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Academic Calendar

199394 Academic Year

Fall Quarter 1993

May 23 Advance registration for fall 1993 begins

September 22 All classes begin, tuition and fees due

September 29 Last day to register or add/drop

November 2 Last day to remove I grades from spring 1993 or
summer 1993

November 11 Veteran'’s Day—no classes

November 17 Advance registration for winter 1994 begins (last
day to register is January 9, 1994)

November 18 Last day to withdraw with W grade

November 24-27 Thanksgiving—no classes

December 1 Closing date to remove N grade from previous year

December 1 Closing day for degree applications

December 4 Last class day

December 6-9, 11 Final examinations

December 14 Grades due, 10 a.m.

Winter Quarter 1994

January 3 All classes begin, tuition and fees due

January 9 Last day to register or add/drop

January 17 Martin Luther King’s Birthday—no classes

February 14 Last day to remove I grade from fall 1993

February 18 President’s Day observed—no classes (February 19
classes will meet as scheduled)

February 27 Advance registration for spring 1994 begins (last day
to register is April 3, 1994)

March 1 Closing date to remove N grade from previous year

March 2 Last day to withdraw with W grade

March 12 Last class day

March 14-17, 19 Final examinations

March 22 Grades due, 10 a.m.

Spring Quarter 1994

March 28 All classes begin; tuition and fees due

April 1 Good Friday—no classes

April 2 Easter Holiday—no classes

April 3 Last day to register or add/drop

May 2 Closing date to remove N grade from previous year
May 9 Last day to remove I grade from winter 1994
May 18 Advance registration for summer 1994 begins
May 22 Advance registration for fall 1994 begins

May 25 Last day to withdraw with W grade

May 30 Memorial Day—no classes

June 6 Last class day

June 7-11 Final examinations

June 11 Baccalaureate

June 12 Commencement
June 15 Grades due, 10 a.m.

Summer Quarter 1994*

May 18 Advance registration begins

June 20 Classes begin

June 26 Last day to add/drop—first and full term
July 4 Independence Day—No classes

July 5 Last day to withdraw—first term

July 18 Registration and classes begin—second term
July 24 Last day to add/drop—second term

July 29 Last to withdraw—second and full term
August 1 Last day to remove N grade from summer 1993
August 5 Last class day—7-week session

August 12 Last class day—8-week session

August 19 Grades due, 10 a.m.

Intersession 1994*

August 15 Classes begin

August 17 Last day to register or add/drop
September 3 Last day to withdraw
September 5 Labor Day—no classes
September 12 Last class day

September 14 Grades due, 10 a.m.

*Final examinations for summer term and intersession are held
during the last class meeting, the last week of the term.




About Seattle University

From humble beginnings 102 years ago, Seattle University has
become the largest independent institution in the Northwest
with more than 4,800 students enrolled on the 46-acre campus.

The university offers 49 undergraduate programs and 18
graduate programs. Teaching is its first priority. We keep
student-to-faculty ratios low to ensure that faculty members are
readily available to students.

As an institution of higher learning, Seattle University’s
objective and purpose include the interpretation and transmis-
sion of knowledge, ideas and values. The university is dedicated
to the extension of the frontiers of knowledge by critical and
exhaustive investigation and experimentation. Thorough, intel-
ligent training in theory and principle provided by Seattle
University prepares students for professional careers.

Conducted under the auspices of the Society of Jesus, Seattle
University supports Christian ideals and values. The university
affirms the belief in the unity and totality of all human knowl-
edge, whether experiential, speculative or divinely revealed. As
a community inspired by the Spirit of Christ, the campus
atmosphere inside and outside the classroom encourages the
development of an unbiased, truly liberated and enlightened
intelligence in its faculty and student body.

One of 28 Jesuit colleges in the United States, Seattle Univer-
sity offers a broadly based academic program, including a
strong liberal arts core curriculum that prepares students for
community service and personal fulfillment, as well as profes-
sional success.

Seattle University is recognized as a leader in innovative
academic programs; many of the programs have become impor-
tant to the economy of the Northwest. In 1979 the university
started the nation’s first graduate program in software engineer-
ing. The nation’s first addiction studies program was offered in
1973. The Northwest’s first undergraduate program in environ-
mental engineering was offered in 1990. The university
continually revises curriculum offerings and develops new
courses that prepare graduates for work in the global economy.

Seattle University is recognized as a leader in
innovative academic programs.

The true measure of the university’s excellence is the suc-
cess of its graduates. Seattle University’s alumni includes
distinguished individuals in business, public affairs, education,
the performing arts, athletics and other fields. Examples include
former Washington Governor John Spellman; U.S. Senator Frank
Murkowski; Dr. Yusaku Furuhashi, former dean, College of
Business Administration, University of Notre Dame; Ann L.
Stanford, former U.S. consul general, Lyon, France; Jim
Whittaker, businessman and outdoorsman; Margaret Chow,
superintendent, Richland Public Schools; Martha Yallup, deputy
director of human services, Yakima Indian Nation; and colle-
giate and professional basketball legend, Elgin Baylor.

General Information

History

Seattle University's development as one of the Pacific
Northwest’s leading centers of higher education is interwoven
with the history of Seattle and the Puget Sound area.

In 1890, Father Aegidius Junger, bishop of the Nesqually
Diocese, concerned over the lack of educational opportunity for
Catholic youth in the Seattle area, urged the Jesuits of the Rocky
Mountain Mission territory to establish a parish and a school in
the young city.

Fathers Victor Garrand and Adrian Sweere arrived in Seattle
from Yakima in the spring of 1891 and immediately set about
their task. They initially leased St. Francis Hall, constructed in
the previous year by Father Francis X. Prefontaine, the area’s
first resident priest. In these quarters, re-dedicated as the
parish and school of the Immaculate Conception, the Jesuit co-
founders began their modest educational effort. They were
aided in this effort by two Holy Names sisters who served as full-
time teachers.

In 1893, the cornerstone of the first building on the present
campus was laid. The new building, which again housed both
parish church and school, was opened for classes for the “older
boys” in September 1894, and was formally dedicated the follow-
ing December.

Further progress was made in 1895 with the introduction of
the first “academic” or high school level class. In 1898, articles
of incorporation were filed and duly approved by the state of
Washington, changing the parish school for boys into Seattle
College.

The years that followed the founding of the college were a
time of struggle and disappointment. But in 1909, the three
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William J. Sullivan, SJ, PhD, President
John D. Eshelman, PhD, Provost

Edward J. Jennerich, PhD, Associate Provost for Academic
Administration and Dean of Graduate School

Linda N. Hanson, Vice President for University Relations

Tullisse A. Murdock, PhD, Assistant Provost for Programs
and Planning

Denis S. Ransmeier, MBA, Vice President for Finance and
Administration

Henry Durand, PhD, Vice President for Student Development

James Adolphson, Assistant Vice President and Budget
Director

]. Paul Blake, BA, Assistant Vice President for University
Relations and Director of Public Relations

Mark Burnett, MPA, Assistant Vice President for University
Relations and Director of Alumni Relations

Richard Francois, MOB, Assistant Vice President for
University Relations and Director of Development

Dale Nienow, PhD, Assistant Vice President for Student
Development

Anna Dillon, Assistant Vice President for Human Resources
and Affirmative Action Officer

members of the first graduating class received bachelor of arts
degrees.

Adverse circumstances during World War [ led to the sus-
pension of college classes from 1918 to 1922.

By 1933, the first women were enrolled in credit courses,
making Seattle College the first Jesuit college to accept women
students. The first women graduates received their degrees in
1936. In the previous year, the first professional degree program
was established with the introduction of the School of Educa-
tion. In 1937, the college was fully accredited by the Northwest
Association of Secondary and Higher Schools. The School of
Nursing was officially opened in 1940 and the School of Engi-
neering was added in 1941.

In anticipation of the academic needs of returning veterans of
World War II, the School of Commerce and Finance was estab-
lished in 1945 as the fifth major academic unit of the college. By
1948, the total enrollment was nearing 3,000 students. To recog-
nize the growth and academic development of the previous 15
years, the board of trustees approved a further amendment to
the articles of incorporation, changing the institutional name to
Seattle University.

The 1950s and 1960s were marked by rapid expansion of
both the physical boundaries and the educational facilities of the
university. In 1950, the campus comprised three permanent

buildings and three World War II surplus structures. During the
next 20 years a total of 12 major buildings were added either by
construction or conversion. This development took place for the
most part under the direction of Father A.A. Lemieux, who
served as university president from 1948 to 1965.

The 1970s were a period of curriculum expansion, achieved
through the introduction of innovative new schools and pro-
grams, Chief among these additions were the School of Science
and Engineering in 1972, the Institute of Public Service in 1974
and Matteo Ricci College in 1977. In 1976, the university insti-
tuted its first doctoral degree program, the doctorate in
educational leadership. The list of recent academic innovations
also includes master level programs in software engineering,
teacher preparation and therapeutic psychology, along with a
baccalaureate program in computer science. The latest aca-
demic division, the Institute for Theological Studies, was initiated
in 1985.

Under the leadership of William J. Sullivan, SJ, who became
president in May 1976, the growing campus continues to serve
the needs of students. The Marguerite M. Casey Building for
arts and sciences and the Engineering Building opened in the
fall of 1987. In 1989, renovations to the Bannan Building and the
addition of a new underground biology wing completed the re-
dedicated Thomas J. Bannan Center for Science and Engineering.

Located at the heart of campus, the Quadrangle, with the
university’s Centennial Fountain at its center, was finished in the
fall of 1989, providing a popular gathering spot for the university
community and area residents.




General Information

In the fall of 1991, Seattle University launched the 21st
Century Campaign to raise $55 million to improve existing
facilities, build new structures, increase endowment and en-
hance the quality of academic programs.

Organization

Seattle University is an independent coeducational institu-
tion of higher learning incorporated under the laws of the state
of Washington. It is governed by a board of trustees and admin-
istered under the auspices of the Society of Jesus. Students,
faculty and staff are drawn from all races and denominations.
Seattle University derives its mission from the academic
experience and educational ideals of the Society of Jesus.

The university is composed of seven major academic units:
the College of Arts and Sciences; the Albers School of Business
and Economics; the School of Education; the School of Nursing;
the School of Science and Engineering; Matteo Ricci College;

The reference and information services staff assists students in
ways that range from personal instruction in the use of the
card catalog to advising on advanced, specialized research

and the Graduate School. materials or the development of bibliographies. Classroom

presentations are given throughout the year. The staff also

. i arranges interlibrary loans and executes on-line bibliographic
Lemieux hbrary searches in support of more specialized research needs.

Constructed in 1966, the Lemieux Library is a spacious
building that seats nearly 1,100 people in study lounges, confer-
ence rooms and individual carrels. The library houses a growing
collection of more than 200,000 books, 2,400 periodicals and
serials, an extensive collection of microforms and numerous

Other library services include a reserve book reading area,
media carrels for using non-print material, data bases on CD-
Rom and photocopiers.

non-print materials, such as sound recordings and films. These
resources are strongest in subjects that correspond to university
programs, especially those in which graduate studies are of
fered: business, economics, education, psychology, software
engineering and religious studies.

In addition to its collections, the library is a service center.

Off-Campus Courses

Opportunities are available for business and education stu-
dents to take selected courses off campus. Business classes are
offered in Bellevue and Everett. Education courses are offered
in Auburn and Bellevue (MIT courses are only offered on the
main campus).

Accreditation and Membership

Seattle University enjoys the highest accreditation, and its students are accepted for graduate and advanced study by
leading colleges and universities in all parts of the country.

Seattle University is accredited by:

Northwest Association of Schools and Colleges
Acereditation Board for Engineering and Technology
American Assembly of Collegiate Schools of Busmess
American Chemical Society

Council on Allied Health Education and Accreditation

Seattle University is a member of:

American Association of Colleges of Nursing .

American Association of Colleges for Teacher Education :
American Association of Collegiate Registrars and Admissions Oﬂicefs ;
American Council on Education ol
Association of American Colleges

National Council for Accreditation of Teacher Education Association of Higher Education
National League for Nursing. Association of Jesuit Colleges and Universities
i College Board

Seaﬂlg UDWGIS_I*-Y 18 approved by: Council of Baccalaureate and Higher Degree Programs
American Medical Association Council for Advancement and Support of Education
American Medical Records Association Independent Colleges of Washington -
American Society of Clinical Pathologists National Association of College Admission Counselors
Washington State Board of Education National Commission of Accrediting
Washington State Board of Nursing. National League for Nursing

Northwest Association of Colleges

Western Interstate Commission for Higher Educatwn




General Information

Student Development and Services

Education is a combination of academic classroom experi-
ences and valuable out-of-classroom experiences. Seattle
University offers many services that serve the spiritual, social,
personal and physical needs of both the undergraduate and
graduate student populations. Some of the services available to
students include:

Associated Students of Seattle University (ASSU)

ASSU is the voice of Seattle University students. Its goal is to
be representative of the student community and to communi-
cate student concerns to other students, faculty, staff and
administrators. In addition, it coordinates and promotes a di-
verse program of entertaining and educational activities for the
campus community.

Campus Assistance Center

The center’s primary goal is linking people with information
and resources. Conveniently located in the Student Union Build-
ing, the center is accessible to day and evening students.

Campus Ministry

The ministry team is committed to developing the spiritual
life of the university community. Besides providing sacramental
and liturgical celebrations for Catholics, the team is concerned
with nurturing the faith life of all people. Retreats, searches, out-
reach programs and individual spiritual direction enable members
of the community to enrich and share their spiritual values and
religious traditions.

Career Development Center

Career counseling, job search guidance and informational
services are available to students through this center. Vocational
testing, resumé preparation and interview skill development are
also offered. In addition to normal office hours, the center is
open one evening a week to better accommodate the needs of
students.

Child Development Center
Open to children aged 2!/ to 5 years, the center is a full
service day care with a USDA school lunch program.

Counseling Center
Confidential personal counseling is available to all students.

Disabled Student Resources
Students with disabilities succeed at Seattle University. This
office provides services to help students with disabilities.

Information Services

As well as managing several modern computer labs (free for
student use), Information Services provides computer consult-
ing and troubleshooting services to students, faculty and staff.
This office also provides statistical computing services, instruc-
tional media support and computer software training.

International Student Center

The center coordinates student clubs, international dinners
and other special events. It also provides emergency assistance,
immigration information, counseling and much more.

Learning Center
Individualized help with course work is provided by this
office, which also coordinates assistance from tutors.

Minority Student Affairs Office

Promoting an understanding and appreciation of cultural
diversity in the university community is the main responsibility
of this office. It is an advocate for the personal, academic and
social success of American ethnic students. In addition, the
office sponsors programs such as Martin Luther King Jr. week,
Cinco de Mayo celebrations and a Native American PowWow.
Residential Life

Housing in the residence halls is available to graduate stu-
dents and is provided through this office. The three residence
halls offer unique living environments.

Safety and Security Services

This office provides 24-hour security for university property
and members of the university community. Services include
first aid, escort services, crime prevention information, criminal
incident reports and investigation, and lost and found.

Student Activities Office
This office coordinates student events on campus.

Student Health Center

The health center administers university health services for
students enrolled for nine or more credit hours. The center is
located in Bellarmine Hall. In addition, student health insurance
is available for fulltime students and their dependents in the
university’s voluntary student health insurance program. The
program provides accident and sickness benefits. Insurance
may be purchased during registration.

Student Leadership and Service Center

This office provides programming, training and resources to
assist students in the development of life skills which promote
success in career, community and social settings. The office also
advises the Associated Students and Student Activities Office,
and manages the Student Union Building.

University Sports/Connolly Center

The hub of athletic activity at Seattle University, the Connolly
Center provides a comprehensive recreation facility with two full
gymnasiums, two swimming pools, a complete fitness and weight
room, an astrogym for indoor tennis and soccer, racquetball
courts and two squash courts. The university is a member of the
National Association of Intercollegiate Athletics and competes
in six men’s and women'’s sports. Intramural and recreational
programs are offered throughout the year.

Volunteer Center
The center provides students with meaningful, supervised
volunteer opportunities in the community.

Women’s Center
This center serves as an information clearinghouse and
gathering place for activities and resources available to women.




Seattle University Graduate School

FEdward J. Jennerich, PhD, Dean

Graduate Degrees Offered

College of Arts and Sciences
M Master of Arts in Psychology (MA)

Albers School of Business and Economics
B Master of Business Administration (MBA)

W Master of Arts in Applied Economics (MAE)
M Master of Science in Finance (MSF)

School of Education

M Master of Arts in Education (MA)
B Master of Counseling (MC)

M Master of Education (MEd)

B Master in Teaching (MIT)

M Educational Specialist (EdS)

W Doctor of Education (EdD)

School of Science and Engineering
W Master of Software Engineering (MSE)

Institute of Public Service
B Master of Public Administration (MPA)

Institute for Theological Studies

B Master of Arts in Pastoral Studies (MAPS)
B Master of Theological Studies (MTS)

W Master of Divinity (MDiv)

Post-Master’s Certificates

B Post-Master’s Business Administration

M Post-Master’s Community College Teaching
B Post-Master’s Transforming Spirituality

Master’s Degree Programs

Adult education and training, business administration, coun-
selor preparation, curriculum and instruction, divinity, economics,
educational administration, finance, pastoral studies/ministry,
psychology, public administration, software engineering, stu-
dent development administration, teacher preparation and
theological studies.

Educational Specialist Degree Programs
Educational administration and educational diagnostics/
school psychology.

Doctoral Degree Program
Educational leadership.

Meeting the Changing Needs of Students

The Graduate School is a strong, dynamic component of
Seattle University, growing steadily every year. From 1988 to
1992, graduate student enrollment has increased by 40 percent.
Of the more than 4,800 students currently enrolled, 35 percent
are graduate students. Always placing teaching first, the Seattle
University Graduate School strives to meet the changing needs
of working professionals, as well as traditional students.

The Graduate School offered two new degree programs in
1992. The Albers School of Business and Economics introduced
the master of science in finance degree and the School of
Education launched the student development administration
program.

In 1993, the Albers School of Business and Economics added
the master of arts in applied economics, the School of Education
introduced a post-master’s certificate in community college
teaching and the Institute for Theological Studies revised their
master of theological studies and master of arts in pastoral
studies programs.

Objectives

Graduate School programs endeavor to offer advanced in-
depth education to individuals seeking specialized knowledge
and skills in a particular field. Graduate work encourages stu-
dents to fully develop speaking and writing competencies, and
to enhance high-level thinking abilities, including application
and synthesis. Graduate education at Seattle University cult-
vates expertise in the examination of ethical and value-laden
issues in various fields.

Graduate program instructors strive to stimulate partici-
pants’ curiosity and provide the investigative skills needed to
seek answers to challenging questions. Graduate students de-
velop personal and professional qualifications that contribute to
their field and to the betterment of those they serve.

Organization

The Graduate School dean and the Graduate Council are
responsible for administration of the Graduate School and su-
pervision of all programs leading to a degree.

The schools and various departments provide courses of
instruction for graduate students, direct their studies and con-
duct examinations, as well as maintain requirements and make
recommendations for degree programs. The Graduate School
dean and the Graduate Council establish and maintain require-
ments for degrees according to these recommendations.

Academic transactions involving registration and awarding
of degrees are supervised by the university’s registrar. Admis-
sion to graduate study is granted through the Graduate School
dean in consultation with the appropriate graduate program
director and the graduate admissions director.




Admission Policies

Admission Policies

Admission Requirements and Procedures

Admission to a graduate program is granted to applicants
who have bachelor’s or advanced degrees from regionally ac-
credited colleges or professional schools, and whose scholarship
records and credentials indicate ability to pursue graduate work.
Some programs extend a limited number of admission offers for
each term of entry. An undergraduate major or its equivalent in
the same field from which students select their graduate work
may be required. For specific program requirements consult
individual program brochures and the appropriate sections of
this bulletin.

Required grade point averages are calculated on course work
leading to the bachelor’s degree or the master's degree, to
include post-bachelor’s upper division and graduate-level course
work (usually numbered 300-400 or above), as specified by each
program. Course work must have been completed at regionally
accredited institutions.

The dean of the Graduate School and program chairs reserve
the right to request test scores and other supplementary data.
Such data will ordinarily be expected of students submitting
transcripts from non-traditional institutions. Those applicants
are required to submit the Graduate Management Admissions
Test (GMAT), Graduate Records Exam (GRE) or Miller Analo-
gies Test (MAT), as requested by individual programs. For
further information on requirements and exceptions, applicants
should contact the Graduate Admissions Office or program chairs.

Applications for admission should be submitted as early as
possible and no later than the deadline for the term in which
students wish to begin work. Each applicant must submit to the
Graduate Admissions Office an application form and fee, and
official transcripts of academic credits from each accredited
school attended since high school. To be considered official,
transcripts and documents must be received by Seattle Univer-
sity with the envelopes sealed and unbroken, as originally sent
by each issuing institution or agency. Failure to file complete
records of previous school attendance renders students liable to
dismissal or cancellation of course credit. For application files to
be considered complete, applicants must submit all additional
forms and documents, as requested by individual programs and
the Graduate Admissions Office.

Students are not regarded as duly admitted graduate stu-
dents until a letter of acceptance has been received from the
dean of the Graduate School. Offers of acceptance are for
regular, probationary, provisional and transitional admission.

Probational and Provisional Admission

Students may be admitted to the Graduate School on proba-
tion when the previous academic record is marginal or when
there is a lack of adequate prerequisite course work in the
chosen field; or when the applicant has majored in another area
with a satisfactory record, but there is some doubt about ability

to pursue the program in question. A program to correct these
deficiencies will be designed by the department, and students
are expected to become qualified within a specific time limit.
When all conditions are fulfilled, the department may recom-
mend advancement to regular graduate status.

Provisional admission to the Graduate School is granted to
applicants who must fulfill a special requirement to qualify for
formal admission to graduate standing.

Transitional Admission

Graduate transitional student status is granted to eligible,
non-matriculated students who want to take graduate-level
courses for no more than two quarters. There is a separate
application.

International Admission Requirements

International students must meet the admission require-
ments outlined on the international student application form, as
well as those outlined in specific graduate program brochures.
International students are not admitted probationally or transi-
tionally and must have complete files on record, including
official transcripts and TOEFL scores, before an admission
decision can be made.

Re-Admission

Graduate students who have been absent from Seattle Uni-
versity for one year (four consecutive quarters) or less will
continue to receive information regarding quarterly registration
and may resume studies without proceeding through a re-
admission procedure, provided they were in good standing
when they left. Students who have attended another institution
in the interim must have official transcripts of that work sent to
the Registrar's Office.

Students who have been absent for more than one year (four
consecutive quarters) must complete a re-admission applica-
tion. Official transcripts of any academic work taken in the
interim must be sent to the Graduate Admissions Office, along
with the application, by the program application deadline for the
intended quarter of entry. There is no fee for re-admission.
Applicants will be responsible for clearing all financial and
administrative holds.
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Academic Regulations

Students are responsible for informing themselves of the
academic regulations and requirements set forth in this Bulletin
of Information and for revisions as posted on campus bulletin
boards or printed in other official publications of the university.
Failure to meet the requirements or comply with regulations
because of lack of knowledge does not excuse students from
being subject to them.

Students’ programs of study must be approved by a faculty
member, usually an adviser, at registration. However, such
approval does not give official sanction to any failure to meet
university requirements, nor does it free students of that respon-
sibility necessary to intelligent personal choice.

The graduate dean has discretionary powers for all cases not
covered by the rules and regulations listed in this section. The
university reserves the right to cancel any class which does not
meet the required minimum enrollment. The enrollment and
graduation of all students, the awarding of academic credits and
the granting of any award or degree are strictly subject to the
disciplinary authority of the university. The university reserves
the right to change any requirement and to ask students to
withdraw at any time. Students are not allowed to attend class
unless officially enrolled with appropriate fees paid.

Graduate Student Definition

A graduate student is one who has been admitted to the
Graduate School to pursue a program of study leading to a
specific certificate, or master’s, educational specialist or doctoral
degree.

In special circumstances, undergraduate seniors or fifth-year
students may be allowed to enroll in graduate courses with prior
approval from the director of the graduate program in the area
of the course in question, or the dean of the college or school in
which the course is taught and the graduate dean.

Students pursuing certification in education are not consid-
ered graduate students unless, in addition to this study supervised
by the School of Education, admission has been granted by the
dean of the Graduate School to a master’s, educational specialist
or doctoral degree program.

Classification of Students

Fifth-Year: post-baccalaureate students not seeking advanced
degrees and eligible to take courses numbered 100-499.

Graduate: post-haccalaureate students admitted to Graduate
School for master’s, educational specialist or doctoral degree
programs.

Transitional: non-matriculated students registering for no
more than two quarters; permission required from the depart-
mental dean or chair, and dean of the Graduate School. This
includes visiting Graduate Students: students enrolled in other
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institutions who are registering at Seattle University as transi-
tional students for one or two quarters only.

Undergraduate Course Work

In certain circumstances, it may be appropriate for graduate
students to take courses below the 500 (graduate) level. There
is a 20-credit maximum limit for such courses that normally
include both undergraduate and graduate students. In such
cases, graduate students will be expected to perform at a level
consistent with receiving graduate credit. Therefore, graduate
students enrolled in 400-level courses primarily designed for
undergraduates will be expected to do additional work in the
form of projects, papers or other suitable assignments. Like-
wise, in the grading of examinations or other written work,
graduate students will be expected to demonstrate higher levels
of analysis and synthesis than the undergraduates in the class.
In all classes in which there is a mixture of undergraduate and
graduate students, graduate students must demonstrate know}-
edge, quality and quantity of work beyond that expected of
undergraduates.

Students pursuing undergraduate course work beyond the
bachelor’s degree who are not admitted to the Graduate School
for advanced degrees are granted status as fifth-year students,
an undergraduate classification, and are under the jurisdiction of
the dean of the college in which they are taking courses.

Attendance Requirement

Attendance is an essential and intrinsic element of the edu-
cation process. In any course in which attendance is necessary
to the achievement of a clearly defined set of course objectives,
it may be a valid consideration in determining students’ grades.
While there is no university regulation requiring class atten-
dance, it is the responsibility of the instructor to state the
relevance of attendance at the beginning of each course.

Course Numbering System

The course numbering system is as follows:

100 to 499 are undergraduate courses.
500 and above are graduate courses.*
600 and above are doctoral courses.*

*Graduate standing is required for courses numbered 500 or
above.

Concurrent Enrollment at Two Colleges

University regulations require students to seek written per-
mission to be enrolled at another institution simultaneously with
enrollment here. Credits completed at a second institution are
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not transferable unless, prior to enrolling elsewhere, a petition
authorizing dual enrollment is approved by the program chair/
director and the graduate dean.

Course Substitution

In some situations, a previously completed graduate course
may be substituted for an equivalent required graduate course,
even though the earlier course may not qualify for transfer. In
such a case, however, the substitution in no way reduces the
total number of credits required for the degree.

Extension Credit/Correspondence Credit

Graduate level credit for extension courses is not normally
allowed in the Graduate School. Any exceptions are at the
discretion of the graduate dean. Credits earned through corre-
spondence are not accepted by the Graduate School under any
circumstances.

Seattle University’s Grading System

The following system of grading indicates the level of indi-
vidual student achievement. Graduate students must maintain a
3.00 (B) grade point average.

Each letter grade has a quality point value assigned for the
grade achieved as follows:

A 4.0 Superior performance

A- 37

B+ 33

B 3.0 Good performance
B- 27

C+ 23

C 2.0 Adequate performance
cC- 17

D+ 13

D 1.0 Poor performance
D- 07

E 0.0 Failing

The grades of [, M, N, NC, Q, R, S or W have no quality point
value.

Other Grading Symbols

I-Incomplete: a temporary grade assigned at the discretion of the
instructor in case a student has been in attendance and has done
satisfactory work until within two weeks of the end of the
quarter, provided the student has furnished proof satisfactory to
the instructor that the work cannot be completed because of
illness or other serious circumstances beyond the student’s
control. When the instructor assigns an I grade, a notice of
incomplete grade form must be filed with the dean, registrar,
student and instructor. This form will state what work remains
to be completed to obtain a final grade. The student has until six

weeks after the beginning of the next quarter, regardless of
whether the student is enrolled, to complete the specified work.
Once the specified work is completed, the student must file an
official incomplete removal form and pay the required fee to
have the final grade posted to the transcript. However, if the
grade is an E, the final grade will be posted without student
payment. I grades assigned spring quarter must be removed by
six weeks after the beginning of the fall quarter. Prior to the end
of the I removal period, the dean may notify the registrar of
serious reasons that require an extension of this deadline to a
certain time, but under no circumstances may this be extended
beyond one calendar year from the date of initial posting of the
[. While on the transcript, I grades will carry no penalty, i.e., they
will not be counted in credit or grade point average computa-
tions.

M-Missing: used on grade reports to inform student that grade
has not been received from instructor.

N-No Grade: a suspended grade for courses in which work is not
scheduled for completion until after the quarter closes, ie.,
theses or research courses at the 500 level. It is the responsibil-
ity of the student to arrange with the supervising instructor to
remove the N within one calendar year of the quarter the grade
is assigned, per the schedule given below. Once the closing date
has passed, preregistration and payment of regular tuition is
required in order to obtain credit for the work completed.

N Grades Received: Must be Removed Before:

Summer term August 1 of the following calendar year
Fall term December 1 of the following calendar year
Winter term March 1 of the following calendar year
Spring term May 1 of the following calendar year

NC-No Credit: grade assigned at the graduate level for unsatis-
factory completion of thesis, research, independent study or
field experience.

Q-Suspended Grade: for courses at the 600-level only, in which
work is not scheduled for completion until after the quarter
closes. Because of the nature of these courses, which often
extend beyond a year, no four-quarter time limit is required.

R-Research in Progress: doctoral students only. (EDDR 612, 613,
649 only)

S-Satisfactory: may be given for thesis, research, independent
study, off-campus courses and field experience equivalent to at
least a B grade.

W-Withdrawal: official withdrawal.

Grade Reports

Student quarterly grade reports are mailed at the end of each
quarter. The university does not hold itself responsible for grade
report errors unless the registrar is notified of the error within
six months after the date of issue of a grade report.




Grade Point Average

Graduate students must maintain a B average, which is
equivalent to a cumulative 3.0 grade point average. Graduate
students must repeat required graduate courses when a C-
grade or lower is received and may repeat a graduate course
graded C or C+ once. The second grade received will be used in
computing the grade point average for graduation; the original
grade, however, will remain on the record.

Graduate students whose grade point average falls below 3.0
will be placed on academic probation. Students who remain on
probation for three quarters may be dismissed from the univer-
sity by the graduate dean.

Changing Programs Within the University

To transfer from one graduate program within the university
to another, students must formally apply to the new program
and be officially accepted. The procedure begins in the Graduate
Admissions Office.

Records

As required by federal legislation, Seattle University has a
policy on the rights of students to privacy of their educational
records and access to the information on file. This policy is
published annually. Student directory information will be pub-
lished by the university unless students request otherwise in
writing to the Registrar’s Office by the last day to register as
announced in the quarterly schedule of classes. Records policy
includes the right of the university to place a hold against the
transcript of students with financial obligations and to deny re-
registration until all debts owed the university have been paid.
The full policy statement, including right to appeal, may be
obtained from the registrar.

Registration

All Seattle University students use a touch-tone registration
system. Newly admitted students must complete registration on
the date specified in the academic calendar or elsewhere. Proce-
dures for the registration of continuing graduate students can be
found in the class schedule published each quarter.

Students may not attend a university course for which they
are not registered. Students registering late are held respon-
sible for absences incurred.

Registration Changes

Students are held accountable for completion of every course
for which they register. If it is necessary to drop or add a course
or to otherwise change a program of study, students must
complete the appropriate touch-tone registration transaction
within the specified time limit. No course may be added or
changed after the last day to add/drop as announced in the
quarterly Schedule of Classes. Students who drop or change
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courses without following this procedure are ineligible for tu-
ition refund and may be assigned a failing grade.

Transcripts

Students may obtain official transcripts from the Registrar’s
Office. No official transcript will be provided for students with a
financial obligation to the university.

Seattle University will not issue a transcript to any third party
unless students or graduates file written requests with the
registrar and supply their name and address.

Copies of transcripts should be requested at least one week
before they are required.

The university does not hold itself responsible for any error
on a transcript which is not brought to the attention of the
registrar within six months of the closing date of the quarter in
which the error occurred.

Withdrawal

The Registrar’s Office must be officially notified when a
student intends to withdraw from one or more courses. The
withdrawal form is obtained from the registrar and presented to
the instructor and registrar, in that order, for approval and
signature, In an emergency, notification of withdrawal may be
made by the student to the university in writing.

The official withdrawal is completed only when the approved
form is presented to the registrar within the specified time limit.
A grade of W will be allowed until the end of the eighth class day
before the end of the quarter.

Degree Requirements
Admission to Candidacy

Students must file the candidacy form when they have
completed 20 credits in courses applicable to the graduate
program of the department, with a minimum cumulative grade
point average of 3.0. Doctoral students should consult the
doctoral program section of this bulletin for information on
doctorate candidacy.

As a general rule, students are required to meet degree
program requirements in effect at the time of their matricula-
tion. However, students who are absent from the university for
more than one academic year may be required to meet the
degree requirements in effect when they resume study.

General Requirements

Official commencement exercises are held once a year in
June. Application for graduation must be made according to the
deadlines as published in the university academic calendar.
Students completing course requirements will receive diplomas
approximately eight weeks following the quarter of completion.
All responsibility for fulfilling requirements and for applying for
graduation rests with individual students.
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To graduate with the master's degree, candidates must
present a minimum of 45 credits beyond the bachelor’s degree.
Students must satisfy any additional requirements imposed by
their major department and the Graduate School. For those
candidates who have already earned a master’s degree in a
related area, requirements for a second master’s degree may be
reduced up to 10 credits upon recommendation of the program
chair. Some programs may require additional course work.

All work must be of distinctly advanced character, but with
the approval of the department and the graduate dean, up to 20
credits may be earned in courses numbered 300 to 499, if the
subjects are suitable to the program.

Distribution of course work will be according to a program
approved by the dean of the Graduate School.

For educational specialist and doctoral degree requirements,
consult those program sections in this bulletin.

Candidates may be required to pass a comprehensive exami-
nation in the major field of study. This examination shall be
written and/or oral at the judgment of the department and the
approval of the Graduate Council. A 3.00 average is required for
work done toward an advanced degree.

Students whose averages fall below the required 3.00 are
placed on academic probation. After three quarters on proba-
tion, they are subject to dismissal from the university.

Master’s students may request to complete theses on topics
approved by their major departments and the dean of the
Graduate School. For this work, no more than 10 credits are
granted. A thesis is not necessarily a work of original research,
but it must demonstrate the candidate’s abilities and express
them in an original, lucid way.

B Thesis topics are to be approved by students’ mentors,
graduate program advisers and the dean of the Graduate
School, and filed with the Graduate School.

B All thesis work must be done under the direct supervision of
an assigned adviser.

M Four unbound copies of approved theses are to be submitted
to the graduate dean four weeks before the date of gradua-
tion. Two of these copies will be bound and placed on file in
the university library; one copy will go to the department
chairperson and one to the student.

M An oral examination on the content of theses, cognate litera-
ture and available source material may be held before a
board appointed by the departmental chairperson and ap-
proved by the dean of the Graduate School.

For information on doctoral projects, consult that program
section of this bulletin.

Time Restrictions

Seattle University recognizes that students progress at differ-
ent rates and their time to degree completion is often dictated by
individual circumstances. However, all requirements for the
master’s, educational specialist or doctoral degree, including

transfer courses, must be completed within six years after
course work is begun. In those unusual circumstances where
students cannot complete the degree requirements within the
six-year statute of limitations, they must file petitions with the
graduate dean at least one quarter prior to the expiration of the
six-year statute requesting an extension of one year. When
petitions are approved, students may be required to take addi-
tional credits. In most cases, only one extension will be allowed.
The Graduate School alone has the authority to recommend a
candidate for a master’s, educational specialist or doctoral de-

gree.

Transfer Credit

At the master’s or educational specialist level a maximum of
10 credits may be transferred from another accredited institu-
tion if they are earned with a grade of 3.0 or better, were taken
for graduate credit, fall within the six-year limitation and are
approved by the department and the graduate dean. Transfer
credits for the doctoral program are specified in that program
section of this bulletin.

Application for a Degree

Whether students plan to participate in the once-a-year gradu-
ation ceremony in June or wish to receive their diplomas in the
mail following the quarter of completion, they must apply for
graduation according to the time frame outlined in the univer-
sity calendar by proceeding through the following steps:

1. Visit the Registrar's Office and complete the application
form.

2. Take the graduation evaluation worksheet to their advisers.
3. Insure that all N and I grades are removed.

Diplomas are mailed approximately eight weeks following
the quarter of completion. The graduation year ends with June
commencement and students who do not complete require-
ments the year they apply for a degree must take the initiative
to reapply for the following year.

Academic Honesty Code

Seattle University is committed to the principle that aca-
demic honesty and integrity are important values in the
educational process and that violations in this area should be
dealt with in an appropriate and effective manner.

Violations

Academic dishonesty includes but is not limited to cheating,
plagiarism, ghost writing and furnishing false or misleading
information on any official university academic form.

Penalties
The imposition of penalties initially will be the responsibility
of classroom teachers or department chairs, depending on the




nature of the offense. For example, teachers have the discretion
either to reprimand students or give failing grades for assign-
ments, individual examinations or entire courses. Brief reports
of incidents and the penalties imposed will be filed with both
instructors and students’ department chairs. In any such in-
stance students have the right to appeal teachers’ actions first to
department chairs, and then to the appropriate dean.

In the case of repeated or more serious violations of aca-
demic honesty, teachers or department chairs involved may
recommend to students’ deans that students either be sus-
pended or expelled from the school or college in which they are
enrolled. Suspension or expulsion from a given school is within
the authority of the dean of that school and may be appealed by
students to the associate provost for academic affairs.

Although suspension or expulsion from a school will, in most
instances, have the effect of separating students from the univer-
sity, this result does not follow necessarily or automatically. In
a rare instance, depending on the nature of the code violation,
such students might be accepted by the dean of another school.
Only the president may suspend or expel students from the
university as such, and only, in normal circumstances, following
a hearing of the charges in the presence of the accused.

Student Academic Grievance Procedure

The purpose of the grievance procedure is to provide a
confidential, fair and timely means by which students may seek
redress for an academic grievance. It assures a consistent and
uniform response to such grievances throughout all academic
units of the university.

The grievance procedure is intended to promote a spirit of
conciliation and mutual respect between students and faculty
members by requiring cooperative participation in the resolu-
tion of grievances.

Copies of the grievance procedure are available from the
Office of the Graduate Dean and from program chairs.

Sexual Harassment Grievance Procedure

Seattle University recognizes its obligation to promote an
environment and an attitude that encourages men and women
to meet as equals in all aspects of life. Seattle University con-
demns any form of sexual harassment.

Sexual harassment can involve faculty, staff or students. This
statement covers men or women harassing men or women.

Students who believe they have been victims of sexual and/
or gender harassment, and who wish to report or discuss
incidents or receive counseling while preserving anonymity,
should contact the affirmative action officer.

This statement in no way precludes students taking action
outside the university.

Sexual Harassment Policy Statement
Sexual harassment by any employee is forbidden. Sexual
harassment is defined as unwelcome sexual advances, requests
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for sexual favors and other verbal/non-verbal, or physical con-
duct of a sexual nature when:

1. Submission to such conduct is made either explicitly or
implicitly as a term or condition of an individual's employ-
ment.

2. Submission to, or rejection of, such conduct by an individual
is used as a basis for their employment.

3. Such conduct has the purpose or effect of interfering with an
individual's work performance, or creating an intimidating or
offensive working environment.

Filing a Complaint

Seattle University is committed to providing a work environ-
ment that is free of discrimination. In keeping with this
commitment, the university maintains a policy prohibiting un-
lawful harassment in any form. Procedures for reporting sexual
harassment claims may be formal or informal and apply to
faculty, staff, administration and students.

Any member of the university who believes that he or she
has been the victim of sexual harassment may bring the matter
to the attention of the university’s affirmative action officer.

The complainant should present the complaint as soon as
possible after the alleged harassment occurs to ensure his or her
complaint has been entered into the record, should they decide
to file a formal complaint at a later date.

The first meeting with the complainant and affirmative action
officer is informational and confidential. This meeting is to
assure the complainant that their complaint will be heard; to
diffuse any feelings of guilt, anger or discomfort; and to discuss
the process for filing a formal complaint. The complainant is
assured that the dissemination of information relating to the
case will be limited in order to safeguard the privacy of all
individuals.

If the complainant decides to proceed, he/she will meet with
the affirmative action officer and submit a written statement.

The affirmative action officer will inform the alleged offender
and his/her manager. A written statement of the complaint will
be given to both parties. The complainant will be advised that
every effort will be made to protect him/her from retaliatory
action by the person(s) named in the complaint.

Once a complaint is submitted, the affirmative action officer
will initiate steps deemed appropriate to effect an informal
resolution to the complaint acceptable to both parties.

The complainant, if unsatisfied with the resolution proposed,
shall have access to the university’s formal grievance proce-
dures upon submission of a request to the affirmative action
officer.

Seattle University believes that publishing these procedures
will help create an atmosphere in which individuals who believe
that they are victims of harassment will be assured that their
complaints will be dealt with fairly.
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Tuition and Fees, 1993-19%4

Tuition
Graduate Programs
BUSINESS ..vvvcvevsecvnesssssssssnsssssssssssssssssensens $350 per credit hour
Institute for Theological Studies ............... $270 per credit hour
Education (master’s and EdS degrees) ....5270 per credit hour
Doctor of Education ............cooovrvvvesrreecnn. $325 per credit hour
EDDR 612 (0icredit) .o $450 per quarter
EDDR 613 (0 credit) .....oooeeveeveerreerrenesrannes $600 per quarter
Peyeholopy s $293 per credit hour
Public Administration ...........ccc.eeeervveeennnnes $293 per credit hour
Software Engineering ............oooveceveeeennn. $350 per credit hour
Fees
Application, graduate and transitional ...............covvevemreriuenne $45
Education 527, 528, 547 ........ccovvemmeermnrrrennriennnns S44 per course
ITS activity fee (fultime Students) .......c.coeeeervereneerereerenenens S50
ITS activity fee (part-time Students) .........ccocoovveeemenrreereenrrnne. $25
Matriculation, raduate .........c.cocceeveereesirerecrrreeseseenessones $65
Removal of incCOmplete .........ovovvrveeemrnssrerneenes $35 (per course)
Doctoral degree thesis binding ..........coo.cevvvereeerveresirvereniene. $65
Master’s degree thesis binding ..........cocoveeerreeeeirieeseininensrenn 990

Controller’s Office Services

The various student services offered by the Controller's
Office include providing student account statements, receipt of
student payments, answering questions about student accounts,
disbursing Stafford, SLS and WSNG checks, signing Perkins,
Nursing and institutional loan documents, monitoring the repay-
ment process and collection of Perkins, Nursing and institutional

loans and delinquent student accounts, receiving and process-
ing time sheets for student payroll and issuing student payroll
checks.

Tuition Payment

Tuition and fees are due and payable on or before September
15 for fall quarter, December 15 for winter quarter, March 15 for
spring quarter and June 15 for summer quarter.

Payment of tuition and fees includes library and health
service fees, student newspaper, student organization allot-
ments, building fund and admission to athletic events.
International students will automatically be charged insurance.
An insurance waiver can be obtained from the International
Student Center upon proof of insurance coverage.

Official Withdrawal

Until a student officially withdraws from a course with the
Registrar’s Office, it is the student’s responsibility to pay for all
fees in full whether or not the student attended class.

Payment Methods

B Mail: Send your check for the total amount due to the
Controller’s Office, Seattle University, PO Box 84107, Seattle,
WA 98124-5407.

B Charge (Visa or Mastercard): Complete the credit card infor-
mation section on your statement and send it to the address
above,

B Phone: Credit card payments can be made by calling (206)
296-5880.

B Drop-Box: Place vour check or credit card information in the
drop-box adjacent to the Controller’s Office door available 24
hours a day, seven days a week.

B AMS Payment Plan: Fees include $50 for yearly/nine-month
plan or $30 for six-month plan. Terms are monthly payments.
Interest is waived with this plan. Insurance coverage is
included. Contact the Controller’s Office for more informa-
tion at (206) 296-5880.

B University Payment Plan: Fees include a $100 handling fee per
quarter. Terms are per quarter as follows: First installment is
one third of tuition and fees plus the handling fee due on the
tuition due date. Second installment is one third of tuition and
fees plus accrued interest due 30 days after the tuition due
date. Final installment is the balance of tuition and fees plus
any remaining accrued interest due 60 days after the tuition
due date. Interest is 1.5 percent per month and continues to
accrue on any account balance until paid in full. Contact the
Controller’s Office for an application form at (206) 296-5880.




Without a signed payment plan on file with the Controller’s
Office, tuition balances paid after the due date are subject to a
late registration/payment and refund policies.

Seattle University reserves the right to change its charges at
any time without previous notice.

Late Registration/Late Payment

If a registered student fails to make payment pursuant to an
approved payment method, a one-time late fee of $200 and
interest of 1.5 percent on any balance due at the end of the
month will be charged. If a signed payment plan is on file with
the Controller’s Office, the late fee will be waived. If the terms
and conditions of the plan are not met, all applicable late fees will
be applied retroactively.

A service fee of $15, in addition to the late fee, will be charged
to a student’s account for all checks not honored by banks and
returned unpaid to Seattle University.

Past Due Accounts

Failure to pay in full all tuition and other fees for any quarter
(or session) will result in a “hold” being placed on the academic
transcript, and will prevent further registration until resolved/
paid in full. All costs, expenses and fees (including, but not
limited to, attorney fees, court costs and other out-of-pocket
expenses) incurred by the university in collecting or attempting
to collect a past-due account are the responsibility of the student,
and shall be charged to the student’s account.

Tuition and Fees

Refunds

Firm deadlines for full or partial withdrawals for graduate
students.

One to five class days s 100%
St 10 Class Qavs s mvmmmmimmannas i 80%
11 t0 15 Class days ......ccecvveeimerrersremmensseressseassesssssesssssnsasisns 0%
16 t0 20 Class AYS .....ccvrrereerrsirerrmreessssssensssssserssssssesssssssssssnes 60%
21 16 25 claSs daVs comnamnnnmmsmsmsmiams 50%
26 t0 30 ClaSS AAYS ..ovvvvverrerrersereniensessisssisessssisssssssasisens 40%
TREIEAMET ...ov.vvvcevrsrieesiessiresesessasesssassssssnsssssasssssenees No refund

For graduate students, refunds are based on the number of
consecutive days from the “class begins” date to the official
withdrawal date or reduction in class load date. The official date
is considered the date of any change made by touchtone regis-
tration or the date you submit your official withdrawal form to
the registrar.

A refund to financial aid recipients is applied first to financial
aid source(s) and the balance, if any, is remitted to the student.

Stafford Loan proceeds are returned directly to the lender. A
check for a credit balance can be issued upon request by the
Controller’s Office. Otherwise, any credit balance will automati-
cally be applied to the next quarter’s tuition.

Petitions for tuition adjustment and fee waiver will be ap-
proved only to correct a university error.

Tuition refund insurance is available to cover tuition charges
in case a student must withdraw due to medical reason. Contact
the Controller’s Office for an application form.
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Financial Aid

Financial Aid
Applications for Federal Student Aid

Financial aid applications called the Free Application for
Federal Student Aid (FAFSA) are available after January 1 of
each year from the Financial Aid Office or the Graduate Admis-
sions Office. A new FAFSA is required for each academic year
students apply for financial aid. Students must also submit
financial aid transcripts (FAT) from all colleges attended, even
if no financial aid was received. FATSs are free and can be obtain-
ed by calling or writing the Financial Aid Office at your prior
institutions. A copy of the student’s IRS tax form is also required.

While applications for financial aid are encouraged anytime,
students who have all their documents submitted to the Finan-
cial Aid Office by February 1 will be given first priority for funds
available for the academic year starting in September. The
earlier a file is completed the more likely it is that funding will
be available on the first day of class.

The FAFSA is used to determine the expected student
contribution. Eligibility, or financial need, is defined as the
difference between the amount it will cost to attend Seattle
University for one year and the amount a student and/or family
can afford to pay according to the FAFSA. The Financial Aid
Office will then put together a financial aid package which may
include any of the following items.

Loans

The federal government funds four major low-interest loans,
which must be repaid: the Federal Perkins, Federal Stafford,
Unsubsidized Federal Stafford and Federal Supplemental Loan
for Students. All first-time borrowers at Seattle University are
required to attend an in-person loan entrance interview before
receiving their funds.

Federal Stafford Loan

The Federal Stafford Loan (formerly GSL) is a long-term,
need-hased loan arranged with a lender selected by the student.
Commercial banks, credit unions and savings and loan associa-
tions are possible lenders.

Graduate students may borrow up to their maximum eligibil-
ity as determined by the FAFSA and interpreted by the Financial
Aid Office. The maximum any student can borrow for one
academic year is $7,500. beginning January 1994, this annual
limit will increase to $8,500. The aggregate limit (undergraduate
and graduate combined) is $65,500.

Stafford checks are reduced by approximately 8 percent of
the amount borrowed. The amount withheld represents a loan
origination and guarantee fee. There are no other interest
charges while students are enrolled at least halftime. For
financial aid purposes, Seattle University defines halftime gradu-
ate work as a minimum of four credits, fulltime as a minimum
of eight credits.

The interest rate for Federal Stafford Loans is variable with
a maximum of 9 percent for any new (first-time) borrower. For
students who currently have Stafford loans or GSLs, the new
Stafford Loan will be locked into the same interest rate as their
previous loans. The minimum repayment is $50 per month and
starts six months after students cease half-time enrollment.

The Financial Aid Office will send a certified Federal Stafford
Loan application ready to take to a Washington bank after the
award letter is returned and the student’s file is complete.
Students who wish to use out-of-state lenders will need to secure
applications from their banks and forward them to the Financial
Aid Office as soon as possible. Early application is essential,
since processing can take more than six weeks.

Unsubsidized Federal Stafford Loan

The Unsubsidized Federal Stafford Loan is a “non-need
based” loan which has the same terms and conditions as the
Federal Stafford Loan described above, except that students are
responsible for interest that accrues while they are in school.
The loan is available to students who do not qualify for the need-
based Federal Stafford Loan. The bank will charge a fee of 6.5
percent which will be deducted from the award amount. Some
students may have a partial Federal Stafford Loan and a partial
Unsubsidized Federal Stafford Loan because they did not qualify
for a full Federal Stafford Loan. The combination of these two
loans cannot exceed the annual loan limit (87,500; $8,500 after
January 1994).

Federal Perkins Loan

The Federal Perkins Loan Program (formerly NDSL) is a
long-term, 5 percent interest loan based on financial need.
Seattle University offers a maximum of $2,000 a year to needy
graduate students. Overall, eligible students may borrow a total
of $30,000 for their combined graduate and undergraduate
education. Repayment begins nine months after students cease
to attend at least halftime. The Federal Perkins Loan also
includes limited deferment and forgiveness features, and pay-
ment may extend 10 years.

Federal Supplemental Loans for Students (SLS)

This non-need based loan, available through many lenders,
requires a separate application and credit check. The interest
rate is variable with a ceiling of 11 percent. Repayment of the
loan begins within 60 days after the loan is disbursed. However,
the principal can usually be deferred while students are en-
rolled. The bank will charge a fee of approximately 8 percent
which is deducted from the award amount. The annual loan limit
is $10,000; the aggregate loan limit is $73,000 (undergraduate
and graduate combined). Students must complete a FAFSA
before they can be considered.




Alternative Loans

There are alternative loan programs available, such as the
GradEXCEL, through Nellie Mae, and the Educational Line of
Credit through Manufacturers Hanover, which are committed
to providing convenient, long-term financing to help students
and/or families cope with the cost of education. Information on
these programs can be requested and questions answered by
calling toll-free 1-800-634-9308 (Nellie Mae) or 1-800-258-3640
(Manufacturers Hanover).

Work Study

Seattle University offers two work programs: federal work
study and state work study. Earnings under both programs are
limited to eligibility as determined by the FAFSA. An authoriza-
tion-to-work form is sent when students’ files are complete if
they are awarded work study. Students have the responsibility
of reporting to the Financial Aid Office to secure jobs. Please
note the work study program is an opportunity to earn funds by
working and is not subtracted from the bill.

Federal Work Study

The Federal Work Study Program allows students to earn
funds by working parttime on campus. Under this program
students may work up to 20 hours per week at positions on
Seattle University’s campus.

State Work Study

This is a state-funded program in which students may work
up to 19 hours per week in positions off campus. Positions are
available in private businesses, non-profit organizations, or in
city and county government. Students submit time sheets for
hours worked and are paid directly by their employers. The
employers are reimbursed a certain percentage by the state.

Assistantships

There are a limited number of non-work study assistantships
offered at Seattle University. Academic departments should be
contacted by students interested in this program.

Scholarships

Graduate School Scholarships

The Graduate School offers a need-based scholarship to a
number of newly admitted and continuing graduate students for
one or more quarters. Recipients must be enrolled for a mini-
mum of five quarter credits. Directions and application forms
for these scholarships can be obtained in the Graduate Admis-
sions Office.

Firm deadlines for receipt of completed scholarship applica-
tion forms in the Graduate Admissions Office are:

May 1: summer, fall, winter and spring quarters
November 1: winter and spring quarters

The application is not considered complete unless students
are admitted into graduate programs prior to the deadline.

These scholarships are awarded in conjunction with financial
aid. New offers of financial assistance will be sent with revised
packages when students are selected.

Target Scholarship

In an effort to enrich the diversity of the graduate program
and enhance service to others, Seattle University designates an
award for minority students and/or students working in social
service professions. To apply, students should follow the above
instructions for the Graduate School Scholarship.

Family Discount Plan

The Seattle University Family Discount Plan provides a 10
percent reimbursement of tuition charged for each quarter that
two or more students from the same family attend Seattle
University on at least a half-time basis. This plan is available for
fall, winter and spring quarters only.

Students can only be considered for this program if they do
not qualify for financial aid beyond Stafford, or Supplemental
Loans. Each family member wishing to be considered must fill
out a separate application, which can be obtained at the Finan-
cial Aid Office. Family is defined as brother, sister, parent,
spouse, son or daughter.

Please contact the Financial Aid Office for details on this

program.

Additional Sources

Education, theological studies and business administration
students can contact the individual departments for additional
scholarship information and applications.
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Joseph F. Gower, PhD, Dean
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Lane Gerber, PhD

Faculty

Steen Halling, PhD
Kevin Krycka, PsyD
Georg Kunz, PhD

S. Kathleen La Voy, PhD
Jan O. Rowe, PhD

Degree Offered

B Master of Arts in Psychology

An Interdisciplinary Approach

With an emphasis on existential-phenomenological psychol-
ogy, this program offers students an interdisciplinary focus on
the qualitative, experiential study of psychological events in the
context of life. By laying the foundations for a therapeutic
attitude, the program prepares students to enter the helping
professions, and/or to further study the psychological world. It
is humanistic in that it intends to deepen the appreciation for the
human condition by reflection on immediate psychological ex-
periences and on the wisdom accumulated by the long tradition
of the humanities. It is phenomenological in that it aims to be
faithful to experience by setting aside theoretical prejudgments.
It is therapeutic in that it focuses on the psychological conditions
that help people deal with the difficulties of life.

Master of Arts in Psychology

Admission Requirements

B Bachelor’s degree, including an introduction to psychology,
statistics, scientific research methods, growth and develop-
ment, abnormal psychology, theories of personality—
ordinarily the equivalent of a minor in psychology.

B Minimum 3.0 GPA.
B Three letters of recommendation.

B An autobiography (minimum four pages) including but not
limited to information on the applicant’s present and future
interests in psychology. This essay should be sufficiently
specific to give the reader a concrete sense of your personal,
as well as your vocational and intellectual development.
Thus, it should include an account of work or volunteer
experiences, influential courses or readings, and especially
personal events and changes which furthered your interest
in psychology and the therapeutic.

B A beginning understanding of existential and phenomeno-
logical psychology.

B An interview, either in person or by telephone, will be asked
of those applicants who have reached the final screening.

B Prior to admission, some experience in the areas of counsel-
ing or human services.

B All admission requirements, except interviews, ordinarily are
to be completed by February 1.

Applications are accepted each year for fall quarter. For a
complete application packet and instructions, contact the Gradu-
ate Admissions Office at (206) 296-5900.

NOTE: Students in this program are not allowed to do psycho-
therapy as private practitioners.

Degree Requirements

Fifty-five credit hours, which consist of 36 credits in 14
academic courses, 18 credits for 600 hours of practicum experi-
ence, and one credit for an integration paper. This is ordinarily
a fullime, two-year program; students are expected to carry
nine credits each quarter.

Graduate Courses

PSY 501 Phenomenology of the Face .......cocouvuinsiccncnans 3 credits
Introduction to existential-phenomenological philosophy and
psychology for therapeutic practice. Existential phenomenology
helps us ethically understand other people in face-to-face situa-
tions: the paradox that “the face” presented both reveals and
conceals the meanings of the other person.




PSY 503 Assessment L........cocerneessssmsnsssssssssssssssssasnsssses 3 credits
Introduction to disturbances labeled schizophrenia and border-
line. Focus is on understanding the lived experience of the
severely disturbed, an exploration of possible developmental
roots of such styles of being and the implication for psycho-
therapy. Prerequisite: PSY 505, permission of instructor.

PSY 505 Desperate Styles ..osumrssssrsssersrssrsrsassssnsassssnaes 3 credits
The articulation of a phenomenologically and clinically based
perspective for understanding disturbed behavior, with an em-
phasis on neurotic (anxiety) disorder. Issues in diagnosis (e.g.,
the DSM-III-R), and therapy will also be given considerable
attention. Permission of instructor.

PSY 511 Growing Up in Families ......c..suveensssnsaresssnenians 3 credits
Exposure to historical, social and cultural perspectives of the
family and contemporary thought on the roles and relationships
within the family. A look at the challenges which face the family
structure today and an introduction to some of the current
therapeutic approaches. Permission of instructor.

PSY 513 Assessment I .....covvvirrninsnsnesnsneniniinnnens 3 credits
The theory and practice of phenomenological assessment. Spe-
cific issues such as diagnosis, report writing, and the uses of
psychological tests within the context of dialogue with clients
will be discussed in detail. Consideration of the relationship
between phenomenological research, psychotherapy and as-
sessment. Prerequisites: PSY 505, 503, permission of instructor.

PSY 515 Group Therapy: Identity in Community ............ 3 credits
Experiencing the group situation, viewed as a social microcosm
and context for therapeutic change, simultaneous with the
reflection on the foundational and interdependent notices of
existential separateness and identity as rooted in dialogue in
community. Majors only, graded S/NC.

PSY 523 Perspectives of Psychotherapy .......c.covurusensnsns 3 credits
Exploration of the theory and practice of major psychotherapy
traditions (especially Freudian, Jungian, Rogerian, behavioral
and existential-phenomenological) through study of primary
sources, the social and historical context of the theorist, and
case interpretations. Emphasis on understanding each approach
as a coherent “world view,” and as a practical method of therapy.
Permission of instructor.

PSY 525 Self Psychology ......ccornseensrmnsnssssnsssssassssasessines 3 credits
The clinical writings of Heinz Kohut and his students, as well as
our own therapy work with clients with so-called difficult narcis-
sistic and borderline problems, will be discussed. Self-psychology
prizes empathy, listening from within the experiential world of
the client, and understanding and utilizing counter-transfer-
ence. Permission of instructor, spring.

PSY 527 Ethics and Phenomenology ......ccovusureresvsnsnsanns 3 credits
A search for the ethical ground for understanding pathology and
therapy. A claim that Western philosophical egocentrism con-
tributes to the narcissism of modern pathologies. A review of the
philosophy of Emmanuel Levinas, which suggests that the
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center of the true self is not in the individual self, but in the
responsible concerns for others. Permission of instructor, spring.

PSY 533 Therapeutic Communication .......susssssssssssssseses 3 credits
Principal focus on listening to, understanding and responding to
another, as well as self, in the interview process. Essentially an
experiential course designed to explore the meaning of attend-
ing to relationship in a quasi-therapeutic setting. Majors only,
graded S/NC.

PSY 535 Phenomenology of Therapeutic Change ............ 3 credits
Exploration of the different meanings of helping and change in
a therapeutic relationship. Reflection on various models of the
healer and experiential work on our own motives, expectations
and needs for ourselves as therapists. Graded S/NC

PSY 543 Basic Practicum in Therapeutic Psychology I ........ 6 credits
PSY 544 Basic Practicum in Therapeutic Psychology II....... 6 credits
PSY 545 Basic Practicum in Therapeutic Psychology III...... 6 credits
Offered as a series; each course provides a minimum of 200
hours on-site supervised practicum experience in agencies pro-
viding psychological service; weekly group case consultation
with a faculty member, as well as individual consultation as
needed. Ordinarily students are not allowed to get their practicum
experience at agencies where they are working as staff. Majors

only, graded S/NC.

PSY 551 Hermeneutics: Interpretive

Foundations of Non-Behavioral Psychology .......ccovisuseees 3 credits
Philosophical study for practical decision making in therapeutic
practice. A focus on the interpretive structure of human exist-
ence whereby meaning is constituted, and the philosophical
ground of the activity of understanding oneself and others,
which discloses itself in conversation. Permission of instructor.

PSY 563 Integration Paper ......cuisiinsnsssssnssssasssnssasans 1 credit
Completion of a written work on a chosen theme that integrates
academic course work and practicum experience. Majors only,
graded S/NC.

PSY-591 Special TOPICE sisisesisesssissssssiusisrassensssnacass 1 to 3 credits
PSY 592 Special TOPICS vuvvvnsesssssssssnssssnsesensnserensaras 1 to 3 credits
PSY 593 Special TOPICS ..vvereresessssssassssnsnsnsssssssssnes 1 to 3 credits
PSY 596 Independent StUAY ......ccceresssenrnrsrsssnsninnns 1 to 3 credits
PSY 597 Independent Study ....cucevesusirasnsssnsnsrnsensas 1 to 3 credits
PSY 598 Independent Study ....uvuveeessssseressenenisnseneas 1 to 3 credits

A student may take up to six credits of upper-level undergradu-
ate or graduate courses as a substitute for the required courses,
with approval.
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Jerry A. Viscione, PhD, Dean

C. Frederick DeKay, PhD, Associate Dean

Mary S. Conrad, MA, MBA, Director, Albers Graduate Programs
Kathryn Lewis, MBA, Assistant Director, Albers Graduate Programs

Ann Roesener, MA, Director, Albers Placement Center

Department Chairs

Accounting: David E. Tinius, PhD, CPA
Administration: C. Patrick Fleenor, PhD
Economics and Finance: Barbara M. Yates, PhD

Business Professorships and Endowed Chairs
Robert D. O'Brien Chair: Harriet B. Stephenson, PhD
Thomas F. Gleed Chair: David Dubofsky, PhD

Faculty

Al Ansari, PhD

David Arnesen, JD

Shawn Bird, PhD

Peter Brous, PhD

Karen Brown, PhD
Chauncey Burke, PhD, CPA
Robert E. Callahan, PhD
Don T. DeCoster, PhD, CPA
C. Frederick DeKay, PhD
Khalil (Charles) Dibee, PhD
David Dubofsky, PhD
Suzanne Erickson, PhD

C. Patrick Fleenor, PhD
Sharon Galbraith, PhD

Robert Grimm, SJ, PhD
Hildegard Hendrickson, PhD
Robert Higgs, PhD

Kyu Lee, PhD

Sharon Lobel, PhD

Diane L. Lockwood, PhD
Larry Lookabill, PhD, CPA
Gregory Magnan, PhD*
Leonard Mandelbaum, PhD
Batoul Modarress, PhD
Peter Nickerson, PhD

Carl Obermiller, PhD
Aysegul Ozomer, PhD*
Barbara Parker, PhD

Virginia L. Parks, PhD, CPA  Rex Toh, PhD

Dean Peterson, PhD Ruben Trevino, PhD
Gregory Prussia, PhD* Jerry A. Viscione, PhD
Mary Jean Rivers, PhD Christian Weber, PhD
Fiona Robertson, PhD Susan Weihrich, PhD, CPA
Bert Scott, DBA, CPA William L. Weis, PhD, CPA
Timothy Sorenson, PhD Peter Wilamoski, PhD
Harriet B. Stephenson, PhD  Barbara M. Yates, PhD
David E. Tinius, PhD, CPA Mary T. Ziebell, PhD

* Candidate

Degrees Offered
B Master of Business Administration (MBA)*

B Master of Arts in Applied Economics (MAE)
B Master of Science in Finance (MSF)*
B Certificate of Post-MBA Studies

*Accredited by the American Assembly of Collegiate Schools of
Business (AACSB). The AACSB is recognized by the Council on
Post-secondary Accreditation and by the Office of Post-secondary
Education, U.S. Department of Education, as an accrediting
agency for baccalaureate and master’s degree programs in business
administration and accounting.

Admission Requirements for All
Business Graduate Degree Programs

Students seeking admission to graduate programs should
contact the Albers School of Business and Economics at (206)
296-5700 or the Seattle University Graduate Admissions Office
at (206) 296-5900 for admission materials. Documents required
for admission to either the MBA, the master of arts in applied
economics (MAE) or the master of science in finance (MSF)
programs include the following:

B Completed application form and fee.

B Official (sealed) transcripts showing bachelor’s degree from
an accredited institution, and from all post-secondary educa-
tional institutions attended.

B Scores from the Graduate Management Admissions Test
(GMAT). NOTE: MAE applicants may substitute scores from
the Graduate Record Exam (GRE).

B The names, addresses and phone numbers of two references
listed on the reference form.

Applicants whose first language is not English are required
to submit TOEFL scores. International students should submit
the international application materials specified for them.




Math and Computer Proficiency

All graduate students in the degree programs of the Albers
School of Business and Economics must establish their profi-
ciency in basic mathematics (college algebra and introductory
calculus) and in computer use (intermediate-level skills in spread-
sheet analysis).

Proficiency can be established by evidence of previous credit
or non-credit course work within certain time limits, and by
waiver exam, among other options. Students are encouraged to
complete these proficiency requirements prior to starting their
graduate degree program. These requirements must be com-
pleted by the end of the first year in each program.

For additional information, students should consult Policies
on Accepting Course Work Done Outside of Seattle University,
available in the Albers School dean'’s office.

Albers School of Business and Economics

Master of Business Administration

Preparing Business Leaders

The master of business administration (MBA) program is
designed to prepare graduates for managerial responsibilities in
business and organizations. The program is constructed with
the following goals:

B To provide knowledge and understanding of the fundamen-
tal disciplines, techniques and ethical dimensions involved in
managerial decisions.

B To develop proficiency in applying concepts and analytical
methods in identifying and analyzing decision problems in
domestic and international organizations.

B To develop leadership skills within a broad business and
social perspective.

MBA courses are available at the main campus, as well as the
Seattle University Eastside Education Center in Bellevue and
the Applied Technology Training Center in Everett. Students
are free to select classes from each site. Courses are generally
scheduled evenings, Saturdays and late afternoons. Also, a
Weekend MBA Option is available, scheduling students for two
courses on Saturdays.

MBA Degree Requirements

B 24 credits of foundation-level classes, which may be waived
based on previous course work in business, including: BUSA
500, EC 501, BUSA 502, ACC 503, FIN 504, MKTG 505,
BUSA 506, MGMT 508. Math and computer proficiency
must also be established.

B 30 credits of management core classes, including: BUSA 511,
ACC 513, FIN 514, MKTG 515, EC 517, MGMT 518, IB 519,
BUSA 520, EC 527, and MGMT 590.

B 18 credits of elective courses. A maximum of 12 credit hours
may be taken from any single area of electives, including:
accounting, business law, economics, finance, information
systems, international business, management, marketing
and operations.

Also, a formal concentration is available in accounting. A
formal concentration requires additional elective credits, and is
noted on official transcripts.

21




Albers School of Business and Economics

Barbara M. Yates, PhD, Program Chair

Providing Professional Opportunities

The master of arts in applied economics (MAE) degree
program lays the foundation for a career as an economist in
business, government or consulting.

Students enter the MAE program with a variety of interests,
including forecasting, industry and market analysis, interna-
tional economics, tax policy, cost/benefit and impact analysis.
The program is designed to enable students to acquire data
collection and analysis tools, along with decision-making tech-
niques for use in private businesses and public sector agencies.

The program core combines a strong foundation in basic
microeconomic and macroeconomic theory with the develop-

Master of Arts in Applied Economics

ment of key quantitative and data analysis skills. Elective courses
in economics and finance allow students to apply economic
theory and techniques to specific fields of business and policy,
such as labor market analysis, environmental economics, health
care and finance for international business.

The MAE's affiliation with the master of business administra-
tion and master of science in finance programs in the Albers
School of Business and Economics provides students with an
opportunity to focus on the applications of economics in a
managerial context. Students are encouraged to select general
electives to broaden their experience in areas such as market-
ing, accounting and operations.

MAE Degree Requirements

B 15 credits of basic business and economic prerequisites,
which may be waived based on previous course work, includ-
ing: EC 501, ACC 503, FIN 504, EC 517, EC 527. Math and
computer proficiency must also be established.

B 24 credits of required core courses, including: FIN 514, EC
561, EC 562, EC 563, EC 564, EC 565, EC 566, EC 574.

B Nine credits of applied economics electives. Choose from EC
568, EC 571, EC 572, EC 575, EC 577, EC 578.

B Three credits of an international elective. Choose from FIN
546 or EC 573.

B Three credits of a finance elective. Choose from FIN 542, FIN
543, FIN 544, FIN 545.

B Six credits of general business or economic electives.
Students are encouraged to consider using one of the elec-
tives for an internship or research project. Students with an
MBA from an AACSB-accredited program may waive gen-
eral electives.

Master of Science in Finance

Barbara M. Yates, PhD, Program Chair

Advanced Education in Finance

Seattle University’s master of science in finance (MSF)
degree program provides an opportunity to obtain advanced in-
depth education in the field of finance. The program is designed
primarily for individuals who have completed an undergraduate
or graduate degree in business. Program applicants with no
business degree will be required to take some preparatory
business courses.

In addition to the development of appropriate quantitative
and communication skills, the MSF provides in-depth treatment
of the following major areas of finance:

M Business finance
B Investments
B Financial institutions and markets

The program also includes the corollary fields of accounting
and economics and incorporates discussion of ethical issues in
business and finance.




MSF graduates typically earn jobs as financial analysts and
are often on the track toward a corporate financial officer
position. Students have varied interests, including banking,
insurance, international finance, personal financial planning,
portfolio management, small business finance, capital budget-
ing, real estate and general corporate financial management.

MSF Degree Requirements

W 15 credits of basic business prerequisites, which may be
waived, based on previous course work, including: EC 501,
ACC 503, FIN 504, MKTG 505, MGMT 508. Also, math and
computer proficiencies must be established.

B 30 credits of required core courses, including: BUSA 520, EC
564, EC 565, FIN 514, FIN 541, FIN 542, FIN 543, FIN 545,
FIN 546, and FIN 544 or FIN 548.

B Nine credits of electives in accounting and economics. Rec-
ommended courses include: ACC 513, ACC 531, ACC 538,
EC 517, EC 527,

B Six credits of free electives. Students with an MBA from an
AACSB-accredited program may waive these electives.

Albers School of Business and Economics

i

Certificate of Post-MBA Studies

Acquiring Credentials Beyond the MBA

The certificate of postMBA studies is designed to allow
master of business administration graduates to develop exper-
tise and acquire a credential beyond the MBA degree, in a

specified area of concentration.

The curriculum consists of a custom-designed selection of
six courses. After reviewing students’ transcripts and interests,
the associate dean, with the guidance of departments offering
the programs, will designate required courses. Certificates are
awarded in the following areas of specialization: accounting,
business economics, finance, general management, interna-
tional business, marketing, management and society,
management science and operations. Course work for the cer-
tificate may be applied to other advanced graduate degrees.

During the program students must maintain a B or 3.0 grade
point average in the required courses. The minimum grade
requirements for course work in the MBA program will apply to
the certificate candidates. Upon completion of the requirements
of the program, students will have posted to their transcripts the
entry, “Certificate of Post-MBA Studies in (insert discipline)”
and be issued a certificate listing the discipline studied.

Certificate Admission Requirements

The program is open only to graduates of MBA programs
accredited by the American Assembly of Collegiate Schools of
Business (AACSB). The application process requires prepara-
tion of an application form and submission of graduate transcripts
and GMAT scores. Seattle University MBA graduates generally
will be considered automatically eligible for the program. Con-
tact the Albers School for information at 296-5700.
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Business Graduate Courses

ACC 503 Financial AcCOUNting ........ocouervuvarsssarsrssaresens 3 credits
Concepts and principles underlying accounting, with special
attention to income determination and measurement of assets
and equities. Analysis of business performance from accounting
viewpoints.

ACC 513 Managerial ACCOUNLNG ......everserererersrserenseenns 3 credits
Accounting information for decision making, its measurement
and classification for use in product costing, cost-volume-profit
decision making, capital allocation decisions, and development
of financial budgets. An introduction to the structure and use of
management financial control systems. Prerequisite: ACC 503.

ACC 531 Financial Accounting Theory and Practice I .....3 credits
Theory and development of accounting principles; evolution of
theory as it relates to the current state of accounting for the
assets of the entity and the measurement and reporting of
periodic income. Prerequisites: ACC 503, ACC 513.

ACC 532 Financial Accounting Theory and Practice II ....3 credits
Theory and development of accounting principles; evolution of
theory as it relates to the current state of accounting for liabili-
ties and owners' equities. Prerequisite: ACC 531.

ACC 533 Financial Accounting Theory and Practice III ... 3 credits
Study of advanced topics in financial accounting theory and
practice. Selected topics include accounting for income taxes,
pensions, leases, statement of cash flows and international
accounting issues. Special emphasis on governmental and not-
for-profit accounting practices. Prerequisite: ACC 532

ACC 534 Managerial Cost ACCOUNtNG ..vovevveeerersnsasassrarns 3 credits
Intensive analysis of cost accounting in job order, process and
standard cost systems, with emphasis on overhead cost
determination and its relevancy to decision making. Advanced
analysis of budgeting, relevant cost and revenue information
for management planning and control decisions. Prerequisite:
ACC 513.

ADC 535 ANdIBng icoisiisinisinmmssssssimississsionissms 3 credits
Purpose, scope, concepts and methods used in examining and
attesting to financial statements. Current issues concerning
professionalism, and role of the public accountant. Prerequisite:
ACC 532, ACC 534 recommended.

AQC 5306 Federal TaXStion s aissssssoissssasissssinisasa 3 credits
Introduction to the basic concepts of federal income taxation for
the various forms of business organizations. Use of tax service
and research in tax problems. Prerequisite: ACC 503.

ACC 537 Accounting Information SyStems .........cceersvenns 3 credits
Study of accounting information systems and their managerial
aspects. Topics include computer technology, systems controls,
systems analysis and design, as well as specific applications to
accounting subsystems, such as job cost, inventory, accounts
payable, payroll, billing, cash and property. Prerequisites: BUSA
500, ACC 513.

ACC 538 Financial Statement AnalYSis ......ceeveveresrsrarerens 3 credits
Course examines the use of published financial information in
measuring business performance and financial position, evaluat-
ing credit risk and profitability, and a critique of the traditional
models for interpreting and assessing published financial infor-
mation. Prerequisites: ACC 503, FIN 504.

ACC 568 Management Planning and Control Systems .....3 credits
The nature, structure and processes of management planning
and control systems are examined in terms of components, such
as organizational responsibility, firm objectives, key economic
variables, transfer pricing rules and performance measurement
criterion, in both manufacturing and service industries, profit
and not-for-profit. Prerequisite: ACC 513.

BUSA 500 Intro. to Information Systems for Managers ... 3 credits
Includes systems concepts, transaction processing systems,
management information systems, decision support systems,
database management, office automation, data communications
and networking, artificial intelligence, systems analysis and
development life cycle, hardware/software acquisition process,
computer security and disaster planning. Prerequisite: Com-
puter proficiency

BUSA 502 Legal Environment ......cooeuensnsnsesssssssnssrsrines 3 credits
Objectives of the American legal system, its structure and
procedures, dynamics of courts and regulatory commissions.
Relationship of law to social change and preservation of society’s
values: emphasis on analysis, legal problem solving.

BUSA 506 Production and Operations Management .......3 credits
Topics include quality control, capacity planning and schedul-
ing, inventory control and materials requirements planning,
forecasting, facility layout, Japanese manufacturing principles,
project management, productivity, product design, service op-
erations and other topics. Prerequisites: EC 501, mathematics
and computer proficiencies.

BUSA 511 Management SCIENCE ...eovervrernersrarssssversesasrnes 3 credits
Topics include linear programming, simulation, dynamic pro-
gramming, queuing theory, game theory, integer programming,
transportation method, assignment, goals programming, deci-
sion analysis and other topics. Prerequisites: EC 501, mathematics
and computer proficiencies, BUSA 506. Students may register
for 506 and 511 concurrently.

BUSA 520 Business Responsibility/Ethics......ccveversenesnes 3 credits
Basis for ethical relationships among economic agents in a
mixed market economy. Responsibilities on both sides of such
relationships are examined: employer and employee, firm and
customer, competitors, stockholders, dealers and suppliers,
unions, local communities and government.

BUSA 561 Corporate Information Systems Management .3 credits
This is a case method course. Topics include: strategic IS
planning, information resource management, technology as-




similation, organizing the IS function, IS management control,
project risk and portfolio analysis, operation management and
multinational issues. Prerequisite: BUSA 500.

BUSA 562 Project Management ......c.oveusesesnenensisesnenenisns 3 credits
Introduction to project management concepts and techniques.
Course topics include project planning, work breakdown struc-
ture, scheduling with PERT and CPM, work force leveling,
monitoring project progress, matrix organization, and project
software. Prerequisite: BUSA 506.

BUSA 565 Quality Assurance ............. B —— 3 credits
Comprehensive coverage of techniques and procedures perti-
nent to manufacturing excellence. Topics include: Justin-time
manufacturing strategies, policies and practices, focused facto-
ries, quality circles, design for automation, set-up reduction,
group technology, uniform scheduling, supplier relations, statis-
tical process control, Taguchi method, quality function
deployment and other topics. Prerequisites: EC 501, BUSA 511.

BUSA 570 Real Estate Law........coccusirensesnssssnsnsessrsssenens 3 credits
Course designed to help students evaluate and understand real
estate acquisitions. Topics include mortgages, deeds of trust,
promissory notes, easements, liens, warranty deeds, special
warranty deeds, quit claim deeds, encumbrances, taxes, legal
descriptions, actions for specific performance, broker responsi-
bilities, leases, community property, joint tenancy, tenancy in
common, strategies for investment, negotiation techniques, types
of financing and escrows. Prerequisite: BUSA 502.

BUSA 576 International Law and Business .........isune .3 credits
This course examines the policy reasons for various U.S. import
and export requirements, tariffs and international business re-
strictions. Lectures include discussion of legal issues in
international commercial transactions and host country regula-
tionsinvolving the European Community, the Pacific Rim, Canada
and Third World countries. In addition, specific sections focus
on international corporate, labor and environmental issues.
Prerequisite: BUSA 502.

EC 501 Introductory Business Statistics .....cusssssesssssssans .3 credits
Descriptive and summary statistics, probability, statistical sam-
pling and sampling distributions, interval estimation, hypothesis
testing on one population, Chi-square analysis, one-way analysis
of variance, simple correlation and regression analysis. Prereq-
uisites: math and computer proficiencies.

EC 517 Macroeconomic Analysis ......... e TSR
Functioning of mixed market economy. Determinants of aggre-
gate level of income, employment and prices. Forecasting and
policy analysis, international aspects. Prerequisite: mathematics
proficiency.

EC 527 Managerial ECONOMICS 1vvovvvensnsnssssssssssasoresensnsnes 3 credits
Theory of the consumer, the firm and the industry, with empha-
sis on applications to business decision making. Prerequisite:
mathematics proficiency, EC 517 recommended.

EC 561 Business Cycles and Economic Growth .......... . J credits
A study of the factors contributing to cyclical patterns of eco-
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nomic growth. A critical examination of the theories of business
cycles and growth and issues in current policy debate. Prereg-
uisite: EC 517.

EC 562 Economics of the Market System ......covusuenernnene 3 credits
The basic theory of consumer demand, the firm and the partial
equilibrium analysis of markets. Designed to provide an analyti-
cal and conceptual framework for applied microeconomics.
Prerequisite: EC 501.

EC 563 Survey Research Methods/Experimental Design .....3 credits
Hypothesis testing on two populations, non-parametric statis-

tics, two-way analysis of variance, goodness-of-fit tests, multiple
correlation and regression analysis, time series analysis and
forecasting, computer applications. Prerequisite: EC 501.

EC 564 Quantitative Methods in Economics and Finance ....3 credits
Mathematical techniques used to integrate complex issues in
finance and economics. Topics include graphical representa-
tion, differential and integral calculus, differential and difference
equations, vectors and matrices, and applications of matrix
algebra. Prerequisite: mathematics proficiency.

EC 565 Applied Econometrics .....covsuvusnsrsssssrisesssssssnns w3 credits
Fundamentals of econometrics, and use of econometric tech-
niques in financial and economic research and decision-making.
Topics include simple linear regression, residual analysis, mul-
tivariate regression, and the generalized linear model. The
course will stress computer applications. Prerequisite: EC 501.

EC 566 Forecasting Business Conditions .......ooevesnsereses .3 credits
Techniques for applied business forecasting with emphasis on
time-series methods. A survey of regression-based and time-
series methods, models for stationary and non-stationary time
series, estimation of parameters, computations of forecasts and
confidence intervals, and evaluation of forecasts. Prerequisites:
EC 501, EC 517.

EC 568 Natural Resources and Environmental Economics ..3 credits
This course covers the economic analysis related to natural
resource and environmental management. Topics include: re-
newable and non-renewable resources, pollution, preservation,
conservation and policy analysis. Prerequisite: EC 527.

EC 571 Government Finance and Economics........cccsvsee 3 credits
Analysis of the revenues, expenditures and debts of federal,
state and local governments. Public investment and pricing.
Effects of government on the private sector. Prerequisites: EC
517, EC 527.

EC 572 Labor Market Analysis ........ccccvereuree SR 3 credits
Recent development in labor market analysis and public policies
related to contemporary labor issues. Determinants of labor
supply and demand, the structure and stratification of labor
markets, the effects of discrimination, unions and government
regulations. Prerequisites: EC 517, EC 527.

EC 573 International ECOnomics .......oeusssssessenss wereennne 3 Credits
Analysis of modern trade theories and issues concerning inter-
national competitive strategy. The impact of trade patterns and
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commercial policy on domestic business activity. The effects of
macroeconomic policies across nations. Prerequisites: EC 517,
EC 527.

EC 574 Advanced Managerial Economics ...........oovrveres 3 credits
Application of economic theory and methodology to business
administration practice, using tools and techniques of eco-

nomic analysis to solve business problems. Prerequisite: EC
527.

EC 575 Health Care Economics and Finance ...........vv01e 3 credits
The application of economic principles to health care policy
issues. Topics include analysis of health care demand, informa-
tion costs and market structure and the provision of private and
social health care insurance. Prerequisite: EC 527.

EC 577 Industry and Competitive Analysis ........ooesersrenes 3 credits
Analysis of the determinants of market structure. Strategic
interaction among firms in imperfectly competitive markets.
Considers effects of market structure on pricing, capacity choices,
product differentiation, marketing, innovation, contracts with
customers, efc. Prerequisite: EC 527.

EC 578 Urban/Regional EConomics ..........cevsssrereresssnsnns 3 credits
Examines the distribution of economic activity over space. The
study of location and land use decisions as they affect neighbor-
hood and regional development. Analysis of urban economic
problems such as poverty, housing and transportation. Prereq-
uisites: EC 517, EC 527.

FIN 504 Introduction to Financial Management ............. 3 credits
Theory and practice of business finance with emphasis on asset
valuation, capital structure, cost of capital and capital budgeting.
Prerequisites: Mathematics proficiency, ACC 503.

FIN 514 Managerial FINANCE ...ccouviinenesssnsneeessasasesnensass 3 credits
Topics to be covered are: asset valuation, capital budgeting,
lease analysis, dividend policy, long-term sources of funding and
contingent claims. Prerequisite: FIN 504.

FIN 541 Cases in Managerial Finance ........cocvvuvnsesrenne 3 credits
Cases in business finance that develop students’ skill for identi-
fying problems, acquiring relevant material and using appropriate
financial theory for making decisions in simulated business
settings. Prerequisite: FIN 514.

FIN 542 Investments and Portfolio Theory .....cccvuerrvraene 3 credits
Review of theory and empirical research on risk/return relation-
ships, market efficiency, pricing of assets and contingent claims,
effects of taxes and inflation. Prerequisite: FIN 514.

FIN 543 Advanced Financial Theory ........couveresssessesreens 3 credits
Examination of advanced current topics and issues in financial
theory using a seminar approach. The course involves readings,
discussions and case studies on selected topics. Prerequisite:
FIN 514,

FIN 544 Financial Institutions and Markets ..........os00000e 3 credits
Structure of U.S. money and capital markets, the impact of
monetary and fiscal policies on the funds flows and interest rates
in these markets, and the policies of financial institutions partici-
pating in these markets. Prerequisites: EC 517, FIN 514.

FIN 545 Speculative Markets .......ocosnrniesssnnssnsnesessinranns 3 credits
Modeling for risk and uncertainty, advanced portfolio theory,
options and futures. Prerequisite: FIN 514.

FIN 546 Finance for International Business.......couecessnne 3 credits
Reviews theoretical concepts, practical techniques, institutions
and issues related to the management of financial aspects of
international business. Includes topics such as balance of pay-
ments, exchange rates, trade finance instruments, hedging,
economic exposure, capital budgeting, foreign investment. Pre-
requisites: EC 517, FIN 514.

FIN 547 Security ADAIYSIS .....covvrerersnrnernsnsnsesssssssarerensns 3 credits
Principles, policies and practices of security investment. Analy-
sis of public and private securities from individual and institutional
viewpoints. Prerequisite: FIN 514,

FIN 548 Financial Management of Banks ............cccovuneu. 3 credits
Analysis of problems in the financial management of commer-
cial banks and other financial institutions. Asset/liability
management; loan management; capital policies; and other
selected issues. Prerequisite: FIN 514.

IB 519 International Business Enterprise ...........coererenens 3 credits
Managing international business. Topics such as the interna-
tional financial environment and exchange rate risk, international
trade theories and institutions, and government trade policies.
Foreign marketing strategies and accounting, legal and labor
practices. Prerequisite: MGMT 508.

MGMT 508 Principles of Management ........ccocvrevnensrenes 3 credits
Introductory survey to principles of management, organiza-
tional theory and organizational behavior. Basic concepts and
tools to solving organizational problems.

MGMT 518 Advanced Organizational Behavior ............... 3 credits
Models and theories of organizational behavior, alternative




managerial behaviors, developing skills in dealing with people in
areas of leadership, motivation, communication skills, conflict,
group processes and selected international topics. Emphasis on
emerging theory. Prerequisite; MGMT 508.

MGMT 580 Organization Structure and Theory .....c.uvuu. 3 credits
Structure and behavior in organizations. Topics include organi-
zation strategy, environment and departmentation; corporate
culture, motivation, power leadership, conflict and change. Pre-
requisite; MGMT 518.

MGMT 581 Human Resource Management........coovsurenene 3 credits
Problems and policies in personnel philosophy; ethics; imple-
mentation of personnel program; directing, appraisal,

compensation, training and development of employees. Prereg-
uisite: MGMT 518.

MGMT 584 Labor Relations and Collective Bargaining .... 3 credits
Historical development of labor management relations and cur-
rent legal and regulatory systems, including collective bargaining
and future prospects. Emphasis on developing skills in labor
relations. Prerequisites: BUSA 502, MGMT 518.

MGMT 585 Management of Change ........ouvusisivsisissisinns 3 credits
Process of change in organizations, its impact on the individuals
and organizations. Problems in technology and culture, mana-
gerial philosophy, lifestyles and attitudes toward work.
Prerequisite: MGMT 518.

MGMT 586 Entrepreneurship .....cccsssussssssssssessssnsusssusnses 3 credits
Procedures and problems in starting and operating a successful
small business enterprise. Prerequisites: ACC 513, FIN 514,
MKTG 515, MGMT 518,

MGMT 588 Negotiation SKIIlS ......oceususssssssnsnsssarenssnsasans 3 credits
Traditional and modern approaches to bargaining and conflict
resolution. Emphasis on developing negotiation skills for use in
a professional context or any interpersonal activity. Prerequisite:
BUSA 502.

MGMT 590 Business POCY ..overureesesessssssssssnssssnsrasnssesns 3 credits
Policy problems faced by chief administrative officers. Determi-
nation of objectives; development of policies to achieve objectives;
organization of executive personnel to implement policies; coor-
dination of the organization; and adjustments to changes in
environment. Case study seminars. Builds upon the core cur-
riculum. Prerequisites: Foundation, management core courses
and permission. Recommend course be taken during last two
quarters of enrollment.

MKTG 505 Marketing Principles ......oeveressssessssasssessssnss 3 credits
Introduction to marketing and its functions. Examination of
contemporary problems and issues in marketing of goods and
services.

MKTG 515 Marketing Management .......c.cosveisninenisanenns 3 credits
Basic marketing management activities of planning, implement-
ing and controlling product, price, distribution and promotion
decisions. Emphasis on market analysis techniques, the selec-
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tion of strategic alternatives, application of the marketing mix
and evaluation of the firm's marketing efforts. Prerequisite:
MEKTG 505.

MEKTG 551 Consumer Behavior ......coeeueimssssasnesssssnesnans 3 credits
Study and research in consumer behavior. Theoretical concepts
from psychology, sociology and economics are applied to under-
standing human behavior in the market place and relating it to
firm strategy. Prerequisite: MKTG 515

MKTG 552 Marketing Research .......ccuusnsnserersnsenensraene 3 credits
Purpose, methods and techniques of marketing research and
description of marketing information systems. Prerequisites:
EC 501, MKTG 515.

MKTG 554 Topics in International Marketing..........ucuvu. 3 credits
Growing importance of international marketing, differences in
economic, cultural and political factors between countries, feasi-
bility of using American techniques in performing marketing
functions abroad. Prerequisite: MKTG 515.

MKTG 555 Promotion Management ........ooussvesssnssasnenies 3 credits
The marketing functions of personal selling, advertising, sales
promotion and publicity and their coordination into an effective
promotional mix. Prerequisite: MKTG 515.

ACC 591 Special TOPICS «ususesssessssnsusssasssnssisesasnssanns 1 to 3 credits
BUSA 591 Special Topics ..ovourerrersrrasessesessssarassssanas 1 to 3 credits
EC 591 Special TOPICS serississssssisssssisssssssssasassnarniss 1 to 3 credits
FIN 591 Special TOPICS wvvvveesnsnssssssssssisissssssssnsnsnanns 1 to 3 credits
IB 591 Special TOPICS ...cvvresssnsnssssssnsusasasaserensnsasnns 1 to 3 credits
MGMT 591 Special TOPICS co.erersarnrsssssnssssnsassassnsnses 1 to 3 credits
MKTG 591 Special TOPICS 1overvrersrsnsesessssssaseresssensnes 1 to 3 credits

Special topics courses. See administrative office for prerequi-
sites and course descriptions.

ACC 596 Independent Study .....c.evrvrererensnsnsssssssssns 1 to 3 credits
BUSA 596 Independent Study ......couemevessssssssssinnss 1 to 3 credits
EC 596 Independent Study ....ooueveesesessinersssinsnsnninans 1 to 3 credits
FIN 596 Independent Study «vovuveversssnsnsnsnsusssssisanns 1 to 3 credits
IB 596 Independent Study ....cevesesususisesssususssnsnsans 1 to 3 credits
MGMT 596 Independent Study ......ocevsnsrsususssasaasns 1 to 3 credits
MKTG 596 Independent Study ......osureresssnsnssnsensacns 1 to 3 credits
ACC 598 Internship ...oveurvnnsssssnsssssassssrsssasasnsnnns 1 to 3 credits
BUSA 598 Internship ..cucvesnssssesnsassesssassesssssnesssnens 1 to 3 credits
EC 598 Internship v.ouccverssesnssssessssssesssssesssassesasinns 1 to 3 credits
FIN 598 Internship ...ocoeereressssssssesssssusssasssnsnssasensas 1 to 3 credits
IB 598 INternShip cvoveverserseresssnsssssssssssssssssssssnsasnsnns 1 to 3 credits
MGMT 598 Internship .....ooccevssessnensusssrsrenssssasnsasens 1 to 3 credits
METG 598 Internship ...cuveseeensnsssssosessssisasssesenenenes 1 to 3 credits
ACC 599 Research Paper .......ccvsussasssssssssnsssnanses 1 to 3 credits
BUSA 599 Research Paper .......coecsnmnmnssnivnersinnne 1 to 3 credits
EC 599 Research Paper .....cuismenimncissssivnsnsninns 1 to 3 credits
FIN 599 Research Paper .........ccccenneiinsnssisnesnianane 1 to 3 credits
IB 599 Research Paper .......ccocuunmisnmsssmssssassessnnene 1 to 3 credits
MGMT 599 Research Paper.......cceevnesnsnssssuessnsnene 1 to 3 credits
MKTG 599 Research Paper ......ovevisunvesssssisasessenens 1 to 3 credits
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School of Education

Margaret M. Haggerty, PhD, Dean
Andrea Celine Sledge, PhD, Assistant Dean

Department Chairs

Administration and Adult Education: Sandra L. Barker, PhD
Counselor Preparation: Max Hines, PhD

Curriculum and Instruction: Stephanie Bravmann, PhD
Educational Leadership: John J. Gardiner, PhD

Teacher Education: Margit E. McGuire, PhD

Degrees Offered o
B Master of Arts in Education (MA) {"‘/ﬂ\l\ h)
B Master of Counseling (MC)

B Master of Education (MEd)

B Master in Teaching (MIT)

B Educational Specialist (EdS)

B Doctor of Education (EdD)

Educating Leaders in Education

At the graduate level the following programs are available.

The master in teaching degree is for those planning to
become teachers in elementary or secondary schools. Comple-
tion of the program leads to Washington state initial teaching
certification.

The adult education and training degree is for those planning
to specialize in the education and training of adults. This flexible
program permits specialization in adult development or adult
basic education; or human resources: training, education and
development. It is appropriate for those who wish to work in

post-secondary educational settings or in training divisions in
public and private sectors.

The curriculum and instruction degree is for those planning
careers as professional teachers, as instructional leaders or
curriculum specialists. This flexible program permits a variety of
specializations, including reading, special education, early edu-
cation, gifted education and religious education. Also appropriate
for educators in non-school settings.

The counseling degree prepares professionals for counsel-
ing in schools, higher education and community agency settings.

The educational administration degree prepares leaders for
schools, colleges, universities, social agencies and educational
functions in business. It may include principal or program
administrator certification.

The student development administration degree is for those
planning to work in post-secondary institutions as administra-
tors of student programs, college student service planners or
student advisers.

Several other master’s programs are available at Seattle
University outside the School of Education, including religious
education, business and public service. Educators wishing to
combine courses from these graduate fields with selected edu-
cation courses pursue the major in curriculum and instruction,
adult education and training, or educational administration,
which permit such combinations. (See educational specialist
and doctoral degree requirements elsewhere in this bulletin.)

Special Information for Degree Holders with
Teacher Certification or Equivalent

Continuing Certification
May be earned either through transitional student status
(two quarters only), or combined with a master’s degree.

Initial Administrative Credential

Requirements for the administrative credentials include:
possession of a valid initial or continuing teaching certificate
(except for superintendent), completion of a master’s degree, of
which at least 30 quarter hours of graduate level work are in the
approved preparation program, completion of an internship at
the levels and in the role for which the certificate will be
endorsed, and 180 days of ful-time or more teaching experience
with at least 30 days with the same employer. Acceptance in the
Graduate School is a prerequisite,

Continuing Administrative Credential

Candidates for any continuing administrative credential must
have the appropriate initial administrative credential, and must
have completed 180 days of full-time employment in the role at
the appropriate level(s), and at least 30 days with the same
employer.




School Counselor’s Certification

This certification program is included in the master’s degree
in school counseling (either MA or MEd) described below.
Contact counseling faculty member for details.

General Admission Requirements

Master’s degree programs (except counseling and master in
teaching, whose admission requirements are included in their
department descriptions below).

B Bachelor’s degree and initial certification (where applicable).

B Relevant work experience, usually at least one year beyond
the bachelor’s degree (two years for the educational special-
ist in school psychology).

B 2.75 cumulative or upper division grade point average (3.00
for student development). Students below 2.75 may apply,
but must include Graduate Record Examination (GRE) or
Miller Analogies Test (MAT) scores.

W Students accepted on probation must remove all conditions
of probation before completing more than 15 hours of degree
work at Seattle University.

B For non-business school administration or curriculum and
instruction majors, academic background equivalent to that
required for a teaching certificate is necessary. This require-
ment does not apply to students preparing for work in non
K-12 settings.

General Format of Degree Studies

Following are typical programs for each major field (except
master in teaching, see below). While details vary from program

School of Education

to program, all education graduate degree programs contain the
following components.

M Admission as degree applicant (see general admission re-
quirements).

B Initial course work: 15 hours of course work to include ED
500, Introduction to Research and Graduate Studies, plus the
designated first course in the major field and other courses
designated at admission or by the program adviser.

B Candidacy: Admission to degree candidate status is based on
the following criteria.
e 3.00 (B) average in the first 15 hours; 20 hours for
counseling and school psychology majors only.
¢ Recommendation of major program adviser.
¢ Submission of a planned program of studies approved by
adviser.

¢ For counseling and school psychology majors only: suc-
cessful completion of EDCN 510.

B Advanced course work:

o Completion of major field course work. The amount
varies from program to program and student to student.

* Completion of core and approved electives. MA candi-
dates must complete at least 45 credits, including either a
three-credit project or thesis. All MEd candidates must
complete at least 48 credits. All counseling candidates
must complete at least 65 credits.

 [n the programs requiring a practicum or internship there
are two evaluation points beyond initial admission: at
candidacy and just prior to the practicum or internship to
further determine the candidate’s capabilities to function
effectively in the practicum or internship role.

B Comprehensive examination: satisfactorily complete a writ-
ten comprehensive examination covering the major area of
study. The examination may be taken as soon as all major
area course work is completed. The examination is offered at
least three times each year.

Transfer of Credit

A student may transfer 10 quarter hours* to Seattle Univer-
sity as part of a master’s program, provided:

B The student shows evidence that it was true graduate credit
acceptable toward a graduate degree at the accredited univer-
sity where it was taken (special rules apply to 400level credit);

B The work fits within applicable time limits, normally within
six years prior to the completion of the degree;

B It is approved by the adviser and the graduate dean;

B Grades are B or above.

*Majors in curriculum and instruction may exceed this limit with
approval of the adviser and dean when a group of electives
exceeding 10 hours is desirable but not available at Seattle
University.
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Grade Point Average

A 3.00 grade point average must be maintained during
graduate study.

Time Limit
All degree work must be completed within six years. This
limit includes transfer credit.

Residency
Students are encouraged to spend at least one quarter in full-
time study, preferably the first summer quarter (except

counseling). Eight hours or more per quarter constitutes full-
time graduate study.

Combining Degree Work and Certification

By careful planning students may combine degree work with
a program leading to teacher endorsement, initial principal or
program administrator’s certificate or counselor’s certificate.

Enrollment Limits for Employed Students

Anyone holding full-time employment is ordinarily limited to
six hours per quarter. (This may be exceeded when added
courses are an integrated part of the working day, e.g., intern-
ship, and certain independent studies and graduate projects.)

Administration and Adult Education Department

Sandra L. Barker, PhD, Department Chair

Program Coordinators

Adult Education and Training: Carol L. Weaver, PhD
Educational Administration: Sandra L. Barker, PhD

Student Development Administration: Jeremy Stringer, PhD

Faculty
John Morford, EdD
Delight Willing, EdD

Degrees Offered
B Master of Arts in Education (MA)

45 credits minimum, including a graduate project
B Master of Education (MEd)

48 credits minimum

The Administration and Adult Education Department in-
cludes three program areas: adult education and training;
educational administration; and student development adminis-
tration. The educational administration program offers multiple
tracks with two degree options; applicants should contact the
program coordinator for advising before registering for classes.

Adult Education and Training

Intended for those planning to instruct adults or manage
programs designed for adult learners in post-secondary institu-
tions or public and private organizations. Students select their
area of specialization, which can include adult development or
adult basic education, or human resources: training, education
and development.

Adult Development or Adult Basic Education

Designed for those who wish to work in community colleges
or social service agencies helping adults improve basic skills in
reading, writing, math and/or English as a second language.

Human Resources:

Training, Education and Development
Designed for those who wish to administer or instruct in
employer-sponsored training programs.

Flexible Options for Special Interests

Additionally, programs of study can be tailored for other
content areas such as nursing, technology, liberal studies, com-
munication, ESL abroad, or theological studies. Up to nine
elective credits and the internship may be used to emphasize a
particular content area.




Internship

All students, regardless of specialization or degree option,
must complete a minimum of three credit hours of internship
experience. The internship is selected cooperatively by the
student and major adviser, and is designed to provide a practical
learning experience in an adult education setting. Up to three
additional credits may be chosen as an elective.

Program of Study

Part I: School of Education Core Requirements ...........ovuvesneens 9 credits
ED 500 Introduction to Research and Graduate Studies ...........uemmns 3 credits
ETy 501 Philosophy of EQUCAH0N i 3 credits
ED 521 Adult Psychology/Learning ..........cocceummmmmssmsssssssussssssessssssssenes 3 credits
Part II: Adult Education and Training Requirements .............. 18 credits
EDAE 510 Planning Programs for Adult Learners ... 3 credits
EDAE 515 Diversity of Adult LEArers ...........cccvuseummemsmcssssesmssessssmsssssoss

EDAE 562 Foundations of Adult Education

EDAE 563 Instructional Methods for Adult Learners............oooeeeciiines 3 credits
EDAD 577 Evaluation of Educational Programs ..............cwmmssmsesinne 3 credits
EDAE 566 Internship in Adult Setting ..........oueeeesmsmsemsssersseen 3 credits
Part III: Adult Education and Training Electives .......ccvussenns 12 credits
EDAE 564 Practices in Adult Basic EQUCAHON ....o.uurveesuersrsssssmsesssssssssns 3 credits
EDAE 565 Philosophy and Methods of Skill Training ... 3 credits
EDAE 567 Internship in Adult Setting ....... 1-3 credits
EDAE 568 Administration in Adult Settings ............couemsrrsersssseseriens 3 credits
EDAE 569 Teaching Methods in Basic Skills for Aduts .........cuueersenens 3 credits
EDAE 573 Human Resources: Training, Education and Development ...3 credits
EDAE 574 Continuing Education for the Professional ............ceveusnene 3 credits

EDAE 575 Computer Support for AAminiStrators ..........uemmmssmsssseses 3 credits
EDAD 559 The American Community COlEZE .......couvvrssmmssermsssssssssseses 3 credits
ED 491C Teaching English as a Second Language ............c.ccn... up fo 12 credits
Part IV: Additional Recommended Electives .....cocorvuseeesssureses 3-9 credits

ED 424 Introduction to Mild Handicaps
ED 561 Women as Transformational Leaders
EDAD 570 Leadership in Education I .......ccccennnennsisssssssssines
EDAD 571 Leadership in Education II
EDCI 526 Reading in the Content Fields.
EDCI 554 Diagnosis and Prescription.......
NOTE: Alternative electives may be selected with approval of adviser.

Degree Options

MEd Opton ..ocveuenssseersssmensssnsnsasssssserssasssssrsssssnsssssnns 48 Credits Total
Part I: School of Education Core Requirements .........ocoeummmsmmessmssesssens 9 credits
Part [I: Adult Education and Training Requirements .........c.c.cvsuseene 18 credits

Part IIl: Adult Education and Training Electives ..........

Part IV: Additional Recommended Electives. 9 credits
MA Option .. . TR 45 Credits Total
Part I: School of Education Core Requirements .............cccoccoeeeecevciviien 9 credits
Part II: Adult Education and Training Requirements...............cc.cocucsne 18 credits
Part III; Adult Education and Training Electives ..........cummmmmessmssins 12 credits
Part IV: Additional Recommended EleCtives ..............ooooocecceevcreeeveceree 3 credits

EDAE 595 Graduate Project ......

School of Edutcation

Post-Master’s Certificate in
Community College Teaching

The post-master’s certificate in community college teaching
provides practical teaching preparation for individuals who seek
or hold teaching positions in community colleges. The certifi-
cate is not required in Washington community colleges.

The Post-Master’s Certificate Program Focus

The courses and the required supervised teaching experi-
ence are designed to provide an overview of;

B The characteristics of community college students.

B The history, purposes, beliefs, aims and administrative struc-
ture of the community and technical college system in the
state of Washington.

B Program planning and instructional methods.

Admission Requirements

Applicants are required to hold a master’s degree (or higher)
from an accredited university in a field other than education.
Applicants also need to provide two recommendations, one from
the master’s degree major adviser and one from a current
supervisor, regarding their ability to perform as teachers in the
content field.

Certificate Requirements

The post-master’s certificate in community college teaching
requires a minimum of 15 credits, to be taken at Seattle Univer-
sity. If students have completed courses that are substantially
similar to those required for the certificate, substitutions may be
made from other course offerings at Seattle University.

Required Courses

ED 521 Adult Psychology and Learning . T 3 credits
EDAE 510 Planning Programs for Adult Learners ...........cccivns e Credits
EDAD 559 The American Community COUEZE ....vvvvvermmressssssrmssssensisas 3 credits
EDAE 561 Internship in Community College Setting ..... w3 credits
EDAE 563 Instructional Methods for Adult Learners ... 3 credits

Educational Administration

The program in educational administration offers five tracks
to meet the needs of instructional leaders in K-12 and post-
secondary schools as well as other organizations featuring
educational activities. The tracks include: principalship, inde-
pendent school principalship, program administration, school
business administration and general administration. Certifica-
tion as a principal or program administrator is available with the
master’s degree or as a post-master’s program of study.
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Degree Options

Students may earn a master of education in all tracks (45 to
55 credits, depending on the track). A master of arts in school
business administration or in general administration requires 45
credits, including a graduate project. Those in the principalship,
program administration or independent school principalship
tracks who wish to earn a master of arts degree must add a
three-credit graduate project to their programs (total of 51 to 55
credits).

Internship

All students must complete an internship experience in sites
selected cooperatively by the student and major adviser. Stu-
dents seeking certification as principals, whether in public or in
independent schools, take three two-credit internships; students
in program administration take two two-credit internships.

Program of Study

Part I; School of Education Core Requirements .............. 9 to 12 credits
ED 500 Introduction to Research and Graduate Studies ... 3 credits
ED 501 Philosophy of EQUCAHONY .....ooucsoruusmmmssssssassessssssssssssssssssssossssesss 3 credits
ED 61 Adult POvehiolods .miminammmmmsmmmmammamimsimmmi 3 credits
Program Administration, Principal and Independent School Principal Tracks re-
quire one course chosen from the list below:

ED 522 Child Psychology/Leaming ...........ummssmssssssssssssmssssnsessssess 3 credits
ED 523 Adolescent Psychology/Learning ........uesuueessssssssssssssssssnss 3 credits
*Independent School Principal Track, Catholic School, requires ED 514 History and
Philosophy of Catholic Education instead of ED 501 Philosophy of Education.

Part II: Track Requirements
1Ty - I N RO ULt N 36 credits*
EDAD 564 Administrative Internship [ ... 2 credits

EDAD 565 Administrative Internship I1........cccomimmmemsssssesmssssissssssnns 2 credits
EDAD 566 Administrative Internship I ...........ccccccccmmmsmmmnmssssssnnnns 2 credits
EDAD 570 Leadership in Education I ..........ccmrmmmssssmmsssssusssssssnnn 3 credits
EDAD 570 Leadership in Education IL...........cummmissmmmimssssssssins 3 credits
EDAD 572 The PrnCIipalShip ..........coooveeemersremssiimnreesssssssessssssssssesessssessessenns 3 credits
EDAD 577 Evaluation of Educational Programs............c.seeeusessssssne 3 credits
EDAD 578B Principles of Educational Law ...............coovvomersimssssissssns 2 credits

EDAD 583B School Finance ...........cccceevvevieee w2 Credits
EDAD 584B Washington School Law ...... w2 Credits
EDAD 586 Professional Personmel ..........ssvsusssssssisssissssissssismssasssssssass 3 credits
EDCI 510 Basics of Curriculum and Instruction ... e d Credits
EDCI 512 Seminar: Instructional Effectiveness ... ... 3 credits
EDCI 513 Supervision of Instruction ... w3 Credits
* Students must have a prerequisite course in exceptrwra!rty

Principal Degree Options

Principal MA Option.... 51 credits
Part I: School of Educauon Core Requn'ements 12 credits
Part II: Track Requirements .... 36 credits
EDAD 595 Administrative Graduate Projecr ............................................... 3 credits

Principal MEd Option.....
Part [: School of Education Core Requrrements
Part II: Track Requirements ....

o 36 credits

Independent School Principal........ccovmsmrsssnssrsmsesssssssssasssnss
EDAD 570 Leadership in Education
EDAD 571 Leadership in Education IL...........ccccmmmmmmmssmmmmsmmssssssssn:
EDAD 572 The Principalship** ... TR
EDAD 577 Evaluation of Educahonal Programs

EDAD 578 Principles of Educational Law ...............

EDAD 583 School Finance ...........
EDAD 584 Washington School LAW .........ccccccovmmmmmmmmmmmsmsssssssassenen

EDAD 550 Independent School Finance and Law I .....

EDAD 551 Independent School Finance and Law II.........c.ccumrescirsas 1 credits
EDAD 552 Independent School Finance and Law III ........c.ccuuuuursivnsrins 1 credits
EDAD 586 Professional Personnel ...........oevennes

EDCI 510 Basics of Curriculum and Instruction
EDCI 512 Seminar: Instructional Effectiveness .
EDCI 513 Supervision of Instruction ...........cc.u...
EDAD 554 Independent School Internship I......
EDAD 555 Independent School Internship 11 .......cccovcoscmsnsisssssns

EDAD 556 Independent School Internship I ......ovcviciimnscinciisiinns

* Students must have a prerequisite course in exceptionality.

**Independent School Principal Track, Catholic school, requires EDAD 553 Catho-
lic School Principalship instead of EDAD 572 The Principalship.

Independent School Principal Degree Options

Independent School Principal MA Option .....vevveemsesseesnssnses 55 credits
Part I: School of Education Core ReqUITEmENtS .........oocooveereresssssusssseees
Part IT: Track Requirements ......uereremsuresrerss .
EDAD 595 Administrative Graduate Project .........ueueesmesssmesssnsssnnn

Independent School Principal MEd Option......c.usmsureussssiens 52 credits
Part I: School of Education Core Requirements ...........co.cc.oooorevevnnee.r.. 12 creedits
it IT: “Track: ReqGUiremienits ... mmmmsiimimasiimimmisic 40 credits
School Business AdminiStration ..........ceevesssessssssensnsnans

EDAD 564 Administrative Internship I .....

EDAD 565 Administrative Internship II ....
EDAD 566 Administrative Internship III ..
EDAD 570 Leadership in Education I .......cccmmmmmmmsmmmmmssisssssens
EDAD 571 Leadership in Education II...........cccommensmrmsmsssssmsssssssssesns
EDAD 574 School Plant and Facilities ..............

EDAD 575 Critical Programs/Collective Bargaining ...

EDAD 576 School Business AdMiniStration ...........ueueuumemssssmsssssmssssesns 3 credits
EDAD 578 Principles of Educational Law ............cccvemnencecsses 2 to 3 credits
EDAD 583 School Finance.............cew.. e & 10 3 credits
EDAD 584 Washington School Law ............ccccoce .2 to 3 credits
EDCI 510 Basics of Curriculum and InStruction ...........ccmmmeummmsnnenn 3 Credits
One of the following two courses:

ED 502 Computers for Educational Leaders ..........ccummrericssssesssreneenes 3 CTEAILS
EDAE 575 Computer Support for AdmIniStrators .............eeeeosmeceens 3 credits

In addition, three elective credits may be chosen from the list below or selected from
the Albers School of Business and Economics, with approval of adviser, to complete

the MEd degree.
EDAD 586 Professional PErsonnel .............o.ooocieimmmmmmmmmmmmsssmssmssssenss 3 credits
EDAD 587 Community RelAtions .........cuserermessmessemssmursssssssssessssassenenses 3 CrEAIS

School Business Administration Degree Oﬁtrons
School Business Administration MA Option ... i
Part I: School of Education Core Requrremems ............... 9 credits
Part [I: Track Requirements .... =

EDAD 595 Administrative Graduate Pm]ect




School Business Administration MEd Option ....ovcceisnssenennnns 48 credits
Part I: School of Education Core Requirements ...... e 3 Credits
Part II: Track REQUIFEMENLS ....cccocecsvvresssssmmsssssssssssssssessssssssnsssssssssssses 39 credits

Program Administration ... TR TT
EDAD 564 Administrative Interthlp [

EDAD 565 Administrative Internship II
EDAD 570 Leadership in Education I ........

EDAD 571 Leadership in Education IL.......oouvuummsesmvsssmmssssrsessessssssens
EDAD 577 Evaluation of Educational Programs...............euemmmssmsssens
EDAD 578B Principles of Educational Law ........

EDAD 583B School of FINANCE .........cvvesrmnsssimisssnssssissssessssssssennen & CTEAIS
EDAD 584B Washington School Law ... eesmsremsssesssssnsesnenens & CTECLS
EDAD 586 Professional Personnel ... S 3 credits
EDCI 510 Basics of Curriculum and Inshuctmn ..... w3 Credits
EDCI 512 Seminar; Instructional EffeCtiVEness ..........ouvemeimsssesssssions 3 credits
EDCI 513 Supervision of INSIUCHON .uuuvuvevveisesmssesssssssssssssssssessesssssssasssinss 3 credits
EDCL519 Prachioutin:: CurniCilitn: T« 3 credits
EDCI 520 Practicum: Curriculum II ... s 3 credits

* Students must have a prerequisite course in exceptzanalzty

Program Administration Degree Options

Program Administration MA Option ........coeuerissmsmsnsssssasnnanns 52 credits
Part I: School of Education Core Requirements ......

Part II: Track Requirements ..o
EDAD 595 Administrative Graduate ProJect ........oeummmmmmmessmssssesssssseen 3 credits

Program Administration MEd Option ............. 49 credits
Part I: School of Education Core Requirements ...... e 12 credits
Part II: Track ReqUIrEMENtS .......occovrrsrmssssssmsssssssssssssssssssssssssssssesssenss 31 CIEQIS

General AdminiStration ..o 24 credits
ED 515 Multicultures ... ”
EDAD 564 Admm1stmuve Intemshlp I..
EDAD 565 Administrative Internship II

EDAD 566 Administrative Internship HI
EDAD 570 Leadership in Education I ........
EDAD 571 Leadership in Education II..

v 3 CTEAIS
... 3 credits
... J credits
... credits

School of Education

EDAD 577 Evaluation of Educational Programs .............vevvseussmmsrrennnn 3 Credits
EDAD 578 Principles of Educational Law o credits
EDAD 586 Professional Personnel ... o .3 credits
In addition, nine electives may be chosen to complete rke M.A degree or 15 electives
may be chosen to complete the MEd degree.

General Administration Degree Options
General Administration MA Option ......ocuvvrmsmcererenmmenssnnmseens 45 credits

Part I: School of Education Core Requirements s . CTEAILS
Part II: Track Requirements .... w33 credits
EDAD 595 Administrative Graduate Praject w8 credits

(General Administration MEd Option .....c.vvveveenmrmmnssninssssiins 48 credits
Part I: School of Education Core ReqUIrEments .........covvuureisssisssrsiens 9 credits
Part I: Track REQUIFEMENLS ........ccccocimreuseiisessesasssessssmissssssssasssssennnnes 39 CrEdits

Educational Specialist Degree (EdS)
in Educational Administration

The individualized 45credit post-master’s degree program is
intended to upgrade the knowledge and abilities of supervisors
and administrative personnel from schools, post-secondary or-
ganizations and training agencies who regard themselves as
instructional leaders and as organizational managers.

Contact the chairperson for further details about the educa-
tional specialist degree in educational administration.

Student Development Administration

Designed to prepare those interested in a career in college
student development, such as administrators of student pro-
grams, college student services planners and student advisers.
Themes offered across the program include understanding
student clientele, fostering diversity, incorporating ethics and
values, and adapting to cultures of specific educational environ-
ments.

Degree Options
Students may earn a master of arts in education with 48
credits or a master of education with 51 credits.

Internship

All students are required to have a minimum of three one-
credit internships in the field, either at Seattle University or at
any of several cooperating institutions in the area.

Program of Study

Part I: School of Education Core Requirements ........ccoervenee
ED 500 Introduction to Research and Graduate Studies .....
ED 501 Philosophy of Education ...........ccccovurennen
ED 521 Adult Psychology/Learning ............ooooeceremessssmsossssssssssssnnen

. 9 credits
.3 credits
.3 credits
3 credits
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Part II: Student Development Requirements .........ousessssssessns
ADD 400 Alcoholism Survey ...
ED 424 Introduction to Learning Disabilities
ED 515 MUIGCUIULES <.vvvvvseersesssssesssessssenes -
EDAD 570 Leadership in Education I ........meummmmmmmsmmsmsssssassssens
EDAD 571 Leadership in EQucation IL...........eemmrmmmmesmmsmsmssnsssien
EDSD 564 Internship, Student Development Administration I .......
EDSD 565 Internship in Student Development Administration II ..
EDSD 566 Internship in Student Development Administration III
EDSD 576 Organization and Governance of Post-Secondary Education. 3 credits
EDSD 577 Principles of Student Development Administration ............... 3 credits

EDSD 578 Student Development Theory, Research and Practice ...........3 credits
EDSD 579 Student Development Capstone SEminar ... 3 CrEMitS
COUMBBROG: COUENE ...p.ocemmmmssivrissiossriisseiisiaiinsssssivsissimssasmiosos issssisii ey 3 credits
* Another exceptionality course may be substituted.

Part III: Student Development EleCtives ....o.evsssesssssessesssnsens 39 credits
ADD 424 Drug Abuse I: Social Aspects of Drug Abuse™ ...........cernnes 3 credits
BUSA 500 Intro. to Information Systems for Managers ... e CrEAILS
EDAD 559 The American Community COUZE ...oveevvvvrmeersersssserssrssnnn 3 credits
EDAD 577 Evaluation of Educational Programs...........cc.cceoemiemsmsseos 3 credits
EDAD 580 Higher Education LA ..............coeeummmmmmemesmmsmssssesssssssmssssssesens 3 credits
EDAD 585 Higher Education FINANCE ..........ouummmmsmmmmsssusnsssssssssassssssions 3 credits

EDAD 586 Professional Personnel .. ervsnsimrnmseeneens 3 CrEAILS
EDAE 573 Human Resource Development and Tramlng ........ 3 credits
EDAE 574 Continuing Education for the Professional .............unieens 3 credits

w3 CrEAILS
e 3 CrEALS
o3 Credits

EDAE 575 Computer Support for Administrators .........
EDCN 510 Fundamental Counseling Skills ....

EDCN 511 Counseling Theories....
EDCN 512 Career Counsehng/[nfonnauon Semces e 3 CrEAitS
EDCN 515 Loss and Grief ... 3 Credits

EDCN 517 Group Counsehng T‘heones and Prachce
* NOTE: Some electives may require prerequisites. See education course descriptions
for details.

Degree Options

MEQ QP08 :c:00i00misssvssinsissisismosisimusmsssssaamisiime
Part I: School of Education Core Requirements .......
Part II: Student Development Core Requirements ...
Part III: Additional Recommended EIBCHVES .........cccewsuverssusssssenssesssessns

MA OO0 ssiiiinsamsinainnsisisisissnsanisivmmsisiasississpississess
Part I: School of Education Core Requirements .......
Part II: Student Development Core Requirements ...............cunnn. 33 Credits
Part [II: Additional Recommended ElECHVES .........c.ccvvemmsesscssrsssssmseseas 3 credits
EDSD 595 Student Development Graduate Project .........o.ummmrsmmnices 3 credits

Counselor Preparation Department

Max Hines, PhD, Department Chair

Faculty

Joe C. Afanador, EdD

J. Hutchinson Haney, MS
Jacqueline Leibsohn, PhD
Michael O’Connor, PhD
Yvonne J. Owen, PhD

Degrees Offered
Community Agency Counseling
B Master of Arts in Education (MA)
65 credits, including a graduate project
B Master of Counseling (MC)
65 credits

School Counseling
B Master of Arts in Education (MA)
68 credits, including a graduate project

B Master of Education (MEd)
65 credits

Post-Secondary Counseling
B Master of Arts in Education (MA)
65 credits, including a graduate project

B Master of Education (MEd)
65 credits

Preparing Ethical and Skilled Helpers
Balance is the primary feature of the master programs in the
Counselor Preparation Department at Seattle University.
Flexible scheduling allows students to balance graduate
studies with fulltime work commitments. Balanced curricula
incorporate theoretical perspectives with practical applications.
Instructional approaches encourage the balancing of direct with




reflective learning experiences.

The result for the student is a humanistic learning commu-
nity that respects the life experiences of the adult learner, along
with an ethical sensibility that emphasizes personal responsibil-
ity and professional accountability.

Program graduates work in educational and agency settings,
in institutional environments and private practice. Public and
private schools, colleges, social service and mental health agen-
cies, correctional facilities and youth service bureaus have all
become venues for graduates of our programs.

The Five Pillars

Five “pillars” are used to describe our vision of counselor
effectiveness and shape our counselor preparation programs.

First, effective counselors have both a sense of personal
identity and an understanding of the process of identity forma-
tion that informs their work and governs their professional
ethics. This sense of self is the most basic of the five pillars of our
program.

Second, effective counselors are thoroughly grounded in
counseling skills, transcending any theoretical orientation.

Third, counselors are knowledgeable in a variety of classical
and contemporary counseling theories, and have their own
evolving theoretical foundation.

Fourth, counselors develop coping skills to manage the
stresses of a demanding professional life.

Finally, counselors develop a support system to nourish and
sustain them, professionally and personally.

These five pillars are complementary expressions of Seattle
University’s mission statement, affirming the importance of
personal development combined with service to others in di-
verse communities.

Degree Programs
The Counselor Preparation Department offers the following
degree programs:

Community Agency Counseling (MA or MC)

Preparing students to work in various community settings,
this program includes an internship at a community agency—
youth service bureaus, mental health centers and correctional
facilities, for example.

School Counseling (MA or MEd)

This program prepares counselors for educational staff asso-
ciate (ESA) certification in K-12 settings, public and private.
Internship is done at a school of the student’s choice whenever
possible, usually at the same school where they teach, enabling
them to continue working while completing the internship.
Teacher certification is favored by many school districts for
employment as a school counselor, though not required by
most. Teacher certification requires at least one additional year
of fulltime study, including student teaching.

School of Education

Post-Secondary Counseling (MA or MEd)

This program prepares students for work in two- and four-
year college counseling centers, including an internship. More
opportunities for vocational and career counseling are available
at these sites than at community health centers. Students who
choose a two-year college counseling track are also required to
take a course in the American Community College in place of
three elective credits.

Electives and Related Programs

Electives for all of the program options are available from
various departments, including, but not limited to, addiction
studies and psychology. Students should work closely with
advisers to ensure selection of approved electives. There are
from zero to nine elective credits, depending on degree and
focus chosen, for a total of 65 credits in each program. A
sequence in addiction studies may be incorporated into all

programs.

Addiction Studies Program

Students may choose to earn a basic certification in addiction
studies to supplement any degree described above by taking
their electives in that department. Requirements for this certifi-
cation total approximately 20 additional credits. Students electing
to complete certification in this program are required to be
admitted to the Addiction Studies Department, as well as to the
counseling program. Further information may be obtained by
calling (206) 296-5350.

School Psychology Program

Students completing the school counseling program may
apply to the school psychology program and work toward
certification as a school psychologist. Dual certification in both
counseling and psychology is a very marketable combination,
especially at the elementary school level. Information is avail-
able at (206) 296-5760.




B16)

School of Education

Program of Study

Part I: School of Education Core Requirements .........coovrssssusees 6 credits

ED 500 Introduction to Research and Graduate Studies ... 3 credits
Choose one of the following developmental psychotogy o)fenngr.
ED 521 Adult Psychology/Learning ..... g CTEAILS

ED 522 Child Psychology/[tammg....... e 3 CTEAILS
ED 523 Adolescent Psychology/Learning ............umemsessssnssssssne 3. CrEQitS

Part II: Counselor Preparation Core Requirements ................ 41 credits
ADD 400 Survey of Alcoholism................

EDCN 510 Fundamental Counseling Skills .
EDCN 511 Counseling Theories ... i3
EDCN 512 Career Counseling and Infonnatlon Semces
EDCN 517 Group Counseling Theory and Practlce............
EDCN 527 Counseling Tests and Measurements® ...........c.ooeeeemmmeensesee
EDCN 551 Counseling Lab............
EDCN 552 Counseling Practicum I .... g
EDCN 564 Counseling Intemnship L.........cccovummresssssessssssmisssssssessssnnnns

v 3 CrEdits
v Credits

EDCN 565 Counseling Internship II .........c..couuermercnssrerssrnscssssmnnnnn & CrEditS
EDCN 566 Counseling Internship Il ......cc.c.cocoovmrrrscseererssmsensssssessrnnens & CTELS
Choose one from the following two:

EDCN 518 Group Counseling Practicum ... e crEditS
EDCN 560 Family Counseling ... e 3 CrECLS

* A course in basic statistics is a prerequmre 'Hus may be an undergmduate course.

Part III: Program Options

NOTE: All courses listed under the respective program options are in addition to core
requirements listed above. Some courses below are required in more than one of the
following program options. Any of them may be taken as electives if not required in
your chosen specialty area.

Community Agency Counseling (MA or MC) ...c.ccevreeen. 18 to 21 credits
EDCN 518 Group Counseling

Practicum (if not taken in €Ore) ... 3 CTEAILS
EDCN 554 Diagnosis and ASSeSSMENt** ........c.oermmessssssssssensesneenn 3 CIEAIS

EDCN 558 Community Mental Health Practice ........ e 3 CPEiS
EDCN 560 Family Counseling (if not taken in Core) ..........ccwrcrionn 3 Credits
Electives (delete three credits for master of ants option) ...........coocccveve 9 credits

School Counseling (MA or MEd) ......couveurensmnsseesnnes
ED 424 Introduction to Mild Handicaps ..
ED 501 Philosophy of Education ...
ED 515 Multicultures ... .
EDCI 554 Diagnosis and Prescnpuon » . .3 credits
EDCN 508 Washington Law for School Counselors and Psycho]oglsts 3 credits

...J credits

EDCN 509 Developmental School Counseling ..........comuvesunesisnsscnence 3 Credits
Post-Secondary Counseling (MA or MEd) ...... .. 15 to 18 credits
ED 501 Philosophy of Education ... 3 credits
ED 515 Multicultures ... .3 Credits
EDCN 554 Diagnosis and Assessment** s .3 credits
Electives (delete three credits for master of arts optum) ....9 credits

**A course in psychopathology or abnormal psychology is a prerequuire. This may be
an undergraduate course.

Degree Options

MA Option ..oceeeersmvmssensisssmsmsssnrmmnsnsrmnsssssserensae 65 Credits Total*
Part I: School of Education Core Requirements ..., 6 CEditS
Part II: Counselor Preparation Core Requirements ..............onusecnen 41 credits
Part I Program Option Requirements .... ... 15 0 21 credits
EDCN 595 Graduate Project..... .3 credits

*A master of arts in education degree in sckoo! cuunse!mg totats 68 rred:ts

MC OPO08 sisisusivssisussisssssmsnasisesimpemsesamm 65 Credits Total
Part I: School of Education Core ReqUIrements .............covovveessssnnnnn 6 Credits
Part II: Counselor Preparation Core Requirements ...............cooooocooen.... 41 creedits
Part IIl: Program Option ReqUIrements ...............ooouurvscesemsnennnns 19 10 21 credits
MEd Option ... S . ...65 credits Total
Part I School of Educatlon Core Requwements ... b credits
Part II: Counselor Preparation Core Requlrements rvsmsmsssssssssssssensnnns 41 CTEQILS

Part II: Program Option Requirements .............cooocrevresccerernnee 15 10 21 credits

Admission Requirements

B A hachelor’s degree in the area of psychology, sociology,
human services, social work, community services or educa-
tion; or a bachelor’s degree in any field which includes 45
quarter hour credits (30 semester) in the above areas.

B A 3.0 grade point average (GPA). Applicants with less than a
3.0 GPA may apply but are required to submit recent (within
the past five years) official Graduate Record Examination
(GRE) scores by the application deadline. GRE information is
available by calling the Graduate School Admissions office at
296-5900. Applicants from non-letter grade bachelor’s degree
programs must also submit GRE scores.




B Two recommendations from employers, administrators or
supervisors who are familiar with your work and your inter-
personal skills. Do not choose peers, friends, professors or
therapists. NOTE: Recommendation forms and envelopes are
provided in the application packet.

B 1,000 hours of relevant work experience. 500 hours must be
supervised professional or paraprofessional work (counsel-
ing, nursing, teaching, social work, casework). The other 500
hours can be unsupervised caregiving, including parenting,
caring for aging, infirm or dying people.

B A brief three- to four-page professional autobiography high-
lighting the evolution of your career interests.

B A brief two- to three-page work resume. Include the nature
and amount of work completed and indicate whether it was
full-ime or part-time. If part-time, for each setting, indicate
the number of hours per week or month and the number of
weeks or months.

School of Education

B A group interview with faculty members and other candi-
dates. NOTE: Qualified applicants will be contacted for an
interview by mail or phone.

Applications are accepted for fall and spring quarters of
entry. For a complete application packet and instructions, con-
tact the Graduate Admissions Office at (206) 296-5900.

Counseling Student Re-Admission

Students withdrawing from the program for any period are
expected to discuss this with their advisers beforehand. Those
who stop out for more than four consecutive quarters will be
required to participate in the group interview again as part of
their re-admission. Thus, re-admission is not guaranteed.

Curriculum and Instruction Department

Stephanie Bravmann, PhD, Department Chair

Program Coordinators

Early Education: John Chattin-McNichols, PhD

Educational Diagnostics/School Psychology: Bonnie Denoon, PhD
General Curriculum and Instruction: John Gilroy, PhD

Gifted Education: Stephanie Bravmann, PhD

Reading: Katherine Schlick Noe, PhD

Special Education: Alan Hilton, EdD

Faculty

John Gilroy, PhD

Kristin E. Guest, PhD,
Andrea Celine Sledge, PhD

Degrees Offered
B Master of Arts in Education (MA)
45 credits, including a graduate project

B Master of Education (MEd)
48 credits

B Educational Specialist (EdS)
45 post-master’s credits, or 94 post-bachelor’s credits

Flexible Options in Education

The curriculum and instruction program is concerned with
the delivery of educational service in its most basic form, that of
facilitating the exchange of knowledge between learner and
teacher. The program offers many choices for degree concen-

tration and credentials. Each specialty shares a core of common
study which emphasizes philosophy, psychology, learning theory
and methods. Faculty members seek to provide highly individu-
alized programs and the latest in educational theory and practice.
Specialties include: early education, educational diagnostics and
school psychology, general curriculum and instruction, gifted
education, reading, religious education, special education. Stu-
dents also may design an individual area of study.
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Program of Study

Part I: School of Education Core Requirements ..........ococseuseres

ED 500 Introduction to Research and Graduate Studies ...

ED 501 Philosophy of EQUCAHON ......occvvvvreersesssssssmssssssssssssssssssssen

One of the following three courses:

ED 521 Adult Psychology/LEaming .......uuerusmrsmssssmssssmssssssssssssssenes 3 credits

.3 credits
vnmrssnneeneeens 3 CPECLS

ED 522 Child Psychology/Learning
ED 523 Adolescent Psychology/Learning ............cvemussssne

Part II: Specialization Requirements

General Curriculum and Instruction
The generalist option offers considerable flexibility, allowing students, in consultation
with an adviser, to design a degree program tailored fo their individual needs.

EDCI 510 Basics of Curriculum and InStruction .............cemmcmmminscs 3 credits
EDCI 512 Seminar: Instructional EffeCtiVEness .........uurmmsusssesssssessiss 3 credits
EDCI 513 Supervision of INStUCHON ...c.cccccvrerscscsmseveensssssresssssessssssesnsens 3 credits
EDCI 519 Practicum: Curriculum Design I ..... ..3 credits
EDCI 520 Practicum: Curriculum Design II .........ccccmcssmnnsscnscssssessesnns
Course in EXCEPHONAILY ....vvvvcvvcisomsssrsssssassessssessesssmmsmssssesssomsssssassessssssns

Electives may be selected from the following:

¢ Additional work in curriculum and instruction, such as: EDCI 59, EDCI 597,
EDCI 598, Curriculum Independent Study; EDCI 595, Curriculum Graduate
Project; ED 529, Values and Leadership.

Courses from other graduate education majors, such as administration, counseling.
Courses from other graduate programs, such as public administration.

An academic area such as English, foreign language, history, business. Courses
must be 400-level or above.

* Teaching English as a Second Language.

Reading

EDCI 510 Basics of Curriculum and Instruction .........cccoccecveirricirenee 3 credits
EDCI 512 Seminar: Instructional Effectiveness ..........ouuesmmssmisssseses 3 credits
EDCI 513 Supervision of INSIUCHON ...ooccoovcvvvecvsssmssmsnssssssssssnsssssasssssens 3 credits
EDCI 519 Practicum: Curriculum Design [ ......oooummmmrersssusssssssssesns 3 credits
EDCI 520 Practicum: Curriculum Design II .........ooorvvoommrersosnersssssennns 3 credits
EDCI 524 Reading Diagnosis and EValuation ............ccummmeummimmeisisnnss 3 credits
EDCI 525 Seminar in the Teaching of Reading .... e 3 CTECILS
EDCI 526 Reading in the Content Fields........... e 3 CrEdits
EDCI 528 Field Practicum Workshop ... 3 credits
EDCI 529 Field Practicum in Reading ... O 3 credits

Two electives,

Special Education*

EDCI 510 Basics of Curriculum and INStTUCHON .........ooceveereeseeesssssneen 3 credits
EDCI 513 Supervision of Instruction ............ceeeee. 3 credits
ED 422 Working With Parents and Professionals ..... 3 credits
EDCI 542 Special Education Methods ................... 3 credits
EDCI 546 Class Management ................ .3 credits
EDCI 554 Diagnosis and PresCription ..........ueessemmusessussmmsssmsssss 3 credits

Electives (selected in consultation with adviser) ............cuvvne.n.. 18 t0 21 credits
*ED 425 and ED 428 or their equivalents are prerequisites to this program.

Gifted Education

EDCI 510 Basics of Curriculum and InStruction .............cccccccnmcsnnns
EDCI 512 Seminar; Instructional Effectiveness ....
EDCI 513 Supervision of Instruction .......
EDCI 519 Practicum: Curriculum Design I ...... i
EDCI 520 Practicum: Curriculum Design II ........cocvmvevivcnoicernnssscennnnnn

3 credits

ED 450 Nature and Needs of the Gifted .............cummmmmmmmmsssisssscsnnes 3 credits
ED 451 Gifted Education: Math and SCIENCe ..........coevemesuusesnesssscsesies 3 credits
EDCI 531 Curriculum for the Gifted: Development and Modification ....3 credits
EDCI 532 Psychosocial Development of Gifted Students ............occcoees 3 credits
EDCI 533 Current Issues in Gifted EQUCHON ........uovevrvvenssssnssenseesssesisennns 3 credits
Coifge. il EXtebtonality .cammamsntmueusammmmaias e 3 credits
Early Education

EDCI 510 Basics of Curriculum and InStruction ...........esmmmissrenscne 3 Credits
EDCI 512 Seminar: Instructional EffeCtiveness ... 3 credits
EDCI 513 Supervision of Instruction ................... ' w3 CrEAiLS
EDCI 519 Practicum: Curriculum Design I ......ccooconmevrererrerererrssmssesssmserenns 3 credits
EDCI 520 Practicum: Curriculum Design II ........cooccoemcimmssssssssssssenn 3 credits
ED 413 Programs in Early Childhood Education ... g CrEAitS
ED 414 Issues in Early Childhood Education ..........cc.ccccuveesiceresscsnen 3 credits
ED 415 Early Education Practicim ..........ccuuvsmssmsssssscsmssssssmssssssssssssen 3 credits
EDCI 525 Seminar in Reading ...

Course in EXCEPHONALLY ...v.ovvvrvrssessssrssssssssssssissssssssssssmssssssssssssssesssssasssses

One elective

Religious Education
NOTE: ITSM 584 or ITSM 5583 may be substituted for ED 521, ED 522, ED 523
under School of Education core requirements.

EDCI 510 Basics of Curriculum and Instruction ..............ummmmnceenn 3 credits
EDCI 512 Seminar: Instructional Effectiveness ... 3 Credits
EDCI 513 Supervision of INSIUCHON .....c.cccvvvsvvsssersesssssssssssssssssssssssssasens 3 credits
EDCI 519 Practicum: Curriculum Design I ........ 3 credits
EDCI 520 Practicum: Curriculum Design II .......ocoooiversssmsmnsnsssscsscsians 3 credits

Course in EXCEPHONANLY .....ooocovcrermrssnesssssmmmsssesssssssmsssssssssssssssssssssssssssssens . CTEAIES

Typical Religious Educafion Electives

ITSM 501 Christology 3 credits
ITSM 502 Ecclesiology 3 credits
ITSM 527 Christian SCHPIUIES v....c.cccovemsmsersssssessssssssssssssssssssssessssssesss 3 credits
One of the following two courses:

ITSM 503 Introduction to Christian Etics ..........ooeveosmmveessemssnsessinnen
ITSM 505 Sacramental and Liturgical Theology ........c.cccermsmsusserreressesssss
One of the following two courses:

TEOM 576! Justices MBMSIY .cuunissmimsmsinivnisi 2 to 3 credits
ITSM 584 Theories of Religious Education ...............cucumemssmmmssssesssnnes 3 CrEdits

2 credits
2 credits




Educational Specialist Degree
in Educational Diagnostics
and School Psychology

The post-bachelor's degree requires 94 credit hours. The
post-master’s degree requires a minimum of 45 credit hours.
This degree program is designed for the practicing special
education teacher, counselor or school psychologist who seeks
continued theoretical and experiential growth.

Students entering with master’s degrees other than special
education, counseling or school psychology must expect to take
course work to make up the deficiencies.

At the time of initial enrollment a student will review previous
course work with an adviser to plan a program meeting certifi-
cate competency requirements. A specific program will be
designed to meet the student’s particular needs.

On completion of the program, the educational specialist
degree (EdS) will be awarded by Seattle University and a
recommendation made to Washington state for the educational
staff associate certificate in school psychology.

School of Education

Admission Requirements for EdS

B A 3.0 GPA in bachelor's degree program or a 3.25 GPA in
master’s degree.

B Two recommendations for specialist study, one from the
previous degree major adviser and one from an immediate
supervisor on the job.

B Official test scores from either the GRE (verbal of 500) or the
GRE (verbal plus quantitative total of 900).

B One year successful professional educational experience
(documented).

B A personal interview with at least one Seattle University
faculty member within the first 15 credits.

Components of the EdS Program

The post-bachelor’s degree requires 94 credits.

Required Foundation COUrSES ........coemmsnonssenscssissnnssnnnn 15 t0 21 credits
Special EUCAtion COUTSES ..v.vvvvvnvvessvvrmsesesssssssssssssssssssssssen 18 to 24 credits
Individual and Group Testing Courses..... e 15 t0 18 credits
Coliiiseling: COUSES v s 9 to 15 credits
Initernship:and PractEUm s 9 to 22 credits

Teacher Education Department

Margit E. McGuire, PhD, Department Chair

Administrative Coordinator
Jane Brem, PhD

Faculty

Jeffrey Anderson, PhD

John Chattin-McNichols, PhD
Kristin E. Guest, PhD

Alan Hilton, EdD

David Marshak, EdD

Diane C. Murphy, PhD

Mark Roddy, PhD

Katherine Schlick Noe, PhD

Degree Offered

B Master in Teaching (MIT)

Where Does One’s Influence Truly Stop?

“A teacher affects eternity,” Henry Adams once said. Why
not choose a career in education, a field in need of creative
people who can think, judge and act effectively? Responding to
our society’s changes, educators have explored ways to restruc-
ture schools and teacher preparation programs.

Seattle University’s innovative master in teaching program
prepares teachers to meet the educational challenges of the 21st
century. Through integrated course work and field experiences,

prospective teachers develop insight and skills needed to be
effective educators in a complex and technological world.

The master in teaching (MIT) program is based on the
foundation that a teacher is an ethical, knowledgeable and
reflective decision maker who can teach all students to function
effectively in a global and pluralistic society. This highly inte-




1)

School of Education

grated curriculum depends on faculty and students working as
members of a learning community to explore the program’s
theme of teachers as knowledgeable decision-makers, commit-
ted to both equity and excellence in schools.

At Seattle University, education is both personal and profes-
sional. Teacher education faculty members work closely with
students to ensure they are having the best experience possible.
Faculty members work regularly with school personnel and
often serve as consultants to districts in instruction and curricu-
lum development. These experiences enrich courses and serve
as an opportunity for faculty to stay abreast of current school
practices.

Program Design

Prospective teachers are expected to enter this 60-credit
program already strongly grounded in their academic field.
While in the program, they are challenged with the ethical and
value-laden issues inherently part of the teaching profession.

The program core is comprehensive theory and research
based on human development, learning and teaching. Designed
to be integrated and sequential, the themes of individualization,
equity and reflection are key components. An additional theme
is the use of technology as an essential educational tool.

Faculty members endeavor to model collaborative learning
and research-based strategies for effective teaching in their
instructional delivery. The program fosters the model of teacher
as decision maker and provides opportunities for selfinitiated
and self-directed learning. Students are placed in a number of
settings for their field experiences to provide varied opportuni-
ties to refine their teaching.

Students proceed together through the program as a cohort.
Through extended interaction they have the opportunity to
create and experience a learning community which will enrich

their own learning and strengthen their skills in collaborative
planning.

Washington State Certification

Elementary certification candidates earn their certificate
to teach kindergarten through eighth grade by successfully
completing the master in teaching program. The bachelor’s
degree can be from any academic major, although a strong
liberal arts background is desired.

Secondary certification candidates must have an aca-
demic major or equivalent in a subject in which full-time student
teaching placement is available (see list that follows). For ex-
ample, someone wanting to teach biology must have a bachelor’s
or master’s degree in biology. Candidates with a degree in a
closely associated area (e.g., engineering or environmental
studies) or supplementary subject must contact the master in
teaching administrative coordinator at (206) 296-5759 and re-
quest a transcript evaluation.

Full-Time Secondary Student Teaching Placements

Candidates must be eligible to student teach in one of the
following certifiable subject areas.

At o K12 HISIOTY oo 412
Bilingual Education .......cocoocrris K12 Mathematics ........cceceeccsscsscssennnns 412
BIOIORY. ..ot $121 MBS s s K-12
Chemistry ... ..412 Physical Education .. K12

412 PRYSICS wovonvvesvesssssssssssssssssssassesssssssasess 412

English ......coooconrcennicarscanies

English as a Second Language ........ K-12 Science ... 412
English and Language Arts ............... 4127 ‘Social ' Stdies - 412
Foreign Language (designated) ....... K12 Special Education..............cccccoovevivcnnes K12

Supplementary Secondary Placements

Students may teach one or two classes in these subjects,
however, full-ime student placements are not available.
AZTCUIUTE .ovvvevreervsmsnsessressessssesnens 4-12 Industrial Arts and Technology ........ 412

Anthropology ........ummmersressssssmsessnnns 412 Instrumental Music ....o...ecvvcerverrnrnnn K-12
Business Education ............c.cccmumnee 412 JournaliSm ..oooovveevcssereecensnesssssssssssssesees 412
B1T1Tp 15, | O —— K-12 Learning Resources . K12

Computer SCIENCE ......vvvvverevesssusssmsrrnes 412 Marketing Education ... 412
DIFAMA covvereeeessnmnsssssssessrssssssssssssssesees 412 Political SCIENCE .ovvvrvrresrevrrerssvesonsnns 412
Psychology
REGHINE cvissiscsiwisminsmmsvamaovasivstin -

Prerequisites

The following prerequisites must be completed prior to
beginning the program. Students seeking elementary certifica-
tion must demonstrate competency in mathematics. This can
be accomplished by satisfactory completion of Math 200 or
equivalent course, or by a satisfactory score on an approved
mathematics competency test offered through the Seattle




University Learning Center.

Students seeking elementary and secondary certification
must demonstrate competency in technology. The MIT pro-
gram is designed to develop competency in instructional
technology. MIT students are required to operate a computer
and load and use software, including a word processing pro-
gram. Students who are unfamiliar with computers can take
course work at a university, college or retail computer store to
prepare for the MIT program. Further, familiarity with the
operation of audio visual equipment commonly used in schools
is desirable.

Admission Requirements

B A bachelor’s degree from an accredited institution.

B A3.0 GPA. Strong applicants whose GPA is below 3.0 may be
admitted probationally.

B Official scores from the Graduate Record Exam (GRE) or the
National Teacher Exam (NTE) core battery communication
skills test. Scores must be from tests taken within the last five
years and must be submitted by the deadline.

B Satisfactory completion of the Program Information and
Prerequisites Form (provided in the application packet).

B One-page, double-spaced autobiographical statement. Out-
line your motivation and commitment to teaching, prior
applicable course work, experience with school-age students
and understanding of cultural differences. Describe your
experience with young people or exceptional individuals,
demonstrated by paid or volunteer work in classrooms,
social service agencies or other youth-associated activities.

B Spontaneous writing sample taken at the Seattle University
Learning Center. Call (206) 296-5740 to reserve a time. For
out-ofstate applicants, the autobiography will be analyzed in
liew of the writing sample.

B Two recommendations from immediate supervisors and/or
professors. NOTE: Recommendation forms and envelopes are
provided in the application packet.

B Successful interview with MIT faculty members. Qualified
applicants will be contacted for an interview. NOTE: Video
and audio alternatives are provided for applicants who reside
outside Washington state. Confact the master in teaching
program secretary at (206) 296-5759 for details.

Applications are accepted for fall and spring quarters of
entry. For a complete application packet and instructions, con-
tact the Graduate Admissions Office at (206) 296-5900.

On acceptance, a $100 nonrefundable deposit is required,
which applies toward tuition. Six weeks before the program
begins (July 10 for August students or February 1 for March
students), an additional $400 non-refundable deposit is required,
which also applies toward tuition. Applicants who do not submit
their deposits by the deadlines forfeit their place in the program.

Course Schedule

Students may begin the four-block program in mid-March or
late August. The course distribution with respective credits and
starting times are as follows:

Mid-March Entry

Block I (spring)

*EDMT 510 e.oeerervrererrenrens 5
EDMT 511 coorerrerrrenserenienns 1
I IR1 (253 5 ——— 12
EDMT 813esmmmmnnmn 2
EDMT 542 ... 1
Total Credits ........cccouerunnes 21
Block IT (fall)

EDMT. 520 asimnann 2
EDMT 521 or 522 ............. 12
EDMT 523 .....cooeeerreeeerrenns 2
1010]1% i B P ———— 1
Total Credits .......cocmmimsesse 17
Block III (winter)

EDMT 528 or 529 ............. 14
21 DIV 0 il E——— 1
Total Credits ...cussisans: 15
Block IV (spring)

EDMT 540 ..oooorrverrrecirrnirnnns 3
EDMT 544 ......covvvvrierrrrerinns 1
Elechve .mamapnss 3
Total Credifs ...ccmminm 7

School of Education

Late August Entry

Block I (fall)

EDMT 510 ...ocvveerrercrcrrennns 5
EDMT 511 ..o 1
EDMT 512 cnsvcsssmnsisns 12
EDMT 513 wvauimsensans, 2
EDMT 542 ......oooeiriivreirinnns 1
Total Credits .........cccoonviinne 21
Block II (winter)

EDMT 521 or 522 ............. 12
EDMT 523 ... 2
EDMT 543 ....oovevcrviiiinnns 1
Total Credits ......cecvviriuiines 15
Block III (spring)

EDMT 528 or 529 ............. 14
EDMT 531 ..o 1
Total Credits:.. . 15
Block IV (summer)

**EDMT 520 .....coovevvrrennn. 2
**EDMT 540 ..., 3
**EDMT 544 ..o, 1
Eleohve .commmmmamuin: 3
Total Credits ......coererivrreennes 9

* Course overlaps winter quarter course and exam weeks.
** Full tuition will be charged for this course.

41
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Educational Leadership Department

John J. Gardiner, PhD, Department Chair

Faculty

Carol K. Fillenberg, PhD
Beverly Forbes, EdD
John J. Gardiner, PhD
Gary Zarter, PhD

Degree Offered

B Doctor of Education (EdD)

Designed for Leaders

This three-year post-master’s program leads to the doctor of
education (EdD) degree with a major in educational leadership.
It is designed for practicing leaders in education who may
complete it while continuing employment. Designed to meet the
needs of a broad spectrum of leaders in schools, colleges,
businesses and social agencies, the program includes a com-
mon core of studies in educational leadership theory and practice,
as well as courses, internships, projects and independent studies
oriented toward the specific needs of each student. Individual
programs of study may include earning a state principal, pro-
gram administrator or superintendent certificate. The program
begins each year in July.

Admission Requirements
B Master's degree from an accredited university.
B Two recommendations for doctoral study, one from a master’s

degree major professor and one from an immediate on-the-
job supervisor.

B Official test scores from either the GRE (verbal of 500 or
verbal plus quantitative total of 900) or the MAT (40).

B A 3.5 GPA in master’s degree program courses.

B Three years of successful educational experience (in schools
or other agencies).

B At least one year in a leadership role as a leader of adult
professionals.

B A personal interview with Seattle University departmental
faculty members, including an on-site sample of writing
skills.

For details on admission procedures please call 296-6170 and
obtain a packet of materials.

Program of Study
Doctoy of BASSERON ........ccmusssavvionssss 90 credits total

Educational Leadership Major ... e 27 credits
EDDR 600 Workshop in Educanonal lfadershlp ........ w9 credits
EDDR 601 Seminar in Educational Leadership I... ... credits
EDDR 602 Seminar in Educational Leadership Il e D Credits
EDDR 603 Seminar in Educational Leadership III ...... e CrEitS
EDDR 604 Organizational Development and Change

Cognate Study/Professional Education ........ccovvseessessusssssesseans 39 credits
Credits reqired in these two categories will vary greatly with student background
and need. Normally a minimum of 12 credits each will be required in cognate and
professional education. Cognate studies may be in any field other than education
(e.g., business, political science, public service, history, philosophy, psychology,
religion or software engineering). Unless already completed at the graduate level,
the following courses or equivalents must be included: philosophy of education,
counseling, testing or research design, supervision of instruction, curriculum,
finance and education law. For professionals from non-school agencies, equivalent
courses from other fields may be substituted for finance and law (with approval).

Independent Study, Internship, Project......ccsuvensrersesssreninnns 24 credits
EDDR 605 Independent Study ..........coccrssrne .. 15 credits
EDDR 606 Independent Study .. 15 credits
EDDR 607 Independent Study .. 15 credits
EDDR 608 or 609 Internship ..... .. 149 credits
EDDR 610 Doctoral Project .... .. 1119 credits

... 1 credit

EDDR 611 Doctoral PTOJECI/'D]SSEIT&DOH D1ssemmatmn
o Credits

EDDR 614 Seminar in Educational Leadership IV ...

Residency

Full-time residency is not required; however 32 credits must
be completed in the first 13 months, including EDDR 600,
EDDR 601 and EDDR 604. The program is designed for comple-
tion within three years by those continuing in leadership positions.
Students going beyond three years will continue to register for
the EDDR 614 Seminar as long as actively seeking the degree.
Also, students who exceed three years are required to register
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for additional doctoral projects through the quarter in which all
degree requirements have been completed. As long as students
are active in the program, enrollment every quarter is required
either in regular courses or EDDR 649 Doctoral Enrollment.
Formal leaves may be granted for cause. Credit applied to the
degree may not be more than six years old when the program
is completed.

Prerequisites

Graduate study and demonstrated competence in research,
plus child, adolescent or adult psychology are required before
beginning the doctoral program. If not completed prior to
enrollment, these could be completed within the first academic
year, but are in addition to the 90 doctoral degree credits.

Transfer Credit

Up to 15 credits of post-master’s graduate study may be
transferred, if it meets our criteria, including completion within
six years of the date all degree work is concluded. Transfer
credit must be A or B grades. Post-master’s graduate credit
taken at Seattle University prior to EDDR 600 is also included in
the 15 credits allowed to transfer.

Credit at Seattle University

Atleast three-fourths of the applicable credits taken at Seattle
University must be 500 level or higher. In any case, no more

Typial Sequence of

than 21 credits at Seattle University below the 500 level may be
applied, and then only with specific advanced, written approval.
(Inclusion in an approved program of studies will satisfy this
requirement.) All credit applied to the EAD must have been
completed within six years prior to the date on which all
requirements for the degree are satisfied.

Formal Degree Candidacy
Degree candidacy is attained when EDDR 604 has been

completed, a program of studies has been approved and a
project proposal has been accepted.

Comprehensive Exam

An eight- to 12-hour exam is required of all students. It
consists of a four-hour examination on educational leadership
common to all students and an individualized four- to eight-hour
exam during the final quarter tailored to each student’s pro-
gram, cognate area and project.

Superintendent, Program
Administrator and Principal Certification

Students may earn Washington state certificates as part of
their doctoral programs. Further details on requirements for
integrating studies toward any of these certificates into a doc-
toral program are available from the department.

1st Summer | 1st Year |2nd Summer| 2nd Year |3rd Summer | 3rd Year Subtotal Total
Educ. Leadership* 9 credits 5 credits 3 credits 5 credits | 5 credits ‘f 27 credits*
(EDDR 600) | (EDDR 601) | (EDDR 604) | (EDDR 602) (EDDR 603)
Cognate 3 credits 3 credits 3credits | 6credits | 3credits | 18 credits
| 39 credits
Professional Educ. 6 credits 3 credits 6 credits 3 credits 3 credits 21 credits
Independent Study 412 credits 4-12 credits
24 credits
Doctoral Project 12:20 credits 112-20 credits
9 credits | 14 credits | 9credits | 14 credits | 9credits | 11 credits | 66 credits
Total —————— — 90 credits
24 credits 24 credits

* The 27 hours in educauonalteadershtp arethe mafﬁaﬁmu Thfymfakeuawmnmmmb}wthdm EDDRﬁ x

600 meets from 9 a.m. to 4:30 p.m. daebrﬁnmmtd-}ubﬁw

mid-August
six to eight weekends from September to June; EDDR 603 involves three

ing the first summer. EDDR 601 and 602 each involve
andmnwmmmwcm]m‘ i

aMEDDRmmmmmmmmwmmmmzywmmm“m
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Graduate Courses

ED 413 Programs in Early Childhood Education ............ 3 credits
Models of observation; curriculum and teaching methods for
preschool, kindergarten and primary-grades children. (sum-
mer, odd years)

ED 414 Issues in Early Childhood Education .........cc.erre 3 credits
Stresses child development theory, research on the effective-
ness of ECE programs, and current issues and trends for
preschool, kindergarten and primary grades. Prerequisite: ED
413. (summer, odd years)

ED 415 Early Education Practicum .........ccevrerenensnenarane 3 credits
Field based curriculum development or action research project
in a preschool, kindergarten or primary grades setting. Prereq-
uisite: permission of ECE coordinator, ED 413 and ED 414.

ED 422 Working With Parents and Professionals ........... 3 credits
This course will focus on skills necessary for teachers who work
with parents and professionals. Included are techniques for
involving parents in the educational process, counseling ap-
proaches and conferencing practices. Emphasis is placed on
working with the parents of exceptional students.

ED 423 Introduction to Classroom Management ............ 3 credits
Provides theory and strategies for managing the K-12 class-
room. While a variety of theories will be studied, the systematic
use of applied behavior analysis techniques will be a major
emphasis of the course.

ED 424 Introduction to Mild Handicaps .........covurueurarnns 3 credits
History and current practices in diagnosis and remediation of
students who are learning disabled and mildly handicapped.

ED 425 Introduction to Special Education ..........cecevvsves. 3 credits
A review of special education practices and federal and state
laws guiding special education. Writing individual education
programs that lead to effective instruction is also included.

ED 426 Introduction to Moderate and Severe Handicaps ..... 3 credits
Examination of characteristics of students with moderate or
severe developmental disabilities. Emphasis on current trends
and practices in their education.

ED 427 Methods in Special Education .........ococcrniensinenes 3 credits
An examination of methods of teaching exceptional students in
varied settings. Prerequisite: ED 425 or permission of instructor.

ED 428 Language Development ........cocoovrnreeesorscasassnne 3 credits
An introduction to critical features of the developmental pro-
cesses of receptive and expressive language with consideration
of diagnosis, curriculum and method.

ED 432 Mainstreaming the Exceptional Student........c.... 3 credits
Issues surrounding mainstreaming; methods for working with
exceptional students in the regular classroom.

ED 450 Nature and Needs of the Gifted ........ceeesssserenans 3 credits
An introductory course to gifted education, including a history
of the field, theoretical foundations, administrative arrange-
ments for program organization, definitions, assessment
(identification tools, new strategies), developmental issues, spe-
cial populations (gender, ethnicity, SES, urban/rural,
handicapped, extremely gifted, etc.), awareness of attitudes
toward the gifted, etc. Will include work on intellectually (aca-
demically) gifted as well as creatively gifted individuals. (spring,
even years, summer, odd years)

ED 451 Gifted Education: Math and Science ......ooversreres 3 credits
Current research exploring the relationship of brain develop-
ment to types of giftedness will be examined, as will implications
of this research and Piaget’s work as they relate to curriculum
design. Applications to the rationale and methods for mathemat-
ics and science instruction for gifted students will be identified
and explored. Prerequisite: ED 450. (summer, even years)

ED 500 Introduction to Research and Graduate Study ....3 credits
Introduction to research skills and literature in students’ fields.
Includes an orientation to graduate studies. Ordinarily taken as
first graduate course. (fall, winter, spring, summer)

ED 501 Philosophy of Education .........c.cesunsimssesssnseneas 3 credits
Philosophical foundations of education and related fields. (fall,
winter, spring, summer)

ED 502 Computers for Educational Leaders ........coererenes 3 credits
Basic computer literacy for educators, including a review of the
research on the effectiveness of various types of computer-
based education programs, the history of computers in education,
the evaluation of hardware and software, and the ethics of
computer use. Includes site visits to various computer centers.

ED 503 Comparative Education .........cccoeueusrruessrsesnssane 3 credits
Investigation and comparison of the leading national and cul-
tural systems of education of the world. (spring, summer)

ED 505 Fundamentals of Research Design ......cconvervesaine 3 credits
Statistical techniques, research design, measurement and evalu-
ation. Development of skills for critical reading of educational
research.

ED 506 Educational StAtiStics .....ueeevssssessssssesssesssssssesns 3 credits
Emphasis on utilizing the computer in solving research prob-
lems, practical and theoretical problems in conducting research.

ED 514 History and Philosophy of Catholic Education ....3 credits
An overview of fundamental assumptions regarding the nature
of person, learning and values basic to Catholic education.
History and purposes of Catholic schooling in the United States.
(summer, odd years)




ED 515 Muliculbitres: cuvsmsnssesnsssmnssssssssnspmsremssossasraens 3 credits
Examination of a wide variety of cultures with implications for
helping professionals. (spring, summer)

ED 521 Adult Psychology/Learning ........coueessersesssssssness 3 credits
Investigation of various theories of adult development and learn-
ing. (fall, winter, spring, summer)

ED 522 Child Psychology/Learning.......cossisusssnsnsssesssns 3 credits
Investigation of various theories of child development and learn-
ing. (winter, summer)

ED 523 Adolescent Psychology/Learning........cuveseinsenens 3 credits
Investigation studies in adolescent psychology and learning.
(winter, summer)

ED 529 Values and Leadership........onssnsususssssnsssasasns 3 credits
An introduction to the study of values, the process of valuing, the
phenomenon of leadership and the values inherent in leadership
and leadership behavior. Focus is on the development of per-
sonal values and the resolution of valuesrelated problems. (as
announced)

ED 599 THESIS +:sessissssssisssusssissivassasinsasanivassasssasssansons 10 credits
Contribution to the body of knowledge in the fields of teaching
and specialized education. For master of arts in education
candidates. Prerequisites: Graduate core requirements and ap-
proval of preliminary application by the graduate adviser and
graduate dean.

Educational Administration

EDAD 553 The Catholic School Principalship ........e.eve. 3 credits
A concentration on the specific needs of aspiring Catholic school
principals, to enable them to carry out the mission of Catholic
schools. A focus is on the principal as a faith leader who provides
the framework around the practical role requirements, leader-
ship qualities and management functions needed for Catholic
schools. (summer, even years)

EDAD 550 Independent School Finance and Law I ........ 2 credits
EDAD 551 Independent School Finance and Law II.......... 1 credit
EDAD 552 Independent School Finance and Law III ....... 1 credit
Catholic and other independent K-12 school issues in finance,
budget, development and fundraising; and in federal, state and
church laws and structures. Prerequisite: EDAD 578.
Corequisites: EDAD 554, EDAD 555, EDAD 556 (odd years) or
EDAD 564, EDAD 565, EDAD 566.

EDAD 554 Independent School Principal Internship I ........ 2 credits
EDAD 555 Independent School Principal Internship 11 ....... 2 credits
EDAD 556 Independent School Principal Internship III ...... 2 credits
A sequence of supervised experiences in the independent school
principalship, to include attention to the Washington Adminis-
trative Code requirements for the principal certificate as well as
application of the knowledge and skills in leadership and man-
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agement, program development and evaluation, interpersonal
and educational context required for the program. Meets each
of three terms, including a monthly seminar. Prerequisites:
course work in administration and permission of program coor-
dinator at least one full quarter prior to beginning internship.
Required for Catholic school principal certification. Graded S/
NC. Corequisites: EDAD 550, EDAD 551, EDAD 552. (odd
years)

EDAD 559 The American Community College ........coveneat 3 credits
History, role, present status and future directions of the Ameri-
can community college. (winter, summer)

EDAD 561 Women as Transformational Leaders ............ 3 credits
Exploration of a model of leadership based on feminist values,
leadership and organizational theory, systems thinking, con-
texts for leadership and women's wisdom. (winter, summer)

EDAD 564 Administrative Internship L........ccconuienunninas 2 credits
EDAD 565 Administrative Internship II .......oceievnvureinns 2 credits
EDAD 566 Administrative Internship III ........ccconnsirnines 2 credits

Supervised experiences in building, program and school busi-
ness administration, as well as managing educational functions
in other organizations. On-site conferences and monthly group
seminars. Prerequisites: course work in administration and
permission of program coordinator at least one full quarter prior
to beginning internship. Required for principal and program
administrator credentials. (fall, winter, spring, summer) Graded
S/NC.

EDAD 570 Leadership in Education I ........coovsensnsurassrans 3 credits
Introduction to program through personal values assessment
and examination of values of leaders, the process of valuing,
leadership and value theories, and development of a profes-
sional growth plan. (summer, winter)

EDAD 571 Leadership in Education II ........cccounuiesnncnns 3 credits
Continuing introduction to program through examination of
organizational behavior, work group process, interpersonal and
group communication and leadership effectiveness. Prerequi-
site: EDAD 570. (fall, spring)

EDAD 572 The PrincipalShip ........coovereresnessessssssnsnsnsnns 3 credits
Leadership of faculty, student and community groups to meet
school goals, development of school culture, and management
of building functions and resources. Prerequisites: School of
Education and administration core course work. (summer)

EDAD 574 School Plant and Facilities Planning ............. 3 credits
School plant requirements for new construction and remodel-
ing: projects, site selection; staff and patron planning; and
leadership of the administrator. (summer, even years)

EDAD 575 Critical Programs/Collective Bargaining ........ 3 credits
Federal and state rules, regulations and reporting requirements
studied and analyzed. Collective bargaining in the public sector
is approached historically and current practices and legislation
studied.
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EDAD 576 School Business Administration ..........c.cvreese 3 credits
Legal and procedural factors in school budgeting, expending,
accounting, auditing, planning policy, program budgeting and
community reporting as they relate to federal and state rules and
regulations. (summer, odd years)

EDAD 577 Evaluation of Educational Programs ............. 3 credits
Formal assessment strategies for educational programs, prod-
ucts and processes, including goals and outcomes. Prerequisite:
ED 500 (fall, winter)

EDAD 578 Principles of Educational Law ............... 2 to 3 credits
Introduction to American legal system and principles affecting
education. Emphasis on constitutional, statutory, regulatory and
case precedents applicable nationally to all levels of education.
(winter; summer, odd years)

EDAD 579 School Superintendent: Politics and Policy ...3 credits
Local, state and federal political structures and processes that
influence and in turn are influenced by education policies.
Emphasis on use of these systems by practicing superinten-
dents to achieve goals. Corequisite: EDDR 609.

EDAD 580 Higher Education Law ......ccocosnsuvurirarsrensnsnns 3 credits
Overview of legal issues related to post-secondary institutions,
based on federal and state case law, statutes, WACs and RCWs.
(summer, even years)

EDAD 582 Organizational Development in Education .....3 credits
Theory, research and practice related to the processes of change
within school organizations. Focus on the relationship of orga-
nizational climate to school effectiveness and educational
outcomes.

EDAD 583 School Finance ...........oovevererencsenenssnans 2 to 3 credits
Historical development; balanced taxation; school support pro-
gram; problems and controversies. (spring, even years; summer,
odd years)

EDAD 584 Washington School Law .......ceceeureesarenes 2 to 3 credits
School laws of Washington based on its constitution, statutes,
administrative code and court precedents. Emphasis on applica-
tion to K-12 schools. Prerequisite: EDAD 578 (spring; summer,
even years)

EDAD 585 Higher Education Finance ..........ccosuevsssisins 3 credits
An examination of financial issues confronting higher educa-
tion. (summer, odd years)

EDAD 586 Professional Personnel........ovuerersssrsnsssisinas 3 credits
Selection, assignment, evaluation, competency maintenance,
positive personnel climate, rights, responsibilities, grievances
and bargaining procedures. (fall and summer)

EDAD 587 Community Relations .......ceuvvesunemessermesasanns 3 credits
Purposes and media for informing the general public and pa-
trons about programs and needs, roles of professional personnel
and administrators. (summer, even years; spring, odd years)

EDAD 588 Professional Communications .........eessrsnsens 3 credits
Analysis of need and appraisal of effectiveness of communica-
tions with both internal and external publics. Includes skill
development in oral, written and non-verbal communication.

EDAD 591 Special Topics in School Administration ....... 3 credits
EDAD 592 Special Topics in School Administration ....... 3 credits
EDAD 593 Special Topics in School Administration .......3 credits
Contemporary problems and trends; analysis and evaluation.

EDAD 595 Administrative Graduate Project .......oovensren 3 credits
Intensive library research. Approximately 30 hours of reading
and allied assignments for each credit. Completion reports will
include analysis and critical appraisal of materials read. Prereq-
uisite: permission of adviser. (fall, winter, spring, summer)

EDAD 596 Administrative Independent Study ......... 1 to 3 credits
EDAD 597 Administrative Independent Study ......... 1 to 3 credits
EDAD 598 Administrative Independent Study ......... 1 to 3 credits

Adult Education and Training

EDAE 510 Planning Programs for Adult Learners .......... 3 credits
This course presents models and processes for curriculum
development, planning of scope and sequence of course offer-
ings, thematic development, competency-based models of
instruction, syllabus development and assignment of class re-
quirements appropriate to the adult setting. (winter, summer)

EDAE 515 Diversity of Adult Learners .........cocvvnurirennes 3 credits
This course explores the diversity of cultures, gender, age,
economics, educational background, physical and learning dif-
ferences that adults bring to the educational setting. (spring)

EDAE 562 Foundations of Adult Education ..........cvuveeee 3 credits
This course will present key definitions in the study of adult
education, will review the history, purposes and philosophy of
the field, and will study issues of adult participation in learning,
educational settings for adult learners and issues of diversity of
student populations. (fall, winter)

EDAE 563 Instructional Methods for Adult Learners ......3 credits
This course will provide an overview of established training
principles and practices. Learning style theory applied in the
adult setting will be discussed. Evaluation tools for determining
the success of instruction to adults will be covered. (winter,
spring)

EDAE 564 Issues in Basic Skills for Adults ..........cosvene 3 credits
This course introduces the issues of adult literacy, basic skill
development, and developmental education in community and
technical colleges, in business and industry, and in job training
programs. Terminology, funding sources, student assessment,
the state’s core competencies and emerging trends in the field
will be discussed. (winter)




EDAE 565 Philosophy and Methods of Skill Training......3 credits
This course will review the philosophy of program delivery that
focuses on skill development applied in the work setting. The
instructor’s role as subject-matter expert who conveys skills
needed for on-thejob success will be the main focus. (spring,
alternate years)

EDAE 566 Internship in the Adult Setting ..........coovennvnne 3 credits
Supervised field experience of 120 to 150 hours in a setting
appropriate for the student’s program and career goals. On-
campus seminars included. Permission of program coordinator
required prior to beginning the internship.

EDAE 567 Internship in the Adult Setting ............... 1 to 3 credits
Additional field experience of 40 to 50 hours per credit (elec-
tive). Arranged with adviser for settings suited to the student’s
career interests. On-campus seminars included.

EDAE 568 Administration in Adult Settings .......ccoevesenene 3 credits
This course focuses on application of administrative skills in the
adult education setting. Key administrative processes including
program planning, marketing, budgeting and staffing as they
apply to the adult setting are investigated. Prerequisites: EDAE
562 and ED 521. (summer)

EDAE 569 Teaching Methods in Basic Skills for Adults ....... 3 credits
This course introduces curriculum and lesson planning, teach-
ing methods and learning styles issues for individuals who wish
to teach in community colleges, community-based organiza-
tions and work place literacy programs. Students will develop
and deliver a series of lesson plans in the course. Prerequisite:
EDAE 564. (spring)

EDAE 573 Human Resources:

Training, Education and Development ......ocoeversrsressarares 3 credits
Overview of training, education and development functions
within human resource development (HRD) and the relation-
ship of those functions to organizational operation. This course
will look at examples including basic skills and individual,
organizational and career development programs. (fall)

EDAE 574 Continuing Education for the Professional..... 3 credits
Overview of the unique challenges of providing quality continu-
ing education for professionals, such as staff development. The
course is designed for administrators and staff members who
are responsible for planning, developing, instructing, and/or
evaluating educational programs. Prerequisites: ED 521, EDAE
573 and EDCI 510 (spring, alternate years)

EDAE 575 Computer Support for Administrators ........... 3 credits
Introduction to support software applications for administrators,
as well as hardware and software decision making in organiza-
tions. Emphasis on integrated software packages and study of
administrative decision making across organizational settings,
addressing such topics as system-level evaluation, purchase,
upgrade, switch and reconfiguration of software and/or hard-
ware. Prerequisite: basic computer competency. (spring)

EDAE 591 Special Topics Adult Education .........eceusss0ns 3 credits
EDAE 592 Special Topics Adult Education ..........ccoveuene 3 credits
EDAE 593 Special Topics Adult Education .........ouovsvins 3 credits
Contemporary problems and trends; analysis and evaluation.

EDAE 595 Adult Education Graduate Project ........cceuene 3 credits
Intensive library research. Approximately 30 hours of reading
and allied assignments for each credit. Completion reports will
include analysis and critical appraisal of materials read. Prereq-
uisite: permission of adviser. (fall, winter, spring, summer)

EDAE 596 Adult Education Independent Study ....... 1 to 3 credits
EDAE 597 Adult Education Independent Study ....... 1 to 3 credits
EDAE 598 Adult Education Independent Study....... 1 to 3 credits
Individualized reading and reporting on a specific topic approved
by instructor. Approximately 30 hours of reading and allied
assignments for each credit. Completion reports will include
analysis and critical appraisal of materials read. Prerequisite:
permission of adviser (fall, winter, spring, summer)

Curriculum and Instruction

EDCI 510 Basics of Curriculum and Instruction ............ 3 credits
Study of the foundations of curriculum and instructional devel-
opment. Investigation and analysis of selected current issues,
innovations and trends with an emphasis on their bases. (fall,
summer)

EDCI 512 Seminar; Instructional Effectiveness ........cueve. 3 credits
Survey of current research on teacher behaviors, instructional
patterns, classroom conditions and school characteristics asso-
ciated with student learning. Review of teaching and learning
styles with an emphasis on value-based instruction. (spring,
summer)

EDCI 513 Supervision of Instruction .....ceuessseseessssseseses 3 credits
Improvement of instruction through supervisory leadership.
(fall, winter, summer)

EDCI 519 Practicum: Curriculum Design I ..ovuirierninens 3 credits
For teachers and supervisors, kindergarten through college.
Provides an opportunity for experience in program/course de-
velopment. Prerequisite: EDCI 510. Must be taken for two
consecutive quarters. Maximum of six credits. (winter)

EDCI 520 Practicum: Curriculum Design II ........ccounen. 3 credits
For teachers and supervisors, kindergarten through college.
Provides an opportunity for experience in program/course de-
velopment. Prerequisite: EDCI 510. Must be taken for two
consecutive quarters. Maximum of six credits. (spring)

EDCI 524 Reading Diagnosis and Evaluation ..........ceee 3 credits
Diagnosis of reading difficulties. Tests, reading inventories,
classroom techniques and materials. Clinical programs and
approaches. (spring, even years)
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EDCI 525 Seminar in Teaching of Reading ..........coovuvues 3 credits
Development of reading skills at all levels. Examination and
evaluation of current reading practices, research and materials.
Prerequisite: ED 336 or 337 or equivalent or permission of
instructor., (summer)

EDCI 526 Reading in Content Fields .........cosveinseininsenne 3 credits
Decoding and vocabulary analysis, comprehension, reading
rate, study skills and reading interests as related to specific
content fields. Prerequisite: ED 336 or 337 or equivalent or
permission of instructor, (summer, even years)

EDCI 527 Corrective Techniques in Teaching Reading ....3 credits
Identification of components of effective corrective reading
programs. Description and application of specific methods and
materials. Evaluation and design of corrective reading ap-
proaches. Prerequisite: EDCI 524 or EDCI 554 or permission of
instructor. (summer)

EDCI 528 Reading Practicum Workshop .....cccuuenennininens 3 credits
Emphasis on lesson design for word recognition and compre-
hension skills, recording and reporting student learning
increments, and study of role and application of materials.
Prerequisite: EDCI 524, EDCI 525 or permission of instructor.
(summer, even years)

EDCI 529 Field Practicum in Reading.........cocsrsusssurarnree 6 credits
Supervised field experience in diagnosis and teaching of read-
ing. Prerequisite: EDCI 524, EDCI 525 or permission of instructor.
(summer, even years)

EDCI 531 Curriculum for the Gifted:

Development and Modification ........cosusnevnsesssssiresnsnenisns 3 credits
Different strategies for constructing curriculum for the gifted
will be explored, including Bloom'’s Taxonomy, Guilford’s Struc-
ture of the Intellect, Williams's model for implementing cognitive
and affective behaviors, the Purdue Three-Stage Enrichment
Model, Renzulli's Enrichment Triad/Revolving Door Model,
etc. Work by Kaplan, Van Tassel-Baska, Maker, Feldhusen and
Koloff, etc., will also be referenced. Focus will be on curriculum
for the gifted that currently exists in the content areas, on
modifying curriculum not specifically intended for gifted stu-
dents, and on developing original curriculum for the gifted.
Prerequisite: ED 450. (summer, odd years)

EDCI 532 Psychosocial Development of Gifted Students .....3 credits
Focus will be on the specific psychological and emotional needs
of gifted students. Theoretical foundations will be addressed as
will the role of the teacher in working with both gifted students
and, when appropriate, their parents. Topics covered will in-
clude special populations and their needs, the family’s role, peer
relationships, underachievement, psychopathology, etc. Prereg-
uisite: ED 450. (summer, even years)

EDCI 533 Current Issues in Gifted Education ................ 3 credits
This course will deal with areas of specific interest to students
and to the field. Possible topics may include gifted girls, under-

achieving gifted students, program evaluation, administration of
gifted programs, current research, etc. Prerequisite: ED 450,
(summer, even years)

EDCI 541 Seminar in Mental Retardation ........oeveesnnnes 3 credits
Investigation, analysis and reporting on studies and trends in
education of the mentally retarded. Prerequisite; ED 426 or
equivalent. (summer, odd years)

EDCI 542 Special Education Methods .....covevnrinvararssrarns 3 credits
An examination of the unique methods and curriculum used in
the field of special education. Prerequisite: ED 425.

EDCI 543 Seminar in Behavior Disorders .........ousesesins 3 credits
Overview of practices and rationales in the education of the
behavior disordered and/or emotionally disturbed child. Struc-
turing of individualized remedial programs and techniques that
use existing agencies and personnel. (summer)

EDCI 545 Learning Disabilities: Special Methods ........... 3 credits
Focus is on methods of instruction of children with extreme
learning problems, including diagnosis and prescriptive teach-
ing, multi-sensory systems, phonic systems, language
development systems. Prerequisite: EDCI 554. (spring)

EDCI 546 Class Management .........ovussssssusssssssssssssasanns 3 credits
Critical analysis of management systems, such as operant dis-
crimination learning and environmental control. (fall, odd vears)

EDCI 549 Practicum: Special Education.........c...c.... 3 to 6 credits
Diagnostic and prescriptive teaching with children who have
learning or behavior problems. Laboratory course. Prerequisite:
permission of instructor. (fall, winter, spring, summer)

EDCI 551 Education for Handicapped Laws ......ococesurunee 3 credits
A study of the major principles involved in PL 94-142 and its
interface with 504 and the Washington State Administrative
Code relating to the education of exceptional children.

EDCI 552 Counseling Parents of Exceptional Children ...3 credits
Knowledge and skill in the techniques of counseling adults with
special application to the professional and ethical problems of
working with parents of exceptional children. Prerequisite: nine
credits in counseling.

EDCI 553 Individualized Intelligence Testing ........cceususs 3 credits
Practicum training in administration and interpretation of results
of individual intelligence tests. Emphasis on WISC-R and WAIS.
Prerequisite: permission of instructor. (spring)

EDCI 554 Diagnosis and Prescription .......cuesssssssssssises 3 credits
Comparison of various methods used in the diagnosis of learn-
ing problems. Selection, administration and analysis of tests plus
writing educational prescription. Prerequisite: ED 424. (winter,
spring, summer)

EDCI 555 Projectives and Personality Testing........ussseses 3 credits
Administration, scoring and interpretation of individual and
group tests designed to analyze personality structure. Prerequi-
site: permission of instructor. (winter, odd years)




EDCI 559 School Psychology Internship ....ceuveverseususnses 3 credits
Supervised experiences in a school setting. Must be taken three
times for three successive quarters. Taken in final three quar-
ters of the graduate program with permission. (fall, winter,
spring) May be graded S/NC.

EDCI 566 Supervised Field Experience ...oouvismnssesessens 3 credits
Supervised field experience in an appropriate setting.

EDCI 591 Special TOPICS vvovvusrsissssssssessussmsassasssssassasanes 3 credits
EDCI 592 Special Topics sussissssrsssissssavasassunsssensaonsusasss 3 credits
01, B o B [ (1 J——————— 3 credits
EDCI 595 Curriculum Graduate Project ........oeisssssnsnsins 3 credits

Scholarly graduate project designed to improve some aspect of
education. Prerequisites: graduate core requirements and ap-
proval of adviser. (fall, winter, spring, summer) May be graded
S/NC.

EDCI 596 Curriculum Independent Study ......oceuena 1 to 4 credits
EDCI 597 Curriculum Independent Study ......couvus 1 to 4 credits
EDCI 598 Curriculum Independent Study .............. 1 to 4 credits

Library research in curriculum. Approximately 30 hours of
reading and allied assignments per credit. Reports will include
analysis and critical appraisal of materials read. Prerequisite:
permission of adviser. Graduate students only. (fall, winter,
spring, summer) May be graded S/NC.

Counselor Preparation

EDCN 509 Developmental School Counseling .........ocvne 3 credits
Emphasizes expanded role of the school counselor as psycho-
logical educator, consultant and systems change agent. Studies
models of these functions and promotes application to student’s
school setting. (summer)

EDCN 510 Fundamental Counseling SKills ....coeussisnsenes 3 credits
Focus on basic counseling skills training and counseling ethics
through intensive small group practice. Designed to comple-
ment EDCN 511 Counseling Theories, though they need not be
taken concurrently. Includes four one-hour counseling lab ses-
sions on Thursday afternoons, evenings. (fall, winter, spring)
(majors only, fall quarter)

EDCN 511 Counseling TheOries .....cvueuesesssssssrnssssnsnsnss 3 credits
Theoretical foundations of major individual counseling ap-
proaches with opportunities for in-class practice in simulated
counseling interview. Complement to EDCN 510, though they
need not be taken concurrently. (fall, winter, spring) (majors
only, fall quarter)

EDCN 512 Career Counseling and Information Sources ......3 credits
Study of vocational development. Exploration of educational,
social, vocational and referral sources. Prerequisite: EDCN 511.
(spring, summer)
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EDCN 515 Loss and Grief ....cueusenensssensssensnssssnsnssssnsesens 3 credits
Loss and the grieving process as they relate to illness, disability
and dying. (summer)

EDCN 517 Group Counseling Theories and Practice ......3 credits
Emphasizes group counseling theory. Provides group experi-
ences to integrate theory and practice. Discusses possible
applications in various school, college and agency settings and
relevant ethical considerations. Includes weekly two hour group
lab experience. Prerequisites: EDCN 510, EDCN 511. (winter,
summer)

EDCN 518 Group Counseling Practicm ......osussessesenens 3 credits
Supervised experience coleading groups. Weekly seminar in
problem solving and processing. Limited enrollment. Prerequi-
site: EDCN 517. (fall, spring)

EDCN 527 Counseling Tests and Measurements ............ 3 credits
Familiarization with measurements concepts, commonly used
tests and appraisal instruments, including those for persons with
disabilities. Introduction to test interpretation and score analysis
to assist clients with vocational and career objectives. Consider-
ation of ethics in testing. Prerequisite: any beginning statistics
course. (fall, spring)

EDCN 551 Counseling Lab .....ooeusueusssssssssssssnsnsersesesens 4 credits
Supervised counseling experience wherein the counselor candi-
date is responsible for actual counseling cases with supervision.
Limited enrollment. Prerequisite: EDCN 510, EDCN 511. Gradu-
ate students only. (fall, winter, spring)

EDCN 552 Individual Counseling Practicum I......... 3 to 4 credits
Supervised counseling experience with off-campus clients. Pre-
requisite: EDCN 551. (fall, winter, spring)

EDCN 553 Individual Counseling Practicum II ..............3 credits
Supervised counseling experience with off-campus clients. Pre-
requisite: EDCN 552.

EDCN 554 Diagnosis and Assessment for Mental Health ..... 3 credits
An introduction to the process of clinical assessment and diag-
nosis that focuses upon the development of skills necessary for
the practitioner to make accurate assessments and diagnoses in
his/her clinical work in community counseling agencies. Pre-
requisite: course in abnormal psychology. (fall and alternate
springs, even years)

EDCN 558 Community Mental Health Practice ........0.u. 3 credits
An examination of organization, clientele service and functions
of community mental health agencies. Focus on clinical assess-
ment, case conceptualization and management. (winter, summer)

EDCN 560 Family Counseling .........cccesssussrnsnssusususnsnass 3 credits
An introduction to the theoretical and practical application of
systems thinking to work with families. Prerequisite: EDCN 551.
(winter, spring)
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EDCN 564 Counseling Internship L........covnsersrsnsensnenes 4 credits
EDCN 565 Counseling Internship II .....cccovrvivnrerenrrnnnes 4 credits
EDCN 566 Counseling Internship IIl.........cccoersrenene 3 to 4 credits

Supervised field experiences in a school, college or agency.
Usually taken in final three quarters of graduate program with
permission and application made two quarters earlier. Weekly
on-campus supervision seminar in addition to field work. (fall,
winter, spring, summer) Graded S/NC.

EDCN 591 Special TOPICS vuvvvvesasersersersersssasensonsnnsaresses 3 credits
EDCN 592 Special TOPICS ic..iusususasasasssssisisissioisisssasssssss 3 credits
EDCN 093 Spetial TODIol s cuisnirirmisummimimons 3 credits
EDCN 595 Counseling Graduate Project..........ce.ee. 3 to 6 credits

Investigation of some practical aspect of the counseling field.
Mandatory for master of arts in education degree. Prerequisite:
permission of adviser. Graduate students only. (fall, winter,
spring, summer)

EDCN 596 Counseling Independent Study .......0ersr 1 to 3 credits
EDCN 597 Counseling Independent Study .......oc0veu. 1 to 3 credits
EDCN 598 Counseling Independent Study .............. 1 to 3 credits

Intensive reading and field research in a topic agreed on by
adviser and student. 30 hours work per credit. Graduate stu-
dents only. Prerequisite: permission of adviser. (fall, winter,
spring, summer) Grade option negotiated with adviser.

Master in Teaching

EDMT 510 The Teacher as Reflective Decision Maker ....5 credits
One-week intensive course followed by two weeks of field
experience. The course introduces the conceptual framework
and research base for the program, examines the cultural, social
and political context of schools and prepares participants in
observational skills.

EDMT 511 The Arts and Cultural Diversity ......c.vousreessenns 1 credit
The seminar will be held off campus. A two-day practicum on the
arts and their integral role in the teaching/learning process.
NOTE: There is a $55 fee for this course.

EDMT 512 Learners and InsStruction ........ceovereensneseresns 12 credits
Integrated seminar on child and adolescent development, learn-
ing theory, formulating objectives, planning and delivering
instruction, and assessing outcomes of instruction. Issues re-
lated to exceptionalities and cultural differences are addressed
throughout.

EDMT 513 Field EXperience ......ccvsniernenncarsesseasaennes 12 credits
Placement, with a peer coach, in a field setting. Graded S/NC.

EDMT 520 Community Internship .......cvvvrrresnensesssosenene 2 credits
Observation, analysis and sharing of experiences based on an
internship in a service learning, non-school community agency,
business or industrial setting.

EDMT 521 Elementary School Curriculum and Materials .. 12 credits
Thematic seminar in developing curriculum and instructional
strategies to teach reading, writing, language arts, social studies,
mathematics and science in the elementary school. Instructional
media, computer applications and assessment techniques are
integrated throughout. (Elementary program)

EDMT 522 Middle and Secondary

School Curriculum and Materials ........ccoveveierseneninsnens 12 credits
Seminar in developing curriculum and instructional strategies
for the secondary subjects. (Secondary program)

EDMT 523 Field Experience II .....coconnviresnsnrsssssnsnsniens 2 credits
Observation and guided practice in teaching in the schools.

EDMT 530 Student Teaching .....coouersernrsnsessseserssserasins 14 credits
EDMT 531 Student Teaching Seminar ..........ovvereresesnnnes 1 credit

Reflection on and analysis of student teaching experiences and
issues with university and school personnel.

EDMT 540 Reflective Teaching Seminar ......cooursuvernsserne 3 credits
Self-assessment and the development of a professional improve-
ment plan including an initial articulation of a personal philosophy
of teaching, based on a reflective analysis of historical and
contemporary philosophies of education.

EDMT 542 MIT Research Project .....couvuvesnsussssneesssasases 1 credit
EDMT 543 MIT Research Project .....coeuenssssssravarsrnssssnsnns 1 credit
EDMT 544 MIT Research Project ........ccovevussennnnsnsssssans 1 credit

Student will develop skills in critically evaluating research in
education and work in cooperative groups to conduct an action
research project.

Student Development Administration

EDSD 564 Internship in
Student Development Administration I.......c.cocenirniisiinnns 1 credit
EDSD 565 Internship in
Student Development Administration IL........coonereiessenns 1 credit
EDSD 566 Internship in
Student Development Administration III .........ccoosvenrenenee 1 credit

Exposure to practice of student development through an on-site
internship in a student development office (three one-credit
internships are required in the sequence).

EDSD 576 Organization and

Governance of Post-Secondary Education .......c.covirerene 3 credits
Examines the various governance structures within higher edu-
cation, including public, independent, religious, community
college and multiversity. Includes history and philosophy of
college student affairs work. Explores how context of each
structure affects student development programs.

EDSD 577 Principles of Student

Development AdminiStration ..........cuesssssnssssssssssssnsssns 3 credits
Survey of services and programs offered in the student develop-
ment profession. Examines organizing principles in diverse




areas, including support services, large systems and develop-
mental programs for non-raditional students, exceptional
students and other special populations. (fall)

EDSD 578 Student Development

Theory, Research and Practice ......c.ovsvunes b TR 3 credits
Critical examination of current student development theories
and research and implications for practice. Includes study of
attitudes and characteristics of students and their various cul-
tures. Explores environmental assessment techniques, needs
analysis and the impact of college environments on students.

EDSD 579 Student Development Capstone Seminar .......3 credits
Culminating seminar for students completing the program.
Synthesis of program components, preparation for entry into
profession or change in work setting, integration of ethical
considerations and professional standards. (winter)

EDSD 591 Special Topics in Student Development ......... 3 credits
EDSD 592 Special Topics in Student Development......... 3 credits
EDSD 593 Special Topics in Student Development......... 3 credits

EDSD 595 Student Development Graduate Project......... 3 credits
Intensive library research. Approximately 30 hours of reading
and allied assignments for each credit. Completion reports will
include analysis and critical appraisal of materials read. Prereq-
uisite: permission of adviser. (fall, winter, spring, summer)

EDSD 596 Student Development Independent Study .... 1 to 3 credits
EDSD 597 Student Development Independent Study ... 1 to 3 credits
EDSD 598 Student Development Independent Study .... 1 to 3 credits
Individualized reading and reporting on a specific topic ap-
proved by instructor. Approximately 30 hours of reading and
allied assignments for each credit. Completion reports will
include analysis and critical appraisal of materials read. Prereq-
uisite; permission of adviser. (fall, winter, spring, summer)

Educational Leadership

EDDR 600 Workshop in Educational Leadership ........... 9 credits
An integrated four-week workshop in educational leadership.
Includes theoretical and practical study of leadership in educa-
tional institutions. Required first course in the doctoral program.
(summers only)

EDDR 601 Seminar in Ed Leadership L .......covururnrsurenns 5 credits
EDDR 602 Seminar in Ed Leadership IL......c..covvvnennans 5 credits
EDDR 603 Seminar in Ed Leadership III ........ccocooeneuinns 5 credits

Studies of issues and problems in educational leadership. Five
credits per academic year are required in each of the first three years.

EDDR 604 Workshop in

Organizational Development and Change .......coeseusussensns 3 credits
Integrated workshop on organizational development and change.
Required during the second summer in the doctoral program.

EDDR 605 Independent Study in Ed Leadership .....1 to 5 credits
EDDR 606 Independent Study in Ed Leadership ..... 1 to 5 credits
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EDDR 607 Independent Study in Ed Leadership ..... 1 to 5 credits

EDDR 608 Internship in Ed Leadership .....ccooouiunes 1 to 9 credits
Planned internship in a leadership position in an actual educa-
tional setting under the supervision of an experienced leader and
a Seattle University supervisor. Graded S/NC.

EDDR 609 Superintendent Internship .....oceveesierer 1 to 9 credits
Planned internship in school superintendency under the super-
vision of an experienced superintendent and a Seattle University
supervisor. Graded S/NC.

EDDR 610 Doctoral Project ......cosusussssssseresesnacs 11 to 19 credits
A doctorallevel project completed under the supervision of a
project committee and a major professor. Eleven to 19 credits are
required for the doctoral degree. Quarterly registration will
range from one to 14 credits as approved by the adviser.

EDDR 611 Doctoral Project/Dissertation Dissemination ..1 credit
Sharing the doctoral project/dissertation with the broader pro-
fessional community through submission of an article for
publication or a major address on the topic. Register in fall of the
third year.

EDDR 612 Project Continuation ........usesessssssssssssnsesssasanss 0 credit
Doctoral students who do not complete the dissertation in four
years must register for this course in fall quarter of the fourth
year. See fee page.

EDDR 613 Project Confinuation ....c.esesessssesesessssssnsasnsnss 0 credit
Doctoral students who do not complete the dissertation in four
years must register for this course in each quarter of the fifth and
following years until completion. See fee page.

EDDR 614 Seminar in Ed Leadership IV ......cooocvesninnnen 3 credits
Studies of issues in educational leadership. Three credits re-
quired in the fourth academic year and each academic year
thereafter as long as the student is active in the doctoral program.

EDDR 649 Doctoral Enrollment ......ccovvereresnerersussessisnesns 0 credit
Doctoral students who must maintain continuous enrollment
register for EDDR 649 during any quarter in which they are not
otherwise registered. Permits validation of student ID.
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Degree Offered

B Master of Software Engineering (MSE)

A Program for Working Professionals

The master of software engineering (MSE) program at
Seattle University is designed to improve the performance of
working professionals in software development and mainte-
nance. The MSE program builds on the academic and/or
professional computing experience of its students by providing
course work in the managerial and technical principles and
techniques required to develop and maintain computer soft-
ware. We emphasize a combined engineering/management
approach. The curriculum includes a year-long software project
as a capstone experience. Since most students in the program
are working professionals, all courses are offered in the evenings.

The typical MSE student is an employed software profes-

Master of Software Engine

[
sional with about six years of software development and/or
maintenance experience who completes the MSE program in
three academic years. Fullime students may complete the
program in two academic years.

While many MSE students have their bachelor’s degrees in
computer science, other academic backgrounds are represented,
including various engineering disciplines, mathematics, the
physical and biological sciences and business. For students
whose academic background in computer science is limited, the
Computer Science and Software Engineering Department offers
courses in the fundamental computer science principles on
which software engineering is based.

Seattle University has long been a leader in software engi-
neering education, having established its MSE program in 1979.
In 1982, Seattle University awarded the world's first master of
software engineering degree.

Our department is an innovator in software engineering
education and is an academic affiliate of the Software Engineer-
ing Institute.

Admission Requirements

A candidate for admission must have a bachelor’s degree,
preferably in a quantitative discipline, and at least two years of
experience in software development and/or maintenance. Math-
ematical maturity, normally acquired by successfully completing
a one-year sequence in calculus, is also required. A working
knowledge of at least one general-purpose programming lan-
guage such as Ada, C, Modula-2, or Pascal is required.

Candidates for admission must demonstrate to the depart-
ment their competence in: (1) discrete mathematics, and (2)
data structures and algorithms. The department, at its discre-
tion, may accept an applicant’s academic record or satisfactory
performance on the Graduate Record Exam (GRE) subject test
in computer science as proof of competence. Applicants may be
accepted into the MSE program without meeting either of these
requirements, but they must receive a grade of B or better in
SE 502 Discrete Mathematics for Software Engineers or its
equivalent before taking any other non-foundation software
engineering courses. Applicants required to take SE 502 may
take it as a transitional student in the summer preceding en-
trance into the program. Applicants unfamiliar with topics such
as pointers and recursion might consider taking a refresher
computer science course before applying for admission to the
MSE program.

Application Procedures

Applicants are admitted to the program for entrance in the
fall quarter. Admission decisions will be made on a continuing
basis until the class is filled or until June 1, whichever comes
first. If you are applying late, please contact the Computer




Science and Software Engineering Department first, at (206)
296-5510. There is no guarantee that late applicants will be
considered. Please follow instructions carefully and submit all
materials to the Graduate Admissions Office by the April 1
deadline.

B If you do not already have a complete application packet,
request one from the Graduate Admissions Office.

B Read carefully and complete both sides of the graduate
application and include the graduate application fee.

B Request two official transcripts from each institution you
have attended. Have them sent to you in sealed envelopes
signed by the registrar. To maintain their official status, do
not open them. NOTE: Transcripts may also be mailed to the
Seattle University Graduate Admissions Office directly from
each issuing institution.

MW Distribute the recommendation forms and envelopes to two
individuals who will act as professional references. They
should be past or present supervisors or customers of your
software engineering activities. We will use the recommen-
dations to assess the quality and quantity of your software
engineering work experience.

M Complete the software engineering applicant information
form, summarizing your professional experience and knowl-
edge of programming languages and systems.

B Complete a professional autobiographical statement, indicat-
ing the relevance of your experience to the MSE program
and the relevance of the MSE program to your career goals.

B Request official scores from the Graduate Record Examina-
tion (GRE) and have them sent directly to the Graduate
Admissions Office from the test scoring agency. The GRE
general test is required of all applicants, The GRE subject test
in computer science is optional but recommended for all
applicants, especially those who wish to demonstrate compe-
tence in discrete mathematics, data structures and algorithms,
and computer architecture and operating systems, but who
lack academic course work in those areas. Scores must be
from within the past five years and received by the deadline.
Scores from the GRE subject test in computer science may
be submitted after the deadline.

B Assemble the application and supporting documents and
send them in one large envelope to the Graduate Admissions
Office.

Time Limitations

All requirements for the master of software engineering
degree must be completed within six years after course work
has begun, including any courses approved for transfer.

Degree Requirements

Minimum requirements for the degree are 45 credits at the
graduate level. These include 21 hours of required core courses,
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15 hours of elective courses and nine hours of software engi-
neering project. Foundation courses do not count toward the 45
credit hours.

Foundation Courses

For students who need to gain competence in discrete
mathematics, completion of SE 502 or its equivalent with a grade
of B or better is a prerequisite to all other software engineering
courses except SE 500.

For students who need to gain competence in data structures
and algorithms, completion of SE 500 or its equivalent, with a
grade of B or better, is required as a prerequisite to all other
software engineering courses except SE 502, and with the
permission of the department, SE 508, SE 510, SE 512 and SE 531.

Credit for SE 500 and SE 502 cannot be counted toward the
45 hours required for graduation.

Core Courses

Completion of the core courses SE 508, SE 510, SE 512,
SE 514, SE 516, SE 518 and SE 531 is required.

Elective Courses

Unless otherwise indicated at the time of offering, any regu-
larly scheduled graduate course in software engineering other
than the foundation courses, the core courses and the software
engineering project courses may be used to safisfy the elective
course requirement. In addition, SE 596, SE 597 and SE 598 and
some graduate-level courses from other departments, especially
selected courses from the MBA program at Seattle University,
are acceptable as electives with the permission of the department.

Specified Elective Course
Completion of the specified elective SE 504 Computer Archi-
tecture and Operating Systems is required unless waived.
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SE 504 may be waived, at the discretion of the department, on
the basis of satisfactory performance on the GRE subject test in
computer science or prior satisfactory completion of CSC 251
Introduction to Computer Organization, CSC 252 Computer
Systems and Assembly Language and CSC 340 Operating Sys-
tems, or equivalent course work.

Software Engineering Project

Satisfactory performance in the three-quarter software engi-
neering project sequence (SE 585, SE 586 and SE 587) is
required of all MSE students. Students are grouped into teams
which complete a software project. Students who obtain a grade
of C- or below in any quarter must repeat the project sequence.

Part-time students are advised to avoid taking any courses
concurrent with SE 585 and SE 586. These students may take at
most one course concurrent with SE 585 and SE 586 and may
not take any course concurrent with SE 587.

Fullime students may take at most two courses concurrent
with SE 585 and SE 586 and one course concurrent with SE 587.

Students are encouraged not to begin the software engineer-
ing project sequence unless SE 587 will be their final course in
the program.

These projects are sponsored and directed by Seattle Univer-
sity, and, as such, all products and technologies that may be
developed as part of these projects become the exclusive prop-
erty of Seattle University. In some cases, outside agencies may
provide material or financial support for projects through spe-
cific contractual arrangements with the university. These
contractual arrangements may provide some alternative alloca-
tion of property rights between Seattle University and the
outside agency.

Graduate Courses

SE 500 Data Structures and Algorithms ........oorereesisines 3 credits
Lists, stacks, queues, trees and graphs. Analysis and design of
algorithms. Sorting and other applications. Must be taken if not
waived by the department. Does not count toward the 45 credits
required for graduation. (winter)

SE 502 Discrete Mathematics for Software Engineers .....3 credits
Mathematical logic, sets, graph theory, functions, relations,
recursion, computability and proof of correctness. Must be
taken if not waived by the department. Does not count toward
the 45 credits required for graduation. (summer)

SE 504 Survey of Computer

Architecture and Operating SyStems ........coususssssssnsssnsnns 3 credits
A survey of the following topics: Digital logic design and com-
puter hardware organization. Operating system services
including file systems, task and I/0 scheduling, memory man-
agement, virtual memory and concurrency. Must be taken as an
elective if not waived by the department. (spring)
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SE 506 Programming Language
Structure and TransSlation ............c.ecesvrsenessssesesaeresasnssans 3 credits

Syntax and semantics of programming languages. Parsing, code
generation and code optimization. Offering based on student
interest and faculty availability.

SE 508 Technical Communication ........eoessssssssserassuans 3 credits
The role of communication skills in software engineering. Orga-
nizing ideas. Writing. Speaking. Structure and content of manuals
and other software documentation. (fall)

SE 510 Software Systems Analysis .......cccevssssnsssesnssssisnne 3 credits
Systems requirements analysis and specification methodolo-
gies, tools and techniques, including structured analysis and
object-oriented analysis. Prerequisite or corerequisite: SE 508, (fall)

SE 512 Software Design Methodology .......ccousvesreressssisane 3 credits
Software system design methodologies, tools and techniques,
including structured design and object-oriented design. Prereq-
uisite: SE 510. (winter)

SE 514 Programming Methodology .....uvveimiesesssssnsisisnns 3 credits
Software implementation methodologies, tools and techniques.
Programming language capabilities. Structured programming
and object-oriented programming. Prerequisite: SE 512. (spring)




SE 516 Software Quality ASSUFANCE .....ererssssvernrrererssnsenes 3 credits
Managerial and technical aspects of verification, validation and
quality assurance. Theory of testing. Prerequisite: SE 531.
(spring)

SE 518 Software Metrics v.ovusuesversserssssnssssssvssarssasasasesans 3 credits
Quantitative approach to software engineering and manage-
ment. Metrics and tools to evaluate, control and estimate the
software life cycle. Reliability, size, quality and complexity mea-
sures. (fall)

SE 531 Software Project Management .........coerenensesesess 3 credits
Organizational context of software development. Analysis of life
cycle phases. Scheduling and budgeting techniques. Manage-
ment, planning and control techniques. Personnel development
and utilization. Prerequisite; SE 508. (winter)

SE 533 Software Contracting v.....eeesessssssssrnssssssssssssssssns 3 credits
The software procurement environment, contract law and the
fundamentals of negotiation. Specification and control of prod-
uct and process. Prerequisite: SE 531. Offering based on student
interest and faculty availability.

SE 541 Database SYSEMS ....evvvevesusseresnsssvesssnssesssnsnessses 3 credits
Database management techniques. Survey of database manage-
ment systems: their use, architecture, design, implementation
and cost/benefit/performance tradeoffs. Offering based on stu-
dent interest and faculty availability.

SE 543 Formal Methods in Software Engineering ........... 3 credits
Theory of program function and structure. Proof of correctness
techniques. Automatic programming. Prerequisite: SE 514. Of-
fering based on student interest and faculty availability.

SE 545 Software Engineering Environments ........cooceenen. 3 credits
Computer-assisted software engineering (CASE). UNIX, Ada
and Lisp programming environments. Offering based on stu-
dent interest and faculty availability.

SE 546 Object-Oriented Program Development .......coveui 3 credits
Tools and techniques for designing and implementing object-
oriented software systems. Prerequisite SE 514. Offering based
on student interest and faculty availability.

SE 547 Software Engineering in Ada .......cccevererreresensenns 3 credits
An introduction to system development techniques in the Ada
environment. Offering based on student interest and faculty
availability.

SE 549 Software Maintenance and Reusability ............... 3 credits
Managerial and technical tools and techniques for software

maintenance and component reusability. Maintenance metrics.
Offering based on student interest and faculty availability.

SE 551 Distributed and Real Time SyStems .......cuovsurerens 3 credits
Design and analysis of real time and distributed systems. Hard-
ware and software standards and performance. Prerequisite:
waiver or completion of SE 504 foundation requirement. Offer-
ing based on student interest and faculty availability.
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SE 553 Artificial Inteligence ........verereserensssssssssanrasasnes 3 credits
Survey of artificial intelligence. Acquisition and representation
of knowledge. Search strategies. Classical problems and applica-
tions. Offering based on student interest and faculty availability.

SE 555 Expert Systems and Knowledge Acquisition ....... 3 credits
Methodologies, tools and techniques for building and maintain-
ing expert systems. Prerequisite: SE 553. Offering based on
student interest and faculty availability.

SE 560 Human/Computer Interfaces .........eeevernsveerurnene 3 credits
Automation of user processes. Design and implementation of
user interfaces. Data presentation techniques. Prerequisite: SE
508. Offering based on student interest and faculty availability.

SE 561 Programming Graphical User Interfaces ............ 3 credits
Techniques for implementing graphical user interfaces in a
windowed environment. Offering based on student interest and
faculty availability.

SE 562 Data Security and Privacy .......oeessrveenesssssasssnsnsns 3 credits
Encryption, database security and implementation of protection
schemes in operating systems and programming languages,
The legal and ethical aspects of security and privacy. Prerequi-
site: waiver or completion of SE 504 foundation requirement.
Offering based on student interest and faculty availability.

SE 564 Computer Graphics and Image Processing ......... 3 credits
Introduction to picture processing: image enhancement and
restoration; image compression, segmentation; template match-
ing; and object representation. Fundamentals of computer
graphics software construction: curve drawing, contour filling,
polygon clipping, and 2-D and 3-D graphic objects transforma-
tions. Offering based on student interest and faculty availability.

SE 565 Machine VISIOn .....ueeeisnsisnssernnssnsnsasssnsssssarsnes 3 credits
Overview of computer vision: image analysis and pattern recog-
nition; mathematical morphology; conditioning and labeling; arc
extraction and segmentation; perspective projection geometry,
motion and surface structure from time-varying image sequences.
Ohject modeling and matching. Knowledge-based vision. Pre-
requisite: SE 564. Offering based on student interest and faculty
availability.

SE 585 Software Engineering Project I ......ocessesesesesees 3 credits
SE 586 Software Engineering Project I ......eceesssesssreen 3 credits
SE 587 Software Engineering Project Il ......coeossesessesee 3 credits

A three-quarter sequence in which students are grouped into
teams which undertake a software project utilizing tools and
techniques presented in previous courses. The sequence begins
in fall and ends spring quarter. Prerequisites: satisfaction of the
foundation requirements and completion of the core. SE 518
may be taken concurrently with SE 585,

SE 591 Special TOICs sucssisiseossuisssssnsisinsuisossresionms 1 to 3 credits
SE 592 Special TOPICS vcscvussississssssssssiasissssssisasnsnsiss 1 to 3 credits
SE- 593 Spectal TOPIS wsisisnisianiaumisssmisisesssssss 1 to 3 credits
SE 596 Independent Stdy ....veuerenerenrararersnrasaensnss 1 to 3 credits
SE 597 Independent Study ......covevrsvenssrsrnsnonsnaens 1 to 3 credits
SE 598 Independent Study ........ocerrverurrevesnrsresnerens 1 to 3 credits
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Degrees offered
B Master of Arts in Pastoral Studies (MAPS)
48 credits with concentrations in Ecclesial Ministry, Foundations
in Spirituality, Ministry with Aging and Religious Education
B Master of Theological Studies (MTS)
72 credits with specializations in Pastoral Leadership,
Transforming Spirituality: General Enrichment and
Transforming Spirituality: Spiritual Direction
B Master of Divinity (MDiv)
115 credits

Degree Components

Each degree is rooted in the conviction that ministers and
educators serve more effectively when they combine personal
and professional growth with a Gospel vision of service to the
community. Each degree integrates three major components:

B Solid academic foundation in scripture and theology.
B Development of pastoral skills.
B Personal and pastoral spiritual formation.

Unique Collaboration

The Archdiocese of Seattle and Seattle University share a
commitment to serve the education and formation needs of the
church. Through the unique collaboration between the two, the
Institute for Theological Studies (ITS) invites lay people and
ordained ministers to enter into disciplined, developmental and
holistic education in preparation for service.

Admission Requirements for All Degrees
Admission is selective, and candidates are evaluated on their
individual merits, rather than a comparative basis.
B A bachelor's degree from a regionally accredited institution
with:
e A liberal arts background, which best prepares a person
for the thinking and writing skills required.
¢ Two undergraduate courses in theology, or equivalent.
e A 275 GPA. (International students must have a 3.0
GPA)

B Two recommendations, one from an employer/supervisor in
your ministry/work place and one from a person familiar
with your religious/spiritual development. NOTE: Recom-
mendation forms and envelopes are provided.

B An autobiographical statement.

B Two years of experience in some form of education, ministry
or service as a professional or volunteer.

B A personal interview with the ITS Admissions Committee.

Additional Admission Requirements for Master
of Theological Studies and Master of Divinity
Admission with a MAPS degree or equivalent

B Recommendation of program director

B MAPS, MM, MRE or MPM degree earned at Seattle Univer-
sity, or a master’s degree deemed comparable to one of these
degrees earned at an institution with regional or ATS accredi-
tation.

M Satisfactory demonstration of competencies of MAPS
B Recommendation of the review committee

Admission with some graduate work from other institutions
B The admission criteria listed under MAPS

B The attainment of the competencies of MAPS

B Ordinarily, no more than 17 graduate credits in theology or
ministry will be counted for advanced standing toward the
MTS and no more than 24 toward the MDiv degree.

B Recommendation of review committee




Time Limitations

All requirements for degrees must be completed within six
years after course work has begun, including any courses
approved for transfer.

Learning Communities

Students are expected to participate in spiritual formation,
which includes building community with the primary learning
community, integration components, spiritual direction and
retreats.

The summer learning community is named SUMORE. Stu-
dents attend most classes on the Seattle University campus
during two-week sessions. Each summer offers four two-week
sessions. SUMORE formation requires an orientation and a
refreat, and encourages participation in student forums, spiritual
direction and workshops in theological reflection.

The academic year learning community is named CORPUS.
The learners in CORPUS traditionally have chosen the ecclesial
ministry area of concentration. CORPUS formation requires a
fall orientation week and quarterly integration days. In addition,
CORPUS encourages participation in community forums, spiri-
tual direction and workshops on topics relevant to ministry in
the church. All CORPUS classes are conducted on the Seattle
University campus.

A new learning community will form for the first time in
summer 1993. This group of learners will initiate its community
during the second 1993 summer session with a weekend retreat
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and orientation preceeding the two weeks of classes. Most of
the community will enroll in intensive weekend sessions held
off-campus. Learners in this community will gather a minimum
of two weekends per quarter during the academic year. Com-
munity opportunity for integration, spiritual direction and
formation will occur during the summer and weekend sessions
and in the learner’s own location. This community is designed
to attract and accommodate those at a distance from the univer-
sity campus.

The master of theological studies and master of divinity
learners build their community on the Seattle University cam-
pus throughout the academic year. They experience an
orientation week each fall, reflection days each quarter and
special speakers throughout the year.

When and Where Courses are Offered

ITS offers flexible scheduling for full- and part-time students.
Classes available during the academic year meet once a week.
One class per quarter is scheduled for evening students. Alter-
native scheduling includes intensive two-week sessions during
the summer and off-campus weekend sessions during the aca-
demic year. Students who wish to live on campus during the
academic year and summer sessions apply for housing through
the Housing Office. Internships, practica, spiritual direction,
retreats and independent studies allow students who commute
to complete some of their education experience in their own
geographic area.

Master of Arts in Pastoral Studies

Preparing Christians to Minister

This entry-level degree encourages students to discover
their gifts and develop them for service. Students engage in a
process of deepening self-knowledge, exploring the Christian
tradition and considering their potential to impact the world, An
integration of theology, scripture, pastoral skills and personal
formation encourages optimum growth for ministers. The
structure of this degree program allows maximum flexibility
within carefully designed criteria. The master of arts in pastoral
studies (MAPS) degree prepares Christians to minister in the
church, in life circumstances and in the marketplace.

MAPS Academic Core (choose 24 credits from below) ........... 24 credits
ITSM 500 Christian Anthropology ..... T 3 credits
ITSM 501 Christology ............ceee. ...3 credits

ITSM 502 Ecclesiology ...... .3 credits
ITSM 504 Christian Ethics

or ITSM 503 Introduction to Christian Eics .......ccowssemmessssssessans 3 credits
ITSM 505 Sacramental and Liturgical Theology

or ITSA 514 Liturgical Planning and Presiding ...........ocoocumrvvcesen. J credits

MAPS academic core continues on next page
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ITSM 526 Hebrew Scriptures
and ITSM 527 Christian Scriptures
or ITSM 528 Biblical Interpretation

and ITSM 529 Biblical SPIFtUalty ...o....ssemeerssusessrssessssssesenss 6 credits
ITSM. 547 Chiristian Sty - .isnassmmmasssanmsagim 3 credits
ITSM 548 Theological Reflection in MRSty ..........ccoummmmmmmesrmmisssssassnn 3 credits
ITSM 561 Prayer and SPIrUalify .........cuuumesssmsmsmmssssmmssssssssssmssssnsns 3 credits
TTSA 507 Cath Law cumnusmummmmmmmmssismmiis i 2 credits
ITSA 516 or ITSA 517 or ITSA 519 Church HiStOry ...evvesmessseseissses 3 credits
Pastoral SKills COre .....oovvverveenserensesssermnsssssessnsssassnsnsnenens 0 10 7 credits
ITSM 553 Pastoral Helping Skills

and ITSM 554 Group Effectiveness SKIllS ... 6 CTEES

or ITSM 549 Interpersonal Process
and TSM 550 Conflict Resolution
and ITSM 551 Organizational DYNAmiCS ........couvesmessssssssssnnns 1 CTEGILS

Formaton Cote ccvismusssisissminisnsusssa v 4 to 9 credits
ITSM 557, ITSM 558, ITSM 559 Supervision I, II, III ..........cosrersesrnnnn. 9 credits
or ITSM 555, ITSM 556 Practicum L, IT ..o.coocervsmrernsssssnsssscnesiennnn: 4 CrELS

Electives ....cveeensnsssases TR TR 5 to 11 credits
Completion ProJect ...usciissiissssiisissssisnsessamsssssin 3 credits
ITSM 599 Completion Project: Theology of Ministry ......... w3 CTEitS

3 credits

or ITSM 599 Completion Project: Ministry Design
Total Credits Required .........cocoessenmmsnssssnsassssenseases

MAPS Concentrations

Flexible arrangement of core courses in pastoral skills and
formation, plus a unique combination of electives, allow stu-
dents to design concentrations in these areas: ecclesial ministry,
foundations in spirituality, ministry with aging and religious
education.

Ecclesial Ministry Concentration

Learners explore foundational perspectives basic to Chris-
tian ministry and reflect on their Christian faith through
theological study. Students develop their own spirituality and

basic skills in personal interaction and small group leadership.
This concentration prepares students to minister effectively
within ecclesial contexts.

Choose 30 Credits from the MAPS Academic Core ................ 30 credits

Pastoral Skills Core siivnisnisvmsiissinmmnsismiviissisiisonisomiss 6 credits
ITSM 553 Pastoral Helping SKIllS ..........cuurseusummmsssmsssesssssnsmsseseseisssssasis 3 credits
ITSM 554 Group Effectiveness SKIllS ..........uueerssmsssmsssssssssssessssesiensss 3 CTEAILS
Formation (CONE iisisaiissmiiiiisissismsimisiiaisiasinssisnavssmsess 9 credits
ITSM 557, ITSM 558, ITSM 559 Supervision I, I, Il ..oooevvversrrseenns 9 CreAitS
Completion Project .......ueuvessmmmsnssnssssssssssssssssnsasssssassssssnsnnsans 3 credits
ITSM 599 Completion Project: Theology of MInISIY «vcvveveerrverssssenienes 3 CTEAILS
Total Credits Required .........ccsmsssesresssssssmsmssssusessssssnssssrensns 48 credits

Foundations in Spinituality Concentration
This concentration develops Christians intent on becoming
more spiritually alive and committed to the service of others.

Foundations in spirituality prepares women and men to minister
out of the depths of their faith.

Choose 24 Credits from the MAPS Academic Core .....ccovenes 24 credits
Pastoral SKills COre ....cccieressnsnsnssisssnsnsessssnsesssnsesssasaanes 9 to 10 credits
[TSM 552 Pastoral COUNSEHNG ..........ccoccovuensnismmsmsmmsssssemsssssssesssnsssenene 3. CHEAIS
ITSM 553 Pastoral Helping Skills
and ITSM 554 Group Effectiveness SKlls ............cowrreereseenn. 6 credits
or ITSM 549 Interpersonal Process

and ITSM 550 Conflict Resolution
and ITSM 551 Organizational DYnamics -.........c...coeumnnns 7 Credits

Formaton Core ..cisiisiminsinsiimnisimnssms & CTOQHS
TTSM 555, ITSM 556 Practicum [, IT ...oo.oeveresnserssmsssscsnsssssmsessnnennns & CTEAILS

Electives in SpIirituality ..........cssssssrssssussssnssanssssansenssenss 7 10 8 credits

Completion PYOJEct icissnssamusimsnssssisssssessssrsss 3 credits
ITSM 599 Completion Project: Retreat DESIgN ........coumreremusmisssssssssssss 3 credits
Total Crodis Retaited . ssimiionissssmsnsisenosvumssnsses 48 credits




Ministry with Aging Concentration

This concentration seeks to prepare ministers who can
faithfully respond to the spiritual and social needs of aging
people from a perspective of Christian faith and informed
theory.

Choose 24 Credits from the MAPS Academic Core ................ 24 credits
Pastoral SKIlls COre .........vmreresnseeresmnsnerensnsnsassssrennnnneses 9 10 10 credits
ITSM 552 Pastoral COUNSEHNG ......ovccmuumesmssssssssssesssssssssssssssssssssssssessssasees 3 credits
ITSM 553 Pastoral Helping Skills
and ITSM 554 Group Effectiveness SKills ..........omrmnicinnss 6 credits
or ITSM 549 Interpersonal Process
and ITSM 550 Conflict Resolution
and ITSM 551 Organizational DYNAMICS ..ovvvvusevvsesssesmesssnssssssnens 7 credits
Farmstion Cote iiiicsisimiiiniimismisisimmimiamsigasi 4 credits
ITSM 555, ITSM 556 Practicum I, II ............................................................ 4 credits
Elactived: I AZIOG oiivosisissssisosisisssissisiisssisissimsasnsivasisinsss 7 to 8 credits
Completion: Profect i.ciesiinisssinivissonsissssiivinissnsissasiinsiains .3 credits
ITSM 599 Completion Project: 'Iheology of Ministry
or ITSM 599 Completion Project: Ministry Design ..........ocummmesrurene 3 credits
Total Credits Required 48 credits

Religious Education Concentration

This concentration provides the theological and educational
foundation needed by directors of parish or school religious
education programs, rite of christian initiation of adults (RCIA)
or adult religious education. The program encourages
students to make connections between Christian traditions and
personal life stories and to minister out of a commitment to
justice.

Choose 24 Credits from the MAPS Academic Core ................ 24 credits

Institute for Theological Studies

Pastoral Skills Core .. .6 to 7 credits

ITSM 553 Pastoral Helpmg Skﬂls

ITSM 554 Group Effectiveness SKlls ...........coeummrssasessasssnnss 6 TS
or ITSM 549 Interpersonal Process

and ITSM 550 Conflict Resolution

and ITSM 551 Organizational DYNAMICS .........covveesseimssesmseessssenns 7 CrEAitS
Formation Core ......oueecimmnmnmnnnsmmnmsmmsmssossssm 4 credits
ITSM 535, ITSM 556 Practictm I, IT ......coocoesesenmrmssrnsscsssnessssssnssssnnns & CTEItS
Electives in Religious Education .........cuuvesssessssesssssenns 10 to 11 credits
Comiipletion PROJECL osisssissinssssnssivississssvamsmonsaisssossiissasssny 3 credits
ITSM 599 Completion Project: Religious Education Design ..........ccccoce 3 credits
Total Credits Required ....covesnesesssersmsessmsussrsnsesssessasasersasesans 48 credits

Master of Theological Studies

Developing Specific Gifts for Service

This degree builds on the foundation laid by MAPS. Gradu-
ates will be knowledgeable in the critical foundations of theology
and will be capable of assisting a faith community in a defined
role. The areas of specialization in this degree encourage a
minister to focus on developing specific gifts for service to the
church. Up to 39 credits from MAPS or up to 17 transfer credits
from other degree programs can be applied to the master of
theological studies (MTS) degree.

Pastoral Leadership
This specialization provides integration for leadership skills,
group dynamics and ministry planning. Students use a 10-hour

weekly ministry placement in a social service agency, hospital or
parish as material for leadership analysis and integration.
Transferred from the MAPS degree .......oumsusrsusesssessusansssnenns 39 credits

Additional Requirements ...
ITSA 505 Contemporary Ethlcal Issues T 3 credits

ITSA 519 Modem/Contemporary Church Hlstory ..... 3 credits
ITSA 546 Pastoral Leadership .... I 3 credits
ITSA 570 Spiritual Dlscemment ............... 3 credits
ITSA 585 Social ANAYSIS .........coouvvvccmsssmsmssssssssssssessssssssssssssessssssssssssaseses 3 credits
ITSA SCHPUTE COUTSE wuvvvvvssrvsasssmsrssmsssemssssssssssssssssssssssssssssssssssassssases 3 credits
ITSA Course in Systemahc Theology ............ 3 credits
ITSA 555, 556 Advanced Supervision [, Il.........cccmmmmmmsmsmsmsssassssensns 6 credits
Electives ... .6 credits

Total Credits Reqmred
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Transforming Spirituality, General Enrichment

One of the signs of hope in our church today is a “hunger for
spirituality among people of all ages. . . . Spirituality provides a
rootedness for the human condition.”* This specialization re-
sponds to the expressed need for people to find a foundation for
living out their lives and to “be faithful to the values which make
a difference.”* People who complete this specialization prepare
to identify their own spirituality, to understand the rich tradition
of spirituality in the Christian community and to assist others in
their journey.

Transferred from the MAPS degree .......cccversmnmmssnssssnssssissasens
Additional Requirements ..........oocvusmsssessasessssssesssssssenss

ITSA 561 Psycho-Spiritual Development ........

ITSM 563 History of Christian Spirituality

ITSM 570 Spiritual DiSCErnment ...........uvseusees

ITSM 571 Advanced Issues in Spiritual DIreCtion ..........emeeesnsessies 3 credits
ITSA 574 Spirituality SYRHESIS .......ccvvurmumssrsssssssssssesmssssssssnnsnnnes 3 CFEAILS
ITSM/ITSA Justice-Related COUISE .....o.cueumeromerersmsesssmssssssessseseens 2 to 3 credits
Electives in SpIttuabity ....csusisssessissussssssessissssassivinn 24 to 25 credits
Total Crodits Recind ovcvississsimsimsssssssissirssesisprisansains 72 credits

Master of Divinity

Preparing Leaders for a Faith Community

The master of divinity (MDiv) is the classic ministerial
degree, which develops the pastoral minister’s capacity to inter-
pret Scripture, foster theological reflection and draw upon the
theological heritage of the religious community with pastoral
sensitivity. Many students apply for ordination through the
seminary of their own faith tradition after completing the MDiv
degree at Seattle University. Students acquire skills in homilet-
ics, liturgical planning and presiding, and worship. At the end of
the program, they are prepared to assume a leadership position
for a faith community.

Transferred from the MAPS degree ........covnvnvnsisssnssssnrenenees 39 credits
Additional Requirements ........oversesssennssesnensassssnsasnensrosssnsns 38 credits
ITSA: 500 Hermenetiies o s minmeg 3 credits

ITSA 505 Contemporary Ethical Issues

ITSA 507 'CAON: LAW: .ccsuuncomsssnimiioiiiciminsisssisssasisiis .2 credits
ITSA 519 Modern/Contemporary Church HiStory ........cesusesssssessnns 3 credits
ITSA 546 Pastoral Leadership ........ R 3 credits
ITSA 547 Pastoral Planning ............commmmmeseesiens e S credits

[TSA 555, ITSA 556 Advanced Supervision I, II...
ITSA 557, ITSA 558 MDiv Synthesis L, II ..

ITSA 570 Spiritual Discernment ............. 3 credits
TTSA.580: Soctal ABRIYSIS .. .cicisiiniiisimsiiomionsmssisimmsism i 3 credits
ITSA 599 MDiv Completion Project......cumsmmmmssssisssesmissssssis 3 to 6 credits
ITSA Distribution Requirements (in addition to above)........... 24 credits
Th0: Courses' i SEApHIre « ooz s s S ey 6 credits

Two Courses in Systematic THEOIOZY ......ucceuummermssssssssssmssssssssssssssessen 6 credits

*from Archbishop Thomas J. Murphy, ‘Signs of Hope: Focal Points
Jor Pastoral Planners” in Origins, March 19, 1992.

Transforming Spirituality, Spiritual Direction

This specialization builds upon the transforming spirituality,
general enrichment requirements but specifically involves stu-
dents in supervision as spiritual directors. Transforming
spirituality, spiritual direction requires these courses in addition
to those delineated for the general enrichment specialization.

Transferred from Transforming

Spirituality, General Enrichment.....coosuusavsssssssssssusens 46 to 47 credits.
Additional ReqUirements ......ouverssnversrssansssrssssssorssnsssssassssesess 9 credits
ITSA 555, ITSA 556 Advanced

Supervision (in Spiritual Direction) I, Il .......ococcvcimmmirssssnssssinscssnnes 6 credits
ITSA 571 Advanced Issues in Spiritual DIreCHON ...voeuvuvsuvssssnsesssseresns . CTEAILS
Flectives in SPIitiality s 16 to 17 credits

One Course! in BISIIY .cinsusisssiminimsississmniiiis

Two Courses in Pastoral/Spiritual Communication ..
One Course in Sacraments/Worship
EIECHVEH oo sivmvmvesimmssimsmy o s iais

Total Credits ReqUired ........cccurscsssssssssssssnes

veeneennee 11 10 14 credits
wenssenennennee 115 credits




Institute for Theological Studies

Post-Master’s Certificate in Transforming

Spirituality

Beyond the Master’s Degree

Those who have already completed a master’s degree in
ministry, theology or religious studies can apply to earn a post-
master’s certificate in transforming spirituality.

The certificate requires completion of 26 credit hours in the
area of spirituality.

Application is to be made through the Graduate Admissions
Office, and an interview with the director of master of theological
studies and master of divinity is required.

Graduate Courses

ITSM 500 Christian Anthropology .....esevesesssssrersrsesnennse 3 credits
Exploration from a Christian perspective of the mystery of
human existence. Examination of the structures of human
being: self-transcendence, finitude, freedom, destiny, related-
ness, autonomy, growth and history. Special attention to the
horizons which shape human life, to the roots of the possibility
of religion, grace and sin in the human.

ITSM 501 Christology .couessssussrssssssssssnensusssrssensrsnsasennns 3 credits
A survey of theological reflection on Jesus of Nazareth, his life,
his teaching, his death and resurrection. The course examines
the New Testament, early Christian theologians, the important
conciliar definitions, the scholastic synthesis, and contemporary
discussion. It covers three main questions: Who is Jesus? How
does Jesus save us? How do we relate to Jesus?

ITSM ‘502 Ecclesiology icisussssissussusssisssivsissusssisansssuisains 3 credits
Examination of understanding of church from New Testament
times through the present, with attention to the strengths and
weaknesses of each image/model/conceptualization and with
an eye to articulating an ecclesiology for our time. Examination
of the issues which face the church today; women and the
church, leadership, local church/universal church tension; au-
thority. Prerequisite: ITSM 500

ITSM 503 Introduction to Christian Ethics .......cccosvnsenes 3 credits
Beginning with an overview of traditional Catholic moral theol-
ogy, this course will cover contemporary challenges to traditional
method and content, and will attempt to integrate personal and
social morality with Christian spirituality and social justice. The
course concludes with case method material.

ITSM 504 Christian Ethics «isssesssssssisissmsssrsissisasss 3 credits
Study of the dynamics of moral decision making, moral develop-
ment, and principles of Christian moral action; development of
methodology for addressing social moral issues.

ITSM 505 Sacramental and Liturgical Theology ........uvu. 3 credits
The Christian Community is brought into being and is nurtured
through an encounter with God, through Christ, in the Holy
Spirit, by means of Word and Sacrament. This course examines
the behavioral and theological dynamics at work in this encoun-
ter, the relationship between ritual action and theological reality.
A balance of readings, lecture and discussion will introduce the
students to the historical and theological and behavioral founda-
tions of liturgy, as well as helping them develop a critical
“liturgical sense.”

ITSM 526 Hebrew SCHPUFES .vovevevssnsensssnsssssasesassssssases 3 credits
Through working with a variety of texts, students are exposed to
the major pieces of the Old Testament canon: Pentateuch,
Prophets and Writings. The pluralism of viewpoints that come to
expression in the Scriptures leads to an examination of tensions,
strengths and weaknesses involved. Practical consequences for
belief and practice will be developed.

ITSM 527 Christian SCHpPtUres ....coeuseresssssusesesesssseraseses 3 credits
Origins of Christian Scripture in Christian faith; experience of
God revealing; New Testament development in time; major
theological themes in cultural context; impact on living experi-
ence; methods of criticism and principles of interpretation aimed
at personal appropriation of text, meanings and tradition. Prereq-
uisite; ITSM 526
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ITSM 528 Biblical Interpretation .........cousssssssssssessssssenes 3 credits
This course introduces the writings of the Hebrew Bible and
Christian Scripture by answering such questions as: What fac-
tors influence the interpretation of a text? Does the reader
discover meaning or create it? How does one judge between
differing interpretations? Discussions will include a review of
classical and contemporary approaches to biblical interpreta-
tion, a critical reflection on the reader’s situation (culture,
gender, religious heritage) and the development of a
hermeneutically sensitive process for reading biblical texts and
developing interpretations; e.g., patriarchal, fundamentalist, femi-
nist, and a men’s reading. Includes lecture/discussion, films,
collaborative learning, small group work.

ITSM 529 Biblical Spirituality ......coeeseessssssssssssensssssnsns 3 credits
Through careful study of selected texts from Hebrew and
Christian Scriptures, students will construct the underlying
spiritualities. Exploring this variety of where and how biblical
generations expected God to appear and act will lead to tools and
methods for integrating belief, attitude, affection, prayer and
action in the students’ own lives.

ITSM 547 Christian SeXuality ........eoossessssessssssssssssssssanss 3 credits
An exploration of the biblical and psychological dimensions of
embodiment and relationality, as they relate to the contempo-
rary issues which surround human sexuality. With psychosexual
development as a context, the course will discuss the call to
authentic intimacy in our contemporary culture, invite students
to clarify and claim their own vision and experience, and address
contemporary issues of sexual ethics.

ITSM 548 Theological Reflection in MiniStry ........oeuersenes 3 credits
This course will help participants examine their intuitions and
experiences of pastoral transition as a framework for exploring
future trends in ministry. Incorporating both lecture presenta-
tion and structured discussion, the process will emphasize
theological reflection rather than historical survey; that is, doing
rather than studying a theology of ministry.

ITSM 549 Interpersonal Process .....c.ocesvsinssessessrssanes 2 credits
This course explores the essential communication skills which
enable and sustain healthy interpersonal relationships: attend-
ing and listening to self as well as others; knowing and naming
feelings; expressing feelings appropriately. The emphasis is on
biblical-psychological integration of relational skills.

ITSM 550 Conflict ReSolution ........eveersseessrsessnsasnsnssasne 2 credits
This course enables participants to become more effective in
negotiating the conflicts in their personal and professional lives.
The format includes theory, input, interpersonal sharing, skill
building and awareness exercises. Topics include concepts of
conflicts, personal attitudes and beliefs, types of conflicts, the
role of emotions, communication skills, how to avoid no-win
situations, resolution styles, codependency and addictions, and
negotiating to achieve mutual interest.

ITSM 551 Organizational Dynamics .......ceesssesrsrssssenensns 3 credits
The Church’s future is shaped at the point where lived experi-
ence (praxis) and sound reflection (theoria) intersect. The

course will draw on the life experiences of participants from the
various religious and civic settings in which they have played a
part, as leaders or as members. Using constructs derived from
the whole field of organizational development, the facilitator will
engage the members in guided reflection, leading to personal
decisions concerning ways they might intervene more effec-
tively in these systems in the future.

ITSM 552 Pastoral Counseling ...........oesssusussssassssssnsns 3 credits
In this experiential approach to learning the basic skills involved
in effective counseling, the students have the opportunity to
practice the skills of counseling and to discover means of
assessing personal effectiveness in triads. Counseling skills are
considered in relationship to the role of minister, and pastoral
aspects and implications are explored.

ITSM 553 Pastoral Helping SKills ........oussussrsuserasssrenns 3 credits
Integration of basic helping skills with theological foundations
for counseling ministry; theoretical foundations of major coun-
seling approaches with opportunities for inclass practice in
simulated counseling interview.

ITSM 554 Group Effectiveness SKIllS.......ivveversirissssssisas 3 credits
Theory and practice in the skills of group interaction, participa-
tion and empowerment in small group settings. Examination of
personal leadership styles, process observation, diagnosis of
major forces affecting a group’s functioning, and conceptual
models for group effectiveness. Prerequisite: [TSM 553.

During the practicum students reflect on their ministries and
their relationships in order to determine areas of personal
growth. A holistic growth plan is introduced and used as the
basis for a growth covenant.

Focus on personal growth as professionals within the church.
Students develop a process to help formulate professional goals
that will enhance performance and determine how to work with
a local mentor as they pursue these goals.

ITSM 557 Supervision I ...uumivissssimsismnsasasasasasanas 3 credits
ITSM 558 Supervision IL........cconmsmssmnsssismasnsmssssisans 3 credits
ITSM 559 Supervision IIL.......coonnmismmsssnnsnssnsnssnsnssarnns 3 credits

A supervised intern experience focusing on the development of
intra- and interpersonal skills for ministry with particular empha-
sis on oneto-one and small group interaction. Theological
reflection on ministerial experience is an integral component.

ITSM 561 Prayer and Spirituality ......ccosssesesssssssssssnsnins 3 credits
This course is designed to introduce the student to the most
important themes in contemporary spirituality and to a variety of
approaches to prayer. Students will be invited to apply these
themes to reflect upon and articulate their personal spirituality
and to evaluate the theological and pastoral implications of these
different approaches to prayer and spirituality. Keeping a prayer
journal is strongly recommended for this course. The sessions
will include lecture, prayer experiences, reflective times and
discussion.




ITSM 562 Spirituality and Theology of AgIng .....coeeverevnnse 2 credits
This course explores the spiritual gifts and challenges found in
our common experience of aging, especially in life’s later years.
Themes will include religious images of aging, contemplation
and a changing sense of time, memories and life review, love and
sexuality, dependence and independence, loss and Christian
hope, and the spiritual concerns of the aging family. Class
sessions combine presentations, personal reflection, guided
exercises and discussion. Focus will be on our own aging, our
relationships with older family members and friends, and on
ministry with the aging.

ITSM 563 History of Christian Spirituality ..........oeevrsrinee 3 credits
This course is designed to introduce students to the rich variety
within Christian spirituality through the study of selected texts
and visual images. Special attention will be paid to themes such
as silence, poverty, imagination, friendship, etc., understood in
the tradition to be central to personal and communal spiritual
transformation. Emphasis will be given to theological reflection
in which students and instructor will collaboratively integrate,
re-interpret or revitalize these themes in light of their own
ministry and prayer.

ITSM 571 Introduction to Spiritual Direction ......ccoveeereee 2 credits
This basic course is designed for those involved in or moving
toward giving spiritual direction. It includes topics such as: what
spiritual direction is and is not; its relation to psychological
counseling; assumptions of the director regarding human/
spiritual growth and prayer; blockages and criteria for authentic
prayer; discernment; sexuality and spirituality; universal call to
mysticism and prophecy; challenge at midlife.

ITSM 576 Justice MINISIY ....vvrvreereereenereresnssssesnssssssenes 3 credits
In addition to examining the content, personal and ministerial
implications, and teaching strategies for the pastoral letters on
peace and the U.S. economy, this course considers basic issues
for justice ministry: participation/empowerment, sharing a pro-
phetic message in a pastoral way, developing a spirituality of
peace and justice, forming a social conscience, and engaging
families in social action.

ITSM 578 Justice Spitituality ........ceseeenenerersernenesssnsannas 3 credits
The Gospel as leaven within and for the world. The church’s
developing understanding of her role in the evangelization of the
world process. Contemporary socio-economic problems of
America and the world.

ITSM 579 Convivial Global Community .......eesssussssses 2 credits
Examination of social change, including conditions, causes and
consequences; analysis of organizational behavior, decision
making, social, economic and political change in international
arenas; emphasis on human rights.

ITSM 580 Developing Curriculum for Religious Education ... 2 credits
This course examines various philosophers of education and
reflects on the implications of their theories for developing
curriculum in religious education.

Institute for Theological Studies

ITSM 581 Teaching and Learning in the Faith Community ... 3 credits
This course will be organized around four significant dimen-
sions of the teaching/learning process: context; learner; content;
teacher. Participants will first be given an opportunity to reflect
on their present practice or experience of teaching, then explore
and evaluate a variety of teaching models for educating in faith,
with the aim of becoming more creative and intentional teacher/
ministers.

ITSM 582 Developing Religious Imagination ........c..uvsess 3 credits
This course will place in dialogue our understanding of the
nature and purpose of religious education with recent philo-
sophical reflections or imaginations. It will explore the relationship
between religious education and imagination and will examine
the implication of this relationship for the way we teach and will
also offer practical suggestions for increasing our creative and
imaginative abilities.

ITSM 583 Adult Religious Learning.......ccocecssssessssssssens 3 credits
An examination of religious and psycho-social development of
adults at various stages and of educational models and strategies
to serve the faith development of adults.

ITSM 584 Theories of Religious Education ........isssnseees 3 credits
This course examines the nature and purpose or religious
education in today’s world. Through a survey of contemporary
theories, and drawing upon the insights gained in our own
educational settings, participants consider how the education
process can encourage personal, social and environmental trans-
formation. The course concludes by outlining an integrative
method for teaching religious education.

ITSM 585 Perspectives on AZING.....ouesuesssessssssesnssssnsusns 2 credits
This course is designed as an overview of how physiological,
psychological and social aspects of aging interrelate across the
lifespan. How the individual interacts with the systems around
him or her will be explored. The question of what is “abnormal”
vs. “normal” in the aging process will be addressed. Health
promotion and illness, family and family systems and networks,
the politics of aging, and mental health and mental illnesses for
older adults are among some of the topics to be discussed.

ITSM 586 Issues in AGING ...ovvuveverevessssssasarssersssnssssansases 2 credits
Identification of pastoral responses to older adults and their
families. Students are invited to identify their own experience
with older adults in the church and to relate their experience to
cultural, political and environmental influences as they relate to
the aging process.

TTSM . 591, SemnaT sisssssessvssssssisasisisiasssisionsvasasiss 2 to 4 credits
ITSM 592 Special TOPICS ..uveresssusssesssssesssnsnsnsraranens 1 to 6 credits
ITSM 593 Special TOPICS v.vversssasuresusssasesnsnsasrareneas 1 to 6 credits
ITSM 594 Special TOPICS ..vvversrernensresssessessrarassasares 1 to 6 credits
ITSM 596 Independent Study ..coevvssssirararsrsnsnsnsens 1 to 6 credits
ITSM 597 Independent Study ......coousersnnesnsnsnsnscns 1 to 6 credits
ITSM 598 Independent Study .........ccoururernsnenererennne 1 to 6 credits
ITSM 599 Completion Project......cvesrereessarsssssssnssssasnens 3 credits
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ITSA 500 Hermeneutics and

Theological Method in Pastoral Ministry ........cocoesssennanns 3 credits
A study of ways to interpret the tradition so that it continues to
live today; the integral role interpretation plays in theology and
pastoral work.

ITSA 501 Religion and Culture ........cverseserserirsssarnsonses 3 credits
An exploration of the major issues which face the Christian
community today both from within the church and in light of
contemporary culture; e.g., fundamentalism, secularism, reli-
gion and the state.

ITSA 503 Plurality of Christian Tradiions ......esssesssssrarne 3 credits
Examines the diversity of traditions in scripture and early
church as well as contemporary richness of Christian traditions
for deeper faith understanding and ecumenical awareness.

ITSA. 504 God atwd THRIMY: :s:csissimsisasmssinsasossssasaiavsaiass 3 credits
Origins and historical development of the Christian notions of
God and Trinity; reflection on dogmatic statements and on
philosophical and theological developments based on those
statements. Prerequisite; [TSM 500.

ITSA 505 Contemporary Ethics .....coessuessrnersssesssssesnsnsnes 3 credits
Analysis and discussion of selected topics in the areas of moral-
ity and ethics in the light of Christian perspective. Special
attention will be paid to how the interpretation of Christian
believing and historical contexts shape Christian ethics and how
past resolutions of problems continue to shape our ethics today.
Prerequisite: [TSM 504.

ITSA 506 Sin and Grace ........c.ieensnsssssssssssssssssssssssasasnss 3 credits
Systematic and historical explorations of the themes of sin and
grace; how human life is affected by each, and the various ways
grace and sin have taken shape in human history. Prerequisite:
ITSM 500.

ITSA 507 Canon LAW ......cveevmsusrssmmnsssssrssesssssssssssssssas 2 credits
An overview of the contents of the canon law governing the
Roman Catholic Church; the development of a fundamental way
of approaching canon law in general, and how to interpret and
use it pastorally.

ITSA 509 Theology of MiniStry .....uveesssssssnsssnsnsnsssssansssns 3 credits
Exploration of various elements of theology of ministry in light
of the mission of the church and one’s own ministerial identity.

ITSA 510 Theology of Liturgy: The Eucharist.........cooeunee 3 credits
A systematic inquiry into the theological data on Christian
worship gained from scripture and tradition. The latter part of
the course examines the structure and content of the Eucharist
liturgy in particular.

ITSA 511 Theology/Catechesis/Rites of Christian Initiation ..3 credits
The history, theology, liturgical structures and pastoral praxis of
baptism, confirmation and Eucharist, for adults and infants, in
the Christian community. Prerequisite: ITSA 576.

ITSA 512 Theology of Marriage ......coverusesssssrsnsersssnsesnns 3 credits
The theology, liturgical structure and practice of the sacrament
of marriage in the Catholic Church; canon law governing mar-
riage; factors influencing family life.

ITSA 513 Sacraments of Healing .......ouveuensessrsnsnsersnserens 3 credits
The theology, liturgical structure and practice of the sacraments
of reconciliation and anointing of the sick. Prerequisite:
ITSA 576.

ITSA 514 Liturgical Planning and Presiding.........ccevenee 3 credits
Introduction to liturgical books, documents and laws pertaining
to liturgical celebrations and to the process of preparing for
liturgical and paraliturgical services; a pastoral examination of
the role and responsibilities of the presider and of the minister
of the word, with particular application to the lay minister.

ITSA 516 Patristic and Early Medieval Period .........c000n 3 credits
ITSA 517 Late Medieval Period to the Reformation......... 3 credits
ITSA 519 Modern and Contemporary Period ...........ovvn. 3 credits

Historical investigations of various periods in Christian tradi-
tion. Emphasis on how elements of the Christian community as
social teaching, sacramental practice, moral teaching and spiri-
tuality have been shaped by the various historical contexts in
which the Christian faith has been expressed.

ITSA 520 Religious Experience: East and West .............. 3 credits
A study of the unique spiritualities developed by world
religions such as Christianity, Hinduism, Buddhism, Judaism
and Islam. Students will explore the possible relationships
among these spiritual paths with a concentration on Western
forms of spirituality.

ITSA 521 Theologies of Liberation ........esussssesssnsasssasnens 3 credits
This course emphasizes critical reflection on the Gospel in the
light of the experience of men and women committed to libera-
tion. Liberation theologies around the world (e.g., black, feminist,
Chicano, Kairos, etc.) seek to articulate the meaning of the
Christian faith from the perspective of the powerless in society
and in the Church.

ITSA. 526 Pentodeusch ... insiisisusssissosssvassassssesssassons 3 credits
The themes and authors of the first five books of the Hebrew
Scriptures. The development of those themes in the interaction
of the Hebrew faith with its various historical settings. Prerequi-
site: [TSM 526.

TTSA 527 Prophiets ..;cisissisissssisssisamsaii 3 credits
The history, basic themes and functions of the prophetic move-
ment in Israel; a study of one or two prophets in detail; special
emphasis on how the prophets reshaped the faith of Israel for a
new historical situation. Prerequisite; ITSM 526.

TTSA. 528 WHINES cisvcisisivisissssisssiismisnismmiasisnini 3 credits
A focused look at the art and various genres of biblical poetry
within the third division of Hebrew Bible known as Kethuvim
(Writings). Prerequisite: ITSM 526.




ITSA 536 The Synoptic GOSPELS .cereuvurnrnrsnsnsnsnsnsnsrsssias 3 credits
The major themes for the first three Gospels in the Christian
Scriptures; their composition and points of view in proclaiming
Jesus; the communities for whom they were written, given their
particular historical situation; and the challenges they present
us. Special emphasis on the Gospels as stories, requiring literary
analysis and appreciation. Prerequisite: ITSM 527.

ITSA B37 JOBD ....onsiesesswisssssissssinssssvamsissvsisaiaivsavaiaisans 3 credits
The basic themes of the Fourth Gospel; the community it
addresses; how its historical setting influenced the message of
the Gospel; how that message can be interpreted for our histori-
cal situation. Prerequisite: [TSM 527.

1T L T T ——— 3 credits
The man and the Gospel he preached; a study of the themes of
his letters, the communities and world for whom he wrote and
the ways in which he challenges our faith today. Prerequisite:
ITSM 527.

ITSA 546 Pastoral Leadership .......oounsmsnsnsssssnsnsisaanas 3 credits
Focuses on servant leadership, leadership styles, transitions in
leadership, stress and burnout, planning cycles, conflict and a
theology of local church. The foundation course for ITSA 555.
Prerequisite: ITSM 554.

ITSA 547 Pastoral Planning ..o 3 credits
A praxis course in planning cycles for communities, budget
analysis, personnel management and leadership theory for en-
abling growth in a faith community. Lays the framework for
ITSA 557/558. Prerequisite: ITSA 546.

ITSA 548 Pastoral Leader as Change Agent .........ouuiusnns 3 credits
A synthesis of group dynamics, leadership skills and structural
analysis in order to confront regressive behavior in a group and
to reconstruct social structures and Gospel values.

ITSA 550 Ministry of the Word: Homiletics .......covsssurernes 3 credits
This course introduces the student to the theology of the Word
and of its liturgical proclamation; briefly addresses the theology
and spirituality of the ministry of the Word. It then reviews the
different types of preaching, some basic principles of preaching,
and finally provides an opportunity for critiqued practice preach-
ing for all students.

ITSA 555 Advanced Supervision L ......evvsrensssssssssneess 3 credits
ITSA 556 Advanced Supervision IL.......cooruseesirisnsnssnsenns 3 credits
A supervised practicum, building on instruments of social analy-
sis and leadership, surfaces both systemic and personal issues
to enable critical analysis and pastoral care in the ministry
setting. Prerequisite; [TSA 546.

ITSA 557 MDiv Synthesis I ......covvvveeeencerensnsasssnssrsrsnsans 3 credits
ITSA 558 MDiv Synthesis II ....cccovevncarnesscnsnssssasassssasnens 3 credits
Designed to assist students in the integration and articulation of
their gifts and limits in relation to their ministry as leaders in the
church. It stresses the synthesis of theological study, ministerial
experience, and personal and spiritual growth. Prerequisite:
ITSA 555 and 556.

[nstitute for Theological Studies

ITSA 561 Psycho-Spiritual Development......osssisisivirinns 3 credits
An integrated model of human growth and service, based on
developmental theory in spirituality and psychology. Prerequi-
site: ITSM 500.

ITSA 569 Creation Theology/Spirituality v......ceveserversarins 3 credits
Course draws upon the timeless wisdom of nature and the
insights of scientists, native people, theologians and mystics.
Students attempt to articulate a theology/spirituality of creation
that emphasizes the Christian’s responsibility to listen to and
live in harmony with the earth and to be cocreators with God in
shaping the future. Meister Eckhart’s four paths of spirituality,
biblical insights, christology, wisdom of native people and mys-
tics, as well as the role and task of humans, will be explored
during this course from the creation spiritual tradition.

ITSA 570 Spiritual Discernment ......cocvesrensrsrisssesssseseres 3 credits
A knowledge of spiritual discernment and its place in the
spiritual life, as well as discernment of spirits in the traditional
sense, and the specific process of discernment regarding deci-
sion making. A variety of perspectives involving contemporary
psychological insights.

ITSA 571 Advanced Issues in Spiritual Direction ........... 3 credits
An exploration of typical human or cultural problems and issues
that emerge as blockages for psycho-spiritual growth and in the
development of one’s relationship with God, self and others.
Prerequisite: ITSA 561.

ITSA 574 Spirituality Synthesis .....cevsesssserssssssrssssssesnsnase 3 credits
Designed to assist students in the integration and articulation of
their own spirituality. This course stresses the synthesis of
course work, theological study, ministerial experience and per-
sonal-spiritual practices. Prerequisite; ITSA 561.

ITSA 576 Myth, Symbol and Sacrament........cecssureresunens 3 credits
An exploration of the symbolic, sacramental dimension of hu-
man life; its expression and celebration by the Christian
community; its interaction with and use of predominant cultural
themes.

ITSA 585 Social ANalySiS .......covurerrssessnsnsnsssrmsenssssssaseses 3 credits
An analysis of conditions and concerns of contemporary Ameri-
can men and women who make up the church. The course will
introduce and utilize a hermeneutical/sociological methodol-
ogy to explore the impact and implications of the changing roles
in social and ecclesial life in the United States.

ITSA 586 Social Analysis of the Faith Community ........... 3 credits
A study of the socio-economic factors which shape religious
organizations and structures; application to particular comm-
unities such as parishes, schools and others; understanding of
ways religious practices and belief influence individuals and
groups with implications for catechetics, liturgy, spirituality and
ministries.

ITSA 599 MDiv Completion Project....coosivesesssnensrsseseaeas 3 credits
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Master of Public Administration

John Collins, PhD, Director
Deanna Fryhle, MPA Coordinator

Faculty

Diane Duca, MA
Theodore Peters, MBA
James Sawyer, PhD
Barbara Yates, PhD

Degree Offered

B Master of Public Administration (MPA)

Effective Public Management

The master of public administration (MPA) degree has been
designed for the in-service student who holds or seeks a mana-
gerial or professional position in a public or independent sector
organization. Its courses blend theory and practice, providing
students with the analytic capacity and the understanding of
organizations and policy that are essential to effective public
management. All courses are offered in evening and weekend
formats to meet the needs of working professionals.

The faculty members have extensive public sector experi-
ence, which complements their academic qualifications. They
maintain regular contact with the practice of public administra-
tion through research, consulting, professional associations and
community service projects. The program also has an adjunct
faculty, comprised of professionals in the field who also have
classroom experience.

Admission Requirements

Students seeking admission to graduate studies in public
administration should contact the MPA coordinator. A letter of
intent and two letters of recommendation are required, as well
as transcripts of all post-secondary education.

MPA Degree Requirements

The MPA requires the completion of 54 credits. The degree
includes 12 required threecredit core classes (36 credits of
core) and PUB 590 Prospectives in the Public Service, a class
designed to integrate the core curriculum. The remaining 15
credits are electives designed to enrich understanding of par-
ticular aspects of public service, and may include graduate
courses taken in other departments. Electives have dealt with
such topics as the non-profit sector, legislative process, local
government, management of change, health care policy and
labor law.

The MPA core is divided into six areas, each including two
courses; organizational environment (PUB 511 and 512); legal
and economic environment (PUB 571 and 572); management
control (PUB 530 and 531); information assessment (PUB 540
and 541); human resources (PUB 521 and 522); and communi-
cation (PUB 561 and 562). These areas provide students an
understanding of the environment of public administration, the
processes of organizational life, and the skills required to man-
age organizations in that environment. They are designed in
conformity with the standards established by the National Asso-
ciation of Schools of Public Affairs and Administration and
reflect both the mission of Seattle University and the program’s
experience in offering the MPA degree for two decades.

The strength and focus of the master of public administration
program is demonstrated by the nature of the core. Particularly
innovative is its inclusion of communication skills (regularly
defined by managers as critical, but rarely emphasized in cur-
ricula), its attention to the practicalities of management control
and information assessment, and its focus on the human ele-
ment in organizational productivity.

Students develop their elective program in consultation with
an Institute of Public Service (IPS) adviser. These courses may
be selected from the program’s elective offerings and, with the
approval of their adviser, from those of other departments in a
way that contributes to a coherent academic program.

Course Formats

Most courses combine lecture and seminar formats, empha-
sizing active student involvement and interaction with the
instructor and other students.

Typical students are in their mid-30s with considerable pro-
fessional experience and working full-time in a career position in




the public or private sector. Students bring to class their own
rich professional and life experiences, which provide examples
of the course materials as well as learning opportunities for
other students. '

In addition to regular core and elective courses, students
may enroll for internship credit or independent study credit. An
internship may be taken after two quarters in residence for
students who desire work experience in governmental or non-
profit agencies.

In an independent study, students pursue an area of indi-
vidual interest under faculty guidance.

Student Services

MPA faculty and staff members strive to develop an indi-
vidual relationship with each student. This is expressed in the
advising process, student-faculty interaction both in and out of
the classroom, and the assistance provided by the administra-
tive staff.

Faculty and staff will assist students formally and informally
in their search for both internships and career positions, as will
the university’s Career Development Center.

Graduate Courses

PUB 511 Bureaucratic Organizations ........coueussssssssssssnns 3 credits
Structure and characteristics of bureaucratic organization, with
emphasis on large public and independent sector agencies.
Development of descriptive model of the behavior of such
organizations. Sources of dysfunction. The critical role of formal
and informal rules; proofs of Parkinson’s Law and the Peter
Principle. Core.

Institute of Public Service

PUB 512 The Implementation Process .....cuussmsssssssasns 3 credits
How public policies become public programs. Interplay of ex-
ecutive, legislative, judicial and administrative branches. Influence
of public bureaucracies upon policy making. Intergovernmental
and interagency relations. Core.

PUB 521 Human Resource Leadership .......ccvereussnvnsussns 3 credits
Leadership in public and non-profit organizations. The man-
ager’s job as leader in decision making, conflict regulating, team
building and visioning. Individual behavior in organizations.
Core.

PUB 522 Human Resource Administration ......esesesssesees 3 credits
Characteristics of workers and the institution of work; theories
of the labor market. The nature of productivity, including sources
of motivation and satisfaction. The performance appraisal and
employee development processes. Issues in human resource
management, including affirmative action and comparable worth.
Core.

PUB 530 Management Analysis and Control L.........eene 3 credits
Management control in public and non-profit organizations,
including: terminology and principles of financial accounting,
analysis of financial statements; responsibility and program
structure; audit responsibility; cost accounting and pricing.
Emphasis upon student analysis of management systems within
contemporary organizations. Core.

PUB 531 Management Analysis and Control II .............. 3 credits
The role of budgeting, including purpose, type and use; capital
budgeting, bonding and debt management; planning, program-
ming and performance analysis. Core. Prerequisite: PUB 530.

PUB 540 Policy and Program Research .........cosnsssnssnres 3 credits
Research design for public decision making. Specification of
questions to guide inquiry; basis for causal inference; acquisi-
tion of quantitative data; reliability and validity issues; descriptive
statistics; and the logic of statistics. Core.

67




08

Institute f.?f-/’l:hf!.(' Service

PUB 541 Decision Aalysis ....eusessessersssnssnenserensasessnsens 3 credits
Systematic analysis for decision making in public and non-profit
organizations. Topics include decision theory, cost-benefit
analysis, operation research models, PERT/CPM. Emphasis
is on conceptualization and interpretation. Core. Prerequisite:
PUB 540.

PUB 561 Professional and Academic Writing..........cune. 3 credits
Techniques of graduate and professional writing. Laboratory
environment with criticism of individual written work. Assign-
ments related to need of each participant, and applied to
professional settings. Core.

PUB 562 Oral Communications for Administrators ........ 3 credits
Oral communications within the context of the contemporary
organization. Some theory, but emphasis will be on perfor-
mance. Differentiated assignments according to the needs and
professional applications of individual students. Core.

PUB 570 Economic ADAIYSIS ....oveevssrnensssmnensssssessssnsssssns 3 credits
Focus on the development of economic models, and upon the
application of models to issues of public policy and manage-
ment. Concepts of production, cost, supply, demand, market
analysis, welfare, employment theory and stabilization policy.
Prerequisite for PUB 571.

PUB 571 Government FInance ........couuvuinensssrsensssssnnee 3 credits
Revenues, expenditures and debt of federal, state and local
governments; economic theories; constitutional limitations; gov-
ernment finance as means of social reform. Core. Prerequisite:
PUB 570 or equivalent.

PUB 572 Administrative Law .....ooouninmsasesesessssrsnsssssisns 3 credits
An understanding of the central components of the regulatory
process; rule-making, investigation and adjudication. Constitu-
tional framework and statutory analysis. Liability of governmental
units and officials. Legal research. Core.

PUB 581 Labor Law and Collective Bargaining ..............

History and analysis of legislation and court intervention in labor
relations. Organization, bargaining and grievance systems. Simu-
lations to gain experience.

PUB 582 Organization Communication ......e.sesesssssessnss 3 credits
Communication processes in organizations; intrapersonal,
dyadic, intragroup, intergroup. Techniques for analyzing com-
munication events, case studies, applications and interpretation.
Prerequisites: PUB 511 or 521 or permission.

PUB 585 Management of Change .........cvuvsssusurarsarasssisias 3 credits
A course on the future; forecasting methods, trends, scenarios.
Discussions of change processes (diffusion, revolution, attitude
change) and methods of responding.

PUB 590 Prospectives in the Public Service .......couvuviure 3 credits
Examination of critical issues in public administration in the
context of the theory presented in the MPA core. Includes term
project in which the student integrates the material from other
courses to the analysis of a contemporary problem. Prerequi-
site: 36 completed credits, including 30 core. Core option.

PUB 591 Special TOPICS ...covvveresssesnsnsssusnenssrsnsnsnsnss 1 to 5 credits
PUB 592 Special TOPICS ..vesverererernsesssursssssssasssnnns 1 to 5 credits
PUB 593 Spiecial TOPECS osccissicsmpsnssimnssnsossiass 1 to 5 credits
PUB 598 Tikeroalily .oimisisinmminmimnin 1 to 6 credits
PUB 596 Independent Study (S/NC) ...cvovvviririsscnanns 1 to 5 credits
PUB 597 Independent Study (S/NC) ..vesvevessesserne 1 to 5 credits
PUB 598 Independent Study (graded) .......ccoerernnnne 1 to 5 credits
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