EMPL-330)

Institute of Public Service -~ ~

Human Resource Management {(PUBM-522)

Public Budgeting (PUBM-531)

Policy and Program Research (PUBM-540)

Policy Analysis (PUBM-541)

Economic Analysis (PUBM-570)

Govefnment Finance (PUBM-571)

Legislative Policy Making (PUBM-580)*

*Law School credit will not be given if the student takes elther Leglslatwe Seminar or

‘Legislation and Legal Process in the law school

Labor Law and Collective Bargamlng (PUBM -581)*
*Law school ¢ credit will not be given if the student takes Private Sector Iabor Iaw in the
law school.

Mediation and Negotlatlon Skills (PUBM:583)*

*Law school credit will not be given if the student takes Negotlatlon/MedlatlonlColIabora-
tive Law in the law school.

Leadership Learning-and Change Management (PUBM-585)

B

-
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Nonproflt Leadershrp Sequence -

L Not for-Profit I: Fundamentals of the Nonprofrt Sector (PUBM 586)*. -

C

- Jomt Degree Program (JDIMSAL)

 “Not-for-Profit il: Nonprofit Resource Development (PUBM- -587)* .

Not-for-Profit III: Nonprofit Board and Volunteers (PUBM 588)* e .

- *Students who take Taxation of Charitable (Non- Proflt) Organlzatlons rn the law school
may feceive Iaw school credrt only for PUBM 587 R = :
Local Government Management Sequence o o b ’
" Local Government Management 1: Introduction to Crty Management (PUBM 575)
Local Government Management Ii; Creating and Stistaining the Lrvable City (PUBM 578)
- Local Government Managemerit i: Adrninistration of Justice (PUBM-573) - .~ -

Jurrs DoctorIMaster in Sport
~Administration and Leadershlp

Partrcrpants in the JD/MSAL Joint Degree Program must spend therr frrst year in the.

School of Law. Once the student has completed the required first  year courses in the School o

of Law, he'or she'may then take courses in both the JD and MSAL programs. Because the

““School of Law operates on a semester system and the rest of the University operatesona -

quarter system, joint program participants must carefully coordrnate their schedules with
the Associate Dean for Students in the-School of Law and thie’ Dlrector of the Center for the
- Study of Sport and Exercise i inthe College of Arts- and Scrences vt

Admlssron Requrrements for the Jomt Degree Program .

‘ Students are: requrred to be admitted separately to both the. School of Law and the -
-College of Arts and Scrences and should consult the Graduate Bulletin for the specrflc ad-:
missions requrrements for each school. Studénts may be admitted to both’ schools before

_ starting’in the joint program alternatlvely, students may seek admission to the MSAL
. program during their first year of law schoot. In any-case, studeits will be expected to
_ meet the respective school's admrssrons deadlrnes for the commg year

Length of Program . |

) The length of time requrred to complete the joint degree program is between 3 -ahd 4
years for full-time students. The length of time requrred for. completlon of the joint: degree .

L program may be Ionger if the student is’ part—trme

o

Credrt Requuements

Students in the jomt program are requrred to. complete 90 semester credits for the
1D degree and 45 .quarter credits for. the MSAL degree. In ‘the joint, degrée program,
students can satrsfy the requrrements for each degree by usmg a specrfred number of

o \,
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. - ' )
crossover credits to bé chosen from a list of approved courss in each school. This allows
the student, whether full-time or part-time, to complete the two degrees in a shorter
period of time than if- the student sought to obtain-the JD-and MSAL degrees indepen-

dently. Of the 90 semester credits required for the JD degree, 10 semester credits cn - -,
be satisfied by 15 quarter-credits chosen from a list of specified courses frgm the MSAL '

program (listed below). Of the 45 quarter credits required for the MSAL degree, a stu-
dent enrolled in the joint degree program may satisfy up to 12 of the quarter credits’
with 8 semester credits earned in.the law school from a list of approved courses (list-
ed below). Joint degree students will be required to take Sports Law in the School of -
Law. One quarter credit is the equivalent of .67 semester credits. So, for example, a 3

" quarter credit crossover MSAL course could be used tosatisfy 2 semester: credlts for the

JD degree. .

Jomt JD/MSAL Degree Summary

e Students must be admltted to both programs under the programs’ standard re-
. Quirements. o

-~ Students may be admitted to the joint degree program before beginning any stud-

ies. Alternatlvely, first year students in the School of Law may apply for admrssron :

to the joint degree program during the fall semester.

« Joint JD/MSAL students must complete their first year in the School of Law before
taking MSAL courses.

A

» Candidates for the joint JD/MSAL will have to satisfy the core requirements of the
MSAL degree and the requirements of the JD degree.

 The JD Degree for joint JD/MSAL students requires 90 semester credits, consisting
of at least 80 semester credits earned in the law school and up to 10 éemester
credit equivalents (15 quarter credits) earned in the MSAL program.

¢ The MSAL degree for joint MPA/JD students requires 45 quarter credits; consisting

of at least 33 quarter credits earned-in the MSAL program and up to 12 quarter -

credit equivalents (8 semester credits) earned in the School of Law.

¢ Joint degree students will be required to take Sports Law (SPRT- 310) in the Schoo!
of Law in lieu of Legal Issues in Sport (SADL 504) in the MSAL curriculum,

e The MSAL degree consists of 45 requrred credits. The joint degree candidate may
" eam up to 12 of these quarter credits with credits earned in the law school from a
list of courses approved for this purpose
o The ID degree requires 90 credits. The joint degree candldate may earn up to 10
of these semester credits with credits earned in the MSAL program from a list of
courses approved for thrs purpose.

-
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- . Sports Law (SPRT-310) {required in lie of SADL 504) Do
. 'TrademarkAdmlmstratlon Lab (INTP 316) ~_, - Bl
.Trademark Law (INTP- 315) o :\ oo e

) Sport. Facrlltres and Programs (SADL 509)

T

College of Arts and ScrenceslSchooI of Law 19

: "Crossover Courses for Jornt Degree Program '

i

The followrng courses can be used to satlsfy credit towards the | juris doctor and master :

. .of sports admlnlstratlon and leadership degrees. Not all courses-are offered each quarter;
semester, or year, and some courses may require particular sequencing or have.prereq: -
"~ uisites, Crossover credlt will not be granted for courses that are substantlally srmr!ar to

'courses already taken.in the other school ; R

~School ofl.aw EEIERR T DI
‘Admrnlstratrve Law (ADMN- 300) R A T
 Antitrust Law (ANTI-300) & | - S Tl e
Business Entities (BUSN-300) e T o
‘Copyright Law (INTP-320) - o

.~ Dispute Resolution (ALDR- 300) S A
" Drafting Legal Documents (WRIT 325) S -

_Employment Dlscnmrnatlon (EMPL-315)- L ST LT e
Employment Law (EMPL-300) - . -- - -'. S T
Intellectual Property' (INTP-300)

V ~ Intellectual Propertychensmg Lab (INTP- 301) ' e

-Intellectual Property Licensing Law (INTP- 310) . PR
Labor Law Private Section (EMPL-305) . - .. - . ...
_Products Liability (TORT-300).. . I

Center for the Study of Sport and Exerclse e - ; S

- Admlmstratrve Control of Sport Organlzatrons (SADL '505) ;

Leadlng Sport Staff (SADL-510)
Media and Sport Information (SADI. 507)

Sport Operatlons and Event Management (SADL 508)

~ ot 4‘ . L .o P
S~ .- .
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ALBERS SCHOOL OF BUSINESS
AND ECONOMICS -

Joseph M. Phillips, PhD, Dean . _
Mary Carpenter, MEd, Dlrector Graduate Programs : -

Degrees Offered

Master of Business Administration (MBA)*

Master of International Business (MIB)*

Master of Professional Accounting (MPAC)*

Master of Science in Finance (MSF)*

Leadershup Executive Master of Business Administration (L- EMBA)

*Joint Programs in above degrees with Juris Doctor from School of Law

Certificates Offered
. Certificate of Post-MBA Studies
" Certificate of Post-MIB Studies
Certificate of Post-MPAC Studies
Certificate of Post-MSF Studies
‘Certificate of Executive Leadership - - e
Certificate of Graduate Studies in Leadership Formation ’

*Accredited by AACSB International — The Association to Advance Collegiate Schools

of Business (AACSB). AACSB s the. premier accredmng agency and service for U.S. busi- -

ness schools.

Objectives

The mission and educational goals of the Albers School produce a set of programs and '

activities designed to prepare students for an increasingly complex and challenging global
business environment, to help them appreciate and develop a commitment to personal

integrity and corporate responsibility, to develop an enthusiasm for lifelong learning, and

to instill a serwce onentanon .-

Admission Requirements’ '

Students seeking admission to graduate programs should contact the Albers School of
Business and Economics at (206) 296- 5700 or Seattle Uniyersity Graduate Admissions at
(206) 296-2000 for admission materials. Documents required for admission to the master
of business administration (MBA), the master of international business (MIB), the master
of professional accounting (MPAC), or .the master of science in finance (MSF) programs
include the following: N

.

* Completed Application for Graduate Admission and non-refundable application
fee (waived for Seattle University alumni). h

. . . P R

-~
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» Minimum grade point.average of 3.00 calculated-from offidial,tfanscripts of all

" - post-secondary éducation institutions attended in-the last 90 quarter/60 semester

" credits of the bachelor 's degree, |nclud|ng any transfer credits earned during th|s
’ time, and any post bacchlaureate Course work. - s :

. Ofﬁaal scores from the Graduate Management Admlssmns Test (GMAT)

g f'-‘ Current resume Note: MBA MSF and MIB programs require one year of fuII tlme. .
work experience. Work expenence is not requrred for the MPAC program. -

c . I English is not the apphcant s native Ianguage ofhclal English proflcrency scores
meeting the University entrance requrrements are necessary See: pohcy #7606 in.
: Adm|sswns Policies for exceptlons : '

A maximum of 1 2 credits taken in non: -matriculated status. may be applied toward any

master's degree in the Albers School - - - >
Albers students may ‘take one electrve course from another Seattle Umversrty graduate

program with prior approval of the program dlrector w1th the exceptron of cross reglstra- .

tion with the School of Law.

Math and Computer Proflclency

All graduate students in-the degree programs of ‘the Albers School of Business and

" -Economics must establish’ thelr proficiency in basic mathematics (college algebra and in-
" troductory calculus) and in-computer use {word.processing, intermediate-level skills in

spreadsheet anaIysrs communication, viaze- -mail;-and conduct research via. the Internet)
All students must have accesstoa computer with a.modem, wueless connectlwty or the

-flexibility to use campus computer labs.

"' Math proficiericy can be established by previous credit course work in calculus with a

- .fgrade of B (3.00)-or higher, or the non-credit course offered.by the Albers School.-

- ‘Students are encouraged to complete these profrclency requuements prior to stamng i

: their graduate degree program. These requnements must be. completed by the end-of the
. first year in each program -

.~;\_.

Busmess and Law Jomt Degree Program

.The Seattle UnlverS|ty busmess andlaw Jomt degree program aIIows students to obtaln

“theIDand a graduate degree in busmess Specified courses taken at. the Law School may -

contribute to the business degree and specified courses completed in the Albers School of -

. Business and Economics may, contribute to the ID Degree. The joint degree is avallable to

both full- and part -time students but it should be noted’ that the. Amencan BarAssoc1at|on -

‘requlres that the:JD be completed ‘within six years. =

Seattle Umversrty :and the Albers School of Business, and Economiics offers four gradu .
‘ate degrees which may be eamed in combination with the . degree: master of business

- administration, master of science |n frnance master of mternatlonal busmess and master R
- of professronal accountlng ‘ :
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Transfer Cred‘l t

l

Students are allowed to transfer up to nine quarter ¢ credlts from-AACSB Internatronal
accredited institutions with pnor approval of the dean or director of the program. Any
transfer credits-from international universities are ‘subject to prior approval of the dean.. .
The six- year limit policy applies to courses approved for transfer from other universities,

As an exception the Albers School is a party to the Memorandum of Understandrng for
‘AACSB International- accredlted AJCU Business Schools. The agreement allows students in
participating Jesuit AACSB accredited business schools to transfer ip to one-half of their
degree requirements from their original university to the receiving university. _

‘Business Administration
MBA Program Director: William L. Weis, PhD

‘Degree and Certificates Offered
Master of Business Administration (MBA)
Certificate of Graduate Studies in Leadership Fonnatron
Certificate of Post~MBA Studies

4

Master of Business Administration

_ The master of business administration (MBA) program is designed to prepare gradu-
ates for leadership responsibilities in business. The program is constructed with the fol- -
lowing goals: - : -

» To provide knowledge a‘ﬁd‘understandingrof the fundamental disciplines, tech- -
niques and ethical dimensions involved in managerial decisions -

e, To develop proficiency in applying concepts and analytical methods to 'do_mest'ic o
and international organizational strategy -

¢ To develop Ieadership'skills within a broad business and social perspective
. " MBA courses are available at the main'campus, as well as the Seattle University East-

side Education Center in Bellevue. Students may select classes from each site. Courses are
scheduled in the evenings, meeting once aweek.

Degree Requlrements — =
Master of Business Admrmstratron

I. Preparatory Work

Combuter Proficiency
Business Calculus

~ (The above requirements must be completed by the end of the ﬁrst year in the program.)

w
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1. Leadershlp & Team Burldlng

" dcredits: ) .
.MBA 510° e Leadershrp Skills and Team Development

~—— :

ﬁ ;- + Business Administration - - 123

o[ Fundamental Busmess Courses R .

18 Credits, mcludmg. ) .- )

. ‘MBA 500 - Introductory Business Statrstrcs .3
MBA 503. ' Financial Accounting. 3
MBAS504 - Managerral Accounting.. 3

' MBAS506 . Managerial Economics w3
'MBA507 .- . Managerial Finance o

"MBAS08 - . Marketing Principles . 3

. »*Students wrth prevrous comparable course work W|th aB@. 00) or better have the optron »

of waiving these classes based. on self- assessment-materials: regarding their proficiency.
_Students wnhout prevrous course work are’ requrred to take these classes.

© V. Requlred Core Courses R :
24 MBA credits, including: . 1” L
MBAS512. - .~ Business Ethics and Social Responsrbrllty ) L
L ! . or BETH 521 International Ethlcs/CuIturaI Issues ....... 3
MBA 513 - legal and.Regulatory Envrronment - reeviaresiens 3
B MBA 505- " : Domestrc and Global Economies ................. R 3
iy MBAS515 | ' Corporate Financial Management............,..:'...f.'..;..'..._‘...f.f...3 ‘
MBA 516 . Management of Peoplé........... IR RI: |
MBA 517 " Marketing.Management ....... ... inenieseensssensensenisiosives 3
MBAS518 . 'Operatrons Management e SRR I
MBA 560 - o Management of Informatlon Technology ........... e 3
' V'Elec'tive's**' o '_‘ IR "".‘.- S
24 credits, including; IR -

. ‘International Electlve s SO S erens
".GeneralElectlves RS- SORUA I R ST SRR SN 1|
VL Strategy& Synthesls e ’

3credits: - . | . PR o ol
* MBA 519 - Competrtlve Strategy I SREHBN |
o ) . or. MGMT 589 Intefnational Polrcy & Strategy
N .
- Mlnlmum credits requlred for degree " : i 55 to 73 .

“**Students with an undergraduate busmess degree from an AACSB accredlted school may
" waive 2 electives (6 credits), and thus may have 43-73 ‘credits: Graduate- students must ‘
havea mlnlmum 3 00 cumulative GPA in order toearn a master s degree . :

oS
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Accounting Concentration -

A formal concentrationis available in accounting, and is noted on-official transcripts.
The accounting concentration requires ten elective courses. Two of the accounting elec-
tives are "extra” courses beyond those required by the MBA. The courses are as follows:

* Eight electives frbm accounting’ are: ACCT 501, ACCT 531, ACCT 532, ACCT 534,
ACCT 536, plus three additional accounting courses.

e Two elec_tives: one international-elective and one additional general elective.

Entrepreneurshlp Specialization.

. " To receive the speclallzatron in entrepreneurshlp a student must complete a minimum
.of 12 credits, including an errtrepreneurshrp fundamentals course (MGMT 583), 6 credits
from a list of specified electives, and one practicum course. A business mentor will be as-

signed once MGMT 583 has been. completed and the student has made the formal change

to their MBA program.

o Electives for specialization: BLAW 575 EDIS 562, 'FINC 551, MKTG 553, MKTG 561 -

" and MGMT 574. .
- @ Practicum course options: MGMT 586 or MGMT 568 and MGMT 569

“The student is also required to pamapate in the Seattle University Annual Busines§
Plan Competition by submitting a quality business plan for the screening round and quallfy
for the tradeshowlelevator pitch round. -

Leadershlp Formation Certlf cate (GLFC)

A Certificate of Graduate Leadership Formation will be granted to students upon com-
pletion of 12 quarter credits of program requirements. Participating students must also
satisfy community service requirements, and- successfully lead a project involving other
students. Students must complete an appllcatlon process. The program is limited to 24
students per year.

Participants in the GLFC will take a minimum of 2 courses from the followmg list of
electives, in-addition to a Leadership- Formatron Seminar (MGMT 566 and 567), for a total
of 12 credits

e MGMT571 Adventure-Based Leadership Seminar
* MGMT 575 Leading ‘vrrith'Emotional Intelligence
e MGMT 582 Extraordinary Leaders .
* MGMT 587 CEO Leadérship and .Board:of Directors

Certificate of Post-MBA Studies

The certificate of post-MBA studies is designed to allow master of business adminis-
tration graduates to develop expertise and acquire a credential beyond the MBA degree
The certificate program allows post-MBA students to:
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~—:#- Specialize in new areas:of business ’
_# ‘Update older information or degree ’

. Acqurre added skllls and credentlals to |ncrease their career opportunmes

) The program aIIows a student wrth gurdance of the dlrector of graduate programs, to
. . choose a customized-program of six graduate business classes from the graduate courses .
offered through ‘the Albers School of Busiriess and Economics. Certificates are awarded = -
in the following areas of specialization: accounting, economics, e-commercefinformation -
- .systems, entrepreneurshrp, finance, international business, management and marketing.

Course work for the certificate may be applied to other 2 advanced graduate degrees.” .

.Upon completlon of the requirements of the' program, students will have posted to
< “their transcripts the entry, "Certificate of Post-MBA,* or " Certificate of Post-MBA Studies
‘ ~in (msert drscrphne) and be issued a certificate’listing the’ drscrplrne studied.

“The program is open to graduates of MBA programs accredited by AACSB or from rec-
ogmzed international MBA programs with prior approval by the dean: Apphcatlon requires
submission of ‘completed apphcatlon “current résumé, and graduate transcripts. Seattle
University' MBA graduates generally will be consrdered eligible for the program Contact
the Albers School for mformatron at (206). 296 5700. e

s

!

Accountmg e L
MPAC Program Drrector Susan We/hr/ch PhD R

Degree and Certlfrcate Offered -
Master of ProfessronalAccountrng (MPAC) oo : o
) Certlf cate of Post: MPAC Studies, o

N

The master of professronal accountlng program rs desrgned to prepare graduates for
Ieadershlp respon5|b|ht|es in professronal accountrng The program is constructed wrth the
" following objectives:. - ' '
- To transmit, in- depth knowledge and broaden the understandrng of. the funda-_
mental drscrplmes ‘techniquies and ethical: dimensions- mvolved in. provrdrng pro-
L fessronal accountlng sefvices in the publlc private, and. governmental sectors of
LVl accountrng Depth of kriowledge is developed in the-cost, financial, tax, mformatlon .
- " systems, and- audrtlng drscrphnes Breadth of understandmg is enhanced through
the study.of fmancral statement analysrs management control systems, and ad-
> ditional. graduate business course work. - ..o o= .

BN

« -To develop Ieadershlp and management skills essentral for takrng dlrectron of the’
. accounting function across a broad range of enterpnses ny -

e

¢ To develop student awareness of the needs of communltles beyond the boundarles’
ofthelrprofessmn L e : :

e To sharpen ‘essential professronal sk|IIs |nclud|ng crltrcal thrnkrng, effective- wntten
and oral communication, workmg effectively.in teams anda profrcrency in the use of .
the computer for lnformatron search, retneval problem solvmg, and commumcatlon
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Degree Requirements — -+ - - - Lo
Master of Professional Accountmg

. The MPAC degree requires 46 graduate credit hours (14 three- credrt courses and 1
four-credit course) beyond the undergraduate degree and any of the basrc business and
accounting prerequisites. oo ot :

~'I. Preparatory Work

Computer Proficiency n
Business Calculus -

(The above requirements must be completed by the end of the f rst year in the program. )

Il. Fundamental Business Courses*

" 27 credits, mcludrng - . :
MBA 500 Introductory Business Statistics ..... # 3 -

MBA 501 ~ Statistical Applrcatlons and Quantitative Methods.....c...... 3 ,
MBAS03 . - Financial Accounting 3
MBA 504 _ Managerial Accounting 3
MBA 505 Domestic and Global Economies 3
MBA 506 Managerial Economics 3
MBAS07 - - - Managerial Finance e 3

\AMBA 512 . Business Ethics and Social Responsibility.....:.....ccocesirrrenne 3
MBA'513 Legal and-Regulatory Environment —_— 3 -

*Students with prevrous comparablé course work with a B (3. 00) or better have the option
of waiving these classes based on self-assessment materials regarding their proficiency.
Students without previous course work are required to take these classes.

[ Fundamental Accountmg Requlrements**
18 credits, including;

ACCT 501 Accounting information Systems . . . i3
ACCT 531 Intermediate Financial Accounting ... : 3
ACCT 532. -+ Intermediate Financial Accounting Il........coocreenecnncnnnnas 3

- ACCTS534 - Managerial Cost Accounting : 3
ACCT 535 " Auditing | - : e 3~
ACCT 536 Federal Taxation l...:............. : 3

**Students with previous comparable course work completed in the past five years with
a B- (2.70) or better have the option of waiving these classes.

Iv. Management and Techmcal Core
16 credits, lncludlng

\

MBA-510 "Leadership Sk.ills‘and Team Develo'prnent censsreasees s .4 -

ACCT 502. o Bus_iness Communications for Accountants............ evernene .3
“ ACCT 503 - ..Business Ethics and' Law for ACCOUNLANTS.........crvnuunnnenens ‘37
"~ ACCT 580 - General Systems and Process Thinking..........oc.evesereennenns 3~
. B |

MGMT 588 - ~ - Negotiation Skills ..
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ACCT 540 . Intermediate Flnancral Accountmg Whevrivieivtvmsnin 3
 ACCT533  ° . ‘Advanced Financial Accounting... et iesesnionns’3
- ACCT:538 - - . " Financial Statement Analysis ‘ .. 3.

ACCT539 - - °( Advanced Federal Income Tax Ir.. 3
- ACCTS541 - Auditing l " 3

ACCT 582 ] _ _'Audltrng i ' 3

VL General Electrves . o

B 2% e« Accounting - 127

V. Other Requrred Accountrng Courses

-18cred|tsmcludlng S o e

12.credits: - < , . o )
Graduate business courses i frrvenesent . 12>

* * With the permission of the chair of the accountmg program,_ students may earn up to 9
’ credrts for an approved mternshlp :

.

W|th the permission of the chair-of the accountmg program students wrth an undergradu—
ate* degree from Seattle University, who have taken ACCT436/539 and/or ACCT413/540
may waive: six credits for the' MPAC program, and thus may have 40- 91 credits. These

.courses will satisfy course reqmrements toward both the undergraduate . degree in ac-

counting and the master of professionial accountmg

Mrnrmum credrts requrred for degree e 1 i 46 to 91

) Graduate students must have a mlnlmum 3.00 cumulatrve GPA in order to earma master S.
'degree - ST

' ‘Certrflcate of Post MPAC Studles

The certificate of post-MPAC studies is desrgned to allow graduates of master ofac- -
countrng programé accredited by AACSB to- develop expertlse ina specrf ed area of con-

" centratlon beyond the MPAC.

+* The- curriculum’ consrsts ofa custom desrgned selectron of s srx graduate courses plus
prerequisites. After a revrew of the student s background and interests, the MPAC direc-

.tor will work out a program of studles with the student Certrfrcates are awarded in the
. following areas of spectahzatton économics, e-commerce and information’ ‘systems, entre- .

preneurship, fi inance, international business, management and marketing. Credits earried "
for the certlficate ‘may be applted to other graduate degree programs in the schoot of
busrness ) -~

Upon successful completion of program. requuements students will -have posted to.

their-transcripts the following entry: ” Certificate’ of Post-MPAC Studies jn (msert dlscr-
. pline)”. and will be issued a certificate listing the discipline- ‘studied.

The program is open to graduates of master of accountmg programs accredrted by .

* AACSB. Applrcatron requires submission of completed appllcatron current resume "and

graduate transcrrpts Seattle Unlversrty MPAC graduates usually will be considered auto-
matrcally eligible for the program. For non- Seattle University graduates, academic perfor-

" mance and work expertence must meet-or exceed the standard for entry to the master of ’
- professional accountmg program. - ..© - e - e :
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Finance
MSF Program Diréctor: Fiona Robertson, PhD

Degree and Certificate Offered -
” Master of Science in Finance (MSF)
Certificate of Post-MSF Studies

Master of Science in Finance

Seattle University's master of science in finance (MSF) degree program provrdes an
opportunity to obtain advanced in-depth education in finance. The program is designed
primarily for individuals who have completed an undergraduate or graduate degree in

business. Applicants without a business degree wiII be required to take some preparatory”

business courses.
In addition to the development of approprrate quantitative and communication skills,
the MSF provroes detailed coverage of the following major areas of finance:
. 4
«. Business finance,
e Investments .

.. Financial institutions and markets

The program also includes the corollary fields of- accountlng and economics and incor-

porates discussion of ethical issues in business and finance.

MSF graduates typically work in banking, credit analysis, risk management, personat
financial planning, wealth management, securities analysis and trading, portfolio analysrs
and management, alternative investments, business valuation, real estate finance, inter-
“national finance, and general corporate financial management. Many seek CFA CFP, CAIA,
or FRM certification. - T

Degree Requirements - Master of Science in Finance

1. Preparatory Work

Computer Proficiency.
Business Calculus

(The above requrrements must be completed by the end of the ﬁrst year in the program.)

1l. Fundamental Business Courses*
18 credits, including: '

MBA500 . ‘Introductory Business Statistics . 3
MBA 501 . Statistical Applrcatrons and Quantitative Methods............ 3
MBA 503 Financial Accountmg 3
MBA505 - Domestic and Global Economies 3
MBA 506 Managerial Economics "3
MBA 507 . . Managerial Finance 3




s

. - . L . - ' ' 4 . o - - g -

‘MBA515. . g Corporate Financial Management ... :
ECON565 . - .- Applied Econometrics . - - i
FINC540 Investments.. e erseeteminssiassiogeseer
FINC542 - Valuation of Derrvatrves e s
- .-FINC544 7 .. Financial Institutions- and Markets ' eedienn :
_FINC549: © . Corporate Investment DeCiSions............. uesivsesss
. -FINC 552 "+ Portfolio- Management rieid .
“FINC 580, 3 Cases in; Managerral Finance.... e

. IV Specrf‘ ed Electrves s

) V. General Electrves
’ Electrves -

.-,-Finance' B ,1’29‘.-

'*Students wrth prewous comparable Course work W|th aB (3 :00) or better have the optron

of waiving these classes based on self- assessment matenals regarding their profrmency
Students wrthout previous course work are required to take these classes,

‘III Requrred.Core Courses

27 credlts mcludlng

.MBA512 . ~ tBusmess Ethlcs and- Socral Responsrbrlrty ........... i3

LATWEW W W W WwWw

Choosefourofthefollowrng QOUTSES... oo it e b e n i i 12
((twocoursesmustbe in findnce): * SRR el
“ACCTS38 T 'Frnancral StatementAnaIysrs
. ACCT568 . .Management Control Systems '
~ . ECON566 - -  Economics and Business Forecastrng ‘
.. ECON573" ‘ International Economics. .-~ . - .
-~ ECON584. -, ° Economics of Strategy ~ = - . = "%
. _FINC543 - -~ Advanced Financial Theory-:.*
FINC546 .. . . Finance for International Busrness /. L
FINC550° . * . " . Financial Risk Management -
- FINC551 . ...~ -Entrepreneurial.Finance: = ™ -
. FINC553.- .. - Advanced Topics in Investments -
7o FINCS54 - Real Optrons Analysis - K
- .FINC555-. " .  Fixed income Analysrs S
" FINC 557 K Hedge Funds o

N 'Students wrth an MBA degree from an AACSB accredlted program may warve 2 electrves
(6 credrts) and thus may have 39 63 credrts B RPN I

= -~

-',"ernlmum credrts requrred for degree -' e reeli .45 to63. |

'y'f,Graduate students must have a mrmmum 3 00’ cumulatlve GPA in order to earn a
N .jmastersdegree S s
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| Certlflcate of Post- MSF Studies -

. The certificate of post-MSF studies is desrgned to allow graduates of. AACSB-accred
ited MSF programs to develop expertise in a specrf ed area of concentration beyond the
MSF. The curriculum consists of a custom-designed selection of six graduate courses plus
prerequisités. After a review of the student’s background and interests, the MSF director

" will designate the courses required. Certificates are awarded in the following areas of spe:
cialization: accounting, economics, e-commercefinformation systems, entrepreneurship,
international business, management, and marketing. Credits earned for the certificate may
be applied,to other graduate degrees.

_Upon successful- completion of program requrrements students will have posted to

_ their transcript the followrng entry: “Certificate of Post-MSF Studies.i in (insert drscrplrne)

_ and will be issued a certificate listing the discipline studied. .

_ The program is open only to graduates of MSF programs accredited by the AACSB.
Application requrres submission of completed application, current résume, graduate tran-
scripts, and GMAT scores, Seattle Unjversity MSF graduates usually ‘will be considered
automatically eligible for the program. For non-Seattle University graduates, GMAT scores,
academic performance and work experience must meet o exceed the standard for entry
to the master of science in finance program.

International Business
_ MIB Program Director: Peter Raven, PhD -

'Degree and Certificate Offered
Master of International Business (MIB) '
Certificate ‘of Post-MIB Studies

Master of |nternat|onal Busmess

.

Seattle Unwersrty s master of mternatronal buslness degree program provrdes an op
. -portunity for advanced education in international business. Thie program prepares students
* through an in-depth study of the global economy and its impact on business. The key

objective of the program is to prepare graduates for posmons of Ieadershrp in busrneSS'.

government, or other international organrzatrons

':Degree Requrrements —_
Master of Internatlonal Busmess

L Preparatory Work -
Computer Proficiency
Business Calculus

(The above re'quirements must be completed by the end of the first year in the program.) .
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r“'lnternat_ionalﬂBusineSS ;o131

o [ Leadershlp &Team Bulldmg o e el te ST
Four credits: el
MBA510 _' Leadershlp Skllls and Team Development i
' -III Fundamental Busmess Courses : LR N
. 21 credits, |nclud|ng T BT R
" "-MBA 500 : 'Introductory Busmess Statlstlcs : . e 3
'MBA‘.503 ;fi ' * Financial Accountmg . .3
'MBA 505 - . Domestic and Global Economles NS |
" MBAS06 - .. Managerial Econom|cs S isvereepsraseriet 3
MBA 507 '7 ‘Managerial | Finance e Vireransen 3
MBAS08 - - . - -Marketmg Principles 3
_ MBA 513 Cn Legal and Regulatory Enwronment 3 '

. *Students wuth prevmus comparable course work wnth as (3 00) or better have the option E
" of walvmg these classes based-on self-assessment materiais regardmg their proficiency.:

Students wnthout prewous course ‘work are requlred to take these, cIasses e

A . -

' 'IV Reqmred Core Courses

Y credits, includings .- - . Sl e
. MBA515 - - .. Corporate Fmanaal Management

MBAS517 . -~ Marketing Management SR
‘BETH521 . International Ethical and Cultural Issues e frsinissases’
" BLAW 576 .- International Law and Busmess .
ECON'573 . . * Intérnational Economics......
FINC546 - - ‘Finance for Internatlonal Busmess
MGMT 572 " International Busmess Consultmg
. MGMT573 . International Management L

" Speclﬂed Electlves -

Choose12cred|tsfromthefoIIOW|ng B »
- MGMT 588 . ;,‘ . ~Negotiation SKIMIS eveererreceenecenesi S .3

RN X <

~ MBAS516 ) ”"Management OF PEOPIE...cc i irsirnenisppersesmnsiesssiompos 3
."MBA’ 560.‘ ... Management of lnformatlon Technology ..;’l.,..; ..... ereeepens 3
CECIS562 -, .- . Interet Marketlng R S
- OPER 564 - "+ Supply Chaln Management Crusesanaeviosepaonn, S, e

International Study Tours** ........ _ i R i iVaNiES _
Special Topics in international BUSINESS............c.uumeis rorsisnieiisinagsiinns VMRS
Study Abroad (at approved |nst|tut|on) i e, s 'varles

I3

o _**Up to 12 credit hours. Study Tour courses may be used to satlsfy requnred core course in’
*Some Circumstances by permnssnon of the MIB: dorector If used in thlS way, the credlts will
 Pot count towards elective requuements s : :
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VI Strategy & Synthesrs

Three credits: v :
MGMT 589 International Policy and Strategy - e 3

VIl Language Proficiency : I ) ,

MIB students must demonstrate |ntermed|ate-level oral competency ina forelgn Ianguage i

pnor to graduatron

VIil. international Experience
MIB students must gain international experience pnor to graduatron This requirement can
be met in a number of ways

o Partlclpatron inan approved mternatronal study tour sponsored by Seattle Umversrty
or another |nst|tut|on

e A term or semester studyrng at an approved academic institution in another .

country.

e Working professronals who bave had an overseas ]ob assrgnment lasting six

months or more.

* International students may also satisfy this requlrement by obtarmng a two-quarter
rnternshlp in the United States

Minimum credlts required for degree ‘ ' 46 to 67

Graduate students must have a minimum 3.00 cumulatlve GPA in order to eam a
mastersdegree
32

Certrflcate of Post-MIB Studies . ,.' .-

" The certificate of post-MIB studles offers continuing graduate study in. a speclﬁc

business discipline to graduates of AACSB accredited master of international business
programs. : oo
A completed application will mclude a current résumé, graduate transcripts showmg
posted graduate degree, and GMAT scores. Seattle Unlversrty MIB graduates will generally
-be considered automatrcally eligible for the program.
] The curriculum consists of six graduate courses, “plus’ prereqursrtes, from the Albers
School of Business and Economics. After a review of the student's background and in-
terests, the MIB director will designate the courses required. Certificates are awarded

* . in the following areas of specialization: accounting, economics, e-commerce/information -

systems. entrepreneurship, finance, management, and marketlng Credits earned for the
certificate may be applied to other graduate degrees.

Upon successful completion of the program requirements, students will have posted to -
their transcripts the entry,  Certificate of Post-MIB” or “ Certificate of Post-MIB Studies in

(insert discipline)” and be issued a ceftificate listing the discipline studied.

.

¢
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Graduate Courses o ‘_ -

ACCT 501 Accountrng Informatron Systems
“Tools and Concepts....
The study of accounting information systems and their managerial aspects Topics mclude

system processes, system controls, flowcharting, other documentation techniques, and a.

companson “of computerrzed versus manual accountmg systems Prerequrslte MBA 504
- or equrvalent

ACCT 502 Business Commumcatrons for Accountants...’..........' .............. e 3
- Learn professional business application of oral and written'communicatioris with technical
- accounting subject matter. Focus on content and method-of delivery to different business
decision makers. Gain more insight into legalities surrounding business communications

" and the tools to’ effectrvely communicate a conclusron Prereqursrte .MBA- 504 or equiva-
lent. :

ACCT503  Business Ethics and Law for Actountants - i3
This course covers. ethics and professional and legal. responsibilities of accountants,””
- and busrness law, including debtor-creditor . relationships, government regulatrons the .

uniform commercial code, and real property mcludlng |nsurance Prereqursrte MBA 513
or equrvalent T . -

ACCT 530 Strategrc Cost Management ervennes eeirreimesiniin 3

. Emphasizes analysrs of accounting information with exphcrt consrderatron of strategrc is-

sues and concerns, including financial analysis and management controls as tools for for-
mulatmg and implementing strategles for achrevrng competltrve advantage. Also mcIudes

strategic analysis, value chain analysrs, activity costing ap management, quality costlng, '

and management control. Prerequisite; MBA 504 or equrvalent Cee e

. _’ L 3 )

s A i

ACCT 531 .- Intermedlate Frnancral Accountrng I TR |
These intérmediate financial accounting courses are desrgned to prepare the student for
a careerin professronaraccountrng Upon conclision of the’ sequence the student should:
(1) understand the issues involved in accounting policy chou:e (2) understand the process
“and the conceptual framework according. to- which accountrng standards are set in the

" United States; (3) have.i in‘depth. knowledge”of ‘accounting for transactrons, évents and
adjustments affecting assets,. liabilities,” shareholders equrty revenyes, expenses garns
and losses. Prerequisite: MBA 504. -

.

"ACCT 532 -Intermediate FrnancraIAccountmg Il e 3

"~ These intermediate frnancral accolinting courses are desrgned to prepare the student-for
‘acareerin professronal accounting. Upon- conclusron of the sequence ‘the student should: -
(1) understand the issues-involved in accounting policy choice; (2) understand the process
and the’ conceptual framework according to which ‘accounting standards- are set in the
United States; (3) have. in- depth knowledge of accountrng for transactrons events and |
adjustments: affectrng assets, Ilabrlmes shareholders equrty revenues expenses, gains .
and losses Prereqursrte ACCT B Coo L
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ACCT533 . Advanced Financial Accounting.., - e 3
Concepts and practices underlying generally accepted accounting principles relating to
business combinations and consolidations, partnerships, and governmental and nonprofit
entities. In-depth analysis of how controlling interests are reflected in accounting reports.
‘Emphasis on intérpreting and applyrng professronal accounting standards Prereqursrte
ACCT 532

ACCT 534 Managerial Cost Accountmg : . 3
Discussion and analysis of costing techniques, use of accounting data in plannmg and
" evaluating managerial performance, and use of accounting data in short-run and long-run
decisions. Special attention directed to issues in current developients in cost allocation,
planning, and | performance evaluation. Prerequisite: MBA 504 or equivalent.

~ACCT 535 " Auditing | . . : 3
Purpose, scope,-concepts, and methods used in examining and attesting to fi nancial state-
ments. Current issues concerning professionalism and role of the publrc accountant. Pre-

. requisite: ACCT 532 or instructor permission.

ACCT536 - Federal Taxation I...... 3
Introduction to the basic concepts of federal income taxation for the various forms

of business organizations. Use of tax service and research in tax problems Prerequisite:

MBA 503.

ACCT 537 Advanced Accounting Information SYSTEMS....cocunrisversnsnereassannns 3

“ This course.will focus on major technology issues faced by today's financial executives
.and examine ways companies are addressing these issues. Major topics expected to be
covered'include brioritization of technology investments using ROI and other financial/
economic analyses, appropriate levels of security for information applications and systems
through examination of identification of key risks and controls, alignment of business and
IT strategy including review of IT organizations and system development life cycles, and
‘using XBRL to improve financial reporting processes including step by step implementa-
tion guide. Prerequisite: ACCT 501 or instructor permission. -«

ACCTS38  Financial Statement Analysis - 3.

In-depth analysis of how financial statements and accompanying footnotes can be used

in assessing orgamzatlon value. Emphasis on recent developments in financial reportmg )

and disclosure practices: Recommended after completion of MBA 515. Prereqursrte MBA
503 and MBA 507.

ACCT 539 Advanced Federal Income Tax I} . .3

Study of advanced topics in federal taxation, including formation, operation, and dis-

solution of the business eritity Also includes the importance of ethical considerations,
and special tax subjects. Course requires participation in the Volunteer Income Tax As-
-sistance program which includes two Saturday workshops in january. Emphasis is given
to the development of communication skills in a professional-to-cliént environment. The
taxpayer assistance component of the course is spread over parts of the winter and spring

quarters. Students receive an “N” grade for winter quarter. and the course grade spring

quarter. Prereqursrte ACCT.536.

-

' . . . ’ :
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© ACCT 540 . Intermedlate Financial Accountlng W.... SR BT

- These intermediate financial accounting courses are designed to prepare-the student for
a career in professronal accountrng Upon conclusion of the sequence the student should:
-(1)-understand the issues involved in accounting pollcy choice; (2) understand the process :

- and the conceptual framework accordrng to which accounting standards are set inthe
Unlted States; (3) have in-depth knowledge of accountmg for transactrons events and

~ adjustments affecting assets, liabilities, shareholders equlty, revenues expenses, galns c
and Iosses Prerequmte ACCT 532 or equivalent.

“

s

7

ACCTS41  AuditingIl........ - rsimnninsts 3

This auditing course extends the coverage of audltlng toplcs to Iegal Irabrllty of audrtors

.audit sampling, fraud/forensic accounting, intérnal audit, and other ‘assurance services

lncludlng review, compilations, reporting on internal controls and fi nancral forecasts Pre-
S reqursnte ACCT 535 or equuvalent

TN "

ACCT 542.7 Audltlng M. i s 3

.~ This course mtroduces students to the’ malor categorles of threats arising from IT-based -

. systems. Topics include. threats and controls with respect to: apphcatlons accéss, physical

secunty, network ' securlty internet security, operating systems; program change, and da-

tabases Also addressed are user authentication, business contrnurty and disaster recovery

plannrng computer assrsted audit technrques SysTrust and WebTrust engagements, Pre- ’
- reqmsrte ACCT 541 or equrvalent ) -

e

.. ACCT 568 Management Control Systems e inesieine hrvomnsinisinsisieniosi i, 3 P '
' Development ofa conceptual framework for the desrgn use and evaluatron of manage-

* v meht control systems based upon drscussron of readings, case analyses and mteractron
wrth practltroners from lndustry and management consultmg Framework elements ent
compass control elements from busrness strategy through management compensatron
.and addresses manufactunng and service ‘industries, for-prot" it. and nonproflt orgamza-
trons large and small. Prereqursrte MBA 504. ) :

¢

«

ACCT 580 General Systems and Process Thlnkmg feamrenisiensis " 3
Understandrng the voice of an’ organrzatron through the envrronment in WhICh it operates
rdentrfylng and dlarifying mission and vrsron translatlng mission into organlzatlonal plans,” &
and using information flows to provide managerial practices and principles: Understand
‘the vorce of the process by exploring the principles-of how structure shapes behavior, key .
process rmprovement tools, and process maturation as a basis for organrzatlonal Iearnlng
Prereqursute MBA504 and ACCT 501 .or equrvalent : :

ACCT 594 Internatronal Study Tour: Accountlng AT |
The study of accountlng rssues and envrronment ofa foreign country Course wrll rncIude
travel to the country to observe actrvmes and condrtlons and | to meet with representatives
of busrnesses and other mstnutrons Locatron of tour can vary Check with the department -

fordetalls S e e ol

-

PO
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BETH 521 International Ethical and Cultural Issues ' 3
This course examines the impact of ethics and culture on international business. Students-
focus on culture from & world view, examining cultural/ethical patterns by reference to
specific existing cultures. MBA students may ot receive credit for both MBA.512 and
. BETH 521. ’ I ’ - ’

BETH 594 International Study Tour: Business Ethics .3
The study of ethical issues in business in the context of a foreign country. Course will
include travel to the country to observ'g activities and-conditions and to meet with repre-

sentatives of businesses and other institutions. Location of tour can vary. Check with the

department for details.

BLAWS70  Real Estate Law... ) 3
Course designed to help students evaluate and understand real estate acquisitions. Topics

covered include morigages,' deeds of trust, promissory notes, easements, liens, warranty

deeds, special warranty deeds, quit claim deeds, encumbrances, taxes, legal descriptions,
actions for specific performance, broker responsibilities, leases, community property, joint
tenancy, tenancy in. common, strategies for investment, negotiation techniques, types of
financing and escrow. Prerequisite: MBA 513 o

BLAW 575 Legal Issues for New Ventures - I 3.
Designed to identify legal and regulatory ‘challenges unique to new ventures and small -
business. Students will learn to use legal information as a critical management tool by

- analyzing legal issues as they arise in the life cycle of a.new business. We will start at.the. -

beginning and work our way to the possible IPO, merger, and-ultimate liquidation. Topics
will include choosing the right business form, protecting founders' interests, employee
issues, intellectual property, financing, IPO process, mergers, social enterprise, and e-com-
merce. We will also. consider lawyer-client and VC-compariy relationships. MBA 513 is a
recommended prerequisite. :

BLAW 576 Internatlonal Law and Busmess y . 3
This course examines the policy reasons for various U.S. |mport and export requirements,

tariffs, and intemational business restrictions. Lectures include discussion of legal issues

in international commercial transactions and host country regulations involving the Euro-
pean Community, the-Pacific Rim, Canada, and third world countries. In addition, specific
. sections focus on international corporate, labor, and environmental issues. Prerequisite:
MBA 513, ' ‘

BLAW 594 International Study Tour: Business Law 3
The study of international law in the context of a foreign country. Course will include travel
to the country to observe activities and conditions and to meet with representatives of
businesses and other institutions. Location of tour can vary.-Check with the department
for detalls




- lenges and. solutrons of corporate data management

.

R - Business and Econornics Courses ~ 137 ..

ECIS 562 Internét Marketing............... o 3
- Concepts, tools and strategles for. understanding and exploiting. opportunmes associated
with electronic commerce; focus on the strategic aspects of marketing using the Internet. - '
The Internet is dramatrcally altering the way busiriess is conducted on a local and global
basis, changlng the way organizations conduct busiriess, provide customer service, interact

" with internal and external stakeholders, advertise, develop products,-build brands, gener-

ate new prospects, monitor the marketplace and drstrrbute products and servrces Prereq-

e uisite: MBA 517 or mstructor permission.

ECIS 564 Object-Oriented Modelmg in Business e R 3
Introduces an object-oriented way of building lnformatlon systems. Application of object-
orrentatlon at various stages of development |nclud|ng plannrng, analysis, design and
implementation. Discussions include strategi/managerial issues involved in building in- -
formation systems. Students are - required to produce a set of desrgn specrflcatrons and
|mplement them using an object-orlented programmlng tool

T

ECIS 566 Data  Management.in Business S SRRS : 3

. This course introduces ‘the management and analysrs' of corporate"dat'a..Topics- include -

conceptual data modeling, relational database systems, data warehousing, and-data-ad-
ministration as well as SQL. Studenits are expected to. understand. the managenal chal-

AT

~ECIS 567 - Data Mining for Business Intelllgence et . . 3

This course mtroduces a set of technologies to-provide business rntelllgence by analyzrng :

* “massive amounts of complex data to find patterns that ‘can be used to-guide decision

making and predict: future behavior, such asthe Ilkely buyrng habits_of customers The

* areas where data mining can be used include marketing, finance, audrtmg, securrty, and
+* others. Topics include data warehouising, online analytlcal processing. .(OLAP), ‘and data -

mining. Students are expected to analyze real- world data in busrness for intelligent decr- .

* sion makrng

ECIS 569 o Strategres and Technologles on the Internet ........... 3
- The Internet is becoming our new habitat for daily life and buisiness. This dlass mtroduces

the fundamentals of technologies on the Internet, including communrcatlon protocols and
design of Internet applications, Discuss’ business strategres m this new environment in

- - - -~
: vanous market segments. e S .
- ECIS594° International Study Tour: .. - e
. Information Systems Management evisrenrenes R |

- This course focuses on the management of technology i a glven region of the world, and

involves visiting a country in question to gain a better understanding of the issues fac-
ing managers in that enwronment Locatlon of-tour can vary Check with the department

- for details.

ECON 565 Applied Econometrics................... S O |
Fundamentals of econometrics, and use of econometric technlques in financial and eco-
nomic research and decision- makrng Topics include simple {inear regression, residual
analysis, multivariate regression, and the generalized finear model. The course will stress
computer applications. Prerequisites: MBA 501, math and computer-proficiency.




138 . Albers School of Business and Economics.

ECON 566 * Economics and Busmess Forecastmg et ; 3
Techniques _ for applred business- forecasting with emphasrs on time- -series :meth-
ods. A survey of regression- -based and time-series methods, models for stationary and

non- statlonary time series; estlmatlon of ' parameters, computatrons of forecasts and con- .

. fidence intervals, and evaluatlon of forecasts Prereqursrtes MBA 501, math and computer
proficiency. ' :

ECON 568 - Natural Resourcesand Environmental Economics

This course covers the economic analysis related to natural resource and environmental

management. Topics include: renewable and non-renewable resources, pollution, preser-

vation, conservatron and policy analysis. Prereqursrte MBA 506. . e~

ECON 571 Government Finance and Economics s 3
" Analysis of the revenues, expenditures, and debis of federal, state and local governments
Public investment and pricing. Effects of government on the private sector. Prerequisites:
MBA 505 and 506 . o : .

ECON 573  International Econom|r< . T wiansinne 3 i

AnaIysrs of modern trade theories and issues concernrng mternatlonal competmve strat-
egy. The |mpact of trade patterns and commercial pohcy on domestic business actrvrty The
effects of macroeconomic policies across natrons. Prerequisites: MBA 505 and MBA 506.

ECON578 UrbanIReglonaI Economics ‘ : : ivenere 3
Examines the dlstnbutlon of economic activity over space: The study of location and
land use decisions as they affect neighborhood and regronal development. Analysis of

urban economic prob|ems such as poverty, housnng. and transportatron Prereqursrtes o

MBASOE. - " o .

N

. ECON583 . . Emerging Nations and the International ECOnomy....cooeveuunssncsens 3 -
Analysis of emerging economies with an emphasis on international issues. Topics include:

recent history of selected emerging nations; basic models of economic progress; natural

and human resources;.technology and technology t transfers; domestic and international

economic pollcy, international aid and investment; the international economy; multina-
tronal corporatrons and the LDC debt crisis. Prereqursrtes MBA 505 and 506.

. ECON 584 Economics of Strategy resnsserraneens w3

Begins with a discussion of market structuré, competitive opportunities and threats, and

public policy. Introducés game theoretic concepts and tools of analysis, and examines in- -
terdependent decision‘making in markets with justa few key players. Studies the roles of -

information and commitment in strategic behavior, and analyzés strategies to deter entry

or otherwise effectrve Jfavorable market conditions. Employs lectures, discussions, srmula- ’

tions, problem sets, and exams. Prereqursrtes -MBA 506.

ECON 594 -° Internatlonal Study Tour: EConomics ...... s 3
_The study of economic and business environment of a foréign country. Course will include

 travel to the country to observe activities and conditions.and to meet with representatrves -

of businesses and other rnstrtutrons Location of tour can vary Check with the depanment

: fordetalls E h -

.
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FINC 532 ) Personal Fmanqal Plannmn s : BN |

Objective is to expose students fo the various elements involved in formulatrng acom- -’

prehensive financial plan Topics’ |nc|uded will be personal investing, education ) planning, -
retirement planning, risk- management and consumer fmance Prereqursrte MBA'507.

FINC540 ° Investments 3
Introduction to the theory of investment valuation, |nclud|ng expected rates of return and -

. risk in the financial markets; review of empirical research on the risk/return relatronshrp

and the behavior of securities prices (e.g., stocks, bonds, futures and optrons) Prerequr-
sites: MBA 500, 503 506 and 507 . .

-

FINC542 - . Valuation of Denvatrves . . e 3
The valuation of derivative instruments, such as forward contracts and futures swaps, and.
options, used in hedging and risk management Prereqmsrte FINC 540.

FINC 543 . ° " Advanced Financial Theory . ; R
. Examination of theones associated with five key toprcs of corporate, flnance ‘the effi cient

market hypothesrs agency. theory, theories regarding the market for corporate control(

e caprtal structure and dividend polrcy The course usés a seminar- approach whrch involves

readings, discussions, and case studies on selected toprcs Prereqursrtes MBA 500 and

MBASIS. - - - <~ S

FINC 544 Fmancral Institutions and Markets — . : 3

Structure-of US money and capital markets, the impact of monietary and fiscal polrcres on. ... .

the funds flows and interest rates in these markets, and the policies of financial rnstltutrons

. partrcrpatlng in these markets. Prerequisites: MBA 500, 503, 505, 506 and MBA 507..

FINC 546 - Finance for International Business . . R

‘ Revrews theoretical concepts, practical techniques, institutions, and issues related to the
N management of financial aspects of international business. Includes topics such as global- . '

ization of trade’and financial markets; exchange rates, currency exposures and hedging

technlques and valuatron of cross border investments. Prereqursrte MBA 51 5

FINC549 , Corporate Investment Decisions ' e X 23 .

. Focus on the process of capital budgetlng the decrsron area of financial management that -

establishes criteria for investing.résources in long-term projects. The decisions made re-

‘gardmg the acquisition, maintenance, or abandonment of capital assets plus certain finan-

cial deasuons such as lease vs. buy are analyzed: Focus on the capltal budgetmg process
under uncertamty and the connection wuth strategic plannlng Prerequnslte MBA 515.

.

FINC550°  * Fmancral Risk Management Cevenenniin 3

Risk management applrcatrons of derivative mstruments in corporate, investments, and '
fi nancial institution’ settings. Case analyses. TOpICS |n financial englneermg Prereqursrte

" FINC 542 and MBA 515 n

-
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FINC551 . Entrepreneurial Finance.....» e 3
Course examines financing options available to an entrepreneurial venture as well as the
financial management of the small business. Financing sources follow the life cycle of the
business from start-up through angel investors; venture capltal bank lending, leasing,
" asset based lending, and franchising to the IPO. Focus is on methods of valuation used in
entrepreneurial finance. Prerequisite: MBA 515. E ' :

FINC 552 Portfolio Management — 9 w3
‘Course emphasizes portfolio construction rather than security sefection. Topics include set-

ting portfolio objectives and constraints for individual and.institutional investors, efficient *
diversification, asset allocation, style analysis, international diversification, performance -

measurement \and attribution. Prerequisite: FINC 540.

FINC 553 Advanced Topics in Investments . S B
Examination of advanced current toplcs and issues in investments using a seminar ap- -

proach. The course involves readlngs, discussions, apphca’nons, and case studies on se-
lected toplcs Prerequnsnte FINC 540.

_FINC 554 Real Options Analysns ' ' 3
Extends traditional asset valuation techniques to incorporate the value of flexibility and 5

account for the sequential and conditional nature of firm decision-making. Especially

" » useful for new product development R&D activity, patents, and other intangible assets
and for valuing émerging, high growth; and/or high technology compames Prerequnsnte
FINC 540 -

FINC 555 Fixed income Analysis : : : 3.

This course is designed to provide the student with an understandlng of the valuatlon and

risk' management concepts in the fixed income markets. A variety of fixed income securi-
ties will be discusséd. These include pure discount bonds, coupon bonds, callable bonds -

and home mortgages. Interest rate derivatives {e.g. forwards and futures on fixed income

securities, bond options, caps and floors) will also be discussed. In addition to leaming the |

models for pricing a variety of fixed income securities, we will-also study some tools that
" are useful in bond portfoho management, including the construction of discount function,

duration and convexity measures for risk management. The course involves a mix of lec-

tures, cases, and-computer exercnses FINC 542 recommended. Prergqmsnte FINC 540

" FINC 557 Hedge Funds..... . 5 3
The course offers an in-depth study on the theory and management of hedge funds. it
govers various alternative investment strategies including relative-value, event- -driven, eq-
uity hedge, tactical trading and multi-strategy funds/fund of funds. It will pay particular
attention to performance evaluation as well as issues at the operat|onal level, such as fees
and compensation, leverage, and risk management..Students will be prov:ded with both

“the academic and practitioner perspective of the hedge fund industry. FINC 552 recom-

mended. Prerequisite: FINC 540.
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- FINC580 | . Cases in Managerlal Finance.: . ereneel '3
" Cases in business finance that develop students’ “skills for identifying problems,,acqulrlng
relevant material, and usmg appropriate financial theory for making decisions in simulated
" business settings. Serves as a capstone course for MSF program and should be taken dur- "

ing the last two quarters of the program Prereqursrtes F|NC 542 and FINC 549

FINC 594.. . Internatlonal Study Tour: Finance..... riieeiene e 3
The “study of financial, economic, and business environment of a foreign country. Course
- will include travel to the country to observe activities and conditions and to meet with _
representatives of businesses and other |nst|tut|ons Locatron of tor can vary Check wrth
the department for details.. _ - :

MBA 500 lntroductory Busrness Statrstrcs 3
. Descriptive and summary statistics, probability, statistical sampling and sampling dlstrrbu-
" tions, interval estimation, hypothesis testing on one populatron Chi-square analysis and
simple correlatron Prereqursrtes math and computer proflcrency '

MBA 501 -- . Statrstlcal Applrcatlons and Quantrtatlve Methods
This course will develop further the basic quantitative skills of. students, The toprcal em-
pha5|s is on: analysis.of variance, regression analy5|s decision trees, linear programming,
and queuing theory. Major .emphasis will be placed on computer applications of quantita- - -
tive methods applicable to business functronal areas. Prereqursrtes math and computer

prof ciency, MBA 500: 'i, ‘ -

‘MBAS03 Fmancral Accountrng % R 3
Concepts and principles-underlying_financial accountmg with emphasrs on rnterpretlng
-the content of published financial reports. Introduction and examination of the balance '
sheet, income statement, statement.of cash flows, basic accountlng model, accountmg

cycle underlymg assumptrons and conventions. . : -

MBA 504 g , Managerlal Accountmg/lnformatron for Decision Makrng .......... 3
Accountlng |nformat|on for decision: making,, planning, and controlling the operatrons of
business enterpnses Introduction and- examination of product costing. systems, capital
budgetlng methods, cost-volume-profit analysis, ‘and the structure and- use of manage-

' - ment ﬁnanclal control systems. MBA 507 recommended Prerequrslte MBA 503

-

‘MBAS05 - - The Domestrc and Global Economres crresseasiann 3
The domestrc ‘and global economic environment.of business and its impact on. manage- N
. ment planning and decision making. The determinants of business cycles, inflation, unem-
ploymient, intefest rates, and exchange rates. The effect.of e economic events and pohcres
on industries and firms. Prerequisite: math prof clency, MBA 506. - T

MBA 506 Managerlal Economrcs o SR 23
Develops a coherent economlc framework for effectlve managenal decisions| makrng In-
troduces fundamental economic concepts, and discusses the goals of the firm. Surveys
market forces of supply and demand, examines the role of elasticity, and studies the theory

" of consumer behavior on.which.demand is based. Presents production, cost and revenue

- with market power Prereqursrtes .math profrcrency

- concepts, and analyzes input demand.and output stipply decisions in perfectly con?petmve
markets. Discusses alternatrve market structures, and- studres pncrng practlces for flrms

o
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MBA507 * -Managerial Finance » " ' i3

“Theory and practice of business finance with emphasis on asset valuation, the relat|onsh|p '

between risk and return, and capital budgeting. Prerequmte MBA 503.

MBA 508 Marketmg Prlnclples . : 3
Introductlon to the field of marketing; a survey course covenng marketlng strateglc plan-
ning, consumer behawor marketing research, and management of prlce promotion, dis-
tribution, and product :

"MBA 510 Leadership Skills and Team Development y ' 4

Focus on self-assessment, tools for developing leadership skills, and-concepts of, and prac; '

tice in, group dynamics. A retreat component and service project emphasize individual
growth and team building. In-class activities may requnre active participation and will in-
.clude case analyses mini-lectures, and group work. To be completed in the first or second
' quarter of the student's program.

MBAS512 = Business Ethics and Social Responsibility " 3
Provides. students with an understanding of the social and natural environments within
- which moral issues in business arise. Within this framework it introduces students to both
the ethical concepts and ethical pnncrples. and the- reasonmg and analytical skills needed
" to resolve those moral dilemmas. 'MBA students may not receive credit for both MBA 512
and BETH 521. ’ ' . :

" MBAS513 . Thelegal and Regulatory Environment ‘ 3 A

Designed to help students analyze the legal and régulatory environment in which business
operates. Provides essential information regarding the systems, institutions, and processes
which are the framework for understanding the legal environment of business. Emphasis
is on critical legal analysis through case study, challenging students to offer solutions to
management problems presented within the current Iegal envnronment ’

MBAS515 ~ Corporate Fmanclal Management..., 3

This course presents basic principles of corporate finance and. develop tools for financial

decisions and valuation in the presence of uncertainty, imperfect information and conflict-"
. ing incentives among stakeholders. A series of spreadsheet-based valuation exercises are .

"~ used to develop firm values using basic financial data for local companies. Prerequnsnte
MBA 500, 503 506 and 507. .

MBA 516 *Management of People . o ' .3
The course provudes broad perspectives on management and people Covers tools and

leadership skllls t6 manage activities and processes, organization design, managing diver- '

sity, technology management, and managing work/personal I|fe Prerequasnte MBA 510.

MBA517 . Marketing Management : TR |
Develops essential-knowledge and skills for effectlvely planning, |mplemennng, and con-
trolling marketing activities of various organizations. Focus is not only on the application
- of basic marketing concepts and principles for managing an organization’s marketing
" function but also on strategic decision making for achieving.and sustaining competi-
tive adVantages in market. Prerequisites: MBA 500, 503, 504, 506, 507, 508, 510, 512,
and 513.

. A .
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MBAS518 - Operatlons Management IR B

; Designed to provide students wrth an appreciation for the role of business processes as

" determinants: of competltrve advantage Through readmgs case dlscusswns .Cclass exer- -

cises, “application assignments, and a tour of a local manufacturmg or-service facrlrty stu-.’
dents develop an understandnng of the conicepts and tools. that are fundamental to the

- operattons function. Top|cs include servnce delivery, manufactunng process desngn qualtty

management technology, productivity, |nventory, supply chain management, project man-
agement, and international operatmns issues. Prerequlsrtes MBA 500 503, 504, 506 ‘507
508 510 512;and 513 . o~ - ‘

MBA 519 Competltlve Strategy N ' e 3
This- course addresses general management and the tasks of strategy formulation and
implementation. it builds on and. |ntegrates material from all functional areas. Course

" tobe-taken dunng last two quarters. of enrollment Prereqursrtes MBA 513, 505, 515,
R 516, 517, 518, and 560. With prior permission; students may take one. requrred core class

concurrently with the: strategy course. (MBA students may not receive credit for both MBA

'519andMGMT589) - o e

“ MBA 560 R Management of information Technology - e 3
. 'TThIS course prowdes graduate busmess students and managers with an understandlng
" of issues related to the management of information. technology, lncludmg the busmess
© value proposmon of information technology, applications, systems acquisition process life

cycle outsourclng, monltonng servrce IeveIs mformatlon secunty and: nsk assessment

.to'the graduate certificate program Admlsslon to the program is @ prereqursne for enroll- -
ment and students in the’ program attend as a cohort. Th|s first course provndes a forum

‘ :, for stugdénts to explore process, assrmtlate aspects, of Ieadershtp theory and behavior in

the context of social justtce Participants. will engage.in reflection anddiscussion, assess

- leadership role models;, and complete initial practicum: expenences mvolvrng Ieadershlp

skills such as: settirig direction, persuasion, and lnfluence DR

'MGMT 567" ™ Leadership Formation IL.. AT T A 3
This is the second of a two- -course sequence requued for students admltted to the gradu-

; ate certlflcate program This second course challenges students to put learning into-prac- .
tice within a busrness and/or social justice framework. .While studymg advanced Ieadershlp
-skills in.seminar activities, students conduct a Ieadershrp project in which they identify a
" need; set direction, align and motlvate others and achleve goals set m the course, Prereq- :

uisite: MGMT566 e AT e _=..

N MGMT 566 Leadershrp Formatronl AR TS S
: Leadershrp Formatlon lis the flrst ofa two course sequence requrred for students admitted -

n
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MGMT568-  Community Development & Entrepreneurshrp [T — 3
In this course Business students will be teamed with Law students in learning and ap-

plying interdisciplinary lega! and business skills to assist in new and existing business”

ventures in the Central Dlstnct Community. The Clinic will un 10 weeks in the fall'and 10

weeks in the winter. Students must enroll for both in order to receive full credit. The winter

quarter component will allow students to apply their classroom teachings by havrng them

provide pro bono advisory services to clients selected from local micro- -lenders. Students

willDe teamed into pairs or groups of four. Each group will be assigned up to four actual
clients a quarter with needs whlch cross business and legal boundaries. Prereqursrte in-
- structor permission. .

MGMT 569 Community Development & Entrepreneurship Clinic ll............... 3
, This is the second course in the series, where students will be teamed with Law students
in learning and applying interdisciplinary legal and business skills to assist in new and

éxisting business ventures-in the Central District Community. The Clinic will run 10 weeks

*in the fall and 10 weeks in the winter. Students must enroll for both in order to receive
full credit. The winter quarter component will allow students to apply their classroom
teachings by having them provide pro bono advisory services to clients selected from

- local micro- lenders. Students will be teamed into pairs or groups of four. Each group will -
be assigned up to four actual clients a quarter with needs whrch cross business and legal -

boundanes Prerequisite: MGMT 568.

MGMT 571 Adventure-Based Leadership Seminar 3
This'seminar is a leadership development program that utilizes both indoor and outdoor

" . experiential activities to develop and practice the fundamentals of effective team building

"and leadership. Building trust, setting and evaIuatlng goals, group problem solving and
effective interpersonal communications are among the attributes and skills addressed in
the course.

MGMT 572 International Business Consulting...... . .. 3.

A primarily seff-directed class in which student teams consult on real company
projects requiring decisions, recommendatrons “and action. Considérable interac-
tion is requnred between the student teams, participating companies, .and faculty

- Material covered in class will be linked to-the projects being performed. Explana-

tion and- rationale for the techniques and skills that will be required to complete
the projects ‘successfully will- be developed sequentially. Lectures’ focus on sub-

jects directly relevant to the objectives of student projects. Prereqursrtes include:

MBA 500, 503, 505, 506, 507, and 508, or approval of the lnstructor

“MGMT 573 - International Management 3

Investigates the role of management in developing and executing international and global .

business strategy. Emphasis is on theories of organizational roles in society; how culture
shapes both organizational and individual behaviors; how ﬁrm-specrf ¢ and country- spe-
. cific elements relate to competitive advantages. Prereqursrte MBA 510.




" plications to,create social and private value in profit.or nonprofrt organizations. Students
consult with (1) for- profrt organizations desiring to_use therr resources to address socral' :

* their own programs or to create employment. and training opportumtres as the reasons '
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MGMT 574 Entrepreneurshrp Social Enterprrse e . 3

Facets of entrepreneurshrp are examined to equip the student with the entrepreneurial ap-

issues; (2) individuals starting_for-profit microenterprises for a self—employmentljob cre-
ation, and/or (3).nonprofit ventures desiring to create * profltable opportunities to fund

for being. Courses in coré entrepreneurship concentration recommended but not requrred
Prerequisites:, MBA 515 and MBA 517. :

MGMT 575" . . Leading Wrth Emotronal Intelligence : N |
Focuses on enhancrng the four fundamental attributes of Emotional Intelligénce (EQ): Self-

- Awareness, Self-Management, SoclalAwareness and Relationship Management. Students

' will assess therr competencies and behavrors within each of these four dimensions, en-
‘gage in experiential exercises to enhance their EQ effectrveness and prepare an ongomg
‘plan for. contrnuous rmprovement - ‘/,' . .

MGMT 577~ Managing-Diversity .. e, eeeeeeesnnion 3

‘Examines environments in which drversrty initiatives operate Domrnant work values are
explored to understand how they define desired work behavrors and ways in which di-

versity challenges some dominant work values. Challenges students to acquire rnforma-

tion.about diversity via studres of organizational culture and subcultures Prereqursrte :

~ MBA510. .

F

MGMT 581~ ‘Human Resource Management : - g .3

" Problems and policies in personnel phrlosophy, ethrcs rmplementatron of personnel pro-
grams; directing, apprarsal compensatron tramrng and development of employees Pre- .

reqursrte MBA 510

MGMT 582 Extraordmary Leaders . fusaens RN
This course is directed at proving participants with a hrstorrcal overview of the I|ves and

. accomplrshments of great | leaders in private, public and relrgrou’s enterprrses and organiza-

*_tions. It examines leaders i in context of the pnncrples phrlosophles and tactlcs they used

. to accomplrsh therr ob]ectlves

i

- MGMT 585 Management of Change Srasteannsd
Process of change in organrzatrons its-impact on the individuals. and organrzatrons Prob- )
lems i in technology and culture managenal philosophy, Irfestyles and attrtudes toward‘ :

J Y

MGMT 583 Entrepreneurshrp Fundamentals roiesesipresnsensins 37
Interdisciplinary course designed to give ‘students a solid understandmg of the field and -
e potentral opportunrtres of entrepreneurship-from micro-enterprise and famrly business-
es to-high growth ventures and corporate entrepreneurshrp Guest speakers busrness- .

plans, and actrvmes will be utilized to deepen the’ students msrght into values-based

entrepreneurship in for profrt and nonproflt endeavors and how |t is relevant in therr pro-

fessronal career.

_work. Prereqursrte MBA 510
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MGMT 586  Business Plan Development esvensinae 3

This class is for students interested in starting their ovvn business of Jaunching a new

venture for a nonprofit or corporation. Students will learn the critical skill of wntmg an
effective bisiness plan Students may work on their own ideas or take advantage of rdeas

conceived by others Prerequisites: MBA 515 and MBA 517.

MGMT 587 CEQ Leadership and Board of Drrectors A — 3

This course examines the basics of board responsibility and gives students an iinderstand-

' ing of the board's evolving role. It is designed to broaden one’s knowledge of the Board

of Directors and person of the Chief Executive Officer. Students will have a mock board
meeting and classes will include a number of current and former CEO’ s as.guest speakers
who wrll share their knowledge and experience. -

MGMT 588 Negotratlon Skills..... I 3
This course rntroduces a range of approaches to bargaining and conflict resolutron ’

Through interactive exercrses students develop negotiation skills for use in a professronal
context.or any |nterpersonal activity. Prereqursrtes MBA 513 and MBA‘510

MGMT 589 Internahonal Policy'and Strategy.......... . R
Business policy deals with general management and the tasks of strategy formulation and
implementation._ lnternatronal business policy must take into account the complexities
of corporate operatrons in different cultures. Prerequisites: All required MIB courses, This
course is recommended as the MIB program'’s capstone course. (MBA students may not
receive credit for both MGMT 589 and MBA 519.).

MGMT 594 ~ International StudyTour Management : . 3

‘An exploratlon of international management issues or other’ special topics related to the

AMKTG 553 ‘New-Product Development T, .
. Fits the interests of those involved in bringing new products to market. It addresses the en-

speclf ic destination of the study tour. The course will include travel to a foreign country to
observe business practices and exarnine indigenous management problems to meet with

représentatives of locat businesses and other institutions. Location of tour can vary Check
-~ with the department for detalls - : :

MKTG 552 Marketrng Research..........ccoo. s - crieeeeens 3

- Purpose, methods and technlques of marketing research and descrlptlon of marketrng

information systems Prereqursrtes MBA 500 and MBA 517

tire new product development process within the context of a strategic framework. Topics
include new product development strategy, idea generation and evaluation, organization

. and design, time-to-market, design and development team management, forecasting for

new products, market entry’ decnsrons and marketlng Iaunch strategy Prereqursrtes MBA

: '517 and MBA 518.

MKTG 554~ TOpICS in Internatronal Marketmg - . 3

Growing importance of international marketing, differences in economrc cultural and po-

litical factors between countries, feasibility of using American techniques in performlng
marketlng functrons abroad. Prerequusrte MBAS17. - .
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- MKTG 555 Promotlon Management riereerianserensaidinen -- i3
“This course will involve budgetrng issues, matters of strategy, marketing functrons of per-
sonal selling, advertrsrng, sales promotlon and pubIrcrty and therr coordrnatron into.an .

‘-

effective promotronal mix. Prerequisite: MBA 517.

MKTG 558 SaIesManagement reenresssaenss et 3

Explores management of the sales component of an orgamzatron s marketrng program

Utilizes a managerral approach and emphasrzes developing an understandrng of basic .-

‘marketing’ concepts rnterrelatronshrps among sales force management, and other areas of
" busiriess, developrng appropiiate strategy for managmg asales force, and resolvrng often—
confhctrng strategrc objectrves Prereqursrtes MBA 51 1. C

MKTG 559 4 Brand Management . ¢ 3.

Orgamzed around the product and brand management decisions that must be made to
build, measure; and manage brand equity. Focal objectives are 1} to increase understand-

the appropriate theories; models and research tools to make better. branding decisions.
Founded on basic marketrng principles with partrcular emphasrs on psychologrcal prrn-
crples in consumer behavror Prereqursrte ‘MBA 517. .

_-MKTG 560 Marketmg and Social ISSUS......ivivrrreasls OIS
‘A seminarin which all participants explorethe variety of ways thatmarketingis involved with
- social i issues. Student and  faculty: examine the roles of marketing in creating or exacerbat-
ing social problems as well as its role in relieving them. Topics include materialism, energy
_and the .environment, consumér privacy, sustarnable business, controversial products

{tobacco, atcohol, guns, etc) and specific issues related to product price, promotron and -

distribution. Classroom activities consist of discussion, case analyses, and guest speaker
. presentations. Students engage in quarter Iong mdrvrdual socrally conscrous consumer .
behavior change projects.. : : Co

MKTG 561 New Venture Marketing ...........: et nsmesssisneritie 3
" The special marketing chaIIenges faced by start-up frrms requrre focus pIannlng, and cre-
ativity in place of the money, experience, and people that are the strengths of established

- companies. The course’ assumes that a venture has’identified an ‘idea or a busrness it

will not specrf cally address idea generatron and evaluatron The course will deal with -
marketrng research however for marketing planning and growth. Includes segmentation
and posrtronlng, competitive’strategy, the 4-Ps {product; pricing, distribition-and promo-
tion with specral emphasrs on Internet and drrect marketmg) and marketrng planning.
Prereqursrte MBA517 e T R .

_MKTG 594 - |nternatrona| StudyTour Marketmg SRR

" The'study of. |nternat|onal marketing in the contéxt of a foreign country Course will |n- '

. clude travél to the country to observe activities and conditions and to meet with Tepre-
" sentatives of businesses and othér |nst|tutrons Location of tour cn vary Check wrth the
department for detarls ' : S :

, . ing of the important issues in planning and evaluating brand strategies.and 2) to provide -
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OPER 561 - Operatrons Strategy '~ - ‘ - 3

A comprehensive examination of the links between the operations functron and market-
ing, finance, and engineering in both manufacturlng and service industries. Domestic and
international cases are used to illustrate the formulation and implementation of opera-

" - tions strategres and the role of operations in supportrng business strategy. An emphasis

i$ placed on the challenges faced by managers in finding a complementary match among
strategrc elements. Student teams apply a theoretical framework to analyze operations
strategres in local organizations. Prerequisites: MBA 51 8.

OPER 564 Supply Chain Management ' .3

The strategic importance of supply chain management to manufacturing and. services.
Activities will include ‘case discussions, guest speakers,’and simulated negotiations. An
overview of the supply-chain, supplier selection and development, supplier partnerships
ethics, negotiation, just-in-time methods, legal concerns, international issues, inventory
management, new product development, hazardous material procurement and disposal,
and transportation/logistics. Prereqursrte MBA 518..

OPER 576 Project Management and Control...., 3.
A continuation of OPER 566, this course extends beyond the planAning phase to address
topics related to the management and control of projects. Students gain hands-on experi-
ence in the entire spectium of project management skills by planning and completing a

" complex communrty service project. Course topics will include project ieadershrp, the role’
of information systems, project evaluation techniques, managing the customer interface, -
risk analysis, supplier relationships, cost-schedule control systems, management of project
crises, project management software, contract administration, conducting review meet-
ings and post:project evaluation. Prerequisite: MBA 518 or instructor permission.

OPER 594 International Study Tour: Operations . .3

The study of international operations in the context of a foreign country. Course will in-

clude travel to the country to observe activities and conditions and to meet with repre-
" sentatives of busrnesses and other institutions. Location of tour can vary Check with the
department for detarls -

ACCT 591, BETH 591, BLAW 591, ECI® 591, ECON 591, FINC 591, HRMA 591
MGMT 591, MKTG 591, OPER 591 Srereriennans 3
Specral toprcs courses. See administrative office for prerequisites and course descriptions.

. ACCT 595, BETH 595, BLAW 595, ECIS 595, ECON 595, FINC 595 HRMA 595,

- MGMT 535, MKTG 595, OPER 595.. : i3
lnte_rnshrp Mandatory CRIF. {Accounting 595 may have variable credit 3-9).

ACCT 596, BETH 596, BLAW 596, ECIS 596, ECON 596 FINC 596, HRMA 596,
MGMT 596, MKTG 596, OPER 596 1to 3
Independent study. Individyalized reading and reportrng on a specific topic approved by

an instructor. The program of study and conference times must total 30 hours of studyand

contact hours for every one-credit taken. Grading optron negotrated with mstructor for
CR/F-or letter grade (student optron)

ACCT 599 BETH 599, BLAW 599, ECIS 599, ECON 599, FINC 599 HRMA 599,
MGMT 599, MKTG 599, OPER 599 . -3
Research.paper. o :
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CALBERSSCHOOL |~ N
. OF BUSINESS AND econowcs
AND THE SCHOOL OF LAW - |

Albers School of Business and Econom/cs.. K
Joseph M. Phillips, PhD, Dean. - S . R
" Mary Carpenter, MEd Director, Graduate Programs .

,' School of Law: - _ R /" = p oo o
. Kellye Testy, JD; Dean AU | o
¢ . Donna Claxton Deming, JD; Assoc. Dean for Internal Affairs: ~ .~

Annette E Clark MD, JD, Assoc Dean forAcademchffa/rs i

Busrness and Law Joint Degree Prolgram _' .

- The Seattle Unlversrty business- and law ]omt degree program is desugned to allow stu-
" dents interested in obtaining both the 1D and a graduate degree in business to complete
the degrees in less time than:if-the two degrees’ wer‘e obtained independently outside the-
program., Full-time students are able to complete the two degrees in less time-bacause,

- " through the program, specnfled courses taken at thefSchoo! of Law may count toward the .

graduate business degree-and specified courses taken in the Albers School of Business and

" Economics may count toward the JD degree The ]omt degree program is also;availableto -

part -time students.’ T e . ‘ ‘
Degrees Of'fered N o ,
ID/MBA (Juris Doctor/Master of Business Admmlstratlon) ‘ ‘ B

- _ IDIMSF (Juris Doctor/Master of Science in Finance) | C - h
JD/MIB (Juris Doctor/Master of: lnternatronal Business) © - o
JD/MPAC (Juns Doctor/Master of Professronal Accou “",‘.9)4 N

Program of Study

~

The Seattle Umversnty busmess and Iaw jomt ‘degree program allows students to
choose elther to spend their first year in the Albers School of Busmess and_Economics
or in-the Schoo! .of Law. Once a student chooses, the full first year must be spent in that
school; The second year is spent in the other school (e g., if the student chose law first, the

\ second year would be in business; and vice versa). In| the last two years {or more) studénts
may take courses in both the business and law schools The Albers School of Business and
*Economics operates on a:quarter-system and the Sohool of Law operates on a semester
system. Therefore, specific schedules must be carefully coordrnated with and: approved by -

the School of Law associate dean and'the Albers dnector of graduate programs O

~ . -
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Admlssmn Requirements for the
“Joint Degree Program

Students must be admitted separately to both the School of Law and the Aibers School

of Business and Economics, and should consult this Graduate Bulletin for the specific
admissions requirements for each school. Students may be admitted to both schools be-
fore starting in the joint program; alternatively, students may seek admission to the other
school during their first year of law or graduate business school. In any case, students will
be expected to meet the respective school’s admissions deadlines for the coming year.
Prospective applicants should_note that the admissions requirements for the MBA, MSF,

and MIB programs include a current resume reflecting orie continuous year of full-time -

work experience in business. Work experience requirément will be waived for joint deg}ee
students who have completed the first year of law at Seattle University.

Length of Program

The minimum length of time required to complete the joint degree program is four
years for full-time students. The length of time required for completion of the joint degree
program will be Ionger if the student i is part-time and/or if the student must complete
fundamental business classes for the  graduate busmess degree. '

Credit Requirements

Students in the joint program are required to complete 90 semester credits for the JD
" degree. The number of quarter credits required to complete the graduate business degree

* varies, depending upon which of the four degrees the student wishes to obtain in combi-
" nation with the JD degree. In the joint degree program, students can satisfy the require-
ments for each degree by using a specifi ed number of crossover credits chosen from a list
of approved courses in each school. Of the 90 semester credits required for,the JD degree,
12 semester credits can be satisfied by 18 quarter credits chosen from a list of specified
graduate business'degree courses (listed below).? Of the 55 quarter credits required for the

" - MBA degree, 12 quarter credits can be satisfied by 8 semester credits chosen from a list of - .
specified JD degree courses (listed below).? Of the 45 quarter credits required for the MSF .

MIB, or MPAC degrees, 9 quarter credits can be satisfied by 6 semester credits chosen from
the list of specified law courses. Joint degree program students must complete all required
courses for both the JD degree and the graduate business degree.

vy
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j-’lurls DoctorIMaster of Busmess L

Admmrstratlon Joint Degree Program
(JDIMBA) . T IR

" The Seattle Unrversrty |ur|s doctorlmaster ‘of business admlmstratlon jomt degree pro-

- gramvis designed to allow students to complete both dégrees in less time than if the two
. degrees were obtalned independently.outside the program.-Certain courses taken at the
* School of Law count toward the MBA degree and-certain courses taken inithe Albers

School of Business and Economics count toward the ID degree Th|s |0|nt degree program.
is available to both full- and part-time students : o
MBA degree: Full-time graduate business students ordmarlly complete the MBA

’degree in"a minimum of two years. Among other, requrrements, apphcants to thé MBA
- program must have.a current resume that reflects one coritinuous year of full-time work
-experience- in businéss. MBA students must demonstrate computer_and miath proficiency

and complete six fundamental business classes, or they mdy seek to have some or all of

" those, courses waived. In. addition’to the fundamental business. courses; MBA students
.- must complete 55 -quarter: credits of course work in desrgnated areas, including ten.re-

qurred courses .and eight electwe courseés. See specn‘lc MBA course requlrements in this .
Graduate Bulletin . . U Vi : -
JD degree: FulI time |aw students ord|narlly complete the D degree in three years

part- tlme students may take four years'or. |onger Students must complete a total of 90 -

. semester credits of course work. In the fuil-time program, students complete 30 credits of

: reqmred course work in their first year.In therr second and third years, law students must °

. complete 15credits of required course work and 45 elective credrts For specrflc D course

_requirements see the School of Law Bulletin . T g
JD/MBA Joint Degree Program FuII -time students c@an complete the JD/MBA ]omt .

degree program in a minimum of four. years which s one year less than would be required
to complete the two degrees mdependently Time to. completlon will be. longer if the stu- .
dent is part- -time and/or if the student must comp|ete business prerequisites for the MBA

o degree Students’in the JD/MBA program must complete: the equivalent of.90 semester -

credits for. the JD- degree and'the equivalent of 55 quarter credits plus-the prerequlsnes
(unless warved) for the MBA degree. Studerits can satisfy the requirements for each degree

i

LN
by using a specrf ied number of crossover credits chosen- from a list of approved courses in

each school. Of the 90 semester credrts required for the ID degree, 12 semester credits can.
be satrsfled by 18 quarter credlts chosen from a list of specrfled graduate business degree
courses. Of the 55 quarter. credits requrred for the MBA degree, 12 quarter.credits can be
satisfied by 8 semester credits chosen from:a list of specified JD degree courses. Students

- must, however: complete the busmess prereqursltes (unless warved) andall of the requured
" courses for each degree ST e :

. - e ey
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Juris Doctor/Master of Science
in Finance Jomt Degree Program
-(JDIMSF)

The Seattle Univ'ersity jljris doctor/master of science in finance joint degree program is
designed to allow students to complete both degrees in less time than if the two degrees
‘were obtained independently outside the program. Certain courses taken at thé School of
Law count toward the MSF degree and certain courses taken in the Albers School of Busi:
ness and Economics count toward the JD degree. This joint degree program is avallable to
both full- and part-time students.

MSF degree: Full-time students ordinarily complete the master of science in finance
degree in a minimum of two years. Among other requirements, applicants to the MSF
program must have a current resume that reflects one continuous year of full-time work

experience in business. MSF students must demonstrate computer and math proficiency -

and complete six fundamental business classes or they may seek to have some or all of
those courses waived. In addition to the fundamental business courses, students in the
master of science in finance program must complete 45 credits of course work in des-

ignated areas, including nine required courses and six electives. Students with an MBA
from an AACSB-accredited program may waive two of the free electives. See specnflc MFA
course requirements in this Graduate Bulletin. .

JD degree: Full-time law students ordinarily complete the ID degree in three years;

part-time students may take four years or longer. Students must complete a total of 90
semester credits of course work. In the full-time program, students complete 30 credits of

requrred course work in their first year. In their second and third years, law students must .

complete 15 credits of required course work and 45 elective credits. For specific JD course
requirements see the Schoo! of Law Bulletin .

JD/MSF Joint Degree Program: Full-time students can complete the JD/MSF joint
degree program in a minimum of four years, which is one year less than would be required
to complete the two. degrees independently. Time to completion will be longer if the stu-
dent is pért-tl“me and/or if the student must completé the business prerequisites for the
MSF degree. Students in.the JD/MSF program must comp]ete the equivalent of 90 semes-

. tercredits for the JD degree arid the equivalent of 45 quarter credits plus the prerequisites

(unless waived) for the MSF degree. Students can satisfy the requirements for each degree
by using a specified number of crossover credits chosen from a list of approved courses

in‘each school. Of the 90 semester credits required for the ID degree, 12 semester credits .

can be satisfied by 18 quarter credits chosen from a list of specified graduate business
degree courses. Of the 45 quarter credits required for the MSF degree, 9 quarter credits
can be satisfied by 6 semester credits chosen from a list of specified JD degree courses.

Note: Law credits méy not be used to satisfy the MSF requirement of three finance courses -

chosen from specified electives. Students must complete the business prereqursrtes {unless
waived) and all of the requwed courses for each degree



- Albers $choo| of Bueih'ess and Economics/School ol La\ly 153

Juris Doctor/Master of International - -
Business Joint Degree Program’(.lDIMIB)
The Seattle Umversrty jul’IS doctor/master of rnternatlonal busmess joint degree pro-

gram is desrgned to allow students to complete both degrees i in less time than if the two
degrees were obtained independently outside the- program. Certain courses taken at the

* able'to both full- and part-time students,
- MIB degree: Full-time students ordinarily complete the master of mternatlonal busi-.
ness degree in @ minimum of two years. Among other requrrements appllcants to.the MIB
program must have a current resume that reflects one continugus year of full- time work

and complete seven fundamental business classes, or they may seek to have some or all

.

students must be proficient in a foreign language and complete an mternatlonal expen-
ence requrrement See specific MIB course requlrements in this Graduate Bulletrn

D degree Full-time law students ordinarily complete the JD degree i in three years;
part -time students 'may take four years or longer. Students must complete a total of 90
semester credits of course work. In the full-time program; students complete 30 credits of
- required course work in their first year. In thelr second and third years, law students must

requrrements see the School of Law Bulletin .-~
JD/MIB Joint Degree Program: Full-time students can complete the- JDIMIB joint
, "degree program.in a minimum of four years, which is one year less than would be required
to complete the two degrees independently. Ti Tme to completlon will be longer if the stu-

-MiB degree. Students in the JOMiB program must complete the equlvalent of 90 semester
_ credits for the JD degree and the equrvalent of 46 quarter credlts plus. the prerequisites

by using a specified. number of crossover credits chosen from : a list of approved courses in
. each school. Of the'90 semester credits required forthe JD degree 12 semester credits can
~ be satisfied by 18 quarter credlts chosen from a list of specified graduate business degree
courses. Of the 46 quarter credlts required for the MIB degree, 9 quarter credits can be
satisfied by 6 semester credits chosen from a list of specified 1D degree’ courses, Students
©-must, however complete the MIB prerequisites (unless waived), the MIB 1anguage profi-

eachdegree' o S T

N
i

School of Law count toward the MIB degree-and certain courses taken in the Albers School ,

13

* of Busineéss and Economics count toward the JD degree ThIS Jomt degree program is avail-

experience in business. MIB students must demonstrate computer and math proficiency .

.of those courses walved In addmon to the fundamental business courses students in the -
" master of |nternat|onal business program must complete 46 credits of course work in des- - - -~
ignated areas, mcludmg eleven required courses and four specrfred electives. In addmon )

- complete 15 credits of requrred course work and 45 electnve credrts For specrfrc D course -

dent is part-time andlor if the student must complete"the business prereqmsrtes for the .

(unless warved) for the MIB degree Students can satisfy.the requrrements for each degree -

.

crency requrrement the MIB mternatlonal expenence and all of the requrred courses for :
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Juris Doctor/Master of Professional
Accounting Joint Degree Program
(JD/IMPAC)

- The Seattle Umversny juris doctor/master of professronal accounting jomt degree pro-
gram is designed to allow students to complete both. degrees in less time than if the. two
degrees were obtained independently outside the program. Certain courses taken at the
Schoo! of Law count toward the MPAC degree and certain courses taken in the Albers
School of Business and Economics count toward the D degree. This jomt degree program
is avallable to both full- and part-time students

MPAC degree: Full-time students ordlnarlly complete ‘the master of professional ac-

counting degree in a minimum of two years. MPAC students must demonstrate. .computer
" and math proficiency and complete nine business and six accounting fundamental busi-.

ness classes, or they may seek to have some or all of those courses waived. In addition to
the fundamental courses, students in the master of professional accounting program must
complete 46 credits of course woik in designated areas, including eleven required courses
and four electives. See specific MPAC course requirements in this Graduate Bulletin .

JD degree Full-time law students ordinarily complete the ID degree in three years; .

part-time students may take four years or longer. Students must complete a total of 90 . -
semester credits of course work. In the full-time progvrar'n, students complete 30 credits of

required course work in their first year. In their second and third years, law students must

complete 15 credits of required course work and 45 elective credrts For specrf icJD course -

requirements see the School of Law Bulletin .

JD/MPAC Joint Degree Program: Full-time students can complete the JD/MPAC
joint degree program. in a minimum of four years, which is one year less than would be
required to complete the two degrees |ndependently Time to completron will be fonger

if the student is part-time and/or if the student must complete the business prerequisites . -

for the MPAC degree. Students in the JD/MPAC program must complete the equrvalent of
~90 semester credits for the JD degree’and the equivalent of 46 quarter wredits plus the
prerequisites (unless waived) for the MPAC degree. Students can satisfy the requirements
for each degree by using a specified number of crossover credits chosen-from a list of

approved courses in each school. Of the 90 semester credrts required for the JD degree, .

12 semester credits can be satisfied by 18 quarter. credits chosen from a list of speci-
fied graduate-business. degree courses. Of the 46 quarter credits required for the MPAC
degree, 9 quarter credits can be satisfied by 6 semester credits chosen from a list of speci-

fied JD degree courses. Students must, however, complete the MPAC prereqursrtes (unless

warved) and all of the required courses for each degree.

Crossover Courses for Jornt Degree Program

The following courses can be used to satlsfy electrve credits toward the juris doc-

tor and graduate business degrees. Not all courses are offered each quarter, semester, or -

year, and some courses may require particular sequencing or have prerequisites. In addi- -

tion to the courses listed below, students may, upon approval, receive crossover credit for

)

’
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] Administrative Law - L e . )

: Bankruptcy' :

‘Employmentilaw ~.° - ° S

. International Business-Transactions -
- Public Internatnonal Law (formerly Internatlonal Law)
- International Tax _ : .

Albers S‘chool of Business an&_rEcohomics/SchooI oflaw - 155 4

other apbropriate courses that may be offered from time to time. Crossover credit will not
be ‘granted for courses that are substantlally similar to courses already taken in the.
other school. o L r : , '

" $chool of Law ™ °

Advanced Real Estate
Dispute Resolution -
Antitrust

Basic Real Estate - . : : S
Business Entities * ’ S . )

_Business Planning . .. . | .
~ Consumer Law

Corporate Acquisiiions
Corporate and Partnership Tax
Emplo‘yment'Discriminatibn L o -

Environmental Law: Fundamentals

- Environmental Law-NEPA/SEPA B

Hazardous Wastes & Toxic Regulatlons

Health Law | ‘ . , . ) ‘ )
I_ndlwdual Income Tax . S e A
Intellectual Property’ o o ' S

Labor Law: anate Sector - ’ L .
Labor Law: Public Sector Lo L
Land Use Planmng ' s '
Law and Economics Semlnar e
Negotlatlon/Medlatlon/Collaboratlve Law .ot b . . .

Paymentlaw : - .o - .

Pensions and Employee Benef ts - o . B
Products Liability . . oo - : o

" Securities Regulation - -

Taxation of Charitable Organizations

" UCC Sales and Secured Transactions ™ *-

' . Albers School of Business and Economics  © - <
Accounting _ :
. ACCT531 - - - Intermediate Financial Accounting I-
ACCTS32" - . Intermediate Financial Accounting ]
ACCTS33 - - .~ Advanced Financial Accounting:
ACCT534. . - ' ‘Managerial Cost Accounting
ACCT 535 ‘Auditingt -
- B
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ACCT 538
ACCT 540
ACCT 541
ACCT 542
ACCT 568
ACCT 580

Economics

ECON 565
ECON 568
ECON 571
ECON 573
ECON 578
ECON 583
ECON 584

Finance

FINC 540
FINC 543 .
FINC 544
FINC 546
FINC 550

. FINC 552
FINC 553
FINC 580

Management

MBA 515
MBA 516
MGMT 573
MGMT 581
MGMT 586 -
MGMT 577
MGMT 588
MGMT 589

' The Amencan Bar Assocratron one of the accredmng agencies for law schools requires '

v

Financial Statement Analysis- - T
" Intermediate Financial Accountrng ]}

Auditing I

Audltlng m’

. Management Planning and Control Systems

General Systems & Process Thinking

Applled Econometrrcs

Natural Resources and Environmental Economrcs
Government Finance and Economics
International Economics

Urban/Regional Economics -

Economics of Emerging Nations

Economics. of Strategy

Investments

‘Advanced Financial Theory

Financial Institutions and Markets
Finance for International Busiriess
Risk Management '
Portfolio Management

" Advanced Topics in Investments - .
- Cases in Managerial Finance

Corporate Financial Management
Management of People

: Ihterpational Management

Human Resource Management .
Business Plan Development | .
Managing Diversity . : .
Negotiation Skills :

: Internati‘bnal Policy and Strategy

that the JD degree be completed wrthm a maximum of six years.

2 One quarter credit is the equrvalent of .67 semester credits, A'3 quarter credit -

crossover business course could, for example, be used to satlsfy 2 semester credits for the'

1D degree.

3 One semester credit is the equivalent of 1.5 quarter credits. A4 semester credit cross-
over law course could, for example, be used to satlsfy 6 quarter credits for the graduate

busmess degree.
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L. . "Become strong and capable Ieaders in upper management

_‘,.Leadlershlp Executlve Master of
- 'Business Administration. - o
B Department Cha/r Mar//yn Glst PhD ‘_ ' ‘: g o i

Degree Offered S L
Leadershrp Executrve Master of Busrness Admrnrstratron (L EMBA)

Y

111e two-year graduate program provudes seasoned professronals an, opportumty to ’

"earn a masters degrée*emphasizing exécutivé formatron for: busrness and communlty g
; r‘rmpact The program utilizes a” cohort model to build cohesion and.- relatlonshrps across

the cIass Instruction is on a compressed schedulé to accomimodate the neéds, of busy

‘managers. The first-two quarters fociis.on executrve “leadefship, enabling deep léarning
- abotit: complexmes of leadershlpand fequiring e each,student to-reflect on his, or her place’

- atwork, at home ‘and in the larger society. This is followed by three quarters emphasrzrng .
».)advanced business education- pnncrples tools and practices. The final quarter challenges

participants. to explore and elevate their posltrons of. socral responsrbrlrty and |mpact |n
both therr professlonal and personal lives.” e R, . :

. Each student will- complete an, Executrve Leadershlp Prolect This prolect rnrtlates .
-2 srgnrfrcant endeavor in.the’ workplace for wh|ch a student has pnmary busmess .
-+ “responsibili - Coe s T e
p ty. R g '

L. Students will engage ina socral |ust|ce service pro;ect and course work in strateglc
posmonlng, business analysrs and mtegratron R T

i

L. The program helps partrcrpants comprehend and plan for ongorng globaliza- . - -
* tion-and- ensures : future successes by burldrng on qualltatrve and quantrtatrve_ .

: busrnessskrlls T

ans program operates ona. concentrated schedule in WhICh classes are offered. typr

o “cally every3to4 weeks for. 3full, consecutive days (eg., lhursday through:Saturday). The’
. . -program is taught in a lock-step ¢ cohort fashion wrth all students progressrng through the ;
, program at the same time: and rate.; v : '

The L-EMBA prowdes a balanced empha5|s on: Ieadershlp/formatron and the core

. knowledge/skrlls which are required for business management This’ program builds on,.
.a demonstrated competence in the Albers School of Busrness and Economrcs suppomng .
‘Ieadershrp formation. among executives. :

N -Planned objectlves for partrcrpants in the program are as follows - 1, :

) . Have an affmrty for maxrmrzrng performance through effectrve executlon o

o ‘-Focus on the brg prcture and strategic management SR ' IR '

. Become more selfawareof personal power and |mpact Con I‘»a

. Develop strategrc posmonlng, busrness and fmancral analysrs skills and mtegra-
. .tion abilities . " S G L
: ‘Comprehend,_a'nd,plan for‘the ifpact of ongoing globallzatlon'_'f K
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Admrssrons Requrrements

- The Admrssrons Commrttee reviews appllcants fuII portfolio and decrsrons are .

made based on an applrcants entire package, Applications are reviewed begrnmng

December 1 and qualified applicants afe accepted on a first-come first-served basis. °
These items are requrred for applrcataon to the Leadershrp Executive Master of Business.

Administration program:
. Complete Application for Graduate Admlssron indicating the program code EMBA,

-and a $55 nonrefundable applrcatlon fee (fee waived for Seattle University alumni,

. including ELP alumni)

‘Evidence (degree- posted trans;rrpt or degree certificate) of a four-year baccalaure-
ate degree from a regionally accredited institution or U.S. equivalent. Exceptions
considered on an individual basis by the program director.

e Minimum grade point avérage of 3.00 calculated from official transcripts of all

" post-secondary educational i mstltutrons attended in the last 90 quarter/60 semester '

credits of the bachelor’s degree, mcludrng any transfer credits eamed durrng this
time, and any post-baccalaureate credits. Exceptions considered on.an ‘individual
basis by the program director.

Current résumé’ reﬂectrng at least seven years of full-time' continuous
work experience. :

* .Two recommendations from supervrsors usrng forms supplred in the applrcatron
N
packet

Ofﬁcral GMAT score report taken within the last five years with a minimum score of
500. Exceptions considered on an individuat basis by the program director.

Four- to five-page, double-spaced essay to serve as a writing sample and statement

of intent/interest in this academic program discussing the following:

1. Address the ways in which ypur professional and educational history has led
you to your current role professronally and how these elements interrelate with-
your career goals. ) .

2. Describe your ideas and expectatrons for the program and how you believe the
Leadership-EMBA will.help you attain your goals. :

3. Explain how your experience and skills prepare you for graduafe work.

~ 4. Outline the personal and/or organrzatronal support (both individua! and finan-

cial) you have for undertaking the program at this time.

* If English 5 not the applicant’s hative language, official English proficiency scores

. meeting the University entrance requirements are necessary See policy #76- 06 in
Admissions Policies for exceptlons :

Applicants who reach the final screemng will be invited to an rntervrew with the program
_admissions committee. -

!
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3 B . +Executive Leadersnip. :

Degree Requlrements—‘ R ITE O A "
Executlve Master of Busmess Admmrstratlon

The L- EMBA isa 20 month cohort program encompassmg 60 credits over 6 quarters.

; Please refer to posted schedule for class days

_ EXLR509.

CEXLRS11

20 credits: '

EXLR 510

EXLR512 . =~

EXIRS513

EXLR, 514
EXLR 51 5

" "Creating Hrgh Impact Teams....

. Leading Organizations
_Ethical Leadership ..

- Leadershrp Synthesrs, Reﬂectron, and Development...ﬁ....’..
.,Leadershrp Assessment and' Coaching.......
. Leadershlp for a Just and Humane World

<

- L Executlve I.eadershlp, Frrst and Second Quarters
) ,(FaII-Wmter) : .

N Burldmg V|S|on for a Global Commons :

-

. Instruments for Orgamzatlonal Effectlveness, Thrrd Quarter' ,;

(Spring)

EMBA 504

EMBA 566

10 credits:” | i
* EMBA'506 - -

_EMBA 513 -

. '\.

~ o,

ot

" EMBASO7.:.
- EMBA517-

CEMBAS19 . )

EMBA 561

.~ lawand’ Corporate Social Responsrbrlrty
Quantrtatlve Analysrs for Buslness Leaders

Strategrc Marketrng :
..“»‘;Global Strategy Formatron

V. Enhancmg Busmess Umt Performance, Flfth Quarter
~(Winter) - - :
10 credits:
:EMBA 515 " -
.EMBA 560

(-Global Frnancral Management Part_ II
- |nformat|on Systems: The Role of Executrves
) Strategy Implementatron Puttrng lt‘AIITogether “

-
- .

Accountmg for Strategrc Decision Makrng.........-...“'"‘ '
-+ Microeconomic concepts: Strategic: Decrsron makrng
+.-Tools-and Frameworks:... ; ;

III Strateglc Posrtronmg for Global Success, Fourth Quarter
“ (Fall) : - -
10 credr_ts. :
.‘EMBA 505"

. . U.g
- .- . .

“o

Environments ....0..c.0

e

:. - Global Fmancral Management Partl.....

- L

e AL s
‘4:

“This | program complements executive schedules with courses offered in compact, 3-day
" modules (typically three days per month). Attendance at all class sessrons |s requrred

- ,Strateglc Analysrs of- Domestrc and Internatrona| Economlc

2.

e 2
.:~3 h.
3



160 - _Albers School of Business and Ecohomics -

V. Capstone: Leading f for Impact and Legacy, Slxth Quarter
(Spring) . .- - , ~

i

10 credits: _ : i
EMBA 583 . Emergmg Toplcs in Business . . e 1
EMBA 585 Integrating Leadership and Business Practlces NN 4
EMBA 588 The Art of Influence and Negotiation...........c...ccoecoceriiveenn. 2 .
EMBA 589 " . Planning for Significant Legacy ssrslorend 3
VI. Electives

0'to 4 credits: ‘ ) .

EMBA 596 Independent Study Course ' 010 4
Optional International Study Tour . ; 0

(Study Tour 6ccurs>in summer and has additional costs)
Executive Leadership Courses

" EXLR 509 Building Vision for a Global Commons.....: 2

Considering the global and multi-cultural context of managerial practice, this course em- .

phasizes the formation and practice of the art of adaptlve leadership. We address issues
of 'vision” in unprecedented conditions and the critical dimensions of Ppurpose. and moti-
vation. Participants explore the fu_ncnons of authority, trust, and power and their role in
complex systems. ’

EXLR 510 Creating High Impadl’éams ' et 4

This course begins with an outdoor experiential laboratory in which participants face per-
sonal and team challenges during a three day off-site retreat. The experience increases

cohesiveness among class members, and provides strong insight into factors that support’
_effective teamwork. Back on camipus, participants analyze their workplace teams and ‘the.

nature 'of organizational supports for maximum’ team effectiveness. They also examme
their values and behavior in relation to work and personal life.

EXLR 511 Leading Organizations. 3
Building on earlier modules, this section of the program applles leadership models to
issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation, and. globalization, and
" extends to issues facing organizations represented in the program. Participants also in-
terview local leaders and CEQ's; hear guest executive speakers and contnbute to active
discussions of cases and articles:

EXLR512 .. Ethical Leadership , 3
This course examines leadership and ethical deasnon maklng Participants gam skills and
information needed to establish ethical goals, resolve ethical problems in a global mar-

" ketplace, address ethical responsibilities as a leader and mamtam ethical standards within
pluralistic orgamzatlons and societies.
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-

EXLR 513 Leadershrp Synthesrs, Reﬂectron and De\velopment......;....:Z‘;..-... 4
This course mtegrates and -applies leadership theory to each’ participant’s capabilities.

_ Students review their Ieadershrp history, assess personal strengths create a leadership

development-plan and implement: their learning in concert ‘with an executive coach. £m-
phasis is placed on exploration and alignment of personal values with organizational and
“societal needs in order to lead authentically for maximum impact. The.course"addresses -
transformation and change as-processes involved in both personal growth and organrza-

EXLR514 . Leadershlp Assessment and Coachrng ; oo - 1
Early in the program this.course provides comprehensive- assessment. of partrcrpants on
their leaderstip skills, and therr cognitive and interpersonal styles. Durrng confrdentral
feedback, we explore the |mplrcat|ons of their tendencies for work and. persanal effec-
tiveness. Participants then work one-on-one’ with'a Ieadership coach to integrate this.
material with other learning in the program and rmprove thelr Ieadershlp capabllrtles '
*-Graded CR/F -

EXLR.515 - Leadershrp for a Just and Humane World : e
~ This course involves. a project requiring partrcrpant teams to serve a social ‘justice (vs:
charitable) need'in the community. Groups choose their domain of service, develop a sus-
tainable model for their project, and |mplement their projects within the community-using .
executive-level skills. The: project is a learning laboratory, supporting regular review partic-
ipants’ experiences in leadership-and teamwork against a set of clear criteria. Paiticipants
. learn new.methods for makrng decisions, workrng in teams affectrng and Ieadrng change

KA

EMBA 504 Accountrng for Strategrc Decrsron Makmn Zevreeeseumniineees e
" This course introduces prrpcrples and concepts. of corporate accountrng for strategic

" decision. making. Specrfrcally the focus is on the use of. accounting information and its

" impact.on capital markets-as well as:business efficiency and ef'fectrveness -Other top- -
ics include management control strategic cost/management corporate governance and
regulatory complrance s ) ) o

EMBA 505 Strategrc Analysrs of Domestic and Coe e
- International Economrc Envrronments emsessesssmssnsissssesnsssessesseraeis 2

EMBAs will use macroeconomic concepts to understand the enwronment within which

- they are makrng strategic decrsrons An understandlng of macroeconomic concepts; such

" the short run and long run,impacts of government polrces on national. output, inflation;

] exchange rates, interest rates and ‘unemployment will. improve.strategic decisions such

" as when to.launch new products which geographrc markets (countries) to enter or leave
first where in the world are prospects for economic-growth the best, and when to take
defensrve posrtrons in antrcrpatron of recessrons or inflation.: ’
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EMBA 506 - Mlcroec/onomrc concepts

.-

o ** Strategic Decrsron-makmg Tools and Frameworks ...................... 2.

. L-EMBA's will use microeconomic principles for making strategic decisions, including de-
ciding when deémand or cost conditions support entering (or exiting) a market segment,

deciding-on pricing strategy, evaluating risks and deciding how to react to changes in -
" - competitive conditions when buying as well as sefling. The principles will prepare students -

to understand the forces mﬂuencmg financial markets, consumer behavior, incentives in
~ compensation structures, and how constraints and tradeoffs affect efficiency in operations
and in choices of production methods

EMBA 507 - Global Fmancual Management Partl T I

EMBA 515 Global Financial Management Part Ii » : 2

These courses present a comprehensive treatment of financial theory that provides a
foundation for makmg value-enhancing strategic decisions. Topics include value-based .

management (valuation, performance-based compensation, capltal structure, M&A and

- divestiture), financial risk management (i.e, commodity price, equity, interest rate, and
currency risk management), financing and investment aIternatlves (long-term and short-
term; domestic and international), and treasury management.

- EMBAS513 . Llawand Corporate Social Responsibility 2
The course examines domestic and international issues in law, focusing on the relation-
~ ship between the social impetus for laws, the laws themselves, and the outcomes laws

are intended to promote. Understanding the social impetus for laws and their intended

outcomes creates unique opportunities for corporate social responsibility and Ieadershib

Topics include but are not limited to, employment law, mtellectual property, contractual '

reIatlonshlps and regulatory law. _

EMBA 517 Strategic Marketmg : 3

Firm strategy is based on the principle of satlsfylng consumer wants and ‘néeds better
than competitors. Required tools include an understandmg of buyer behavior, methods for
conducting consumer research, understandmg of the roles of environmental factors, and
general strategic plannlng principles. Knowledge of the estimated wants and needs of cus-
tomers, actions of competitors, and the resources and objectlves of the firm are combined
to identify the best strategic position. The task of marketing management is to maintain
competitive advantage by puttlng the positioning plan into effect.

EMBAS519  Global Strategy Formation . o 3

-Focusing on the Iong-term vision of the firm in relation to capabllmes, competltlon tech-

nology, and market forces, and this course presents the tools by which an organization -

- determines its strategic direction. Emphasis is placed on the economic principles of com-
petition and how they apply in the context of unique company strengths, competenues,
- and alliances to formulate business strategy.. - s ,

EMBAS60  Information Systems: The Role Of EXECUUVES.....;......... 2

This course discusses how information and communications technology enables new ways
of doing business and changes organizational structures in a global business environment.
Topics include alignment of information systems (IS) with business strategies, measuring
the value of investment in 1S, IS-enabled virtual organizations, global e-commerce (B2C
and B2B), outsourcing, and security. :
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EMBA 561 . Strategy Implementation Putting It Ali Together ................... 6
" Effective strategy rmplementatron requires an integrated.consideration of finance, market-
"ing, operatrons R&D, hurrian. resources, and quality, control activities, within the context
. of the general industry environment. This ‘course. mtegrates prior learning by focusing on
business un|t performance in a dynamic context. Additional topics may include managing
global ‘alliances and -outsourcing. engagements project. management and the manage—

-~ ment of change fromaleadershlp perspectlve B TS

EMBA 566 ' Quantrtatrve Analysrs for Busrness Leaders .
Provndrng an overview of statistical technrques Quantitative Analysis demonstrates meth-’
. ods by which managers ¢an make decisions _throughout the organization. Specrflcally, this
. course provides an overview of descnptnve statistics, common’ probabrlrty dlstnbutlons
. sampllng distributions, hypothesrs testrng, srmple linear | regressron multlple regressrons
and forecastmg wrth an empha5|s on thelr mterpretwe appllcatron

) EMBA 583 . Emerging Topics in BUSINESS iuovcverurenniisivnisianisaaivnnnnneiitivnsinensis 1
N - By examining current and emerging issues facing busmess leaders, this-course provndes )
’ up-to- datedmformatron ‘and understanding ‘to apply in their ‘organization. Topics evolve .~

. ~. based on current trends and.could include such topics as corporate governance, integra- *
tion of busmess strategy and mformatlon technology, sustainability, new product |nnova-
tlon and creatlvrty dlverS|ty and joint ventunng in China, among others

1

.EMBA 585 lntegratlng Leadershlp and Busrness Practices .......... IS, 4
Weavrng theories and best practices 'learned from course work with personal experiences,
partrcrpants generate and conductan executive-leadership project, under the direction of
. .the faculty. Projects may | relate to srgnlfrcant endeavors at work for which students have . -
prrmary business responsrbtlrty, or pertain to the’ intersection of, busmess and social jus-
tice. Important requirements are that the participant k be responsrble for generatrng vision,
alrgmng others and gurdlng people through change to achreve the outcomes desrred

EMBA 588 The Art of Inﬂuence and Negotratlon areareanial - w2
This course erI address the mﬂuence skills necessary  for advanced Ieadershlp It erI pro-
. vide an overview of persuasron coIIaboratlve influence, negotlatlon and- publrc relatlons

-EMBA 589 Planmng for Srgnrf‘cant Legacy ST TSR |

* This course integrates-the conceptual and personal development of leadership-(Quarters

1 and 2)with the business knowledge and skills learned in the program (Quarters 3-5).

- Reflectlng on what they have leamed, pamclpants -engage in structured topical reflection

’ -~ that guides development of plans for the greatest leadership Iegacy they can Ieave over
the next 5-10.years. Toprcs may include: leadership and the-new commons exemplars of

) srgmflcant legacy;. truth reconcrlratron and reconstrtutron leadershrp as. artlstry, and the B
development of wrs m._ : - :

EMBA 596 - Independent Study e et et e ivdiien w1t04
" This, course allows flexrbrlrty to adapt the curriculum for specral and unforeseen needs.
' Examples may. mclude -an-optional global study four, bnngrng prior ELP aIums who return
for the- EMBA degree 1o the current credit hour standard (20 hours vs. 17) and/or poten-
tially exemptrng a student from a couise if she/he has advanced trarnrng in that area (e g.

".a CPA mrght merrt exemptron from” the Accountlng course at the determrnatlon of that -

© area 's professor) L e - C
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~Executive Leadership Program
'Department Cha/r Marilyn G/st PhD ‘

Ob]ectlves and Program Descrrptron

The Executive Leadership Program (ELP) is a highly-respected, graduate-level certifi-

_cate program. The curriculum is carefully integrated to provide an intensive exploration of

leadership and its personal-meaning in each par‘ticiipant's life. The outcome of the program .
is a deeper knowledge of leadership, greater confidence and a keen awareness of the val-

ues that guide executive decisions so managers serve their organizations ¢ and the greater -

ggod. ELP is known for developing high-impact leaders of strong character. It broadens
leaders’ perspective through multi-disciplinary and multi-industry expostre, as well as
from course work, reflection, and rigorous application. The ELP program i particularly
well-suited for individuals who aIready hold an MBA or other degree or those who may

~ not be able to pursue one at this time.

The ELP is an 8-month cohort program encompassing 20 credits over 2 quarters
This program will complement executive schedules with courses offered in compact,
3-day modules. - .

Admissions and. Program Requrrements

Because of the coilaboratrve nature and academic rigor of this program, itis rmportant
that each pamcrpant possess the following set of minimum qualifications:

o Endorsement from the company’s _senior management agreeing to release candi-
" dates on class days and cover program fees, :

« Evidence of a baccalaureate degree from an accredited college or university (under
_ special circumstances, non-degreed apphcants with outstanding work expenence
may be admitted). L ,

e- Ten or more. years of busrness/professronal experience, mcludrng mid- or senior-
level management experience. :

. Abilrty to complete graduate-level course work -
. Wllhngness and ablllty to commit required trme and energy

e Demonstrated leadership ability ' ..
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» Appllcatlon Procedure

To apply to the program, submrt an Executlve Leadershlp Application and one Ietter of
recommendation from your endorsing official along with a letter of mtent/lnterest Early

~ application is encouraged due to'limited space. Mail, fax or emall the applrcatlon Ietter of
- ‘recommendatlon and personal essay to: - .

. Center for Leadership Formatron

© 901 12th Avenue, PO Box 222000

. “Seattle, WA 98122- 1090 ‘ e
: "Phone: (206) 296-5374. * B
“,.'Fax:(206) 296-2374 - o N

."ErnaiI:execleader@séattleu.e’du‘ o T

‘

An admrssron mtervrew wrth the program dlrector is requned Once we have recelved

. ,your appllcatron you will be contacted by program_ staff to, coordinate your interview. -

Admission to each fall cohort:is limited to il partrcupants Quahf ied applicants who~

- are not admmed will be placed on a waltmg Irst or offered earIy admrssron for the fol-

lowing year. L
_The director is avarlable for adwsrng and consultatron with |nterested offlcrals at.
corporatlons or orgamzatrons : :

-.Program Fee: $22, 500

- Covers complete program expenence turtlon books,. matenals, technoiogy fees

' parkrng, library privileges, food, beverages, hosted social events; access t0 campus
" athletic facilities, invitation to spec1a| university events and the. cemf cate. .

MO N .
e 5 M - —--

.'Certlfrcate - L

'Graduates of_ the Executive' Leadershi'p Prograrh ‘receive a c'ertificaie from Seattle

- University upon: successfully completlng ‘the program ‘The program awards- 20 credits,

equivalent to master-level course work. Credits are recognrzed by an offraal transcnpt and
certificate issued by Seattle Umversrty ~

e e T 3 . AR .
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Executlve Leadershlp Courses

EXLR 509 * Building V|s|on for a Global Commons o 2

Considering the global and multi-cultural context of managerial practice this course em-
phasizes the formation and practice of the art.of adaptive leadership. We address issues
of “vision” in unprecedented conditions and the critical dimensions of purpose and mo-
tivation. Participants explore the functions of authorlty trust and powef and their role in
complex systems

EXLR 510 Creating High Impact Teams..: ' 4
This course begins with an outdoor experiential laboratory in which participants face per-

sonal and team challenges during a three-day off-site retreat. The experience increases -

cohesiveness among class members, and provides strong insight into factors that support
effective teamwork. Back on campus, participants analyze their workplace teams and the

nature of organizational supports for maximum team effectiveness. They also examine

their values and behavior in relation to work and personal life.

EXLR 511 Leading Organizafions . - : 3

" Building on earlier modules, this section of the program applies leadership models to .

issues facing contemporary organizations. Leadership is analyzed in the context of cor-
porate social responsibility, leading change, strategy, innovation and globalization, and
extends to issues facmg organizations represented in the program. Participants also in-
terview local leaders and CEQ’s, hear executive guest speakers, and contribute to active
discussions of cases and articles. -

EXLR 5127 - ‘Ethical Leadership .... ’ 3

This course examines leadership and ethical decision making. Participants gain skills and

" information needed to establish ethical goals resolve ethical problems in a global mar-
ketplace, address ethical responsibilities as a leader and maintain ethical standards wnth
pluralistic organlzatlons and societies. :

EXLR 513 Leadershlp Synthesis, Reﬂectlon

and Development . ; e - s

This course integrates. and applies leadership theory to each participant's capabllmes

Students review their leadership history, assess personal strengths, create a. leadership
development plan and implement their learning in concert with an executive coach. Em- -

. phasis is placed on exploration and alignment of pe’réonal values with organizational and
societal needs in order to lead authentically for maximum impact. The course addresses

transformation ‘and change as processes involved in both personal growth and orgamza- E

tional leadership:
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EXLR 515 Leadershlp for aJustand Humane World -
. This course involves a project requiring, participants-teams 1o serve a socnal |ust|ce (O
‘ 'chantable) need in the commumty Groups choose their, domain of service, develop a sus- -
tainable model for.their project, and lmplement their p pro;ects within the community using -
'executlve-level skills. The project is a Iearmng Iaboratory, suppomng regular review of

KN
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EXIRS514 LeadershlpAssessment and Coachmg RN SRR L

Early in' the program, this course provides comprehensive assessment of. pamqpants on

their Ieadershlp skills, and their. cognmve and interpersonal styles. During confidential *
feedback, we explore the ‘implicationis of their tendencies for work and’ personal effecs.
- tiveness.” Participants then. work. one-on one with.a Ieadershlp coach to integrate this
" “material. with other Iearmng in the. program and |mprove their. Ieadershlp capablhtles' .

Graded CRIF . . o TS RN SN

participants’ experiences in léadership and. teamwork agalnst a set of clear cntena Par-

"_ticipants learn new methods fro- makmg dectsmns, workmg in teams, affectmg and leadmg' .

change among other topics.

\
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School of Law o

Kellye Testy, D, Dean. . :
Annette Clarke, JD, Associate Dean forAcadem/c Affa/rs .

+ Eric Chiappinelli, JD, Associate Dean for Alumni

and Professional Development .
Donna Claxton Deming, JD, Associate Dean for Student Affairs .

Degrees Offered

Juris Doctor (JD)

Juris Doctor/Master of Busmess Admunlstratlon (JD/MBA)
Juris Doctor/Master of International Business (JD/MIB)

Juris Doctor/Master of Sctence in Finance (JD/MSF)

Juris Doctor/Master of Professional Accountmg (JDIMPAC) .
Juris Doctor/Master of Public Administration (JD/MPA) '
Juris Doctor/Master in Sport Administration (IDIMSAL)

Seattle University Schoof of Law boasts the Northwiest's most diverse student body:
More than 1,000 students representing more than 250 undergraduate schools and drawn
from the top third of the national faw school applicant pool. The only Washington law
school with a thriving evening program geared'to meet the needs of working profession-
als, the school.offers more than 100 courses during the fall, spring and summer terms—

featuring 4 joint degrees with ttie Albers School of Businéss and Economics and 2 joint

degrees with the College of Arts and Sciences—and allows students to focus in one of 14
areas of interest, ranglng from business law and estate planning to intellectual property
“and criminal.practice.  + ~

An especially distinctive feature of our law program is |ts flexible schedule. Entering

students may begin Iegal studies in the summer or in the fall, take classes in the day or

evening, and complete their first year in 9, 12, or 15 months, as described below:

Full-time Summer Entry . -

Al entering students may choose to “start early” by completing'a single class in the
summer, thereby reducing their fall'course loads. Three options are available: two meet in
the late afternoon and the other in the evening, Monday through Thursday. Summer term
is six weeks

FuII-tlme FaII Entry

Students who begin studies in the fall take 16 credlts in the fall term and 14 credits in
the spring term to complete their first-year legal studies over the traditional nine-month
period. Classes convene between the hours of 8 a.m. and 6 p.m., Monday through Friday.

. .
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Part-time Summer Entry - - -

. This program of evening-only classes is designed for students-with employment or
personal obligations-during the day. Law school commences in the summer with a:single -
. course, and the course load over the fall- and. spring terms is four classes each-term for
a total of 21 credits, The'final first-year.course is. completed the second summer. Classes ,
convene after 6 p m., Monday through Thursday. st

Admission Requirements

-

in determining those appllcants ‘who erI be admrtted to the School of Law, the Admrs—

sions Committee considers three primary factors

.. Performance on the Law School Admission Test (LSAD
e Undergraduate academlc record; and

o Personal accomplishments.

" Atleast two'evaluators review each application. In all cases, qualitative factors weigh -

‘heavily in the admission decision. These might include exceptional orofession'al achieve-

mients, outstanding community service, or evidence of particular. talents or backgrounds
that will contribute especrally and srgnrfrcantly to the Iaw school communrty .
Seattle Unrversrty embraces a wholly nondrscnmrnatory adm|55|on polrcy and phrloso- -

phy. We welcome applications from all persons without-regard to age, gender, race, reli-

gion, national origin, marital status, sexual or political onentatron or dlsabrlrty
Candrdates for admrssron must have earned a bachelors degree-from an accredrted

: college or unrversrty prior- to enrollment. In. _addition, apphcants must have received a

_competitive score on the LSAT, and have reglstered with the Law School Data Assembly
Service. Appllcants should submit required appllcatron matenals at the earliest possible
“date after they are available, and complete their appllcant frle no later than. Aprll 1ofthe .

Kyear they wish to attend. . : S

Seattle-University law students enjoy a premrer Iearnlng envrronment Sulllvan Hall,
home of the School of Law, is a five-floor, handsomely appointed structure that featuresa_
lengthy list of amenities that, taken together represent a prototype for law schools of the
future wireless technology, street front law clinic; state-of-the-art classrooms and study
areas; a. modern and i impressive | Iaw lrbrary, a cuttlng edge courtroom complex and spa-

- cious student Iounges and actrvrty centers
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COLLEGE OF EDUCATION
SueA. Schmltt EdD Dean .

Ivan L. Hutton, PhD, Associate Dean

Michael Horn, PhD, Assistant Dean -
Beth Jackson, EdD, Assistant Dean, Profess/ona/ Deve/opment/
Contlnumg Educatlon Programs e

-

Degrees Offered

.Doctor of Education/Educational Leadershlp (EdD)

Specializations are available in the following areas:
Adult Learning and,Developmient
- Higher Education Administration - -
P-12 Educational Administration for Pnncupals, Program Admmlstrators,
o Supenntendents -
School Psychology
Student Development Administration
Teacher Leadership

- Educational Specialist (EdS)

School Psychology Specialization s
Educational Administration Specialization '
Special Education Specialization o
Supenntendent Specialization \ -

.. Master of ‘Arts in Education/Adult Education and Trammg (MAEd)

Master of Arts in Education/Counseling (MAEd)
- Mental Health Counseling Speaallzatlon :
Post-Secondary Counseling Sp&ialiution
© School Counseling Specialization
Master of Arts in Education/Educational Admlmstranon (MAEd)
.. General Administration Specialization
Principal Specialization
Program Administration Specialization
Master of Arts/Student Development Administration (MA),
Master of Arts in EducatlonITeachlng English to Speakers of Other, Languages (MAEd)
Master of EducatlonlAdult Education and Training (MEd) )
Master of EducatlonICumcu!um and lnstrucnon {MEd)
General Cumculum and Instruction’
Indlvxdually De5|gned Program
Master of Education/Educational Administration (MEd)
_General Administration Specialization ) -
Principal Specialization
Program Administration Specialization

- . . . N



Programs Leading to Certlflcates

. School Psychologist — Re51dency
-Superintendent - Residency 3
.. Teacher - Residency ' cro T e
. Teacher-ProfessronaI (second Ievel) ' : :

o  Adult Education and Traunlng
_ Counsehng '

a
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Master of Education/Literacy far Sbecial Needs (MED) .. - .=~ - . - .,

Master of Education/Special Education (MEd) .

’ Master of Education/Student Development Administration (MEd)

Master in Teachmg i -
Master of Educatron in Teachlng Enghsh to Speakers of Other Languages (MEd)

Seattle Umversrty Certificates;
.Commumty College Teaching .
Department Head/Téam Leader

‘Literacy Specialist

School Counseling. _‘ oo e T e
School Psychology - - - - - ; o ) '

Staff Development i :

Teachrng Enghsh to Speakers of Other Languages R

‘Washington State Certificates: . . a0 o
Principal - Resrdency ) T , L e
ProgramAdmlmstrator—Resrdency ' R
School Counseling - Residency

Courses

Curriculum and Instruction”

-Education "~ - L
. Educational Administration -~ ..
. Educational Leadership .

-+ Literacy S

[ TR

Professional Certificate (second Ievel teacher cemflcate) RS

- . Post-Baccalatreate S " .
: SchoolPsycho!ogy R T
- Special Education T e e T T A

1Student DevelopmentbAdmmrstratlon R
-Teacher Education . .’ R
Teachmg Enghsh to Speakers of Other Languages S R

TN

~

-~
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Mrssron ' : S S
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Guided by Seattle University's Jesuit tradition, the mission of the College of Education
is to prepare ethical and reflective professionals for excellent servicé in diverse communi-.

ties. These professronals will contribute positively to the values principlés and practices of
their communities, workplaces and professional associations. -
These five principles, integral to the Mission Statement, gurde decision- makrng

1) The College of Education strives to be a scholarly Ieammg commumty-of students,

staff and faculty characterized by collegiality and collaboration.

2) The College of Education strives to lead by collaboratively servrng others from a
groinding in the ethics and values of the Jesuit tradition.

*3) The College of Education strives to provide a curriculum relevant to the needs .
_of its profession and the greater society - and supported by the best practice -

and research.

4) The College of Education strives to welcome and represent the dlversrty of our.

socrety through its teaching, programs, students, and personnel.

°5)-The College of Education strives to produce graduates who-are compassionate and
effective professionals in their respective areas of preparation.

‘Admission Requirements

Master's degree programs each have a specified grade point average (GPA) and other
‘admission requirements found in their program descriptions that follow this section.

College of Education General Requirements Include: .

« Four-year equivalent Bachelor's degree from a regionally accredited institution and
initial certification (where applicable). Applicants from bachelor’s degree programs
with neither letter nor numerical grading must submit GRE or Miller Analogies Test
{MAT) scores as determined by their program. ™ .

¢ Completion of the College.of Education Self-Assessment Form

" e If English is not the applicant's native 'ianguage official English proficiency scores

meeting the university's entrance requirements must be submitted. See policy

#76-06 under Admission Policies for exceptlons :

Generai Format of Degree Studies

Following are typical programs for eéch major field (except master in teaching). While
details vary from program to’program, all education graduate degree programs contaln'
the.following components

o Admission as degree applicant (see general admission'requirements)

¢ Students accepted on probatron must remove all conditions of probatron before
completmg rore than 15 credits of degree work at Seattle University.

]

- . . .
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" o Initial course work: 15 credits of course work to include EDUC 500 Introduction to
Educattonal Research, plus the desrgnated first course in-the major field and other
.. courses desrgnated at admrssron or by the program adviser. T
o Candldacy “Entrance into candidacy status provides students and program
- faculty with an audit_of student progress. Candidacy does not ensure successful
- program completion. Admissiof to degree candidate status is based on the follow-
. ing criteria: ’ ‘
© 3.00 (B) grade pornt average (GPA) in the frrst 1 5 credrts (20 credrts for counsel
_ingand school psychology majors) Ce -
- Recommendatron of major program adviser - . o
- .Submission of.a planned program of studles approved by adviser
- Counseling majors only: successful completron of EDUC 500, !ntroduction to
_ Educational Research; COUN 510, Fundamental Counselrng SkrIIs and COUN
- 511, Counseling Theories.

- school psycho|ogy majors onIy successful completion of EDUC 500 Introductron‘
to Educatronal Research and COUN 510, Fundamental Counselrng Skills. .

- Educatronal leadership: - successful completron of EDLR 621, 622, and 623;

approval of a program:-of studres and formal acceptance of a drssertatron RS

proposal - )

. Advanced course work o
Completion of major freld course work The amount vanes from program to pro-
*_gram and student to student. i AR o
e Completlon of core and approved electlves The amount vanes by degree from-
program to program, and student to student. - o . -

_ =~ In‘the programs requmng a practrcum or mternshrp, there are two evaluation - - o

. points beyond initial admission—at. candrdacy and |ust prror to the practicum:
- or internship-to further detérmine the candidate’s capabrlrtres to function ef -
fectively i in the | practrcum or. mternshrp role..

‘, .- Comprehenswe examination:

- Satrsfactorrly complete a written comprehensrve examination covenng the ma-
jor area of study The student may seek an examrnatron appointment as soon
as all major area course work is completed. The exammatron is offered at Ieast :
three times each year :

GradePorntAverage e :

‘A 3 00 (B) GPA must be marntarned dunng graduate study n addrtron individual pro-,
¢ grams may have minimum grade requrrements for specrf ic courses, Please check individual
program student handbooks for detarls

;
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.TimeLimit'-- o ,:, A .," S

< All degree work must be completed within six years. This limit rncludes transfer credit. -

Resrdency R
Students are encouraged to spend at. Ieast one quarter in fulI time study, preferably
* the first summer quarter {except counseling). Eight hours or more per quarter constrtutes
full-time graduate study.

Certification Program Records and
Information Release Form. -~

All applicants to College of Education programs preparing for Washington state cer-
tification in the P-12'schools (program administrator, principal, school counselor, school
"psychologist, superintendent, teacher) are required to sign a Records and Information Re-
lease form. This release form allows Seattle University to share records and information
with the Office of the Superintendent of Public Instruction (OSPIJ for the purpose of OSPI's
investigation of a candidate’s character and fitness for the role for which the candidate is
preparing. Applicants are required to sign this release form prior. to enroIIrng and attend
.ing-their first ¢lass in their certification program.

Degree Work and Certification Combined

By careful planning some students may combine degree work with a program leading
to teacher endorsement, initial principal or program administrator’s certificate, counselor
or school psychologist's certificate. -

Enrollment Limits for Employed Students

Anyone holding full-time employment is ordinarily Ilmlted to six hours per quarter
(This may be exceeded when added courses are an integrated part of the working day, e.g.,
internship, and certain independent studies and graduate projects.) -

Non-matriculation Limits -

Non matriculated students must check with program coordinator or division chair for
available courses and credrt limits.

Commencement‘Participation Requirements

Graduate students who have six or fewer credits of degree requirements remaining
to be satisfied and ‘who. meet the grade point standards for their degree programs are
eligible to participate in commencement. All students enrolled in the master in teaching
program scheduled to complete degree requirements in the summer quarter are ehglble to
-participate in commencement the preceding spring. '
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Doctorai (EDLR) candldates musthave completed the doctoral projectldrssertatlon have :
. sacuredthe signatures ofthelrcommrttee and thechairand have turned the project/disserta- ‘
" tionintothe program drrectorbyApnl 10th ofthe yearin which they wishto participatein the
) commencementceremony.Doctoralstudentswhopartrcrpatemthecornmencementceremo-
' ny will not have their degree posted to the transcript in June unless the dissertation is signed'
. ‘off by the EDLR program- director and the dissertation-and all.other grades (mcludlng i
. removal of all Yand N grades) are received by the Office of the Reglstrar on the date final
grades for the spring term are due as publrshed in the Unrversrty Académic Calendar

—

Adult Educatlon and Trammg
Program D/rector and Department Charr CarolL Weaver PhD .

Degrees Offered
Master of Arts-in Education (MAEd) .
Master of Educatron (MEd) o .. . /

Certrf cate Offered

Post Master's Certlfrcate in Communlty College Teachrng

Overview S S

- “The master" s degree in adult education is intended for those planning to instruct adults
or manage programs desrgned for adult learers in post-secondary rnstrtutrons or public -
- " and private organizations. Students select their area of specralrzatlon Which can'include” .
. ~ - adult development or basic education; “teaching English as a second Ianguage or human _
resources development (tralmng) Many students’ create a course of study that includes
-two of the specializations-to more broadly prepare for job opportunities. Up to mne elec- -
" tive credits and the internship may be used to emphasrze a pamcular content area.
The speclallzatrons mclude .

o "o Adult development or- adult basic- educatron prepares mdlvrduals to work in com-
“e .4 ... munity colleges or social servrce agencies helplng adults rmprove basrc sktlls in
’ _ readmg, writing, and math. - -~ :

*. e Human resources development is desrgned for those who wrsh to administer or. ..
. -English as-a second language prepares individuals to work wrth adult Iearners who
wish to |mprove therr abllrty to speak Engllsh -
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Adrnissidn Requirements for Adult Education -

Admlssmn is selective, and candidates are evaluated on their mdrvrdual merrts rather

than ona comparatrve basis. Requrrements include:

e Application for Graduate Admission with non- refundable $55 applrcatron fee:

{Application fee waived for SU alumni.)

* Four-year equivalent bachelor’s- degree from a regionally accredrted college

or university - C

e Minimum GPA of 3.00 calculated from transcripts of aII'post -secondary educational
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s

degree, mcludrng transfer-credit earned durrng this time, and any post-baccalaure--

. ate course work. Applicants with less than a 3.00 GPA may apply but are required
to submit by the application deadline offi cial GRE or MAT scores

* Two recommendations from recent supervisors using College of Educatron forms
. Résume indicating a minimum of one year s work experience
e College of Education Self-Assessment form

Dégree'Requirements for Adult Education |

* A3.00 cumulative GPA must be maintained to remain in the program and to gradu-
_ate from the program.

T Satrsfactory completion of a three credit hour mternshrp The mternshrp is selected

cooperatively by the student and major adviser and is designed to provide a practi-
cal learning experience in an appropriate semng

* Satisfactory performance on a comprehensive examination of selected areas wrthln

the program of study. The examination may be taken upon completion of Part I

Part Il, and Part lil of the program of study. . .

Master of Arts in Educatlon/Adult Educatron

¢

Degree Requrrements -
Master of Arts in EducatronlAduIt Educatron

L Basic Cdllege of Ed'ucation Requirements

9 credits, including: .
EDUC 500 Introduction to 'Educational Research rererererreess e enneenne 3

EDUC 501 . Social Justice in Professional Practice ....... erereereeeesnaans 3
EDUC 521 Adult PsychologylLearnrng ........ 3

I1. Aduit Educatron and Training Requrrements

21 credits, including: - ’ ) .
AEDT 510 Course Design for Adult Learners ....................................... 3

AEDT 562 _ . Foundations of Adult Educatron .3

0000008000000 000000000000C0CC0CCCC0C0CTS
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AEDT 563
AEDT 566

" AEDT 577

AEDT 595
 EDUC515

Instructional’ Methods “for Adult Learners
Internship in AdUIE SEHHNG ..veovveveesesseessseeessieensesivnns
Evaluatlon in Programs for Adult Learners i .
Adult Education Graduate Project ................iwevis Zenenssees e 3
Multicultural Perspectrves - PR |

\III Adult Educatlon and Trammg Elettlves SR -

- EPDES 930:944

SDAD 559

A Electrve Courses - . X - '
" Choose two of the following ten courses:
- COUN 510_“.1'-.\
-.COUN 511

COUN 512
EDAD 570

 EDAD 571

EDUC 530

LITC 526

TSOL531

© TSOL 534

TSOL 535

. Teaching English as a. Second Language e

The-American Community College

Fundamental Counseling SklIIs Sl e T
"Counseling Theories - - ,' N
“Lifespan Career Development .- B
.Leadershlp in Education |°. :
 Leadership in Education Il .. -

Philosophy of Education L

Literacy, in the Content Fields . '

" Second Language Acqursrtron Theones and Issues

I.mgulstlcs for Language Teachers I
_ ngurstrcs for Language Teachers il -

L NOTE Other electlves may be substrtuted with approval of adwser

Mmrmum credrts requrred for degree

.Master of EducatlonlAduIt Educatlon S

| Degree Reqmrements -.
Master of Educatron/Adult Educatlon

o

'I Basrc College of Educatron Requrrement

- Nine credits, |nc|ud|ng
. EDUC 500

EDUC 501
EDUC 521

InLroduction to Educational Research .
Social Justiceiin:ProfessionaI Practice ....
Adult Psychology/Learning .............cccconeeve

o - -

Adult.Eduoationand'Training' : 77

" Choose a total of 12 credns from the fo||owrng : - v ‘ 12
- AEDT 564 “Issues in Basic Skills for Adults = )
- AEDT 565 - : Philosophy'and Methods of Skill Training -+ . °*
AEDT 567 Internship in Adult Settlng (1- 3). ' -
AEDT 568 Introduction to Administration in Adult Educatlon .
AEDT.569 -Teaching Methods in Basic Skills for Adults - - :
AEDT 573 ~Human Resources: Training, Education and Development
- AEDT 574 - ~Continuing Education for the Professional
AEDT 576 Building a Consulting Practice

a8
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il Adult Education and Tralnlng Requlrements

18 credits, mcludlng ' -,
AEDT 510 - Course Design for Adult Learners : .

AEDT 562 - - Foundations of Adult Education ........... NI |
'AEDT 563 - Instructional Methods for Adult Learners.................. e 3
" AEDT 566 " Internship in Adult Setting 3

AEDT 5_77 " Evaluation in Programs for Adult Learners......................... 3

“EDUCS515 . Multlcultural Perspectives: s 3

~ ML Adult Educatlon and Tralmng Electives

Choose a total of 12 credits from the following. i 12
AEDT564 _lissues in Basic Skills for Adults ' . :
AEDT 565 Philosophy and Methods of Skill Training

AEDT 567 Internship in Adult Setting (1t03) *

AEDTS568 -~ Introduction to Administration in Adult Education

AEDT 569 Teaching Methods in Basic Skills for Adults

AEDTS73 . .  Human Rescurces: Training, Education and Development
AEDT 574 Continuing Education for the Professional

AEDT 576 "+ .Building a Consulting Practice R

EPDES 930-944 Teaching Engllsh as.a Second Language (3 to 12) -

"SDAD 559 ; The American Commumty College

AIV. Elective Courses

Choose three of the following ten courses................. - 9
COUN 510 _ . Fundamental Counseling Skills : S ’
COUNS511 . Counsehng Theories )
COUN 512 - Llfespan Career Development
EDAD 570. '~ Leadership in Education]
EDAD 571 * Leadership in Education Il
-EDUC 530 . Philosophy of Education
LITC 526 " Literacy in the Content Fields
TSOL 531 Second Language Acqulsltlon Theories and Issues
. TSOLS534 = Linguistics for Language Teachers |
TSOL 535 Linguistics for Language Teachers i

NOTE: Other electives may be substituted with approval of adviser, . .

Minimum credits required for degree..... - - -

: Po_st-Master's Certificate in .Cdmmunity College'Teaching

-The post-master's certificate i in community college teachmg provndes practical teach- A

" ing preparation for individuals who seek or hold teaching positions in community colleges.
Individuals seeking the cemf icate usually will have a master's degree in a content area

taught in the community college system. The cemf' cate is not requnred in. Washlngton

community colleges. - _ i

~

\
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Adult Educatlon and- Trarmng . ;;1 79

' The courses. and the requrred supervrsed teachlng experrence are “designed-to pro- ‘
vide ‘an overview of the characteristics of communlty college students; the history, pur:
poses, beliefs, aims, and administrative structure of the communrty and technical college -
- system in the state of Washrngton program. plannrng and course development and in-
structronal methods e a : : '

Admrssron Requrrements

. Applrcatron for Graduate Admrssron form wrth non- refundable $55 applrcatron fee
_ (Application f fee waived for Seattle University aIumm )

;». Master's degree {or. hlgher) froma regronally accredrted college or unrversrty ina .’

N i
o field other than education.

e Two recommendatrons one from the master’s degree major advrser and one from
-a current supervrsor regardlng student s abrlrty to perform asa teacher in the con-
tent freld Lo ) .

Post Master S Certrfrcate in Commumty College
Teachmg Requrrements

The post- master's certlflcate in communlty college teachrng requires a minimum of

15 credits be taken at Seattle University. If students have completed. courses that -are
. substantiatly similar to those required for the certificate, substitutions may be made from
other course offerings‘ at Seattle University. ' . .

S

ol Requrred Cert|ﬂcate Courses .
AEDT 510 - Course Design for Adult Learners -
AEDT 561 -~ - »’Internshlp in Community College Settlng
~ AEDTS563 "~ - Instructional Methods for.Adult Learners...
-, EDUCS21 - Adult Psychology and Learning-....
SDAD.559 The American.Community College..
' .-Mihimurh'c'redits r‘ér’igi_r_éd' ettt 15,

lssuance of Certlflcate S s

. The certrt" cate wrll bé issued by the Seattle Unrversrty regrstrar in.accordance
with established policies and procedures-of the unrversrty Candidates must make
applrcatlon prior to the publrshed ‘deadline and provrde the requlred evrdence

.t . N

i "% of completion: [ I- RN > o
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Counselmg . IR
Program Director and Department Chair; Hutch Haney, Ms

Degree Offered
Master of Arts in Education (MAEd)* ,
Mental Health Counseling specialization
Post-Secondary Counseling specialization
-~ School Counseling specialization

Certificate Offered
-Post-Master’s Certificate in School Counseling

Overview.
Flexible scheduling allows students to integrate graduate studies with-full-time work
commitments. Curricula incorporate theoretical perspectives with practical applications.
Instructional approaches encourage an equal emphasns on dlrect and reflective Ieammg
experiences.
The result for the student is a humanlstlc Iearmng community that respects the life
. experiences of the adult learner, along with an ethical sensubnllty that emphasuzes personal
responsibility and professlonal accountability. - -
' Program graduates work in educational and mental health semngs institutional en-

vironments, and private practice. Public and private schoals, colleges, social services, and -

mental health agencies, correctional facilities and youth service bureaus have aII become
venues for graduates of these programs

Electlves and. Related_ Programs

Electives for all of the program options are available from other programs. Students
should work closely with advisers to ensure selection-of approved electives.

Admission Criteria

e Application for 'Graduate Admission- with n_ori-refundable $55- application fee.
(Application fee waived for Seattle University alumni.) The deadlines to submit all
application materials for each review period are October 20 for wmter and spring
quarters and March 20 for summer and fall quarters: - )
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—

e Evidence of four- “year equivalent bachelor's degree from a regronally accredrted :
institution in- the area of psychology, ‘sociology, socral work, educatron nursing,
women's studies, cultural studies or a related academic area.

« Applicants with a bachelor's degree in a non-human services s discipline may apply if

" they have: a) completed 45 quarter hour credrts (or 30.semester credits) in courses

" related to human services ‘or b) 500 supervrsed work/volunteer hours: in human
services. Submit the Counseling Programs Supplemental Application form Part 1
listing the 45 quarter credits (or 30 semester credits) in a human services discipline;
or Part 2 listing the volunteer/work experrence The baccalaureate degree and vol- ‘

. ‘unteer/work hours must be completed at the time of applrcatron '

" e Minimum GPA of 3. 00 a5 “calculated from official transcnpts of all post-secondary

educational institutions attended in the last 90- quarter/60 semester credits of the -
- bachelor’s degree, including any transfer credits earned durrng this time, and any

" . post-baccalaureate course work. Applicants with less than a 3.00 GPA may apply

but are. required. to submit recent (within the past ‘five years) official Graduate
Record Examination.(GRE) scores by the applrcatron deadline. Applrcants from non- -
letter graded bachelor! s degree programs must also subrnit GRE scores. -

Using only College of Educatron forms two- recommendatrons are requrred from
employers, administrators of supervrsors who are familiar with your work and your

) frnterpersonal skills. Do not choose peers, friends, professors or theraprsts
e A two-page (maxrmum) Ietter of rntent (mcludrng goals for the program and pro- .

fessional goals)

_ Two-page (maximum) réstimeé documentrng educatron volunteer and professronal )
'experlence : — 5 : e
Applicants: will be notifi ed of their' rnvrtatlon toa group |ntervrew with faculty
members and other candrdates Admlssron decrsrons are sent by Ietter wrthln 30
days after the group |ntervrew '~_~. ST . S

Rea’dmission

-

Students wrthdrawrng from the program for any perrod are expected to drscuss thIS‘

wrth their advrser beforehand Re- admrssron is not guaranteed

‘ Master of Arts in Educatlon/
Mental ‘Health Counsellng

‘Preparing students to work in various mental health settings ‘this program includes an

intérnship &t a mental health counseling agency, eg. youth service bureaus, mental health".
centers and correctronal facrlmes L S : .

R ar
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Degree Requurements -
~ Master of Arts in EducatlonlMentaI Health Counselmg

1. Prerequisites o L
Psychopathology or Abnormal Psychology ; '
- Addiction Studies course

" Il Basic follege of Education Requirements

EDUCS00 . . Introduction to Educational Research

EDUC 501 Social Justice in Professional Practice

Choose one of the fOlloWING three COUTSES:...........c.evpueerrerommereseeesscmeeressrssesessesceseons 3
EDUC 521 " Adult PsychologylLearmng

EDUC 522 -~ Child Psychology/Learning

EDUCS523 =~ ~ Adolescent PsychologylLearning

lI. Counseling Requirements

38 credits, including: . T :
. COUN 510 ’ .Fundamental Counseling Skills

. 3
" COUN 511" _ Counseling Theories fermensienselesninieerion 3.
COUN 512 © .Lifespan Career Development S
"COUN 517 " Group Counseling Theory and Practice.................. e 3
_COUN 518 . "Group Counseling Practicum
. COUN527 "' Counseling Tests and Measurements '
COUNS551 = Counseling Lab - .
- COUNS564 - Counseling internship/Graduate Project I ........... N 4
- COUN 565 Counseling Internship/Graduate Project | R LS. 4’

“COUNS566. - - Counseling Internship/Graduate Project lll ............... il
COUN 567 Counselmg Internship/Graduate Prolect WV .4

- HI. Mental Health Counselmg Requlrements PN

15 credits; including: N ‘
COUN'513 * Counseling Diverse Populatlons : o

COUN 536 Law and Ethics for Mental Health’ Counselors..:‘ ................. 3
COUN 540 . - Dlagn05|s and Assessment for Mental Health.................. 3
COUN 558 Community Mental Health Practice ;. o3

* _COUNS560- ~ - ' Family and Couples Counseling . 3

IV. Other Requiremen_ts N _ .
Electives : RS- : —— S— e 6

»
. . - .

Minimum credits required for,degr\ee I 68 .
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- _requwes at least. one addltlonal year of fulI time study, mcludrng student teachrng

,Certrﬁcatron 7 SRR

Degree Requrrements- 2 ST
:Master of Arts in Educatron/SchooI Counselmg

B 'Pr‘erequisite
; Addrctron Studres course

. EDUC"SOl‘ .7 Sodial Justicein Professronal Practrce“..

. Master of Arts in Educatron/School Counselmg

,."

" This program prepares counselors for Educatlonal Staff Assocrate (ESA) certrfrcatron i

K12 settings, public and private. Whenever possible, internships are ‘done at schools that

students choose, usually at schools where they teach, enabling them to contintie working
whrle completing the internship. Teacher certification is favored by -many ‘school districts -
for employment as a school counselor, though-not required by most. Teacher certifi catlon

Persons servrng as educatlon staff assoclates in publrc schools shall hold cemﬁcates S

authonzed by the Professional Educator Standards Board. (PESB) for service in these roles

* as required by statute of rules of the PESB The university r recommends a student who has.
<. successfully completed an approved program to the Office of the Supenntendent of Public -
~Instruction which issues the School Counselor Educational Staff Associate (ESA)-Certifica- )

tion. This certification program is |ncluded in the master's degree in school counsellng
described below. .~ . -

<

Rt

"1, Basic College of Educatron Requlrements P _{-Z _'; R o

EDYCS00 :: - . -:=Introduction to Educational Research:..........

Choose one of the followmg three courses

CEDUCS521 i Aduilt Psychologyllearnmg ‘ g
EDUCS22 © ' ** Child Psychology/learning” . .- L7 s
N EDUC 523 . -, Adolescent Psychologyll.earmng L :
“m. Counselmg Requlrements R '_ P . .
38 credits, including: R T L : X
- COUN 510. ;.Fundamental Counselmg Skrlls Tiite o
. COUNS11 . Counseling Theories, "3 .3
 COUNS516- . .~ .Career Guidance for K-12 Schools ©-vr ot i3
COUN 517 f . Group- Counseling Theory and Practice...... SERP S
~ COUN 518 - _ Group Counseling Practrcum gz S e 3
- -COUN'S27* - - Counseling Tests and Measurements eevenedes -3
_COUNS551 ° - _ Counseling Lab R
- COUN552- . ~Counseling Practicum | A
COUN 564" - 'Counselmg InternshlpIGraduate Pro]ect l

- . -~



'EDUC 500 . Introduction-to Educational Research ...
EDUC 501 + Social Justice'in Professional Practice
Choose one of the follownng three courses: . - ; 3
EDUC521 . ‘Adult Psychotogy/Learning

"~ EDUC 522 .- Child Psychology/Learning
EDUC 523 . Adolescent Psychofogy/Learning.
lll. Counseling Requirements.
41 credits, including: K
COUNS10 Fundamental Counselmg Skllls 3
‘COUN 511 - " " Counseling Theories... . 3
COUN 512 - Lifespan Career Development ; vreer 3
COUN 517 -Group Counseling Theory and Practice.........ccooconnea. e 3

184 College of Education

COUN 565 o Cormseling<Intern'ship/Graduate Projectl .....cuuressinirrecree 8
COUN 566 "“ Counseling Internship/Graduate Project I ........... LA 4

*Dual certification candldates in school counsellng/school psychology take SPSY 554 i in
“lieu of COUN 527 G - :

V. School Counselmg Requlrements

21 credits, including: .

COUN 508 Law and Ethics for School Counselors and’

- “ School Psychologists 3
COUN 509 " Comprehensive School Counseling 3
COUNS13 . Counseling Diverse Populations 3

*COUN 561 ' ‘Child and Adolescent Counseling S |
SPED 540 " Introduction to Special Education and Learmng Disorders. 3
SPED543. - - Introduction to Behavior Disorders and Interventlon ........ 3
SPSY562 ' - Family/School Collaboratlon ot _ .3
Minimum credits required for degree —

“Master of Aris in Education/

Post Secondary Counselmg

ThIS program prepares students for work in two" and four -year college counseling centers .

Degree Requurements -

Master of Arts in Educatloanost Secondary Counselmg

L Prerequmtes :

Psychopathology or Abnormal Psychology e . '
Addlctlon Studies course : ' '

I1. Basic College.of Educat_idn Requirements
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) tlon asa school counselor

i Indrvrdual Programs of Study

A'C‘ounseling . 185

COUNS18  :-Group Counseling Practicm .........ioiuieseioniss iin 30 ‘

COUN 527 - - Counseling-Tests and Measurements....:......;........;.....; ....... 3
COUNS551 - - Counselinglab..l... : feaest 4
COUNS60 - Family and Couples Counseling i T 3
COUN 564 - .Counseling Internship/Graduate Project 1 3 Y
‘COUN 565 . Counseling Internship/Graduate Project It .

~ COUN566 Counseling Internship/Graduate Project Ili..... reeeisisssnisans 4

COUN 567 . Counseling’ InternshlplGraduate Pro;ect IV ........... o

" - IV.Post- Secondary Counselrng Requlrements

12 credits including: = - . )
COUN.513 . Counseling Diverse Populatlons R feveiennnn 3

COUN536 . - Law.and Ethics for Mental Health Counselors...;..........;c... 3
. COUNS40 " Diagnosis and Assessment for Mental Health ...... revereerenens 3
SDAD 576. . .. Leadershlp and Governance of Post-Secondary Education 3

* *Students prepanng for four-year college counselmg track may select an’ additional three .
* elective credlts in lieu of thls course. -

o : e, L

’ V Other Requlrements ' _
'AElectlves-‘ - SRR o e

' Mmlmum credits requlred for_degree .vf faseaiinsieassassaiusines: 68

Post-Master's Certrflcate Program in School Counselmg/

"+ Post- Master S. ESA Certrfrcatron ‘in School Counsellng

Th|s program is desrgned for mdwnduals who already have a graduate degree in coun-
seling or a related field, and wish to obtain the courses necessary to be recommended by
the Department of- Counsellng and- School Psychology for- Washlngton State ESA certlflca-

ot
-5

lndrvrdual programs of study are? desrgned by the student and an adviser’ and must .-

|nc|ude 1) a minimum of 15 credits; 2) all courses necessary for ESA certrflcaﬂon that
the student has not previously completed or documentatlon ‘of life experience; and 3) an
mternshlp 'COUN 551, Cotinseling Lab, is requrred as part.of the 15 credit minimum. This
course can be waived: the applicant must submit, for facilty review, _an audio or video

. tape.(30% mlnutes mlnlmum) of a. counselmg session, individual programs. of study-are

. completed on-an advrsrng form-and srgned by the student: and the advrser .

Pre appllcatlon Adwsmg

Appllcants may request an advnsmg session pnor to applynng to determme what cours-

. €sare necessary, for ESA certrflcatron Appllcants may reserve, on a probatmnary baS|s

- . -, 1
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a place in.an interriship course at the time of the pre-application advising. After formal
. admission takes place, the internship reservation is guaranteed. Only formally admitted .

students may-take an internship. Applicants: niust meet the criteria and follow Lthe proce-

I
* dure for admission to the counsellng programs. . - S

Current Students

‘Students who have recelved candldacy in a non:school counselmg program in the

" Department of Counseling and School Psychology and who want certification in school

counseling must submit a letter of intent to their adviser, Appllcants will be notlf ed of
their admrssrons status by the program ' .

Seattle Umversrty Certrf' cate

Students may also apply for a certlﬁcate |ssued by the reglstrar at Seattle Umversrty
indicating the completion of the student's rndwrdualtzed course of study.

Admission Requirements -

In addition to the admission requirements outlined for the master of arts in education .

(MAEd) with a specified counseling specrallzatton the individual must hold a-graduate -

- degree (MA, MAEd, MS, MSW, MEd, EdS, EdD and/or PhD) from a regtonally accredlted

umversrty

School Psychology and School Counselmg o
'Dual Certification and Two Degrees - T

i e daey

Students may pursue two degrees and/or dual certificationin both school counsel"

~ing and'school'psychology'Students must meet all the requiremerits of both- programs
“To meet the school counseling: degree and certification requtrements, school psychology
students must complete 18 additional credits in school counsellng (COUN 512, Llfespan
Career Development; and three quarters of Counselmg lnternshlp and Graduate Project).”
To meet the school psychology degree and certifi cation requrrements, school counseling .
_- students must complete an additional 48 credits of ‘course work in the school psychology
program, including a full time, year-fong internship which may be taken concurrently with
the school counselmg internship. Total credit hours for both degrees and dual certifica-
tlon 113, Students with dual degree/dual certifi catlon status will have an. adwser in each
respectlve program. The application options are: ' -
1. Initial Seattle University application: Individuals rntendlng to pursue the dual"de-
‘gree/certification option may apply for both programs when they mmally apply to

- Seattle University: If doe at this point, applrcants must complete the-admissions’

packets and meet admission requirements for both programs. Appllcants will be -

. notlﬁed of their admission status separately by the Office of Admissions. This optton
assures the maximum scheduling flexibility.

2. Students seeking certification in only one program must a‘pply as a-regular student

in that program prior to candidacy (completion of 20 credits). Applicants will be

Vg : . .
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Program Dlrector TBD . Ca e, e
- Department Chalr KathenneL Sch//ck Noe PhD e e

: Degrees Offered B T A

-Overvrew

'ta|lor-made for specrflc professronal goals - . - J S

v notlfled of therr admrssron status. separately by the Offlce of Admlssrons " E
- Atthe completion, of 20 credlts, students are revrewed for candldacy in their respec-

B ‘. 'twe programs. Students i in either program may apply for admrssron to the other

program at this:time:by- 1) ‘completing the Declaration. of a'Second Degree form,
‘and 2) returning this form ‘to the program coordinator of the.new program during
- the first week of the quarter<fallowing the completion ‘of 20-credits. ‘Forms' are .
avallable in the program office or from adwsers Students will be notified of their

n quarter followrng the appllcatron
et

3, After Candrdacy Students may apply to the qther program after rece|vmg candr-
’ dacy in one, program by submrttmg a letter of intenit to their adviser in lieu of the
’ Declaratlon 'of Second Degree form Appllcants wrll be notrfred of thelr admrssrons :
status by the respective program S ’

Currlculum and Instructlon ‘

Master of Education (MEd) with specrallzatlon in: e
"’ General Curricuium and. Instructlon e ’
Indrvrdually Desrgned Program N

Department Head/Team Leader -
- StaffDeveIopment SEt e

The curnculum and mstructlon program centers on educatlon in, rts most basrc form

L : : facrlltatlng the exchange of knowledge between Iearner and teacher In today s lnforma-- .
AN tlon socrety as: specrfrc ‘content knowledge becomes rapldly outdated knowmg how-to
- Iearn becomes increasingly srgmfrcant This program is desrgned to develop educators who.. . .
*can artlculate clearly a philosophy of education, and who'have, solrd understandrng of the. .
o Iearner and the. educatlonal needs of dlverse populations.. .

Curnculum and. mstructron core classes and-electives provrde a background of aca-

" demic methodologtcal and chmcal knowledge Faculty members emphasrze |ndrvrdual at-
-, " tention‘in.teaching and advrsrng . :
One of the significant advantages of thls program is the degree of ﬂexrbrlrty avarlable o

ER o Currrculum and Instruct|on «187'5 ' s

" admission’ status by the’ Office .of the Reglstrar ThlS change erl be effectlve the . .

to students. Students may.work with faculty to develop mdwrduahzed programs of study,f o
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The program is designed primarilyvfor part-time students who plan to iake one or two
courses per quarter. Full-time residency is not reqmred however students typlcally Irve

" within commuting distance of campus. .
During the summer quarter, students often are able to take additional courses. For )

part-time students the time to program completion will vary greatly.

For a full-time student, the program typically requires a minimum of two years for
completion. Students may begin the program during any quarter, but because all classes
are not offered every quarter, students who desire full-time status should plan to begin
fall quarter. Classes are offered late" aftemoons and evenings during the school year, and
also during daytime hours in the summer session. Most classes meet weekly in blocks’ of
two hours and 40 minutes. -

~Who Should Participate? _ g

This degree program is designed for, individuals lnvolved in all aspects of curriculum
and instruction concerned with the pre-kindergarten through 12th grade schools and stu-
dents. The program provides a solid backgroundin educatlonal theory and the foundations

“of teachrng and curriculum development, as a well as the opportunrty to work in depth in
. specific areas of curriculum and instruction.

Students who want to eam a Washington state teachmg cemf cate as a part of therr
master’s degree should apply to the Master in Teaching (MIT) program.

While most students in the program.are professional educators, the degree also is ap-
propriate for mdrvrduals employed in nonschool settings who are interested in educational
settmgs andi issues, especially in the business and nonprofit sectors.

Admrssron Requrrements

. Appllcatlon for Graduate Admlssmn with non- refundable $55. application fee
(Application fee waived for SU alumni.)

Four-year equivalent bachelors degree from -a reglonaIIy accredlted colleqe
" or university

- Minimum GPA of 3.00 ;alculated from transcripts of all post-secondary educational
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-

- gree, including transfer credit earned during this time, and any post- batcaléure'ate

. course work. Apphcants with less than a 3.00 GPA may apply but are requrred to
submit official scores from the GRE or the MAT by the appllcatlon deadlme '

.*" Résumé reflecting relevant work expenence usually at Ieast one year beyond the
bachelor's degree »

e Two recommendatlons from supervisors, professors or professronals knowl-

edgeable about the applicant's competencles usrng College of Education
Recommendation forms :

- o College of Education Self—Asses_sment form

s
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V. Electlves :

.o !

Master of Education/ . - .- .
. General Currlculum and Instructron '

The generalrst optron allows students, in consultatron wrth their advrsers, to desrgn a

i degree program ‘tailored to their own professronal development Students may, wrth the,

approval of an adviser, combine a.variety of courses from other graduate programs and
academrc areas to meet their specrf C professronaI needs. -

.. Students will-be assessed for admission to candidacy in the program upon. successful
completron of 15 credrts whrch must |nclude EDUC 500 and CUIN 510.

.7 N

'v\.

Degree Requrrements -
Master of EducatloaneneraI Currrculum and Instructron

1. Basic College of Educatron Requrrements - o

9 credits, mcludrng L .
EDUC 500 " Introduction to Educatronal Research

EDUC 501 social Justlce in Professronal Practice ...
' Choose one of the followrng three courses -
EDUC 521 . Adult PsychologylLearmng
EDUC522 . * Child Psychology/Learning : L
EDUC 523 - A'dolesce"nt Psychology/Learning"' R

Tk Currlculum and Instructron Requlrements

aegt

24 credrts rncludlng

"CUIN510 . Foundations of Currrculum and Instructron.: ....... SO 3

- CUIN 511 . Asseéssing Student Learning. e ilieeusens -
CUIN512 © -~ 'Models of Effective Instruction ....:......" SN
. CUINS513- - Supervision and Leadership in Schools .............. Ceeniegeeneenne _

- CUIN:519 - "Currrculum Desrgn Theory and Practice....
CUIN520- - "~ Contemporary Issues in Curnculum and lnstructron -3
" 'EDUC515 - - . Multicultural Perspectives............ g N

SPED 540 R Introductlon to Specral Education and Learnrng Drsorders 3

I, Field Experience:
3 credits: B . T
CUINS94 © Curriculum Fiéld Project: ME ..........:0... pesnpeeeivions 3

T

Choose from additional work in currrculum and rnstructron, other graduate ) f‘
educatron majors, other graduate programs, and academrc areas.........‘ ........... 212 -

Mrmmum credrts requlred for degree "' _4 R 48-

s
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Post Master s Certlflcates R R A

The post-masters certificate programs in curnculum and instruction are desrgned for
individuals who already have graduate degrees in education and wish to continue gradu-
ate study in specific specialty areas. The curriculum consists of a selection of graduate
courses in education and curriculum and instruction plus prerequisites, and culminates

with comprehensive examinations in the certificate area. Applicants employed outside of

the kindergarten through 12th grade school setting are eligible to apply.

" Students will work with a designated certifi cate adviser and must earn a mjnimum of -

15 credits in resudence after admission to the certificate program.

_Admlsswn Reqmrements for Certlflcates :

* Application for Graduate Admission with non-refundable $55 apphcatlon fee.
{Application fee waived for SU alumni.)

* Graduate degree in Education (MA, MAEd, MEd, or MIT), from regionally accredited
university .

*« Current résumé reflecting relevant work experience, usually at least one year be-
- yond the bachelor’s degree

* Two recommendations, including one from an immediate supervisor and one from
a previous academic adviser or professor. NOTE: Recommendation forms and enve-
Iopes are provided in the application packet :

* College of Education Self-Assessment form .
General Certificate Requirements

» A cumulative GPA of 3.00 must be maintained to complete the program.

» Up to six quarter hour credits may be transferred from a regionally accredited col-
lege or university to apply to reqoirements for advanced centificate. Such courses
must be at the 400 level or above, and the gra&e eamed must be a B or higher.
The courses must be similar to the courses listed in the EPDES 930-944 series. An

" official transcript from the sponsoring mstnutlon must be submmed

Issuance of Certificates

o The certificates will be issued by-the Seattle University registrar in accordance »

with established policies and procedures of the university. Candidates must make
application prior to the publlshed deadllne and provide the requrred evidence
of completion. -

Post-Master's Certificate/
Department Head/Team Leader

This certlflcate is desrgned for those mdrvrduals who have responsibility to provrde
Ieadershlp in the development of cumculum in a school or district posmon



.~

E . _EDUC 500+ - . - Introductlon to Educatlonal Research (or equnvalent)
EDUCS515 T - Multrcultural Perspectlves or equrvalent...'."..i.:

'Curriculum_.:and:lns_truction" : 1 91

Cert|f|cate Requrrements—- R TR R
Post Master s Certlf cate/Department HeadITeam Leader

e .

IPrerequlsnes R N N

~ Chodse one of the followmg three courses: . .
EDUCS21 - . " Adult Psychologyllearmng N
EDUCS522 - - Child Psychology/Learning’ J .
EDUC 523' Adolescent PsychologylLearmng or equlvalent o

~ II Requlred Certrﬁcate Courses S

17 credits; including: -

CUIN510 .. _ - Foundations of Currlculum & Instructron...‘, ....... cenressassssseass

CUIN 513 .. Supervision and Leadershlp in Schools ' g :

CUINS520-, = -~ Contemporary Issues in Curriculum and Instruction...

CUIN596 . - Curriculum and Instruction Independent Study .
" EDAD570 ¢ Leadership in Education | ..........: ' 3.

EDADST1 .. Leadership in EQUCALION I ..oerermiecisnvssnisnssnsiesinns 3

_lll. Elective Courses -~ - ' B .

Choose two of the followmg courses: . Lt Crnanadhesens e

.AEDT 577 f _Evaluation’in Programs for Adult Learners, - . )

“CUINS512- - e ' Models of Effective. lnstructlon o7 o s

L2 N

Or other adviser approved graduate level courses * s -" _ . oL

Mlmmumcredltsrequlred Aéj SR F— 23

.

Post-Master S Certlflcate/Staff Development

Thls cemf cate program is desrgned for professtonals who facnlltate professronal and‘
personal growth in the life-long learnlng processes It'is approprlate for individuals who _
coordmate communicate and provrde staff development opportumtles and resources

throughout the- Iearnlng commumty that support personal professmnal and orgamza- .

tlonal growth .-

“ 1'. -~ . E L e L. T

Certlf cate Requlrements -
' Post- Master's Certrf cateIStaff Development

I Prerequlsltes e e L v.:". : T .
, " EDUC. .500 o Introductlon to Educatlonal Research (or equrvalent)...;.;—.'.'B TR
- EDUCSI5 T Multlcultural Perspectlves or equrvalent T B

e
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Choose one of thé following three courses: ..

EDUCS521 - -t Adult Psychology/Learning
'EDUC 522 " Child Psychology/Learning

"EDUC 523 . . Adolescent Psychology/Learnlng or equwalent

[ Requured Certnf' cate Courses
21 credits, |ncIud|ng

CUIN 510 . °  Foundations of (umculum and Instruction
‘CU!N 512 - “Models of Effective Instruction
"CUIN 513 - Supervision and Leadershlp in Schools ..
CUIN520 - - Contemporary Issues in Curriculum and Instruction
CUIN596 - - - Curriculum and Instruction Independent Study
AEDT 574 Continuing Education for the Professional

AEDT 577 Evaluation in Programs for Adult Learners

lll. Other Requirements

Electives with adviser’s prior approval

Minimum credits required......
nas e

27 .

: Educatlonal Admlmstratlon

Program Director; M/chae/ Srlver PhD
Department Chair: Carol L. Weaver, PhD

‘ Degrees Offered

Master of Arts in Education (MAEd) wnth specnallzatlon in:

Principal
Program Admlnlstratlon
General Administration
~Master of Educatlon (MEd) wnth specuallzatlon in:
Principal
Program Admlmstratlon ;
Genéral Administration
Educational Specialist (EdS)

Post- Master s Certlflcates Oﬁered
: Pnnqpal

Program Admumstrato_r

Superintendent ™~

N

’
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o Admrssmn Requrrements for Master s Programs

- Educational Admirristratioo « 193

: Thevprogram in educational- administration offers four specializations to meet the
needs of instructional leaders in K-12 and post-secondary schools,-as well-a$ other organi--

: iations. The specializations are: superintendent, principalship for public, independent and

Catholic school educators; program administration; and general administration. Certifica- -

-~ _tion as a superintendent, principal or program administrator is available as a-post-master’s -

option or as part of an educational specialist degree or a doctoral degree. - :

Fleld Experlence R '.‘

All students must complete fleld experrence ‘at sites selected cooperatlvely by the
student and major adviser. Students seeking certifi catron as principals, whether in public
or in independent schools, take three one-credit practica and three two-credit mternshrps
students in- program admmrstratlon take. three one-credlt practrca -and one two-credrt -

' Jntemshrp

e . Application for Graduate Admission W|th non- refundable $55 appllcatlon fee )
) '(Applrcatlon fee waived for SU alumnl )

e Four-year: equrvalent bachelor’s * degree from a regronally accredrted college
Cor unlversrty : D

. o Minimum GPA of 3.00 calculated from transcripts of all post secondary educat|onal B
_institutions attended in the last 90 quarter/60 semester credrts of the bachelor s de-
‘gree, |nclud|ng transfer credit earned dunng this time, and any post- baccalaureate _
“course work. Applicants with less than a 3.00 GPA may apply, but are required to

submit official scores from the GRE or the MAT by the application deadline. - *
*» Résumé reflecting at least one year's successful relevant work exberience

* Two recommendations from supervrsors -within- past flve years usmg College of
Educatron Recommendation forms

o Intervrew with the program director
° College of Educatron Self- Assessment form
* Writing sample -

~ Admission Requirements for Pri'n‘c‘ipal; Program

Administrator, and Superintendent Credentials

" Master's degree from a regionally accredited university. Equivalent colrse work
- from that degree can apply to the certification requirements. Interested applicants
should contact the Educatronal Admmrstratlon Program Drrector for speaf c re-

.. Quirements. ) :

...................................
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e For candrdates wrth a master's degree, Seattle Umversrty requrres content knowl :

edge equrvalent to the master’s program leading to certification. The program co-_
ordinator evaluates the- applrcants transcripts and plans a program of no fewer

than 15 credits (the unrversrty minimum requrrement) for the principal ‘and program -

administrator programs and no fewer than 30" credits for the superlntendent cer-
" tificate, in a range that extends to as many as 42 credits for the principal certificate

and 41 credits for the program administrator certificate and 45 credits for the su- .

- perintendent certificate.

Certificaﬁorn o . _

Persons serving as principals’and program “administrators in the public or private
schools shall hold certificates authorized by the Professional Educator Standards Board
(PESB) for service in the respective roles as required by statute or rules of the PESB. The
tjniversity' recommenids for certification a student who has successfully completed an ap-

* proved program to the Office of the Superintendent of Public Instruction, which issues the

appropriate certificate.

. Re5|dency Certificate

State requrrements for the admlmstratwe credentlals mclude possession of a valld
teacher's certificate (principal only) or valid educatlonal staff associate certificate
and documented successful school-based experience in an instructional role-with

' studems completion of a master’s degree; and completlon ofan approved prepara-
tion program. The residency certificate is valid for fi ive years

s

"o Professional Certificate . .
State requirements for the Professional Ceftificate include completron of an ap-
proved professional certificate program; satnsfactory evaluations while serving in
an administrative role and, for principals only, three years of employment as a prin-
cipal or assistant principal. The Seattle University professional certificate program
for administrators is in the design process and will be submltted 10 the Professrona|
Educator Standards Board for approval. -

Master of Arts in Educatnon/PrmupaI

: Degree Requ"ements -
. Master of Arts in Education/Principal

1. Prerequisites -

Exceptionality course ‘ N 3

It. Basic College of Education Requrrements <

12 credits, including: :
EDUC 500 - Introduction to Educatlonal Research
EDUC 501 o Social Justice in_ Professronal Practlce

-

2000000000000 00000000000000000808YD°
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- EDUC 521 o Aduh Psychologyllearmng i 3.
- Choose one of the followmg two courses: ... . 3
CUIN 511 Assessing Student Learning
Luicsaa . 'I.iteracy Assessment and Evaluation
III Prmcupal Requlrements s } ,
42 credits, including:- ) L e " A
CUIN512 - Models of’Effectlve instruction.: SN I
CUIN 513 "~ . ‘Supervision and I.eadershlp in Schools TSR S S 3
. EDADS543 - Administrative Practicum I ferumeslisieguisesis 1
" EDAD 545 | ' -.Administrative Practicum Il 1
EDAD 546 . Administrative Practicum Il - )
EDAD 557 Educational Law I+ N : e 2.
EDAD 558 . - Educatlonal Law H+ i . w2
. 'EDAD560 . _Educ_atlonal Resources Management+ 2
. _EDAD564. - - Administrative Internship | 3 X
. EDAD 565 - " Administrative Internship I e
- EDAD 566 Admlmstratlve Internship I .2
. "EDAD 567 e Leadershup for Change Seminar- Tt 2
" EDAD 568 - . . " Leadeiship for Change Seminar: ++ 2
EDAD 569 . . - - Leadership for Change Seminar. ll++. . o
EDAD 570 .- Leadershlp in Education l+++ s 3
- EDADS571:- - Leadership in Education 4+ .., i W3
EDAD 572 -7 -~ -'The PrinCipalship........ e lihsiussictesioessumsninsion w3
" EDADSS5 +Administrative Graduate Prolect ; 3
EDUC515 "Multicultural Perspectlves _ 3
" + Courses taken concurrently with Admlmstratlve Pract«cum N
.++Courses taken concurrently with Admmlstratlve lnternshlp R
+++Taken in sequence in the first 15 credlts T
‘Mlnlmum credlts requlred for degree seseneniusaseied 54
Master of EducatloanrlnapaI -
Degree Reqmrements - s L
Master of Educ'atlon/[’rmc,ip‘al : TS B
L Prerequlsltes c : o - . o
Exceptlonallty course ' N 3
- -II. Basic College of Educatlon Requlrement o
12 credits, mcludmg ST - - S L
’ EDUC 500 - Introduction to Educatlonal Researcil STV PO R B ‘
EDUC501 - Sedial Justice in Professuonal Practice ........... R w3
EDUCS521. T }Adult Psyr.hology/Learmng . B
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. Choose one of the followmg two courses:.... - - .3

CUIN 511

uTCS24

-Assessing Student Learning
Literacy Assessment and Evaluation

I, Principal Requirements

39 credits, ir;cluding: _ Lo
CUIN 512 Models of Effective Instruction 3

CUIN513 -Supervision and Leadership in Schools ........ccoeeevercicninens 3
EDAD 544 . ° Administrative Practicum | 1
EDAD 545 Administrative Practicum i . . 1
EDAD 546 Administrative Practicum Hl .
EDAD 557 Educational Law |+ " _ 2
EDAD 558 Educational Law 11+ " -y
EDAD 560 . Educational Resources Management+ .........ccceniirinrinane 2
EDAD 564 Administrative Internship | 2
EDAD 565 - Administrative Internship Il 2
EDAD 566 Administrative Internship Il o ‘ 2
EDAD 567 - Leadership for Change Seminar I++ . 2
EDAD 568 Leadership for Change Seminar H4-+........ooocouvvvvvuenns e 2
EDAD 569 ' Leadership for Change Seminar lll++.......ocovverneivirensinecnns 2
" .EDAD 570 - * Leadership in Education l+++ . '

EDAD 571 . Leadership in Education ll+++

EDAD 572 " The Principalship

EDUC 515 ~ Milticultural Perspectives ......

+ Courses taken concurrently with Administrative Practlcum
++Courses taken concurrently with Administrative Internship
+++Taken in sequence:in the first 15 credits

Minimum credits re(juire_d for degree. 51

Master of Arts in Education/
Program Administration

. Degree Reqwrements - .
Master of Arts in Education/Program Admlmstratlon o

I. Prerequisites
Exceptionality course ' A e 3

I1. Basic College of Educatlon Reqmrements

12 credits, including: - .
EDUC 500 . Introduction to Educational Research ............... rersiaesnes 3

EDUCS501 " Social Justice in Professional Practice ........cocooucrenernnene 3
EDUC 521 Adult Psychology/Learning . » . 3.
Choose one of the following two'courses: . 3

w W ww



_ 7 Degree Requlrements . : ,
© “'Master of EducatlonIProgram Admlnlstratlon

L Prerequisités‘ U R
‘Exceptlonahty course ......... = S 4 3

) ' II Basic College of Educatlon Requlrements ' s
712 credits, lncludmg - -
) EDUC 500 T Introductlon to Educatlonal Research
. EDUCS501 " ', Social Justice in Professwnal Practlce
" EDUCS521 .- Adult PsychologylLearmng

EdncationalAt!ministrafibn o197 -

CUNSIY .- . Assessmg Student Learnlng e

T LITC 524 , oL theracy Assessment and Evaluation

: III Program Admlnlstratlon Requlrements

1 crédits, mcludmg

: CUIN512. ; 'Models‘ngffect_ive Instruttion reriereen SR

-CUIN 513 - o Supervision and Lead(e/rship in'Schools‘_...:......_;..‘.........'...; ..... 3
- CUIN 519 . ‘Practicumi: Curriculum Design:: I O
ToOCUINS20 ¢ _Contemporary Issues-in Curriculum and Instructlon i 3
-EDAD 544 . Administrative Practlcuml — SN |
EDAD 545 - Administrative Practicum 1l 1
~ EDAD 546 ! Admmlstratlve Practicum .. - e g 1
* EDAD/S57 . . -Educational Law 1+ .........c.i...l O B
.. -EDAD558 . ... Educational Law I+ : S O
* .EDAD 560 ..~ Educational Resources Management+ 2 .
EDAD 564 “7Administrative Internship I...........o.. . S
. EDAD567 . . leadership for Change Seminar l++..........icoiicrenivesrsinns L2
EDAD 568 - . . Leadershlp for Change Seminar ll++-............. —
". ~EDAD 569 " . Leadefship for .Change Seminar. III++2 .
» EDAD570,. - - . Leadership in Education l+++.. . : 3
EDAD 571 = - . Leadershlp in Educatlon II+++ et 3. ,
EDAD595 . 'Admmlstratlve Graduate Project j; "y BRSPS RPN
_EDUC515 - h Mumcultural Perspectlves cenesisnanind . |

+ Courses taken concurrently with Admlmstratlve Practlcum

- ++Courses taken concurrently wnthAdmmlstratlve Internsh|p .
. +++Taken in. sequence in the frst15 credlts R R I ST S

. T R . P
Mlmmum credits requlred for degree Simsbepaissiinhgon '. " f 53

i Master of Educatlon/Program Admlmstratlon

= - . . N

> ! RS
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Choose one of the followmg two courses: ‘ N i . A
CUINS511 - * "Assessing Student Learning - :
LITC 524 Lrteracy Assessment and Evaluation )

. Program Admmlstratlon Requlrements
38 credits, including:

CUIN512 - : Models of Effectlve Instructmn o eeenspassersie 3

CUIN 513 *. Supervision and Leadershlp in Schools A e 3
CUIN 519 . . Practicum: Currlculrxm Qesngn 3
CUIN-520 . Contemporary Issues in Curriculum and Instruction .......... 3
EDAD 544 . Administrative Practicum | .
EDAD545 : Administrative Practicum Il
 EDADS546 . Administrative Practicum il

. EDAD 557 " Educational Law 1+......:
EDAD558 . - Educational Law H+..
EDAD 560 - - Educational Resources Management+
EDAD564 = .. Administrative Internship | 2
EDAD 567 - Leadership for Change Seminar I++ Sieevereenn 2
‘EDAD 568 . ° " Leadership for Change Seminar ll++...... teeureesassressasaseasnasens 2.
EDAD 569 " Leadership for. Change Seminar Ml++.veccercerecenesesecnissonneic 2
EDAD 570 - . Leadership in Education I+++ . ‘ 3

EDAD571 - . Leadership in Education l+++ . feeeeens 3

" EDUC515 Multicultural Perspectlves 3

+ Courses taken concurrently with Administrative Practicum
++Courses taken concurrently with Administrative Intemshlps o . .
+++Taken in-sequence in the fi rst 15 (I’EdltS. .

. Minimum credits required for degree....... e —

Master of Arts in Education/Genera_l Administration

'Degree Requnrements -
Master of Arts’i in Educatloaneneral Admlnlstratlon

. L. Basic College of Education Requlrements
9 credits, including: " e Co .

EDUC500 introduction to Educational Research ............ RS B
EDUC501 . Social Justice in Professional Practlce ..... reresreeneenenennsasens 3

EDUC 521 - Adult Psychologyllearnmg N y raserasi 3

II General Admlmstratlon Requlrements

24 credits, including: i ) ' . .
EDAD 564 - Administrativg internship | . . 2

" EDAD 565 . . Administrative Internship Il....... : G2



. . . f . . ,

" EDAD 566 ; "Ad'ministrat'ive Internship hl..

’
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N NN

_EDAD 567 - h Leadershlp for Change Seminar M+
. EDAD 568 - Leadershlp\for Change Seminar I1+
"EDAD569 . Leadership for Change Seminar Iil+ 2
~ EDAD 570 - Leadership-in Education 1++ : 3
EDAD571°  Leéadership in Education H++.......... 3
. EDAD 595 : Administrative Graduate Project 3
EDUC515 - - Multicultural Perspectlves - 3
N +Courses taken concurren'dy with Admmlstratlve Internshlps ) N !
++Taken in sequence in the fnrst 15 credlts o - .
. Other Requlrements .
Electives i in evaluation, petsonnel Iaw, and f‘ nance from the College of
Education, the Albers School of Busmess and Economxcs or the " )
Instltute for Pubhc Servuce ST - NSO et 157
o Mmlmum credlts requlred for degree inediomsobmasring \ ... 48
Master of Educatlon/General Admlnlstratmn
Degree Reqmrements - K
Master of EducatlonIGeneral Admlmstratlon
|, Basic College of Educatlon Requlrements o _
. Nine credits, including: R . RS BN _
EDUC500 . . introduction to Educat]onal ReSearch .......ivveeeeererrenns 3
. EDUCS501 " . Social Justice'i in Professional Practlce b e eanaans . 3
" EDUCS521 AduIt Psychologyll.earmng SRR OS— weereereens 3
II General Admmlstratlon Requlrements ' ,”.Z- e : i
21 credits, mcIudmg . L S
EDAD 564 - . Admlmstratlve Internshlpl i .
EDADS65 - - Administrative InterrishipIl......
EDAD A566 B Admlmstratlve Internshlp ..
EDAD 567 - - Leadershlp for Change Seminar 1+
EDAD 568 - - Leadership for Change Seminar Il+ -
EDAD 569 - Leadership for Change Seminar Iil+ -
EDAD 570 . - Leadershipin Education k++.... Gl :
EDAD 571 -~ . .Leadershlp in Education. 112 R T R
’EDUC 515 ’Multlcultural Perspectlves S

TWWWNNNNN N

. +Courses taken concurrently with Admlmstratlve Internshlps L
L ++Taken'in sequence in the fi rst 15 cred:ts :
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College of Education :

IlL. Other. Requlrements

Electives in evaluatlon personnel, law, and f nance from the College of

_Education, the Albers Schoo! of Business and Economics.or the Institute”
for Public Service. ; : . N

Minimum credits requlred for degree e ‘ ‘ 48

Educatlonal Speuallst Degree (EdS)
in Educational Administration

This individualized 45-credit post-master’s degree program is intended to upgrade the
knowledge and abiliiies of supervisors and administrative personnel from schools, post-
secondary organizations and training agencies who regard themselves as instructional or

organizational leaders and managers. Principal, program-administrator, and superinten-

" dent certification can be earned as part of this degree program.
Course work is in the areas of adminiistration, ofganization and management; law and
pollcy, research and evaluation; |nstruct|onal Ieadershup, values; and electives. Required

courses are identified based on prior graduate. course work matched to cemflcanon re- -

qwrements and/or other student. interests.

Admlssmn Requlrements '

Application for Graduate Admission wnh non-refundable $55 -application fee. A

(Application fée waived for SU alymni.)
Evidence of master's degree in a field of education, ‘with the prerequisite'courses

- from a regionally accredited college or university.

Three recommendation from supervisors within the past five years using the Co||ege '
" of Education Recommendation forms.

Minimum GPA of 3.25 in all graduate—leve! course work calculated from transcrlpts
submitted for any regionally accredited institution. ‘Applicants with" a GPA between

~3.00 and 3.25 who have received a strong endorsement-from their supervisory

aﬂminisuator{s), may apply, but are required to submit official scores from the GRE
or the MAT by the application deadline, and have a personal interview. Test scores
must bé from tests taken within the-last five years

‘College of Educatlon Self-Assessment form

Writing saimiple '

_ Contact the program director for further detalls about the educatlonal specnahst degree in
" educational admmlstratlon ‘ ) ’

1

. . . - ' . .
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Educatronal Leadershrp |
Program Director and Department Charr Roberto A. Pena PhD

Degree Offered S T

. Doctor of Education (EdD) with specralrzatron in;

- Adult learning and development -
" Higher education administration -
~ P-12 educational admrnrstratron for prrncrpals program administrators,
. or superrntendents
School psychology

.. Student development administration

Teacher leadership -

3

Overvrew ST

Thrs post- master's program leads to the doctor.of educatron (EdD) degree with a major
in educatronal leadership. The program is desrgned so that it can be completed in three
years but candidates have six  years'to meet graduation requirements. The program uses
a'cohort model and is des:gned to meet the needs of a very broad spectrum of feaders
whose current or future careers include P-12 education, higher education; consulting, non-
profit organizations, business, health care, military; and Kiuman services.. - -

Educational leadership students may complete therr degree whrle at the same t|me
continuing full-time employment. - :

The program includes a common core of ‘studies in educattonal leadership theory and -
practice, as well as courses, rnternshrps projects, and |ndependent studies oriented toward

. the specific needs of each student. Individual programs. of study can include earning a.

Washington state P-12 superintendent, principal, or program adminfstrator certificate,
The cohort program begins once each  year in JuIy

~—

Admrssron Requrrements P . "'_ o ;;f S ,

- NOTE: AIthough entry decrsrons are made by a faculty commrttee after consrderatron of a.

number of criteria, the followrng are de5|red mrnrmum qualifications: .
e Applrcatron for Graduate Admission wrth non refundable $55 applrcatron fee.
(Applrcatron fee waived.for SU alumni, )

* " Evidence of a master’s degree froma reglonally accredited coIIege or unlversrty and '
“any addrtronal graduate-level course work .

. Mrnrmum GPAof 3.50in all graduate-level course work calculated from transcrrpts
submrtted for any regronally accredited institution-

* Two recommendations, one from a masters degree major professor-and one from-
an immediate on-the-job supervisor, using the College of Education forms -
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o Official fest scores from either the GRE (combined total of 900 with at least a 500°
on the verbal sectron) or the MAT (40/392) Scores must be from tests taken within’
the last five years : .

"o Résumé reﬂectlng three years of successful work experlence (|n P-12 schools col-
“leges, umversmes service agencies, or consultmg settmgs orin mstrucuonal de-
velopmental, or training roles) : b
¢ Minimum of one year in a leadership role

. Personal interview with College of Education and educational leadership program
faculty members usually followed by on- srte writing skills test

- o College of Education Self-Assessment form

Resrdency

. “-Full-time resrdency is not required; however 31 crednts must be completed in the first

13 months, including EDLR.600, EDLR 621, 622 and 623. The program is designed for
-completion within three years by those contrnurng to work full-time in Ieadershlp posi-
tions. Doctoral studenits who do not complete all program: requrrements in: three -years

(by the spring of thethird year) muist reglster “for and pay .a continuation fee beginning -

. with the fall followmg the conclusion of the spring of the third year and continuing during
all subsequent quarters (fall, winter, spring and summer) until-and including the quarter
when the-student completes all program requlrements As‘long as students are active in’
the program, énrollment every quarter is requlred Formal leaves may be granted for cause.
Credit applied to the degree may not be more than six years old when the educatlonal
leadership program is completed. :

Transfer Credi_t .

Up to 15 credits of post-maeter's graduate'study may be transferred, if the credits

meet Seattle Un|ver5|ty criteria: taken at a regionally accredited institution; completed
with a minimum grade of 3. 00onad. 00 American grading scale; taken for graduate credit;
and course completion date is within' six years of the date all doctoral degree work is con-
cluded. Post-master's graduate credit taken at Seattle University. prior to 'acceptance into
the program is also eltgrble for consideration within the 15 credits allowed to transfer.

For graduates of Seattle University who have completed the EdS degree in"school
psychology and are admitted into the EDLR program, up to 29 credits of the EdS degree
may be used to fulfill’ elective and or cognate courses toward the 90 credit minimum
‘requirement of the EDLR program. .

All of the College of Education SPSY graduates who are accepted into the EDLR pro-
gram will be expected-to complete: .

‘a) all of the educational leadership (EDLR) core courses

b} the dissertation and dissemination requirements, and -

¢) the following professional' ed'u'catio"n courses which were not included in the SPSY .

-EdS degree requirements: finance, human resources, and curriculum. ’
. . N AY
d

\

1

. . . !
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E c . psychology students who could be- admitted. to the program in any one year.

= I any of the three professronal educatron courses is warved students must substrtute

sity, Unless, otherwise approved by the dean, three will be the maximum number of school .

Credrt at Seattle Umversrty ?'

. Ievel -may be applied, and then only.with specific-advanced, writtén approval (Inclusron in.

“an approved graduate program of studres er! satrsfy wntten approval )
s e n

F

s Formal Degree Candrdacy ‘ B R CRE T x

- A student is elrgrble for candrdacy when EDI.R 621 622 and 623 have been completed
a program of studres has been approved and a drssertatron proposal has been formally
accepted S : N : :

. b e

Comprehensrve Exam T ORI EIREE R
e A four-hour exam is requrred whrch covers- educatronal Ieadershrp studres common
.toall students . : : C

{ Certlfrcatron e R - ,

Students who complete superrntendent, program admrnrstrator and prrncrpal programs
’, ~may ‘eam a Washington state P-12- admrnrstratron certlfrcate as part of their doctoral pro- -
gram ‘Further details on requrrements for rntegratrng studres toward any of these certifi:.

" cates rnto a doctoral program are available from- the program offrce at (206) 296 61 70

Doctor of Educatron/EducatronaI Leadershrp

o

Degree Requrrements—"f-' SRR
- Doctor of EducatronlEducatronal Leadershrp

R
. . v AL . . e .
P . B 8 o '

«I.-Prer_equis‘ites.._ R et e s

II Educatron Leadershrp Requrrements :

L - RN : -"'Educa:‘tional Leadership 203

the equrvalent number of credits by taking other graduate level courses at Seattle Univer- -

At least three fourths of the applrcable credrts taken at Seattle. Unrversrty mustbe 500"
lével or.higher. In any ‘case, no-more than 15 credits at Seattle Unrversrty below the 500 )

Sy 2

INtroduction to research.............rvu.imr e, i3
~ Child, Adolescent orAduIt PsychologylLearnmg eveeiieernossanmessbrimensionsisenie 3

30 EDLR credrts including: ~ - - AR S ,
~EDLR 600 ... -~ Workshop in Educatronal Leadershrp EOR - I
EDLR 6_21 B . Seminar in Educatrona! Leadership ....... : 2 o
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EDLR622 -Seminar in Educational Leadership I.

.2
. EDLR 623 ° Seminar in Educational Leadership | .........cooovvcnunnniiinnnnnens )
. EDLR'631 . Seminar in Educational Leadership l ..........covmnniciinnnnas 3
EDLR632 ~  Seminar in Educational (L0 TTE 71 | PO — 3
EDLR 633 . Seminar in Educational Leadership Il ...........lucccinenennennn, 3
EDLR 641 Seminar in Educational Leadership Il ........cc.ocnermnvirnnnnnns 2
EDLR 642 Seminar in Educational Leadership Il ...........cccrvemrecncvincnnas 2
EDLR 643 * Seminar in Educational Leadership Il ........ccoovevuurvrmsrnivene 2
_Iil. Cognate Study Requirement
Any field other-than educational leadership (e.g., business,
nursing, adult education, higher education, student development,
public service, psychology, theology and ministry, or software engineering)
- with adviser approval for a minimum of 12 credits. b ’
IV. Professional Studies Requirements+++ -
24 to 27 credits, including: : :
EDUC 501 Social Justice in Professuonal Practice ....ocovreemeemmmsensecsnnnans 3
Choose one of the following three courses 3
AEDT 510 - Course Design for Adult Learners
_ AEDT 563 Instructional Methods for Adult Learners
CUIN 510 . Foundations of Curriculum and Instruction )
Choose one of the following two courses 3
COUNS510 . - - Fundamental Counseling Skllls
- COUN 511 . Counselmg Theories - :
Financial course . . 3
quan Resource course .. 3
Law course
Electives - 6to9

;++Requirements may be waived with prior course work but areas 1ll and IV must total

a minimum of 36 credits. Equivalént or alternative courses allowed only with adviser’s

approval. Spedializations in adult learning and development, higher education administra-
* tion, P-12 educational administration {for principals, program administration, and superin-
tendents), school psychology, student development administration, and teacher leadership
are achieved through combinations of cognaté, elective and professional studies courses.

V. Research/Internship
22 EDLR credits, including:

1109

EDLR 608 Internship.

EDLR610. - ~ Dissertation Research 11to19
EDLR 611 Dissertation Dissemination 1
EDLR 617 Quantitative Research 3

EDLR 618 Qualitative Research

3 -
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 EDLR 619 o . Proposal Semrnar _ i i3
EDLR 696‘ - Independent Study o . R . .0t05
e Minimum credrts requrred for degree snearaisaen 90 to 105*

A

- *Some specralrzatrons require. addrtronal credlts uptoa maxrmum of 105 credrts

Information about program speclahzatmns in “adult learnrng and development hlgher '
_ educatron admlmstratlon P-12 educatlonal admrnlstratlon (for principals, program admin:
: |strat|on and supenntendents) school psychology, student development admrnrstratron
- and teacher Ieadershrp is avarlable from.the' program office. . ;

E ,Lrteracy for Specral Needs B R IR
: Program Dlrector and Department Cha/r Kather/ne L Schlick Noe PhD -

‘Degree Offered SRS o
'Master of Education (MEd) S . oL

0

Post | Master's Certrflcate Offered R ".-, . -
theracySpecrallst S ‘ ’ t_' )

e Washrngton State Teacher Certrfrcatron

o Endorsement Offered
o Readlng
Ll -Overvrew RN T e ,f.
. The. lrteracy for speclal needs master S degree program is desrgned to prepare general s
v educatron teachers special educators and reading specrallsts to ‘work effectively with
% K-12: students wrth a.broad: range of specrahzed learnlng -needs.-The program prepares’
- . candidates for various Joles, rncludrng lrteracy assessment, instructional plafining, and nur-,
turing lifelong lrteracy development and skill applrcatlon Courses i in: this program include .
... an examinatjonand- evaluation of current- hteracy and- special educatron research and
- . best practice. Completron of the master's degree in literacy for specral needs leads to the
Washington State endorsement in reading and provrdes 16 credrts toward the Washlngton :
State endorsement in special education, - -
i The post-master's certifi cate/llteracy specialist is desrgned for teachers who already
. hoId a master's degree but who want 0 earn the endorsement in readrng The Graduate
- Endorsement-only Program: Readmg is desrgned for teachers without the master s degree
who want to eam the endorsement in readrng :

!

A
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_ Program Design

- The program is desrgned for workrng professronals who take one or two courses a
quarter durrng the academic year and one or. two courses during the summer. Students
take a planned.program of course work in literacy and special educatron culminating in
the practicum working with K-6 students with special needs.

Students can begin the program during any quarter. Courses-during the academic year
meet in the late afternoon and evening hours; some summer courses meet during the day.
Part-time students can complete the program in three to-four years.

Teacher Certification

Students who wish to eamn the Washington state endorsement in reading through . *

the literacy for specral needs program must already hold a Washington state teachmg
certificate.
Students completing the master in teaching program may apply up to 15 credits to-

ward the post-master’s certifi catefliteracy specialist prerequisites and required courses.

and the endorsement in reading by completing the following courses:
- PrerequisiteS' . )

6 credits ofTEED 512 satlsfy EDUC 515 and EDUC 522/523

* Required courses: .

4 credits of TEE_D 521 satisfy LITC 525 and the 1 credit elective. '

MIT elective in:Literacy (3 credits) can meet-a literacy course requirement. :

Admrssron Requirements

. -Applrcatron for Graduate Admission wrth non- refundable $55 applrcatlon fee
{Application fee warved for SU alumni. )

. Evidence of four-year equrvalent bachelors degree from a regrona|ly accredlted
college/unrversrty o

e - Minimum GPA of 3.00 calgulated from transcnpts of alf post-secondary educatronal

institutions attended in the last 90 quarter/60 semester credits of the bachelor's de-

gree, including transfer credit eamed during this time, and any post- -baccalaureate
course work. Applicants with less than a 3.00 GPA.may apply but are requrred to

’

submit offi cial scores from the GRE or MAT by the application deadline. Test scores

must be from tests taken within the last five years to be consrdered off cral
* Copy of valid Washrngton State Teacher certification. '

o Résumé reflecting at least two years of full-time teachlng experience at the
K-12 level.

e Two recommendations, including one from an immediate supervisor and one from

a professional colleague who can evaluate the candidate’s teaching experience,
using the College of Education forms. ’ :
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... Atwo-page (maxrmum) statementof purpose (|nc|ud|ng goals for the program and
l ’ professronal goals). - . - o L e .
IR Tove Intervrew with the LITC Program Dlrector o
B e Collegeof Educatron Self Assessmentform T , \."
"o Select. candrdates will be invited for an rntervrew wrth the program dlrector
Admlssron deasrons are sent by Ietter wrthrn 30 days after the mtervrew

Master of EducatronlLrteracy for Specual Needs

‘

N

Degree Requlrements T e
Master of Educatron/Lrteracy for Specral Needs

L
V2
Py PR g

e
B SV

VL Bas|c College of Educatron Requrrements

o 9credrts mcludmg, v, Lo .
EDUC 500 - Introductron to Educatronal Research -
EDUC 501 E - ‘Sodial Justrce |n Professronal Practrce -

. -Choose one ofthe followrng two COUTSES! .o
““EDUC 522_ J... -Child PsychologylLearmng

'EDU'C 523. Adolescent PsychologylLearmng ) i
N theracy Requlrements o ,,'?1 Sin ‘ .
w0 23credits; including: R - R e
uresar - Teachrng with Chrldren 's and Adolescent Lrterature'
Lurcs22. " *Seminar- in Writing lnstructron ol
c-uTcs24 o Lrteracy Assessment and Evaluatror\ : e
., " UTC525.- .. ... « Seminar in Lrteracy Instruction... craseaggeiEuan e
' . LTC526 . Literacy in the Content Fields:....ituciiumrsiesiiivhosiZitumenn .
UTCS527 . ., . Specialized Literacy Techniques.......
i.ITC 528 . .. Practicum: theracy for Sper.ral Needs
. III Specral Needs Requrrements . .
16 credits, mcludmg “ L T : o T
SPED 540 - 3 Introductron to Specral Educatron and Learmng Drsorders 3
SPED 5411 T MultlculturaI/Multrlmgual Issues in Learnlng
'SPED'542, - * . Teaching Students with Learmng Disorders ..
- "SPED'545 . School Consultation.and Interventron""
-SPSY 554‘-,. e Indrvrdua| Educatronal A"M'ment
Mmlmum credlts requrred for degree i eevessen i sianenneien ' 48
- ‘ ’." " 1‘» <
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Post-Master's tertifilcate/LiteraCy Specialist .

This certificate program is designed for students who already have a master’s degree
and a Washington state teaching certificate and wish to earn the Washington state en-
. dorsement in reading. :
Certificate Requirements -
Post-Master's Certificate/Literacy Specialist

1. Prerequisites 2

EDUC 500 _Introduction to Educational Research (or equrvalent) ........ 3
EDUC515 Multicultural Perspectives (or equivalent)............cccceivnnniin 3
Choose one of the following courses {or equivalent): : 3
EDUCS522 - Child Psychology/Learning

EDUC523 .  Adolescent Psychology/Learmng

Il. Required Literacy- Courses

© 23 credits, including: : . . .
LITC 521 "Teaching with Children’s and Adolescent Literature .......... 3 -

LITC 522 ' Seminar in Writing Instruction 3 ;
LITC 524 Literacy Assessment and Evaluation 3
LITC 525 - Seminar in Literacy instruction 3
LITC 526 ‘Literacy in the Content Fields 3
LITC 527 . Specialized Literacy Techniques... 3
LTCS528 Practicum: Literacy for Special Needs ..........ccooenivriverencnecs 5

Elective )

- To be determined with adviser : : ) 1
Minimum credits required for certificate 24

. Graduate Endorsement -Only Program Reading

-This program is designed for students with a bachelor's degree who' hold a Washlng
- ton state teaching certificate and wish to earn the endorsement in reading.

I. Prerequisites o .
EDUC 500- Introduction to Educational Research (or equivalent)........ 3.

Ii. Required Endorsement Courses

23 credits, including: .
LITC 521 Teaching with Children’s and Adolescent Lrterature .......... .3

LITC 522 : .Seminar in Writing Instruction 3

' uTC 524 - Literacy Assessment and Evaluation 3
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Professional Certificationg_f_o'r Teachers : 209

: : Professronal Cert|f|cat|on
‘for Teachers '

- (second-level teacher certification) .

B 0vervrew .

g Program Design .. S »‘

-L!T,C-SZS - ‘Semi'nar?in Literacy Instruciioh ebiuhingandenini »': 3
LITC526- . _ Literacy in the Content Fields bt e, 3
LITC527 - . - Spécialized Literacy Techniques............. R |
LITC 528 - Practicum: Literacy for Special Needs e 5
’-Electrve EEUE K »

To be determmed with advrser - SRR OO R
Mmlmum credlts reqmred for endorsement ereseseseseiesen : 24

Program Director: Marg/e Kates, MEd

' Department Chair: KatherrneL Schlrck Noe PhD

A Program Offered

Washington State Professional Certificate- forTeachers S L e

- ST L

The professronal certrfrcatron program: has botha graduate-|evel optron and a continu-
ing education option. The program has been approved by the Washington state Profes-

-~ sional Educator Standards Board (PESB). Successful completion. of this program enables-a. )

Washington State Residency Certificate teacher to receive a professronal certificate from

the State of Washrngton

The program is designed for resrdency cemfrcate teachers who are employed fuII time. -

“tis a ‘personalized; cohort- based program, blending the best in-person and online Iearn- '

ing with a focus on praxis integrating’ coherent and grounded reflection, understandrng, '
and action. Program instruction is delivered almost exclusively. on ‘weekends on campus ~
and in partner school district locations and has an online component using the web. Teach-
ers may take the Preassessment Seminar prior to completmg Provisional status. -

The program will provide resrdency certificate teachers with a suggested sequence for -

_meetrng the 3 standards and 12 crrtena requrred by the state!’

The graduate-level program is desrgned to Aarticulate to several master s degree pro- -

grams in the College of Education with 3- 6 Professional Cemflcatron credrts counting to-
“ward a'master's degree in the.College of Education: Curriculum and-Instruction. (6. credits);
. Educatronal Admrmstratron (6 credits); Lrteracy for Specral Needs, rncludrng the Reading
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Endorsement (3 credits); Specral Education, rncludrng the Special Education Endorsement .

(6 credits). . ! .
Annually, ‘there are two admlssron opportumtres into the program: 1) by November 3

for the Preassessment: Séminar (3 credits) which begins each winter quarter, or 2) in April _
" for the remaining 12 aredits of the program (this April admissions date is only for those -

who.have taken their, Preassessment Seminar elsewhere)

.

Admission RequirementS' '

Requirements for admission to the ﬁreassessment Seminar only (first course, 3 quarter

credits):
o Application for Graduate Admission with non-refundable $55 apphcatron fee.
(Appllcatron fee waived for Seattle University alumni) *
* Official transcrlpt from the college/umversrty where hlghest degree was earned
* Copy of valid Washrngton State Residency teachlng certrf cate.

.o Evidence of currentand continuing full-time employment asa teacher mWashmgton
state public school or a state-approved private school by submitting OSPI form,
Provisional Status/Employer Support Verification (WAC 180-78A-505)

e College of Education Self-Assessment form

Requirements to complete the 15 credrt program o to enter the program for the last

12 credits (assumrng that the Preassessment Seminar was completed atariother college/

university):

‘o If-the' Preassessment Seminar was completed elsewhere, submit Rpplicatibn for
Graduate Admission with non-refundable $55 applrcatron fee (Application fee
waived for SU alumni.)

Copy of valid Washington State Residency teachrng certificate

Evidence of current and continuing- full-time employment as a teacher in a

Washlngton state publrc school or a state-approved private school by submitting . -

OSPI form, Provisional Status/Employer Stpport Verification (WAC 180-78A-505) - -

Minimum GPA of 3.00 or a graduate degree determined from transcripts of all
- post-secondary-educational institutions attended in the last 90 quarter/60 semester
credits of the bachelor's degree, including transfer credit earned durrng thrs‘tlme
and any post- baccalaureate course work.

* ' Evidence of completlon of provisional status in a public school district or.the equlv-
. alent in state-approved private school S R

o If the Preassessment Seminar has been completed at another Washrngton state-

approved Professional Certification program, evidence of successful completlon '

. of the Preassessment Seminar, including a copy of the teacher's approved

Professional Growth Plan that was done in complrance wrth WAC and OSPI format .

“and standards

R .
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Program Completlon Requrrements

additional elective credrts approved by the EPCT program drrector

. ar .
- I (R

School Psychology E 211

-4

'

' ..Successful completron of the Preassessment and Culmmatrng Semlnars and of 9’

Total credrts requrred for program rnionsinamersnnii e : st 13

School Psychology - "

P

Program Drrector Kay Beisse, PhD _— _’j'.' L 'v

Department Cha/r Hutch Haney MS

Degree Offered T SEE
Educatronal Specralrst (EdS)

Certrflcate Offered Lt
Post Master s Certrfrcate rn School Psychology '

Overvrew

- " o St e

- T LR U

L

lhrs Washrngton state approved program prepares students for educatronal staff asso-
crate (ESA) certification.as. -a.school ;psychologist.in K-12- -settings. Studeénts.who complete
the NASP- approved Educatronal Specialist (EdS) degree program are' automatlcally eligible

for the Natlonal Certlflcate in School Psychology (NCSP) upon satrsfactory completlon of

. .'A Professronal Growth Plan’ (PGP) which is produced in: EPCT 520 (and |s re- . '
_quired to pass EPCT 520) which-can be recommended for approval by the resi--
.dency teacher's professronal growth team and is approved by the professnonal

. certifi catron program.

"3, Minimum GPA of 3.00 upon completron of the program o o :

. A portfolro whlch demonstrates that all requrred documents and performance-‘
based goals and objectrves in the PGP have been met. ", S

. Approval of the. performance based pom‘ollo by the professronal cemf catron pro-

v gram drrector e , : . :
Program Req'uire_m_en't_sjj",_ S N

L S e n".ﬂl. T kg h

I Requlred Courses Ll e o
EPCT520 - Preassessment Semrnar SRR S| -
EPCT 540 . - Culmmatmg Semrnar TSR IR EIRERN: I
Il Other Requrrements o ST : ,
Electrves wrth EPCT program drrectors -prior. approval . R



212 Colle'ge'of'Education

the NCSP exam. Dual degrees and dual certd" cation in both counseling and school psy--

chology are also a possrblhty

The curriculum of the program is based on a best practices orientation as deﬁned by
the National Association of School Psychologists, the National Council for the Accredita-
tion of Teacher Education (NCATE), and Washington state standards for accreditation. -

The school psychologist is charged with making ethical and moral decisions in his or
her profegsional practice. The basis for leadership in this decision making_is a clear dedica-

tion to child advocacy, the ability to take responisibility for the consequences of one's ac- -

tions, and the moral courage to make-decisions that will lead to approprlate mterventlons
for an individual child. :

. The faculty of the school psychology program is commltted to education that is pamcr-
patory The relatlonshlp of faculty and students is both professronal and personal.

~

Certiﬁeation

Persons serving as Educational Staff Associates in public schools shall hold certificates -

authorized by the Professional Educator Standards Board (PESB) for service in the respec-

tive roles as required by statute or rules of the PESB. The umversnty recommends a student -

who has successfully completed an approved program to the Office of the Supermtendent
of Public Instruction which issues the appropnate certificate.
‘Admission Requirements

We seek applicants who demonstrate strong academic knowledge and skills, a com-

mitment to.equity and justice, and continued growth and learning. In addition, applicants

must demonstrate potential for leadership-and effective interpersonal relationships.

* Application for- Graduate Admission with non-refundable $55 application fee. *

(Application fee waived for SU alumni.) Applrcatrons for upcoming quarters are
reviewed twice a year and decisions are made on a space available basis. The dead-
lines to submit al! application materials for each review period are October 20 for
winter and spring quarters and March 20 for summer and fall quarters.

* Evidence of four-year equivalent bachelor’s degree from a reglonally accredlted
college or university :

o For candidates without graduate course work, minimum GPA of 3.00 from the last

90 quarter/60 semester credits of bachelor's degree; 3.25 cumulative graduate-

level GPA for students entering with a master's degree. Strong applicants whose
GPA is below 3.00 may be admltted with probationary status.

* Official GRE scores. Scores must be from tests taken within the last five years

"t be considered official. Test score requirement waived for students: ‘already hold-
ing- master's degree or doctorate achreved wrth a 3.25 cumulative GPA at the
graduate level. :

e Two recommendations using the Collége of Education forms

* Résumé reflecting at least one year’s successfultprofessronal educatuonal or related
' expenence (documented)
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e One-to, two -page autobrographlcal statement mdrcatmg motivation and commit- -

ment to school psychology, relevant expenence with children and adolescents, and
_ understanding of the school psychologist's role in K-12 schools.

» Small group interview with faculty members and other candidates. NOTE: Qualn‘red
< “applicants invited to interview wall be contacted directly by the program

. College of Educatlon Self- Assessment form .

v

Degree Requrrements -

9 credits, including:
EDUC 515
EDUC 522

' ,Eo‘uc 523 -

. Educatronal Foundatron Requrrements S

Cal -

6 credlts mcludmg
EDUC 501
SPED 540 *

Multicultural Perspectives
Child Psychology/Learning
Adolescent’PsychologylLearning

Post- Baccalaureate EdSlSchool Psychology

L Psychological Founda‘ti‘on Requireme_nts

: Post Baccalaureate Educatronal Specualrst Degree/
School Psychology ' i

Soclal Justice in Professronal Practice-

Introductron to Specral Educatron and Learmng Dlsorders 3 o

III lnterventronsll’roblem Solvmg Requrrements

42 credits, including:
COUNS09
COUN 510
COUN'511
COUN 517 -

 COUN 561
~LITC 525

SPED 541

'SPED 543
. SPED 545

SPED'546 - .
SPSY 553

‘SPSY 554
SPSY '555-

EDUC 500

© EDUC 505-

: Coniprehensive School Counseling

* Counseling Theories -
" Group Counseling Theories and Practrce ...... R S

* .. Seminar in Literacy Instruction

S MuItrcuIturaIIMultrlmgual Issues in Learning
Introduction to Behavior. Disorders and Interventron

 Individual Educational Assessment
: Personallty and Behawor Assessment .........

. Fundamentals of Research Design

Fundamental Counseling Skills

Child and Adolescent Counseling

School Consultation and Interventlon............:..:.......: ........

Advanced Behavroral Intervention

. individual Intelligence Assessment eeianiieesssniens: frvessestanneneaes

Iv. Statrstlcisesearch Methodologles Requlrements '
-6 credits, including:

Aln,troduction to Educational Research.......-........' ..... eR—

wow w

w

3.
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V. Professronal School Psychology Requrrements

9 credits, |nclud|ng .
COUN.508 - Law and Ethrcs for. School Counselors and Psychologlsts
'SPSY556 -~ . Issues in School Psychology I......
SPSY 557 " . Issues in School Psychology I
SPSY558 ~ ° lssuesin School Psychology HI
SPSY 562 - Family/School Collaboration
" VIl Practica and Ihternship Requirements
16 credits, including: o L
COUN 551 Counseling Lab ‘ 4
SPSY. 560 School Psychology Assessment Practicum..........c.cccuues w3
.SPSY 565 * . School Psychology Internship........ 9
Vil. Electives - S 3
Minimum credits required for degree ' . — 9_l

Post Master s Educatronal Specralrst Degreel
School Psychology

A minimum of 45 credits is required for this educational specialist degree. The total
credits and the program of study are determined on an individual basis dependent on the
master's degree course work, the degree, and the state and national certification require-
ments. Students entering with master's degrees other than in special education, counsel-
ing or school psychology must expect to take additionat course work to meet the degree
requirements outlined under post-baccalaureaté EdS/school psychology.

Al students must complete a supervised internship in a schoof setting, either on a

full-time, 1200-hour basrs for three successrve quarters, or on a half-time 600-| hour basrs’

per year for two years:
A written comprehensive examination is requrred of all degree students as well as

all students recommended for state education staff assoclate (ESA) cemf‘ catron in school

psychology

Doctoral Study for EdS Graduates

For graduates of Seattle University who have completed the EdS degree in school

psychology and are admitted into the EDLR program up t0°29 credits of the EdS degree- -

may be used to fulfill elective and/or cognate courses toward the 90 credit minimum re-
quirement of the EDLR program. See the Educational Leadershrp section of this Graduate
Bulletin for details. c o

w-...'._.w

) ) . . . .
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School Psychology and School Counsellng g o v .

Dual Certrfrcatlon and Two Degrees

Students may pursue two degrees -and dual certification in both school counselmg and

~ - schoo! psychology. Students must meet all the requirements of both programs. To méet

the school counseling degree and certification requirements, school psychology students
_must complete 22 additional credits in School Counseling (COUN 512, Lifespan Career -
Development COUN.518, Group Counseling Practicum; ‘CQUN 552, Individual Counsel-
ing Practicum, and three quarters of counseling liiternship). To meet the school psychol

.- ogy degree and certification. requrrements school counseling students must. complete an

additional 42-credits of course “Work in the school psychology program including a_full =~

‘ time, year-long internship which may be taken concurrently with the school counseling

internship. For post-baccalaureate students, total credit-hours.for both degrees and_dual
“certification: 113. For post-master’s students, the total credit hours for both degrees and

- dualcertification are determlned on an individual basis dependent on prevmus ‘graduate °

course work - o7
B

e Post Master s Cert|f|cate School Psychology

ThIS program is desrgned for,rndwrduals who have a master s or doctoral degree ina .
related field and wish to obtain the courses.necessary to be recommended by the Depart-
ment of Counseling and School Psychology for Washington State ESA certlf cation as a
school psychologist. Indrvndual programs of study are: desngned by the student and an
adviser and must mclude 1) a miriimum of 15 credits; 2)-all: courses. necessary for ESA.
certlflcatlon that the student hias not previously completed and 3) an internship. Students
seeking certrflcatron must meet adm|sS|on requrrements outllned for the EdS degree: ln

_schoolpsychology . ST

} Seattle Unlver5|ty Cert|f|cate ‘

Students may aIso apply for a certlfrcate issued by the reglstrar at Seattle Unrversrty

: mdrcatlng the completion of the student’s lndrvrdualrzed course of study. The. certlflcate -

will be issued in accordance wrth establishéd pollcres and procedures of the unrversrty

_ Candidates must make appllcatron prior to the publrshed deadline and provrde the re-

quired evrdence of completion. -]
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Special Education. - |
Program Diréctor: Cinda Johnson, EdD L
Department Chair; KatherlneL Schlick Noe, PhD :

‘Degreés Offered
Master of Education (MEd)
Educational Specialist (EdS)

Endorsement- -Only Graduate Program Offered
Special Education

Washmgton State Endorsements Offered .

Special Education

~ ~

Overview

~ The special education program prepare§ special education teachers to provide spe-
cialized special education services to a linguistically and culturally diverse population of
children and adolescents (K to 12th grade) with disabilities. The emphasis of the program
is on those students with learning (e.g., learning disabilities and mental retardation) and

behavioral disorders (e.g., attention-deficit, oppositional, conduct pervasrve-developmen- .

tal, and emotional disorders). Students complete a series of courses designed to give a
solid background in special education law, procedures, and methods; types of childhood

exceptionalities; behavioral intervention and consultation; multicultural- and multilingual -

issues; child/adolescent development; research methods; and educational philosophy. The
-course work is designed to give students a strong foundation in literacy development, ef-
fective reading instruction and transition services.

Program Design

The program is desioned for full-time students as well as working professionais who

take one or two courses a quarter during the academic year and one or two courses during

the summer. Students take a planned prngram of course’ work in special education, cul-
minating in the practicum working with K-12 students with special needs. In consultation
- with the program director, students can develop a flexible course of study to meet their

individual program goals. Students who wish to earn the master's degree in special edu--

cation enroll in the MEd in Special Education program. Students with a master's degree

enroll in the EdS in Special Education.program. Students with a teaching certificate and”

who want only the special education endorsement enroII in the endorsement -only special
education graduate program. :




!
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* Special Education‘ 17

- Students are admltted each quarter. Courses durmg the academrc -year meet in the late
afternoon and-evening hours some summer. courses meet during the- day Full time stu- .-
dents can complete the MEd or EdS program in five quarters (two summmers and-full- time

i enrollment during one schaol year). Part-time students can complete the program in9t012 *
‘ quarters The tlmelrne for completion‘of the endorsement-only program is. dependent upon’
‘prior course work.” . '_ R :

_Speclal Educatron Endorsement

Students who wish to earn the Washington state endorsement in special educatron'

. must already hold a Washmgton state teaching certificate. Applicants must: complete a

total of 24 credits of course work at Séattle University. Specific courses mclude SPED 540;
SPED 541, SPED 542, SPED 543, SPED 545, SPED 547, SPED 549, and SPSY-554. These
courses may be completed through the MEd, EdS, or endorsement-only programs in spe-

il education.

As of August 31,2005, in order to obtain the special education ‘endorsement, students
must pass the WEST-E test in-special education. Students within the MEd and EdS pro-

" grams may obtain thelr specral educatron endorsement prror to the completron of therr )
.- respective programs. :

-Requirements in each® course specmed above have been linked wrth competencres re-.
quired by Washrngton State. Under lrmlted circumstances, specific courses may be waived
depending upon prior background and experience. In order to waive specific courses, ap-
plicants must document that requirements in each course were met. This documentatlon
at a minimum must include official transcripts, course syllabi, and any. other documenta-
tion regardlng previous background or experience. ) .

-~ Students with extensive prior course work in specral education, who would I|ke to know .

* how many credits they arelacking towards a specral educatlon endorsement, may have their
 transcripts reviewed by the special education program director for a nominal fee. This may

be done prior to or after admission to the endorsement only program. To have transcripts

_reviewed, students should-contact the Records and Certification Office at.(206) 296-5774.

Students .without extensive prior course work in special education do not need to fulfi I -
this-requirement: Once students are admitted into the program, a plan.of study will-be set

: wrth the student's adviser in order to complete the- requured course work for the speclal
- education endorsement. © ., .. , -

—

Endorsement Only Specral Educat|on Graduate Program

The endorsement-only program ‘in speclal education.is designed for certifi ed teachers ;

,A ,who wish to earn the special education endorsement but who do not desire an additiona!

degree Students fust complete at least 15 credits of coursé work at Seattle University
in order to complete the total 24 credits of required special education course work-The
‘amount of course work required is dependent upon previous course work and expenence
Specrflc course work required will be determined by the student's adviser. a

- e
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Teacher Certification \

- Students completing the master in teaching orogram may a‘pbly upto 6 credits toward
the special education endorsement-only post-master S graduate program or EdS by com-
pleting the following courses: : .

" Required Courses:
* 3 credits of TEED 521 or TEED 522 satisfy SPED 540-

* MIT elective in Special. Educatron (3 credits) can meet a specral educatlon course
requirement.

" Master in Teaching (MIT) with: .~ - o
" Special Education Endorsement '

The MIT with specral education endorsement is for those who are not currently certi-
fied teachers but who are interested in pursuing special education as a career. Students

may complete both a residency teaching certificate and the endorsement in special educa- -

tion through six quarters of study of which four quarters are full time. For further informa-
tion, students should review the MIT with special education-endorsement brochure or visit
the MIT.website at seattleu.edu/coe/mit. This option is only available to MIT students who
enter in a spring cohort; students who enter in a fall MIT cohort are not elrgrble for the MIT
. with special education program._

For complete program requirements, see the MIT W|th specral education endorsement
information in the Teacher Educatron section of this Graduate Bulletin.

.Master__of Edtlcation/Spec_iaI Education . .

Admission ReqUirements .

. Applrcatron for Graduate Admission- with non: refundable $55 application fee.
(Application fee waived for SU alumni. )

* Four-year equivalent bachelor's degree from a reglonally accredited college/ .

- university

* Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational
- institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
_gree, including transfer credit earned durlng this time, and any post-baccalaureate
™ course work. Applicants with less than a 3.00 GPA may apply but are required to
sibmit official GRE or MAT scores by the application deadline. Scores must be from
tests taken within the last five years to be considered official.

* Résumé reﬂectlng relevant work experience; usually at least one year. of teaching

experience at the K-12 level
‘» Copy of valid Washington State teaching certificate
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. Two recommendatrons mcludrng one from an |mmed|ate supervisor (preferably
. from teaching expenence) and one from a prevrous academic advrser or professor o

usrng the College of Educatron forms - .
ks College of Educatron SeIf Assessment form . - ,‘

Degree Requrrements - o
Master of Educatron/SpecraI Educatlon
Tk Basic College of Educatlon Requlrements :

9cred|ts mcludmg ‘ : .
" EDUC 500 . . Introduction.to Educatlonal Research

Specral Education * 219

EDUC 501 © - . Social Justice in Professlonal Practrce :
Choose one of the fol|owmg BWO_COUTSES: v vivrnnsvrssseiosesenns T DR
"“EDUC 522 ~_ Child PsychologyILearmng : Lo )

EbUC- 523 ). Adolescent PsychologylLearmng

T Specral Educatlon Requlrements

]
~

24 credits, lndudlng R ' T 4
SPED 540 . S Introductlon to Specral Educatron and Learmng Dlsorders 3: C e
I SPED541 . "‘MuItlcuIturaI/MuItlIlngual Issues in Learmng ..................... 3
SPED 542 . - Teachmg Students with Learning Disorders .: .3
-SPED 543 °. . - - Intro to Behavior Disorders and Intervention . 3
' SPED.545- . - School Consultation and Intervention.......c..lucceween W
. SPED 547 Teaching Students with Low Incrdence Drsabrlrtres
- SPED549- ' - . Practicum: - special Education...
SPSY 554-. - . ‘Individual Educatronal Assessment .. ivmsiesssntsesgamnnreesn &
N1 theracy Requlrements ', IR C :
6 credits, rncludmg T e el T
LITC 525 L Semmar in Lrteracy |nstruct|on - - 3
Choose one of the followrng two courses ........ preieidiessedpieasdind ,.' x Tl '
lITC 524 o theracyAssessment ‘and Evaluatron ' '
’ LTes27 - . Specralrzed LrteracyTechmques . 3"-3‘_" ’
V. Electrves R U B
Choose. nrnecredltsfrom thefoHowmg R NN A
LITC 77 SN theracyAssessment and’ Evaluatlon ': A
) LTcs27 Specrahzed Literacy Techniques . -~ ’ S
_SPED 546 - .-\ 'Advanced Behavioral Interventron R
" sPSYS562 . . Family/School Collaboration . - _ :
o, other electlve in consultatlon with adwser el LT LA e

f’Mlmmum credlts requrred for degree senssspsermsanisssnggssssssssisssasens 48 ’

-
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Educational Specialist/Special Education
*.Admission Requirements

. Appllcatlon for Graduate Admission with non- refundable $55 application fee.
(Application fee waived for su alumni.)

Master's degree in a field of educatlon from a reglonally accredited college/
- universjty

Minimum GPA of 3.00 calclJIat_ed from transcripts of all post-secondary educational

institutions attended in thé last 90 quarter/60 semester credits of the bachelor's de-

gree, including transfer credit earned during this time, and any post-baccalaureate
course work. Applicants with less.than a 3.00 GPA may apply but are required to
submit official GRE or MAT scores by the application deadline. Scores must be from
tests taken within the last five years to be considered official. :

* Copy of valid Washington.State teachmg certifi cate

¢ Résumé reflecting relevant work experience; usually at Ieast one year of teaching
experlence at the K-12 level

* Two recommendations, including one from an immediate supervisor (preferably
from teaching experience) and one from a previous academic advnser or professor,
using College of Education forms

. College of Educatlon Self-Assessment form

Degree Requirements —
Educatlonal SpeCIallst/SpeCIaI Educatlon

. Basic College of Educatlon Requlrements
6 credits, mcludmg

EDUC 500 ‘ Introduction to Educauonal Research .......... .......... 3
Choose one of the follgwmg courses: 3 ‘

EDUC 522 . Child Psychology/Learning -

EDUC 523 Adolescent Psychology/Learmng

II. Special Education Requlrements

24 credits, including: ' TN
SPED 540. * Introduction to Special Education and Learning Dlsorders 3.
SPED 541 . Multicultural/Multilingual Issues in Learning...........c..co..... 3
‘SPED 542 Teaching Students with Learning Disorders........................ 3

. SPED 543 intro to Behavior Disorders and Intervention ................... 3
SPED 545 School Consultation and INtervention............ ... 3
SPED 547 - Teaching Students with Low Incidence Disabilities............ 2
SPED 549 Practicum: Special Eduication ) 3

SPSY 554 - Individual Educational Assessment ....... 4

H
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1. Literacy Requir'enients .
6 credits, including:

LITC 525 ' Seminar in theracy Instructlon o . 3
- Choose one of the follownng two courses: SO < SO SO M
-urcs524” - -Literacy Assessment and Evaluation o
ureszr Specialized theracy Techmques
~ IV. Electives : : S - . o
7 + - T P .
. Choose nine credits from the followmg '
T LTCS24 Literacy Assessment and Eva|uatlon
LITC 527 ~ Specialized Literacy Techniques.
SPED.546 - .Advanced Behavioral intervention
SPSY 562 Family/School Collaboration "

Or, other elective in consultation with adviser. - ' L

Minimum credits required for deg’ree ' ssssadssssssassmmmmiesos - 43

N

| aStudent Development Admlnlstratmn._

.- Program Dlrector Jeremy Stringer, PhD - o oo
" Department Chair: Carol L. Weaver, PhD IS

Degrees Offered .-~ - T
.. Master of Arts (MA) ' s B
“Master of Education (MEd)

Objectives.

~ This program prepares students for careers in college student development, such

as adm|mstrators of..student programs college student services planners and student -

advisers. Themes offered across the program include- understandmg student chentele, .
. fostering diversity, incorporating ethncs and values, and adaptnng to cultures of specific ©
 eduicational environments. . . .

C . -0 . . - .

, Internshlp

Ali students are reguired to have a minimum of three ‘one- credtt mternshlps in the
-field, either at Seattle University or ‘at any of several cooperating:institutions in the area.

SR T T L B R T T S U U L T T N
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Admission Requrrements

Admrssron is selective, and candrdates are evaluated on their rndrvrdual merits rather
than ona comparatrve basrs ' oo

¢ Application for Graduate Admrss»on wrth non- refundable $55 applrcatron fee.
{Application’ fee waived for SU alumni))’

" e Offi icial transcripts reﬂectlng four-year equivalent bachelor's degree in any field
. from a regionally accredited college or university

e Minimum GPA of 3.00 calculated from transcripts of all post-secondary educational
institutions attended in the last 90 quarter/60 semester credits of the bachelor’s de-
gree, including transfer credit eared during this time, and any post- baccalaureate
. course work. Applicants without the minimum GPA or those without letter- graded

) transcrlpts must submit official scores from the GRE. Scores must be from tests
taken within the last fi ive years to be considered official.

¢ Two recommendatrons using the College of Education-forms

* Professional autobiography showing evolution of career interests
. ® Current résumé '

o College of Educatlon Self Assessment form :

\

Master of Arts/ : . R
‘Student De‘velopment Administration

Degree Requirements —
Master of Arts/Student Development Admrnrstratlon

I Basic College of Education Required Courses

Nine credits, including: L .
EDUC500 . - Introduction to Educational Research .............
EDUC 501 _ Social Justice in Professional Practice
EDUC 521 - Adult Psychologyll.earnmg

’ . *Recommend completion within first 18 credits.

I1. Student Development Administration Req'uirements :

39 credits, including;

Counseling course 3
EDAD 570 - Leadership in Education | 3
EDAD 571 . Leadership in Education I w3
EDUC 515 - Multicultural Perspectives .... 3
SDAD 559 - The American Community College .3
SDAD 564 " Internship in Student Development Administration I......... 1
SDAD 565 ) internship in Student Development Administration II........ 1
SDAD 566 ~ Internship in Student Development Administration Ill....... 1

. . . . B
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-
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. SDAD 575
SDAD 576

- SDAD577 - -
_ SDAD 578 :
SDAD 579
* SDAD 580
SDAD 595

_ 'Recommend completlon within frrst 18 credlts

lll. Electives

StudentiDevelopmentAdministr__ation w3 -

Best Practices in StUGENt SEIVCES....ioveperwivrsisieiencs 3
- Leadership and Governance in ‘ )

- Post-Secondary Education T e 3
Foundations of the Student Affairs Professron*...'..‘ ....... w3
Student Development Theory, Research and Practlce' ...... 3

- Student Development Capstone Seminar.....oouummemsniesenss 3
Higher Education Law.......c....;.. R
Student Development Graduate Prmert SO |

Choose oné of the. followmg COUISES: oo ool .\ § 3

AEDT563 .
- COUN510 ~~

13

- COUNS1T

~ COUN512

_COUN 515 .
COUN 517
EDUC 530

-7~ MBAS510

- MGMT 571- -~

"~ SDAD 585

) SDAD 591

' Other electwes may be substituted wrth adwser s approval

] V Mrmmum credrts requlred for degree

o Master of Education/ - ol
Student Development Admlmstratmn . ;.«-{}_ ‘

Degree Requlrementsl— Master of. Education/ .. .
Student Development Admrmstratron LER

- 1. Basic College of Educatlon Requlrements _

9 crédits, mcludmg
EDUC 500
EDUCS0T .
£DUC s

Instructional Methods for Adult. Learners
Fundamental Counséling Skllls -

Counselmg Theories -, v ;
tifespan-Career Development ot e

R

LN

<5y loss and Grief . ST

" Group Counsellng -Theories and Practlce
_ ‘Philosophy of Education
Leadershlp skills and Team Development
_Adventure-based Leadership Seminar

. ngher Educatron Frnance ol R
‘Special Topics_-- ¢ h - .

Introductron to Educatronal Research -
Social Justrce in Professional Practlce
Adult PsychologylLearnmg

*Recommend completlon W|th|n first 18, creduts d

Il Student Development Admmlstratron Reqmrements

. 36 credits mcludmg

* Counseling Course

- 'EDAD 570

K

.
e R

Leadershlp in Educatronl - i3
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EDAD 571 Leadership in Educatioﬁ i

. : 3
EDUC515 . = Multicultural Perspectives 3
SDAD 559 - The American Community College 3
SDAD 564 Internship in Student Development Administration |........ 1
SDAD 565 - Internship in Student Development Administration IL........ 0
SDAD 566 - " Internship in Student Development Administration n....... 1

*SDAD 575 Best Practices in Student Services. - 3
SDAD 576 Leadership and Governance in Post-Secondary Education. 3
SDAD 577 Foundations of the Studént Affairs Profession*................. 3

.SDAD-578 Student Development Theory, Research and Practice* ...... 3
SDAD 579 . _ Student Development Capstone Seminar..............ccoecueenn.. 3
SDAD 580" Higher Education Law...:......c.....uun _ 3

. *Recommenq completion within first 18 credits.

lil. Electives -

Choose two of the foIIO\‘Ning courses: : it 6
AEDT 563 _Instructional Methods for Adult Learners
€OUN 510 . Fundamental Counseling Skills
COUN 511 Counseling Theories
COUN 512 . Lifespan Career Development

. COUNS515 - . Loss and Grief - .
COUNS517. . _ Group Counséling Theories'and Practice
EDUC 530 - - Philosophy of Education
MBA 510 . . - Leadership Skills and Team Development
MGMT 571 ' Adventure-based Leadership Seminar
SDAD 585 Higher Education Finance
SDAD 591 Special Topics in SDAD

Other electives may be substituted with adviser's approval. -
Observe prerequnsntes noted in course descriptions.

Minimum credlts required for degree. - ! : ...51

Comprehensive Examination

- Students must satisfactorily complete a four-hour written comprehensive examination
at the conclusion of their program. The examinations are offered on a regular schedule in
accordance with establlshed College of Education policy. .
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A |  Teacher 'I'Education\ 925
Teacher Education . -

Program Director: Marg/tE McGurre PhD :
Department Chair: KathermeL Schlick Noe, PhD

- Dégree Offered ,' R ,' '
" Master in Teaching (MIT) _ SRS ot

_Overview. .

“ATeacher Affects Eternlty —Henry Adams

The MIT Program at Seattle Unwersﬂy is an innovative, fuII tlme master S degree pro-
s gramin teacher education, offering both a master's in teachlng and a Residency Teaching
Certificate in four academic quarters. Those. who want to be part of the learning' and
growth of young people, demonstrate strong academic knowledge and skrlls, and a com-
mitment to equrty and Justlce are encouraged to apply

Master in Teachrng (MIT)

A srgnlfrcant advantage of the MIT' program is that it provrdes prospectrve teachers

.« with the opportunity to have both the in-depth preparatron of -a-full -academic. major at
i "t thefundergraduate level.as. well.as solid preparation for professronal educatron at.the*
graduate Ieve! MIT students are placed in classrooms in their frrst two-weeks, As part .~

- .of a cohort, or- “learning communrty they take leadership roles in K-12 service- Iearmng

, “projects with supervisory support. Washington State teachers with master’s degrees eam:
- more than those with undergraduate degrees and contrnue to for each year they teach, 1 .
Successful applrcants demonstrate Ieadershrp potentral a strong self concept and excel
~lent interpersonal. skrIIs f

A

Lo PRI
S

NatiOnal Report Card for the -- - - =~ -

, Te_acher-EducatiOn Progra'm MIT) .~
Program Information - .- o Ce e
AcademrcYear Sept1 2004toAug 31,2005 .. ° o ' i
- Number of Program Completers ......... e PRI N i Tl 86
*Number of Students Enrolled in Fall Quarter 2004 ARSI - -
_ Number of Student Teachers.. : OO e e S s 102
Total Number of Supervising Faculty (headcount) fenssoesbnssgentsiesncs s 11
. Studerit-to-Faculty Ratio ...........: oo 153721
" Number of Hours of Student Teaching............:..... reevnniizeennn 440 hous (minimum)..

Program is accredited (with conditions) by NCATE, (National Councrl for the Accredrtatron-,
‘of Teacher Educatlon) . Ce o

< "This lnformatron is bemg provided as requrred by Federal Regulations under Title II.
. - For those interested in more program |nformat|on the entire Title II Seattle Umversrty

7’
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" Institutional Report foi2004-3005 can' be found o the.internet in portable document -
format (pdf) at the foIIowrng URL: seattleu. edu/coe/pdfs/reportcard pdf

Certlf' catron and Endorsement Requrrements

R . . ..

Elementary Applrcants (K-8)
- o Official scores from the WEST-E PRAXIS Il test in Elementary Education ~

4 Elementary Content Review form, outlining academic preparation related to con-
tent requirements: seattleu. eduIcoeimrthDF/EIemContentRevrewForm pdf or call
206.296.5774 :

*. Additional possrble prereqursrte course work based on the Content Review form
requirements :

Secondary Certrf' catron

o Official scores from the WEST E PRAXIS II. test in the subject(s) for which the ap- '
pflcant is plannrng to be endorsed -

.. Endorsement Verification form:
e seattleu. edu/coe/mrt/forms asp. or call 206. 296 5774

"o Documentation of academic major or equivalent course work inan endorsable or
closely related field {For a broad- based endorsement such.as social studies, ap-
plicants must havé course work in all identified areas in the endorsement. If the .
applicant's major is not an endorsable area, one should be sought that. closely"
matches the subject the apphcant desirés to teach )

o The West-E PRAXIS Il test for ESL and Special Educatron taken at the conclusion
of the MIT program

Secandary endorsemeiits include arts, theater arts, vnsual arts, Engllshllanguage arts, ESL,
history, social studres mathematics, general scrence brology, chemistry, earth scrence
physrcs, French, Japanese and Spamsh . o

Admrssron Requlrements

* Application for Graduate Admission wrth non- refundab|e 555 apphcatron fee :
{Applrcatron fee waived for SU alumni.)

* Four-year equrvalent bachelor’ s degree from a regronally accredited mstrtutron

 Minimum GPA of 3.00 calculated from transcrrpts of all post- secondary educational
- institutions attended in the last 90 quarter/60.semester credits of the bachelor’s de-
gree, rncludrng transfer credit earned during this time, and any post-baccalaureate

" course work. Submit official transcripts from any institution where endorsement-

b .
credits were earned. .~ -, . - ‘ >
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" “" . 'TOEFL score of 580 (92 |nternet-based or 237 computer-based score) or hlgher for

S

»,(

o "any applicant for whom Englrsh is:not the native' language Equivalent MELAB:and
“IELTS scores -also accepted to determine” English proficiency. See policy #76-06 in
"+ Admission Policies’ for exceptrons Admrssron through Culture and Language Bndge

. program is not an optron

L. Two- recommendatrons preferably from people able to address applrcants work
'wrth young people usrng the College of Educatron forms provrded in the applrca-

- tion packet

. _Satlsfactory comp!etlon of: (1) Elementary Content Revrew Form (elementar;cap-

5 plrcants) Secondary Endorsement Verrfrcatron Form (secondary applrcants) (2) a

orie-page;”double-spaced autoblographrcal statement outlining commitment, to

‘teaching, applicable cdurse' work, experiences wrth ‘school-age students. (Includrng -
exceptronal Individuals), and. understandmg of cultdral drfferences (3) spontane- .

ous wntrng sample; (4) College of Educatron SeIf Assessment form and (5) inter-
view wrth faculty (out of state’ applrcants can arrange for a vrdeo or audro |ntervrew :

TEED 510

i

- Master |n Teachrng

:';Degree Requrrements - Master in Teachrng

‘ 'l Prereqursrtes

E Competency in Mathematrcs (elementary only)
" . Competency in Technology -
_Fingerprint Identifi catton/background check

. II MIT Requrrements

57 TEED credits, |nclud|ng - ..
- .The Teacher as Reﬂectrve Decrsron Maker .
|- The Arts-and Cultural Drversrty :

N o

< TEEDS51Y.
TEED 512 . -
TEED 513 *:. "~
" TEED520 °

. 'Peer Coachlng Field' Experrence "
N ;Servrce Leadershrp for Socral Justlce...

bycontactrngtheprogram) B

O

e

3

Learners and- lnstructron

- o Offi cral scores from the WEST B and WEST-E PRAXlS ] tests: Out-of state appllcants T
"+ :can. submit official scores- from PRAXIS I-or: CBEST to" meet the WEST-B.require- .
- ment. Applicants must show registration for- WEST- B and WEST- E if scores.are not *
. 'submrtted at time- of application. GRE only’ requrred from those, graduatrng from
e ._non-graded rnstrtutrons but recommended from applrcants wrth a GPA below the '
3.00 mrnlmum e
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7

"~ Choose one of the foIIowmg two Courses:......... o ' 15
TEED521 -, - Elementary Curriculum, Instructlon and Assessment |
TEED 522 R ‘Mlddle and Secondary Curnculum, Instruction,
S and Assessment - - — , _

TEED 523 o - Middle School Field Experlence/Semmar..,‘........' ........... s 2
Choose one of the followmg two courses: . i 14
TEED 528 Teaching Internship (Elementary) ’
TEED 529 . ) '[eachmg Internship (Secondary)
TEED 535 .~ Child Abuse and Related Issues.............. . e 1

. TEED540 -~ - Reflective Teaching Seminar..... _ oy

I Other Requlrements ,
Electlve ! . - . ) 3

Migimum'credits required for degree N 60

- Master in Teachmg wnth

Speaal Educatlon Endorsemént

" The MIT wnth special education endorsement is for those who are not currently certi-

fied teachers, but who are interested in pursuing special education as a career. Students _.

may complete both a residency teaching certificate and the endorsement in special educa-

tion through 6 quarters of study of which 4 quarters are full time. For further information,.
- student should review the MIT with special education endorsement brochure, visit the MIT

_ website at seattleu.edu/coe/mit, or contact the special education program director. This

optioh is only available-to MIT students who enter in a spring cohort; students who enter
in a fall MIT cohort are not eligible for the MIT with. special education program.

Degree Reqwrements - : :
Master in Teachlng with Speual Education Endorsement

i I_’rerequisitesv/'_.

Competency in Mathehaticé (elementary only) . -
Competency in Technology N
Fingerprint ldentlﬁcatlonlbackground check

Mt Requlrements N

51 TEED credits, including: .
TEED 510 ~. . TheTeacher as Reflective Decision Maker ..........cceeoiveree 5

TEED 511. - The Arts and Cultural DIVersity...........ivu.v.s: . 1.
TEED512 | Learners and Instruction 10 -
TEED513 . Peer Coaching Field Experience 2

TEED 520 . Service Leadership for Soclal TSR I

K o . . B . PN
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Chioose one of the foIIowrng WO COUTSES ..vvvpennnsonitecnsssssiossones oot et 15

The unrversrty recommends a student who has sucﬁcessfully completed an approved

o

TEED521 ¢ . Elementary Curriculum, Instructlon and Assessment
“TEED 522 - . Middte and Secondary Currlculum, Instruction,
- - .~ andAssessment - . . S -
TEED 523, - . Mlddle School Fleld ExpenencelSemmar ....... NSE ,...._..42 ‘
Choose one of the followmg two courses : —
. -~ TEED 526 - Teaching Internshlp (Elementary) Speual Educatlon :

: TEED 527 Teaching. Internship (Secondary) Special Educatlon .
TEED'535 - - Child Abuse and Related ISSUES ...... : o
TEED 540 - Reﬂectrve Teachmg Seminar R SR
. Speclal Education Reqmrements e )

20 credits, including: S o
EDUCSOO; o Introductlon to Educatlonal Research ...... resisbeseesnesnseaneans
. SPED 541 . . MultlculturaI/Multllmgual Issues in Learmng
« SPED542 = - Teachlng Students with Drsorders - 3
- +.SPED 543 L Introductlon to Behavior Disorders and: Interventron ....... .3
SPED 547 . Teachmg Students with Low Incldenr.e Dlsabllltles...' ......... 2 .
SPED549 -  °  Practicum: Specral Education........0 st i 67
~IV. Other. Requlrements : - 3 .' o
7 credits, mcIudlng o . ST Ny R _ »
SPSY 554 Individual Educational Assessment oeer _ v4
. SPSY562 - FamllyISchool Collaboration. Cieeesissniianes w3
Mmlmum credrts requlred for degree teers . ceivenn : 78 . .
Certlflcatlon s R *

program to the Office of the Supermtendent of Public Instructron which rssues the ap-~ .

' propriate certlf cate.,

Y

rSpeciaI EdUcation Endo'r'sement o

Students completlng the 60 credrt mIT program may apply up to 6 credlts towards an -

educatlonal speclahst degree or the endorsement-only specral educatron graduate pro-
gram at Seattle University by completlng the followmg courses: .

_ o 3 credlts of TEED 510/512/521/522 satisfy SPED 540 -
. 3 credit MIT electrve in Special Education
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Reading Endorsement

. Students comptetmg the master in teaching program. may apply up to 15 credits to-
~ ward the post-master’s ‘certificate/ literacy specialist prerequns:tes and required courses
and the endofsement in reading by completing the followmg courses::

Prerequisites:
. » 6 credits of T}EE[')‘512 satisfy EDUC 515 and EDUC 522/523.

”

Required courses

e 4 credits ofTEED 521 satisfy LITC 525 and the 1 credit electlve
o MIT electlve in Literacy (3 credits) can meet a literacy course requirement.

ESL Endorsement

Students completmg the 25- credlt ESL endorsement program at the School of Teach
ing English as a Second Language (S-TESL) may earn an ESL endorsement The website for
_ S-TESL is schooloftesl.com. | R
Three credits from the School of Teaching Enghsh asa Second Language (S-TESL), if
taken for graduate status, may be counted for the 3-credit MIT elective: In addition, six
credits from the MIT program (3 credits of TEED 512 and 3 credits of TEED 521/522) may
be transferred into the ESL endorsement program. Contact the S-TESL Director for further_
information regarding the ESL endorsement program

Teachmg English to Speakers
of Other Languages

Program Director: Jian Yang, PhD
Depanment Chair: Carol L. Weaver, PhD

_Degrees Offered
Master of Arts in Education/Teaching Enghsh to Speakers of Other Languages (MAEd)
Master of Education in Teachlng English to Speakers of Other Languages (MEd)

'Certlflcates Offered
Post-Master’s Certifi cate—Teaching English to Speakers of Other Languages
Post-Baccalaureate Certificate in Teaching English to Speakers of Othér Languages .
Post-Baccalaureate Adv_ahced Certificate in Teaching English to Speakers-of
Other Languages’ .

v

v .
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Teaching English to ?Soeakers Of Othe_r=Languages B

‘Overview - ‘ L e

~The-'master’s"deg'ree program in ‘teachin'g. English -to soeakers of othef Ianguages

{TESOL)- prepares professional educators for the. role of teacher or teacher administra-

tor, primarily in adult programs, in gither the United States or:in- other countries, In the _

“United States, teaching opportunmes exist within colleges, unrversutres community col-
leges, Ianguage institutes, and community organizations. In other countries, teachers may *

work with either young adults or adult learners ina vanety of educational, business and

communlty orgamzatlons -

' K-12 teachers with a valid Washington state teachrng certlfrcate wrshlng to-gain.an-
added endorsement in teachrng English as.a second language- (ESL) are encouraged o
work thr?)ugh the School .of Teaching” Enghsh as a Second Language (S-TESL) which is a
partner wrth the College of Education in preparlng ESL teachers of K-12 students as well
as adults The S-TESL wel\)sne is schooloftesl.com.

‘The post-master’s certificate in teaching Engllsh to speakers of other languages is

: desrgned to allow mdrvrduals who hold a masters degree to develop’ special skills in .

teaching English. The. certificate is not reqmred in Washlngton community colleges. The
courses and required. supervised-teaching experience provide an overview of teachlng
methods specific to the field of teaching English to the speakers of other Ianguages sec-
ond language acquisition and linguistic theories.

Since_being blllngual or muttilingual may help rmprove the effectlveness of an ESL

' instructor; it is highly recommended that students whose first Ianguage is English should

be prof cient in another' language. B
Seattle University and the School of Teachrng Engllsh as a Second Language have

" a cooperative ‘agreement that gives students many choices in eIectlves Students in all
‘TESOL programs take 1 to-4 courses off campus at the School of Teachrng English as a [ ”

Secondianguage C

‘ Admrssmn Requrrements T SORRULEA R

1

Admlssmn is selectrve and program enrollment is |ll'l'llted “Candidates are evaluated
on their lnd|V|dual merits rather than on.a comparatlve baS|s Requurements include:

. Appllcatlon for Graduate Admrssron ‘with non- refundable $55 appllcatlon fee
* (Application fee waived for Seattle. Unwersrty alumm ). - :

1 e "Official transcnpts reflecting four year equrvalent bachelor (3 degree from a regron-
- ally accredited college or university. .

o ‘Minimum GPA of 3.00 calculated from transcnpts of aII post secondary educatlonal .

institutions attended i inthe last 90 quarter/60 semester credits of the bachelor s de-
gree, including transfer credit eamed durlng this time, and any post- -baccalaureate
‘course work. Apphcants with less than : a,3.00 GPA may-apply but-are required to

* submit official GRE or MAT scores by the application deadline. Scores must be from.
tests taken within the last five years to be considered official.
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o ‘TOEFL score ofv580.(92‘ internet-based or 237 computer-based score) or’higher for
any applicant for whom English is-not the native.language. Equivalent MELAB-and -

IELTS scores also accepted to determine English proficiency. See policy #76-067in
Admission Policies for exceptions: Admission through Culture and Language Bndge

" program is not an option.

e Two recommendatrons from recent employers/supervrsors/professors using the

College of Educaticn form

e College of Education Self Assessment form

Program and Graduat|on Requrrements

¢ A maximum of 20. quarter credits at the 400 or 900 IeveI may be applred to the

master’s program.

¢ A cumulative GPA of 3.00 must be maintained to remain in the prograrn and to. -

graduate from the program.

r

(SR

“

- Satisfactory completion of a three credit hour inrernship. The internship is selected

cooperatively by the student and major adviser, and is designed to provide a practi-

cal learning experience in an appropriate setting. -

T e Satrsfactory performance on a comprehensive examination of selected areas within
the program of study. The examination may be taken upon completion of Part |, Part

11 and Part Iit of the program of study

Master of Arts in Education/

Teaching English to Speakers of Other Languages

Degree Requirements — Master of Arts in Educatloaneach-

ing English to Speakers of Other Languages - .

"L College of Education Requrred Courses
9 credits, including: )

— 3

EDUC500 - ° ° Introduction to Educational Research e
EDUC 501 ~Social Justice in Professional {14 [(IR—— e 3
EDUC521 - _Adult Psychology and Learning -
Note: the following may be substituted for EDUC 521 with adviser permission:
EDUC 522 . Child Psychology/Learning......... 3
EDUC 523 - Adolescent Psychology/Learmng 3
-IL. TESOL Requlrements
27 credits, including: - - oot ‘
AEDT 510 "+ Course Design for Adult Learners i 3
AEDT563 . Instructional Methods for Adult Learners............o.oo..coenn 23
EPDES 930 TESOL Theory and Application 3

TSOL531 - Second Language Acquisition

¢

N . .
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AEDT 564
AEDT 565.
AEDT 569
- EPDES 931 .
~ EPDES 932 -
EPDES 933
. EPDES938
EPDES 942 -
(1) (o7 1 J
© TSOL 525
TSOL 536
TSOL 537
TSOL 539

- Teaching English for Academlc Purposes o
* Second Language Reading and Vocabulary Acqursmon

Issues in Basm skills for Adults :
Philosophy and Methods of Skills Tralmng
Teaching Methods in Basic skills for Adults
Methods of Language Acquisition

" Teaching Grammar to ESOL Students - -~
- Materials Selection and Development in TESOL ’

Testing and Evaluating ESOL Students

. Teaching English Pronunciation- -

Seminar in Literacy Instruction -+ .- -~

"~ Second Language Writing

Language in Society.

Other electives may be substituted with approval of adviser.-.
i AII courses are 3 credlts each. EPDES credits: -are I|m|ted to 12 in this degree

Mlmmum credits requlred for degree .
" Master of Educatlon/ _ ‘ "
Teachlng Engllsh to Speakers of Other Languages

[

'Degree Requirements - - Master of Educatlonl g
~ Teaching English to Speakers of Other Languages

1. College of Education Required Courses o
'_9 credits, including:” -

EDUC 500 -
EDUC 501
—~EDUC 521

. NOTE: the following may be substituted forEDUC 521 “with advrser pennnssron

_ EDUC522
EDUC 523 -

lntroductlon to Educatlonal Research
Social Justice in Professional Practlce
_ Adult Psychology and Learnmg -

Teachmg Engllsh to Speakers of Other Languages

TSOL 534 . ' -ngmstlcs for. Language Teachers |.. 3
- TSOLS35, . - . Linguistics for Language Teachers. II’ 3
. TSOL538 -~ Structure of English i3
. - .TSOL 566 - * Internship in the TESOL Setting w3
" .TSOL'595 TESOL Graduate Project.... 3

Wi, TESOL Elective Courses -~ . X

Choose four of the following courses ........ f_Z

88

Child Psychology/Learning

.Adolescent Psychology/Learmng
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II. TESOL Requirements . - . - .. - -

24 credits, including: R R

AEDT 510 -, Course Design for Adult Learners........: T &

AEDT 563 " Instructional Methods for Adult Learﬁers-.,...;....;..-:....5:......‘
_EPDES930  : - TESOL Theory and Application

TSOL 531 ‘Second Lapguagé Achuisitior'n

TSOL534 - Linguistics for Languag'é Teachers |

TSOL 535 Linguistics for Language Teachers Il

TSOL 538 Structure of English

TSOL 566 Internship in the TESOL Setting

H11. TESOL Elective Courses

Choose four of the following courses: . 12
AEDTS564 © - - Issues in Basic Skills for Adults :
AEDT 565 _ Philosophy and Methods of Skills Training )
AEDT 569 Teaching Methods in Basic Skills for Adults
LITC 525 Seminar in Literacy Instruction

" EPDES 931 Methods of Language Acquisition
EPDES932 . - Teaching Grammar to ESOL Students
EPDES 937 | " Materials Selection and Development in' TESOL
EPDES 938 . Testing and Evaluating ESOL Students ) o
EPDES 942 " Teaching English Pronunciation o o
TSOL 525~ Second Language Writing o
TSOL536 = . Language in Society ]
TSOL 537 "feaching English for'’Academic Purposes .
TSOL 539 ' Second Language Reading and Vocabulary Acquisition
IV. Elective Course _ . . - .
Choose one of the following courses: ..... R . eeseresd N I
AEDT568 - - .Administration in Adult Settings - )
AEDT 577 Evaluation in Programs for Adult Learners
EDAD 559 *The American Community College
EDUC 515 Multicultural Perspectives

EDUCS30 . Philosophy of Education
.EPDES 934 Developing ESOL Literacy
EPDES 935 Cultural Variables in TESOL

" EPDES 936 Teaching Content to English Language Learners
EPDES 939 Student-Centered Learning in ESOL-
‘EPDES 945 . Computer-Enhanced Language Teaching T
TSOL 567 Internship in the TESOL Setting
‘TSOL596 - - Independent Study in TESOL

Other electives may be substituted with approval of adviser.
All courses are 3 credits each. EPDES credits are limited to 12 in this degree.

N

* Minimum credits required for Hegree '. " 48

w

W wwwww

N . N .

’
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Teachmg English to Speakers of Other Languages T3 .

Post-Master's Certrflcate in Teachmg Englrsh to Speakers
of Other Languages : »

;'i‘

Admlsswn Requrrements <
e Apphcatlon “for Graduate Admrssron wrth non- refundable $55 appllcatlon fee
: (Apphcatlon fee waived for SU alumm) - ] - .

& Official transcripts reflectmg a mastei's- degree (or hlgher) from a regionally -ac- -
credited college or umversny in a field other than this specific area

e Two recommendatrons usrng the College of Education forms one from the master's
degree major adviser and one from a current supervisor, regardmg ability to per- . .
form as: teacher inthe field :

K TOEFL’ score of 580 (92 mternet based or 237 computer—based score) or htgher for
any applicant for whom English is ot the natlve language. MELAB and IELTS scores

~ “canalso be used to determine Engllsh profluency See policy #76- 06 i Admlssmn .
" Policies for exceptions. o oo -

Certlflcate Reqwrements

The post- master s certlflcate in TESOL requires that aII courses Irsted below have been

- completed either as a part ofa master's degree or foIIowmg the completron of such a

degree and that at least 15 credits are-taken whilé enroiled wrthln the. post-master’s cer-

tificate program ‘at the main-campus’of Seattle University. If students. have completed

courses that are substantially similar to those:required for the certificate, substltutlons
~may be made from other course offermgs at Seattle Umversrty :

i. TESOL Requrrements ' nensineon 18
"EPDES 930 o TESOL Theory and Appllcatron :
. TSOL53t -~ | " Second Language Acquisition
©.TSOL534 . Linguistics for Language Teachers | .-
TSOL535 . Linguistics for. Language Teachers I
"TSOL538 .- " Structure of English |, Cl T

.. TsoL 566 f “ lnternshrp in‘the TESOL Settlng L

1. TESOL Electlve Courses .

Choose two ofthe followmg COUSES:...... S e et .6
. EPDES 931 .. Methods of Language Acqursrtlon , .
.- EPDES 932 - Teachmg Grammar to ESOL Students . ;
" EPDES933 - . Materials Selection and Development.in TESOL -
EPDES938  ~  Testing and Evaluating ESOL. Students
" EPDES942 © - Teaching English Pronuncratron

- T50L525.- Seeond Language'ertrng
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. TSOL 536 “Language in Sucietu :
TSOL 537 ° " Teaching English for Academic Purposes ,
TSOL 539 Second Language Reading & Vocabulary Acquisition

All courses are 3 credits each. EPDES credits are limited to 9.

Minimum credits required ssessssessasinos ‘ 24

Post Baccalaureate Certlflcatel Teachmg Engllsh to
Speakers of Other Languages '

- Admission Requrrements

» Official transcripts reflecfing four-year equivalent bachelor’s or advanced degree
. from a regionally accredited college or professional school.

* Evaluated GPA of 3.00 or above.

* Proficiency in English listening, speaking, reading and vtriting. Proficiency is dem--

onstrated.by English as the applicant's first language or a TOEFL score of 580 (92

internét-based or 237 computer-based score) or higher for any applicant for whom

«English is not the native language. MELAB and IELTS scores can also be used to
determine English proficiency

Post- Baccalaureate General Certrflcate Requlrements

. Cumulatrve GPA of 3.00 must be marntarned to complete the program.

e Up to'six quarter hour credits may be transferred from an aceredited institution to )

apply to requirements for an advanced certificate. Stch courses must be at the 400
level or above, and the grade earned must be a B or higher. The courses must be
similar to the courses listed in the EPDES 930-945 seriés. An offi cial transcnpt from
the sponsonng mstrtutron must be submrtted

-~

Issuance of Certificate

e The certificates erI be issued by the Seattle Umversrty Office of the Registrarin ac- -~

cordance with established policies and | procedures of the university. Candidates must

maké appllcatron prior to the established deadhne and provrde the requlred evrdencev

of completion.
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_ Post- Baccalaureate Certlflcate in
'Teachmg Engllsh to Speakers of Other Languages

lRequlred Certrficate Course . - .

EPDES 930

-TESOL: Theory andAppllcatron e 3

II. Elective Courses T _ o B »
Choose three ofthefollowmg COUSes: ... reeerend . . - 9

EPDES 931

~ EPDES 932

A Requrred Course

EPDES 940

Methods of Language Acqulsmon

Teaching Grammar to ESOL Students
'EPDES 933 - Materials Selection and Development in TESOL
EPDES 934 - Developing ESOL Lrteracy . ' :
EPDES 935 - Cultural Variables in TESOL
EPDES 936 Teaching Content to Englrsh Language Learners
EPDES 937 Linguistics for ESOL Teachers . S }2_
- EPDES 938  Testing and Evaluating ESOL Students =~~~ -
EPDES 939 Student-Centered Learning in ESOL o
" EPDES 940 + Self-Analysis and Improvement in TESOL
EPDES 942 . Teachrng English Pronunciation - X
EPDES 944 - Curriculum and Program Design in TESOL 5 .
EPDES 945 . . Computer—Enhanced Language Teaching ‘ N,‘
Mmrmum credlts requlred : rones . Seanen 12 .

_ Post Baccalaureate Advanced Certrfrcate |n
'Teachmg Engllsh to Speakers of Other Languages

Self- Analysrs and lmprovement in TESOL ........... 3 _

L. Certificate Courses

TESOLTheory andAppIrcatron o i3

EPDES 930-
Choose six from the following courses: . OO . 18
EPDES 931. “Methods of Language Acqursrtron )
EPDES 932 Teaching Grammar to ESOL Students
EPDES 933 Materials Selection and Development in TESOL' -
" EPDES 934 Developing ESOL Literacy g
EPDES 935 - . Cultural Variables in TESOL .
. EPDES 936 Teachrng Content to English Language Learners :
EPDES 937 ‘Linguistics for ESOL Teachers
. EPDES'938

Testing and Evaluating ESOL Students -
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'EPDE.5:939 . .‘Student-Centered Learning in ESOL | _ R

EPDES 940 "« Self-Analysis and Improvement in TESOL
EPDES 942 * Teaching English Pronunciation _
EPDES 944 . Curricqlum and Program Design in TESOL
EPDES 945 - Computer-Enhanced Language Teaching’
» Minimum credits required.... S— Seesnsesnnaenaein 24

Applicable Undergraduate Course

ADST 480 Intro to Alcohol and Drug Addiction ... 3 .

‘}{i_s'tory, scope, physiological, social, psychological and family aspects of alcoho! problems.
Impaired driving. Progression and symptoms of alcoholics. Nature of addiction disease:
causality, treatment and prevention. . .

Education Graduate Courses

Eligibility to remain. in courses for which students are registered will be based on the
criteria listed within each course description and the program admission criteria, and will
be determined by the instructor after the first day of class. -

: Aduli Education and Training

AEDT510 . Course Design for Adult Learners......... 3
Presents models and processes for course design appropriate to the adult setting, content
includes scope and sequence, thematic development, competency -based models of in-
struction, syllabus development and assignment of class requirements appropriate to the
adult setting.

AEDT 561 Internship in Community College Setting. 3
Provides the student with the opportunity to observe, reflect and practice teaching aduit
learners in the commumty college setting. Each student develops community college prac-
- tice teaching placement, works with a community college instructor in the appropriate
. field in the development and delivery of inétruction for one course and is jointly evalu-
- ated by the community college instructor and the university faculty member. Closed to
non-matriculants. Graded CR/F. Prerequisite: Satlsfactory completion of 12 credits in the
community college cemflcate program.

/AEDT 562 Foundations of Adult Education.... w3
Presents key definitions in the study of adult éducation, will review the history, purposes
and philosophy of the field, and examine issues of adult participation in leaming, educa-
tional settings for adult learners arid issues of diversity of student populations.

AEDT 563 - Instructlonal Methods for Adult Learners oo 3
Provides an overview of established training principles and practices. Learning style theory

applied in the adult settlng Evaluation tools for- determmlng the success of instruction

to adults.

. B . . .o . .
. . .
p N .
v
. -
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AEDT564 ~ lssues in Basic Skills for Adults ............: I |

Introduces the issues of adult literacy, basic skill developmient, and developmental educa-
tion.in corrimunity and technical colleges; in business-and industry, and in job training

: programs Termlnology, fundrng sources, student assessment, the state’s Core competen—

cies. and emergrng trends in the field..

" “AEDT 565: - ' Philosophy and Methods of SklIITrammg S S 3

Reviews the phrlosophy of program- delivery that focuses on skill development applled in

" the work setting. The instruttor's role as sub]ect-matter expert who conveys skrlls needed

foron-the -job success rsthe main focus.” ~ - .f‘:-_:.: o IR

N

P

- AEDT 567 Internshrp in the Adult SettiNg...covvierseni v ipseninens 1 103
g Addmonal field experience of. 40 to 50 hours per credrt (electrve) Arranged with advrser

_ 0 for settings suited to. the. students career’ interests. On- campus seminars are |ncluded
- ‘CIosed to non- matrrculants Graded CR/F Prereqursrte AEDT 566. : '

I AEDT 568 Introductron to Admrnrstratron in Adult Educatron ........ reeeen 3

Provides an mtroductlon to the admrnrstratlve skills used i in the adult education settrng

Key admrnrstratlve processes |nclud|ng program plannrng, marketmg, budgetrng, and '

staffrng as they apply to the adult settrng

AEDT569 - Teaching Methods in Basrc Skrlls for Adults...'.'...I...‘.L'.'.‘...:,'....;'.'...‘.-.. 3
Introduces’ “curriculum and lesson planmng, teaching methods and learning styles issues -

AEDT 566 .~ Internship in the Adult Setting..................... I I
) ’ Supervised field experience of 120 to 150:hours in a setting. approprrate for the student's

* program and career goals On- campus seminars are included. Permission. of program coor-

."dinator, and 30 or more credit hours in a program of study are required prror to beginning
" the mternshrp Closed to-non-matriculants. Graded CR/F.” : .

-’

for individuals who wish to'teach'in community collegés, communrty -based organizations

and workplace ||teracy programs: ’Students develop and deliver a serres of lesson. plans

K AEDT 573 Human.Resources: Trarnrng, Educatron

and Development - ; Lo g

' '_Overvrew of training, education and. development functrons within human resource de-
. ‘velopment (HRD) and human performance technology: {HPT) and the reIatronshrp of these

functions to organrzatronal operation. Includes exploratron ‘of HRD and- HPT professronal .

roles and responsrbrlrtres

AEDT 574 Contrnumg Education for the Professronal .......... ............ 3
Overview of ‘the unique challenges of providing quality contrnurng education such as staff

: development for professronals Desrgned for administrators and staff members responsrble
s for planning, developrng, instructing, and/or evaluatmg educatronal programs

o AEDT 576 Burldlnga Consultrng Practrce i esaneredinennd N

Experiential workshop designed to enable partrcrpants to garn knowlédge, skills, and atti-

- tudes for effective internal-and external consultrng Legal, ethical, and other requrrements :
* for starting and maintaining consulting practice will be addressed Theory related to orga-
v‘nrzatronal Iearmng and organrzatronal change also explored oo s
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AEDT 577-° Evaluation in Programs for Adult LEAMETS w.revreeeeescne e 3
Reviews key concepts in program evaluation. Primary focus on development and imple-
mentation of effective program evaluation plans in a variety of settings. .

AEDT 591-593  Special Topics ...... - RO B

AEDT 595 Adult Education Graduate Prnmrt ' venee 3
Provides an opportunity for scholarly work and application of theories to topics of interest to

studentandofrelevancetothefield of adulteducation. Requiresintensivelibraryresearchand

creationofnewknowledgeornewapplicationofexistingknowledge. Theprojectreportincludes

analysis and critical appraisal of materials read, as well as inclusion of new materials -

and/or applications. Closed to non-matriculants.. .

AEDT 596 Adult Education Independent Study veerenns 1to3
Individualized reading and reporting on a specific topic approved by instructor. Approxi-
mately 30 hours of reading and allied assignments-for each credit. Completion reports
will include analysis and critical appraisal of materials read Closed to non~matnculants
Prerequisite: permission of advnser

" Counseling

COUNS508  Law and Ethics for School Counselors and

School Psychologists - 3 L
A review of federal and state laws guiding the practice of school counsehng and school .
psycholagy. Examination of ethical guidelines and professronal codes of conduct, rncludlng '

discussion of ethical dilemmas related to counselrng)m the school setting. -

COUN 509 Comprehensive School Counseling ] 3
Emphasizes expanded role of the school counselor in curnculum instruction, assessment,

and consultation. Links functions and activities of -a comprehensive school counseling -
program to. the Washington State Learning Goals and the Essential Academic Learning -

Requirements. Prerequisite: candidacy.

COUN 510 Fundamental Counseling Skills ..... . e 3 -
Focus on basic counseling skills training and counseling ethics. through intensive small

group practice. Designed to complement COUN 511 Counsehng Theories, though they
* need not be taken concurrently. Includeé four, one-half hour counseling lab sessions.

COUNS511 CounselrngTheorres : . - 3

Theoretical foundations_of major individual counseling approaches with opportunmes for

in-class practice in simulated counseling rntennew Complement to COUN 510, though
they need not be taken concurrently. - —

COUN 512 - Lifespan Career Development.....: . . 3
Studies career development throughout life. Exploration of models and theories of career

development and forces that shape career decision making from preschool through re-

tirement. Includes sources of career information relevant to educators, human resource
specialists, and counselors. |
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COUN 513 Counselrng Diverse Populatrons . CTIRIE I B

Explorestheoretrcalfoundatronsofdrversrtycounselrng Specrfrcattentronwrllbegrventothe
impactethnicityandculture, intellectual ability, physical disability, gender,age, socioeconomic
status,sexualorientation, andrelrglonhaveonthecounselmgprocess Prerequisites: COUNSl 0
COUN 511.

COUN 515 Loss and Grref....f. i oo 3
* Studies loss and the grieving process-as they relate to illness, drsabrhty and dyrng ’
COUNS16  Career Guidance for K-12 Schools........ rernee AR |

This course emphasrzes the critical role school counselors have in meetrng the career de- -

velopment needs of K-12 students. Usrng a national framework, partrcrpants will develop -

instructional, Ieadershlp and advocacy skills to ensure every K-12 student has opportuni-

. ties to plan for school and career transitions, has-access to rigorous academic programs,
' and possesses knowledge of the changing nature of the workplace o

COUN 517 Group CounselrngTheorres and Practice... A |

" Emphasizes group counseling theory. Provides group experiences to integrate theory and
. practice. Discusses possible applications in various school, college and agency.settings

and relevant ethical considerations: Includes wieekly, two- hour group lab.experience in.

) addmon to class time. Prereqursttes COUN 510, COUN 5M. -

mental health therapist, school’ counselor; and other professronals the: background and’

. tools needed: to recognize ‘and. begrn the: treatment of addrctron Etiology, assessment

diagnosis, drug dlassification and treatment models will be explored Special topics, such
as gamblrng, love sex, and food addrctrons will be addressed.”

--.-COUN 520. Splrltual Dimensions of Counselmg ; g e '»'» .3
Provides an experiential and academic investigation of one’s own spirituality and its mani- -~

festation in daily lrfe—personally and professionally. Includes models of spiritual devel-
oprent, spiritual dimensions of common presenting problems in counseling, and ethics

- employed in work with diverse spiritual and religious belrefs Closed to non- matrlculants

COUN 527 : Counselrng Tests and Measuremenfs Teeen - i3
Familiarization with measurements concepts, commonly, used tests and apprarsal |nstru-
ments, including those for persons with disabilities. Introduction to-test interpretation and
score analysis to assist clients with vocational and career oblectrves Consrderatron of eth-

" ics in testing. Prereqursrte EDUC 500 NOTE: There isa matenal fee for thrs course..

.. COUNS518  Group Counseling Practicum ... .....iu mumsiuivsivte e 3
; Provides supervrsed experience co- -leading groups. Weekly seminar.in problem. solvmg and -
‘n-processrng ‘Limited enrollment Prereqursrte .COUN 517 Closed to,non- matnculants :

- COUN 519° Addrctrons Counsellng i AR A 3;"
) Thrs course provrdes an overvrew “of-addiction counseling. The focus-is-on provrdmg the

o
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COUN536  “Lawand Ethics for Mental Health Conselors reemssssssgrenssnrenns 3
Facilitates the development of students’ ethical behaviors and adherence to the laws per-
- taining to work in-the mental health or post-secondary settmgs ‘Existing Iaws will be
feviewed, with implications for counselors working in the field. Also, relevant ethical codes

from various mental health. professional organizations will be studied, and students will -

practice applying the guidelines in practice cases. Prerequisites: COUN 510, COUN 511.

COUN 540 Diagnosis and Assessment for Mental Health................... S 3’
Provides an'introduction to the process of clinical assessment and diagnosis that focuses -

upon the development of skills necessary for the practitioner to make accurate assess-
ments and diagnoses in histher clinical work in community counselmg agenaes Prereqm-
site: course in abnormal psychology

COUN 551 Counsellng Lab { . : . )
Supervised counseling experience with on-campus clients, Limited enrollment. Closed

to non-matriculants. Graded CR/F Prereqwsutes COUN 510, COUN 511: Graduate -

students onIy

COUN 552 Individual Counseling: Practicum | RV B
Supervised counselmg experience with off-campus clients. Prerequnsnte COUN 551, Grad-

ed CR/F. Closed to non-matriculants. Y

" COUN 558" Community Mental Health Practice SN 3
Examines organization, clientele service and functions of community mental health agen-

cies. Focus on clinical assessment, case conceptualization and'management. Closed to

non-matriculants.

" COUNS560 . Family and Couples Counselmg fvreresineens 3
Provides an introduction to the theoretical and practical apphcatlon of systems thinking to
work with families and couples. Closed to non- -matriculants. Prerequnsnte COUN 551

* COUN-561 Child and Adolescent Counseling : 3
- Focuses on counseling with the preschool, elementary and adolescent students. Addresses
. various counseling theories and modalities as they apply to children and adolescents, in-
duding the use of play, art and music in the dellvery of counsellng services. Prerequisites:
COUNS510, COUNS51T

- COUN564  Counseling Internship/Graduate Project | : e &
Offers supervised field experience in a'school, collége or agency. Usually taken i in final four
quarters of graduate program with permission and application made at least two quarters
earlier. Weekly on-campus supervision seminar in addition to field work. Graded CR/F.
Closed to non-matriculants Mental Health and Post-Secondary majors only.

COUN 565 Counselmg InternshlplGraduate Pro;ect | PO RN, :4

‘Graded CR/F. Closed to non- matnculant&

COUN 566 Counseling InternshlplGraduate Pro;ect || . e &
Closed to non-matriculants. : :

COUN 567 Counseling lnternshlprraduate Prolect IV.oorecenenmnssnsssieneens 4

. Closed to non-matriculants,

0000000000000000000000000000000°0
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Closed to non-matriculants. CoL T T e T e 7
COUN 596 Counselmg Independent Study oo e it03

Intensive reading and field research.in a toplc ‘agreed on- by -adviser ‘and student Thirty -
" hours. ‘work.per credit: Graduate students only Prerequisite: permrssron of advrser Grade
optlon negotlated wrth advuser Closed to non- matrrculants N e

Currlculum and Instructlom

.CUIN510 - Foundatlons of Currlculum and. |nstruct|on..._......;.............'..'...~..... 3

- Study of the’ foundatlons of curriculum-and instructional -development. Investigation - .

. and analysns of selected current issues, rnnovatrons and trends WIth an emphasrs on

-

CUINSTO. T

* their bases.

CUIN 511 Assessing Student I.earmng ¥ ' Ceesesbent e 3
Examines the theory and practlce of assessment asa component of currlculum and in-
struction. in classroom settings. Students explore a variety of assessment activities, pre-
pare.and apply. methods of assessment appropriate to their.own practice, and critically
investigate issues in the current national and state movements toward accountablhty and :

N

"hrgh stakes" assessment e —

CUIN 512 - " Models.of Effectlve Instructlon it R
“Survey of current research on.teacher behaviors, instructional patterns classroom condi- -

- tions and schoo! characteristics associated with studentlearning. Review of teachrng and

learning styles with an emphasrs on value- based mstructlon R

CUIN 513 Superwston and Leadershrp in Schools e s 3
Improvement of instruction through supervrsory Ieadershlp Considers various théories of )
supervision and stresses deveélopment of skills requrred to supervrse in-the classroom -or ’
other educatlonal settrngs L. - s

CUIN514 - tssues in Early Childhood Education........... i3
- Stresses child development theory, tesearch on the effectiveness of ECE programs and.cur-
rentissues and trends for: preschool krndergarten and prlmary grades Prereqursrte CUIN
530. Closed to non-matriculants; - :

CUIN519- Currlculum Desrgn Theory and Practlce ............ — 3
For teachers and admlnrstrators pre- kmdergarten through college, or those i alternate )

‘educational settings, Provides an- opportunrty for. expenence in planning for curriculum, . -

Sl

* program 6r course change and development Closed to non- matrrculants Prereqursrte

CUIN 520 Contemporary Issues in Currlculum and Instructron..,; ...... eesereeie 3
Study of the work of selected curriculum thearists, Exploration.and analysis of issues that
* influence how curriculum and instructional practrce meet the challengés of diverse student )
populations ‘and- rncreasrng socretal demands. Closed to non matrrculants Prereqursrte

CUIN 510 or i mstructor permrssron
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- CUIN530 . Programs in Early Chlldhood Education.... o 3
Models of observation; curriculum and teachmg methods for preschool kindergarten and
primary- grades chlldren .

CUIN 532 Psychosocnal Development of Glfted StUENtS .......ooricreereenis 3
Focus on the ‘specific psychological and emotional needs of gifted students. Theoreti-
cal foundations addressed; the role- of the teacher in working with both glfted students
and, when appropriate, their parents. Topics include special populations and their needs,
the family's role, peer relationships, underachlevement, psychopathology. Prerequisite;
'CUIN 535.

N

‘CUINS35 lniroduction to Gifted Educatioh s B I

An introdu'cto’ry course to gifted education, including-a history of the ‘field, theoretical
foundations, administrative arrangements for program organization, definitions, assess-

- ment (identification tools, new strategies), developmental issues, special populations
(gender, ethnicity, SES, urban/rural, handicapped, extremely gifted, etc.), awareness of at-
titudes toward the gifted, etc. Will include work on intellectuafly (academically) glfted as
well as creatively glfted individuals. .

CUIN548 Early Education Practlcum 3
Field-based curriculumdevelopment or action research project in a preschool kindergar-
ten or primary grades setting. Prerequisites: permission of program adviser, CUIN 530 and
CUIN514. Closed to non-matnculants _

CUIN 561 Technology and Actlve Learning: S

Teaching Math & Science Grades 3 - 12.... . . 3
This course is a partncnpatlon-onented introduction to active learning in mathematics and
-science in grades 3- 12 Speaal consideration is given to the role of technology in support
-of active learning and the development of conceptual understandmg Use of the World
Wide Web as a teachmg too! is addressed and students learn to write and use thelr own
web pages. :

CUIN 591-593  Special Topics eeeenenent, 3’

CUIN594 - Curriculum Field Project: MEd reieenmigenen R |
Scholarly graduate project or action research project des:gned to examine an aspect of
education and make data-based decisions for improvement. Prerequisites: graduate core
requirements and approval of adviser May be graded CR/F. Closed to non-matriculants.

CUIN 596 Curriculum and fstruction Independent Study renserenenenens 1tod

Library research in curriculum. Approxamately 30 hours of reading and allied assign-
* ments per credit. Reports will include analysis and aritical appraisal of materials read.
Prerequisite: permission of adviser. Gradiiate students only. May be graded CR/F.-Closed
‘to non-matriculants.
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Educatlona| Admlmstratron

EDAD533  Superintendént Semmar S B
Designed for students ‘who are currently ‘erirolled in the Superintendent credential
program. Topical issues of interest to school superrntendents co-taught by a Seattle Uni:

" versity professor and a team of practicing supenntendents in the Seattle area. Offered in

alternate years-

EDAD 534 - Supermtendent Internshlp oo s .2
Planned rnternshrp in school supermtendency under the supervrsron of an experrenced .
superlntendent and a Seattle Unrversrty supervrsor Graded CRIF

_EDAD 535 Superintendent Internship ........: SESRIRERI - S
Prereqursrte EDAD 534 ’ o ’ e :
EDAD 536 ] Supenntendent Internshlp I - i 2
Prerequlsne EDAD 535 o R S '

" EDAD 544 - Admrnrstratrve Practlcuml - e, " 1

Initial. level of field. experience in the school, to rnclude applrcatrons of content and a
ssrgnments in.the Educational Law | and Il ‘and Educational Resources Management

- .courses. Prerequisites: EDAD 571 CUIN 510 Graded CR/F. Closed to non: matnculated and- -

* . audit students. - ‘ '
EDAD 545 Admrmstratrve Practicum Il R ,'1
EDAD 546 ~ Administrative Practrcum T . -, ‘ 1
" EDAD 554 _Independent School Internship | e i 2

Supervised experiences in the mdependent school pnncrpalshrp, to include atfention to - .

‘the Washington Administrative Code requirements for the principal. certificate as well as.

-~ application of the knowledge and skills in leadership and management, program develop-
ment and évaluation, |nterpersonal and educational context: requrred for’ the program. - -

Meets each of three terms, including a monthly seminar. Prereqursrtes course work in
administration and permission of program director at Ieast one’full quarter prior to begin-
nrng internship. Prerequisite for Principal certrfrcatron candrdates EDAD 572. Closed to

- non- -matriculated and audit students : N . .ol

‘EDAD 555. IndependentSchool Internshlp Il ; i esneansiesiennens 2

. EDAD 556 'v IndependentSchooI internship Il.. R N B
EDAD 557 Educational Law | .......%.: e, i 2to3

- Problem-focused .course in federal and state laws governrng student and teacher rights,
_tort liability, state funding formulas and program reqqrreme_nt; and personnel. Policy im-

plications for students; personnel, and programs.will be featured. Co-réquisite: EDAD 544
for all students pursuing Prrncrpal or Program Admrnrstrator certification.-Computer ap-
phcatrons expected. : '

EDAD 558  Educational Law Il ' 2 to3
Prerequisite: EDAD 557. Co-requisite: EDAD 545 for all students pursurng Prrncrpal or Pro-

N

" gram Administrator. cemfrcatron : . P



S

246. College of Educatron -

EDAD 560 : Educatronal Resources Management wrrpmsensnsnnied <2 10 3 credits *

The combined content of budget development and management, fundraising, grant

" writing, personnel and contract management, scheduling and assrgnment are the. -

major processes and functions addressed in this course. Computer applications

’ expected Co- reqursrte EDAD 546 for Educational Administration students and all-others

pursuing Principal or Program Admmrstrator certifi catron [EDAD 546 offers relevant field
experience. :

EDAD 564 Administrétive Internship | : , 2
Supervised experiences in building, program and schoo! business administration as
well as managing educational functions in other organizations. On-site conferences
and monthly.group seminars. Prerequisites: EDAD 544-546, EDAD 557-558,-EDAD 560,
“ EDAD 572 (for Principal certification candidates only), and permission of program director
at Ieast one full quarter prior to beginning |nternsh|p Graded CR/F. Closed to non-matricu-
lated.and audit students. :

EDAD 565 Administrative Internship It ........ ' 27

EDAD 566  Administrative Internship Il _— 2
EDAD 567 Leadership for Change Seminar | 3 USR]

This year-long seminar series features theory and processes necessary to carry out three

major functions of administration involving change: developing community relationships, ,

developing and implementing continuous educatlon for staff, and evaluatmg programs.
Inherent iri.these functions is the understanding of diverse perspectives and needs ; among
clients and patrons, current curriculum issues, future trends and forecasts of change, and
strategic planning to accomplish educational missions. Students will design projects to
implement in thejr administrative internships. Computer. technology is expected to be ap-
plied in projects. Closed to non-matriculated and audit students.

EDAD 568 . Leadership for Change Seminar I A 2

Prerequisite; EDAD 567.

EDAD 569 ’ Leadership for Change Seminar Il : .2
Prerequisite: EDAD 567 and EDAD 568. '

- EDAD 570- Leadership in Education.) : 3
Introduction to Ieariership issues expressed in organizational contexts, including organi-
zational culture and priorities, key constituencies,-and management of f change. Personal
values and behavior assessments are integrated with Ieadershrp and value theories in’
developmg a professronal growth plan -

_ EDAD571°  Leadership in Education It S . 3

* Continuing examination of organizational contexts through discussion and practu:e of the
skills required to effect change: communication, problem solvrng and declsron making,
negotiation and conflict management »Prereqursrte EDAD 570.

EDAD 572 = The Prmcrpalshlp ) 3
- Leadership of faculty, student and commumty groups to meet school goals, development
of school culture, and management of building functions ‘and resources. Prerequisites: Col-

lege of Education and 'administratipn‘ core course work.

Re

. . . . f .o
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_EDAD'S91-593 Special Topics

‘Educational Leadershrp .

- : -
Closed to non- matrrcu|ants R T R S
EDAD 595 Admrnrstratrve Graduate Pro;en R 3

Formal’ |nvest|gatron usrng scholarly andior freld work to explore an administrative prob-
Iem or issue, resultrng in recommendatrons program development or other admrmstratrve .

' product useful to others-i +in the- field: Approxrmately 90 hours of investigation and docu-

mentation in the approved format (available from’ advrser) Prerequisite: adviser approval
of a written proposal. Closed to non- matnculated and audit students.. . ’

" EDAD 596 ' Educatrona| Admrnrstratron lndependent Study ........ 1t03-

NOTE: All EDLR courses are.closed to r_ron-matric.‘ulants.: _
EDLR 591-593  Spécial TOpICS ....ocrivie SRRSO S 3

EDLR 600 : Workshop in Educational Leadershrp erinns rees 9

- An lntegrated four week workshop in educational leadership. Includes theoretlcal and
. practrcal study of Ieadershrp in educational institutions. Requrred frrst course in the doc-

toral program Note: There is a fee for this course.

EDLR 608 Internshrp in Ed Leadershrp f‘» reeseiee - 1t09

. Planned |nternsh|p in a leadership position in"an actual educatronal settrng under the
‘supervrsron ofan experrenced Ieader and a Seattle University SUPETVisor. Graded CRIF

EDLR610 . Dissertation Researrh - - R | to 19
" A doctoral- fevel project completed ufider the supervision of a project committee and a
_major professor. Eleven o nineteen credits are requrred for the doctoral degree Quar-

terly registration will - range from one to nineteen credrts as approved by the advrser »
GradedCRIFIQ _.. T R . B

Coe e e o TS

EDLR 611 ° Dissertation Dissemination ... : Mrvereens 1
Sharrng the doctoral project/dissertation with the broader professronal communlty through
submrssron of an article for, publlcatlon or a major address on the topic. Reglster in faII of
the third year. Graded CRIF/Q — : : : :

¢ -

"EDLR 612 Prorect Contrnuatron A - ‘ 0

Doctoral students who do not complete all program requrrements in three years (by the

" spring of the thrrd year) must register for this course beginning wrth the fall following the

conclusion of the sprrng of the third year and contrnurng during aII subsequent quarters.
(fall, winter, spring and ‘summer) until and rncludrng the quarter when the student com-
pletes all program requrrements Note: There is a registration fee each quarter

! Y

EDLR 617 i Quantrtatrve Research i SRS 3
Hands-on-use of a statrstrcs computer program. Provides an applied study of the analy- -
‘sis of quantitative data, develops knowledge and skills to approprrately use quantrtatrve

) ‘methodologres and. tests, and provides a foundation and. frarnework for quantrtatrve re-
a search desrgn Prereqursrte EDUC 500 (or equrvalent) "/: R
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EDLR 618 - Qualitative Research ' " . 3
Develops knowledge and skills to understand and use a variety of current qualitative

methodologies; analyzes qualitative data, and provides a-foundation and franiewofk for

qualitative research’ design. Prerequisite: EDLR 617.

"EDLR 619 Proposal Seminar ....... : 3
Covers the essential elements of writing a doctoral proposal. Suiccessful completion of the
course requires each doctoral student to write a complete first draft of a doctoral proposal
Prerequisite: EDLR 61 7 and 618 or equwalent, :

-EDLR 621 Seminar in Ed Leadership I............... : 2

EDIR622 - Seminar in Ed Leadership | e 2
Prerequisite: EDLR 621 ’

EDLR 623 Seminar in Ed Leadershlpl - . » 2 )

Prerequnsne EDLR.622.

Studies of i issues and problems in educatlonal Ieadershlp Six credits required in Seminar |
the first academic year. There is a course fee for the 621-623 series due in the fall quarter
of the 621-623 series.

EDLR 631 Seminar in Ed Leadership I........ ’ 3
Prerequisite: EDLR 623. R .

EDLR632 - Seminar in Ed Leadershlp II 3
) PrereqU|5|te EDLR 631. ’

EDLR 633 Semmar in Ed I.eadershlp II ....... " o : 3 _

Prerequisite: EDLR 632.

Studies of issues and probléms in educationa leadership. Nine credits in Sernmar It re-

quired the second academic year. There is a course fee for the 631-33 series due in the fall
quarter of the 631-33 series. : :

EDLRG41"  Seminar in Ed Leaderstiip II : 2

" EDLR 642 Seminar in Ed Leadership Ill.... . . N
. Prerequisite: EDLR 641. S

EDLR 643 - Seminar in Ed Leadership Il o 2
Prerequisite: EDLR 642. :

Studies of issues and problems in educationalleadership. Six credits in Seminar Il required
the third academic year for cohort 24 and subsequent cohorts. There is a course fee for the
" 641-43 series due in the fall quarter of the 641-43 series.

EDLR 649 Doctoral Enrollment ' ‘ 0
Doctoral students in years one through four who are not going to enroll for anything
else in any given qugrter must register for EDLR 649..Enroliment in this course keeps the

doctoral student “active” in the system so such things as library privileges will not lapse.

Doctoral students in years five and six may enroll in EDLR 649 only in the summer.

AEDLR 696 Educational Leadershlp Independent Study.....-'.............» ....... 1to5

.-

v

[
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_ Education - e LT

EDUC412 .~ Math for K-8 Teachers e ST
A pamclpanon-onented hands-on review of the mathematlcs content. needed to- teach

Blementary and middle school mathematics in a manner consistent with natlonal reform
_ standards in mathematical education. The focus is on the acqmsutlon of conceptual under—
. ;standing in preparat|on for teachlng : e -

.

EDUC500 .  Introduction to Educatlonal Research : ; " 3

- “Introduction to research skills and literature in students’ fields. Includes an onentatlon to .
: -graduate studles Ordlnanly taken early in one ‘s program-of study. _ :

" -EDUC 501 a Socral Justlce in Professronal Practice N reerieesinre 3

Provides orientation to theoretical, personal, social and professional components of social
justice issues through exploration of literature, mvestlgatlon of social |ustnce issue, and "

" development of personal phllosophlcal statement.

EDUC 502 * Computers for Educational Leaders....... : w3
Basic computer literacy for- educators, including a review of the research-on the effective-
ness of various types-of computer-baséd education programs, the history of computers
in education, the evaluation of hardware and software, and the ethlcs of computer use.

Includes site VISItS to various computer centers

* EDUC 505 _ Fundamentals of Research Design ........... ‘ 3

statistical technlques,eresearch desugn, measurement and evaluanon Development of -
skills for crltlcal reading of educatlonal research Closed to non-matnculants

EDUC 515 <. Multicultural Perspectlves rensersenies frioned ' 3.
An |ntroductory course des:gned to clarify some of the rnajor lssues and concepts assoa '
ated with living in a culturally diverse society. Consnderanon of the ways in which race, »
ethnlaty exceéptionality, gender, social class, sexual oriéntation, and religion intersect and *

- influence ethical behefs and behavnors Change strategies to promote respect and equal'»_

opportumty for all cultural groups will be explored

EDUC 521 Adult Psychology/Learning..... oversesssnesene s .3
lnvestlganon of varlous theones of adult development and |earmng

EDUCS22 - Child PsychologyILearmng I i3

~ Investigation of various theories of child development and Ieammg

EDUC 523 -A AdolescentPsychologyllearnmg et I

’ Investlgatlon studles in adolescent psychology and learmng

. EDUC529" Valuesandl.eadersmp : X e AT B

An introduction.to the study of values, the process of valuing, the phenomenon of leader-

- ship and the values inherent in leadership and leadership behavior. Focus is on the devel-

opment of personal values and the resolution of values related: problems

EDUCS530°, - Philosophy of Education - S &

' Phllosophlcal foundatlons of educatlon and related fields. Closed to non- matnculants



-250'; .V‘College'of Education . R N

EDUC546°  Student Teaching Supplement............ 5t015-
- For master- in teaching students who need additional student\teachmg and for ~

currlculum and instruction students who need a student teachmg expenence Closed to
non- matnculants

EDUC 591-593 SpeclaIToplcs e, e 1106

EDUC596 Independent Study — ERETRIE ¥ Y
'EDUCS99 | Thesis........ o ; e 10

Contribution to the' body of knowledge in the fields of teachlng and speclalrzed education.
For master of arts in education candidates, Prerequisites: Graduate core’ reqmrements and
approval of prehmmary application by the graduate adviser. Closed to non- matrrculants

theracy

urcs21 - Teachlng with Chlldren s and Adolescent therature v 3

Integrating children’s and young adult literature into instruction across the curriculum.”

Examines the range of literature written for children and young adults, from picture books
to novels, including fiction, poetry, and-informational books. Emphasis will be given to se-

lecting'appropriate literature; developing literature-based instruction, and' understandrng '

* the multicultural contexts of literature.

‘

uTC 522 .Seminar in Writing INStruction .........c....ooee.e. : 3

Development of written language expression at all gradé levels; examlnatron and evalua- '
tion of mstructronal and assessment practices, materlals, and research on wrrtmg L

LTC 524 N llteracy Assessment and Evaluatron fervens »3

Examines formal and informal assessment measures, instructional techniques and ma-<
terials, and dlinical ,programs and approaches Prerequusrte LITC 525 or permrssron

of instructor.

UTC525 Seminar in Literacy Instruction 3
Development of litéracy processes and skills at all fevels; examination and evaluatron of
current instructional and assessment practices, research, and matenals

uTCcs26 . Literacy in the Content Fields.d......... : 3

Instructional methods in literacy in the content fields. Emphasizes the role of ||teracy

across the currrculum

) Le 527 Speclalrzed Lrteracy Techniques ... - 3

Identification of components of effective corrective llteracy programs Descrlptron and
application of specralrzed literacy techniques, assessment, and materials. Evaluation and

'~de5|gn of literacy rnstructronal approaches for students with specrallzed Iearnlng needs.

Prerequisite: LITC 524 or SPSY 554 or permission of |nstructor - -

1
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' LITC 591 593 Specral Topics . :

>
NOTE: AII SPSY courses are closed to non- matnculants

LTC528 - Practicum: Literacy for Spécial Needs ... IR S

Supervrsed field experience.in Irteracy assessment and instruction. Serves as the capstone
experience of synthesis.and’ applrcatron to the role of 2 reading specialist, general edu-
cation teacher,.or special education teacher workrng with students with specral literacy .

* needs. Emphasis is on comprehensrve research based currrculum assessment, and inte-.. - -

gration of-children’s and young adult Irterature into mstructron Prereqursrtes LTC 522,

- uTC 524, LITC 525, LITC 527; and SPSY 554 or- permlssron of program drrector Closed to

non-| matrlculated and audit students.

Le 596 ". . Literacy Independent Study ; e i 1tod
Independent study of-literacy issues. Approxrmately 30 hours of reading and allied as
signments per. credit. Prerequisite: Permrssron of adviser. Graduate students only. May be .
graded CRYF. Closed to non- matrrculants - o

de Lot : w

Professronal Certlf' cation -

EPCT 520. Preassessment Semmar i e feeee 3

Outlines expectatrons for a Professional Growth Plan and assists each Residency Teacher

" in producing a Professional Growth Plan that meets the 3 standards and 12 criteria for a
. Professronal Certificate as defined by Washrngton State

\

EPCT 540’ * . Culminating Seminar.......... ) S I
The Culminating Seminar provrdes structure and-support for each Resrdency Teacher to

. prepare.and demonstrate ‘performance- -based evidence of comp|et|on of the Professronal )
Growth Plan: Prerequisite: EPCT 520. T R -

N

EPCT 549 ., PrOjectContrnuatron . b w0

School Psychology

SPSY 553 o Indwrdual Intelhgence Assessment ST |
Training in. admrnrstratron and rnterpretatron of results of; individual rntellr_qence tests.

‘ Emphasis on current Wechsler Scales and other meastires commonly used i school set-
. -trngs including authentic measures for cuIturaIly and Irngurstrcally diverse populatrons :

Prerequisite: permrssron of mstructor NOTE There is a fee for thrs course: (formerly offered .’
for3 credrts) - : . e

SPSY 554" - Indrvrdual Educatronal Assessment S IR
Comparrson of various methods used i in-the evaluatron of learning problems Selection,’

) admmrstratron and analysrs of assessment methods. Interpretatron of results linked to

interventions. Prerequisite: SPED 540. NOTE: There |safee for this course. (formerly offered

':,for3cred|ts) A L

‘SPSYSSS Personalrty and BehavrorAssessment , Cmnseene 'fA A

- Administration; scoring and rnterpretatron of. mdrwdual methods designed to' analyze per— .

-sonality structure and behavior. Ecological approaches emphasrzed NOTE: There is a fee
for this course: (formerly offered for 3 credits) ‘

< PR
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SPSY556  lssues in School Psychology | - 1

SPSY 557 Issues in School Psychology If Seeeenesien ' 1

SPSY558 " Issues in School Psychology II.......... ersiveseennen 1
Offered over the course of three Guarters concurrently with the mternshlp Taken for
a maximum of three quarter credits. Issues such as test interpretation, case management;

collaboration and consultation, mclusnon abuse and ethics will be discussed. Graded -

CRF.

SPSY 560 School Psychology Assessment Practicum .............c..eeerveserernen, 3
Involves students in the assessment of clients with school related problems. Teaming, i in-
terview techniques, test administration, report wrmng, advanced test interpretation and
feedback to clients. Prerequisites: SPSY 553, 554, 555. Graded CR/F. Note: There is a lab
fee for this course.

SPSY 562 -Family/School Collaboratlon . : enrsesefinennensnesion 3

Focus on theory and skills to work collaboratively with families and professronals atanindi-
vidual, group and systems tevel. Includes knowledge of diverse family influences on student

learning, and introduces theoretical application of systems thlnkmg to work with famllles -

and organizations. ~ - *

SPSY 565 School Psychology Internship ; 1103
Supervised experiences in a school setting, Must be taken three times for three successive
quarters. Taken in final three quarters of the graduate program with permission. Graded
CR/F NOTE: There is a fee for this course.

SPSY 591-593 SpeaaIToplcs reesieen i3

SPSY 596 School Psychology Independent Study ; . 3
Intensive reading and field research in a' topic agreed on by adviser and student. Thlny
hours work per credit. Graduate students only Prerequlsne permlssson of adviser. Grade
option negotiatéd wuth adviser. "

Special Education

SPED 540 Introduction to Special Education and Learning Disorders......... 3
An introduction to special education including an overview of historicalflegal foundations,

individualized educational plans and exceptionalities in childhood. An emphasis will be

placed on understanding the nature of learning disorders (i.e., learning disabilities, speech/
Ianguage disorders, and mental retardation). . -

SPED 541 - MuIticuIturaIlMuItiIingual fssues in Learning.........cc.ccooueervennnnne 3
An introduction. to learning issues for students from culturally and linguistically diverse
backgrounds. Topics covered include the types of disabilities among children from various
cultural and Ilngulstlc backgrounds perception of disabilities across cultures, reasons for
the overrepresentation of various racial and ethnic groups in speaal programs, the effects
of second language acquisition on current classroom learning, and the assessment and
intervention for culturally and linguistically diverse students with learning difficulties.

' . , L.
| | | X .
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" SPEDS42 ° Teaching Students with Learning DISOTAETS ‘..o onrisisiiors 3
_An examination of the methods and curriculum that have been demonstrated to 'be effec-
tive for students W|th learning disorders. Prereqursrte SPED 540 or rnstructor permrssron :

SPED 543 - Introductlon to Behavior Disorders and 'Intervention............ e 3
0vervrew of the behavior and emotional disorders commonly found in general and special
educatron settings: An introduction to effective inclusive teaching, behavror management,

) applled behavioral analysrs, functional assessment, and intervention.

- SPED 545 School Consultatlon and Intervention...., ' ——
Methods for the special education teachers, reading specialists, and school psychologrsts
to work cooperatrvely with general educators to effectively teach students with drsabllr-
" ties. This course presents observational techniques, consulting skills, effective communica- |

- tion skills, and dealing with resistance. Applications to-working in teams and comnittees - .

- are examined-Prerequisite: SPED 540. Open only to students in Special Education, Literacy
. for-Special’Needs, or School Psychology: ~ . 1

SPED 546 - Advanced Behavioral Intervention.. . SRR

Advanced techniques in the teaching, management, and mterventron of studerits with
* severe behavior disorders. Applied behavior analyses, cognmve behavior: modrf cation, and
~ social skills trarnrng ‘will be among the- techmques drscussed Prereqursrte SPED 543 or.

instructor permrssron . .

SPED 547 Teachmg Students wrth Low Incidence Drsabrlltres ereesassneenee 2
Examrnatron of characteristics of students with low incidence disabilitiés. Emphasrs .
* on effective trends and practrces in therr educatron Prerequisite: SPED 540 i or mstructor )
permrssron o , . ] ‘ . g . .
. SPED 549 Practicum: Specral Educatron (Cenene - 1t06
Diagnostic and prescriptive teachlng with children who have learning or behavior prob-
‘lems. Development of IEPs. Laboratory course. Prerequisite: permission of instructor. It
students with specialization in Special Education must regrster for 6 credrts Closed to

" non-matriculated and audit students.

" sPED 591- 593 SPECial TOPICS oot 3
SPED 596 . Specral Educatron Independent Study...... e eeseesessesmeens Atod’

Student Development Admrmstratlon

SDAD559°  TheAmerican Community College I - 3
History, role, present status, diversity of populatrons served, student services, ethrcal issues;
- and future dtrectrons of the Amencan communrty college : :

SDAD 564 Internshrp’rn Student Development Admrnrstratron I....
Exposure to practice of student development _through an on-srte internship i ina student

. development office (three, one-credit |nternsh|ps are. requrred in the, sequence) Closed to
non-matriculants: e

" SDAD 565 - Internshrp in Student Development Admrnlstratron ] , 1
Closed to non-matriculants. . - . )
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SDAD 566 . Internshlp in-Student Development Admmrstratron lll RS .
~ Closed to non- matnculants ‘ L

SDAD 575 Best Practices in Student Servnces o pennsinenesen ' -'3
Highlights’ outstandmg student services practices through analysis of, model programs

and on-site discussions with successful practitioners. Students will observe how student

services programs adapt to the missions of their institutions and to the characterlstlcs of
therr student populatlons .

. SDAD 576 Leadershlp and Governance of Post-Ser.ondary Educatlon........'.’ 3

Examines various models for the organrzatlon and governance of institutions of higher

learning in the United States. Explores many of the ways in which leadership is exercrsed ’
in post-secondary educatron Challenges students to_reflect on current issues through .
- case studies which place students in the roles of key decision makers in a varlety

of |nst|tut|ons e . i .

SDAD 577 _Found_ations ot the Student Affairs Profession

Critically analyzes the history, sociology and philosophy of the student affairs profession.
Examines the purposes and functions of the proféssion through a discussion of how stu- .
dent affairs is practiced at varjous mstrtutlonal -types among a wide dlversrty of students

- SDAD 578 "Student Development Theory, Research and Practice................ 23

Critical' examination of current student development theories, research and implications
for practice. Includes study of attitudes and characteristics of students and their various
cultures. Explores efvironmental assessment technlques needs analysis and the i |mpact of
college environments on students.

SDAD 579 Student Development Capstone Semmar S

Culmmatmg seminar for students completing the program. Synthesrs of program com-

ponents, preparation for entry into profession or change in work setting, integration of'

ethical con5|deratrons and professional standards Closed to non- matnculants

SDAD 580 Higher Education Law . 3 3.

Overview of legal i issues related to post-secondary |nst|tut|ons based on federal and state
case law, statutes, ) WACs and RCWs. :

SDAD 585 ' "Higher Education Finance o " 3

- An examination of the financial structure of private and public hlgher education institu-

tions, the impact of fiscal decision-making policies on the flow of funds,-and case studies
to develop students skill in dlagnosrng current problems and issues.

SDAD 591-593 Spécial Topics . i SO I

SDAD 595 Student Development Graduate Project................ ' 3
Intensive library research. Approximately 30 hours of reading and allied assrgnments for
" each credit. Completion. reports will include analysis and- critical appraisal of materials )
- read: Prerequisite; permission- of adviser. Closed to non-matriculants. !

|
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o Teacher Educatron

SDAD 596. - Student Development Independent Study ....... ......... e 11073

Individualized readmg and reporting on a specific topic approved by instructor. Approxi-*

_ mately 30 hours of reading and allied assignments for each credit. Completron reports'_ "

will include analysis and critical appraisal-of materrals read. Prereqursrte permission of

,mstructor Closed to non- matnculants

NOTE: All TEED courses are cIosed 16’ non- matnculants

TEED 510 " The Teacher as. Reﬂectlve Decrsron Maker ........... iS5,

. One-week mtensrve study followed by two weeks of observation in schools |ntroduct|on ]
- to the conceptual fraework and research base for the program; examines the cultural, -

social and polltlcal context of schools, prepares partrcrpan_t_s in obsewatronal skills.*

TEED 511 -  The Arts and Cultural Diversity ........3...... ’ resseeiien 1

- Two-day seminar focusing on the arts and their integral rolé i in the. teaching and learnlng”
process May be graded CR/F. NOTE There:is a fee for thrs course.,

TEED 512° Learnersand Instrucﬂnn fereeiestinteneressiessasianen : 10”

: Integrated course on child and adolescent development, learning theory, objectives, in- -
. structional plans, and delivering assessment. Issues related to exceptronahtles and cultural
. dlfferences are addressed throughout :

N

',TEED 513 : Peer Coachmg Field Experlence et
o Placement wrtha peer coadh,in a school. settlng Graded CR/F S e
| TEED'520 Service Leadership for Socral .lustlce RV SRR |

-This course expands studénts’ knowledge of diverse anid complex |ust|ce issues and focus- o

€5 on service- Iearmng asa pedagogy to address-these issues: The course includes in-class

" instruction, a.field placement ina K- 12 setting to |mplement a service- learnmg prolect

and a concludmg conference. . B

N

* TEED 521 *'Elementary Curnculum, Instruction, and Assessment..........5..... 15 n
’ Thematrc course in developing curriculum’ and: instructional strategres to teach readrng, )
- Ianguage arts, social studies, mathematics and science arts and specral topics in elementa-__

ry school. Instructronal medra computer appllcatrons and assessment techniques are inte-
grated throughout. ThIS course is offered at an elementary school. (Elementary program)

'TE'ED 522 Mlddle and Secondary Curnculum Instructron - ot

andAssessment - o .. 15

" Seminar i in developing curriculum and rnstructronal strategies for the secondary subjects,

Instructional media, ‘computer applications and assessment techniques are mtegrated i

Co throughout the course (Secondary program)

TEED 523 Mlddle School Field ExperrenceISemrnar l 2.

" Observation, gurded practlce and seminar for teachrng in. mlddle schools. - _
TEED 526 " Teaching Internshrp (Elementary) Special Education .......o.......... 8
. TEED 527 a Teachmg Internshlp (Secondary) Special’ Educatron ....... o -8
TEED 528 -‘ Teachmg Internsh|p (Elementary) iy SO .14

- T yo.o-
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TEED 529 Teaching Internship (Selcondary)- , ‘ 14
TEED 535 Child Abuse and Related Issues........ ; 1

Examines child abuse related to the role of the schools: Includes identif catlon reporting, *
and legal responsibilities.

" TEED 540 Reflective Teaching Seminar — _
Development of skills in analysis of educational research in relation to student learning.
Self-assessment and the development of a professional improvement plan including iriitial
articulation of a personal philosophy of teaching based on a reflective analysis of historical -
. and contemporary philosophies of education. . -

TEED 596 Teacher Education Independent Study ........... eeeesressenrsans 1to5
Individualized reading and reporting on a specific topic approved by the instructor. Ap-
proximately 30 hours of reading and allied assignments for each credit. Reports will in-
clude analysis and critical appraisal of materials read. Prerequisite: permission of adviser.

1

Teaching Engllish to Speékers of Other Lan_gixages

TSOL 525 Second Language Writing 3
Theory and -principles of teaching first and second language writing; examination and
evaluation of current instructional and assessment practices, research and materials.

TSOL531  -Second Language Acqunsmon Theories and Issues......c 5. 3
Overview of the first language acquisition process; compares- and contrasts first and sec-
" ond language acquisition; examines factors affecting second/forelgn Ianguage acquusmon :
Prereqmsttes EPDES 930 and TSOL 534. - :

TSOL534 ' Linguistics for'Language Teachers | evremsunesesresanaren 3.
Introduction to Ilngmstlc analysis as it applies to teaching second and fore|gn Ianguages T
Topics included are phonetics/phonology, morphology, syntax, semantics, and learner
strengths/errors in these areas. (The continuation course is TSOL 535). -

TSOL535 Linguistics for Language Téachers il . 3
This continuation of TSOL 534 introduces students to discourse-analysis and pragmatics. It
also includes a systematic investigation of learner strengths and erfors atand beyond the
intersentential Ievel as demonstrated in natural dls;ourse. Prerequisite: TSOL 534.

TSOL536 = Language in Society . : 3

Overview of ways in which language is used in society. Topics include social and regional
 dialects, male-female language, World Englishes, language and culture, language policy

and planning, and muItiIinguaIism Prerequisites: EPDES 930,-TSOL 534, and TSOL 535.

. TsOL537 Teaching English for Academic Purposes . 3
Strategies and cultural issues involved in preparing advanced level ESOL students for Eng-
lish competency examlnatlons and for performance in higher education settings in English
speaklng countries.
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TSOL 538 Structure of- Engllsh S AT .3
An in-depth analysis of the major structures. of English for ESL professionals.. Students
will become famlllar with the intricacies of English grammar, particularly those that tend

to be challenging to nonnative speakers. Students will develop their skills in analyzmg )

and explaining English words, phrases, and sentences, as well‘as iearn the grammatical

metalanguage Prerequlsnte TSOL 534.

TSOL 539 Second Language Reading and Vocabulary Acqunsmon .............. 3
Theories and pnnc:ples of second language reading and vocabulary acqunsmon ex-
amination.and evaluation of current lnstructronal and assessment practlces research,
and materials. - :

. TSOL 566 Internshlp in the TESOL Setting......... - 3
* Supervised field experience of 120'to 150 hours in a setting approprlate for the student's’

program and career goals. On-campus seminars included. Permission of program coordi-
nator and 30 or more credit hours.in'a program of study including the following prerequi-
sites are required prior to begmmng the. mternshlp EPDES 930 TsoL 531 TSOL 534, and
TSOL 535 Graded CR/F. .

TSOL 567 Internshlp in-the TESOL Settmg ...... s ieesimriessonnon 1 10°3 _

Additional field experience of 40 to 50 hours per credit (elective). Arranged with adviser .

for setting suited to the, student’s career interests. On- -campus séminars |ncluded Prereq

uisite: TSOL 566. Closed to non- matnculants Graded CR/F - - :
i TSOL 591- 593 Special Topics s — : e, 3
TSOL 595. - TESOL Graduate (L0712 S — S .3

Provides an’opportunity for scholarly work and appllcatlon of theories to topic of |nter-.
* est to student and of relevance to field of TESOL. Requires intensive library research and
creation of new knowledge or new applications of exustmg knowledge The prolect report
. includes analysis and critical appralsal of materials read, as well as mclusron of new ma-
. terlals and/or applrcatlons ‘Closed to non-matriculants. . B .

TSOL 596 TESOL-Independent Study ... ' e : 1t03

Individualized readlngand reportingonaspecifictopicapproved bylnstructor Approximately

" 30 hours of reading and allied assignments for each credit. Completion reports will include

analysis and crmcal appraisal of materials read. Prerequnsnte permission of adwser Closed to

-
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Post-BaccaIaureate

 These. courses are taken for the post-baccalaureate certificates in teachrng Englrsh to

Speakers of Other Languages. In addition, these courses may be used-as electlve credit
. forthe master's degree in curriculum and instruction, and the master's degree in teaching
with prior approval of the student’s adviser. See specrflc ‘program_descriptions for credit

limitations, graduate credit, and other- considerations. Courses are offeréd in coopera-

tion with Seattle University's College of Education at the School of Teachmg Englishasa
- Second Language, 9620 Stone Ave. North, Suite 101, Seattle WA 98103 (206) 781-8607,

schooloftesl.com.

EPDES 930 TESOL Theory and Appllcatlon : ' - 3

General principles of Ianguage acquisition and guidelines for teaching Englrsh asa second

_ language. Specific classroom application of principles and guidelines through le'sson and

unit plan development Included in Intensive [

EPDES 931 Methods of Language Acqursrtlon . eeenee 3
Specific methods (traditional and contemporary) for language acqmsmon will be ana-
lyzed and evaluated for effectiveness with different student populations, skill areas, and
proficiency Ievels Upon completion of this course, participants erl be better prepared to
choose approaches, methods and activities in diverse.and challenglng teachrng situations.
Prerequisite or co- reqursute EPDES 930. Included in Intensive 1.

. EPDES 932 Teachrng Grammar to ESOL Students ' ‘ RN B

Deslgned to provide. the instructor of ESOL with tools to facilitate: grammar acquisition.
Participants_learn grammar rules and develop strategles for instructing ESOL students in
grammar. Included in Intensive L

EPDES 933 . Materials Selectlon and Development in TESOL ......c...ccceuepunnnicn 3

" Survey of existing ESOL materials to become familiar with resources for teaching ESOL. .

Participants explore guidelines regarding teacher-created and student-created materials.

Creation of instructional materials is requlred Prereqmsrte or ¢o- requtsrte EPDES 930. .

Included in Intensive |.

EPDES 934 Developmg ESOL Literacy : ) é.

* Examines the challenges of providing ESOL instruction for students who are in widely

varying stages of the literacy, continuum, from pre-literacy to academic success. Instruc-
tional strategles for.increasing literacy levels of ESOL and the development of instfuctional

materials that are approprrate for the literacy level of the intended ESOL student Prereg-
,ursrte EPDES 930 : . b .

0 . -

EPDES 935 Cultural Varlables in. TESOI - . e 3
Explores cultural diversity through readmgs on.different cultural _groups present in ESOL -

classrooms and classroom visits by representatives of those same groups. Emphasis on the
rnfluence of cutture on language acqunsrtron Included in Intensrve .

-

.

. . . . N .
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" EPDES 936 .- Teachlng Content to English- Language Learners rerteriesesn e 3

Desrgned for the teacher of mainstreamed ESOL students, as: well as other ESOL teach-
ers. Emphasizes the merging of content: instruction and language development prowdes

* the ESOL teacher with text-analysis skills, and includes analysis of strategres that provide

supplemental assistance to the specnal needs student Prereqursnte EPDES 930 Included

[

in Intensive II : - Lo R

EPDES 937 . ngulstlcs for ESOLTeachers I T A 3

A survey of general linguistics with attention to use by the ESOL classroom teacher. it -

prowdes a review of current research regarding linguistics, and provides an opportunity for
. course participants to develop skill in llngmstlc analysis. Prereqmsnte none. ;

EPDES 938 - Testing and Evaluatmg ESOL Students.....c.....cveenie: : - 3 :

Reviews testing principles and provudes an opportumty for ESOL instructors to des«gn tests
 for all language. skills and components Standardlzed and mstructor developed lnstru-
merits mcluded : - : ST

Ve

EPDES 939 Student-Centered Learmng inESOL rons — 3

Course focuses on the importance of student- centered learning and ways to |mplement
student-centered strategies in the ESOL classroom. An’ emphasis is placed onuse of coop-

erative  learning, multiple mtelllgences and learnlng styles in the ESOL classroom Prereq- )
" uisite: EPDES 930. Included i in Intenswe .. . -

.EPDES 940 . SeIf-Analysls and Improvement mTESOl bt 3

. An mdwnduahzed course which may be taken after EPDES 930 and mvoIvmg completlon"
. of a-40-hour fiéld experience in teaching ESOL The participants conduct a self-analysis of

teachmg bellefs and skills and develop personal growth plans. Prerequnsnte EPDES 930.

J: S S SR
EPDES 242 Teachmg Engllsh Pronuncratmn erinsmsasienssnesniind i 3

Course provides. pamapants with skill in identification and analysns of speech dlh‘~ cultles
of ESOL students. Participarits willi mcrease skillin dlagn05|s and development ofi |mprove-

. ment strategles for language i |mprovement for ESOL students

EPDES 944 - . Currlculum .and Program Desrgn in TESOl S i .3

_ Students complete an mdependent project in curriculum of program development The

* project description and requirements are negotiated between the student and the instruc- .

tor. Students-must have completed study.in TESOL and be involved in ESOL cumculum or
- program development Prerequisite: |nstructor permlssnon and EPDES 930

EPDES 945 Computer-Enhanced Language Teachmg - ST }
This coutse explores. the research supporting the use of computers in Enghsh Ianguage

teaching, computer-based activities which enhance the acquisition of language, and the-
trends and issues related to-the’ Ilmltatlons and powers of computers |n educatlon Pre-_ :

requnsne EPDES 930.

EPDES 946 Professronal Leadershlp ~TESOL. . AN 21
Partlapants will research and-discuss the hlstory and legal issues concernlng the edu-
cation of ESOL Iearners in the Unlted States and in Washlngton State Prereqursnte
_ EPDES 930.” -
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COLLEGE OF NURSING

- Mary K. Walker, PhD, RN, FAAN, Dean .

Barbara A. Anderson, DrPH, ARNP CNM CHES, Assocrate Dean for
Academic Affairs .

Sharon Parkman, PhD, RN, Ass:stant Dean for Undergraduate Studes .
Katherine Camacho Carr, PhD, ARNP CNM, FACNM; Ass:stant Dean for
Graduate Stud/es : .

Degree Offered
Master of Science in Nursing (MSN)
Primary Care Nurse Practitioner (PCNP) with specialization in:
Family Nurse Practitioner
Psychiatric Mental Health Nurse Practitioner with Addictions Focus
Leadership in Community Nursing (LCN) with specialization in:
Program Development
Spirituality and Health

Master of Science in Nursing (MSN) Advanced Practice Nursmg Immersion (APNI)V .

Primary Care Nurse Practitioner (PCNP) with specialization in:

Famlly Nurse Practitioner -
Psych|atr|c Mental Health Nurse Practitioner with Addictions Focus
’Leadershlp in Commumty Nursing (LCN) with speaallzatlon in:

Program Development .

Spirituality and Health .
Post-Master’s Certificates Offered . - -
Primary Care Nurse Practitioner with specializatioh 11 N . e

Family Nurse Practitioner ; '

- Psychiatric Mental Health Nurse Practmoner with Addictions Focus :

: Seattle Unlvelsn'y College of Nursmg was granted.full accredltat:on by the Comm/s-.
sion on Colleg/ate Nursing Educatlon in 2002. The Advanced Practice Nursing Immersion - -

Program is fully accredlted

Objectives

Today's.complex health care envnronment requires that nurses have advanced practice-

nursing knowledge and skills. Graduate study offers the opportunity to deepen knowledge

of dlinical phenomena, develop new perspectives on old dilemmas, and acquire new roles -

within the health care- system. Nurses prepared at the graduate level obtain the skills
needed for greater career.flexibility. After completing the graduate program of study
.advanced practice nurses will be able to:

* Synthesize knowledge from nursing and related disciplines for advanced nursmg
 practice : .
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"o - Utilize problem solving strategies to provide care and to enable groups of clients to,

manage and cope with-alterations in health and to attain higher Ievels of wellness

¢’ Embody values essential { to advanced nursrng practice
¢ Evaluate one’ s beliefs, values and ways of knowrng to foster. personal growth and
‘ professronal practrce i , ,
e Analyze health care systems and polrcres that mfluence “health care for vuInerable
populations . ~ s :
* Practice advanced nursrng roles in coIIaboratron with clients, health professronals

. and communrty organizations to ensure qualrty care - ;

. Advance the health of vulnerable populations through scholarshrp, leadershrp, and

delrvery of qualrty nursrng care T
' Master of Science in'Nu'rsing- .

The tradrtronal master of sciencé in'nursing degree’ (MSN) provrdes expenenced pro-
fessional nufses with the addrtronal education needed to_ function in a rapidly changing
health care environment that démands new’ and mnovatrve approaches to nursing and

health care delivery. Graduates are prepared for posmons as-leaders in commumty orga-

nizations and institutions, or-as primary care nurse-practitioners. The advanced practice .
- nursing (API) immersion is an accelerated, path to the MSN for non-nurses holding under-

graduate degrees in other fields.. The APN Immersron prepares graduates to be primary
‘care nurse practitioners, or for:leadership in health care organizations and communities.
The MSN program at Seattle University is grounded in the Jesuit ideals of teaching,

.A service, education for values, and growth of persons. Graduate faculty members are doc-

- torally prepared and clinically experienced nurses who are also expert teachers. The cur-
ricilum focus on care of vulnerable cliénts ‘actualizes the Jesuit commitment to social

= £ justice. Values- based education emphasizes the ethrcal moral, and sprntual dimensions of

nursing care. Attentron to individual student strengths and needs produces graduates who
are knowledgeable skilled, and confident in their.ability to effect change.

The MSN program offers two tracks. The Leadership in Community Nursing (LCN).

track prepares nurses in health promotron and | preventlon strategres for communities or

populations. Two specraltres are avarlable The program development specialty prepares '
‘ ~'graduates to collaborate with communities and organizations to design and |mplement

health programs for vulnerable populations, The spirituality and health specialty is offered

. in collaboratlon with the School of Theology and Ministry and prepares graduates to meet
. the sprrrtual health needs of individuals, families, and communities, Clinical experrences in

both tracks are arranged to focus-on-populations of special interest to students.

The Primary Care Nurse Practitioner track (PCNP) offers specraltres in family and in
psychratnc mental health wrth an addrctrons focus. Graduates are elrgrble for national
certification exams in the area of specialization: famrly nurse practrtroner or adult or fam-
“ily psychiatric mental health nurse practitioner. Psychiatric nurse practrtroner graduates
- are also eligible for advanced practice.certification‘in addrctrons Both primary care niirse
practitioner specialties require more than 500- hours of supervlsed clinical practrce for
program completron :
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. Two-year and post-master’s certifi cate optlons are avallable for tradrtronal registered
nurse students in the MSN program -

The APN immersion is designed for non-nurses holdlng undergraduate degrees In.

other fields. Students first complete a four-quarter pre-licensure curriculum that confers

eligibility tosit for the registered nurse licensure.examination (NCLEX-RN). Upon achieve- -
ment of RN licensure, students continue into specialty coursés. Graduates are awarded the -

MSN. Students completing the PCNP track are eligible to sit for certification examinations

.in their chosen specialty area (see above). It is a full-time, year-round: program of study. -
Students in the family, program development, and spirituality and health specialties com-

plete the program in two full calendar years, plus one additional quarter. Studerits in the
psychiatric mental health specialty may complete the program in 2 full calendar years of
full time study, or may choose 2 years of full time and one year of part-time study.

The application deadline for the APN Immersion is December 1 for entry the  following .'

June. The application deadline for the traditional MSN (RN applrcants) is April 1 for entry
in the fall.

Admission Requirements '

MSN Program for Professional Nurses

o Completed Application for Graduate Admission and the non- refundable applrcatron
fee (waived for Seattle University alumni)

Evidence of a four-year equivalent bachelor’s degree in nursing regognized by a
* national nursing accrediting agency, or an associate degree in nursing with a bach-

elor’s degree-in another discipline. Professrona| and academic expenences will be -

evaluated on an individual basis.

Copy of current RN license and ability to obtain an RN Ircense in the state of
Washington . L v

. Statement describing professronal and personal goals, including reasons for choos-

" ing the MSN program and a particular specialty, as well as the fit with the Seattle .

University and College of Nursing mission and values

Résumé rndrcatmg relevant nursing experiences. Two years of clinical nursrng ‘ex-
perience is preferred. - ‘

Minimum-grade "point average of 3. 00 calculated from official transcnpts of all

course work from all post-secondary educational institutions attended in the last 90

quarter/60 semester credits of the bachelor's degree, including any transfer credits
~earned dunng this time, and any post-baccalaureate course work. Individuals who

have less than a3.00 GPA may be considered, glven evidence of other accomplrsh-

ments.

. Offi cial Graduate Record Exam (GRE) scores taken within the past 5 years. Not
requrred for applicants holding a graduate degree from-a U.S. accredited institution,
including medicine and law.

- e Using.College of Nursing forms, two recommendatrons that speak to thé applrcant s
cIrnrcaI and academrc abilities

v

~
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N .”_«f e Asuccessful |ntervrew wrth faculty

e f English_is- not applrcants natlve-language official Englrsh profrclency scores
<. meeting the University's entrance requirements must be submrtted See polrcy #76- -
06 in Admission Policies for exceptrons Nt L -

Applrcants who do not meet aIl of the admrssron requrrements erI be consrdered on
~oan mdwldual basrs . ‘f : . 3 D T

e Completed Application for Graduate Admrssxon and the non refundable applrcatron
fee (warved for Seattle University alumnr) e - :

e Evrdence of Mastersdegree from an accredrted mstrtutron

Washrngton o ; ‘ , R -

. Professronal resume P . '-i .

e post master’s certrflcate program -~ 3 o

ERS R

: '-0 Successful |nterV|ew wrth faculty

APN Immersron for Non-nurses Holdrng Undergraduate Degrees

fee (warvedfor Seattle Unrversrtyalumm) Lo

_. Evrdence of four -year equrvalent bachelors degree from a regronally accredrted
- college or university -« -l S A.:

_o7 T post secondary educational institutions attended in the Tast 90 quarter/60 semester”

time, and any post-baccalaureate course work: Indlvrduals who haveless than a3 0
GPA may be consrdered given evidence of other accomplrshments - =

IR . inga nursing career and the immersion progra/m at Seattle Umversrty as well -as the
fit wrth the Seattle Unlversny and College of Nursmg mlssron and values '

) LT L . b
'.0 Professmnal resume : RN R T

- R

o Offi cral Graduate Record .Exam (GRE)-scores taken wrthm the past. 5 years Not .
requlred for applrcants holdrng a graduate degree from.a U, s, accredrted |nst|tut|on

: : mcludlng medrcrneand law, "~ oo T e

e Usrng College of Nursing forms two recommendatlons that speak” to the applr-

- . N

advanced practrce nursrng

e . Statement descrrbmg professronal and personal goals and reason for mterest in the '

e UsrngCoIlegeof Nursrngforms tworecommendatronsthatspeaktotheapplrcants »
' clinical and academrc abilities- .. T F TR

l., credits of the bachelor's degree, |nc|ud|ng any. transfer credlts earned dunng thls

* cant's.academic abilities and personal and professronal quahtres mdrcatlng a f t for )

Post-master S Certlf' cate Optlon for Nurses Holdrng an MSN 0

o Copy of current RN license and abrlrty to obtam an RN license in the state of

. Completed Applrcatlon for. Graduate Admrssron and the non- refundable applrcatron .

o Mrnrmum grade pornt average of 3 00 calculated from offrcral transcrlpts of aIl S

“o Statement descrrbrng professronal and personal goals mcludrng reasons for choos- e



264 "College-of.Nursing

* Successful intérview with program faculty - Co

* If Eiglish is not applicarlt’s native language, official English proficiency scores .
meeting the university's entrance requirements must be submitted. See policy #76-"
06 in Admrssuon Pol|C|es for exceptlons Admission through Culture and Language

Bridge program is S not an optuon

Prerequisites
'MSN Program for Professional Nurses

» Satisfactory completion with a grade of C (2.0) or better in an undergraduate sta-
tistics course {or an acceptable equivalent) that includes descriptive and inferential

statistics with computer application (a 5 quarter credit minimum} and completed

within the past 10 years.

Evidence of the following must be provided to the College of Nursing prior to enroIIment

e Washington State RN Incensure
e Professional liability insurance. -

e Current immunizations required in clinical sites, and other Occupational Safety and

Health Administration (OSHA) and state requirements. Students will be informed of
these health requirements and will be responsible for compliance. Specific require-
ments are published in the College of Nursing MSN Student Handbook.

Non- matrlculated Optlon

A prospective registered nurse student may take a maximum of 12 graduate nursing

credits as a non-matriculated student without being-admitted to the MSN program. These -

credits may be applied towards a master’s degree once admitted to the MSN program.
Clinical courses cannot be taken without formal admission to the MSN program. Enroll-
ment in any course requires permission of the Assista_nt Dean for Graduate Studies and
the course instructor. Non-matriculated studenits who-seek admission to the MSN program
must successfully complete NURS 502 prior to or dunng their first academrc term as ma-
triculated graduate students »

APN Immersion for Non nurses Holding Undergraduate Degrees
APN Immersion prerequisites-include the foIIowmg undergraduate courses:

MATH 110 or College algebra or higher math ........c.ccccovenriinirrnereens . 5 qtr credits
PSYC 120 Introduction to psychology ; prsrenns 5 qtr credits
BIOL 200-210 Anatomy and physrology 1 & Hwith lab.....c..ooiv *10 qtr credits
BIOL 220 Microbiology with lab *5 gtr credits
PSYC 322 Growth and development......... : 5 gtr credits
STAT 2XX Basic Descriptive & Inferential Statlstrcs . ...z 5 qtr credits

. * Must be completed within the last 5 years. All other prerequisites except chemistry must
be completed within-10 years prior to application.

In addition, one year of high school or one quarter of college chemlstry is also a major

prerequisite.
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- All prereqmsrte courses must be completed prior to enrollment in the immersion. Offrual
'transcnpts showrng successful prereqursrte course completion should be sent to the Se-

attle University Office of GraduateAdmnsswns as soon as possrble following completion of

“course(s). Students.will not.be permltted to progress if transcripts are not received by the
: Offlce of Admrssrons before or dunng the first fall quarter of thei rmmersron

Transfer Cred|t for the MSN. Program (Polrcy 2003 2)

“In general appllcants to Seattle Unrversrty must meet requrrements for transfer of -

. ‘credit from other accredited rnstltutrons set forth in this-Graduate Bulletin. However, upto

30 quarter (20 semester) crédits may be accepted for regrstered nurse students wishing to

' transfer to. Seattle Unlversrty from another accredited master’s  degree program All cours-

" es accepted in transfer are approved by the Assistant Dean for Graduate Studies in accor-
* darice with Policy 2003-2, and an |nd|vrdualrzed program.of study for. transfer students i s .

-

- MSN Program Pol|C|es

-desrgned based on previous course work and Seattle Unrversrty degree requrrements'

'

Graduate students in the College of Nursrng are subject fo all Seattle Unlversrty aca-

., demic policies publrshed in this Graduate Bullet/n Pollcres and procedures specmc to the
i College of Nursrng rnclude Co :

< Clinical, hours Three contact hours are requrred for each cred/t hour for cl/nlcal courses

in the MSN program for the.Psychiatric Mental ‘Health Nurse Practitioner option and the *

Leadershlp in. Commun/ty Nursing option. five contact hours aré requrred for each credit B
_hoiur for clinical courses In the MSN program for the Family Nurse Practitioner option as
' ..~ of the 2007-8. admission. cycle The ratio of credit to contact hours for the MSN. clinical -

practrca is consrstent with University polrcy . :

_ Academic polrcres Graduate nursing academic polrcres are descr/bed in the document
Performance cnterla for admrssron, progression, probatron, and dismissal, publrshed in the
current edition of the MSN S tudent Handbook. Students. are responsrble for purchasrng the
Handbook and understandrng its contents.

) “‘Commencement with defrcrencres MSN students schedu/ed to complete program o
e requrrements at the end of summier quarter, and who have comp/eted all degree require-
. ments except a f/na/ c/lnrca/ pract/cum may partrcrpate in the precedrng June graduatlon

" ceremony. . . . . RN '

~
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| Degree ’Requireﬂments - MSkter of Science in’
Nursing/Primary Care Nurse Practitioner, ~ .~
Specnallzatlon in Famlly Primary Care

The famlly nurse practitioner curriculum is an 8 quarter {two year) program that pre-
pares professional nurses as advanced practlce nurses to provnde direct primary care to
individuals and families. - ‘ -

I Fou'ndation Courses ~ I -
31 NURS credits, mcludmg

NURS 501 . Advanced Health Assessment and Health Promotion......... 4
NURS 502 . Vulnerability, Culture, and Nursing : 4
NURS 504 Concepts and Theories for Advanced Practice Nursing...... 3 -
NURS 509 Advanced Nursing Practice Roles and Functions................ 3
NURS 510 Ethical Considerations and Health Pollcy o
. _in Nursing Practice..... - 4
NURS 514 Critical Inquiry I......, 3
NURS 520 * Statistical Analysis of Populatlons F ] 1T, SO 4
NURS 522 Advanced Pharmacological Appllcatlons .
for Primary Care....... 3
NURS 524 Advanced Pathophysiology . . 3
Il. Specialization Area
34 credits, mcludmg v . A . . -
NURS 521 . Psychosocial Foundations for Advanced Practice Nursing. 3
NURS 572 - Primary Care Management: Reproductive Health .............. 3
"NURS 574 Introduction to Primary Care bt ween 2
NURS 575 Advanced Health Assessment & Differential Diagnosis ..... 2 !
NURS 576 Primary Care Management I: Common Acute Problems
"7 Across the Lifespan . : 3
NURS 577 Prlmgw Care Management |I: - ’
_ "'Chronic Problems Across the Lifespan..............mmsumsesnees 3
NURS 578 " Primary Care Management IIl: A
Complex Problems Across the Lifespan ...........coewruvesmererenss 3
NURS 586 . Primary Care Management Practicum I:-
' .. "Common Acute Problems Across the Llfespan .................... 3
NURS 587 Primary Care Management Practicum il:- oo
) . _ Chronic Problems Across the Llfespan ........................ i 3
NURS 588 . " . Primary Care Management Practicum Il '
) Complex Problems Across the Lifespan.........coccocorescrenniinne.
NURS 589 Transition to Advanced Practice Nursing .

i
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:III. Progrant Synth_esis : _‘ ‘- .

< ChOOSE OPHION.a: 0F it revvriieeceseeensfsenneens i " 3106

. ; a. NURS 594 e .,-Thesis (6) S e V» ‘ » :'. Lo,

L b'NURS 599 S Scholarly Prolect (3) , . .
Mlnlmum credrts requlred for degree RE RSN 6 S "‘j'“-‘68-7"11:.\."

Degree Reqmrements - Master of Sclence |n
NursmglPrlmary Care Nurse Practltloner, x -
Specialization in Psychiatric Mental Health Nurse :

- Practitioner with Addrctlons Focus Ll

e

" The: psychlatnc mental health nurse practmoner W|th addictions. focus specralty

' curnculum isa 10; quarter (three-year) program of study Graduates are- prepared as ad-
vanced practlce nurses to provide psychratnc and addlctlons treatment in a variety of
commumty semngs ’ ' -

I Foundatlon Courses D B S
3 NURS credlts |nclud|ng B L e : -
NURS 501 - : Advanced Health Assessment and Health Promotlon....:.;.."'4 :

- NURS-502 e fVulnerab|I|ty, Culture; and Nursing .........:: : 4
-NURS504 : - - Concepts and Théories for Advanced Practlce Nursmg ...... 3
- NURS'509 - o Advanced Nursing Practice Roles and Functlons.....;,f..; ..... 3
= NURS510 ~ -~ Ethical Considerations and Health Palicyin-. T
PR s ”'L‘NursmgPractlce AR SRR T S rverrevennsieens &

'NURS 514 < Critical Inquiry I .. A, TPTNIE: S

-NURS 520 . ™ :Statistical Analysis of Populatlons at Rlsk ....... A S

. NURS522 . . - -~ . Advanced Pharmacologrcal Applrcatlons R

O forPrlmaryCare e cenepeeneeies

- NURS‘524" o Advanced Pathophysrology RSO RRRS: |
. Speclahzatlon Area* S 5 L
37 t0.40 NURS credits, including: "~ " o] A
NURS 521 e Psychosoclal Foundatlons for Ad,v.anced T 7
© 7 Practice NUTSING........ il : N |
NURS 530 o Advanced Psychlatnc Nursmg Counselmg of Indlvrduals,
: Famllres&Groups NN 23 .
NURS 532_ Tt the Neuroblology of Psychlatrlc Mental Health & ’ )
- - 77 Addictions.....c. . : T
: ‘NURS 533 - Psychosocral Aspects of theAddlctlons...'............._...:.'..’.;'..'...;3 ‘
"NURS 534 .7, - Prmclples of Addiction Treatment ........... . e 3
NURS 535 7 Clinical [Diagnosis and Management, of Psychlatrlc Health
. - Disorders.and Addictions 1:.........c. .6
NURS 536 5+ Clinical Dlagn05|s and Management of Psychlatnc Health
) Dlsorders and Addrctlons ORI : 6 .-
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NURS 537 Cllmcal Dmgnosus and Managément of

X Psychlatnc Health Disorders and Addictions I|.I .................. 6
NURS 538 Advanced Psychiatric Mental Health Nursing...........cc........ 4
NURS 591 Special Topics Electives such as Psychopharmacology,

- Spirituality, Social Justice, or Advances in"
. Etiology of Addictions haas :...0 to3
lll. Program Synthesis ‘ i .
Choose option a. orb.: v : 3to6
. a. NURS 594 _ Thgsis (6)

b. NURS 599 Scholarly Project (3)
Minimum @redit; required for degree . .71to 74

Certificate Requirements — Post-Master's Certificate in -

Nursing/Primary Care Nurse Practitioner, _ :

Specialization in Family Primary Care ° S :
Individuals holding a master’s degree in nursing may complete cumculum require-

ments to become eligible for certification as a family nurse practitioner. Credit require-
ments are based on previous course work and are reviewed on an individual basis.

I. Foundation Courses’

Up to 17 NURS credits drawn from the following: '
- NURS 501 . Advanced Health Assessment and Health Promotlon........L 4

NURS 509 " Advanced Nursing Practice Roles and-Functions................ 3
*‘NURS 520 . Statistical Analysis of Populations at Risk............cc.ccceunnuen. 4
NURS 522 . Advanced Pharmacological Applications for
. - Primary Care .3
_ NURS 524 Advanced Pathophysiology... . 3.

. Specialization Area
- Up to 34 credits, including: .

NURS 521 . Psychosocial Foundations for Advanced Practice Nursmg 3
NURS 572 : Primary Care Management: Reproductnve_.l-lealth .............. 3
NURS 574 Introduction to Primary Care....... 2
NURS 575 " Advanced Health Assessment & Differential Dnagnosls ..... 2
NURS 576 ' Primary Care Management |:

Common Acute Problems Across the Llfespan .................... -3

- NURS 577 Primary-Care Management Il oo

Chronic Problems Across the Lifespan..........cooooeveonnnneens 3.

NURS 578 . Primary Care Management lll: .
- Complex Problems Across the Lifespan........... S e

NURS 586 . Primary Care Managemént Practicum I:

‘Common Acute Problems Across the Llfespan........:..' ......... 3
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.NURS 587.

" basns

_ NURS 501 .
““NURS 509.
“NURS 520 ..

,nuns 522

R NURS 524

“NURS 533 '
_ NURS 534

NS NURS 536_,‘

"INURS 5327 -

T NllRS '._537" ~ .

L Foundatlon Courses
~ Up to 17 NURS credlts mcludmg

;Nursing.. 269

Primary Care Management Practicum II: P

.- .. = . Chronic Problems Across the- Lifespan...C.iv . Stnremsenennis 3
= NURS 588 - anary Care . Management Practicum Hl: '
i e Complex Problems Across the Llfespan......'..
'NURS 589 ~Transition to Advanced Pract|ce Nursmg

Mmlmum credlts forrcertlficate TR '34 to51. -

Certlflcate Requuements - Post- Master S Certlflcate in
“-Nursing/Primary Care Nurse Practitioner, Speclallzatmn in
Psychlatrlc Mental Health wrth Addlctlons Focus

Indlwduals holdlng ‘a master's degree |n 1 nursing may complete curnculum requnre-

ments to become eligible for certification as-a psychlatnc mental health nurse practitioner.
. Credit requlrements are based on previols course work.and are reviewed onan mdlvndual -

B DI

Advanced Health Assessment and Health Promotlon ......... 4 .
Advanced Nurslng Practlce Roles and Functlons e
~Stat|st|cal Arialysis of Populations at Risk...............icuceeune.
Advanced Pharmacologlcal Apphcatrons for R
~ Primary Care....... : N

lI Speclallzatron Area R
".Up t0 37 NURS creduts. lncludlng A S
NURS 521"’*"“ :

‘:"_NU_RS ss_o’v"«‘ D

RS 535

Advanced Pathophysrology IR .3

* “Psychosocial Foundatlons for Advanced S o

Practice Nursing.............. : P I
Advanced Psych|atr|c Nursmg Counselrng of Indwrduals, v
Famllres,&Groups e o

. ‘The Neurobiology of Psych|atr|c Mental. health & . :
Addlctlons . Lo e ~3
Psychosoclal Aspects of Addlct|ons eressrrasrissasesesrranes i3
*“Principles of Addiction Treatment....... — 3

: f-“ Clinical D'agnoms & Management of Psychlatrlc Health R
" Disorders and Addictions I................... L6

~ Clinical Diagnosis & Management of Psychlatrlc Health -

' Disorders and Addictions I1.i.:......;.. : 6

Cllmcal Diagnosis & Management of Psychratrlc Health . -

" Disorders and_Add_lctlons ... - 6
e , e
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“NURSS538 ~ ~ Advaiced Psychiatric Mental Health Nursing....zivivenen 4

NURS 591 * ‘Special Topics Electives such as Psychopharmacology,
~ . Spirituality, Social Justice, or Advances in Etiology '
’ of Addlctlons ' : 0to3
Minimum creduts for certificate " 3 —y A () 53 .

. Degree Requirebments — Master of Science in Nursing/
Advanced Practice Nursing Iimmersion (APNI),
Family Primary Care-Nurse Practitioner Specialization

The APN immersion prepares non-nurses with undergraduate degrees as primary care |

nurse practitioners. Students are prepared to sit for the registered nurse licensure.exami-

nation after 4 quarters of study. The family PCNP specialty r_ef;uires 9 consecutive quarters

of full-time study. The family nurse.practitioner provides direct primary care to individuals
and families. ' ’

I. Nursing Major Requirements

37 credits, including: -
NURS 305 Introduction to Pharmacology..... 3

NURSI 541 Foundational Concepts and Skills in Nursing ..........c.cccuenue 6

NURSI 543 ' ‘Nursing Care in the Community.........cc..co. 1

NURS1 544 iNursing Care of the Well Family. - .5

NURSI 545 - Leadership, Delegation and Coordination of Care ............. 1

NURSI 547 Nursing Care During Altered Health...........cc00ue.. 5

NURSI 557 * " Clinical Practice in Nursing Care Dunng Altered Health..... 7
-

. Foundatlon Courses '. ' .-

31 credits, including: : .
NURS 501 . Advanced Health Assessment and Health Prometion......... 4

NURS 502 = ° "' Vulnerability, Culture, and Nursmg : : 4
NURS 504. Concepts and Theories for Advanced Practice Nursmg e 3
NURS 509 Advanced Nursing Practice Roles and Functions................ 3
.NURS 510 [Ethical Considerations and Heaith Policy in -

, . 'Nursing Practice - JRER—
NURS 514 Critical Inquiry | 3.
NURS 520 , Statistical Analysis for Populations at RiSK ceverrererrrnnreeen 4
NURS 522 Advanced Pharmacological Applications'in Primary Care.. 3
NURS 524 . Advanced Pathophysnology 3

m. Speclallzatlon Area Famlly
34 credits, including:

NURS 521 Psychosocial Foundations for Advanced Practice Nursing . 3

NURS 572 - Primary Care Management: Reproductive Health............33

NURS. 574 . Introduction to Primary Care......... 2
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“IV: Program Synthesrs

NURS 589' T Transrtron to Advanced Practrce Nursrng

Choose option a. or b..........: e g 3106
a. NURS594 . Thesis(6) L ‘
b. NURS 599 “Scholarly Project 3) . .-

~ Minimum 'credits for degree' i sess s sanes 105 to 108

Degree Requrrements - Master of Scrence in Nursrng/

Advanced Practice Nursrng Immersron Prrmary Care Nurse .
ﬂPractrtroner Specralrzatron in Psychratrrc Mental Health
. Nurse Practrtroner with Addrctrons Focus =~

'lhe APN rmmersron prepares non- nurses with undergraduate degrees as prrmary caré
nurse practrtloners Students are prepared to sit for the registered nurse licensure exami-

JPRN . - -

_\

- T T P . H -

NURS 575 Advanced Health Assessment & Drfferentral Dragnosrs ..... 2
NURS 576 . - Prrmary Care Management I: . -
' Common ‘Acute Problems Across the erespan ...... el 3
NURS 577 - - Prrmary Care Management I1: - o
A _ ~ Chronic Problems Across the Lifespan............... 3
'NURS 578  ~ * Primary Care Management IlI: s
- Complex Problems Across the Lifespan.
NURS 586 ‘ Prrmary Care Management Practicum I: l
o Common Acute Problems Across the Lifespan.......ueei 3
NURS 587 . - - Primary ( Care Management Practicum I i i ’
" " "Chronic Problems Across the l.rfespan...:‘.‘..“.:::'....‘.‘..;....i....».:.: 3
NUBS 588 PrrmaryCare Management Practicum Iil:
Coe Complex Problerns Across the Lifespan

. .nation after 4 quarters of study Completion of the psychiatric merital health specialization " )
© . requires 9 full-time quarters of study, or two years of fuII trme study and a thrrd year of :
. part-time study.” s . :

. /I Nursrng Major Requlrements A S
37 credits, including: ; S T FREEE :
~ NURS 305 - " Introduction to Pharmacology RO I
- NURSI541 - Foundatronal Contepts and Skills i in Nursrng .
-NURSI.543 - -~ ¢'~Nursrng Care,in'the Community.........
" NURSI:584 - “Nursing Care of the Well Family. RN
NURSI 545 " Leadership, Delegation and Coordination of Care .._..-:..:.....;’1 .
. -NURSI 547 . ‘Nursing Care During Altered Health ..........locooviineriorenn 5
. NURSI557 "Clrmcal Practrce in Nursmg Care durrng Altered. Health ..... 7 -
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. Il. Foundation Courses .

34 credits, including:
NURS 501
NURS 502

NURS 504
'NURS 509
NURS 510

NURS 514

NURS 516 _

NURS 520
NURS 522

- NURS 524 -

Advanced Health Assessment and Health Promotlon ......... 4
Vulnerability, Culture, and NUISING .creererr . 4
. Concepts and Theories for Advanced Practice Nursing ...... 3
Advanced Nursing Practice Roles and Functions................ 3
Ethical Considerations and Health Policy in i
NUFSING Practice........c.cerreereeerererssnens reeresrnerans 4
Critical Inquiry | .. 3
Health Care System Leadership & Management ................ 3
Statistical Analysis of Populations at Risk ...........ccoevuuneenn. 4
Advanced Pharmacological Applications in Primary Care..3

Advanced Pathophysiology...........ccocvueieuinniniinnninsisenicnne 3

. Specuallzatlon Area
Psychiatric Mental Health Nursing. wuth Addictions Focus

37 NURS credits, lncludmg -

NURS 521
NURS 530

NURS 532

NURS 533

NURS 534

NURS 535

~ NURS 536
NURS 537

NURS 538
NURS 591

Psychosoual Foundations for Advanced

" Practice NUTSING........eevesseeeeesenessssssssssssssnsssassensessenersssees .3
. Advanced Psychiatric Nursing: Counsellng of Indwnduals,

Families & Groups eereeeeieesres s sebsain et saseselrnns s an s ben s 3
The Neurobiology of Psychuatnc Mental Health &
Addictions .3
Psychosocial Aspects of Addictions ..........cccoerueenirsiennnels 3
Principles of Addiction Treatment . 3
Clinical Diagnosis and Management
of Psychiatric Health Disorders and Addictions L............. 6
Clinical Diagnosis and Management
of Psychiatric Health Disorders and Addictions i............... 6
Clinical Diagnosis and Management
of Psychiatric Health Disorders and Addictions Il ............ .6
Advanced Psychiatric Mental Health [TTITET) PO 4

Special Topics Electives such as Psychopharmacology,
Spirituality, Social Justice; or Advances in
Etiology of Addlcttohs ........... 0to3

VI. Program Synthens

Choose option a. or b.:.. 3to6
a.NURS 594 : ‘.Thesis (6 required)

b. NURS 599 Scholarly Project (3)

Minimum credits required for degree. 111t0 114

‘
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) Degree Reqmrements - Master of Scrence in

Nursing/Leadership in Community Nursing,

: Specrallzat|on in Program Development

~

« The program development speclallzanon in the LCN track requires 6 quarters (two

years) or 9 quarters (three years) of study Gracluates are prepared as advanced. practice

_rurses who collaborate with- communities and organlzatlons to desrgn and |mplement
health programs for populatrons ) :

1, Foundatlon Courses o " iy
- 34 NURS credits, mcIudmg e S
‘ NURS 501. - - Advanced Health Assessment and Health Promotlon ......... 4
“ NURS 502 -~ Vulnerability, Culture and NUrsing ... e foesnennnns 4
. NURS 504 ~ Concepts and Theories for Advanced Practrce Nursmg ...... 3. .
NURS.509 ~ ..~ Advanced Nursing Practice Roles and Functions............ 3
‘NURS 510 . - Ethical Considerations and Health Policy in -
o - Nursing Practice............c..o.tew Y |
NURS 514 . A' Critical- INQUIry I'..e..o. Joosuinninn T 3
_-NURS516 .. .- Health Care System Leadership and Management....' ........ -3
. NURS520° - . Statistical Analysis of Populations at Risk..........uerwivens 4 )
NURS 522 - !{_Advanced Pharmacologrcal Appllcatrons for ' X
.0 primary Care ' preeneens : 3
" NURS524 . . ) Advanced Pathophysrology .............. itveesepsssesdisnssenseriasisiions 3 -
. Speclallzatlon Area Current Students ‘
24 NURS credits, |ncIud|ng B i : :
NURS 506 . . Theoretical Frameworks for Nursrng Practrce in- )
ST Communities and Organizations........usmissessesssssensssions .3
NURS 507 . . .-~ Advanced Practice in Communlty and, :
S A Orgamzatronal Nursing I..... 5
" *NURS511° .- Nuising Informatics ........... i o .3
_ "NURS 517 .. Health Care System Economic and Financial Analysrs ........ 3
NURS-518 - N "Health Care Systenis Desrgn Implementatron o
L. and Evaluation..., 4
NURS519 . . 'Advanced Practice in Communlty and * - -
'_ _’“ S 0rgamzatronal Nursmg ... : 16
5 Program Synthesrs L
: Chooseoptrona OFb.l e AT et 3106
a.NURS 594 ~ “'Thesis (6 reqmred) - ol L C
b NURS 599 o Scholarly PrOject 3). . -
Mmlmum credrts requrred for degree - [f" weenenns 6110 64
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Degree Requ’i'rer‘nents Master of Science in Nursingl :
Leadership in Community Nursing, Spec1a||zat|on

in Spirituality and- Health

The spirituality and health specrallzatlon of the LCN track is ab quarter (two year) or
9 quarter (three year) program that prepares advanced practice nursés to develop and
" support community: -based initiatives or-work with individuals, families, and organizations

) regarding matters of spiritual health and well being. Graduates work with individuals,
. families, and communities to address life transrtlo_ns, palliative care, or end-of-life issues.

I. Foundation Courses - Current Students
31 NURS credits, including:

NURS 501 Advanced Health Assessment and Health Promotlon ......... 4 -4

NURS 502 "l Culture, Vulnerability, and Nursing 4
NURS 504 "Concepts and Theories for Advanced Practice Nursing...... 3
NURS 509 ‘Advanced Nursing Practice Roles and Functions........ — 3
NURS 510 Ethical Considerations and Health Policy in
- " - Nursing Practice ‘ 4
NURS 514 Critical Inquiry | .3
NURS 520 * Statistical Analysis of Populations at RlSl( ......................... 4
. .NURS 522 " Advanced Pharmacological Applications for
: - . Primary Care 3
NURS 524 - Advanced Pathophysrology .3
i Speclallzatron Area
18 NURS credlts |ncludrng : .
NURS 515 . Spirituality and Nursing Management in Populatlons ........ 5
NURS 516 Health Care System Leadership and Management............. 3
NURS 518 Health Care Systems DeSIgn, Implementatlon o )
o " and Evaluation , 4
NURS 519 " Advanced Practice in Community and - g
' A "Orgamzatlonal Nursung | B 6
n. Theology and Mlmstry Courses )
12 STMM or STMA credits, including: )
STMM 500 ° = ° Christian Anthropology 3
STMM 553 -~ Pastoral Helping Skills . 3
STMM 561 Chrlstuan Prayer and Spirituality .3
After completmg STMM requrrements choose one of the followmg: :
STMM 562 | " Spirituality and Theology of Aging 3
. STMAS72 , - Spirituality in Loss and Grief .3
STMAS61 . . Psycho-Spiritual Development 3

. . . .
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: IV Program Synthesls SN R _ 4
“~'NURS 590 - ’ Capstone Synthesrs . _' " ’j - . w3 o

. Mlnlmum credlts reqmred for degree o S VA — 64

'Degree Requmements — Master of Saence - L
~ in Nursing/Advanced-Practice Nursing Immersmn,
o Leadershrp in Commumty Nursmg, Specrallzatlon m ’
"Program Development ‘. .@ R

;

. £

1he APN immersion prepares non-nurses wnth undergraduate degrees to collaborate .
© " with communities and organlzatlons to désign ‘and implement health programs for popu-
. lanons Students are prepared to sit for the registered nurse Ilcensure examination after 4
= quarters of study. Completlon of the program development speCIaIty requ1res 9 consecu-’
- trvefull-tlme quarters ofstudy DO T ] R

l Nursmg Major Requlrements R o

37 diedits, including: .~ SRR

‘ NURS 305 - Introductlon to Pharmacology
T NURSI 5417 Foundational Concepts and Skills.in Nursmg
) NURSl 543 - 7 'Nursmg Care'in the Communlty gavitoss .
- " NURSI544" '~ Nursing Care of the Well Famuly...I..f'.f...‘..-..‘..' ......... i 3
_NURSI'545 Do o 'Leadershlp, Delegatlon and Coordination.of Care T
~ NURSI 547, ° . . Nursing Care DurlngAltered Health ...t 3
NURSI 557" e Cllmcal Prar.tlce in Nursmg Care durlng Altered Health....‘., 7 ',.'
a8 Foundatlon Courses BN ;' 4' bl
" 34 credits, lncludmg P DR
NURS 501 .- -Advanced Health Assessment and Health Promotlon ......... ‘4
. NURS-502 P Vulnerablllty ‘Culture, and Nursing ... eeverninid : 4
. NURS 504 - a Concepts and Theories for. Advanced Prattice Nursmg..._... 3.
N NURS 5_09» e Advanced Nursmg Practlce Roles and Functrons...‘.'..,..;.'.'..‘-...‘3

 NURS510 -  Ethical Considerations and Health Pollcy i, o

] . © * + . Nursing Practice’ .-.i' KISRER Y
- 'NURS 514 * - Critical Inguiry |-~.... S : w3 -
R NURS516- - .- . '.Health Care System Leadershlp and Management .3
~2 . NURSS520. . . -4
.. NuRss22 w3
~ 3

* ‘NURS 524 .

‘20008
f
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~ lIl. Specialization Area
24 NURS. credits, including: -

—

NURS 506 . Theoretical Frameworks for Nursmg Practlce in
T '+ Communities and Organizations...... . . 3.
NURS 507 " Advanced Practice in Community and . . .
T f Orgamzatlonal Nursmg l. . ' .5
NURS 511 . Nursing Informatics’ . - 3
NURS 517 . Health Care System Economic and Financial Analysis......... 3
NURS 518 " Health Care Systems Design, Implementation
and Evaluation y 4
NURS 519 ~ Advanced Practice in Community and _
" Organizational Nursing Il.: o 6
IV. Program Synthesis .
Choose option a. o bi:............... , ' 3106
a. NURS 594 Thesis (6 required)
b. NURS 599 . Scholarly Project (3)
~ Minimum credits required for degree - 98 to 101

"Degree Requirements — Master of Science
in Nursing/Advanced Practice Nursing Immersion,
Leadership in Community Nursing, Specnallzatlon in
Spirituality and Health

The APN immersion prepares non-nurses with. undergraduate degrees prepares ad-
vanced practice nurses to develop and support community-based initiatives or work with

individuals, families, and organizations regarding matters of spiritual health and well be-,

ing. Students are prepared to sit for the registered nurse licensure examination after 4

. Quarters of study. Graduates work with individuals, families; and communities to address- |
Ilfe transitions, palhatnve care, or end-of-life issues. Completion of the spmtuallty and

" health specialty requwes 9 consecutive full- tlme quarters of study. -

I. Nursing Major Requlrements
37 credits, including: *

NURS 305 " . Introduction to Pharmacology.. 3 "_
NURSIS41 © - Foundational Concepts and Skills in Nursing .............c....... 6
NURSI 543 * Nursing Care in the Community, , [
NURSI 544 . - . Nursing Care of the Well Family.....: ; 5
NURSI545 .. ‘Leadership, Delegation and Coordination of Care ............. 1
NURS!I 547 Nursing Care During Altered Health......... 5°

NURSI557 ~  .” Clinical Practice in Nursing Care during Altered Health .... 7
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® Il Foundation Courses ~ . o -
. " 34 credits, including: ° e e ST
® NURS501 * -  Advanced Health Assessment and Health Promotion......... 4
' o - NURS502 - Vulnerability, Culture, and Nursing....., S—
"NURS 504 " Concepts and Theories for Advanced Practice Nursing...... 3 |
. . NURS 509 Advanced Nursing Practice Roles and Functions............ o
. NURS510 .- .- Ethical Considerations and Health Pohcy in
.» : ’ S ursmg Practice.......... . _ rensen . 4
. o NURSS514.  Critical Inquiry | it ' Ceivianeein B
& NURS'516 ~ - .- Health Care System Leadershlp and Management ............. 3
., o _ NURs520 . < “Statistical Analysus of Populations-at Risk........ YRS’ SRR
. ’ NURS522: .. . - Advanced Pharmacologlcal Appllcatlons in T
w . : s ,PrumaryCare RERR—— 3
() ' "‘NURS 524 = - Advanced Pathophysmlogy . - - P
- .\ S, Speclahzatlon Area S ;;’ ' ) :
® " 15 NURS credits, mcludmg . - .
7, NURSS15 .- B Splntuahty and Nursmg Management in Populatlons ........ 5 -
. - NURS 518 L Health Care Systems Design, Implementatuon .
._ : - “and Evaluatlon ; — 4
- NURS 519 - Advanced Practice in Community'and e N '
. : - oo Orgamzatlonal Nursmg .. Jo reerernny 6
. IV Theology and Mlmstry Courses L ; o »
® 1ZSTMMorSTMAcred|ts including: . .' T .
PR ,STMN_I.SOO . ChrlstlanAnthropoIogy SRR SHIA: S
® STMM553 . . - Pastoral Helping Skills .. Dieeeissressessens 3
: . : ‘STMM 561 ° Chnstlan Prayer and Spmtuallty wiesgonsessagisassens .3
v After completlng STMM requuements choose one of the followmg: : ' " -
. ] ~STMM 562 . .  Spirituality and Theology onglng - *. : 3
o STMAS72.- -*  Spirituality in Loss "and Grlef eeverniensisssesimagsssssereeasenis 3
. to STMA 561 -~ 7 Psycho: Splrltual Development - N 3
ot - Y ' Y . - N . T
. . . — o~ ) .
@ V. Program Synthesis- : S o _
. , NURS590 . . . Capstone Synthens ' fovnniretdBosnsionsisens 3
. o Minimum credits requlred for I3 Y Y————— £ LR [
® \
® :
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Graduate Courses S g

1 credit hour = 30 or 50 contact hours for clinical practica and laboratory experiences as
specifi ed in individual program options. 1 credit hour of field experlence 20 0r 30 contact
hours as specified in individual course descnptlons

* Open to nonAmatnculated students by permission of the ASSIstant Dean for Graduate
Studies and on a-space ava/lab/e basis. Adm/ssmn to Seattle Un/versny required.

' Foundation Courses

NURS 501 * Advanced Health Assessment and Health Promotion* ............. 4

This course focuses. on advanced knowledge and skills necessary for the assessment and

promotion of health across the life span. Emphasns will-be placed upon: collection and

interpretation of comprehenswe biological, cultural, psychosocial, and physical data from

the history and physncal examination in relation to both normal and abnormal findings.

" Course includes one credit of clinical practicum (1 credit practlca = 30 contact hours)
Prerequisite: by perm|ss;on :

‘NURS 502 Vulnerability, Culture, and Nursing* .

Theory course related to vulnerability, culture, and the discipline of nursing. Identification -

of vulnerable populations and analysis of the multiple factors contributing to vulnerability
and health issues. Exploration of health and illness worldviews, diverse cultural identities,
and nursing care to decrease vulnerability'and provide culturally sensitive care. Applica-
tion of course concepits in 20 hours of field experience. Prerequisite: by permission. (Theory
3 a, field 1 cr).

NURS 504 Conéépts and Theories for Advanced Nursing Practice * .......... 3.

Seminar to explain the purpose, evolution and history of_concepts and theories that are
central to nursing. Analysis of the role of relevant theories and concepts in guiding current
and future nursing practice. Prerequisite: by permission.

< NURS 509 Advanced Nursing Practice Roles and Functions ........c.cccceeneen. 3
Analysis and exploration of professional nursing role development. Focus is on.the varying
roles and evolving issues of advanced practice nursing within current. health care systems.
Prerequisites: for LCN track, NURS 507 or NURS 515.

NURS 510 - Ethical Considerations and Health Policy in

Nursmg Practice* . ' S—
Exammatlon of ethical issues-that mfluence advanced nursing practice. Examination of
the ethical, socioeconomic, political, legal, and power considerations in the development
of state and national health ‘policy. Focus is on professional values, advocacy, cultural
diversity issues, and ethical decision-making in clinica! practice as well as discussion and
evaluation of the health.care policy process. Prerequxsute by permission.

_ NURS 514 Critical Inquiry 1 * 3
Examination of the research process with applicability to advanced practice nursing. Par-
. ticular attention is given to critical research: analysis ‘and ethical aspects of scholarly i in-
quiry. Preréquisite: undergraduate statistics course. Prerequisite: by permission.

N
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NURS 520 Statrsttcal Analysts of Populatlons at R|sk* e U EEOY SR -
- Th|s course focuses on outcome measures including: advanced- stafistical and epldemlo- :

Iogtcal measurement-as well as health promotion, risk screening, and disease prevention

, among families. and populations across the life span: Clinical strategies and interventions

.are exammed -analyzed, and cnthued usmg research-methods and theoretlcal data for -

ut|||zat|on wrthm advanced nursing practlce Prereqursrte by permlsswn \ :

i

. N_URS 522 ’Advanced Pharmacologlcal IR e .
.. Applications for Primary Care* R e 30
Thi course'is mtended to famtllanze students with pnncnples of drug therapy in. pnmary
: care and to develop the skills necessary to prescribe drugs to chrldren, adults, pregnant
. women, and. genatnc cliehts. The'course covers drugs used in some of the basrc drseases

encountered in" pnmary care. Prereqursrte'by permrssmn

NURS 524  Advanced Pathophyslology PRI . N B
Cn depth analysrs of advanced pathophysiology study Focusiis on disease states and health
alteratlons as'seen in- pnmary care settlngs Prereqursrte by permlssron _ k

Leadershrp in Commumty Nursmg Courses

NURS 506 . Theoretlcal Frameworks for Nursmg Practlce T
. i Communities and Orgamzatrons* el A
i Frameworks for viewing, commumtles and organlzatrons as the focus of practtce “Theo-
. <ries and concepts essentlal to understandlng and planning for.the health needs of con-

- munities and organlzatlons examrned Students apply assessment models, methods, and

processes in order to ldentlfy patterns and trends in health of viilnerable populat|ons Em-

| phasis on epldemuologlcal prrnqples and methods Thlrty hours of fleld work are reqmred
‘Prereqursrte by permission: (Theory, 2 cr clrmcal 1 cr) . ‘

i NURS 507 - Advanced Practrce in Commumty and . e e
. T Organlzattonal Nursmg l ..., ,;\ eensibiessssssseinees 3
Study, analysrs and applrcatlon ‘of nursing theones frame-works and publlc health scr- T

.ence as"they apply to.a communlty health nurse workmg among families and- commu-

mtles/populatrons Semlnar clmlcal conferences and sixty hours of dlinical expenences

\

o will allow the integration’ of- theory, concepts and research (Theory, 3 o cI|n|cal 2a)
Prereqmsrtes NURSSOZ o Lol _' s R g
NURS 511 Nursmg Informatrcs* e e b i3

An mtroductory graduate- level course that examines termlnology and tools of the nursing
mformattcs field for appllcatton to cInnlcaI practrce admlmstratlon education, commumty,
. and research Prerequtsne ‘instructor permlssron requlred ot e

NURS 515 -,'. Spmtuallty ‘and Nursmg Management £ AR
_ : * in Populations ... RPN i,
N Addresses the concept of spmtual well ‘being-in |ndrv1duals and groups Exammes ‘the.
notron ‘of nursing as vocation; and. allows students to explore the spmtual dimensions of -
" the nursing professwn Application- of sprrltual concepts in’ nurslng management in
populatlons -of - spectal lnterest to students Slxty cllnlcal hours requued (Theory 3 o,
dlinical, 2cr). . © T T e AT e : .

. ;! . - .. , A e . .- N . . . .
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NURS 516 t;ealth Care System Leadership and Management*.................. .3
Examination of selected management and Iéaaership theories applicable to advanced
nursing practice. Analysis of trends in nursing leadership and management. Examination
of specific topics relevant to changing trends in nursung Ieadershlp and. management.
Prerequisite: by permission.

NURS 517 Health Care System Economic .

and Financial Analysis* .................. 3 -

Application of managément and microeconomics principles for planning, control, and de-

cision making in health care pro-grams. Introduction of financial concepts, financial man-. -

agement, and cost accounting as they apply to health services. Analysis of cost, quality,
and outcomes as factors in the development and evaluation of health care programs for
selected populatlons within a community. Prerequisite: by permission.

NURS 518 . Health Care Systems Design, Implementation
and Evaluation* : 4

Principles and frameworks for program design, management and- outcomes evaluation. -

Emphasis on the formulation of health education programs, development of coordinated
services for at-risk groups and strengthening environmental forces that support wellness.
Concepts of empowerment, collaboration and partnership building explored as strate-
gies to facilitate program ‘and organizational goals. Issues and trends in interventions for
vulnerable populations. Students will gain experience in grant writing. Thirty hours of field
work are required. Prerequisite: by permission. ' :

NURS 519 Advanced Practice in Community and )

Organizational NUISING Il ..........oocoovmmmmsecrresssssmsssssssssssssansssine 6
. Advanced nursing practice among vuInerabIe families, groups and communltles/popula-
tions. Emphasis on the integration of advanced practice role of clinician, consultant, col-
laborator, educator, and researcher. Seminar and ninety clinical experience hours provide
. opportunities to integrate theory, concepts and research with syntheS|s of role compo-
nents. Prerequisites: NURS 507, 516. :

Prlmary Care Nurse Practmoner Courses Family Focus

" NURS 521 _ Psychosocnal Foundatrons for
‘ Advanced Practice Nursing* . 3
Examination of psychosocial and psycho- pharmacological concepts that are foundational
for advanced practice nursing. The focus is on a holistic approach that i integrates blologlcal_
processes with psychosoaal dynamics. Prerequlsnte by permission.

NURS 571 Prlmary Care Management: Adult and Geriatric ............. e 3
Health promotion, health maintenance, and disease prevention for adults and older adults.
Assessment and management of episodic and chronic illnesses for adults in primary care
settings, including culturally diverse a'nd'vulnerable popufations Prerequisites: NURS 501,
521, 522, 524. Co-requisite: NURS 581. (For students currently enrolled: This course will
be deleted in AY 08-09) - )
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NURS 572 Prlmary Care Management Reproductlve Health ....... . B
Health promotron health maintenance, and diséase prevention for women from adoles-
cence through old age: Developmental prenatal and postpartum assessment, -and assess-
ment and management of episodic and chronrc illnesses of women and families in primary . -
care settings; including. culturally diverse and vulnerable populations. Prerequisites: NURS

TS0, 521,522, 524, Co reqursrte NURS 582 This course will be revrsed for AY 08- 09 "

NURS 573 anary Care Management Pedratrrcs ....... Sesrensans 3
Health promotron health maintenance, and disease prevention for patients from infancy~-
to late adolescence. Assessinent of growth and development, family functronlng, and man-

agement of episodic and chronicillnesses for children and lamrlles in primary care settings,

including culturally diverse and vulnerable populations, Prereqursrtes NURS 501,521,522,

524. Co-requisite: NURS 583 (For students currently enrolled 1h|s course will be deleted
rnAY0809) S e __/_ S T

P

-NURS 574 - Introductron to. PrrmaryCare S e ‘2“_, :

* zThis cdurse focuses on 'the context of primary care wrthln the famrly and commumty The

defmrtron value, and nature of primary care are examined. Students will engage in clinical

decrsron making for prrmary «care that addresses health promotion, “exams including new

* boin assessment, screening, immunizations, and evrdence based' approach to differential

dlagnosrs The contrnuous improvement | modelawill be. used as a model for outcome evaIu-
> afion'in- pnmary care. Prereqursrtes NURS 501, 520, 521 Co-requisite: NURS 522,

NURS 575- .  Advanced. Health Assessment & Drfferentral Dragnosrs wini 2
Development of cntrcal thlnkrng and dlinical decision makmg skills: used in health assess-
© ment. Approaches to diagnosis, utilization and |nterpretat|on of dragnostrc tests develop- -
. ing drfferentlal dragnoses documentatlon skills and use of computenzed documentatron
programs are included: Prereqmsrtes NURS 501, 520; 521. Co- reqursrte NURS 522,

A

NURS 576 ' Prrmary Care Management I - o
: “*-Common Acute Problems Across the Llfespan e iienenireien 3

This course focuses on-management of common acute health problems in primary care

*across the- Ilfespan Diagnostic reasoning is used to differentiate the basis-of comion .
: acute problems. An evidenced based approach to pnmary care. drawrng upon theorres

“research, clinical knowledge and natiorial standards is uséd'to develop therapeutrc plans

* for common acute health problems across the’ ||fespan Prereqursrtes NURS 501, 521 522 .

-'524. Co-requisite: NURS 586.. . N

»NURS 577 : anary Care Management : o
Chronic Problems Across the Lifespan .......... R |
Thrs course f focuses on management ‘of chronic health problems in pnmary caré across the *
lifespan. Diagnostic reasoning is used to'differentiate thé basis of chronic health problems
" An evidenced baséd’ approachto prrmary care drawrng upon ‘theories, research clinical”
* knowledge and national standards is used o develop therapeutic. plans for chroni¢ health
- problems across the. ||fespan Prereqursrtes NURS. 501 521,522, 524 576, 586. Co- -req-
ulsrtes NURS 587 <, . L e .

i . -
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_NURS578  Primary Care Management IlI: ,
. Complex Problems Across the Lifespan..... 3

This course focuses on:management of complex health problems in primary care across_~
_the ||fespan Dlagnostlc reasoning is used to differentiate the'basis of complex problems.-

Clinical decision making processes are examined in relation to the management of these
problems. An evidenced based approach to primary care drawing upon thearies, research,
clinical knowledge and national standards is used to develop therapeutlc plans for com-

plex health problems across the lifespan. Prerequnsntes NURS 01, 521, 522 524, 577,

587. Co-requisite: NURS 588.

NURS 581 Primary’Care Management Practicum: )
’ Adult and Geriatric 3
Clinical experience in primary care management of adults and older adults. Health screen-

ing and management of commonly presenting episodic and chronic health problems.
Theory and research from nursing, and other disciplines are applied and integrated in )
. scheduled seminars and 90 hours of clinical practice. Prerequisites NURS'501, 521, 522,

524. Co-requisite: NURS 571. (For students currently enrolled: This course will be deleted
in AY 08 09)

NURS 582 Primary Care Management Practicum:

Reproductive Health o e 3

"Clinical experience in primary care management of women from adolescence to old age.
Developmental, prenatal, and postpartum assessment, “health screenlng and management
of commonly presenting episedic and chronic health problems of women. Theory and re-.
search from nursing and other disciplines are applied and integrated in scheduled semi-
nars and 90 hours of clinical practice. Prerequisites NURS 501, 521, 522, 524. Co-requisite:

" NURS 572. {For students currently enrolied: This course will be deleted in AY 08-09) ;

NURS 583 . Primary Care Management Practicum: Pediatrics ..........ccoueunnnni. @3

* Clinical experience in primary ‘care- management of patients from birth to late. adoles- -

- cence. Assessment of growth and development, family functioning, health screening and
management of commonly presenting episodic and chronic_health problems. Theory and

reséarch from nursing and other disciplines are applied and integrated in scheduled semi- .

nars and 90 hours of clinical practice. Prerequisites: NURS 501,521, 522, 524. Co-requisite:
’ NURS 573. (For students currently enrolled: This course will be deleted in AY-08- 09)

NURS 586 Primary Care Management Practicum |
(3 credit clinical practicum, 150 contact hours)...........: ............. 23

The course focuses on the primary health needs of patients including those needs related -

to health promotion and disease prevention, strategies for identification, management,

- client and family education, and appropriate reférrals. Theories and research from nursing
and other disciplines are applied and integrated through seminars, clinical conferences,
and dlinical practice. Prerequisites: NURS 501, 521, 522, 524. Co-requisite: NURS 576.

3

1
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" NURS 587 Prrmary Care Management Practlcum . BT

7' (3 credit clinical practicum, 150 contact hours) .......... SRR 3
The course foctses on the primary health-needs. of patrents including those-needs. related
to health promotion and disease prevention, strategies for-identification, ‘management,
chent and family education, and appropriate referrals. Theories and research from nursing

' and. other d|5C|pI|nes -are applied and.integrated through seminars, clinical conferences
and. clinical' practice. Prerequ|5|tes NURS 501 521; 522 524 576 586. Co—requusrtes
NUR5577 ’-,' R . : . M

A

‘ -"NURS 588 . . Primary Care'Mana'gement Pra'cticum‘lll AT o
(3 credit.clinical practrcum, 150 contact, hours) s iaseesessssnaens 3
The course ‘focuses on the primary health needs of patlents mcludmg those needs related
- to health promotron ‘and disease preventlon _strategies for identification, management, .
- client-and famlly educatlon and appropnate reférrals, Theories and research from’ nurs-. '
ing and other d|sc1p|lnes are apphed and mtegrated through semlnars ‘dlinical confer- .
ences, and clinical practice. Prereqursrtes NURS 501, 521 522 524 577, 587 Co- reqursrte -
"NURS 5718. 7 o . : R

[

s
Y

NURS 589 - Transrtlon to Advanced Practrce Nursrng R 8
- |ntegrat|on of theoretlcal and cIrmcaI components of the advanced nurse practitioner role ".
in an intensive, capstone cllnlcal experience, Two- hundred and forty hours of clinical prac-
'tlce in"primary care Settings- with patients across the life span Schéduled seminars to
integrate the leadership, accountability, autonomy, professronallsm collaboration, -consul-

’ tation, and research dimensions.of.the role. Prerequnsntes 'NURS 571, 572,-573, 581, 582
583. (For-students currently enrolled 1 credit hour =3 contact hours thls course is revrsed- -
- for, Students entenng inAY 07-08) . - - :

)

e

-NURS 591'593 5 Specral Toplcs Electlves In Prrmary Care i

7

B Prlmary Care Nurse Practrtloner Courses E f ;e ‘;': -
} Psychlatrrc Nursrng wrth Addlctrons Focus - !

NURS 521 Psychosocral Foundatlons for Advanced Practlce Nursrng wil3
I Exammatlon of psychosocral and psyctio- pharmacologlcal concepts ‘that are foundatronal :
. for advanced practice nursing. The focus'is’ on a holistic approach that lntegrates blologlcal- .
processes with psychosoclat dynamlcs Prereqursrte by permrssnon

{0

NURS 530 Advanced Psychlatnc Nursing: . ‘ -
. . Counselrng of the Individuals, Families. and Groups :
~ o Examrnatlon of theones of individual, family, and group counseling: Development of diag-
' nostic: reasonmg for use:if-individual, family, or group counselmg Analysis of ethical and )
.. social: dilemmas, publlc policy concerns; and issues and trends in psychlatnc nursrng ‘in
. relatlon 10 psychotherapy treatment B

'
’
R
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"NURS 532 . The Neurobiology of Psychiatric

Mental Health & Addictions i 3

The application of nehrobiolo'gical principles to providing care of clients with psychi-

atric and substance ‘abuse problems. The focus is on a.holistic approach to ‘advanced-
. practice nursing and integrating knowledge of* blologncal processes wnth somatlc and o

. other treatment.

NURS 533 Psychosocial Aspects of Addictions N 3
Psychosocial aspects' of addictions are examined as they affect the health of individu-
als, families, and commiunities. This advanced practice course emphasizes personal values,
inequities in health care, and the social and economic consequences of addlctlons Pre-
requmte NURS 532. :

NURS 534 Principles of Addiction Treatment : K 3
- Assessment, screening; diagnosis, treatment, and referral of drug- or alcohol -impaired:cli-
ents for the psychiatric mental health nurse practitioner. Students will choose a population
of special interest to them, and focus course work on treatment of that client popula-

tion. Sixty’ hours of clinical practice are requnred (Theory, 1 a, cllnlcal 2 cr) Prerequisite:
NURS 533.

NURS 535 Clinical Diégnosis'and Management of Psychiatric A
Health Disorders and Addictions I............. .6
Advanced practice nursing clinical course for primary care management of selected physi-

cal, emotional, cognitive, and addictive health problems. Foci are assessment, diagnosis,
treatment, and establishing and maintaining collaborative relationships with other provid-
ers. Theory and research from nursing and other disciplines are applied and integrated in
scheduled seminars and 180 hours of clmlcal practlce {Clinical, 6 cr) Prerequnsntes NURS
501, 522, 524, 530 538.

NURS 536 - Clinical Dwgnosns and Management 9f Psychiatric

Health Disorders and Addictions I ; 6
Continued development of clinical knowledge about primary care management of se-
lected physical, emotional, cognitive, and addictive health problems. Foci are assessment,
diagnosis, treatment, and establishing and maintaining collaborative relationships, with

other providers. Theory and research from nursing and other disciplines are applied and -

mtegrated in scheduled seminars and 180 hours of clinical practice. (Clinical, 6 cr) Prereg-
unsne NURS 535.

NURS 537  Clinical Diagnosis and Management of Psychiatric

. Mental Health Disorders and Addictions 1l SO .
Capstone dlinical course mtegratmg and applying theoretical and clinical knowledge for
primary care management of selected physmal emotional, cognitive, and addictive health
problems. Foci are assessment, diagnosis,. treatment, and establishing and maintaining

collaborative relationships with other providers. Theory and research from nursing and

" other disciplines are applied and integrated in scheduled seminars and 180 hours of clini-
cal practice. (Clinical, 6 cr) Prerequisites: NURS 534, 535, 536.

~




B .. . . L. . . . ‘ .

Nursing Cocirses 385

—

NURS 538 Advanced Psychratrrc Mental Health Nursmg — ;....'..: ..... - ‘
Examination of theoretical perspectives on psychiatric, cognitive, and emotional health
problems as they relate to advanced practice psychlatnc mental health nursing. Develop-
ment of a systematic approach to assessment, diagnosis, and treatment of mental. health”

- disorders from a-holistic perspectlve Analysis of scholarshlp, cultural ¢onsidérations, ethi-

«cal and social dilemmas, public policy concerns related to client care by advanced practlce '
psychlatrlc mental health nurses. (= -

Advanced Practlce Nursmg lmmersmn Courses

, These courses are open only to- graduate students enrolled in_the APN Immersion
) program. : ‘ :

NURSI 541 Foundatlonal Concepts and skills for Nursrng ........ bensnearteges e B .
Examination ‘of the nature and context of professional nursmg usrng systems’ theory as .-

a framework. Introduction to-concepts of health, health promotronvand protection for
individuals, famrhes, and communities. Beginning practice of foundational nursing skills,

including individual, family, and communlty assessment, basrc nursing care, and-commu-

nication. Includes lab-and clinical practrce in long term care or other communlty setting.

(Theory3 a, Iab/clrmcal3 cr) ‘ R o , .
*NURSI 543 '; . Nursmg Carein the Commumty reebvensens 10

Essentral elements of theoretical and practical communlty health nursrng, |nclud|ng ap-

pllcatlon of psychratnc mental health principles in communlty ‘settings. Application of
" . multi-disciplinary theories to -individuals, famrhes and-populations 'to promote healthy

communities. Clinical experiences take place in‘a’ vanety of communlty agencies serving
. multrcultural communities and clients across the fife span: (Theory 4, cllmcal 6 cr) Pre-
requisites: NURSI 541, 547,557 ¢ s R
NURSI 544 Nursmg Care of the Well Famrly oo iiie
“Theory focuses on fiursing; strategres ‘to promote health and reduce risk of |IIness related

to family development, reproductlon and childbearing. Clinical experiences will take pIace o

in workshop and inpatient obstetrical settings involving chrldbeanng famlhes (Theory Ja,
-clinical 2 cr) Prereqursrtes NURSI 541, 547, 557 e

B

NURSI 545 ' Leadershlp, Delegatron, and Coordmatron in T n -

"Nursing Practice ........ : i

. Critically examine basic Ieadershrp concepts. Concepts will be apphed to nursing delega- .

“tion and coordination of care in the delrvery of health’ care Co—reqursrte NURSI 547, 557.

' NURSIH 547 Nursrng Care During Altered Health . g Caiivireiione 9
»Exammatron of factors contributing to and resulting in acute and chronic alterations in '

" health across the Irfespan Examination' and analysis of nursing, process rrsk reduction,

" . health piomotion, disease prevention, and-nursing therapres in managmg complex care of.. -

;rll chiildren and adults. Prerequrslte NURSI.541. -
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NURSI557  Clinical Practice-inNursing Care _ ;
: During Altered Health 4 ‘ 7

Intenswe clinical practicum to apply nursing process, risk reduction, health promotion, .

disease prevention, ‘and nursmg therapies in managing complex care of ill children and

adults in acute medical- surgpcal care settings. Includes laboratory practice of nursing skills -

required in professional nursing practice. Co-requisite: NURSI 547."

Program Synthesis

NURS 590 - ] Capstone Synthe5|s - : ; " : 3

Conjoint offering between faculty of the College of Nursmg and the School of Theology
_and Ministry. Synthesis and integration between nursmg and spirituality content areas are -

the expected course activities. A major scholarly paper is the culmlnatmg learning experi-
. ence. For Spirituality and Health specuallzatlon only,

NURS594 - Thesis ... : " : SN
Development and implementation of a thesis proposal. The course is completed when the
final thesis is approved by committee. Prerequisites: NURS 514. (Thesis may take more
than one quarter to complete. The six required credit Hours are taken two per quarter for
three quarters, to be completed prior to the last quarter in the program.) Graded CR/F.

NURS 59,  Independent Study S ' o5

NURS599  Scholarly Project ‘ 1t03

Required refi nement and execution of a scholarly project making a significant contribu-
tion to nursing.practice or science. Pro;ect meets predetermined standards established in
"~ collaboration with the scholarly project committee. Prerequisite: NURS 514. (Project may
take more than one quarter to complete. The three required credit hours are taken one
per quarter for three quarters, to be-completed prior to the last quarter in the program )
Graded CRIF - . . .
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M/chaelj Qurnn PhD, Dean
Mara Rempe, PhD, Associate Dean

" Degree Offered - LT
MasterofSoftwareEngineering(l_VISE) A :

Objectives RS
The objectrve of the MSE program is to provrde software development professronals ‘
with a sound educatronal basis for théif work, and the opportunlty 10) broaden and hone

. _therr software development skrlls

'Admlsswn Requrrements - . - .

] Applrcatrons for the Master of Software Engmeenng program are consrdered for
every quarter. All application materials should be sent to Graduate Admissions by the
stated deadline for that quarter Late applicants can onIy be consrdered as non-matricu-
lating students and on a space avarlable basrs Tne followrng documents are required
- forconsideration: - - e T : T

‘-. Completed Appllcatron for Graduate Admrssron and non- refundahle applrcatron-

. fee (warved for Seattle University alumnr) o T
. Evrdence of four- year equivalent bachelor's degree in computer scrence ora related
: .'dlsaplrne from a regronally accredrted institution. - ..’ ‘ . ‘

\ .

. & Minimum GPA of 3.00 calculated from official transcrrpts of all post secondary -
educational institutions attended in' ‘the last 90-quarter/60-semester credits of your -
bachelor s-degree, Including any transfer credits earned during thrs time, and any' :
post- baccalaureate course work: . : . .

©

"# Résumé reflecting two years of experierice in software development or marntenance ’

N e Completed Master of Software Engrneenng Applicant’ Information- form noting
i working knowledge of at Ieast one programmrng Ianguage such as C++, Java
orC# - - . L.

~

i

_* Professional autobrography .
e Two professronal recommendatrons using MSE recommendatron forms

. _Offrcral Graduate Record.Exam (GRE) General Test results from within the past five A
o years. The. Subject Test in Computer Scrence is optronal

If Englrsh is not the applicant’s native language offi cial Englrsh prof iciency scores
" meeting the university's entrance requirements are necessary See policy #76 06 in-.
Admissions Pollcres for exceptrons '
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Software Engmeermg
Graduate Program Director: Willlam G. Poole, PhD

Degree Offered
Master of Software Engineering (MSE)

¢

'Master of Software Engineering L

The MSE program ‘at Seattle University is designed for working professionals. Our
 classes are typically offered in the evénings. The program builds on the computing ex-
perience of its students by providing course work in a variety of software engineering
and computer' science topics, with an emphasis on teamwork and a disciplined approach

~ to software development. We offer a balanced curriculum of technical and managerial
courses, with a choice of eiective streams to address areas of personal interest. The prin-

ciples and techniques learned throughout the course work are |ntegrated into a year- Iong'

software project as the capstone experience.
Seattle Umversrty has long been a leader in software engineering education. It es-

tablished its pioneering MSE program in 1979, and awarded the world s first MSE degree

in 1982,

Our graduate faculty has extensive industrial experience as well as strong academic
credentlals Our curriculum has been shaped by close contacts with local industry; ensuring
that courses are relevant to the workplace and that projects are tailored to the profes-
sional needs of. our students :

Degree Requi‘rements' - Master of Sortware Engineering

Minimum requirements for the degree are 45 graduate credits. These include 27 cred-
its of required courses, 9 credits of elective courses, and 9 credits of software engineering
project. Core courses in computing (CSSE 501 and 503) may be waived for students pass-
ing a waiver exam, and replaced by additional electives. A maximum of 12 credits taken
in non-matriculated status may be applied to this program. Transfer credit regulations are
described earlier in this Bulletin. All degree requirements must be completed within six
years after course work has begun

I. Computing Concepts
6 CSSE credits (required unless waived):

CSSE501 . Object-Oriented Concepts... . . - §

. CSSE 503 Data Structures and Algorithms NIRRT |

- II. Software Design and Development

15 CSSE credits required: . -
CSSE522 ~  Software Modeling...... fresessiesssssssa 3.
CSSE 523 . Human-Computer Interaction ' 3

CSSE524  Software Construction e N B

'

L



\

e

\

1

i
%

N

'CSSE 532 Software Archltecture e

c

11l Pro;ect Management

" 6 CSSE credits required: R
CSSE520 " Software Requirements.....

Lo T Software Engineering, - 289

CSSE 525 . bata Modeling........

v

CSSE-SZG) Software Pro;ect Plannmg

~ IV.Required Project’ Courses con _: R
. "9 CSSE credits, |nclud|ng EEEE R N R
_CSSE 585 Software Engmeermg Project | ........ evarnsl crenetinins .3
CSSE 586 Software Engmeermg Project Il ...... rrereepeenet L feadestn s 3
_CSSE 587 Software Engmeermg Prolect III 8 - N I
" V.Program Electlves _ i
9 Elective credits.... sz, o Srariessnassi I

- Can be"chosen from the fo|lowmg categones or from any other graduate courses in soft-

ware engineering. Students-may take up to'6 credlts of graduate courses from other pro- -

- .. grams with department approval. "t ‘ C oy

e

"~ CSSES543 " Applied Formal Methods

~CSSE530 . Software Ecoriomics . -
... CSSE- 536 . .Software Project Management o
* . CSSE 537 Software Qualrty Assurance R

‘Electlve Courses

i

Lo e -

Computmg Concepts

" .CSSE 553 . < Artificial Intelllgence G - L .
Software Desrgn and Development P A S
- CSSE 534-. " Software Testing -~ - R T T Tt e "
"CSSE’S50 . Distributed Computing ™ - T e i
. CSSES5]  Embedded Systems . e T
- CSSE572 . Software Securlty R :

Prolect Management

Mmlmum credlts requrred for degree >;‘ . reensrypet 45 -

Unless otherW|se |nd|cated at the time of offenng, any regular|y scheduled graduate B

.course in software engineering, other than thé core courses: -and the-project courses may.". ..

be used to satlsfy the’ electlve course requirement: Students’ may also take Special Topics
(CSSE.591, 592, 593) and/or: Independent Study (CSSE 596, 597 598) for elective credit; -
With departmental approval, up to six hours of graduate- level courses from-other depart:-

" ments, especially selected graduate courses from the:Albers School of Busmess at Seattle -

Umversrtyare acceptableforelectlvecredlt s R -
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Software Engineering Project

Satrsfactory performance in the three-quarter software engineering proiect sequence
(CSSE 585, CSSE 586, and CSSE 587) is required of all MSE students. Students are grouped
into teams that complete a srgmficant software project. Students who are not full-time
are expected to take only the project sequence in their final year. Students are encouraged
not to begin the software engineering project sequence unless CSSE 587 will be their final

‘course'in the program. All participants in the project sequence will be required to sign.a

Seattle University intellectual property (IP) and computer project room. agreement, and
may be required to 5|gn anlpP agreement with the project spansor. :

' Sample_Program Schedules

Three-year track wrth CSSE 501 and 503 required:

: Fall - Winter - Spring
Year 1 .+ CSSE 501 . CSSE503 CSSE523
SRR CSSE 520 * (SSE 522 . elective ™
Year 2 ~ CSSES526 " CSSE 525 - CSSE 524
. CSSE 532 . elective elective

Year 3 CSSE 585 CSSE 586 (SSE 587.

Three-year track with CSSE 501 and 503 waived:

Fall _Winter - Spring -
" Year1 i CSSE 520° (SSES22 < CSSE 523
. © . (SSE526 CSSE 525 CSSE 524
Year 2 CSSE 532 .elective : elective
: elective A elective - elective
Year 3 . . CSSE585 ' CSSE 586 . : CSSE 587

Two-year track for full-time students ' -
: Fall Winter Spring

Year 1 CSSE.501 CSSE503 - - CSSES23
© CSSES520 CSSE 522 " elective

CSSE526 CSSE 525 CSSE 524

- Year2* CSSE 585 (CSSES86 © - CSSES87
CSSE532 elective o elective -

"Internatlonal students may need to take an additional three credits each term to be -

eligible for student visa status.
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) Graduate Courses

" CSSE 501 Object-Orlented Concepts y RN R
Introductlon to pnncrples and techniques of: oblect—orlented development - -depth un-
derstandlng of abject-oriented concepts, including abstractlon encapsulatlon mherltance

* subtypes, subclasses polymorphlsm and support for.re-use.

. CSSE503 " - - Data Structures and Algorithms........ . 3
Basic strategles of algorithm desrgn top- -down desngn divide and conquer average and
- worst- -case complexrty asymptotic ‘costs, srmple recirrence relations. Choice of appropri-
ate data structures such as arrays, stacks, queues, trees, heaps graphs, hash tables; etc.
Apphcatlons to sorting and searching.. Introduction to “discrete optlmrzatlon algorithm:
dynamic programming, greedy algorithms’| Prereqursrte CSSE 501 .

CSSE520  ° Software ReqUIrEMENTS.......cooessiueverseenn SRR T
* Definition of types of requrrements elicitation processes; analysis techmques documenta-
" tion methods; validation methods qualrty and security issues.

' CSSE 522° Software Modeling....... ' o “ 3
Desrgn principles; design approaches use of architectures and frameworks; applylng de-
. sign patteins; documentatron standards; graphlcal de5|gn techniques; qualrty analysis and
secunty |ssues Prereqursrte CSSES01. - - R ) . s’

C$SE523  Human- Computer Interaction.......... : 3
Relatronshlp of user interface design to human-computer mteractron Interface quality

and methods of evaluation; dimensions of interface variability; dralogue genre, tools and L

techmques user centered design, task’ analy51s and rmplementatron

. CSSE524 - Softvriare Construction ........ oY vt 3
. High- qualrty life cycle practices; key programming decrsrons, desrgn practices; classes de-

_ fensive programming; using variables and types; collaborative work; developer testing;

re-factoring, code-tuning-and- system consrderatrons Iayout style and documentatlon
Prereqursrtes CSSE 522 and 525 . . LT

'CSSE525  Data Modelmg - . et ) 3
- - Data desrgn and’ modeling for transactional and analytical systems the use of relational

and object databases; database security issues; database performance issues; and data»
) access Pre or Co- reqursute CSSE 503:

. CSSE526. - Software Project PIannmg e et e 3
- Inmatron and scope, deflnmon software project plannlng process dellverables effort

. schedule and cost estlmatlon resource aIIocatlon risk management, quallty management ) :

. and management proyect plannlng and estlmatmg tools.. "7 -

_CSSE 530 . Software Economlcs eeenans I |
Business-decision-making process; trme value of money, comparlng proposals for-profit

. decrsrons not-for- profit decisions; estimation; risk and uncertainty; buy vs. build decrsrons

outsourcmg costs and return. Prereqursrtes CSSE 520 and CSSE 526.
‘) : N . N

! .
-~
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" . CSSE 532 Software Architecture 3
Concepts and-methodologies for state-of-the-art methods in software architectures, in-
cluding domain-specific software architectures’ (DSSA), architectural styles, architecture

- description Ianguages (ADL), component-based software development, software connec-
tors, dynamism in archrtectures Evaluation of software architectures and design alterna-

tives based on the non-functional properties, archrtecture-based testing and analysrs and .

_ Current trends in software architecture. Prereqursrte CSSE 522.

CSSE534 . Software Testlng . .3
Test levels (unit, integration and system); test objectrves testrng techniques, measures and
process (planmng, test case generation and defect trackrng) Prerequisite: CSSE 524.

| CSSES36 - Software Project Management - 3
'Management of software projects (|mplementatron of plans, suppller and subcontractor
contract management |mplementat|on of measurement process, monitoring and control-

ling process, and reportrng) review and evaluation (determmlng satisfaction. of require- '

ments, reviewing and evaluating performance) project cIosure software engrneerrng
_ measurement; process improvement. Prerequisite: CSSE 526.

CSSE 537 -Software Quality Assurance ......... ‘ 3
Software engrneerrng process (implementation. and change definition, and measurement);
software quality (fundamentals, process and practlcal consrderatrons) Capability Matu-
rrty Model (CMM) for software. Evaluate current projects. Prereqursrtes CSSE 520 and
CSSE 526.

CsSES43  Applied FormalMethods............. 3

Formal techniques for building reliable systems. Use of abstractions for concisely and

precisely defining system behavior. Formal logic a_nd proof téchniques for verifying the ..
correctness of programs. Hierarchies of abstractions, state transition models, Petri Nets,

communicating processes. Operational and defi nrtlonal speuﬁcatron Ianguages Prereq-
uisite: CSSE 503. -

CSSE550  Distributed Computing - ” 3

Desrgn and analysrs of distributed systems, distributed objects, middleware, quality of ser-

vice in distributed systems and emerging topics in distributed computrng Prereqursrte o

CSSE 522

CSSESS1 - -Embedded Systems ......... ,. I B
Methods, techmques and tools for design, analysrs and development of embedded sys- -

‘tems; real- time concerns; performance, drstnbutron dynamrsm and mobility concerns.
Prerequisite: CSSE 522.

CSSES53  Artificial Intelligence...... R e .3

Survey of artificial intelligence as it applies to software engineering.Acqufsition and repre- -

.sentation of knowledge. Search strategies. Selected applications, such as natural language
processing, image recognition, planning, neural:nets, and expert systems. Prereqursrte
CSSE 503.
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- CSSE572 Software Securlty AR e 3
Introduction fo software dependability, software security vs. secunty systems security ¢ con- .
-cerns in various phases of software development life cycle, risk management framework -
- and threat modeling, security analysis’ (worms, viruses,-.physical leaks, root kits, Troyans
etc) commori exploits, legal and ethrcal issues and emerglng toprcs rn software secunty
Prereqursue (SSE522. :

oY

" CSSE 591, 592, 5935peclalToprcs e ‘-_ 1103
o May include such toprcs as_artificial- mtelhgence data pnvacy, ‘eimbedded systems ethrcs

~of computrng programmrng Ianguages real:time’ systems software metrrcs and other
software engrneenng toprcs Prereqursrte instructor permrssron SRR

- CsSE 594 : Software Engmeerrng Semrnar N f'-:‘ i 1 to 3

’ Examrnatron of advanced current toprcs and rssues in software engrneenng usrng a semr-
' nar approach Course may be taken up to three trmes Prereqursrte rnstructor permrssron

- CSSE 596, 597, 598. Independent Study NI ks }

: ». = Independent research' and m—depth study of toplcs under the supervrsron of a faculty ad-

vrser Prereqursrte lnstructor permrssron - )
- =

‘e

NOTE Upto two courses from other graduate programs may be taken as MSE electrves
- “with departmental approval Approved MBA. courses include such. topics as Ieadershrp,

entrepreneurshrp, high tech marketrng, management of change and busrness ethrcs

Requrred Proyect Courses ERSRS ( LT

CSSE 585- Software Englneermg Prorect1 ” eerveitare; . .3
" CSSE586 - Software Engmeermg PFOJECt 2 uvrorernnnnns prepiciommsiais 3

“CSSE 587 ’ Software Engmeermg Prorect3 . ;’4; husssoeessontsissen 3

—

Three-quarter sequence-in which students are, grouped into teams, and each team com- :

Students wishing to take other.cotirses concurrently with CSSE 587 must:obtain depart- -
mental approval. Prerequisites to CSSE 585: completron of coré courses and departmental

-~ approval. Prereqursrtes 1o CSSE 586: successful completron of CSSE 585 and departmental.
- approval. Prereqursrtes to CSSE 587:.successful completron of: CSSE 586 and departmental
-~ ._ approval-All partrcrpants in-the. Proyect sequence will be requrred to sign a Seattle Univer-..

sity intellectual property (IP) and computer prolect room agreement and may be requrred
fo' srgn anlp agreement with the Prorect Sponsor T :

B pIetes ayear-long software project. The sequence begins in the fall and ends spring quarter .
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SCHOOL OF THEOLOGY AND MlNISTRY .

Mark S. Markuly, PhD, Dean

- Sharon Callahan, EdD, Associate Dean forAcadem/c Programs
and Student Life :

~ Jack Olive, MDiy, Interlm Assoc:ate Dean for Ecumen/cal Relations

Degrees Offered

Master of Arts in Pastoral Studies (MAPS)

Master of Arts in Transforming Spirituality (MATS) )
Studies in Spirituality Specialization ) .
Spiritual Direction Specialization ’

Master of Arts in Pastoral Counseling (MAPC)

Master of Dlvmlty (MDiv)

- Master of Divinity/Post-Master's Certificate (MDlePMC)

" Certificate in Spirituality

Certificate in Spiritual Direction

Certificates Offered :
. Certificate of Graduate Studies in Spirituality and Health
Certificate of Graduate Studies in Pastoral Administration
" Post-Master's Certificate in Transforming Spmtuahty
Studies in Spirituality Specialization.
Spiritual Direction Specialization
_ Post-Master's Certificate in Pastoral Counseling
Post-Master's Certificate in Pastoral Theology
Certificate of Pastoral Leadership .- .

Unique Collaboration

The School of Theology and Ministry is housed in prestigious Seattle: University, a pre-
mier Jesuit private university in the Northwest. The School offers people the opportunity
to study for a variety of ministerial roles. This unique School houses two institutes: the In-
stitute for Catholic Theological Studies (ICTS, a collaborative venture with the Archdiocese
of Seattle and other sponsoring Catholic organizations) and the Institute-for Ecumenical
Theological Studies (IETS, a joint venture with numerous Seattle-area denominations.) The

Student body of STM is made up primarily of adult learners who are seeking to develop
spiritually, to know and appreciate their tradition, and to become skilled miinisters. Each

of the Institutes provides students with the services and support they need to engage in

disciplined, developmental, and holistic education and formation. The Schoo! of Theology
- and Ministry is fully accredited through the Association of Theological Schools.

Institut‘e‘»for‘Ca'_\tholic Theolbgicel Studies

in service to both the"CathoIic Archdioéese of Seattle and Seattle Universiiy, the Insti-"
tute for Catholic Theological Studies (ICTS) prepares Catholic lay ministers for leadership

~

N

’

. . . . . . . 3 .
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posmons ICTS students and graduates serve as pastoral assocrates in panshes for faith-

*_formation, sacramental preparatron Rite of Chnstran Initiation of Adults; ministers to the

sick and elderly; liturgical Ieaders leaders of faith communmes ‘with no resident ordined -
pastor; chaplains to hospices, hosprtals and prisons; diréctors of food banks, shelters for
the' homeless and for battered women; and retreat and sprntual drrectors

Institute for Ecumeni_cal_,TheoIogicaI _,S»tudi'es_"

Serving the university and a number of.denominations'and religious agencies in the ~

" Northwest, the Institute for Ecumenical Theological S,tudleS'(IETS) prepares students for.
* lay and ordained ministry in their specific tradition. 'lhe associate dean for ecumenical
’ relations works closely with lay and ordained representatlves of ‘each denomination and
 agency who form the IETS Advisory Board. Students. and graduates pastor churches, direct
Christian education programs, manage shelters and housmg for the homeless, provide
' splrltual dlrectlon and retreats, and serve as chaplalns in various mlnlstrles S, )

S e

Admrssron Requrrements
Admtssron is selectlve, and candldates are evaluated on their mdrvrdual merits, rather. )
than ona comparatlve basis. Appllcants must provrde the: followmg

e Oﬁ" cial transcnpts reﬂectmg a four- year equrvalent bachelors degree from are-
gronally accredlted mstltutlon and any post-| baccalaureate course work with:

1) Liberal arts background whlch best p prepares a person for the thrnkrng and wm-
ing skills requrred . :

- 2). Two undergraduate courses in- theology or equrvalent

3) Minimum grade point average of 2.75 GPA calculated from official transcrrpts ce

" of all post-secondary educatron institutions attended in the last 90 quarter/60.

- - semester credits of the bachelor's degree and any post-baccalaureate courses.

Pastoral Counseling and international applrcants must have a3.00 GPA,

.. Résume reﬂec’tlng two’ years of expenence in some form of educatron, mmrstry,
- orseivice as a professional or volunteer (including experience in socral service for '

== - admission to the Pastoral Counselrng program)

o ST™ Recommendation forms completed by two: mmrstry-related professronal’lndr-
. vrduals who can attest to readmess for ministry. (specrf cally counsehng mrmstry for-
’ admrssron o the pastoral counsellng program) :
e An autoblographlcal statement (5-8 pages) that. mcludes
1) An account of your life and’ |mportant ‘events and relatronshlps highlighting
) what you consider to be the |mpact of these on your development (35 pages)
' 2) Several paragraphs (2- 5 ‘each) that address the followrng :
.a. Youri |mpressmn of this program and your expectatlons ofit.
b A discussion of the professronal Skl“S and understandlngs you. seek through ‘

partlupatron rn ST™: and the areas; of personal growth most important *
- toyou.” ' : . '
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A Irstrng of formal and informal education you have engaged in over the last
three years eg. workshops institutes, readrng etc. :

d Your major ministry or church-related experiences, noting whether they are -

part -time or full-time and the years you were engaged i in them.
e. Intervrew with an STM admrssrons committee faculty.

"o If English is not the applicant's native language, official English proficiency scores
meeting the university’s entrance requrrements are necessary See policy #76-06 in
Admissions Pohcres for exceptrons

Tran‘sfer'Credivt

~ -

Students may petltlon to transfer graduate credits earned from another regronally'

accredited institution or a program accredited by the Association of Theologrcal Schools
(ATS) into the School of Theology and Ministry (STM).

Graduate course-credits earnéd with a letter grade of B or above in academic work
comparable to core course requirements at the STM may be transferred upon evaluatuon
“and approval of the associate dean for academic programs,”the dean and the registrar.

_Courses that do not meet core requirement standards may be accepted as electives. All
requirements, including transfer courses, must-be completed within-six years after course
work is begun.

, Up to 10 credits may be transferred toward the master of arts in pastoral studies

. (MAPS) degfee up to 24 for advanced standlng in- the master of arts in transforming

sprntualny (MATS) degree, and up to 57 credits may be transferred toward the master

. of divinity (MDiv) degree. All non-credit formation requirements and related formation
courses must normally be taken at Seattle University for work toward any degree. -

Students who have completed the MAPS degree from Seattle University may petition
the STM admissions committee to accept the earned degree in total or in part toward the
MATS or MDiv degrees.

. Time Limit

All work toward a.degree from the School of Theology and Mlnrstry must be completed -

within six years. This limit includes transfer credit. -
Reflection Groups :
Students are expected to participate in spiritual formatron which includes building
~ community with their peers. Students are assrgned according to degree program or eve-

. ning/weekend status to one of four reﬂectron groups which celebrate prayer, enter a com-

mitment of faith sharrng, and develop ways of caring for student needs. Orientation, days
or evenings of reflection, leadership experiences, and requirements for liturgy and hospr-
tality help students practice ministerial competencies with each other while contributing
to the deepening of adult learning communities. Upon admission, students are advised to
join the reflection group apprapriate to their course of study. -

| EEN . . . . . . K .
.- . . ,
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- “Flexible Scheduling’

Degree Offered -
Master of Arts in Pastoral Studres (MAPS)

'Master of Arts in- Pastoral Studles (MAPS)

: mAnchorage Alaska, .-

~

Summer: The sumrher schedule offers one-week, two-week, and weekend intensives. °
Courses meet on campus dally and are.scheduled all day long and/or morings, after-

- noons, and evenings. Students who wish tolive on campus during summer. sessions must
. apply for housing through the Residential Life Office (206) 296- 6305 . :

Weekday: Courses are offered on campus in weekly three hour sessions durlng fall,”
winter'and spring quarters. Most courses are scheduled dunng mornings and afternoons
with at least one course a quarter scheduled in the evening.

* Weekends: At least two courses per quarter are scheduled in the weekend program. ‘

Each course consists of a total-of two weekends per quarter ‘Students can access only one

course per quarter'in this format.
Combinations of these scheduling options determ|ne the rate of completlon of the

degrees. Internshrps practica, spiritual direction, retreats, and mdependent studies allow

commuting students to complete some of their educational expenences in their own geo-

graphrc areas. . - ’

: Degree Components T

Each degree is rooted.in the conviction that ministers and educators serve more ef-
fectively when they combine personal and professronal growth'with a Gospel vision of

’ serwce to the community. Each degree mtegrates three major components

. Academlc foundation in scnpture and theology
« Development of pastoral skills . ' R R

« Personal and pastoral spiritual.formation

Paktoral;Studies'

. ThIS degree encourages students to dlscover their gifts and develop them for service:

i Students engage.in a process of deepemng self knowledge exploring the Chrlstlan tradi- -

tlon and con5|der|ng their potential to minister to the world’An’ mtegratlon of theology,
scrlpture pastoral skills, and personal formation encourages optimum growth for. minis-
ters. The degree prepares lay people to engage iri theologlcal reflection and to articulate a
faith that does justice in the-church, in life circumstances, and in the marketplace

A cohort within the MAPS degree completes courses at the main-campus, as well. as ‘



298 ° School of Theology and Mmlstry

- Degree Requrrements-— _ ..j T
Master of Arts in Pastoral Studies

1. Scripture .

LN

6 credits: ; - .
STMM 526 Hebrew Scriptures ........ -3

STMM 527 '.ChristianScriptureS' e y 3

Il. Systematic and Historical Theol'ogy'

- 12 credits: " . )
STMM 500 Christian Anthropology . 3
STMM 501 Christology........ 3
STMM 503 - Theology in an Ecumenical Context 3
STMA 516 . History of Ancient Christianity 3

. Splrltuahty, Ethics and Justice S '

9 credits: e R ' . .
STMM 504 Chnstlan Ethics 3
STMM 561 Contemporary Christian Spmtuality and Prayer............ e 3
- STMM 560 _"* Ministry in a Multicultural Context . 3
Iv. Pastoral Skllls and Mlmsterlai Formatron
15 credits: . L :
STMM 553 . Pastoral Care Skills 3
STMM 554 Fostering Communities of Faith........ 3
Choose option a. or b.: . -
a.5TMM 557, 558, 559 Ministerial and Theological Integration |, n, and n
b.STMM 548 ) Theologlcal Reflection in Ministry, -
. STMM 555 - Personal Identity and Pastoral Call -
and o
STMM 556 - Professuonal Identity and Pastoral Call e .
V. Worshlp and thurgy ‘
Choose one of the following two courses : SR T
STMM 505 ~ Sacramental and Liturgical Theology

. STMM 510 - Theology,and Practice of Worship )

VI. Electives............. e ' o I
Minimum credits required for degree SO 54

-

.~

v
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'Degree offered’ L e

'

I Transforming Spirituality ~ 299

'Transformmg Sprrrtuallty

Master of Arts in Transformlng Spirituality (MATS)
Studies in Spmtuahty Specrahzatron o~
Splntual Direction Specralrzatlon ) '

Master of Arts in Transformmg Splrrtuallty (MATS)

Th|s degree educates.and forms men’ and women in the area of spmtuallty The degree -
balances a rootedness in:the Christian tradition with an openfiess 'to the' wrsdom of the -
world's spiritual beliefs and practices and to the spiritual hunger of those who may not
identify with. any religious_tradition. It seeks to explore both the mystrcal and prophetlc :
dimensions.of spirituality: The degree is holistic and mterdlsqplrnary in method,.ecumeni-
cal-and multrcultural in scopé, and recognizes the interfaith context of contemporary spiri-
‘tualrty 1t seeks to address the human and spiritual questions that arise within our 21st
century pluralisti¢ society; pays special attention to the dlstrnctlve sensrbllrtres that |nform
‘spirituality in the Pacific Northwest (@ hunger for the Sacred, an apprecratron for creation,

~ openness to informal ways of belonging to spiritual communities and the pioneering.spirit, ’

which seeks amore just and peaceful world), while at the same timé taking seriously com-
munal and ecclesial realities that question and challenge the cultural value of rndwtdual—

~ism. The MATS degree emphasrzes

. 3_‘Exper|ent|al dlmensronsof prayer .
. Dynamlcs of personal and communal transformatrnn '-, , - SRR

e Faith that works forjustlce v ' v o
. Ecologlcal awareness and responsrbrlrty

Te lnterplay of the arts, creativity and sprrrtualrty.‘ . .

Engagement with contempnrary culture. .

e

.. Leadershrp skrlls for effectrve work and ministry.

The MATS degree offers two specrahzatlons studres in sprrltuahty and sprrltual dlrectlon

,Degree Reqmrements - Master of Arts |n Transformrng

SprrrtualltyIStudles in: Sprrrtuallty Specralrzatlon S

People who. choose this specralrzatlon are abIe to pursue in-depth studres in psycho-
sprntual development spirituality and elective courses that wilk enhance therr goals in~

N mmrstry .
. h)

- B _ . » P ;

L Scrlpture . ° : A
6credits: B : e .
'STMM-526 Hebrew Scnptures Serioeesserisssisins 3

STMM 527, - Chrlstlan Scriptures ....... . : R |

i
\
<o
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‘ . Systematlc and Hlstorlcal Theology

9 credits: -

STMM 500 Christian Anthropology

STMM 563 “History of Christian Spmtuallty
Chaose one of the followmg courses.......

STMM 501 Christology

'STMM 503 Theology in an Ecumenical Context
STMA 504 - God, Creation and Trinity '
STMA 575 Images of God

Ill Spmtuallty Ethics and Justice

18 credits:
STMM 547
STMM 560 -
. STMM 561
STMA 561 -
STMA 570

. Elective in Ethics or Justice

Christian Sexuallty

Ministry in a Multicultural Context...

Contemporary Christian Spirituality and Prayer..........’..!....
Psycho-Spiritual Development ) fransi
Spiritual Discernment

IV. Pastoral Skills and Ministerial Formation‘

Minimum credits required for degfee

. Degree Requ’irements — Master of Arts in Transforming
_Spirituality/Spiritual Direction-Specialization

www

12 credits: . -.
STMM 548 Theological Reflection in Ministry
STMM 553 Pastoral Care Skills ]
" STMM 554 Fostering Communities of Faith.. .
- STMA 574 Spirituality Synthesis .
V. Electives 27

2

Those with a history. of spiritual practice and receiving spiritual direction as well as
experience in listening to the-faith journéys of others may apply for the specialization
in spiritual ‘direction. Admission into this specialization is dependent on demonstrated
readiness and is discerned with faculty during the course STMM 571 The Art of Spmtual

Direction.

I. Scripture
6 credits:
STMM 526
STMM 527

Hebrew Scriptures
Christian Scriptures

w w

W w ww
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I, SPlﬂt"alltv. Ethlcs and Justlce S
' “'21'c'r'edit's: : .

[
¢

. Systematlc and Hlstorlcal Theology

9 credits: ' = _ ]
STMM 500 Chrlstlan ANEAIOPOIOGY.ccvveerrerreeerieseensiertinss 3
STMM 563 ' History of Christian Spmtualrty SRR R: |
Choose one of the following courses..... ’ e :

] STMM 501 - . Chnstology )

" STMM 503 - Theology in an Ecumenical Context '

- STMM 505 - - Sacramental and Liturgical Theology. - S

~ "STMM510 " Theology and Practice of Worshrp R

* STMAS04 .~ . *~ God, Creation and Trinity oot :

STMA 575 Images of God . e ' i

W oW

T sTMM 4T T _C}irist_ién Sexuality et essessesegrees 3
", STMM 560 . © " ..Ministry in a Multiciiltural Context. S
STMM 561' i . ;; ] Contemporary Christian ‘Spirituality and Prayer ...........
STMAS61. " - Psycho-Spiritual Development ) o
"STMA'570" Spmtual Discernment .. ' e
" STMAS71 © - - .. Critical Issues'i m Spmtuallty eeedivtenneii :
" . Electivein Justice s s

W W W

IV. Pastoral Skllls and M|n|ster|al Formatlon

»

27 credits: LT C oL s
-'STMM 553 - PastoralCareSkllls eemmssssseeses s mas s nse

STMM 554 - Fostenng Commumtles of Farth

‘STMA 574 ° . Spmtuallty Synthesis : .

STMM 557 - -Ministerial/Theological Integration I'..

STMM558 - Ministerial/Theological integration Il

STMMS59 . - Ministerial/T heological Integration HI
. 'STMM 571 *" The Art of Spiritual Direction '

STMA 553 . * Art of: Spmtual Direction Practlcuml

STMA 554 ° ) Art of Spmtual Drrectlon Practlcum II .
"V, ERRCHVES it bt oot
- Minimum-credits required.for degree i.....cvbuimummmmmmiiiiivnmisionns 72
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Pastoral Cou’n'seling g

‘ Degree Offered
Master of Arts in Pastoral Counsellng (MAPC)

- Master of Arts i _|n Pastoral Counseling (MAPC)

. This degree ‘prepares students for work as pastoral counselors in multiple settings '

(agency, clinic, parish, :or private practlce) by providing solid theologlcal psychological,
and clinical training. Pastoral counsellng represents a holistic psychotherapeutic approach
to human healing that integrates theologlcalfsplrltual and psychological/behavioral in-
 sights and principles. A diverse group of clients seek pastoral counseling, with needs that

range from chiaotic or trying personal issues to ctinicaily defined mental illness (marital or -

occupational difficulties, financial distress, drug and alcohol abuse, depression, and other
situations requiring everything from help with basic coping skills to hospitalization for

treatment of severe trauma). Reflecting the university’s mission of a faith that does justice, -

the program caIIs upon students to work in a drverse multicultural context and W|th under-
served and vulnerable populations, mdudlng persons with chronic mental illness. -
The-curriculum for the degree assists students in fulfilling the-academic course work
required for Washington State mental health licensure and/or certification by the American
Association of Pastoral Counselors. :
A collaboratlon with.the Samaritan Center and others, the pastoral counseling degree

integrates the School of Theology and Ministry's commitment to academic excellence,

‘spiritual formation, and ministerial skill with clinical, psychotherapeutic practice.

I. Theological Foundations

- 21 credits: N
STMM 500 Christian Anthropology 3
STMM 504 Christian Ethics .3
STMM 526 S I;Iebre_w Scriptures 3

- STMM 527 .~ Christian Scriptures 2.3
STMM 561 . - Conternporary Christian Spmtualrty and Prayer.....ﬁ.....’ ...... 3
STMAS570 Spiritual Drscernment B
Choose one of the following courses: : S 3
STMM 501 Christology : N
STMM 503 - Theology in an Ecumenical Context
STMM 505 ! ‘Sacramental and Liturgical Theology )
STMM510 . - Theology and Practice of Worship o
STMA 504 God, Creation and Trinity

" STMA 521 - Theologies of Liberation
STMA 522 . World Religions

'

4

A 4
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" STMM 553
-STMA 561
STMA 581
STMC 552

1. Clinical Theory -
27 credits: -

STMC 553

© STMC554-
STMC570. " -
STMC571. .
- STMC '572 -

liL Pastoral Counsehng Integratron
"

-

E

Pastoral Care Skills ...

g 3
. Psycho-Spiritual Development...... S S
Family Systems in MINIStY ..:....ouiimsmsiiosssinssissssssseess 3
‘Individual Counselmg Theory/Techmques......f ........... S B
.. Integrating Systemlc and Sprntual Approaches to-
. CouplesTherapy . evmereniis ses 3.
Group Counselmg TheoryITechmques ....... JRm - e 3
" Addiction and Abuse s 3
) ~Psychopathology ' s .3
" Pastoral Diag'nosis....».... 3 .

- . NS N ax.’-r

~ 24 credrts ' »
N . STMC 516 <o Hrstory of Pastoral Care and Counselmg ............. SERR |
_ STMCS521 .- * Pastoral Counseling iii a Multicultural (_Zontext.......'......,'...?T3
' STMCS555 ‘Pastoral Counseling Practicum I ...... ST |
STMC 556 - * Pastoral Counseling:Practicum |l 3
i 'STMC 557 . Pastoral Counseling Practicum Il .........c.....coviicsssines 3
STMC 558 Pastoral-Counseling Practicum IV St :3
'STMC 559° - - . " Pastoral Couhseling Practicum IV .. 3
.STMC560 - " Pastoral Counselmg Practrcum VI: 3
s N ~ N -
Mmrmum credrts requlred for degree Ceenanseinan CE 72
s
Master of Drvrmty
Degree Offered C )
Master of Dnvmrty (MDnv)

o~

bl

" B ’ h ’ . ‘ ‘/. . . l. . .
N . . [ . . ) . . . . N .-

DegreelCert|flcate Offered o
Master of Divinity/Post-Master's Cemflcate (MDlleMC) o

E Cemflcate in Spirituality - ST . o

Cemf"cate in Spiritual Dlrectron . T . '

Masier of Drvmlty

‘\

Tne master of drvrnrty {(MDv) is the cla(ssrc mrnrsterral degree preparmg people to
assume’leadership positions in the church.It. develops the pastoral minister’s capacity to
interpret scripture, foster theological reflection, and draw upon the theologlcal herrtage of ~
the rehglous communlty wrth pastoral sensrtrvrty e

-
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~

Catholics with a mastér of divinity degree often assume Ieadership positions in par-

ishes, dioceses, hospitals or social service agencies."

Protestants on an ordination- track work dosely with their churches regarding-ordina-
tion requirements. Appropriate adaptatrons of the MDrv program have been developed for
the following denominations: Episcopal, Unitarian Universalist Association, United Church
" of Christ, United Methodist, Presbyterian (USA), Evangelical Lutheran Church in America,
American Baptist, Disciples'of Christ, and Church of the Brethren. -

Degree Reqmrements - Master of Dlvmlty

Students pursumg ordination will darect e!ectlves toward completlon of specmed de-"

.nominational reqwrements

L Scripture

15 credits: ‘

STMM526 . Hebrew Scripture................... 3
STMM 527 - .Christian Scriptures - 3
Elective in Hebrew Scrlpture feeerrereessrereans w3
Elective in Christian Scnpture ....... 3
Elective in Scnpture . ' ‘ 3
Il. Systematic and Hlstoncal Theology

24 credits: :

STMM 500 - Christian Anthropology " rovene 3
STMM501 ~ - Christology... " - 3
STMM 503 Theology in an Ecumenical Context..... 3
STMA 500 Hermeneutics and Theological Method in ' .

o Pastoral Ministry . 3
STMA 504 God, Creation, and Trlmty ' 3
Elective in Systematrc Theology - eerisenr 3
STMA516 - History of Ancient Christianity, or e
STMA517 -~ . History of Medieval ChriStianity..............rvrereenressessnrens 3
Elective in Historical Theology - . w3
. Spmtuallty, Ethics, and Justlce
18 credits: ’ - : - ]
STMM 504 Christian Ethics : -~ ' .3
STMM547° -« Christian Sexuality SO 3
STMM 560 -~ - Ministry in a Multicultural Context 3
STMM 561 -~ . Contemporary Christian S,pirittiality and Prayer.......cc..coon. 3
STMAS570 Spiritual Discernmenit .3
Elective in Ethics or Justice 3
IV. Pastoral Skills and Ministerial Formation
27 credits: .. I o -
STMM 553 . . Pastoral Care Skills resereeenearnans s .3

Y
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'STMM 554 , Fostering Communities of Faith. A |
STMM 557 Ministerial and Theological Integration I....[...c...icccivrniiinns 3
STMM 558 .. Ministerial and Theological Integration lf.........c.cosseecrrense 3,
STMM 559 Ministerial and Theological.Integration Il -3
STMA 546 Theology of Pastoral Leadership i ...... .3
STMA 555 Theology of Pastoral Leadership I ..... .3
STMA 557 MDiv SYnthesis | .....ccoevruercnrnnrenscsnonens J— w3
"~ Elective in Rellglous Education...... g forssresnesiassssnseriens 3
V. Worshlp and ,thurgy
6 credits: ' SR o
'STMM 505 . Sacramental and Lrturglcal Theology ................................. 3 ..
. ) : or. . . ‘ . . PSS
STMM 5107 Theology and Practlce of Worshrp ~ . 3
Elective in WorshrplLrturgy . ’ e cermerasssesaitans e sane 3
- VI Electives auiiesnies . . SR/
Minimum credits required for degree.... .. -~ . _ 17

: Master of D|vm|ty/Post -Master’s’ Certrflcates

“The combined master of dwrnlty and post-master certlfrcate in splrltuahty or spiritual

- direction offers people the. opportunity to prepare for |eadersh|p ministry more completely )
- _grounded in spiritual discipline-and practice. The:combination allows the student to recog-

nize shared requlrements in both the degree and cemflcate thus freelng them to maxrmlze_ :

thelr mrnlstenal preparatron

| _ Degree Requlrements - Master of DlvmrtylPost Master S - )

Certrfrcate in Spmtuallty

I.Scripture . S

15 credits: S I .
. STMM 526 Hebrew Scriptures .. . 3
-STMM 527 . Christian Scrlptures 3
. Elective in Hebrew Scrrptures A " 3
Elective in Christian SCHPUTES .......coveerrsrcrciprerssnns st snisssessesaneas 3.
Elective of Choice in Scriptures 3
. Systematlc and Historical Theology
24 credits: : . o
STMMS500 - ~Christian'Anthropology TN HETRER N B
STMM501 .~ _Christology.. i SRR B

- STMM 503 ) ‘Theology inan Ecuménical Context renpesnninrensd 3
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STMM 563" - _History of Christian Spmtualuty 3. e
-STMA 500 . Hermeneutics and Theological Method in
c Pastoral Ministry.....; - 3 .
STMA 504 : God, Creation and Trinity... w3
" Elective in Systematic Theology .. .3 _ @
Choose one of the fol|owmg y . 3 .
-STMA 516 - . History of Ancient Chrlstlamty ’ oy
STMA 517 History of Medieval Christianity - \ : ’ .
. Spmtuallty, Ethics and Justice .
18 credits: .
_STMM 504 Christian Ethics ....... e 3
STMM 547 Christian Sexuality . 3! : .
STMM 560 - Ministry in a Multicultural Context . o 3 . .
STMM 561 - Contemporary Christian Spirituality and Prayer................. 3 .
STMA 570 Spiritual Discernment . N 3 ' ®
Elective in Ethics or Justice I R . . 3 .
.~ IV. Pastoral Skills and Ministerial Formation - @
- 27 credits: ' ‘ :
STMM 553 Pastoral Care Skills 3 @
STMM 554 Fostering Communities of Fajth N o
. STMMS57 - Ministerial and Theological Integratian I.......... et 3 C
STMM 558 " Ministerial and Theological Integration Il ...........cco..vvven.. 3 .
"STMM 559 Ministerial and Theological Integration lll............ccccoovuu... 3 .
STMA 546 - Theology of Pastoral Leadership | 3
STMA 555 ~ Theology of Pastoral Leadership Il e 3 o
STMA 557 MDIV Synthesis......... .3
Elective in Religious Education ..: : 3 @
V. Worship and Liturgy ®
6 credits: . . - o S h .
Choose one of the following:.......... . 3 :
STMM 505 Sacramental and Liturgical Theology ’ . .
STMM:510 - - Theology and Practice of Worship - .- .
Elective in Worshlp or thurgy - . . .3 .
VI Spmtuallty .
15 credits: ) . .
STMM 571 . The Art of Spiritual Direction.... 3 ®
STMA 561~ Psycho- Spmtual Development 3
Elective in Spirituality 3 -@.
Elective in Spirituality 3 .
/Elective in Spiritﬁ_lity : 3 .
.- @



S el Divinity. 307
VI, Electives it nsisssson 21
- Minimum credits required fo‘r:d_egre"e o . » e 132, 3

_, . Degree Requirerr_lents_'Master of Di'v.inity/'

Post-Master’s Certificate in Spiritual Direction

Electrve in Ethics or Justice
Vo

_|. Scripture: '

4
~ .

wwwww

- “,"

15 credits: )

STMM 526 - Hebrew Scriptures.

STMM 527 < Christian Scnptures

.Elective in Hebrew Scrlptures

" Elective in Christian Scrlptures . s

Electlve of Choice in Scrrptures -— estasneaies

L Systematlc and Hlstoncal Theology B o
24 credits: ' B 7- o
STMM 500° - Chrjstian Anthropology S .3
STMM 501° Chrlstology e .3
STMM 503 _ Theology in-an Ecumemcal Conmrt S
STMM 563 . - History of Christian Spsrltuallty 3 -
STMA 500 "Hermeneutics and Theological Method in ,

Pastoral Ministry............c..... - 3

STMA 504 .God, Creation, and Trrnlty.......;:,..l ...... SS— 3
Electrve in Systematlc Theology resren Yo 3-
Choose one of the followmg e, = apeeresnssssiisens 3
'STMA 516 History of Ancient Chnstlanrty o

STMA 517 History of Medreval Chrostramty

‘Il Spirituality, Ethics and .Iustlce B ‘, '

~ 18 credits:. ., - S e

STMM 504 - - ;_;Chrlstlan Ethlcs A SO 3
STMMS47° .. - Christian Sexuahty - . 3

. STMM 560.  Ministry in a Multicultural C nnfext e w3
STMM.561 ’ Contemporary Christian Splrrtualrty and Prayer .
STMA 570

Splrrtual Dlscernment

, ;
l\f Pastoral SklIIs and Mlmsterlal Formatron

27 credits: -
STMM 553
STMM 554

STMM 557 e
STMM 's58 .

- . Ministerial and Theological Integration Il

P . 3
- Pastoral Care Skllls o o .. .3
) Fostenng Commumtles of Falth enssrensinnisssens 3

Mifiisterial and Theological Integratron I.
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'STMM 559 - . Mmlsterlal and Theologlcal Integratlon IlI.............'.'....., ..... 3
~ STMA 546 " Theology of Pastoral Leadership | ..: . S |
STMA 555 . Theology of Pastoral Leadership I .3
STMA 557 © MDIV SyntheSis .3
Electlve in- Rellglous Educatwn . w3

6 credits: . -

Choose one of the following; S S - 3
STMM 505 . Sacramental and Lnturglcal Theology '

STMM 510 Theology and Practlce of Worshlp ’ -
Elective in WOI’ShIp or thurgy Lo AR 3
Vi Spmtuahty ' l

15 credits: - - o . .
STMM571 - The Art of Spiritual Direction....... : T |
STMA 553 *»_ Art of Spiritual Direction Practicum I ........: ‘

_STMAS54 . . . Artof Spiritual Direction Practicum II ..

"STMAS61 "' - . Psycho-Spiritual Development ; 3
STMA 571 : " Critical Issues in Spirituality ¥ - .3
VL. Electlves ' — 3 - R )
“Minimum c_redits”req’uired for degreé , s conneens 132

Certifi.c’at‘esrof Graduate Studi_e's 1
- Certlflcate of. Graduate Studles in Spmtuallty and Health

This program “of study will ¢ equip nurses,” para-profess:onals in healthcare and other.
volunteers trained in pastoral care.to assist thé sick, aging, and confined in our communi-
ties. The emphasis of the certifi cate.is located in theology and spirituality while the intern-
“ ship, synthesis-and discussion | among the pamcnpants concerns the connection between

Mspmtuahtyand heahng el - s

Requnrements Certificate of Graduate Studies i in
Spirituality and Health

STMM500° - Christian Anthropology — o3

'STMM 553 . Pastoral Care SKills ............... ' 3
STMM 561 . Contemporary Christian Spirituality and Prayer................. 3
. STMM 564 - . " Internship in Spirituality and Health ..............cccoeuuserrmrnnenne 3

-~

. .
.
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STMA 561 - Psycho-Spiritual Develop'ment RS 3

STMM-SGS ~ Spirituality and Health Synthem irsrasagessansie ' 3
. Choose one of the following:..... g ' I
STMM 560 - ~* - Ministry in a Multlcultural Context . I
STMM 562 - ' ‘ Spmtuallty and Theology of Aglng

STMAS572 - = Spirituality in Loss and Grief’

STMA 515 " Ritual Prayer and Healmg

Mlmmum credits requlred o wirimmmssserons .21
Certlflcate of Graduate Studles N e

Pastoral Admmlstratlon

T‘nls program offers a basrc understandlng of what itis to be human from a Christian
perspective. The certificate program-engages a person in reflection and prayer methods ,
helps aperson identify a personal. spmtualrty, and engages practices of spiritual discipline: -
It teaches administrators to adopt behaviors of listening, collaborating, conflict resolution,
“~speaking, organlzrng, and inviting others (particularly staff and volunteers) into decision
- making processes. Addresses practical issues of finance, building oversight, personnel law
and justice, and concepts of building a budget that reflect the theology and mlssmn ofthe -
congregatlon Requires a one year practlcum that lirks the partrcupant with'| peers anda
mentor on a specific area of personal or- professronal growth in context of administration

. and-leadership in a congregatronal or church-related, non-profit setting. 0 .-

‘

w’

wWwwww,

- STMM 500 _Chrlstran Anthropology K " E— 3
STMM 561  Contemporary-Christian Splrltuallty and Prayer ........ Suresssssienasnai -
STMM 553 - Pastoral Care Skills, praseiens )

STMM 554 Fostering Commuinities-of-Faith .....s.c.. forbiu i
. STMA 546 - Theology of Pastoral Leadership i
" STMA 547 . Pastoral Administration

- STMM 555  Personal Identity and Pastoral Cali S—

Selective in Finance, Human Resources, Church o o o P

Related Law, or a Polity Course ' " I STMSII: B
 Minimum credits requrred- i B APRA  |
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—
~For Students from Busmesstther Background -
Need Theologlcal Groundlng . _ S
STMM 500 * Christian Anthropology.............. o3
STMM 561 | Contemporary Christian Spirituality and Prayer................. 3
STMM-553 Pastoral Care Skills .. : 3
. STMM 554. Fostering Communities of Faith....... 3.7
STMA 546 . Theology of Pastoral Leadership I............... 3
STMM 556 Professional Identity and Pastoral Call.............c..cccueeueeee. 3 :

2 electlve courses: STMA 547 Pastoral Administration, or a polity course from STM; or
finance, human resources, church related law from other departments in the university.

Minimum credits required A— . 24

For Students who have earned Master's in Theology -
Need Adm|n|strat|on/Leadersh|p Groundmg :

STMM500 - ' Canbe walved if completed in prewous degree
STMM 561 . . Can be waived if completed in previous degree
STMM 553 " Can be waived if completed in previous degree
STMM 554 Can be waived if completed in previous degree
STMA 546 Theology of Pastoral Leadership I'...... S
STMM 556 Professional Identity and Pastoral Call...........c.ocoocccoruennenn. .3

Up to 3 elective courses: STMA-547 Pastoral Administration, ora polity course from ST-M;
or financé, human resources, church related law from other, departments in the university.

‘Minimum credits requir'ed - ' ' B 15

Post-Maner's Certificates

Post—Master s Certlflcate in Transformmg Spmtuallty

This is an advanced program specifically designed for people who have successfully
_completed graduate degrees in theology or religious studies (MA, MDiy;. Ph.D., D.Min.)
from accredited institutions, have a background in interpersonal process skills, and wish to
augment their knowledge and/or skills in the area of splrltuallty Courses are oﬁered over
a two-year cycle or three-year cycle.
In addition to meeting the above requnrements for admissions, appllcants must also
meet admissions requirements and procedures for STM programs as listed previously.”
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Studles in Splrltualrty Specrallzatlon s

People who choose this specralrzatron are able to pursue in depth studres in psycho—

" spiritual development sprntualrty and elective courses that will enhance their.geals in

ministy. ... - .., .0 . o

'k Specrf‘ ed Certlf cate’ Requrrements

N

N Requrrements Post- Master S Certlflcate in Transformmg

Sprrltualrty/Studres in Sprrltuallty Specrallzatlon

.

STMM 561~ Contemporary Chrrstlan Sprrltualrty and Prayer ...... 3

STMMS63 - ° - History of Splrrtualrty e Frvvieieresend 3
STMM571 . -~ The Art.of Spiritual Direction - R N
STMA570 - - Spiritual Discernment S, o3
STMA561 - Psycho- Sprrltual Development reeesionesd 3
"STMA574 Spirituality Synthesis Hheiens . .3
,Electrves T -9
: ,.Mrnrmum credrts requrred ieirerssaiTseenesinseesensseasssaennasanansnans 27

Sprrrtual Dlrectron Specrallzatron

Those wrth a hrstory of sprrrtual practrce ‘and recervrng sprrrtual drrectron as weII as
experience in listening to the faith journeys of others, may apply for the specralrzatron

"in spiritual direction, Admrssron into this specrahzatron is dependent on demonstrated.

readiness.” . . . R
. - : '_ . ’

_'Requrrements Post MastersCertrflcate

L

in Transforming Spirituality/ .. - . =~ . 7
ASprrrtuaI_Drrectlon Specralrza‘,tron peo
1. Specrfied Certrficate Requrrements ) ) . ' {'
'STMM 561" . Contemporary Christian Splrrtualrty and Prayer...:.,..;._...‘,...: 3
STMM 563 ... History of Spirituality .... ! .37

~'STMM 571" . _ . The Art of Spiritual Drrectron i3

" STMA570:° . .  Spiritual Discernment i 3
STMA 561. . Psycho-Spiritual Development 3.
STMA 574 i : Sprrrtualrty Synthesrs N
II Specrﬁed Sprrrtual Drrectron Requrrements T

. "STMA 553, STMA 554 Art of Sprrltual Direction Practrcum 1 and (- ﬂ6 -
STMA 571 U Crrtrcal Issues in Spmtualrty " RSO e |

N N -

‘Minimum eredrts requrred‘ - ' w27



312 School of Tl_r‘eology and Mi'nistry

‘Post- Master s Certificate in Pastoral Counselmg

“This program is desrgned for people who have successfully completed graduate de-

grees in theology/ministry and seek to add course work in counseling theory and clinical 4

practice as part of the process of becoming licensed mental health counselors or certified
pastoral counselors: Students entering this certificate program must have on the transcript
of their previous master’s level theology degree, the equivalent of the following courses:

1) STMM 553 Pastoral Care Skills; 2) STMM 554 Fostering Communities of Faith or STMC .

* 554 Group Counselihg Theory and Techniques; and 3) STMA 561 Psycho-Spiritual Develop-
- ment. Students must have completed one unit ‘of Clinical Pastoral Education (CPE),-ap-
proved by the program director, before entering the practicum sequence (STMC 555-558).
Students must also master the content of STMC 570 Addiction-and Abuse through didactic
work in their practicum sequence or by completion of a workshop taken outside of the
STM program. - -

In addition to meeting the above requirements for admissions, applicants must also

.. meet admissions requirements and procedures for STM programs as listed previously.

Requrrements - Post-Master’s Certificate in
_Pastoral Counsellng

. Specified Certificate Requirements

STMA 581 Family Systems in Ministry ..........ccoecoervrennsnnnionscnssnesnneens 3
STMC 552 X Individual Counseling Theory/Techniques..... ........ 3
STMC 553 Integrating Systemic and Spiritual Approaches to

) o " Couples Therapy s 3
STMC 571 'Psychopathology I : 3
STMC 572 Pastoral Diagnosis ...... e 3
STMC 521 Pastoral Counseling in a Multicultural Context.................. 3
STMC 555 . Pastoral Counseling Practicum | ..o iereeeeeeeressemmseesee 3
STMCS56 .. - Pastoral Counseling Practicum Il ..........cocconnunncncnmrenirnnens 3
STMC 557 Pastoral Counseling Practicum Il .......c...ooevreervcnvcenns R 3
STMC 558 Pastoral Counseling Practicum 1Y Z . B
STMC 559 Pastoral Counseling Practicum V ...

STMC 560 Pastoral Counseling Practicum VI

Minimum credits required........cccovunee. . : 36

Post-Master's Certificate in Pastoral Theology

This program offers theological grounding and pestora| integration for people already

possessing graduate degrees in menta! health counseling who"desire additional train-.

ing and formation as pastoral counselors. Students entering this certificate must meet
the prereguisite for STMM 527 ‘Christian Scnptures the equivalent of STMM 526 Hebrew
‘Scriptures. .
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In addition to meeting the. above requrrements for admissions, appllcants must also L

" meét admlssmns requrrements and procedures for STM programs as Irsted prevrously

Requrrements - Post- Master s Certlflcate |n
Pastoral Theology

v

I Speuf’ ied Certlf' cate Requlrements

. STMM 500 - Christian Anthropology......... SO S
" STMM504: - Christian Ethics........ I eeesdieensennes 3
STMM526 ~ - . Hebrew Scriptures.......... - i 3
STMM 527 - Chnstlan Scriptures ...... . 3
. STMM 561 . - .Contemporary Christian Spirituality and Prayer.;.. T 2

- STMC 516 History of Pastoral Care and Counselmg ........
STMC521 . Pastoral Counseling i in'a Multicultural Context............... 3
STMC 560 "~ Pastoral Counselmg Practicum Vi ... lunmennesenisensnanens 3

STMC 572 " Pastoral Dmgnosrs Ceveeneanonions RO

Mmlmum credlts requlred

Pastoral‘Lead‘ership'Program
* Sustaining Pastoral Excellence
Certlfrcate of Pastoral Leadershrp

The arm of this hollstlc nine-month program isto revrtahze a dlverse cohort of twenty
- four proven and promising pastoral leaders for a long-term effectlve ministry by enhancing _
" their spiritual depth, personal integrity, and leadershrp skills. Beginning with a retreat in
* September and culmmatlng in May, partrcrpants gather for two or three weekdays durmg
one week each month over the course of nine months, Courses include classes, small peer -

" group expériences, and individual reflection supported by a relationship with a $piritual

_coach provided by the program. The program draws together Catholic priests, Protestant
pastors and lay ecclesral ministers. - .
.

Admlssron Requwements

Quahfrcatlons for pamcrpatlon mclude a Master of. Divmrty (or equrvalent) demon--
strated commitment to ministry in a local congregation; five years of pastoral leadership
experience; and demonstrated competence in preaching, worship, teaching, and pastoral

"~ care. Under specral circumstances, non-degree applicants with outstanding mlnlstry expe-
" rience and demonstrated ability to do graduate academlc work erI be admltted

/
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Appllcatlon Procedure

To apply to the program -submit the followmg items to the Pastoral Leadershlp Office:

1. Acompleted appllcatron form S o -
. 2. One Ietter of recommendation frorn your endorsing official

3. A brief essay providing the foIIowmg mformatlon about your personal goals in
completing the program: :

- What motivates you to participate in the Pastoral Leadership Prograrn )
at this time?

- Howdo you see your experrence benefi trng other partrcrpants7 g

. *What experience do you bring to share with other pastoral leaders?
- What are the most challenging short and long-term issues you face?
- Hov{r do you describe your present leadership style? -

- What is your vision of ministry for the future?

4. Admlssrons Interview: Upon review of the application material, you will be
contacted for an interview with the Director of the Pastoral Leadership Program.

5. ‘A formal letter of decision will be sent no later than one month after the interview.
6. Mail or email the application, letter of recommendation, and personal essay to:

Program Administrator

Pastoral Leadership Program .

Seattle University ‘

901 12th Ave, PO Box 222000

Seattle, WA 98122-1090

Fax: (206) 296- 6977

Emarl Pastoralleader@seattleu.edu -

Upon completion of the pragram, participants earn a Certificate of Pastoral Leader-
shrp and fifteen hours of graduate credit which may be transferred to partnered Doctor of

Mlmstry programs or other advanced degree programs. .

Requrrements - Certlfrcate of Pastoral Leadership

AI.‘Specified .Certiﬁcate Requirements:

STMLS509 - - Envisioning Leadership 2
STML510 - - Effective Teams in Ministry T
STML 511 - Healthy Systems in Ministry ... 3
STML 512 . Leading from Spiritual Depth .....: 2
STML 513 *Sustaining Pastoral Excellence 4
STML514 Forging Diversity with Integrrty ' 1
STML 591 Special Topic ........, 1t03
- STML 592 " Special Topic ......... i 110 3
Minimum credits required..................... ' N |

. . .
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STMM 500 : ChrlstlanAnthropology T '~ e 3
Exploration. from a Christian perspectrve of the mystery of: human existence. Examlnatlon

.. of the’ structures of human beings: self- transcendence finitude, freedom, destiny, related- -,

ness, dutonomy, growth and history. Speclal attention to the horlzons which shape | human

life; to the roots of the poss1b|I|ty of rellglon grace, “and sif in the human

L STMM 501 Chrlstology : AT, . SN
LA survey of theologrcal reflection on Jesus of Nazareth ‘his life, his teaching, his death and
" . resurrection. Thé course examrnes the New Testament, early Christian theologians,, the -
" - important’ conciliar definitions, ‘the scholastic synthesis, “and contemporary discussion. it
+ > covers three main questlons Who'is Jesus7 How does Jesus savé us?" How do we relate to

, ,Jesus7 Prereqursne STMM 500. : R

'j,STMM 502 - Ecclesmlogy Sl e 3
"The doctrine of the church, exammatlon of understandrng of church from New Testament

times through the presént; “with attentron to the’ strengths and weaknesses of eachim:
age/model/conceptuallzatlon and with aneyeto amculatrng an.ecclesiology for our trme

. Examination of the issués whlch face the church today; women and the church; leadershlp,
. local church!unlversal church tensron authonty Prereqursne STMM- 500 or- STMM 501.

_.» STMM 503 Theology in an Ecumemcal Context ' ‘. . : '3'
: Thls course invités students to approach theoJogy from an ecumenical perspectrve Itin- -

cludes an overview of the major denommatlonal tradltlons wrthrn the Chnstlan Church ~

"~ and an introduction to interfaith dialogue: The course explores the work of the modern

ecumenical movement to overcome divisions among and wrthm ‘the churches and to make -
more visible the God given “Unity “of the Chiirch through dlalogue advocacy, and action .

o for the common good. Students. learn through readings, Iectures, drscusswn papers, and
e mteractlon wuth one another, faculty, and guests from a vanety of falth tradmons

2

" STMM 504 : Chnstlan Ethics : ot oo 3

Study of the dynamics of moral decision making, moral development "and principles of

C »Chnstlan moral actlon development of methodology for addressrng soaal moral issues.

STMM 505 - l Sacramental and I.lturgrcaITheology eteasreraengreroerasenst 3

This course examlnes Chrlstlan worshrp and sacramental lrfe in'light of its. hlstoncal and
©" theological development Although ecumenlcal in scope, specral attention is-given to An-,

glican and Roman ‘Catholic- sacramental Ilfe and. its corporate celebrations, ‘particularly
the Eucharist. Coursé content and practice |ntroduce students to ecclesial, pastoral and

_- + ethical Contexs of liturgy, encouraglng the development of a cntlcal "Ilturglcal sense.”
S :Prereqursrte STMM 501 or STMM 527 LT : - :

© STMM 506 Earth. Commumty, Earth Ethrcs e 3

The view Cof earth-from space is. .changing our collectlve conscrousness Pait of this change -

" affects our sense  of cmzenshlp and responsibility. The course will exploré models for faith- -

School of Theology and Mmlstry Courses 35

" based - envuronmental action. Students will explore. the falth tradmon 3 foundatrons for .

congregatlonal andpersonal actrvrsm o B RS
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'STMM507  Deacon Studies | ereee 3
Orientation, 10 weekends which include prayer, lecture, diseussion, and hturgy Toprcs cov-
ered: Hebrew Scriptures, Christian Scriptures, Theological Anthropology, God Creator and
Redeemer, Discernment, Vatican Il, Church Councils, Principles of Public Prayer, Leading

- Public Prayer, Listening Skills, Pubfic Sneaking, and Social Analysis. In addition to com-
pleting regular monthly assignments, students submit a 10-page synthesis of the year
.Prerequisite: Acceptance into Archdrocesan Deacon Preparatlon program. L~

" STMMS08 Deacon Studies . e iriens s issieiseengee 3

. Orientation, 10 weekends which include prayer, lecture, discussion, and lituigy. Topics cov-
ered: Hebrew and Christian Scriptures, Christology, Ecclesiblogy, Sacraments, Stages of
Faith, Moral Decision Making, Vatican I, Reformation History, Celebrating Sacraments,
Homiletics, Cathechesis, Deacon as Minister in the Church. In addition to completrng regu-
lar monthly assignments, students submlt a 10-page synthesrs of the year Prereqursne
STMM 507. :

STMM 509 . 'DeaconTStudies ....... ‘ 3

Orientation, 10 weekends which include prayer, lecture, discussion, and liturgy. Topics cov-
ered: Hebrew and Christian Scriptures, Holy Spifit, Trinity, Spirituality of the Deacon, Catho-
lic Social Teaching, Vatican II, Modérn World and US Church History, Homiletics, Liturgical
Service of Deacons, Records, Conflict Resolution, Management Skills, The Ecclesial Miniistry
of the Deacon, Baptism, Marriage, and Funerals. In addition to completing regular monthly
assignments, students submit a 10-page synthesis of the year. Prerequisite: STMM 508.

STMM 510 Theology and Practice-of Worship : 3
This course examines: Christian worship and sacramental life in light of its historical and
thieological development. Although ecumenical in scope, special attention is given to the
worship life of Protestant, Free Church, and other ecclesial traditions, particularly their cor-
porate celebrations, with an emphasis on Baptism and Communion. Course content and
practice introduce students to ecclesial, pastoral, and ethical contexts of liturgy, encourag-
ing the development of a critical worship sense. Prerequisite: STMM 501.or STMM 527.

STMM 526 . Hebrew Sciiptures............. 3
Through working with a variety of Old Testament texts, students are exposed to the for-
mation of the Hebrew Bible as Péntateuch, Prophets and Writings. The course examines

. tensions, strengthis, and limits in the pluralism of viewpoints that come to expression in the
biblical texts. Practical consequences for belief and practice will be developed.

STMM 527  Christian ScAptures . ‘ 3
Drawing-on contemporary biblical scholarshlp, this course engages students in con5|der-
ing: the Jewish roots ‘of Christian Scripture; the Christian faith experience of Jesug; the

historical development of the New Testament ¢anon; methods of criticism and principles™ ~

" of mterpretatlon aimed at personal appropriation of text, meamngs 'and tradltlon Prereq-
ursrte STMM 526.



g STMM 555 Personal Identlty and Pastoral Call et e esenesins 3.
This course assrsts students in identifying a ministerial call; their gifts and Irmrtatrons inthe
' response to that call, and opportunltles for growth in ‘answering the call. Adult: learmng R
© processes. gurde students. in_discerning, and developmg a-focus goal for the course. This -
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STMM 547 . Christian Sexuality.....: oerienenneen RIS

* An exploration of the biblical and psychologrcal dimensions of embodrment and relation-

ality, as they relate to the contemporary issues which. surround human. sexudlity. With
psychosexual development as a context, the course will discuss the call to authentlc inti-

* macyin our contemporary.culture, invite students to clarify and claim’their own vision'and

experience, and address contemporary rssues of: sexual ethlcs

' - STMM548 ' Theological Reflection in Ministry....... e O

Through presentation and small group process; participants explore feelings, images-and,

insights from particular expenences then connect thése with the resources of Christian-
‘tradition. Thismode of correlatlon is explored as the axis for. theologicat reflectron and for..
) 'theologlcal method itseif. Usrng this model students explore the correlation of their gifts
" and experience in service with'the vanety of church. tradmons about charism and ofﬁce in

ministry. This " reflection process will, work-toward differerti |mages of 0nese|f as mlnlstert

-, On the tradition srde theological understandrngs of the Tnnrty and the Tole of the Spmt :
) ground this i mqurry - S )

o

. STMM 550 Conflict Management ' NIRRT TS
. This course enables. partrclpants to become more effective’in. negotlatmg the confllcts JLIN
- their.personal and professronal lives. The format includés theory, input, |nterpersonal shar—' ’

ing, skill building and awareness exercises, Topics include concepts of conflicts, personal
attitudes and beliefs, types of conflicts, the role of emotions, communication skills, how to
avoid no-win situations, resolution'styles, co-dependency and addrctrons and negotratmg
to achleve mutualinterest. . e .

;STMM 553 Pastoral Care Skllls et sessons 3
~ This course examines-historic: tradrtrons of healing, gurdrng, sustalnrng and reconcrlmg

persons |n a variety of pastoral contexts Students integrate basic helping skills wrth the.

- bibical, theologncal and theoretrcal foundations of pastoral care, The class process dedi-

cates significant time.to srmulated pastoral listening sessions in trrads

STMM 554 Fostermg Communrtres of Faith-......... "— teimerenpenens 3 )
Grounded in theological understanding of the.nature-of Chnstran communlty, students- )
learn and apply theories of group dynamics. Class- sessrons dedicate significant:time to

" “group ‘processes that engage students in practlcmg skills of: facilitation, participation,

observation and diagnosis of major f forces affectrng a group's functlonrng Students iden-

. tify their Ieadershlp styles and develop skrlls to mdude drverse parthlpants Prereqursutes C
- STMM 553, STMM 560.. : . .

yearlong course begrns with a Fall retreat-lrke experience, continués as students imple-
ment learning contracts in their locations, and' concludes in the Spring with a final peer
evaluation, Progress is ‘monitored through email updates, fi nal paper and presentatlon to .

) peers. Prereqursntes STMM 553 STMM 554 and STMM 560 .
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STMM 556 Professional: Identity and Pastoral Call ....... 3

Employing the same methodology as STMM 555, this course addresses the question of

professional |dent|ty within ministerial- settings. After discerning and naming a-new area

of growth.in their.professional identity, students develop a learning contract that identi-
fies strategies for achieving their goal. This yearlong.course begins with a Fall retreat-like

+ experience, continues as students .implement learning contracts in their locations, and
concludes in the Spring with a final peer evaluation. Progress is monitored through email
updates final paper and presentation to peers, Prerequnsute STMM 555, .

. STMM 557 Mlmsterlal and Theological Integratlon | 3

This.course sequence (STMM 557, 558; 559) combines two crmcal elements: 1) a super-
vised field experience or internship in ministry and 2) a weekly class. The internship pro-
vides the ‘student with the opportunity to_apply academic understanding in a ministerial

setting. The"course sequence provides “students an opportunity to reflect on their minis- .

try and enhance their intra- and inter-personal skills. The course work foguses on each
student’s ability to integrate core competencies as well as create personal professional

goals. In the class setting, students will_use various theological reflection models as well *

as group and one-to-one interaction to reflect on-ministerial experiences. In STMM 557,
students explore ministry as.vocation, their “call” to ministry as private, public (commu-
nity of faith) and dlvme Students develop a sense of individual identity and professional
integrity as they engage in the practice of ministry. Prerequ1sntes-for the sequence: STMM
553 STMM 554 and STMM 560.

¢

: STMM 558 - Ministerial and Theological Integfati_on ] 3
Students in STMM 558 explore the impact of cultural history and myths of personal iden-

tity and how these affect professional ministry. Students 'explore their unique’ cultural .

identity and examine how family of origin and cominunity influence values, beliefs, ‘preju-
~ dices and view of justice. Students investigate how personal or cultural myths enhance
or impede their ability to minister. Students have the opportunity to examine the process

of emotional influences and identify how they are affected by the stories of others. In the = -
context of this analysis students have several octasmns to deepen awareness of healthy .

. boundaries. Prerequns:te STMM 557. o
STMM 559 . Ministerial and Theologlcal Integratlon | O — 3.

in STMM 559, students explore the comprehensive framework for applying the tools of .

theological reflection in the practice of ministry. Students facus on their intentions and the

impact of desired actions. There is the opportunity to evaluate personal power — the ef- '

fectiveness of the approach and the acknowledged impact on others. Students will be able
_ to name elements of their personal power and how it is integrated into pastoral ministry.
. The student will desngn develop, and apply-their own model and method of theologlcal
reflectlon Prerequnsne STMM 558.
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STMM 560 Mrnrstry |naMuItrcultural Context i eeienino 3

. This course explores the dlmensrons of culture and-the relatronshrp between-culture-and
" ministry. Participants will identify their own cultural and co-cultural lenses, gain an under—-

standing of power differences as they are expressed culturally, begin to explore commu-

nication differences, and enter a mini-cultural immersion. They will reflect on how culture - -
’ “impacts theology and spiritual- expression. They will begln to develop'a ministerial identity
and practice that embraces cultural drversrty wrthm a mrnrstenal context. Prereqursrte

.- STMM 553 ‘ e .

STMM 561 . Contemporary Chrrstran Sprrrtualrty and Prayer ...=‘..:‘...'..~..:.':'.:...'..‘3

.Thrs course mtroduces the student to the most important themies in contemporary Chris-

tian spirituality and to a variety of approaches to'prayer. Applying these themes (ecological
awareness, embodrment contémplation and action dialectic, etc.), students reflect dpon

" and articulate their personal. spmtualrty and evaluate theologrcal and pastoral implica-
tions of different approaches to spirituality and prayer. Class sessions will include lecture,

prayer expenences reflective trmes and drscussron N

-

STMM 5627 Sprrrtualrty andTheology ongrng ; :' oot 3

This course explores the spiritual gifts and challenges found in- our common experrence

of aging, -especially in life’s later years. Themes will include religious i images. of aging,
contemplation and a changrng sense of time, memories and life review, love and sexuality,
dependence and independénce, loss and Christian hope, and the spiritual concerns of the
aging family. Class sessions comblne presentations, persanal reflection, guided.exercises,
and discussion. Focus wrll be.on our own aging, our relatronshrps wrth older famrly mem:

. bers and frrends and on mrnrstry wrth the aging:

STMM 563

the rich variety wrthrn Christian sprrrtualrty In addmon toa general overview of the major
movements; concerns and personalrtres students examine experiences of ¢onversion ‘and

- spiritual growth, mystrcrsm and prayer, community and compassion. This course “focuses
" on thé wisdom of the ancient, medieval, and reformation tradrtrons as resources for con-

temporary spirituality. o o . .-

STMM 564 Internshrp in Splrrtuallty and Health ) A
The student will intern in a site that invites actual ministry to people suffering from |Ilness
dying, and loss under the supervrsron of a mentor in the field. Through theologrcal reflec-
tion on the experience, the student will rdentrfy ministerial call, develop skills in pastoral
response, ‘and deepena sprrrtualrty that is itself healrng and whole. Groups of students will

. provrde peer evaluation, on-site mentors provide review and challenge and faculty gurde

the students in articulating appropriategoals and ob]ectrves and reflectrng theologrcally
upon the|rexperrence Prereqursrte STMM-500, STMM 553 STMM 561

Sprrrtualrty and Health Synthesis 3
Desrgned to assist students in the articulation of their own sprntualrty ‘and its con-
nection to health and the ministry of healing. This course stresses the synthesis’of the

.student’s theologrcal spiritual, ministerial and ppersonal-spiritual practices. Prereqursrte .
. Allother courses’in the Post Bachelor Cemf cate in Spirituality and Health Prereqursrte

STMM 564. . K

i

Hrstory of Chrrstran Sprrrtualrty ARSI 2
Through the study of selected tekts and vrsual images, this course lntroduces students fo

‘
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STMM 571 _The Art of Spmtual Direction 3

In this course, students gain experience and theoretical understanding in the art and prac-

tice'of spiritual direction. Particular attention will be paid to the development of evocative .

and contemplative hstenmg skills: This required course must be completed before students
are admitted into the spiritual direction track. Students will engage in discernment pro-

. cesses throughout the quarter regardihg their gifts and readiness for entering a supervised

practicum. An interview with instructor at the conclusion of the course affirms the discern-
- ment process. Prerequisité: STMM 553 and STMM 561.

STMM 574 _ Christian World Views and Scnence......,..\...._. ........................ Teeres 3
An exploration of Christian traditions relative to the spiritual nature of the universe and
the place and purpase of humans and other living things in it; the science of the universe,
cosmology, and itsimpact on the understanding of human existence. The inter-relationship
of-Christianity and cosmology, especially in light of the current ecological crises. Partici-

pants will also discern their own understanding of their personal relationship to creation. .

STMM 575 Ecology and Pastoral Ministry st ae 3
New models of ministry, service, and leadership relative to a more gIobal and univer-
sal perspective; practical ways that transformative ministry might invite healing action
and deepened ecological awareness, sensitivity and accountability in the church and the
community. Participants will present projects that articulate a ministerial response to the
sacred nature of the universe and creation.

STMM 579 Convivial GIobal COMMURILY .o.vvooeeesesoreeerseseee e isiven 3

Examination-of social change, including conditions, causes, and consequences; analysis of .
organlzatlonal behavior, decision making; social, economic, and political change in inter- -

national arenas; emphasis on human rights.

STMM 580  Developing Curriculum for Relicjibus Education ..........ccouennnnni 3
This course examines various philosophers of education and reflects on the implications of
their theories for developing curriculum in religious education. '

STMM 581 . Teaching and i.earning in the Faith Community ........... ceeeserserens 3

This course will be ofganized around four significant dimensions of the teaching/learning

process: context, learner, content, teacher. Participants will first be given an opportunity

to reflect on their present practice or experience of teaching, then explore and evaluate a
variety of teaching models for educating in faith, with the aim of becoming more creative
and intentional teachers/ministers.

STMM 582 The Catechism and other Resources

for Catechetical Ministry..... feeeed : e 3
In the words of Pope John Paul II, the Catechism of the Catholic'Church is a “precious, .

splendid, profound, ‘and timely gift for all.” Ministers, particularly, need to know and. ap-
preciate this gift..This course studies the Catechism’s. history, purpose, authority, theo-
logical foundations; structure, and context. it prepares ministers to use the catechism to
enhance their ministry and the life of the faith community they serve. Students will read
‘and understand the major catechetical texts pubhshed by the anhops of the United States

and others. F -
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-STMM 583 . Adult Rellglous Learnlng et T~ w3

An examlnatron of religious and psycho-soaal development of adults at various stages
and of educational models and strategies to serve the faith development of adults..

STMM 584 - Theorles of Religious Education..............: ER |

_This course examines the’ nature and purpose of rellglous ediication in today's world.

Through a survey of contemporary theories, and.drawing-upon the insights gained in our

" own educational settings, participants consider hiow the education process ¢an encourage

personal, social and envrronmental transformatron The course concludes by outllmng an’

- mtegratrve method for teachmg religious education.
- STMM 587 Educatronal Mlnlstry of the Church 3

Every dimension of pastoral mlnlstry involves dynamrcs and skrlls of relrglous educatlon The
course explores the educational ministry.of the church by attending to various models and ..
contexts offaith formaﬂonand how suchformationis nurtured throughthevanousaspects of ©
pastoral .and educational mmlstry Designed as a broad and basic mtroductlon to the

~ church’s multidimensional teachmg mlmstry -
STMM 590" 575 SoMIASH .o 20 4
STMM 591- 593 Speclal Toplcs revmesnens s i ® 3 ; v 1106
STMM 596 Independent Study ' ereesmsssssssssssssssssssines | to6

’ Advanced Courses

", NOTE: Admlssmn to STMA courses reqmres advanced standlng (successful completlon of
. aleast 20 credits of theology at the graduate IeveI) or permrssron from the Associate Dean .

for Academic Programs and Student Life. . - . B
STMA 5000 - Hermeneutlcs and Theological Method - . Lo
* in-Pastoral Ministry .3

A study of ways to mterpret the tradition so that it contmues to Ilve today; the mtegral role

: mterpretatron plays in theology and pastoral work Prerequmte STMM 500

STMAS01.  Religion and Culture....... ; : i3

. _An exploratron of the major. issues which face the Christian community today both from
. within the church and in hght of contemporary culture e g fundamentahsm secularism,

relrglon and the state <

Lo E ..

STMA 504  God, Creatron and Tr|n|ty i T |
: Examlnes Christian understandings of God and God's relationship- to the world, including

" the doctrine of the Trinity. Specific topics of discussion-may include: the nature of God,
. .God as mystery, God's love and God's power, diving transcendence and i immanence; God

‘as:creator; Irberator ‘and sustainer.of all, models of God's. relatronshrp to the world, God

"+ and evil, sources- and: opportumtres and limits of Tnnrtanan Ianguage Culturally and. theo-

Ioglcally diverse. matenals will be consrdered Prereqursrte STMM 500

N e
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STMA 505 Ethn:al Issues: A Cathollc Perspectlve ' - 3
Analysis and discussion of selected topics in the areas of morality and ethics in the light of
Christian perspective. Special attention will be pald to how the interpretation,of Christian

believing and hi'stofical‘contexts,shape Christian ethics and how past resolutions of prob-

lems continue to shape our ethics today. Prefequisite: STMM 504.

STMA 506 Sin and Grace : ‘ 3
Systematic and historical explorations of the themes of sin and grace; how human life is
affected by each, and the various ways grace and sin have taken shape in human hlstory
Prerequnsute STMM 500.

STMA 507 Canon Law...: : ' e 3
An overview of the contents of the canon law governing the Roman Catholic Church; the
development of-a fundamental way of approaching canon law in general and how to
interpret and use it pastorally

STMA 510 Theology of Eucharlst y ‘ 3
In this_course, students reflect on Eucharist as the heart of Christian worship and as God's
gracious gift enabling and-preparing the Christian assembly for life in a world hungry for
justice, peace,and gladness of heart. The following receive pamcular attention: roots of Eu-

charist in Judaism and the New Testament; development of Eucharistic theology and prac- -

tice in Christian church history; the Great Eucharistic Prayer as theological summary and

pattern for Ilvmg Students also consider how different images and words for the Church’s .

Table Meal are expressed in the|r own_ecclesial tradmons Prerequmte STMM 505 or
'STMM 51 0

“ STMA 514  Liturgical Preparation and Presiding . ' ' 3

‘Introduction to liturgical:books; documents, and laws pertaining to'liturgical celebrations ’

and to the process of preparing for liturgical and paraliturgical services; a pastoral exami-
nation of the role and respon5|blllt|es of the presider and of the minister of the word, with
pamcular appllcatlon to the lay minister. Prereqmsnte STMM 505.

© STMAS515 - Ritual Prayer and Heallnn ' : 3 .‘

This course explores the specifically ritual character of prayer ‘for and with the sick, their
families, and congregatlons that support and sustaln them. Elements include a theology

" of prayer in which healing and wholeness are the lens through which the- community.

encounters the grace of God, enfleshed in thé presence of Christ to those who suffer, and

" the Spirit's action in leading a sick person-and their loved ones through a time of serioué
illness and diminishment, The Sacrament of Anainting of the Sick and related denomi-
national rites of healing, along with their appropriate place within communities, will be
discussed and practiced as moments of encounter with the risen Lord. ~

STMA 516 History of Anuent Christianity 3
An overview of the history of Christianity from the post-apostolic period to the early forms
- of medieval Christianity. Emphasis on the theological side of the Christian community’s
fife, with attention to the social context of the early church and its institutional devel-
opments The church as it emerges from its Jewish background struggles W|th dlassical
culture and beglns to define its beliefs and its basic structures

-~



' STMA 519 History of Modern/Contemporary Christianity
Historical investigations of various periods in Christian tradition.-Emphasis on how ele-
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- STMA 517 . History of Medieval Christianity .............. : 3
. An overview of the history of Christianity from the Merovingian penod to the dawn of

the Reformation. Emphasis on the theological development within the life of the Christian
community, with attention to other.developments in the life.of the Church and their social
context. :

STMAS518 . Hlstory of the Reformatlon iveess : i 3
The sixteenth century was one of the most exciting and conflicted periods in the history
of Christianity. Medieval Christianity as it had been known collapsed. Reformers from .
both Catholic and Protestant perspectives set the tone for the modern church; Theological,

. social and cultural differences arose. The vision of unity was gone.

ments of the Christian community such as social teaching, sacramental practice, moral

. teaching, and spirituality have-been shaped by the varrous hlstorrcal contexts in WhICh the

hnstran faith has been expressed

PRSP

STMAS20. - Religious Expenence: East and West evierers 3

A study .of the unique spiritualities developed by- world religions such as . Christianity,

- . Hinduism, Buddhism, Judaism and-Islam. Students will explore the-possible relationships

among these spiritual paths (with a concentration on Western forms of spmtualrty)

STMA 521 Theologies of leeratlon S ' .3
This course emphasizes critical reflection on ' the Gospel in the light of the experience of

* men and women committed to liberation. Liberation theologies around the world (e.g.,

black, feminist, Chicano, Asian, etc.) seek to articulate the meaning of the Christian faith

. from the perspective of the powerless in society and in the church.. - . -

STMAS22 WOND RENGIONS ..o oo v essrinenns 3
" This course is designed to introduce students to the central teachings of the major reli-

gious faiths. Readings will be inboth primary and secondary sources. Though the instructor
will be identified with a particular faith, an attitude of openness to and reverence for-all - -
faiths will be evident in the learning environment. ;

STMA523 - . Hrstory and Splrrtuallty of the Episcopal Prayer BOOK v 3
This two quarter course will examine the development of the book of Common Prayer and

- the liturgical practices it establishes. Emphasis will be given to its historical evolution, its

hturglcal presuppositions from grammar, and the polity implied by them. Particular atten-
tion will be given to the varieties of Irturgles mcluded and the theology and spmtuahtres' '
it conveys. .

STMA 524 - Hlstory and Spmtualrty of the Eplscopal Prayer Book II....' ..... e 3 ‘
Contrnuatron of STMA 523 »
STMA526 Pentateuch o 3

Through close reading of selected passages-from the frve books of Torah, this-course ex-
plores the spiritualities of the source traditions. Students consider: historical settings be-
hind the text; literary themes within the text; and present day'implications from the text.
Prerequisite: STMM 526. '
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STMAS527  Prophets 3
Students engage in close readings of selected passages from the prophetic books (Nevi'im).
This involves study of the basic themes and functions of the prophetic movement with spe-
cial emphasis on how the prophets’ call for justice reshaped the faith of Israel in a new
historical situation. Prerequisite: STMM 526.

STMAS528  Writings ' 3
Students focus on biblical poetry, its art and distinctive genres within the third division
of the Hebrew Bible known as Kethuvim (Writings). The course also considers historical,
catechetical, and liturgical factors in this collection. Prerequisite: STMM 526.

STMA 536 Synoptic Gospels 3
Students gain expertise in interpreting the Gospels of Matthew, Mark, and Luke by consid-
ering: their major themes, composition and points of view in proclaiming Jesus, the histori-
cal communities for which they were written, and the challenges they present us. Special
emphasis is placed on the Gospels as stories, requurlng I|terary analysis and appreciation.
Prereqmsne STMM 527.

STMA 537 ., Gospel of John ; 3
Students encounter the distinctive character of the Fourth Gospel and its presentation
of Jesus the Christ. This course explores the literary devices and themes within the text,
while attending to the profound influence of this Gospel on formmg Christian faith and
life. Prerequisite: STMM 527.

STMA 538 Letters of Paul PP : 3
This course takes a fresh look at Paul as a pastoral theolog:an whose letters envision life
transformed by faith. The primary texts for critical investigation are the undisputed letters
(Rom, 1 Cor, 2 Cor, Gal, 1 Thess, Phi, Phim) and their enduring influence on church life and
policy. Prerequisite: STMM 527.

STMA 546 Theology of Pastoral Leadership | . e 3
This course begins a Fall/Winter internship-related sequence that concludes with STMA
555. Students focus on: leadership styles and metaphors; theologies of the local church;

skills for effecting change and nurturing staff and volunteers; and processes for social-

analysis within congregational settings. The student participates in classroom activity,
" shared theological reflection, and a leadership internship. Entrance into the Fall course of
the sequence requires that students: attend an orientation the previous Spring, select a
field placement, identify an on-site supervisor, define a job description, and set goals and
objectives. Prerequisites: STMM 557, STMM 558 and STMM 559,

STMA 547 Pastoral Administration 3
Focus on practical methiods essential to the administration of a congregation. Includes
ways to grow a church, reading and preparing budgets, personnel issues, integrating mis-
sion throughout the day to day activities of congregational fife, and acknowledging the
differences in urban, suburban and rural congregations. Prerequisite: STMM 554.
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_ STMA 550 - Preachmg the Word: Homlletlcs rensensdasrenrienseni isiiariaons3
'lntroduces the student to the theological context and practical dynamics of preachrng This- -

begmnmg course centers on preparatlon methods presentatlon skills and critical-review- .

" tested in actual preaching by-students in the class.sessions. Competencies include. publlc '
~ speaking/ proclamation, coherent orgamzanon and convincing presentatlon theologlcal .
understandrng and vocatronal readmess Prereqursrte STMM 505 or STMM 510 ’ ’

.STMA 551 .. Preachlng the Word: Advanced ............. Svienenienes 3.
~- An advanced course in_hiomiletics, specifically desrgned ‘for those students for whom the =
,-preachmg event is sacred. -Lectures- focus on such topies as theology :of preaching, types -
of sermons, and the vocation of preachlng Opportunlty for preaching and critique within
" the class settrng, on-site preachlng, and: developing an: appreciation for past.and current
practrtloners of the ant of preachlng Prereqmsne STMA 550

-STMA 553 . Art of Sprrltual Drrectron Practrcuml Coveemireeeiosio ':3_ o

Students must be accepted into. the Spiritual Drrectron specrahzatron and-attend: an orien- '
tation prior to the-course. This course begins a two quarter practlcum in the artof spmtual'-
dlrectron The sequence (STMA 553 and 554) combines two components 1) an mternshrp
inthe practrce of spiritual direction and da weekly dlass, Each partlapant offers dlrectlon _
for at least two people. Students present verbatlm in‘the coritext-of a specrf C. supervrsoryi.
process They also engage in dlscussron of readlngs peér evaluat|on and: role” pIaylng :

Prereqursnes STMM 557 STMM 558 STMM 559, STMM 561 STMM\571 and STMA 561 A ) .

STMAS70.

STMA 554 v Art of Spmtual Drrectron Practlcum II erisrsivseseen .3,
- This: coufse completes a-two quarter: practrcum in the art of splntual drrectron In ‘this

“course; participants contlnue to see at least two people for. dlrectlon present verbat|m o

T wrthm a specrﬁc supervrsory process drscuss pertinent readmgs, and offer peer evalua-

RS tion: This course will also focus on partrcular ‘and common rssues that arise in'the practlce ‘

<ot sprntual direction such as use of the |magmatron responses to loss and gnef ethlcal' o
drlemmas, and others Prereqursrte STMA 553.-. .

STMA 5557 Theology of Pastoral Leadershrp ", TR S

< This course is.a contlnuatron of STMA 546 and- completes a two quarter mtemshlp-re- '

lated experience. Students examine: Ieadershrp styles and metaphors theologles of the' »
+ tlocal church; skills for effecting change and nurturing staff and vélunteers; and processes -

+ for social analysrs within congregatlonal settings. The.course culmrnates with"an integra;

tive process that results in the students formatly wrrtten and orally presented theology of

“pastoral leadership. The- continued supervised mtemshlp builds or instraments of social -
- analysis and" Ieadershlp, addresses’both- systemlc and personal |ssues to enable critical
) analysls and pastoral care in the mrnlstry settrng Prereqmsrte STMA 546 ’

STMA 557 MDlv Synthesls
Desrgned to assrst students in the integration-and articulation of their gifts and limits in
relation to- thelr mlnrstry as leaders in the church. It stresses the synthesrs of theologlcal ’
-study, ministerial expenence, and personal and spiritual- growth To be taken. dunng fmalb '
year of course work Prereqursrte STMA 546 and 555: : :
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STMAS59 Internsh|p in Rellgaous Education I 3
This first internship requires 90 hours on-site field experience.with a pre- approved reli-
gious educator. The student will learn from a-mentor what is involved in being the leader
of education ministry in a church or school. Readlng and weekly theologlcal reflection help
|ntegrate the field expenence

STMA 560 Internshlp in Rellglous Education Il - S |
-This internship either continues with the mentor from the first internship or reassigns to

a different mentor for another perspective. It requires 90 hours on-site field experience -
with a pre-approved religious educator. The student will deepen and broaden understand-

ing of what is involved in being the leader of education ministry in a church or school.
Reading and weekly theological reflection help integrate the field experience. -

STMA 561- Psycho-Spiritual Development.... 3

Students explore and engage their psychological and spiritual growth in relationship to:
~ developmental theories, social and cultural influences, specific literary narratives, the expe-
rience of other class participants, and implications for mmlstry Prerequmte STMM 500

" STMA 569 Ecological Spirituality 3

" This lntroductory course invites students to explore and articulate a splrltuahty of creation,
The course draws upon-the timeless wisdom of nature, the insights of scientists, natlve
people, scripture, theologians and mystics, emphasizing-the Christian responsibility to

listen to and live in-harmony with Earth and to be co-creators with God in shaping the i

future Prerequlsne STMM 561.

STMA 570 Spiritual Discernment , ' R |
This experiential course focuses on a variety of discernment processes in order that stu-
- dents might live a- dlscemmg way of life. Among these are: the Ignatian approach, focus-

ing, and Quaker clearness committee. Students practice discernment in relation to_ife -

choices and ministry. Prerequnsntes STMM 500, STMM 561.

STMA 571 Critical Issues in Spirituality . : ; 3
* Students explore typical human and cultural dynamics that emerge as supports andhin-
drances in the development of one’s relationship with God, self, others, and all creation.
This course is oriented towards critical issues that arise in the practlce of spiritual direc-
tlon Prerequisite: STMM 561, STMM 571 -

STMA 572 Spirituality in Loss and Grief : e 3
This course is a multi-disciplinary exploration of the experiences of grief, loss, and death.
it draws upon pSychological, sociological, theological, and spmtuallty studies and gives

" special attention to issues involved in ministry to the dying, the bereaved, the-sick, the

mentally and emotionally stressed. Prerequisite: STMM 500, STMM 553, STMM 561.
STMA 574 Spirituality Synthesis : 3

During this capstone course, MATS students synthesize, articulate, and integrate their own

spirituality, and move forward in their ministry. This interdisciplinary approach includes re-
flection on ministerial experience, spiritual practices, and theological groundings. Students
lead prayers and rituals, exercise pastoral skills, facilitate group process and dialogue, and

* present a synthesis of their personal and pastoral spmtuallty This is the finat course for

‘the MATS degree

'

3
i
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y

STMA575  Images of God vt 3

.ThlS course exposes the student to the “faces of god” expressed over time and in various

religious traditions. Students will work toward an understanding of the historical develop- '
ment of concepts and image of God and théir effect on the people of God. Students will
also trace the developiment of their own personal God image and will become aware of
how selected images of God enhance and/or I|m|t personal empowerment

STMA 580 .. Rellg_lous Educatron Admrnrstratlon : : Seevesenes 4. frene 3
Learn to plan for religious education in your parish, school, or congregation. This practical

- course considers the necessary ministry of planning, decision making, budget manage-
- ment, volunteer recruitment and retention, organizing parents and volunteers.to meet the ‘
» educational needs of ch|ldren youth, young adults and adults. it is the “nuts and bolts"

of parish educatlon ministry.

STMA 581 . Famrly Systems in M|n|stry : et ' 3.

*, The field of famrly systems has been.exploring excmng ideas about how rndlwduals and

families change. Several-of these ideas from models of both. famlly systems therapy and -
family development will be applled to ministering to famrlres of varied forms. Applrcatrons :

- will include such drmensrons of mmrstry as teachlng, preachmg, counselrng, pastoral visi-
tation, and development of ntuals »

Communal Learning and Care of the" Earth ;

Chrrstran education calls leamers-to_action. This Coursé engages learners i i a commu- .
nrty of prayer, celebration, and response. “The community learns by experience, reflection,

and action. Methodologies’ emerge from the experience and-students are equipped to '
mtroduce holistic processes into their faith € communities. Students are required to.address
real contextual srtuatlons address |ust|ce issues, and create a desrgn for |mplement|ng a

" resporise, -

STMA 585 SocralAnaIyS|s SRS 2 R |

An analysrs of conditions. and concerns of contemporary Amerrcan men and womeh who .
make up the church. The course will introduce and utilize a hermeneutlcaI/socrologrcal .

- methodology to explore-the'impact.and- |mpl|cat|ons of the- changrng foles-in social and .
'ecclesral llfe in the United States :

STMAS90  Seminar o s issaiin it 2tos

STMA 591-593 Special TOPICS -.....o.oc.e. T 1106
STMA596  Independent Study.............. - . e 1t06
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Pastoral Counselrng Courses

NOTE: Admission to STMC courses requires advanced standlng (successful completion ’

.of a least 20 credits of theology at the graduate level) and acceptance into-the Pastoral
Counseling program or-permission from the Associate Dean for Academic Programs and
Student Life. Clinical courses STMC 555 through STMC 560, STMC 571, and 572 can only

~ be taken by counseling majors or with permission of the Director.

STMC 516 History of Pastoral Care ‘ar\d Counseling ' 3
This course assists pastoral counselors in understanding their contemporary ministry
within the historical context of care for the human person practiced by religious traditions.

Students focus on the hlstory of “care of the soul” ‘within Christianity, but also consider

" spiritual care in other religions. Special attention |s given to the pastoral counseling move-
ment as it emerged in the 20th century. :

STMC521  Pastoral Counseling ina Multicultural CONtext.........ouvrerssrin 3
. This course explores the cultural relativity of individual, family, and social life. Students

will critique their own ethnocentnsm and pursue multicultural perspectives that encour-

age respect for diversity in various human systems. Implicationsof cultural differences for
) pastoral care and counseling will be considered. ' :

STMC 552 Individual Counseling Theory and Techmques ............................. 3
This course provides a basic foundation for counseling individuals from an rntegrated psy-
chotherapeutlc and pastoral perspective. A variety,of counseling theories will be consid-
ered enabling students to conceptualize client behaviors and maké appropriate choices
for assessment and intervention. Foundational skilis for counselors are practiced. Students
learn how to develop, maintain, and terminate clinical relationships, establish goals, de-
sign intervention strategles, and evaluate therapeutic outcomes .

STMC 553 lntegratrng Systemic and Sprrltual . .
Approaches to Couples Therapy....... . : 3
in this course, students examine relationships between couples as a crucible of human
spiritual development. Basic theories of, and skills for, marriage counseling are introduced,
with special attentron to the integration | ‘of systemic and. spiritual dimensions of care.

STMC 554 Group Counseling Theory and Techmques 3

“This course will examine basic principles of group therapy; including therapeutlc factors, "A

client selection, formation, and conducting of groups. The course ‘will also explore com-
mon themes arising in groups, and experiential practice. Prerequisites: STMA 561, STMC
552, STMC 571. : -

STMC 555 Pastoral Counseling Practicum | fra 3
The practicum provides basic experience and tralmng in individual mental health coun-
seling, and marriage and family counseling. Students carry a caseload of 10-15 hours
per week as they advance through the six quarters of training. Intense individual- and
group supervisory experiences in counseling services are an integral part of the course.
. Also includes didactic seminars on specific clinical and theologlcal topics related to legal
.concerns, proféssional ethics. Prerequisites: STMM 553, STMA 581, STMC 552, STMC 570,

. STMC 571, STMC 572. Students must apply for admission to practlce through the Director )

of Pastoral Counsellng

.....................
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STMC 556 Pastoral. Counseling Practicum Il 3
The practicum provides basic experience and training in individual mental health counsel-
ing, and. marriage and family counseling. Students carry a caseload of 10-15 hours per
week as they advance through the six quarters of training. Intense individual and group
supervisory experiences in counseling services are an integral part of the course. Also
includes didactic seminars on’specific clinical and theologrcal topics related to psycho-
pharmacology, testing |nstruments Prereqursrte STMC 555.

STMC 557 Pastoral Counseling Practicum Ill - 3
The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 10-15 hours per
week as they advance through the six quarters of training. Intense individual and group

" supervisory experiences in counseling services are an integral part of the course. Also

includes dldactrc seminars on specific clinical and theologlcal topics related to human
sexualrty and sex therapy. Prerequisite: STMC. 556 :

STMC 558 Pastoral Counseling Practrcum V... ' 3
The practlcum provrdes basic experience and tralnlng in individual mental health counsel-'
ing, and marriage ‘and family counseling. Students carry a caseload of 10-15 hours per
week as they advance through the six quarters of training. Intense individuai-and group
suipervisory experiences.in' counséling services are an integral part of the course. Also*
includes didactic seminars on specific clinical and theological topics related to special top-
ics in pastoral counseling/behavioral science (may include discussions on: healing prayer,
multicultural understanding, spiritual direction, mental health considerations and pastoral

. counsehng, passion and transcendence mystlcal notions of development) Prerequlsrte
© STMC557. . L e . .

STMC 559 Pastoral Counseling Practicum V ................ RN |
The practicum provides basic experience and training in individual mental health counsel-

.ing; and marriage and family counseling. Students carry.a caseload: of 10-15 hours per

week as they advance through the six quarters of training. Intense individual and group

" supervisory experiences in counseling services are an-integral part of the course. Also in-

cludes-didactic seminars on specific clinical and theological topics related to professional* -
and career development, referral networks, marketlng, practlce development and optlons
Prerequisite: STMC 558

STMC 560 Pastoral Counselmg Practlcum Vi : : e 3

The practicum provides basic experience and training in individual mental health counsel-
ing, and marriage and family counseling. Students carry a caseload of 10-15 hours per
week as they advance through the six quaners of tralmng Intense individual and group
supervisory” expenences in counseling serVices are an rntegral part of the course: Also
includes didactic seminars on specific-clinical and theological topics related to psycho-
therapy and spirituality in pastoral counseling framework. This course-will provide an in-
depth examination of the interface between psychotherapeutic practice and established
religious tradition. It will explore the integration of spiritual valuesiresources and psy-
chological understanding for healing and growth of persons in the practice of pastoral
counsefing and mental health counseling. Prerequisite: STMC 559.
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STMC 570, Addiction and Abuse 3
This coursé provides an overview of addiction counseling. The focus is on providing the
mental health therapist, pastoral counselor, and other professionals the background and
tools needed to recognize and begin the treatment of addiction and abuse. Etiology, as-
sessment, -diagnosis, drug classification and treatment models will be explored. Special
topics, such as gambling, love, sex, and food addictions will be addressed.

STMC 571 Psychopathology . w3

This course provides an overview of psychosocial difficulties that disrupt personal and
family life, as well as work and other human relationships and activities. Student explore:
psychodynamic and cognitive-behavioral descriptions of psychopathology; the contribu-
tions of individual and systemic theories of development; and cultural differences in defin-
ing normalcy and health. Diagnostic categories and treatment options are introduced.

STMC 572 Pastoral Diagnosis 3
In this course, students become familiar with basic principles and methods for conceptual-
izing, assessing, and diagnosing the mental and emotional status of clients through the
‘ise of the DSM-IV. Current categories of psychotherapeutic diagnosis and related treat-
ment strategies are placéd in a context of theological understandings of the human person
and pastoral roles and tasks of the counselor. ’

STMC 591-593 Special Topics
STMC 596 Independent Study : 3

Pastoral Leadershlp Program Courses

NOTE: Admission to STML courses requires acceptance into the Pastoral Leadershlp Pro-
gram. The Pastoral Leadership curriculum reflects a commitment to Sustaining Pastoral Ex-
cellence. The curriculum is composed of courses which enhance leadership competencies,

ministerial skills, theological reflection, and spiritual growth Twenty-two class days are
scheduled over nine onths. All classes are fully accredited and culminate in a Certificate

in Pastoral Leadership.

STML 509 Envisioning Leadership . 2
This course provides a forum in which to explore-the changing context for pastoral lead-
ers and the implications for the practice of the art of leadership, within and beyond one’s
organizational role. It addresses issues of “vocation” and “vision” in the face of unprece
dented conditions and examines the formation of leadership in relationship to the growing
complexity, diversity, and moral ambiguity in our cultural life. Among the issues explored
are: the dynamics of formal and informal authority, the nature of “adaptive leadership,”
and distinguishing self from role.

STML 510 Effective Teams in Ministry. 1
In an outdoor experiential laboratory, participants face personal and team challenges dur-
ing a two and half day off-site retreat. Both the individual and group capacity for leaming
are developed along with a critical examination of the role and effective use of teams.
Participants engage in self-assessment, learn a variety of team-building skills, explore the
formation of trust in the face of complexity, and enhance their listening, feedback, and
reflection skills.
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"STML 511 - HealthySystems In Ministry.... ' iverie rrergestersnsseniens 3 1

This course for clergy and Pastoral leaders offers an introduction to Famiily Systems Theory. -
It also seeks to show.how systems concepts apply to the organrzatronal life of the church

- and its ministry. Furthermore, it provides an opportunrty for practrcal ”hands on” use of

' the theory.and'is a time for reflection on thé implications of systems concepts for pastoral
leadership, personal faith; and theologrcal understanding. Through this- course pastoral
~ leaders. will léarn how family systems concepts can inforim preaching, teaching,’caring

. and administration functions i in the church. Learnrng erI occur through readr\ng, lecture,
drscussron and the sharmg of family of origin and case study presentations.

STML 512 Leadlng from Sprrltual Depth : " 2

" This course reflects on the rich tradition within Christian splntualtty through the study of -
selected texts. Special attention is grven to themes such as: discernment, psycho-spiritual . ~
, " development, our universal call to mysticism and prophiecy, and the splrltual |ourney of the

leader Partrcrpants experience a variety of Iearning approaches, lncludrng lectures, ‘expe-

. riential exercises, the’ practrce of various splrltual drscrplmes and small group drscussrons

Wrth congregatrons looklng to clergy for authenticity, |ntegrrty and sprntual depth this

course s provides the safety and confrdentrallty for the pastoral leader to wrestle with his or

“her own sprrrtual questlons ‘explore what splrltual drscrplrnes and, rrtuals are nourlshrng, '
and consider how they can foster prayerful, drscernrng communrtres of farth

¥

STML 513 Sustaining Pastoral Excellence ’ Y
Sustarnlng Pastoral Excellence integrates and applres contemporary pastoral Teadership

theory and spirituality with the reallty of the ministerial life. The primary emphasis is.
growth as a pastoral leader and competence in creatlng an effective empowering miri- -
istry- which deepens leadership skills and develops the leadership ability of others. Key

questions .are raised in order to éxpand awareness as pastoral leaders draw from the

best of today’s leadership practices. Participants reflect on-their Ieadershrp history, assess

"their pastoral strengths-and limits; create-and’ implement a-learning contract in concert

with a spiritual drrector or leadership ‘coach, and complete the | program with a Ieadershlp

development plan- for ongoing growth This course beglns in the faII and continues‘as an

integrating and synthesrzrng pracess throtighout the_program. It mcorporates theologlcal

reﬂectron mrnrsterlal mtegratlon and personal sprntual growth

oA T
STML:514 .. Forglng Dlverslty wrth INtegrity ... ....imwu: TR T |
Reﬂectrng on- pastoral expenence, ‘this experiential course integrates concepts from pre-
vious course work with strategies for leading congregations with balance; heaith, and
perspectrve In the context of small. peer.groups each- participant develops the ability to:- -
create a trust-based faith community, drawing the best out of each-person-and developrng '
mentorrng skills; sharpen skills in observation, assessment and feedback; gain a greater
sense of personal strengths and limits; and broaden an understandmg of. pastoral leader-
shrp byi mqumng into contemporary issues and questrons '

.-

STML 591 _ Specrall’optc . it evsrestivinins 110 3
STML 592" " *Special TOPIC. &'t v .i.1t03
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Center for Service and

- Community Engagement
Kent Koth, Director

" Phone: (206)296-2569

Email: csce@seattleu.edu .
Website: seattley. edu/csce/

About the Center

Thee work of the Center for Service and Community Engagement revolves around ful- .

filling the mission of Seattle University: empowering leaders for a just and humane World.
With the belief that successful leaders are those who serve others, the Center supports
students engaged in service and justice activities.

Created through a presidential initiative in'2004, the Center for Servnce and Communi-

ty Engagement is a dynamic outgrowth of Seattle University’s Jesuit tradition and mission.

The Center has two main goals: (1) to foster posmve action and improvement within the
campus and the wider community and (2) to develop reflective, creative, compassionate
and just students. The Center works collaboratively with campus and commumry partners
to implement programs in the followmg areas:

¢ Academic Service-Learning

e Community Partnerships

. Campﬁs Collaboration

o Student Leadérship/

Service-Learning Courses

Academic service-learning is the connection of concepts in the classroom to service
experiences in the community. Service-learning encourages you to begin or to continue

service, in preparation for a lifetime of civic engagement and leadership. In addition, ser- .

vice-learning is an important learning; tool. Th[oug}l service, you have the opportunity to
apply the concepts, theéries and other material that you cover in class. The community
becomes a text for the class, and is as critical to “read” as other textbooks.
Seattle University offers three types of service-learning courses: = ~
e Placement-based
* Project-based

Refer to the website for more details. . N
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Culture and Language Bridge Program -
“Eli Hinkél, PhD, Director

Objectlves o SEEIE L
The Culture and, Language Brrdge program prepares non-native speakers of Enghsh .
for a productive academic-career at Seattle University. The primary goal of the program
is to provide admitted Seattle University students with'the background in the American .
academic culture and language skills essential for success in their studies. The courses of- -

. fered in the program are hlghly advanced, with a specific focus on university- level reading,

writing, listening, and speakmg skills. The program is offered durmg the fall, winter, and
spring quarters Courses are. rot offered in the summer. - . )

Ce

Descrlptlon of Courses R

Dunng ‘their first quarter at Seattle University, students at the beglnnlng of their aca-

. demic careérs are usually expected to take courses in Englrsh Syntax for Writing (CLBR
" 086), Academic Reading and Writing (CLBR 087), Classroom Commumcatlon (CLBR 088),

and one addltronal class’ based on-the recommendatlon of thelr adviser. In their second”
quarter, first-year students are usual|y requrred to take Basic Writing (ENGL 101) and two-'

" additional courses.-

Students who transfer to Seanle Umversrty dunng the|r subsequent years of study,

* as well as graduate students, are expected to take courses that advance their strategic

vocabulary, grammar, and reading (CLBR 080), reading and wntlng (CLBR 090), and aca-
demic speakmg skills (CLBR 091) essential for success in thei disciplines. Transfer and B
graduate students with TOEFL scores ranging from 190/520/68 to 210/547/77 (inclusive)

. are required o take the Academic Vocabulary and Grammar. course (CLBR 080) before.
~they can enroll in Advanced Académic Writing (CLBR 090). The course work for trans-
" - fer and graduate students concentrates on the American- academic culture ‘and specific
: preparation for requirements at. Séattle- Umversrty Undergraduate business majors and '

graduate students enrolled in the Albers School of Business attend a supplemental course
in conjunction with a five-credit-hour-class, Management 280. These students are required
to take Advanced Academic Discourse (CLBR 091) during their first quarter at Seattle Uni- -
versity and have the-option of taknng Advanced Academrc Wrmng (CLBR 090} in the same
or'the subsequent quarter _ . .

" The program is offered durmg the fall winter, and sprrng quarters Courses are not,
offered in the summer. * - L . 2 .
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Admlssmn Reqmrements (Pollcy 76- 10)

All non-native speakers of English whose TOEFL (Test of Englrsh as aForeign, Language)
score (or a MELAB/IELTS equivalent) is between227/567/87 and 233/577/91 (inclusive) are .

requrred to take the Placement Essay Test upon their arrival at Seattle University. Students

are supported by the Culture and language Bridge Program when their writing skills as
demonstrated on the Placement Essay Test, combined with their English profi ciency scores
at admission, indicate that their academic success at Seattle University requires it.

Placement ‘Essay Test

_ The purpose of the Placement Essay Test is to allow students an opportunity to

demonstrate the quality of their writing. Placement Essay Tests are evaluated by the uni-
versity faculty-and the staff of the Culture and Language Bridge Program based on such
considerations as language ﬂuency, rhetorical development, logical organization, and sen-
_ tence structure. . :

Students whose writing skills requrre additional |mprovement need to take courses in
the.Culture and Language Bridge Program. If students’ writing in English appears to be in
need of substantial work, they may be required to enroll in Academlc Reading and Wrmng
(CLBR 087) and the CLB section of Basic Writing {English 101). Moderate writing “skills,
‘as determined by the essay evaluators, require students to take the Basic Wrmng course
(English 101 CLB section). On the ather hand, students whose writing abilities are deemed
sufficient for success in their academic studies do not need to enroll in the program.

Students whose TOEFL scores are 237/580/92 or above are not expected to take the'_

PIacement Essay Test or enroll in the Culture and Language Bridge Program. However, they -
have the optlon of takmg classes in'the program if they choose to. -

Program Requirements.

In the Culture and Language Bridge Program, students’ work is evaluated with the
goal of preparing non-native speakers for-success in their studies at Seattle University.
In keéping with this. objective, the grading of the CLB section of English 101 follows the
university grading system. All other courses required in the ‘CLB program are graded on
a pass/fail basis, although a letter grade will appear on the student’s permanent record.
A grade of C-or above is considered to be passing. Grades below C are cohsidered' to be
failing and demand a repetition of the course. Successful completion of English 101 allows

undergraduate students to earn five ‘elective credits toward their graduation. All other

required CLB courses, however, are not applicable toward graduation requirements.

» g . . . .
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Courses for Transfer and Graduate Student; _

CLBR 080 Academic Vocabulary and Grammar.. ; e 5
(Required of students with TOEFL scores ranging from 190/520/68 to 210/547/78

inclusive)
The ‘class meets fivé times a week and concentrates on-essential academic vocabulary

- and grammar features fundamental in formal academic reading and writing English. The

course specifically focuses on essential academic lexis and syntax in English" academic -
prose that can enhance reading fluency and- comprehensnon as welI as writing clarity
and cohesion. :

* CLBR 090 Advanced Academic Writing e ST 3

The class meets three times-a week and presents various concepts fundamental in aca-
demic writing in English {reasoned and objective argumentation, information synthesis,
writing from sources, and the essential elements of the essay structure). Paraphrasing and

: vocabulary.development represent ongoing supplementary course goals.

T

.CLBR 091 .~ AdvancedAcademlc Discourse...... . et 3

Focuses on American cultural values and assumptlons as an intrinsic part of the discourse
in American academic settmgs Provides an. avenue for improving students’ global speak-
ing and listening skills, dlscourse fevel constructlon of presentatlons as well as academic
discussmn ‘and participatory. SkI"S .

CLBRO92 . . Supplemental CLBR . : ereeeinions 0

-Required for. busmess majors and graduate students in the Albers School of Business. This
- student-centered workshop. includes lecture and discussion in support of an academic
course (Management 280). Mandatory CR/F. gradlng with minimum achievement fevel - - - - -

equal to C.
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Education Abroad

Robin Craggs, Director

Bellarmine Hall, Room 111A
Phone: (206) 296-2260

Website: seattleu.edu/studyabroad

Objectives

The Seattle University Education Abroad Office seeks to facilitate intellectual and
- intercultural experiences that contrlbute to students’ fives of leadership and service in the’
Jesuit tradition.

While participation in any particular study abroad program is neither a requirement
nor an entitlement of a Seattle University degree, several choices of major or scholarship
programs require some kind of international experience. ’

For a list of eligible programs and current policy governing study abroad participation
during any quarter at Seattle University, please consult with the Education Abroad Office
or website. Applicants to both Seattle University and non-Seattle University study.abroad
programs must seek University approval and file required paperwork. Eligibility includes
good academic standing, a clear conduct record and permission of the major department
chair. The university will. not approve participation in off-campus study in countries for
which the United States Department of State has issued a Travel Warning.

.
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Dan W. Murphy

- Spokane, WA~
Carol kobuke Nelson- :
President & CEOQ. - s

o ‘Cascade- Fnancral Corp
- Everett, WA

- Dennis R. Parnell, .J. e

Rector, Jesuit Community ~~ ~ =
Santa Clara University ’
* Stephen A. Privett, S.J. -
President I
“University of San Francisco .-
Robert A Ratliffe _
Senior Vice President .
" ¢ Kennedy Assocrates Real Estate Counsel Inc.
Seattle WA . -

Rick C. Redman

- Chairman - __ .- -

- Sellen Construction

.. Seattle, WA
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Stuart T. Rolfe -
President

Wright Hotels, Inc

- Seattle, WA T

David Sabey ‘
President, Sabey Corporation
Seattle, WA .

v

Trustees Emeriti
thady R. Lee, Jr.
Bellevue, WA

Robert D. 0'Brien
Bainbridge Island, WA -

Stephen V. Sundborg, S.J.
Ex Officio .
. President
Seattle University
Mary Lou Amen
Del Mar, CA

William F. Almon
Broker/Attorney
_Almon Realty, Inc.

Carol Ann Barnickol
St. Louis, MO

Maria Barrientos

Managing Member and Principal

Barrientos, LLC .

Maureen Benoliel _
Kirkland, WA. -

Ann Wyckoff
- James D. Sinegal Seattle, WA
Presiqent & CEO
Costco Wholesale
Issaquah, WA : .
I?etty L. Woods
Seattle, WA’
Board of Regents . Robert C. Blethen _
- Vice President of Marketing
Theresa M. Gallant. * The Seattle Times  *" - '~
Chair Robert F. Brennan
Development Director - President ’
Holy Names Academy Brennan Vacations
William J. Sullivan, S.J; ** Suzanne M. Burke
ExOfficio - President and Owner
Chancellor Fremont Dock Company
- Seattle University y

Marilyn D. Clement

" Executive Director

Clement Family Foundation

Christopher J. Corr
Senior Vice President
GVA Kidder Matthews

Hon. Anita Crawford-Willis -
Ex Officio

-

-President, Alumni Board of Governors

Judge, Administrative Law

Office of Administrative Hearings
John W. David

Belvedere Tiburon, CA

Marilyn O. Dennehy

Seattle, WA
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- Paul I deville

" Brenda L. Gomez o
owner i
‘ McGoldricks -
Jeffrey C. Grant .
* Partner :
" Aoki, Sakamoto Grant LLP

“Myra B. Hanover o
_ Mercer: Island; WA

Timotha H. Hollomon ~

Prlncrpal

Transpacific. Investments LLC
Honolulu, HI ~. - .
Anthony G..DiRe;D.D.S. '
Seattle, WA

JanetM Dwyer

Bellevue, WA

" James J. Dykemari !

President _
Dymarco

William F. Eisiminger
President and Owner
Barcelona Enterprises, Inc.

e

" Thomas H. Elzey
. CoFounder . =
* Alexander Hutton, Inc.” .-

Michael O. Evered ~ ,  ~..
Bellevue WA - .-

Ronald J. Giuffre-.
Daly City, CA ~ -

Seattle, WA

. Michael P. Hosterman
-Senior Consultant .

ClearPoint - . -, ~ )

" peter R. Hulbert
Ex Of_ﬁcio e T
Seatfle WA - < . T . %

Helen M. Jolly+~
Edmonds, WA -

“University Governance -

Robert L. Jonés
Senior Vice President
Qwest Communications * - .

" Littleton, CO .
- Anne E. Kilcup

Seattle, WA.

" Rosalyn C.Kwan .’

Vice President

‘ Worldwidéllmports, Inc.
" Butch L. Leonardson

Vice President and CI0

Boeing Errlpl(_)_yees Credit Union.

Patrick R. Mahoney

. Mt. Vernon, WA
" Michael K. Mastro

Mastro Propemes

Seattle WA L R e ’
- Curly McNamee Y
" Project Manager .

. .Health and Safety Institute -

The Boeing Company
Andrew D. Mirkovich

. Vice President _ .. -
- Portfolio Stratgies, Inc.

Enid Moore.. .
Harborvrew Medrcal Center
Seattle WA -

Larry P, Nejasmich
President.

* Marelich Mechanical Co.,-Inc. -

Carol V. Penny R
“Seattle, WA

" Susan E. Picht

Realtor

Coldwell Banker Bain Associates*

. William J: Ramsden. -

Partner

Business Consulting Services ~ ~

IBM- -~

Connie Rogel
Lakewood, WA
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- Judy L. Rogers
Renton, WA
B. Raymond Russo
President .
R.P. Management, Inc.’
Seattle, WA "

John W. Southall
Seattle, WA

Samuel R. Sperry

Director of Corporate. Communications )

Infinite Possibilities - -

Joseph J. Straus
Attorney . .
Bullivant Houser Bailey, PC
Kevin C. Suther
President .
KCS Realty Services, Inc.

- President ‘
~ Kip Toner Benefit Auictions.

Kip Toner

-

Michael L. Torre

_ Chairman

Sunshine Disposal, Inc. .
Spokane, WA

Duong V. Truong
Ex Officio

* President of ASSU

Seattle University

Greg C. Van Pelt

Vice President and Chief Executive
Providence Health System,
Washington Region

Deborah Wilds

President and COO

College Success Foundation

S

. . . - . X - .
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Seattle University Administration .

Executive Team

Stephen V. Sundborg, S.J., STD
President '

" Timothy P. Leary, PhD

Senior Vice President

John D. Eshelman, PhD

Provost” - L
Patrick Howell, S.J., DMin .

. Vice President

Mission and Ministry. .

Robert D. Kelly, PhD

Vice President .
Student Development - -
Mary Kay McFadden, BA - -+
Vice President

_University Advancement
. Ron Smith, PhD

Vice President
Finance and Business Affairs ~

Mary S. Petersen, JD
Vice President & University Counsel

Academic Affairs - -

John D. Eshelman, Ph[i
Provost . .
Arthur Fisher, PhD
Dean .
Matteo Ricci College

Wallace D. Loh, PhD

. Dean

College of Arts and Sciences

Mark S. Markuly, PhD ~ -

Dean

School of Theology and Ministry

Joseph M. Phillips, PhD

Dean :

Albers Schoo! of Business and Economics

Michael J. Quinn, PhD
Dean _
College of Science and Engineering
Sue A. Schmitt, EdD .
Dean B
College of Education
Kellye Y. Testy, JD

Dean

School of Law

Mary K. Walker, PhD
Dean ’

. ‘College of Nursing
John P. Popko, MSLS

University Librarian
Robert J. Dullea, PhD

.Vice Provost for

Academic Administration and Planning .
Charles Lawrence, PhD

- Associate Provost for

Academic Affairs

Jacquelyn Miller, PhD

Associate Provost for Academic Affairs
James White, MA

Assqciate Provost for Enrollment .-«
Management : J

Enroliment Services

James White, MA B
Associate Provostfor . . -
Enrollment Management  +

Dian S. Blom, EdD

Director of Enroliment Services Operations

Janet Cantelon, BA
Director of Student Financial Services

. Rebecca L. Collias, MEd

University Registrar
Michael McKeon, MA
Dean of Undergraduate Admission

Janet Shandley, MS
Director of Graduate Admission
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Finance and -
Business Affairs

Ron Smith, PhD
Vice President
Finance and Business:Affairs

James |. Adolphson, BABA
Associate Vice President

Finance -

Ivette M. Serna, MA

Associate Director for Financial Affairs

Connie Ma, CPA
Controller

" Bob Spencer, BS

Manager

University Bookstore

Melissa Mullinax

Executive Director/CiO
Information Services

Elizabeth Fenn, BA

Director .
Conference & Event Services
Michel George, MEd
Associate Vice President
Facilities Administration -
TBD

Director .
Facilities Design and Construction
Pgmella Miller, BA

Director ‘

Campus Support Services
Michael Sletten, BA

Director '

Public Safety

Marketing and University
Communications

Soon Beng Yeap, PhD
Assistant Vice President
Marketing and University
Communications

David Balzer, BA, BFA
Creative Director

Print Communications .
Joe Eastham, BA

Director

Web Communications
Barbara Nombalais, MA
Director .
‘University Communications

Mission and Ministry
Patrick Howell, $.J., DMin
Vice President .

Mission and Ministry

Joe Orlando, MSW, MDiv
Director, Office of Jesuit Identity
Mary Romer, MDiv =
Director

Campus Ministry

Patrick O’Leary, S.J., PhD

* University Chaplain for Faculty/Staff

Student Development

Robert D. Kelly, PhD
Vice President i
Student Development

Nancy Gerou, EdD -

Assistant Vice President

Student Development

Jacob Diaz, EdD

Assistant Vice President &

Dean of Students

Student Development

Michele Murray, PhD’

Assistant Vice President -

Student Development

Faizi Ghodsi, EdD

Executive Director of Students Service &
Director of International Student Center
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' Susan Hawkins,JD; PsyD * L Patrick HpWeIi, 5.J., DMin- A

Director _— Vice President

" Counseling and Psychologica! Services *  Mission and Ministry -
ScottF. Sinith,PhD : .:i- " - Ron Smith, PhD L
Director J .7 © ., VicePresident - ¢ i
Housmg & Residence Life LT Finance and Business Affairs
Monica Nixon, MA ..~ - soon Beng Yeap, PhD,
Director A .- Assistant Vice President o
Multlcultural Student Affalrs S Marketing and Unlver5|ty Commumcatlons
" Michelle Reneé Etchart MEd *- Mary Kay McFadden BA T
Director . = " VicePresident, ' o

. Centerfor Studentlnvqlveme_nt . . “University Advancement R
8D A * Robert D. Kelly, PhD" ~
‘Director- . - ... . \ViePresident -

" Career Development Center L - - Student Development: "

. MauraOCon_n_qr,ARNP, A T N
Director . - ~ “University Advancement.
Student Health Center. -~ =" ™~ . " .. - e i e
Tim Wilson, PhD _ . "MaryKay McFadden, BA . - '

. S ~ Vice President
Director .

- % University Advancement

' Mark'W. Burnett, MPA "~
Assocnate Vice Presndent for, Umversuty

StudentActlvmes ' 'L"‘ ¥
Laurle Prmce BA

-~Director . PR
New Studerit Programs e TR Adva:cementIPIannlnq ?nd Operatlons '
Sarah B. Finney, BA ‘
William Hogan, PhD.. . Assnstant Vice Président for Unlvemty
* Director ~
Advancement/Dlrector of Development :
Athletlcs . .

e I.mda Hulten, MEd L
T Assistant Vice Presndent for "7

' ;Advancement Services and Annual Giving )
j'.CarIene ButyBS. . - . - .-

. Assistant Vice Presideit ~
: Dlrector Alumrii Relatlons

"Director - - . - 3
Commuter Student Servnces

“ Ofﬁce of the_,; g .

Senior Vice President - “+- - ..
',Timothy'P.'Lgary, PhD. ‘ B
Senior Vice President .~ TT e T

Mary S. Petersen, I ;,‘-4;"\_ L N o 4 .
. Vice President & Umversﬂy Counsel .. . - oo T ST
“Phil Irwin, MSW . RN I
Associate Vice President T o ‘-
Human Resources . . = . .
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| - 2006- 2007 Graduate Student Council (GSC)'

Information: (206) 296 6419, seattleu. edulstudent/gsc

Executlve Cab.lnet '

Adam Aaseby, Chair .

Jeffrey Ju, VP of Strategic Planmng -

Quynh-An Phan, VP of Communications and Marketlng
Raxanne Tam, VP of Communlty Development

Albers School of Business and Economlcs Representatlves

Anshul Gulati
Bryan Kretz -
Kirsti Melby
Catherine Ryder .

' P . : P
College of Arts & Sciences Representatives

* Tuseef Chaudhry
Marie Manlangit .

_ Quinn Pacini

Susan Tribe

‘College éf Education Representatives

Jennifer Fyllingness
Meghan Volk
Cortney Woolett
April Wortmann

College of Nursili‘g' Representatives
M.C. Nachtigal . ‘
Anna Uzhanskaya

College of Science and Ehgineering Representative - N
8D R 7 : ‘

School of Law Representatives

Kasia Benson ; o T
Abigail Caldwell
Ben lec

School of Theology & Mlmstry Representatlve
Martha Tanner . :

Faculty Advisor

Michele Murray, PhD -
Assistant Vice President, Student Development
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The year in parenthe5|s followrng faculty names indicates rnltlal apporntment to the uni-
versrty Asterisk (*) denotes tenured faculty. \

Bryan L. Adamson, JD (2002) - e

. Associate Professor, Director of the Law Clinic, School of Law BRRUEE

BS Mass Communications and PhD Interdisciplinary Studies, Miami University, Ohro MA
Commumcatrons, Purdue. Umversrty, ID, 1990, Case Western Reserve Unlversrty ’

* Law School

o

Professor School of taw -

* ~BA-magna cum laude and Louis Dembitz Branders Scholar, Branders Unrversrty, MA East °

Asian Studies, Yale University; JD cum laude, 1980, Harvard Law School

Barbara Anderson PhD* (2005) i

Associate Déan for Academic Affairs and Professor College of Nursrng

BSN Indiana University, MS Public Health Nursing, The University of North Carollna at -
Chapel Hill, MPH, lnternatronal Health, and DPH Health Education, 1989 ' :
Loma Linda Unrversrty

Jeffrey B. Anderson, PhD*. (1991)

Professor, Department of Teaching and Learning, College of Educatron

. BA Psychology, University of Minnesota; MA Special Education, College of St. Thomas
" PhD Curriculum Leadershrp, 1990, Umversrty of Denver .

Al Ansari, PhD* (1985) . .

Professor, Department of Marketrng, Albers School of Busrness and-Economics'

BS Industrial Operations, Tehran College of Insurance; MBA Productron and Operatrons
University of Detroit; MS Operatronal Research.and Quality Control and PhD Production
and Operation Management and Industrial’ Engineering, 1984, Unrversrty of

Nebraska, Lincoln . -

* David W. Arnesen, JD" (1986) :

Associate Professor, Departrent of Management Albers School of

Business and Economics = ¢ © -

BA Economics, University of Washrngton D, 1977 Unrversrty of Puget Sound

School of Law RN :

~ Joaquin G. Avila, JD' (2004) T o

Assistant Professor, School of Law

BA Political Science, Yale University, D, 1973 Harvard Law School

Vidya N. Awasthi, PhD CFM, CMA, CPA* (1996) B

s

-Associate Professor, Department of Accountrng, Albers School of Busrness and Economlcs .

. BS Blology and MA Political Science, Meerut University; MBA, California State Umversrty

“Fresno; PhD Managerial Accountrng, 1988, Umversrty of Washington -~

Lorraine K. Bannai, JD (1996) -~ .

Legal Writing Instructor, School of Law T B

- BA with Honors, Unrversrty of Calrfornra Santa Barbara JD 1979 Unlversrty

_of San Francisco : -

Karen A. Barta, PhD* (1 983) - ]
Professor, Department Theology and Religious Studres College of Arts and Scrences

* BS Education, Marian College of Fond du Lac MA Theology and PhD Theology, 1979,
Marquette Unrversrty ’

v

.................................
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Sarah M. Bee, MBA (1996) . T el

. Instructor, Department of Accounting, Albers School of Business and Economlcs
BS, Central Washington University; MBA, 1993, Seattle University
Kay E. Beisse, PhD*:(1999)
Associate Professor, Department of Counselmg and School Psychology,
College of Education .. .
BA Psychology, PhD Education, 1993, Unlversny of Washlngton
Marilyn J. Berger, JD* (1978)
Professor, School of Law - :
BS Econdmics and Industrial Labor Relations, Cornell Umversny 1D with Honors Moot
Court Program, 1970, Umversﬂy of California, Berkeley

Michael Bisesi, EdD (2001)

Director of the Joint Center for Non-Profit and Social Enterprise Management, the NPL -

Program, and Professor, College of Arts and Sciences .

BS in Speech, University of Texas, Austln MS Education, Ind|ana Unlversny EdD, 1980
University of Houston. .

David Boerner, LB* (1981) i - . s .
Associate Professor, School of Law )

 BS, University of illinois; LLB, 1963, University of lllinois -

Mary Bowman, Qoo - O -

Legal Writing Instructor, School of Law .

_ BA Philosophy, Seattle University; JD, 1998, Stanford Umversaty Law School .-
Sandra F. Brandt, MLIS (1994)

Associate Librarian, Reference Department, A.A. Lemleux lerary

BA, _University of lowa; MLIS, 1980 University of Missouri, Columbla

Melinda J. Branscoimb, JD* (1989) :

- Associate Proféssor, School of Law /

BA cum laude Vanderbilt University; JD First in Class, 1980 University of
Tennessee School of Law

Lisa E. Brodoff, JD (1994)

Assistant Clinical Professor, School of Law

BA History, University of Vermont; JD Criminal Law, 1980 Hofstra Unlvemty
Peter A. Brous, PhD* (1992) : .
Professor, Department of Finance, Albers School of Business and Economics -
BS Finance, University of Connectlcut, PhD Finance 1989, Umversuty of Oregon

Deonne J Brown, DNP (2006) .
Assistant Professor, College of Nursing

BSN, Seattle Pacific University summa cum laude; MSN Umversny of FIonda DNP, 2005

Rush University

Patrick D. Brown, Ip, PhD (1999) ~

Legal Writing lnstructor School of Law ‘

BA English and Philosophy summa cum laude and MA Phllosophy, Boston College D,
1993, Umversuty of Washlngton PhD Philosophy, 2000, Boston College )

-~ Mary Rose Bumpus, RSM, PhD (2004)
Assistant Professor, School of Theology and Ministry
BA Music and Secondary Education, Edgecliff College; MEd Human Development Coun-
" seling, Vanderbilt University; MA New Testament Studies, Jesuit School of Theology at
Berkeley; PhD Christian Spirituality, 2000, Graduate Theological Union Berkeley

. .



* Education, 1979, Stanford University

ChaunceyA Burke PhD* (1977) PSR B
Assistant Professor, Department of Marketlng Albers School of Busmess and Economlcs

BSBA Accounting, Mt. St. Mary's College; MBA Marketmg and PhD Communications, . . -

1987, University of Washington

B

Robert E. Callahan, PhD* (1977)

.. Associate Professor, Departrent of Marketing , Albers School of Busmess and Economlcs

BS Commerce and Engineéring and MBA, Drexel University; PhD Organlzattonal Behawor
1977, Case Western Reserve Umversnty

’ I(athenne Camacho Carr, PhD* (2003)
~ Professor, College of-Nursing- -

BSN, Loyola University Chlcago MS, Unlversny of IlI|n0|s Chlcago PhD Nursmg Scnence '

1989; University of Washington o =,
David F. Carrlthers, MBA (1984) . DR

B . Lecturer, Department of Economlcs and Fnanr.e, Albers School of Busmess
.and Economics -

BA Philosophy and Engllsh lowa State Umversuty MBA Fnance 1984 Unlversny
of Washington . . | . ) . e

* Ellyn E. Cavanagh, PhD(ZOOS) . S :'_ W e

— o Y PREAE

(Assistant Professor, College of Nursing~ - -, L SRR LR

BSN cum laude, MSN, and PhD, 1999, Unwerstty of Washmgton e lj".!

Gary.L. Chamberlaln, PhD* (1979) T R LRI
Professor, Department of Theology and Rellglous Studles College of Arts and Sciences” : -

BA Phllosophy summa cum laude and PhL, St. Louis Umversnty MA Political Science, .
Unlversny of Chlcago PhD Religion and Society; 1973 Graduate Theologlcal Umon .
StephenT. Chan, PhD* (1996) Sl R

Associate Professor, Department of Theology and Rellglous Studles, s

College of Arts and Sciences :

. BD, Chinese Umver5|ty Hong Kong, MA Unlvers:ty of- Chlcago PhD 1998, Umversnty

ofChlcago s - : . A

John P. Chattin-McNichols, PhD* (1979) S ' S g s '»-A
Associate Professor, Department of Teaching and Learning, College of Educatlon R

AB Psychology, University of California, Los Angeles PhD Child Development and Early -

Kristin A. Cheney, JD (1994) . . - : ‘. ‘ e

. Executive Librarian and Law Librarian, Schooloflaw - = -+ .. —
- "BS Social Psychology summa cum laude, Northern Michigan Unwersnty, MLS, Unlversny
B of Washington; ID, 1984, Umversnty of Puget Sound School of law o - i

EncA Chiappinelli, JD* (1985) N f‘. : peo

Professor, School of Law

Mark A. Chinen, JD* (1996) - o e e
Associate Professor, School of taw . R ',.»_;

" BA cum laude, Pomona College MDiv magna cum Iaude Yale Dlvmlty School JD cum

laude, 1988, Harvard Law School  ~. S T

B

~ "Niranjan Chlpalkam PhD (2004) . e - - :
- Associate Professor, Department:of Accountmg, Albérs: School of Busmess and Economlcs B
" BCom,: ‘University of Bombay,_l_ndla PhD, 1993, Unlverglty of Massachusetts, Amherst .

’ N

" BAcum laude, Claremont Men’s College; JD, 1978, Columbla Umversnty School of Law

Faculty  347.

~ .
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Margaret Chon, MHSA, JD* (1996)
Professor, School of Law |
AB Blology, Cornell Umversuty MHSA and JD cum Iaude 1986, Unlversny of Mlchlgan

Terry F. Cicero, RN, MSN,/CCRN (1993)
Instructor, College of Nursing ) ‘
BSN, Eastern Washington University; MSN, 1982, University of Washington

Annette E. Clark, MD, JD* (1989) ‘ . .
Associate Dean for Academic Affairs and Associate Professor, School of Law - -

BS Zoology summa cum laude, Washington State University; MD with Honors, University -

of Washington School of Medicine; JD summa cum laude, 1989, Umversnty of Puget
Sound School of Law .

Charisse Cowan Pitre, PhD (2006) -

Assistant Professor, College of Education-

BA English, University of Washington; MA Education, Seattle University; PhD Educatlon
2002, University-of North Texas - .

Richard G. Cunnmgham, DMin (1995)

Director of Field Education and Assistant Professor, School of Tneology & Ministry

BA, Northwest Christiari College; MA Religious Education, Pacific School ‘of Religion; MA,
Divinity, Pacific School of Religion; DMin, 1981, Drew Umversnty Theologlca( School

Vinay T. Datar, PhD* (1994) : :

Professor, Department of Finance, Albers School of Business and Economics . -
_ BT Mechanical Engineering, Indian Institute of Technology; PhD, 1994,
University of Florida

Mary deCheseny, DSN RN, CS FAAN (2002)

Professor, Endowed Chair, College of Nursing -

. BS, Nursing, Colfege of St. Teresa; MS, Psychiatric Nursnng, Rutgers. Umversnty DSN; 1982
Community-Menta! Health Nursing .

C. Frederick DeKay, PhD* (1980)

Associate Professor, Department of Economics, Albers School of Business and Economtcs
BA Economics magna cum laude, University of Washington; MA Political Economy and
PhD Political Economy, 1979, .Johns Hopkins University
Sidney W. Delong, JD* (1984) -

Associate Professor, School of Law

BA Philosophy, Vanderbilt University; JD; 1974, Yale Umversny School of Law

Janet K.G. chkson JD, LL.M.* (1997)

Legal Writing Instructor, School of Law -

BA Political Science, University of California at Davis; JD cum Iaude 1988, Seanle Univer- -
sity School of Law; LL.M. Taxation, 2000, University of Washington School of Law’

John W. Dienhart, PhD* (1999)

Professor, Department of Management, and Frank Shrontz Endowed Chair of
Professional Ethics, .

Albers School of Business and Economics

BA, Roosevelt University; AM and PhD, 1979, University of lllinois, Urbana

Adair D. Dingle, PhD* (1995)

Professor, Department of Computer Science and Software Engmeenng,

College of Science and Engmeenng .

BS Mathematics cum laude, Duke University, MS Computer Science, Northwestern Um-
versity; PhD Computer Science, 1989, University of Texas/Dallas*
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Rev. James E. Eblen, PhD (1982) - -

" Associate Professor, School of Theology and Ministry

" AB Philosophy, St. Thomas Seminary; STL Licentiate in Theology, Pont|f|cal Gregorlan .
. Unlversrty Rome; PhD Religion, 1987, Claremont Graduate School Ordained Roman

Catholic Priest 1964 - . ;

- Ekaterina E. Emm, PhD (2004)

Asslstgllt Professor, Department of Finance, Albers School of Busmess and Economics
BS Business Administration, Boston Unrversuty, MS and PhD, 2004, Finance,

" Georgia State Umversrty ) -~

David E. Engdahl, SID* (1981)

‘Professor, School of Law

. BA Art cum laude, Umverslty-of Kansas LLB Umverslty of Kansas Law School SJD 1969,
_ University of Michigan Law School

Anne M. Enquist, MAT (1980) - == © N
-Associate Director of Legal Writing and Co- Drrector of Faculty Development oL
~ School of Law - ‘

BA English magna cum laude and BS Secondary Educatron magna cum laude, New
“"Mexico State Umversrty MAT Englrsh 1977: Umversrty of Washmgton

. Amy L. Eva-Wood, PhD (2005) . . - Lo :
Assistant Professor, Depanment of Teaching and Leamlng, College of Education. -

" BA English with Honors and MA English, La Sierra University; PhD Educational, Psychol-
ogy:-Human Development and Cogmtron 2003, University of Washmgton

© Kerry L. Fitz-Gerald, JD, MLIS (2002) e

. Assistant Law Librarian, Schoo! of Law - .

- AB Philosophy, Duke University; MA Chinese Phrlosophy, Umversrty of Hawau at Manoa
* ID cum laude, 1995, University of Wrsconsm Law School; MLIS, 2002, Umversrty

of Washlngton .

% - C. Patrick Fleenor, PhD* (1973) - : )
-. Professor, Department of Management; Director of tnstitute for Global e-Commerce
... andinnovation, and International Busmess Programs Albers Schoo! of Business and
Economics L. .
BA, Boise State College; MBA PhD, 1975 Umversrty of Washmgton

" Terry N. Foster, JD, MBA" (1991) oo
-Assistant Dean, Albers School of Business and Economics
BA German, University of Oregon; MBA; Seattle Unrversrty JD 1976
Unlverslty of Puget Sound - : . S
“Sheldon S. Frankel, JD; LiM* (1974) NN S . N
" Professor, School of Law : ' ' ' -
AB, University of Connecticut; JD and LLM 1968 Boston Unrversrty T

- John J. Gardiner, PhD* (1991) - oY .
Professor,-Department of Professional Studies, College of Educauon
*: BA Mathematics and PhD Educational Leadership, 1973, Unrverslty of Flonda

"“Lane A. Gerber, PhD' (1980)

. Director of the Graduate Program and Professor Department of Psychology,
- _College of Arts and Sciences -
BS Franklin and Marshall College PhD, 1968 Umversrty of Chrcago oo
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_ Elizabeth A. Gilbert, RN, MN, PhC (2005)
Assistant Professor, College of Nursing =
-BSN, University of Wisconsin, Madison; MSN 1983 University ofWashlngton

Jeff Gilles, MS (2001) . -

Instructar, Department of Computer Science and Software Engrneermg,

College of Science and Engineering ’ !

BA Film and Broadcasting, BS Computer Science, and MS Computer Scrence with Honors,-
-1988, University of lowa . ) ‘ .

Karen A. Gilles, MLS (1 981)

Associate Librarian, Reference Department, A. A. Lemieux Lrbrary

BA, University of Hlinois; MLS, 1978, University of Washington

. Carmen G. Gonzalez, JD* (1999)
Associate Professor, School of Law -
BA Political Science, Yale University; D, 1988, Harvard Law School

Gareth P. Gréen, PhD* (2000)

Associate Professor, Department of Economics, Albers Schoo! of Business and Economics .

BA Economics, University of Washington; MS Agricultural and Resource Ecoriomics and
PhD Agricultural and Resources Economics, 1995, Umversrty of California, Berkeley

_Catherine Grupp, PhD (2002)
Assistant Professor, College of Nursing
BSN University of Colorado; MA Communrty Health Nursmg and PhD -2000, Umversrty
of Washington

Christian M. Halliburton, JD (2002)
Associate Professor, School of Law
BA Anthropology, Umversrty of California, Berkeley, D, 1998 Columbia Umversrty
Schoot of Law .
Steen Halling, PhD’ (1976)
Professor, Department of Psychology, College of Arts and Sciences .
BA Psychology, York University; MA Psychology and PhD Clinical Psychology, 1976
Dugquesne ‘University
J. Hutchinson Haney, MTS* (1974)
- Assistant Professor, Department of Counseling and School Psychology,
College of Education* :
BA Psychology, University of Denver; MS Rehabilitation Counseling, Umversrty of Arizona;
A0S Art/Visual Communications, Northwest College of Art; MTS Theologrcal Studies,
1993, Seattle University -
Verna Harms, PhD (2001) -
Associate Professor, College of Nursing -

BS Zoology, University of Oklahoma; BSN, University of Southern Callfomla MSN, Califor-

nia State University Los Angeles PhD Physrology, 1974 University of Washrngton
Yvonne Harrison, PhD (2005)

Assistant Professor, Center for Nonprofit and Social Enterprise Management,
College of Arts and Sciences.

BSN, MPA, and PhD Public Administration, 2005 Umversrty of Vctorla

Jannette S. Hartley, MILS (1999)
Head of Technical Services and Assistant Librarian, A. A Lemreux Library
~ BA English, Washington College; MILS, 1990, University of Michigan, Ann Atbor

~.
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Lily Kahng, LLM; JD* (2001) L.
. Associate Professor, School of Law *. - .- .+ :
. AB Phllosophy, Princeton Umversny D, Columbia UnlverSIty, LLM Taxatlon 1991 New T
York University -
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JoséphT. Henke, LLM (2000) -

Visiting Professor, School of Law ‘ ©
BA, Amherst College; ID, University of Washmgton LLM 1971 New York Umversrty

Bridget G. Hiedemann, PhD* (1994) : _ L e E

. Associate Professor, Department of Economlcs

: Albers School of Business and Economlcs A ‘ e
‘BA Economlcs University of Vrrglnla MA Economlcs and PhD Economlcs 1992
- Duke. Unrversny o .

Paul Holland, JD, LLM (2004)

. . -Assistant Professor School of Law

BA American Hlstory cum laude; Harvard Unrversrty JD magna cum Iaude 1991

. New York Umversrty School of Law; LLM, 1996 Georgetown Unlversrty Law Center

Betsy R. Hollingsworth, JD (1986) - L
Cllmcal Professor, Schoo! of Law e LR
BA cum laude Occidental College JD 1975 Unlversrty ofWashlngton A

C Leanna L. Holmer, PhD* (1995) ' '
" Associate Professor, Institute of Publrc Servrce College'of Ans and Scrences

BA Economics, MPA and PhD Public Polrcy and Management, 1993, Ohro State Unlversrty- .
Ivan L. Hutton; PhD (1989) = R S T

) - Associate Dean and Assistant Professor, College of Educatron Lo
. -BA Philosophy and MA Phllosophy, Ganzaga Umversrty MEd Jesurt School of Theology, .
_ PhD Administration, 1987, Stanford University . E

"Christine M. Jensen, EdD, NCC NCSC* (1998)

Associate Professor, Department of Counselrng and School Psychology,
College of Education ... -

- BA Biological Science cum laude and MS Gurdance and Counselmg, Westem Oregon

University; Pnncrpal‘s Certificate, University of Washington; EdD Counsellng and Human

" Resource Management, 1987, East Texas State University )
‘Cinda Johnson; EdD (2004) .~ SRR A

Assistant Professor, Department of Teachmg and Learnrng, College of Educatron o
BS Specral Education and Elementary Educatlon University of Idaho; MA Administration, -
Curriculum and Instruction, Gonzaga Unrversrty EdD Speaal Educatron 1999 Umversrty
of Washington _' . B o :
David Joslin, PhD (2002) B ALt R SO
Assistant, Professor,. Department of Computer Scrence and Software Engrneenng,

-

E + College of Science and Engineering
" BS Electrical Engineering; M$ Computer Science and Appllcatrons Vrrgrma Technrr.al

Institute and State University, PhD, 1996, Unrversrty of Prttsburgh -

ThomaslKeIley,MBA,CPA(ZOOZ) S ,
Instructor, Department of Accounting, Albers School. of Busrness and Economrcs o

" -'BA Mathematrcs College of the Holy Cross; MBA, 1972, University of New Hampshire. _
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. Brrdget Turner Kelly, PhD (2005)

Assistant Professor, Department of Professional Studies, College of Educatlon

BS Public Relations/Journalism, University of Tennessee; MA and PhD, 2001,

Social Foundations of Education, University of Maryland

" Ben B. Kim, PhD* (1999)

Associate Professor, Department of Management Albers School of Busmess

~ and Economics

BA Law, Seoul National Unwersrty Korea; MBA Management Information Systems and

~ Finance, University of Washington; PhD information and Decision Scrences, 1991, Carlson

School of Management, UnlverS|ty of Minnesota

John B. Kirkwood, JD (2002)
Associate Professor, School of Law

BA Economics, Yale University; MPP, Harvard University; JD, 1974, Harvard Law School .

Bruce S. Koch, PhD* (2003)

Professor, Depanment of Accounting, Albers School of Business and Economrcs
BSBA Accounting, University of Florida; MA Accountlng, University of Florida; PhD Ac-
counting, 1977, The ‘Ohio State University .

. Grinnell College; MA Relrglon 2002, Pacific School of Religion, Berkeley
.Constance M. Krontz, JD (1994) - - :

Legal Writing Instructor, School of Law :

BA, University of Washingtan; JD magna cum laude, 1989, Seattle Unrversrty -
Kevin C. Krycka, PsyD* (1989)

Associate Professor, Department of Psychology, College of Arts & Sciences

BA, Aquinas College; PsyD, 1988, lllinois School of Professional Psychology

Kelly M. Kunsch,.MLS, JD (1987) h : .

. Law Librarian, School of Law
BA Political Science and English summa cum laude, Gonzaga Umversrty ID'and MLS,

. 1985, University of Washington

George Kunz, PhD* (1971)

~ Professor, Department of Psychology, College of Arts and Sciences

BA Philosophy, Gonzaga University; MA Psychology, Marquette Unwersny PhD Psychol
ogy, 1975, Duquesne University :

Marianne LaBarre, EdD (1986)
- Assistant Professor, School of Theology and Ministry

BA Education cum laude, Marylhurst College MA, St. Marys College of Callforma EdD, .

* 1996, Seattle University

Eric I.arson PhD (2004)

Assistant Professor, Department of Computer, Sclence & Software Engineering,

Coilege of Science and Engineering

BS Electrical Engineering and Computer Science, University of Wisconsin- Madlson MS
" Computer Science and Engineering, University of Michigan; PhD Computer Science and
Engineering, 2004, University of Michigan -

" Gail A. Lasprogata, JD, LLM* (1999)

Associate Professor, Department of Marketing, Albers School of Business. and Economics

BS, cum laude, Boston College; JD, cum laude, Villanova. Unwersrty Law School; LLM,
- 1994, New York University School of Law

. 3 » :
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Quan Vu Le, PhD (2003) :

Assistant Professor, Department of Economrcs Albers School of Busmess and Economrcs
BS Political Econpmy of Natural Resources, University of California, 'Berkeley;. MA
Economics, University of San Francrsco PhD Economics, 2000 Claremont ST
Graduate University | L= T

Jacqueline W. Lerbsohn PhD* (1991) . '
Associate Professor, Department of Counselrng and School Psychology, College
of Education

" BA Psychology, Unrversrty of Calrfornra San Drego MS Counselrng Psychology and PhD

Counselrng Psychology, _1989 Colorado State University

Valerie A Lesniak, PhD* (1999) - :
Director of Formation and Associate Professor, School of Theology and Mrmstry

BA History and Theology, Carlow Collegé; MA Systematic Theology, and’ PhD Chrlstran -

N

Spirituality, 1991, Graduatelheologlcal Union, Berkeley .- .~ . | -

Raven C. Lidman, JD (1987) ST et . ', '

Clinical Professor, School of Law’ :
" BA, Cornell University; JD, 1977, Unlversrty of Puget Sound School of Law

Russell M. Lidman, PhD.(2000) - ’ Tt

-Director and-Professor, Instituté of Public Service, College of Arts and Scrences

BS Electrical Engineering, Cornell University; MPA, Princeton. Unrversrty Ms: Economlcs

_and PhD Economics, 1972, University of Wisconsin, Madison -~ -. .. el L
Erica Lilleleht, PsyD* (1999) o T i . Lt

Assaciate Professor, Department of Psychology, College of Arts and Scrences

" 'BS Psychology/BroIogy, The College of William and Mary; PsyD Clinical Psychology, 1997
) Rutgers The State University of New Jersey -+ &

Teresa Wai- -Ching Ling, PhD (1996) Lo
. Assistant Dean, Albers School of Business and Economrcs Tt

BS Mathematics, Seattle University; MA Mathematics, ‘Washington State Unrversrty MS
Engineering Science and PhD, 1982, University of California, Berkeley .

Sharon A. Lobel, PhD* (1987) - < ST

Professor, Department of Management, Albers School of Buslness and Economrcs
BA Psychology/Sociology, Brandeis University; MA Socral Psychology and PhD Socral

-Psychology, 1984, Harvard University -~
. Diarie L. Lockwood, PhD* (198%1) |

‘Associate Professor, Department of Management, Albers School of Business *
and Economics

BS Speech Communication; MA Busrness Communlcatlon and PhD Business -
Administration, 1981, Unrversrty of Nebraska :

Paula Lustbader JD* (1988) - ; S

A,ssocrate Professor and Director of Academic Resources, School of Law ) :

BS Education and Criminology cum laude, Southern Oregon State College JD cum Iaude
1988, University of Puget Sound School of Law .

" Gregory M. Magnan, PhD* (1992) - .
* Associate Professor, Department of Matketing, Albers School of Business and Economrcs

BA Financial Administration, MBA Management Scrence and PhD, 1994, Mrchrgan
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Mark S. Markuly, PhD* (2007). I

Dean and Professor, School of Theology and Ministry -

.BJ Journalism, University of Missouri-Columbia School of Journalism; MA Systematic
Theology, Aquinas Inititute of Theology; PhD Education, 2001, Saint Louis University

" Jennifer A. Marrone, PLD (2004)
Assistant Professor, Department of Management, AIbers School of Busmess

- and Economics ;
BS Accountancy, magna m Iaude, Villanova University; PhD Orgamzatlonal Behavior,
2004, Umveglty of Maryland .

Natasha T. Martin, JD (2002) -

Associate Professor, School of Law : .
BS Computer Information Systems, Xavier Umver5|ty Louisiana; ID, 1994, University of
Notre Dame ~ = - - .

Susan K. McCIeIIan, JD (1992) .

Director of the Externship Program, School of law -

BA, University of Washington; MEd University of Alaska; JD with Honors, 1988, Umversny
of Washington School of Law- .

Henry W. McGee, Jr JD, LLM* (1994)
Professor, School of Law
BS, Northwestern University; JD, 1957, DePaul Unlvers:ty LLM 1970 Columbla Umversﬂy

.Margit E. McGuire, PhD* (1987)

Professor and Director, Teacher Education Program, Department of Teaching and Learn-
-ing, College of Education

BA Elementary Education, Washington State University; MEd Special Educatton Central
Washington State College; PhD. Cumculum and lnstructlon, 1975, University of Oregon -

. Carlos Mello-e-Souza, PhD (2002)
Assistant Professor, Department of ‘Accounting, Albers School of Business and Economlcs
BS Electrical/ Systems Engineering, Catholic University of Rio; MS Operations Research,
Federal University of Rio; MBA and PhD in Accounting, 1989, Cornell University

‘A. Robert Menanteaux, MA, MLS (1 978)
Law Librarian, School of Law. .
AB History, Bradley University; MA Archltectural Psychology and MA Envnronmental
Studies/Individual Option, and MA Legal Studies, University of Hlinois, Springfield; MLS
Information Studies, 1978, Syracuse University
Kent Milunovich, MLIS (2001) . ‘
Assistant Librarian, Schoolof Law = : AR
BA, MBA, University of Wisconsin — Madison; JD, VaIparalso Unlversny MLlS 1995

_ University of Wisconsin-Milwaukee = :
John B. Mitchell, JD* (1 986)
Professor, School of Law .
BA, University of Wlsconsm Madison; JD 1970 Stanford Law School
Robert' H. Novak MI.S (1981)
Assistant Librarian, A.A. Lemieux Library
BA History and MA Latin American Studies, State Umversuty of New York, Albany, MLS,
1976, Umversnty of Oregon .

7
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Laurel Currie Oates, JD* (1980) aE R ; - o
- Associate Professor and Director-of Legal Writing, School of Law T : :
-BA Educatron cum {aude, Western Washmgton Umversrty D cum laude 1978 Unlversrty

of Puget Sound School of Law. ~

Carl Obermiller, PhD* (1989) o . : L
Professor, Department of Marketrng, Albers School of Business and Economrcs

BA English, Purdue University; PhD MarketrngISoclaI Psychology, 1983

Ohro State University - :

' Michael R. 0"Connor, PhD* (1974) .- - T
Professor Department of Counseling and School Psychology, College of Educatron :

BA History and General Science and MEd Educational Psychology,- Unlversrty of Washrng-
_ton; PhD Counseling Psychology, 1974, Unrversrty of Minnesota

Jack Olive, MDiv (2006) - o N ; .
interim Associate Dean for Ecumenical Studles School of Theology and. Mrnrstry Co
BA History and Religion, Paclf ic Lutheran Unrversrty, MD|v1976 Garrett Evangellcal
Theologrcal Seminary . T .
William C. Oltman, JD* (1974) ERN

“Professor, School of Law - - B “

BA, Umversrty -of Wistonsin; JD cum Iaude 1969 Unrversrty of Mrchrgan School of Law
CathermeA o’ Nerll p* (2001) . ‘. .' ) ’
. Associate Professor, School oftaw- - = © 7 SR A

+ BA English, University of Notre Dame D, 1990 Unrversrty of Chrcago Ford Foundatron
"Graduate Fellow in Public Internatlonal Law»Harvard Law School -
Yvonnel Owén, PhD* (1980) B S B

" Associate Professor, Department of Counselrng and School Psychology,

- College of Education’

- BS Psychology with- Honors and PhD Clmrcal Psychology, 1978, Umversrty of Washmgton
" Sharron S- Palmiter, MLS (1997) . - ffs T .
[Assistant Librarian, Brblrographrc Control Technrcal Servrces Department
_ A.A. Lemieux Library

" BA English, Syracuse University; MLS, Unrversrty of Maryland Rotary Fellow Scandi- -

navian Literature and Nobel- Lrbrary Intern, 1975 Unrversrty of Uppsala and Swedrsh
-Academy, Sweden .© - - e - _ PR
Barbara B. Parker, PAD* (1991) *© -~ - ..

... Professor; Department of Management, Albers School of. Busrness and Economics

‘BA English Language and Literature, Ball State University; MBA Organrzatron Theory and
Management and PhD, 1985, University of Colorado . :

Sharon E Parkman, PhD RN (2001) . .. . »_' S

. Assistant Professor, College of Nursing ) T
.BSN University of the State of New York; MN Famrly-Centered Pedratrrc Nursrng and PhD
1990, University of Washington - R St N

- Graham ). Patrick, PhD, CNP* (1998) "~ St
* Associate.Professor, College of Nursing_ : B ' ' )
AS, Santa Monica College; AS, Highline Communrty College BS MA and PhD 1994
Umverslty of Washmgton :
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C Demse Pauley, MLS (1967) . .
Associaté Librarian, Catalog/Technical Services Department, A.A. Lemieux Library
BA and MLS, 1967, University of Washington .

Robert A. Pena, PhD* (2001)

Assotiate Professor, Department of Profess'onal Studies, College of Education - -
'BS English and MA Secondary English Education, State University of New York, Buffalo
PhD Educational Administration, 1993, University of Wisconsin- Madlson

Dean J. Peterson, PhD* (1986)

Assistant Professor, Department of Economics, AIbers School of Business and Economics
BA Economics; Augustana College; MS Economics and PhD Economics, 1994, Unlversny
of lilinois at Urbana- Champatgn

Jane W. Peterson, PhD RN* (1969)

Professor, College of Nursing -

BS Nursing, Boston University; MN, MA Anthropology and PhD Anthropology 1981
. University of Washington

" Maria L. Pettinato, PhD (2003)
Assistant Professar, College of Nursing '
BSN summa cum laude, Marywood University; MS Nursmg Education and Gerontologlcal
Nursing, State University of New York at Blnghamton PhD Nursmg, 2005, Umversuty
of Washington

Debby A. Phillips, PhD, RN* (2000)

Associaté Professor, College of Nursing

Nursing Diploma, St Elizabeth Hospital College of Nursmg, BS Nursung, State Umversnty

of New York; MS, University of Minnesota; Graduate Certificate in Women's Studies and

PhD Nursing, 2000, University of Washington ) . .

Joseph M. Phillips, PhD* (2001) R

Dean and Professor of Economics, Albers School of Businéss and Economics

BA Economics magna cum laude, LaSalle Coliege MA: Economlcs and PhD Economlcs

1982, Umversuty of Notre Dame . . - )

Kara L. Phillips, JD (1997) ' s

Associate Law Librarian, Collection Development, School of Law

BA, University of Washington; JD, Unlversny of Washington; ML and MA, 1992, Umverstty

of Washington - .

William G. Poole, PhD (2002) to

Professor, Department of Computer Science, College of Scnence and Engmeenng

BS and MA Applied Mathematics, University of Texas, Austin; PhD Apphed Mathemaucs,

1970, University of California, Berkeley.

John P. Popko, MSLS (1994)

University Librarian, A.A. Lemieux Library . .

BA English Language and Literature, Unwersnty of Missouri; MSLS, 1978,

University of Kentucky

Ivilina Popova, PhD.(2005)

Assistant Professor, Department of Finance, Albers Schoo! of Business and Economics
- MSc Mathematics, University of Sofia; PhD Operatlons Research 1996, Case Westem

Reserve University .

.

-
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Russell A; Powell, JD (2005) - R
Assistant Professor, School of Law ~ . ) ' .
BA'Arts History cum laude, Harvard College; MA Soual Ph|Iosophy, Loyola .Umversny of .

Chicago; ID, 1996, University ofV|rg|n|a School of Law - ’

_ Gregory E. Prussia, PhD* (1993) .~ -
* Professor, Department of Management,- Albers School of Busmess and Economlcs -

BA, MBA, California State Umversny Chico; PhD, 1991, Anzona State Umversnty

"Michael J. Quinn, PhD* (2007)

Dean and Professor, Department of Computer Sqence and Software Engmeenng, CoIIege

_ of Arts and Sciences

BS Mathematics, Gonzaga University; MS Computer Scnences Umversnty of Wisconsin-
Madison; PhD Computer Science, 1983, Washington State Unwersnty

Madhu T. Rao, PhD* (2001)

. Associate Professor, Department of Management Albers School of. Busmess -

and Economics .
MSc Chemistry with Honors MMS Management Studles and ME Systems and Informa-
tion, 1990, Birfa Institute of Technology and Science, India; PhD Informatlon Systems and
Internatlonal Business, 2000, Indiana Umversnty . :

Rev. Michael B. Raschko PhD* (1985) - - . ..

Associate Professor, School of Theology.and Mmlstry

BA History, St Thomas College, Sulpician Seminary of the Northwest, MA Theologlcal .
Studies, Harvard Divinity School, Harvard University; PhD Theology, 1982; The Divinity’
School, The University of Chicago; Ordained Roman Cathohc Pnest 19?5 R

Mamvong ). Ratts, PhD(2006)

" Assistant Professor, Department of School Counselmg and School Psychology,

College of Education . - :
BA Psychology, Western Washmgton Umversny MS Counselmg and PhD Counselor
Education.and Superv45|on 2006 Oregon State Unlversaty :

Peter V. Raven, PhD*. (1998)
Associate Professor, Department of Marketing, Albers School of Busmess and Economlcs f

', BS, Comell University; MS, Unlver5|ty of: Callforma Daws PhD 1991 Washmgton o
" State Umversny t S

). Christopher Rideout, PhD (1978) - . ¥
Associate Director of Legal Writing, Schoolof taw: - - - .° G Tremn
BA Engllsh with Honors, Unlversny of Puget Sound MA Engllsh and PhD 1982

-UmVersnyofWashlngton PR s o ”/
- ..Mary J. Rivers, PhD* (1978) A . ;

Associate Professor, Department of Economlcs Albers School of Busmess and Economlcs

BA Economics, MA Economics and PhD Economlcs, 1982 Unwerstty of Plttsburgh

J. Fiona Robertson, PhD* (1987) . EARE
Assistant Professor, Department of Finance, Albers School of Business and Economlcs

. BA Business Administration with Honors, Brock University; MA Economlcs and PhD

Economics, 1993, Queen s University, Canada

KentS Robmson, PhD (2005) S
Assistant-Professor, Institute of Public Serwce College of Arts and Sciences ~

- BS Forest Management,-Oregon State.University; MS Forest Sampling, Colorado State

University; PhD Public Administration and Policy, 2004, Portland State University
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Mark R. Roddy, PhD* (1992)

Associate Professor, Department of Teachmg and Learning, College of Educatlon P
BS Mathematics and Teaching Credentnal/Secondary Mathematics, University of
California, Riverside; MS Atmospheric Sciences and PhD Mathematlcs Education, 1992,
University of Washington

Jeanette Rodnguez, PhD* (1988)

Professor, Department of Theology and Religious Studles -

College of Arts and Sciences )

BA, Queens College; MA Religion, Fordham University; MA Counselmg Education, Umver-
sity of Guam; PhD, 1990, Graduate Theological Union, Berkeley

Roshanak Roshandel (2005)

Assistant Professor, Department of Computer Sc1ence and Software Englneenng
College of Science and Engineering.

BS Computer Science, Eastern Michigan University; MS and PhD Computer Science,
2005, University of Southern Callfornla :

Miriam S. Samuel, JD (1999) :

‘Legal Writing Instructor, School of Law

AB American Government, Georgetown Unwersuty, JD cum Iaude 1990, Georgetown
. University Law Center

Judith E. Sandersgn, PhD* (1991) ’

Associate Professor, Départment of Theology and Religious Studies,

College of Arts and Sciences - -

BA History and Anthropology, Covenant.College; Zemﬂkat German History and Literature
and Diplom, University of Heidelberg, Germany; MDiv Theology, Covenant Theologl-

cal Seminary; MA Hebrew, Institute of Holy Land Studies, Israel; MA Theology and PhD
Hebrew Bible and Judaica, 1981, University of Notre Dame

James E. Sawyer, PhD* (1977)
Associate Professor, Department of Political Science, College of Arts and Sciences
BS Psychology, Wéber State College; PhD Econornics, 1975, Unlversuty of Utah

‘Katherine Schlick Noe, Ph.D.* (1986) ’ :
Professor of Education, Department of Teaching and Learmng, College of Educatlon
BA, MEd, PhD, 1985, University of Washington .

Sue A. Schmitt, EdD* (1996)

Dean and Professor, College of Education

BA English, Viterbo College; MEd Rehabilitation Counsellng, University of Mlssoun
EdD Counselor Education, 1984, Mississippi State University, Starkvulle 1989, Harvard
Institute on Education. ‘Management

Mary L. Sepulveda, ML (1 969) S

Assistant Librarian, Coflection Development, Techmcal Services Department,

AA. Lemieux Library .

BA Library Science and ML, 1973, University of Washmgton

Julie A. Shapiro, JD* (1991)

Assodiate Professor, School of Law :

BA, Wesleyan Unnversny, JD magna cum laude, 1982 Umversnty of. Pennsylvama
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Mrchael Silver, PhD (2004) © | - . o e i
Assistant Professor, Department of Professronal Studies, College of Educatlon .

V * AB-Political Science, MAEd Social Studles Educatron and PhD Educatron Washrngton
.Umversny -Saint Louis' .

: GregoryM Silverman, PhD, ID* (1999) - - : o

,

Associate Professor School of Law

. AB cum laude Phrlosophy, Vassar College Graduate Fellow Llngurstrcs and Phllosophy,

Massachusetts Institute of Technology; MA Phllosophy, MPhil Philosophy and PhD, 1998,
Columbia Unrversrty JD Harlan-Fiske Stone Scholar 1987, Columbra Unrversrty School

" of Law .o . : v
"Bavid M. SkoverJD*(1982) S T S

Professor, School of taw .~ - ™ .. Tl :
ABand Woodrow Wilson School Scholar Pnnceton Unrversrty JD 1978 Yale Unrversrty
School of Law -

Ronald C. Slye o+ (1997) N , o -
Associate Professor, School of Law . ’ o - '-
BA magna cum laude, Columbia Unrversrty MPhil Internatlonal Relatrons Chnsts Col-

" lege, Unrversrty of Cambndge England D, 1989 Yale University School of Law

JudyL Solberg, :MLS-(2005) .
Director of Instructional and Public Services and Assocuate leranan AA Lemleux Lrbrary

" BA Political Science, University.of Oregon MA Political Science, Umversuty of. Calrforma -

Berkeley, MLS, 1999, University of Maryland; College Park

Paul E. Sommers, PhD-(2004) -+~ -~ . - S ".
Professor, Institute of Public Service, College of Arts and Scierices* )

‘BA-Economics, University of California, Berkeley, PhD Economrcs, 1978 Yale Umversrty
Timothy L. Sorenson, PhD* (1991) S

Associate Professor, Department of Economrcs,
Albers School of Business and Economics

" BA Business Administration'magna cum laude, Umversrty of Washlngton MA Economlcs '
- .and PhD Economics, 1991, Harvard University- .. e

Harriet B. Stephenson, PhD* (1967) - o T R
Professor, Department of: Management, Albers School of Busrness and Economrc.s .
BA Business, MBA and PhD’ Business, 1966, Unlversrty of Washlngton e

Laurel Ann Stevahn, PhD (2002)

- Assistant Professor, Department of Professional Studres College of Educatron L
*BA Political Science; magna cum laude, Pacific Lutheran University; MEd Curriculum’ and-

Instruction, Seattle Pacific Unrversrty PhD Educatronal Psychology, 2000, Unlversrty

_-of Minnesota " : A =
" John A. Strait, JD* (1974) - [ ST e
-Associate Professor, School of l.aw ' o L Ten

BA History with Honors in Polmcal Science, Umversrty of Calrfornra Davrs lD 1969 Yale

LawSchool = "¢ . S -

.

W. Jeremy Strmger, PhD* (1 984)

- -Assoaate Professor,, Department of Professional Studres College of Educatron
- BA English, Southern Methodist University; MA English and PhD Educatlonal
) Admlmstratlon 1973 Unrversrty of Wlsconsrn ’ : S
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Sharon A. Suh, PhD*7(2000) :
Associate Professor, Department of Theology and Religious Studles, College of Arts
and Sciences ’

BA Asian Studies and Religion, Trlnlty CoIIege MTS Religion’and Culture, Harvard D|v1mty .

School; AM and PhD, 2000, Harvard University

Hsin-Yi (Jean) Tang, PhD (2005)
Assistant Professor, College of Nursing
BSN, University of Dubuque; MS Psychosocial and Mental Health Nursing, and PhD
Nursing, 2004, University of Washington ' .

Mark L. Taylor, PhD* (1996)

Associate Professor, School of Theology and Ministry - ' N
BA Philosophy summa cum laude, Eastern Nazarene College; MTS magna cum laude,
Candler School of Theology at Emory University; PhD Systematic Theology with Honors,

N

* 1982, Southern Methodist University

Pamela A. Taylor, PhD* (2003)
Associate Professor, Department of Teaching and Learning, College of Education
- BA Social Work, Chicago State University; MA Education/Curriculum and Instruction,
Governors State University, lllinois; PhD Education/Curriculum and Instruction, 1999
Mississippi State University .

Donna M. Teevan, PhD* (1997) X

Associate Professor, Department ¢ of Theology and Religious Studles, College of
Arts and Sciences

BA English cum laude and MA Theology, Unlversny of Notre Dame; PhD Systematic
Theology, 1994, University of St. Michael's College, Toronto School of Theology

Kellye Y. Testy, JD* (1992)
Dean and Professor, School of Law
BA, Indiana Umvers:ty JD summa cum Iaude 1991, Indiana University, Bloommgton ,

David E. Tinius, PhD, CPA* (1971)° ' -
Professor, Department of Accounting, Albers School of Business and Economics
BSME, MBA, and PhD Operatlons Management, 1977, University of Washmgton

Rex Swee-Kee Toh, PhD* (1980)

Professor, Department of Marketing, Albers School of Business and Economics

BEcon, University of Malaya; MS Business Administration and PhD Business Administra-
tion, 1975, University of Minnesota . : -

Ruben C. Trevino, PhD* (1989)

Associate Professor, Department of Finance,

Albers School of Business and Economics

BS Electrical Engineering and MBA, Instituto Tecnologico de Monterrey; MS Industnal
Management Georgia Institute of Technology, PhD Finance, 1980, Unlversny of Alabama

. Nina L. Valerio, PhD* (1994) ’
Associate Professor, Department of Teaching and Learning, College of Education -

- BS Food and Nutrition, Philippine Women's University; MS Nutrition and Education,

University of lowa; PhD Curriculum and Instruction, 1991, University of Washington.

Toni M. Vezeau, PhD, RNC* (1994)

Associate Professor, College of Nursing

BSN, St. Louis University; MSN and PhD Nursmg 1992 Unlversny of Colorado Health

Sciences Center
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-sional Studies, College of Education . -

', Kenneth R. Wing, JD, MPH* (1990) ‘ o : :

’ Mane Rose Wong, PhD’ (2002)

 Mary K. Walker, PhD, RN, FAAN* (2000) -

Dean.and Professor, College of Nursing
BSN, Loyola University; MSN, University of lllinois; MA Umversrty of Chlcago PhD, 1980

** and Postdoctoral Fellow 1979-1981, University of lllinois - - -

Carol L. Weaver, PhD* (1989)

Director, Adult Education and Training, and Assoclate Professor Department of Profes- ;
BS Home Economics Education, Washlngton State Unwersny MEd Adult Educatrqn
Oregon State University; PhD vocational Technical and Adult| Education, 1981,

OhIO State University . ; o ) .

John W, Weaver, JD* (1972) A

Professor, School of Law : P

AB cum laude, Dartmouth College; JD magna cum Iaude 1969 Umversrty of Mlchlgan
Law School . "

Christian E. Weber, PhD* (1993) '
Professor, Department of Bconomics; Albers School of Busmess and Economrcs

AB Economics and Political Science, University of North Carolina, Chapel Hill; MA Eco-

nomics, University of North Carolina, Greensboro PhD Economics, 1992 Duke University

Susan G. Weihrich, PhD* (1989) . -
Associate Professor, Department of Accounting, Albers School of Busmess and Economrcs
BA Economics and Political Science, Rice Umversnty, MS Accountmg and PhD Accountlng,

1986, University of Houston o
" William L. Weis, PhD; CPA* (1973) R

Professor, Department of Management, Albers School of Business and Economlcs :

BS Accounting and MBA, Bowllng Green State Unwersrty PhD Business, 1979, Unwersny N
of Washington - . R
Glaucia Vasconcelos Wllkey, DMin (1 999)

Assistant Professor, School of Theology and Ministry -

MDiv, South Brazil Theological Seminary; MA Church Music, South Baptist Theologlcal

.Semmary, DMin, 1989, Louisville Presbytenan Theologrcal Semlnary

- Stephanie Wilson, JD, MLS (2001)
.- Associate Law.Librarian, School of Law '
" BS Political Science, University of Oregon JD, 1991, Clty Umversrty of New York Law

School; MLS, Pratt Institute

Flora Wllson Bridges, PhD* (2002)
Associate Professor, School of Theology and Ministry -

* BS, Communications, University of Illinois; MA Rellglon Ya|e Drvrmty School; PhD Relr-

gion, 1999, Vanderbilt University

Professor, School of Law -

. BA, University of California, Santa Cruz D, Harvard Law School NPH, 1972 Harvard

School of Public Health

\

Associate Professor, Institute of Public Servrcé College-of Arts and Sciences o

* BS Community and Regional Planning, lowa State University; MS Planningand _* . -

Community Development, University of Colorado PhD Urban DeS|gn and P|ann|ng, 1994 . A
Unlversny of Washlngton :
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Jian Yang, PhD* (2000)

" Associate Professor and Program Coordlnator Teaching Engllsh to Speakers of Other
Languages Program, Department of Professional Studies, Collegé of Education
Certificate of Graduation/Engfish, Foreign Language University, China; MEd Teaching
Engtish to Speakers of Other Languages, State University of New York, Buffalo PhD
MuIt|||nguaIIMu|t|cuIturaI Education, 1996, Florida State University . -

Barbara M. Yates, PhD* (1970)
+ Professor, Department of Economics, Albers School of Business and Economics
BA Political Science, College of Wooster; MA Economics and PhD Econoniics, 1969,
" University of Michigan .
Jot K. Yau, PhD* (2001) ,
Professor, Department of Finance, Albers Schao! of Business and Economics
BSocS Management:Studies with Honors, University of Hong Kong; MBA Finance,
* -University of Toledo; PhD Finance, 1988, , University of Massachusetts, Amherst
Yingwu Jason Zhu, PhD (2005) '
Assistant Professor, Department of Computer Science and Software Englneenng,
* College of Science and Engineering

1

BS and MS Computer Science, Huazhong University of Saence and Technology, PhD '

Computer Science, 2005 , University of Cincinnati
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.Faculty .Emeriti I - I
vJosefAfanador, £ (o75) - James Robert Larson, PhD (1952) .
Mary C. Bartholet, MN, RN (1958) 7" Rebal.Lucey, Med (1 969) .
- Sandra Barker, PhD {1985) . o . - KennethD. Maclean, PhD (1961)
- Andrew G.Bjelland, PhD(1982) = - Leonard B. Mandelbaum, PhD (1998)
JamesE.Bond,SID(1986) .~ - - R.Maxime Marinoni, PhD (1964) . .
- ‘Hamida H. Bosmapan PhD (1966) .. David Marshak, PhD (1992)‘ . .
David C. Brubaker, PhD (1980) - . Jack D Mattingly, PhD (1 988) - .
"}, Patrick Burke, PhD (2006) ©° Rev.Alexander Md)onald Sk MA (Oxon) (1969)
"N. Jean Bushman, MN, RNC (1960) - John Meany (2007)
Emmett H. Carroll, $1(1973) - .°° - Everald'Mills, PhD,(1983) .
. Donald M. Carmichael, JD (1977). - .. . Joseph B. Monda, 'PhD'(1955)
_-. Bén Cashman, PhD (1962) - . ‘John A. Morford, EdD (1973) -
" Chu Chiu Chang, MA (1956) .~ ~ . Maureen B. Niland, PhD, RN, CNAA (1986)
Percy H. Chien, PhD (1976) © - Rew Lammert Otten, S5, PhD (1 983)
Louis K. Chnstensen PhD (1965) Virginia L. Parks, PhD (1 972)
- Janet M. Claypool, MN, RNC (1$66) . James E. Parry, MA (1961)
.~ John N.Collins, PhD (1992) . Sister Mary Chnstopher Quenn P, PhD (1960)
* ThomasW. Cunmngham PhD (1956) . - David Read, PhD, {1948y . .
Nickilas J. Damascus, MFA (1951) < .~ Rev. James B. Reichman, SJ, PhD (1965)
Patricia Daniels, PhD (2007) "~ ~~ Mark Reutlinger, JID (1978)
* Margaret Mary Davies, PhD (1955)°  Stephen B. Robel, MS (1950) .
_ Verrelle (Susie) Davis, MS, RN (1992) *_~ Erlinda F; Rustia, LitD (1972)
_ Rosario T. DeGracia, MN, RNC (1963) [Robert D. Salvig, PhD (1962) )
" Bonnie Jean Denoon, PhD (1975) -~ - Richard Schw}aegler, PhD (2006)
Rev. Robert Egan, S, PhD (1964) . “-  Richard L. Settle, D (1968) ... . . —
Patricia A. Ferris, PhD, RN (1967)- " - Rev. Richard Sherburne, $J, PhD (1977)
. lewisFiller DENSCi (1962) "~ . . . George M. Simmons, PhD (1970)
Winfield S. Fountain, EdD (1957) o Rolf T. Skrinde, PhD (1984) . i
- Pigire Gehlen, PhD (1982)©  * " . James L. Stark, DA (1972)
* John J. Gilroy, PhD (1978) -~~~ . Bernard M. Stechler, PhD (1961) .
_Kristen Guest, PhD (2007) o " . “Kathleen A. Sullivan, RSCJ, PhD (1987)'_;' i
" William A.Guppy, PhD (1952) " CarlE.Swenson,PhD (1976)
Margaret M. Haggeny PhD (1971) Rév. Michael J. Taylor, ), STO (1 961)
Mary Stewart Hall, PhD (1995) - LuthTenorio, PAD(1993) .= ' -
John M. Harding, D (1975} - *. " RevL JohnTopel, S), PhD-(1972)
Charles Robert Harmon, MA (1953) . . - John P. Toutonghi, PhD (1963) _
Hlldegard R. Hendrickson, PhD (1967) -~ . Sister M. Rosaleen Trainor, CSJP, PhD (1965)
Marvin T. Herard, MFA (1960) ~ ~ * Kathleen M. Treseler, MSN, CRN (1968) -
Helon E. Hewitt, MN (1965). - - AlanTroy, PhD (1970) .
James B. Hogan, PhD (1976) o Richard L. Tumer, PhD (1963)
Thomas Holdych, D (1972) - RoyP.Wahle, PhD (1977)
- Jeanette Hulbert, MA (1964) .. . DennisWiedemeier (1998) - \
" Dolly Ito, DNSc (1959) -~ - DelightC.Willing, EdD (1987) . ~ .
- Loretta Jancoski, PhD-(1988) ) © o Marylou Wyse, PhD {1965)°
* Dolores M. Johnson, PhD (1964) .~ . Andre L. Yandl, PhD (1966)
" Warren B. Johnson, PhD (1 962): . .  .-GaryZarter PhD(1973) -

CharlesS LaCugna PhD (1947) . . 'Casimir E. Zielinski, EdD (1979)

- X . . N . oLt -’
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'Accreditation and Membershlp

" Seattle Umver5|ty is accredlted by, and is a member of; the foIIowmg academlc and
. professmnal bodies: ) -

. Accredltatlons

AACSB International~Association to Advance Collegiate Schools of Business
Accreditation Board for Engineering and Technology
American Bar Association
American Chemical Soaety -
Association of Theological Schools
Commission on Accreditation of Allied Health' Educatlon Programs

. Commission on Collegiate Nursing Educatlon
Council on Social Work Education
National Association of Schools of Public Affairs and Admlnlstratlon
National Council for Accregltatlon of Teacher Education (with conditions)
Northwest Commission on Colleges and Universities

" Approvals A

- American Medical Association
American Society of Clinical Pathologists -
National Association of School Psychologists
Washlngton State Board of Education
Washington State Nursmg Care Quality Assurance Commlssmn

Membershlps :

American Assaciation of Colleges for Teacher Education
American Association of Colleges of Nursing -~ :
American Association of Collegiate Registrars and Admnssnons Officers (AACRAQ)
American Assocsatuon of Higher Education
American College Personnel Association — )
American Council on Education ‘.
American Theological Library Association
- Association for Student Judicial Affairs
Association of American Colleges
Association of American Law Schools
Association of Catholic Colleges and Universities : -
Association of College and University Housing Offi cers—lnternatlonal
Association of Governing Boards
Association of Independent Liberal Arts Colleges for Teacher Education (AILACTE)
Association of Jesuit Colleges and Universities
Council for Advancement and Support of Educatlon
Great Northwest Athletic Conference . -
Institute for International Education . o
International Federation of Catholic Universities
Jesuit Education in Business Network
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¥

Jesuit Association of Student Personnel Administrators.-

. NAFSA: Association of International Educators
National Association of College Admission Counselors -
National Association of Graduate Admissions Professionals

> National Association of Independent Colleges and Universities®
. National Assoc:atlon of Student Personnel Admmlstrators .
¢ National Collegiate Athletic Assocuatlon R

. National League for Nursing "+~~~ = " Tee
Nonprofit Academic Centers Council , :
Northwest Association of Private College and Umversnty leranes
Orbis Cascade Alliance .

- . Pacific Northwest Association of Collegiate Regnstrars and Admlssmns Offlcers (PACRAO)

Private Registrars of Washington (PROW) R i _
‘The College Board ~ - ° BT e T
" Washington- Association of lndependent Colleges and Umversmes (WAICU)
Washington Councnl on ngh School College Relatlons

.

]

S
1
1




‘ 366 Index -

. About Seattle University 8"
Academic Regulations .40
Academic Honesty 42
Academic Load .
Add/Drop 40
. Attendance 2
- Auditing a Course..... ; 5 43
Classification of Students : 41
Course Numbering System. 43
Course Withdrawal 43
" Degree Requirements 48
Dual Enroliment 41
Fair Process Policy. 50
Grade Changes 46
‘Grade Point Averag 47
Grading Grievance 47
Grading System o 4
Graduation/Commencement 49
Overload..... a2
Privacy of Student Record .... 50
Probation and Dismissal 46
Readmission 24,42
. Repeating a Course. 43
Registration 40
Transfer Credit 44
Transcripts 47
Undergraduate Course Work 4
* Academic Services and Prmramc 10
Accountmn 125
Joint Law Degree 154
Master of Professional Accounting ... 126
Post-MPAC Studies Certificate 127
Accreditationsand Membership 364
Admissions A
Applications. 21
Disabilities 22,57
International Students 23
Nondi 22
Non-matrlculated Students. 23
Probationary and Provisional Admission 23
- Readmission 24,42
Requirements and Procedures ... 2r
Selection Criteria 22
Adult Education w175
Master of Arts in Education 176
Master of Education 177
Post-Master's Certificate, Community College Teachlng 178
Albers School of Business and Economics 120
Arts and Sciences, College of 60
. Arts Leadership, Master of Fine Arts in 97
Baokstore ;

- Business Administration 122
Joint Law degree 151
Leadership"Formation Certificate 124
Master of Business Administration ... 122

Accounting Concentration - 124
Entrepreneurship Specialization 124
Post-MBA Studies Certificate.... 124
Business and Economics, Albers School of 120
Calendar, Academic....... 5 6
Campus Life and Services 15
Campus Ministry 13
10

Career Development Center

42 .

%

~
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Center for Nonprofit and Social Enterprise Management......... . : {60
. Center for Service and Community Engagement.. . cersseriasengiresasnins 14,332
* Center for the Study of Sport and Exercise.. . . - ‘66 -
Collegia y semnemensssssiansmenss 11
Consumer Information.and Dlsclosures - o~ rerensian S 39
Counsehng R everbernsmeneessssisssesionenereseesiresees 180
"Dual degree/cemfcatlon School Psycho/ogy/School Counsell. 2 OV oy | 3 |
Master of Arts in Education . ; R -
Mental Health C 1117 SOOI it Leleveene St ‘181
. "-Post-Secondary C¢ ling....... - H : 184
School Counseling........ . H - Seetormeeenitinen 183
« “Post-Master’s Certificate, School Counsellng o oo TSRS |- .
L Counselmg and Psychological Services .... ; . SRR |
" Criminal Justice, Master of Arts in, S : - . 80
Criminal Justice Research and Evaluation Concentration. " . 84
Investigative Criminology Concentration LA B i 86
- Victimology Concentration o TR coussnriniasiiin 88 .
* Culture and Language Bridge Program M Mt 11,333
Curriculum and Instruction......:%..... S S— serrrnsennes o .. 187
Master of. Education ey : : i 189 -
Post-Master's Certificates .................... v —
. .= Department Head/Team Leader........... SN ER [/ I
~ . Staff Development. S S SRSy [
Discipline Codes, Index of . . st . . £.:370 .
* Disabilities Services.... : . ; et iassssid 11
Divinity . oL o S . " i
~-Mast‘eraf[_)jw'nity : . : " eeesusienernenes e 303
_* = Post-Master’s Certificates AT mmsssstosdstuansisinrinsisidinniinnis 305
L SPIHUAIHY i s S o o ensbenssepibeirnces 305
Spiritual Direction. ) e TSR e 307
" Doctor of Education/Educational Leadersh:p I ) - v 203
Education Abroad : o BN Y & |-
Education, College of .. reveesssenens s : rvesizeninnns 170
* Educational Administration.. - ottt disien frvvivnsnnenens 1927
. .Educational Specialist. TR . beeren fonniie 200
Master of Arts in Education . « O s
GENEL] AAMUNISTAUON «.vrrrrsoniirosssssc asssssssiaSoiaismsssinsssssssssiasssssesisossssZisiorossssossissrivions 198
. Principal . foresd . B R i 194
Program Administrati vesersssessesasnsssaseiend s st essss s sing s snseen 196
- Master of Education v R N
- General Administration ....... e ieeaecebensssseagesasians s O
Principal e - 195
Program Administration RO Besesiesne RE——- fergennesen 197 0
Post-Master's Certifications : y rveseseiesss T s brnie e b, 192
Educational Leadershlp B R oo orbens - 201
Executive Leadershlp eeveeesienss . e ssseereeand ; e 157
* + Certificate. ... S v TR 164
+ Executive Master of BusmessAdmlmstratlon beeebessmmmaensenes e e sasiassis T [
Faculty N . . PRI e 345
EMM° S vttt i 128
Joint Law Degree . 4 coenal seodrariesiensass nelanends i 152
Master of Science in Finance.........=... o eechunsd 128
* Post-MSF Studlies Certificate.............: - ot SR SIAT I S | |
Financiat Aid.............. g el issesnsn esrsssgenn :31
- Application.........:i.... . ‘ Craseisi : . NIV # B
‘ChangelnAcademchoad . ; : . TSI AN R |
+* Cost of Attendance Teeed il e TSP |, B
" Loans..., _ : esrereiesenersess e, e reverens 32
- Refunds and Repayments Cevvssvissesss s g, e 36
SatlsfactaryAcademlc Progress......... - " R . 34
Scholarships........ Creeesbennenn e eessesammrienrnssees 3
Withdrawal . secsiaaniiniosssses eerssersesessiemmanseie assissseans 37
Work Study . e S . s 34 .
ST SRR A
K : t
- s !

Index 367




368 Index o
Fine Arts, Department of . . . et e 97 )
Graduate Programs, Summary ............... R Sussanansd 18 : .
Graduate Student Council (GSC) : - : 344
Health Center ! : 17 - .
. Institute for Catholic Theologlcal Studies - SO o 294
Institute for Ecumenical Theological Studies . N .
Institute"of Public Service I : : n o
International Business foaet 2 . : 130 .
Joint Law Degree...... 153 .
" Master of Intemational Business : 130 -
Post-MIB Studies Certificate B s 132 .
‘International Student Cénter........ - on 1"
Joint JD/Master's Degree Program ; . 19 - .
* Juris Doctor/Master of Business Administration. : : s 151
Juris Doctor/Master of Science in Finance. i 152 .
Juris Doctor/Master of International Business. 153 .
Juris Doctor/Master of Professional Accounting. 154 )
Juris Doctor/Master of Public Administration. . 13 . :
Juris Doctor/Master in Sport Administration and Leadership . o 117 ;
Law, School of . : : 168 . .
Library riusssins 4 e 16
Literacy for Special Needs : » 205 . .
Endorsement. ) : 206
Master of Education . 3 — e i .
Post-Master's Certificate : 208
Mission : . . - : . .
Multicultural Affairs, Office of R— : 12 ] .
Nonacademic Regulations. . s 52
Nondlscnmlnatmn . . 2,52 . .
Nonprofit Leadership, Executive Master of. ; : 61
Nursing, College of : . 260 .
Nursing . . ; ) .
Master of Science in Nursing . 261 - .
Advanced Practice Nursing Immersion i ’ o
Family Primary Care Nurse Practitioner Speaallzatlon ; 270 .
Leadership in Community Nursing -~ : . : -
. Program Development Specialization 275
Spirituality and Health Specialization . 276 .
Psychiatric Mental Health Nursing Specialization, Addictions FOCUS.............ccoocrmruceccccees 271 - ’
Leadership in Community Nursing ' .
Program Development Specialization : 273 :
Spirituality and Health Specialization. 274 .
Primary Care Nurse Practitioner R
Family Primary, Care Specialization Teereeeseen 266 ) .
Psychiatric Mental Health Nursing Specialization, Addictions FOCUS ..................vuesismrnenns: 267 :
Post-Master's Certificates/Primary Care Nurse Practitioner . : .
Family Primary Care Specialization.. 268 '
Psychiatric Mental Health Nursmg Speaahzatfon, Addtcnans [T S 269 N
" Organization Systems R | 100 .
Organizational Design and Renewal, Master of Arts in...... " e 100 .
Pastoral Administration; Certificate of Graduate Studies in- ; 309 .
Pastoral Counseling : 302 -
Master.of Arts in Pastoral Counseling : : 302 .
Post-Master's Certificate . . 312
Pastoral Leadership, Certificate of 313 . )
Pastoral Studies, Master of Arts in...... . . 297 ’
Pastoral Theology, Post-Master’s Certificate in . : 312 )
Professional Certification, Teachers . ; . 209 - . ’
Psychology, Master of Arts in ;. 3 109 .



C Tl index 369

Public Administration R . : .
" Bachelor/Master 5-year program . : ; i 71
Master of Public Administration - S— i . 73 _
‘Public Safety . . : - e 16
. Regents, Board of ) v renelan cereesssivssesiiones 338
Residence Halls....: : o R : 17
School Psychology. . ; . 211
-*Dual degreelcertification, School Psychology/School Counseling : treeeeieonnns 186,215
Educational Specialist ~ - : . .
- Post-Baccalaureate.......-. . . ; 213
“ - Post-Master’s. . . 214
Post-Master’s Certificate : funeds . . 215, -
Science and Engineering, College of . i - 287
Software Engineering, Master of L v H 288
Special Education N . 216
. Educational Specialist . U SEEA o evreenns 220
Emfw - z o tiverbentesaend rvessd y 217,229 .
Master of Education " o . : 218
. Teactier certification . . 3 : iveneennins 218,222
.Splmuahty and Health, Certificate of Graduate Studies 1 PR o 308
Sport Administration and Leadership, Master in v....c...uuumrouiiion, R . 66 -
Sports, Recreational : . . . ! S 214 <
Student Developmient Admmustratlon " Tiessrrssessesssines SRR ¥ |
- Master of Arts Crverivnsessesesiassssessisneanss ceviesbens oot o 222
.. Master of Education : Cereipesesp e s rsgaaiSesspsnnnds 223
. Teacher Education:.....e.eeeee; RIS . : : 225
Endorsements . e . . e - . .
ESL : . ; : . rerrsnrioseeiiinnecn 230
Reading ‘ everers et . it 229
- Special [ Education....... A v - 218,228
Master in Teaching, Elementary/Secondary. eveien perriemminesbopassssgiels 226
Teaching English to Speakers of Other LANGUAGES ......uuuuuwsiecivmmsivessotmsssissssssssiosiansiionss 230
Master of Arts in Education.......... B Cnrsssseeniensnii 232
- Master of Education N . : 233
Post-Baccalaureate Certificate.......... SR ' 236.
Post-Baccalaureate Advanced Certificate ; ; L rrveesznneiinnes 237
- - Post-Master's Certificate . . . 235
Theology and Ministry, School of et U S — ! 5. 294
 Transforming Spirituality enerenenneseseseanss S ferlivendeneeenens 299
Master of Arts in Transforming Spirituality. - WO S SO 299
Studies in Spirituality Specialization e . st - 2299 . .
Spmtual Direction Specialization Coreeeio : / 300 -
Post Master’s Certificates e Sbuveeoerieossesioeeeesseeess ; 310
«-Studiesin Spirituality Specialization... . recanesmens 3 ’ L3171
: Spiritual Direction Specialization... E NI 2l 311
.~ Trustees, Board of.................x ST SN 337
 Tuition and Fees..... . P ST CL et .25
* Due Dates i R S e esieniisseeniien 26
. Fees...: - - - 25
* Health Insurance..... o — e 27
Late Payment e Bp— . 28
Overpay . o P . 30
Past Due Accounts e : ) 29
* "Payment Options. — oo : it 21,
Refunds evsaiveseereseos svomsmeesessenion ; : 29
Student Financial Services S revesgreensegsaneon s e 26
Tuition. — reverens, p . : e 25
Withdrawal : . T P S 27
University Administration B ’ 341
University Governance . . - . : Sveenns 337
~ -

B
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Index of Discipline Codes

Includes undergraduate programs,' excludes School of Law

ACCT

.. ADST

AEDT
AIST
ANTH

" ARAB
ART
'ARTL
BETH
BIOL
‘BLAW
CEEGR

CHEM -

CHIN
Ciss |

CLBR -

CMIR
COUN
CRIS
CSSE -
CUIN .
DIUS
DRMA
. ECEGR
" ECIS
" ECON
EDAD
EDLR
EDUC

. EMBA

ENGL
EPCT .
. EPDXX
EVST
EXLR -
FINC
FINR
_ FREN
“* . GAST
. GERM
HIST
HONR
HRMA
HUMT
INBU

* Arabic
. Art

Educational Administration
* Educational Leadership

'FineA;ts ‘ . ) - . R
‘French : - o ’

- “History ~ . S

’ VoL

Accountlng
Addlctlon Studles :
" Adult Educatnon and Tramlng _ B S ey
Asian Studies A S
Anthropology,

Art Leadefship - ' C o
Business EtthS ‘ - '
Biology | ' ' '
Business Law

Civil and Environmental Englneermg
-Chemistry '
Chinese Language : .
Contemporary Issues in Soaal Sclence .- .
Culture and Language Bridge ' |
Communication/Journalism
Education — Counseling
Criminal Justice - ' - . :
Computer Science/Software Engr ‘ A
" Education' — Curriculum and Instruction c

, Diagnostic Ultrasound

Drama - - : : i

Electrical and Computer Engineering” T ’

E-Commerce and Information Systems : :

Economlcs

Education! ST )
Executive Leadershlp MBA e .
English . . oL - -

Professional Certification for Teachers -
Professnonal DeveIopment——Post Baccalaureate
Environmental Studies

Executive Leadershlp

Finance -

Global African Studies : L
German o S ot

'

. B -, .

Humanities (Honors)

"Human Resources Management
Humanities (Matteo Ricci College)
*~International Business

'
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INIP

- INST
- 185C

ITAL .

JPAN. .
" LAST

LATN

LITC

. MATH -
. "MBA.
. MDLG

MEGR

‘MGMT

MKTG

~ MVST
" NPLR
- NURS
" NURSI -
< 'ODVR
. OPER

" PHIL
. PHYS

PLSC

SDAD

- -SoCL
“ SOCW
SPAN'-
SPED
. SPEX
SPSY
" STMA
CSTMC -
" STML
- STMM
- TEED
" THRS

TSOI.
WMST

- LBST -

International Development Intemshlp Program g

- Intemational Studies .

. MLSC -
MUSC

"Latin American Studles o

Interdisciplinary Science (See Gen.Sci.)
Italian- - R ’ e
Japanese o o o

Latin o - LY.
Liberal Studies T e PO

* Literacy for Special Needs

Mathematics " L : -
Master of BusmessAdmlmstratlon s _' e k2
Modemn Languages - S o '
Mechanical Engineering ., . :
Management '
Marketing
_Milit_ary Science ;
Music" A S

. _Medieval Studies Minor

Nonprofltleadershup I Lo
Nursing v e S
Nursing — Immersmn :

-Organizational Desngn&RenewaI L S e

Operatlons o ] -‘4

: Ph|losophy

- Physis . - .

" Public Affairs < <+ - . ' . s
-Public Administration - el Ty

" Political Science Lm0
“ PSYC - v
. PUBA
- PUBM’

. SABD ..

_ SADL

Psychology =~ -

Study Abroad - C M

"+, Sport Administration and Leadershlp

Student DevelopmentAdmlnlstratlon Ce RN

. Sociology- o - . N

CSpanish © - - .' Lo :

3

Social Work - -

Special Education L .
Sport and' Exercise - ’ )

.. Education — School PsYchoIogy

- Schoot of Theology and Ministry. — Advanced

* School of Theology and Ministry — Pastoral Leadershlp "\
, School of Theology and Mlnlstry

School of Théology and Ministry — Pastoral Counseling .

Teacher Education

” Theology and Religious Studies -

Teaching English to Speakers of Other Languages

Women Studles
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